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Human Resource Management
B.Com-II (Option 1V)

Max. Marks : 100
Time : 3 Hours

Note : Ten questions shall be set in the questions paper covering the whole syllabus. The candidates
will be requirement to attempt any five questions.

Human Resource Development: concept, benefits and prerequisites. Difference between human
resource development and human resource management. Role, functions and status of human
resource manager. Role of chief executives, Line managers and HRD managers in developing
human resources. Personnel policies, procedures and programmes. Human resource planning.
Job evaluation.

Recruitment: steps in recruitment, recruitment policy, sources and methods of recruitment.
Selection process and policy. Career planning: objectives and responsibilities; process,
prerequisites advantages and limitations of career planning; career problems and their solutions.
Training and development: concept and importance of training; training methods/techniques.
Performance appraisal.

Wage and salary administration: Promotion, transfer, demotion, separation and absenteeism;
labour turnover. Personnel records and audit.

Industrial relations in India: HRD practices in Indian industries. Concept and forms of industrial
democracy.
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3egTg—1
AT G91eT Y9+ U ATET-g fad=g+

(Human Resource Management: An Introduction)

PANICEL
(Introduction)

4T el H Uae S § 98d Agcayul Ud HIIBR] IRac §U 8 | §99 A Hailedh IRac ATd A1
Uawe & &3 H 8Y © | a9 19 SeD] | A FAIST Uae B He<wd BIUB] 3(eh 96 11 § AR A1 &
AT Yde PT g &5 Usel D Y& el 3fed Sifcel 8l 11 8 | Ude & 3 &3] H Yawehl bl g7, 79,
g AT, ARIT STl {F1o71d a¥aii ®I YA H (Manipulate) ST BIAT &, STdid A G1ET Jawe § So
YA A1EAT BT IR B ST Bl U B folU YT BT BIdT 8 | A1 18T Ydweh ddol 59 A1eT
1 AP GG A, HTH SUAN DR B oY TTiIeT I8 2 AfUg Arrore gig 3 Al a8 59 |ied & [
Qawf(a% forg gaeTele & & | @Wﬁﬁﬂ@ﬁﬁ’ﬁ@ww GBI & | A H1ET yawe
P BT B fARA~ BROT T2 HaEaR) a3 § e & T RoRmin e M@i&ﬂ%ﬁ@@ﬁﬁﬁeﬁ%ﬂ@@@rk)
H 81 I8 Al snges va w@Enford I=3i & WA, aedl gé IRISITRI TT 9! 88 Y Qd SRIQ™
ORI AT & PIROT 3feh I BIc S ]8T 2 | W= FH1S H [IRIvaR =g <=l § dHaR] ai
P JAHIETT BIID] §¢ TS © | AT AT Yaweh bl HHART BT ATHIETSN BT ¥ &9 § &= 8T & | 349
|Y SfCAISN & HROT AIG FHIET Ydweh DI AUAT BT 3R Afeh HIRIAAT Td HIAT H HIA Dl
SITERIHAT B 2 |

JATSTdhel Yeb AR EROT BR PRell Off R81 & fob e v wranford Al & UART & BRI JI9d FATe
gge B ATILIHAT HH B SR 3 IR I Yde § IFH] Ae<d ¥l 8T ] & | AT I8 9RO 9THD
g, il 3MgH Td Fanferd A=l & YA & HROT U8 AaAD 81 Il & b dHARAl DI e va
SETCT T WR SHAl B | A1 81 Fdgd I DI JoIddTd THd & BRI FaATd ST H HHATRI] Bl TRAT
gl 8 3R 9 YPR A 1T Fa=¢ BT Hawd ¥l e & RIMH R 941 © |

AT AT Jdwe BT AR HHARI a1 DI U ITH Aged YaT R H [fEd © | AT Sfd e § U 3IR
HHAR FEHATRIAT & RI(T BT TGRS WY H YAWT H AT ST IET 8 AR GAY 3R HHARRI] 3 Tae
(Selfmanagement) @& RI(=T # fI%arT &= € A1 39 910 B A H A ST Ahdl 2 b AT ATe
gawehl BT BT e Hfs 8 71 & |

fer gHY! S fagrT o9 HHARAT vd 1 &) FaRAT H1 & gg= A © |
ar ol gRRIfY & 9199 I91e &) SMTaTHdI,
ATGHIAhAT T Ag<d Dl M A FHST S FhdT § |

1. Peter F. Drucker : Practice of Management (P. 14)
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)
(Terminology)

q1d A31eT U b1 faf=1 fagi = srev—arert i W gwifed fhar 8 | 39 ifaRed 71d <ot # vafera
YR H PHIIH] Thi—dael 53l © I IETER0T & ol $9 SATea] & drax il diel g2 | weireifiies qrre
(Industrial Relations) qeyr werq rg~ex (Labour Relations) &3y v1eg} &1 yaerd o1 | <ifeps 1Y 916 &
STRIE AT UTed TIH H Il ITeadel] & RH TR AFAR W+ (Human Relations) @ TN 9 SR 6],
AP 2 oM I8 TeaTdell ¥ YT I 918} 81 TS IR 36T WH Afdawt srerar ‘w1fifie gaw F o
foTaT | Sad ereaTdell @ IfafRad yaw |rfecy § A=A 1f¥a=ro7 (Human Engineering), ‘519 ga+=
(Labour Management ), ‘HT-q AT HaTd, (Personnel Services), HT-d WATET UM :Human Resource
Administrationg 'ST9 ¥fdd Jd+ (Manpower Management), G211 ‘&HAR] I+ (Employee Relations),
IS IrsgTael BT TR fAeTdr 8 | 9=y faenefl &1, 39 TR & Siid § Uhdd) 9Ad 841 W141fdd a1 o 1d]
2| U Reifar 3 a8 aawaa 2 {6 89 ugad Ieraell & dei—g! reif &1 |§Hsi den snavdadl us+ W)
ST vd Iugar TTeal Bl &l UART @ |

S ArSY (Dale Yoder) & AR 3Nefiie W U U e & Rda srwiia A-a damed yaw
TqAT 9 Y= T Bl AfAferd B | 39 Hd 3T o gRT FHSI S b © |

IR TGP DI T H M T B WA IR STH Ua= G AT 37fedh SIh 8T Rifd ienfis
T YEIdel] Ao U Bl 8, [oTd SFid A1 dhael Sl H FEre 3§ = 8 dTel F& Bl
B e T ST 81 31R 31T SHISAT S IS ARBR, IRYATA, FHT TAT HIFd AT TS 5D AT &

senfie ara=
(Industrial Relations)
fRITSTE & Sea= 814 Tl
Il YBPR & e

AT HHIET FFE€ H L
(Human Resource Management) (Labour Relations)
yqeh BHAR] THITSN Bl gt U9 SIfA® 98 & arae |
JIfFTd MR R HEeRT a1 8 SAD =TI ISP AER TR JI=h
AR & AT AHeH FI A TAIRA
BT FIeRT PRAT S |

H IR Bl | Saf RN s9 el =1 2 | ‘<9 oIfad gaw qom ‘819 Uaw Sreardaetl &1 dl 3ol
AMh w0 § Yo el 8, ofbT ‘dHaR) ¥r (Employee Relations) IregTdell BT YA AT &1 N
UHSAl Il R8T & AR IS WEdell AR Fwe B g 4 3fed Jureiarar 2 |

Ig Pl JYTHAIIG 81 I fh P IGd ‘Iefd Fra=e AT AAME Yo qAqT $TH FH< g4
&T BT AN §9 UBR B &, AT A Fd Yo GO @ GARIAT] 81 3R 39 YHTR ETTet & YA H JATIIRROT
&1 3919 Y 7 | UT. RAr€ 9. FAgA (Richard P. Calhoon) 7 MR®! Udwe g & A<4 ¥ foran §
f a8 TR 60~ ATIAIAS A § AT GAET Jaw¢ 15+ AAM § 3Menfiie v g 9y 25+
¥ HHIR] ¥ HIEd AT GHEE AT 9 ¥ O] ITQTdel] BT yadd ©

2. fawga srewad & oIy ufey Managing Personnel by Richard P. Calhoon, 31&ma 1.
3. Managing Personnel : Richard P. Calhoon (P. 18)
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HHANY Uge/AATMT gawe, Y€ (Management) d1 U faets 3T (Branch) 8 forad a=dia ares
(Human Factor) &1 faRis gfla=mgel gl & ga= fovan S 8 | SHar) yaw feral Ard @9red yae
BT UE AT [IHTT YU AR AHY SeFeh T8 § GeR I Q=T H 1A (Research) H ST ¢ |
9 UHR HHARN! Ta=(Personnel Management ) AT G1EA] BT A6 Ud START G & Se2T @ 31fe
Fad UIftd & T Ut &Ral 8 | SHARNI Uawe/ATa FAET Yd+e, G168 (Organisation) § SUT€ ATTART
FThi (Human Factor) 21T S9& T5+8 A ST HEIRES g (PhysicalFactors) HT-d H¥Te D AT A AR E |
M1 BIs W TS, AT, SUhH HFAR g (Human Factor) &1 w1 (Care) fhu a1 Auhel 81 81 el 8 |

qRATITY
(Definitions)

Hq AT Y= BT Toll—HIfd a3 & folv I8 Ay & fb 89 3 gRWINd o | fafi= fagmr aen

9 &7 § BRI ARRAIRAl 7 370 A ¥ AT IRHR & € | 7B ugE uRYYR 39 ISR

1. o 9 A=A (Terry Lyons) & 31l | HIFd WA Udw Ta+< &I 98 a1 g ol fb 39 929 &
HROT ST~ Bl 2 b foxdl ¥ Sem &1 a1 I & forw A &1 Ja1sii &1 YA BT BT 8 [

2. STAUE P HIFG GHIET Yg& GEATH (British Institute of Human Resource Management ) 17 <1 T8
JRYTYT 39 YHR H -8 Ya+ BT I8 91T § ol [ SRIRT Al 97 S&H & <X 9% IRWUR S
T Y IR 8 | 7199 G Yak BT R ddd S all aiforsd | 81 Fel §, dfed $ddT
Fre OIS & e &9 9 B [

3. it gA.l. YBIRATT(M.B. Foreman) & SR Wl /1 Sed # Srivd Afeddi & 9 § dwd &1
Y 3MMER TR 91U X1 & [ TTd AfK STH & JHddR] BRI Fara+ ¥ 3ifehdd AfddiTd aie
e B b [

4. o MIRE g BT (Maurice W. Cuming) = |8« U # A9 A1 Ya2 B HHARAT BT YT
HRAT AT I8 FIRT HIAT I & 7 T4 GRETT BT faIRIR | A g d fored & 6 A1 ane
gt BT e fhdl ff e & U 50 UaR F Fd—FaTdd d3-T fb 9 e § € 99 8 iR
U BRI BT o A FHEIRd B [P

5. U1 ATsee o, SYRATE (Michael J. Jucius) & IT&] H AT AHIET YdwE GYdE $1 98 &3 8 ol &
9 I b1 UIftd, FTER0T G2AT YA DR Bl fehar & waee § e, dve, e g g
&1 BRI B, o fh—

G DA AU WRATYA & I Bl (AT TAT YAEHRI TRID A UK PR D |
BT J9 WRI R BRI &R I8 HHARI T & S5l DI Afehad AHT T AJ(q 81 T |
3€ AN & Iel BT Id I R ITD! F(Q DI ST G

4. "The part of the function of management that arises out of the fact that an enterprise has to use people." The personnel function in
a changing environment : Terry Lyons.

5. "It is that part of management which is concerned with people at work and with the relationships within an enterprise. It applies not
only to industry and commerce but to all fields of employment." British Institute of Personnel Management.

6. "Maintaining relationships among the individuals at work as a basis which enables all those engaged in the undertaking to make their

best personal contribution to the efficient working of the undertaking." M.B. Foreman : "The personnel function of management".
Personnel Management, Journal of the British Institute of Personnel Management, 1956.

7. "To obtain and retain employees" or "To get and keep workers."

8. "Human Resource is concerned with obtaining the best possible staff for an organization and having got them, looking after them so
that they will want to stay and give their best to their jobs."-Maurice W. Cuming

9. "The field of Management which has to do with planning; organizing; directing and controlling the functions of procuring, devel-

oping, maintaining and utilizing a labour, force, such that the (a) Objectives for which the company is established are attained eco-
nomically and effectively. (b) Objectives of all levels of personnel are served to the highest possible degree (c) Objectives of society
are duly considered and served." Michael J. Jucius
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W), Sa Arsx (Dale Yoder) & AR A FA1ET Yae GRS H AGT A1eAi &1 Wgfad, faer ga
G A A SIS vd e @l ufshar 8 RO

Al ABIBRevS (McFarland) 9 ‘&HaR! A&+ (Employee Relations) ST&Tdell 1 STWHR AT & AR
S IFAR FgHD AT B HHARIGS T4 AR AT AH SHb ARAT 5—d Tawed
AT YA B FAR FhaRl WYy ®U W SeailRad 8 [

vsfas €Y. el (BEdwin B. Flippo) = AT AT Jaw &1 b ATIH TRATYT &1 8 | S R,
T HAATET fsharel &1 FFe el §9ed & oIy dHaRig=< @l Ui, e, fdgzor, gedr dor
FER ¥ g, o4 [ e & WRg Il 1 Uit § eIl T 81 9, Aa Fq1e] Uawe, I
gacRiTel fshansti & fres 8 fbd ST dTel TSt WieH, e e =01 &l ded 8 22

gfi( gg=eerRE] 89 (E-F.L. Brech) & 3[R ‘ATHd §HIT Ydwe, Udw Ufhar &1 98 ¥1T 2 &I &
g Bl W6 & Ady deal o aEia § RE

€. Ta. Afefdre (C.H. Northeott) & JHR, FIHd AT U=, AHI Jawe & U IR 8 Sl Uh
AT b IE AT DI U & U BHARI DI YT YOI ANTETH YGT BR & foTg YIearsd g AMURT
EaGIRIN

39 UPR A G U§+E, Yg+€ BT 98 HIT 8 o HHAIRA] @ gt § F¥=< Y@l g, forasr
I FHANRGT B SR | FYQ UM HR S0 WG ST GgUANT X Gl & FERa st a1
RT AT B |

gRuTSreT F1 faveryor va faRang (An analysis of definitions & Characteristics of Human Resource Management):

SUYa YRHTIISH & AT H A T Tae DI 1 [T Ghe Bl & ITH I U B Scoikd
UBR A a1 S Al 5—

1. MG G U, Ut Pl U ARy e B, e S IAET & U 9gHed |1 1iq J1d
. c .
IR A 2 | ST AIFd HATET Udwe & 3T=Tid HI-d 2l Bl FRITST, 16+, FHaer ot w7 Sl
forard afeafora &1 S € |
. c . c . .
2. HIAT XITeA HGl*‘bEﬁ 3=7[d, HId ﬁa Gﬁ aﬁ 9rd pxl, dIUXd qur?h'leﬂ DI QTHTT Tl —HHI g,
J d N C
FR=ORAT & I I ITD! AR DT TG G TAT BRI ATKTAT Bl TeheTd [dbT DAL, O B
afeeferd fbd i & |
. c . ¢ - .

3. HIAG AATed Yo+ dhIIXd Cﬂlrc\mql EbAT DY Tdleld ff 31|(QC’DCI“| BINECIE Eﬁ STIUN UQT hN- ﬁ ‘H“Gllr*\td
gl

10. "It effectively describes processes of planning and directing the application, development and utilization of human resources in
employment." Dale Yoder : Personnel Management and Industrial relations. (P. 9)

1. "o the term employee relations will designate the total functions of managing and utilizing a Company's employees, executives as
well as rank and file workers." Dalton E. McFarland : Personnel Management (P. 7)

12. "The human resource management is concerned with the procurement, development, compensation, integration and maintenance of the
personnel of an organization for the purpose of contributing to wards the accomplishment of that organization's major goals or objectives.
Therefore, human resource management is the planning, organising, directing and controlling of the performance of those operative
functions."

13.  "Human resource Management is that part of management process which is primarily concerned with the human constituents of an
oranisation."

14. Human resource management is an extension of general management, that of prompting and stimulating every employee to make his

fullest contribution to the purpose of a business." CH. North cott : Personnel Management Principles and Practice (P. 12)
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4. WG TS Y B I5TI HRIRT AR DI AlSHTH BRI AY[Y, TGTH BRAT T IUHH o [ofg Adieh
g Had IR YTed PRl © |

5. HFG G1ET Yawe BRIRG SHATRAT Bl dAfdId a1 AM[ed, Qi &1 W@l H AT BRI © |

6. I IAT Ude, SUDH AT SUDH H HRING Afdddl & UREWRS JF-S BT T B |

7. A AT Y= HHATRAT DI YT SR [ABRIT B TAT 37U SN BT AeHTH AGUAN
B H ATAN IR | TR B |

8. HMd AT Yaw ©del STH—BHATRAT (Labour Personnel) I & T & |

HId WS Yae @) &R0 (Concept) —SUATHRT YRS R {FfoiRad seRYd 728 Ud o—

qTd FA1E Y BRING GHATRAT & Jawe 3 TR 8 | 39D Td T4 Wikl IR HRING HHATRAT ;THIRH,
BHIHCHAT TAT STHG g T AT Employers§ ;URTaR Ydw=dh, dd-id] Ya=d, fasmaadl, fafts
(clerks) , TAT I IAEHRIg DI FATAT a1 ST © | MG G Ya< P g91GE TAT WU YA T
H 91 811 © | SH®T AT G Uaveg T AT HHANRA] & A8 9 8IA1 © | 39d gRT HHATRAT
AT HIMAISTHT B ABANT | HaITH Ul Bl U Bl & | HI9d FA1e Jawe HHATRAT &I S, Ffdad,
AR, BIILHIT TAT 01 & AT AT H FEAN SDR HHATRAT DT A(Q UG B ¢ |

Ad AT Yae I w0 § HHaAIRAT &1 9ll, 79, [Thr Td S Farad SUAN G © | A4
T Uae dael ATl S | =i 9 8Id), RGN [GUET, §1 & G9R don IR a9 U< &H-A
arell |¥ersli & oy i 9gd ST © | I8 YD Bl &1 Udh 9gd g81 91 7, Rda Sis iR e
JRA% AISH & IRI AR Thell Bl 8 | T8 Y IR @Te] I8 aTell I 8 d21 Ufifas U gveT an awirs
H U a7 BRI BRD $qD] Y 81 (BT ST Dl & | FIS H AFAI AleA] b1 YHGRIMA YA B b
forg ufafes & araf § Rer SIMERY den AdddT &1 awadal & | #1Fd G9red vawe gd fedRa seeai ot

U B H HHAIRAT Dl BT J TSN UTd HYdl 8 |

AT G/ HHAR] Ua+€ BT He<d
(Importance of Human Resource Management)

TG TRIR A Sl R TR~ (Nervous system) 1 & T8I AT AT H A AT Jae Bl 8 | H7
[T gawe 7 1 QAT &, 7 M=, 7 dad Ueb daw P UR §, 7 b Iq 19 8 3R 7 wfkiard aw
8, I8 Dadl dg—dA[ 8 | I8 IXR & T Tell & Sl o 37l H w@enferg i ¢ | I8 wfdd U 977
HT TY TR HR Fhdll 7, AMG 399 WRMET 8 SY Al G111 93 8 FHdl 2, Ja I8 Fqgerd @l & dl
s @1 Reifdy I &1 STl 8 1 arg—avei™ @l wifd 99 aaiiis ST | <! ST 9ehd! 2 |

S 4 AT AT @ TSI A1 BT ST 811, SUBHHAI B ATBR g STcerdl H Ji(, ATa] Bl FR=<R
gl T, yawe & A= &3l 3 Aaede S 9 WRMEl o & oy fORIvsll &1 Jaedardl | Aa FTe
g & He<d Dl 3R 3fed Fa1 faam g |

JMETH IUTEA—UFHAT H TR Ms HT Hewayei JTEH 2 | (4 Important Ms.)-Money, Material (row or
semimanufactured), Machinary (or fixed assets and plants) 1Y Man (or human resource) J«T, garef
AR qAT AT F¥ 31 Heegel o B 2 | 39 IRI dwdl & Harad SUANT & ol T SedH e
TRY IS ¢ | g9 UhR g fasm= (Management Science) H 999 w4 J N &3 @ gae R fauy
&1 31 ST 2

1. 9SdIgT Y9 (Production Management)
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2. fo<ig ga=e (Financial Management)
3 HHAR) PERTAIGE] [Ee Y§€ (Human Resource Management)

I B T8 AP Ud TAE 21deaii (System) dor f=1=501 fafeal} (Control Process) &1 Sedta= Ufdha 3
S YA WR YA & d1d9]a 31TSl AFA SRS (Human Factor) &1 A8<d $H ol g1 © | ARI ddbTd
eIy AT garagi= 81 STl 8, Jfe S9hT U= A1 fharaaq Iy daenRAl g1 A fhar S |

YIeX QUH. §BY (Peter F. Drucker) & SR, 3T FAEAT HI ST AT A IUANT AR €ShH B!
STBT R & ¥R SRAT 8, 1T AT B UeT A1d IT ST o1 fadbrd it Hewayul 2 | 319 37+
AT H ¥ gi{ SR Gl &, =g I8 99 Sod Ud HId Uawe & A=d 8 9¥d 8 IR

R U. TWel (Lawrence A. Appley) = @ g8l d& forar g, wae Sfeaal &1 fder g 9 6 El’\’@&ﬁ
BT fAS 99 gg=e UG g9 GATET ga=¢ IT YITad U ol 8 R

R ATATRS AT AT FRATAT H, a8 BT MR BB W a1 9 8l, A AT Jae & gIRI BRI
T [T ST 8 | BIC JATHR BT AT H J§ BRI W@ Yawe AaTeid I1 HoR §RT YRT [HI1 Sl & STaid
EK_% JMHR DI AN H EXsl ARy fo1g arerm 3 A9 e fEmT (Human Resource Manament) Tfed
faT SITAT § S #9918 U9wedh (Human Resource Manager) @1 Ucdel SWRW H BT BT © | HIFG
HHET IR BT ATHR, BT R TR H g HHATNGT B TN, HHARI YR 1 &% (Rate of
turnover of the Personnel), HARI T T I T HHAR] T H U~ THIITSN TR 4R BT 2 |

AT I Yae b Sy
(Objectives of Human Resource Management

ATd AT Yae & ST Pl G4 U< HA1 IAAR ¢ | 7991 Ieeai & g4 o9 & ol W1 Iuhd 4§ A
A1 AR & §RT UHIIHRI A1 81 §918 ST Fahci | RIS & Seedi &1 WYHR0T Maed = | 391
UHR =1 1 {91 Il 1 Ty by A 81 {6 51 Aahdl | 519 dh BT 1R I uhetarst Bl gdl
T 8, =101 &1 BIS FaRAT FUHh el 8] Ahdl | BT TAT IRATH AT T 8¢ 9 Dl SUHH T faumT
fAfdy STl & BRI BT S BRA TR BT SR BASIRAT BT IdT TeIdl § | 31T ST BT S YT BHRAT
HTIPH] e I § |

I8 yae a5 &1 Yo qgaiad vd |aar R & 1 U Iushd ¥ bl ST arell 98w o fh
T fH B H—3ueT 31raT X1 ®U H—S9 SUBH & MeRa St @1 wiftd | Ive™ d | (All work
performed in an organisation should in some way, directly or indirectly, contribute to the objectives of
that organisation) HT-d AT fAUTT SUBHH & ILLAT BT 8 TP IIAHTST 30T 1Al & | 3fa: AT AxTe
yge P I5¥d, SUHH & IeeAl B 8l 3 BN TAT I8 AT IeeAl I YT § WIS 81 AT2q |

ATd AT Uawe & IeTAl DI S UTK B+ A Yd, I ATaeAD Udld sldl & b 84 IUHH & Il
& FEEH SIFBR] YT B | ATHIRI A6 FAETHl & T SE 39 UhR IeaiRad [ I Fadl o—

1. SYHIE §RT WIHR A1 R3] TAT HaT31] Bl SATGH BRAT AT S| T[T [ITR0T TRy HRATH

2. QUHH P @I gt fAfaradist @ ol & wU 4 Sfd U U= BRATR

3. | T & HHATRAT BT AT I AAT ASIGR UG BRAT AAT I adiddd Jedl (Values) o IfId
HHAT, 3TTER 3Tfa B TG HRATH

4.  FEINTS SRSl ®l fHdig =T
5. SWYE Il el DI YHGDRI Ud Al U H UTa BRI |
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g HE1eT S8l &1 AT

(Classes of Human Resource Objective)

1.

a1 STLI—TH ) SUHA & ST H, SUHH GRT, AT BT IRG3T AT AATA BT I DB Dbl
gl B AT BT IeI Sl HeId: Teb AT I 2, W I T 8 | Sl T fdd, IushH b, IHD
39 I DI U H FEINT UG IR & Svo oAl d21 3 UIRSIHS S I, Foigyl, a4 371
qAT aFfHTd FYQ & H9 H AIRATYS UTG BT © | SAIY HRIRG AT BT I§ Heied 81 Il o
fh I SUBHH B, U HAT LI DI YT H WS A ASIT Y&TH PN |

Ife B9 IUHH S AT 3T DI W1 {6 IFDT WY BT JE I 7, elwifd gead 9 o urd 2
a1 B9 AN ST B AT H g1 ARl Aot | Jfd Jar Ieed, Iushd Bl UgE I BIdl
g, o1d: I8 WWIfa® &1 § fob 9199 G91ed g Sl {6 SUHHd gaw BT TP A7 8 3R SUHH B
IEIAT D UIET H LS BR Bl {11 | URT BIh) B Rl B, BT UUTH St SUHH gRT ST
R3] TAT PRIGRIA A UK BT BIcll © | A AT Udwe BT YATH AT Pl §9 &M H YR
PHIATEIATIR |

TG STR—ATT A1 Yae § BRI HHARAT & afdard Sl o) uifid, Ueh i Agwayqol
T G B, ATHII: SUhH H BRIV ATl B TT BTI%] ek BTl & TAT §1 BIHD] & AfdiTd
ST H UHHYAT BT U1 ST Uh ITGTH TG 2 | A1 Bl 3iidh AR I I[OTHD UPfd &
BT 8 3R S8 uRATIH® $9 § Yhe BT Th HYAET TN B | 37 HId A Jawe Pl, 37
T SEIAT P, AT WY W YRHAVTHED WU H ] B Bl YA HRAT ARV | 39 ThR
UITH & UhelRdwnd, IUHH H HRIRA ATl & Al Ie2i 1 9 IR 4§ gda( faan 51 dadt
T—

(a) ST A9IGH, B & I AT BRI I SATGR

(b) ge= fyoiai § wewfiase

(c) 3T FReFe

(d) e & fofv Fgfaa saax

(e) JfITD UfET Td HF—THT5E

(f) AHRIHD I HIATIF

(a) ST A9EH, B & " A B B SUN—513 H AT GAA HrIHA 39 97 dh
AYHEITYad AR el [hdT ST Havdll, ST dd b HHARI a1 Holge—Idd—aRa Bl gad W WIHR
A PR o | IH GHI TP S Ig AT BRAT b I IUHH & olY feehares NG U B T,
2 § I AT A1 BRIHH ST, FARST Bl e, JIH1 =, GSId TT URIeTor esel
aMfe, IRT—ASIGY BRI BT WA Y89 el B A | IA: T8 FAID © [ IUHA JATHIT
HU A I ASGR B A UG TAT BIRTD] BT AT —ATST & Ao ST B FFe
¥ faeaTd ey | T QAT <=al 11 @ fob et Hoigy) ATSTTY STRgdhel AUt UTel T8l Hx
aTell, A PTHS U WIBR TEI B AT FHS o1 UKl FAdT 3 (B HRUT A IAD Ul
B & |
PR & e H AT BSAg AJ9a el Bl SRl aifds =T e gega: wrREr
MR, 1948 & I ATKATRD BRI & €UC], ATED ATHT, Taoil AT iy TadhTel,
BRI & ST FUT], [ISTH—HETR, STH—FHI— AR (spread over) T2 1 UTforai 3fe & FF2
# fawga gmaeT 2|

U1 21 R 1 1 Semal & TR H TS SR © | BRI AeTIH, 1948 & FTAR PID] B




12

(b)

(©

(d)

(e)
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TR, GRET Ud o101 5 HUWTS Bl e, 2ef uaref Ud 98+ dTel I a1l & e, HaTd-
dAT AT (ventilation and temperature), €1 311X &311, HIH THI, D He—HTS, UHT
RN, UISTed, Ty Ud AT, el A3 Bl BRIa<], AT Bl R, TeT1—8 Bl gauy,
I D1 I U G B] Glaed, 956 B1 e, meafite ITaR &l FaRell, STaqaqy—Ig, A1
oI, AT —pher, WIeT e, RRIY] A 3Nfe |l & Aveee H faRd UTaer © | <ifdh Ui diiiid
& forg |8 HrRif—uR 91 A1 R = 91 Ua S w1 7 iR I8 U yae 3R wifia @
He faae—IRa fava a1 jEd © |

ye= fAoil # gemRiar—snsiaa &+ @t & sifel gR1, vaw il 3§ \eafiar & «ifesr @
AT g BT ST TE & | AHRIG: I8 Yae Bl R fehR A1 I & fob 9 SUHH & FFe
¥ =iifcr fawares wreret # Aol of | ifd afe gare g1 ford TR fAofa iR el gR1 e gad
A WHR &1 R o7 S AT S (ham=aa= & Futherd] |iae 81 Iadl & | Ui yRRIfT § 71va
HHIET Yawe BT I8 LI B 9112y 6 9 {1 WRI IR SR AfGTAT Bl ga=e Forai § affera
R BT IITH D |

e GRET—IARKID ST BT U 3 Hewd QU THE 2—aNMoTd GR&T B U SiHdi Pl aa1
3 1 X&1 © b GHSIIRG B UR, 312/d] SUhH §IR1 UJad b1 H URac B UR 7T 3719
Al ST Refcr 7 I7ab ISR UR YA TS D © | 99 S8 AISH, 59 G20 H Afeeh1iesn et
g1t & forw geTeliel B 3R AdmRId <911 # S BIuth! W1 T TaherdT Hell 11 8 fome ff 5 faum
H 3] BHIUH] FE BT Y | A AT Jawe Pl W1 BRI HHATRAT & SeAT DI Yfa Bl G2
H 3T 9G BT §IY A MNP GR&T UG B & Ie 2 D [FRR &1 H 1 A178Y |

far & ITER—ATg T1eT Yawe H fORT 91 b1 ArEr=a: o7 e e 9rar 8 98 ® eHenRal
& 9T & foly AT TaER UG R | 59 d3fdkid Ie3 Bl Aewd 31 Udhe el 7, fora= fab
37T ST IfvT STt ST S Fore, yae oty # Hewifiar qeim i gRen onfe w12 |
A1 B g 91 W Yy & b I F1fie e & 1awRi & Wiel & forg sa+1 oyt fewrg 981 usd
1= fob 9 31 Jafadies el @f Uiftd & forv 81 & | fUwR 1 A1a S1e Uaee & Authetal s
T IR B! HIHT O ST Yad © fh BRIvd fdadi ol 396! S a2 fadra & S e
Al | I8 <= 1T @ fob 79 T SUshH Jad IR 1Tl D1 STFARVN DR 8, BIIHD 3 D BIIGLTA
#, FPRIEh AT & SITAROT A 37 dTell TR Sil AT & =ITIYU] aRI & WRI ST & HIRV]
IO BT &, el 37T |

s wfieT vd AM—aA—a8 S 5 A= dad @™ & forg 721 Siar 91 AR 2 |
JATHA—GIY BT AT DI ST ATRTIT H BTIAHI T8 BIch & | ATRTAT DI AN, I THI b U
BT & 919 S72 399 91 &1 fard 81 91T & {6 O S 0 o 78 & I8 AT 921 S & forg Suard
g | 19 I8 I8 3T BI1 & ST STias ARYed 8 Al S B A 7IRd dl Ig¥fd BIll § | Tawe
T & (Y I8 U araifae Al & 1o d, Tl BRI Al 1 A1l Td ARG a1 UTg | S8l
BRI TEAHD 7 BIBR e Uil B I 5, I8! BT H A1l a1 AR & G2 T Gt Bl

H

BTN AT 37U BT H A1 Bl ST B U, 39 I ¥ 31 IUHH FHI—FHI TR
T T YR AT AYTVT BRA & (b I §RT ScaTIad AT [ YR ST Il FHTST Bl HEdl]
JAILIHATAT BT YT BT & AR 59 PR d ;SUDHg FAISl Fal H Fol  © | FHARI—aT A
I —HAY UR GITd ST [ I 2 31 SUhH S GeiTai & U A=A UK R FHE BHa
1 & TfY STIAT A ST 2 IR S99 YR S+1d /14 31R ufdel # rfWgf{ ovan 2 |
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() FAPRHD I HGATE—TSTbol 39 91d D1 W AT < S o © fb AT Fied g Bl
JUAT &I, T B IR, ATIIfdTd TS B BRI ST~ B dTel] WIS Bl AR W1 ST
IRY | a9 YIa=R, JAfddd YTa=13Tl &l GHIfdd Bl © | ST HIFd WA Ya=e Bl a1y

b 7 ™ B T YR BT Th IhRIASD {3 IS B |

3. TGS Y9 WIS STR—aTadTiie |- WIS &1 81 317 814 ¢ | ofd: faeh ft amaanfyas
A DI URAH T BRI & TSl H Sl {B AT BIAT 8, SHD TA—USIF & AGard Ud AN TR
quTg U 1 81 I8d1 | 59 9 § 1fehier aar) o, 3799 IrHoie SOReTRkdl & ufa de1 | &
SR 8T = | A § gl 3 & 339 Xy & o ( ufifhar e 81 712 B | T g1 GH—aHd
R T HedTl T fAus &1 99 S 39 gfifsan &1 @ds 2 | g ueiioeiia Susd wWeet |
Bl 30 ARSIl & UfY 31U9 Sl &1 f71aig &R ol & |

SUHH B MG ST BT (FaT8 B & I, W A TAS] BRIBHA] DI W So1 & 0T BTl
=112 | IaTeRoNed, fR1eror Herail H ATATE Ud ddb-1a! 16T T8N -+ arel et & forg ufieror
DI FIIAT BRAL, A b TS TAT Glefd T & ISR B (I qeRel] HRA1, (/@i H1 $
R HRAT TS |

4. Tcafiar qun yaEsIRT—sudad affa Tad el & Aaafiar & e g9aasRl &1 3 |iel
BT TATH HRAT 1Y | fhl) Y SUhH & A1ed IRNAT 781 81 | Ao |resi &1 e o 7d
AT Y Afferd 8, IMaaRI o | SYAT fhar SIHT =1fay | ST 76 S1eAl B 19y &Rd & | d
gfaad @) gre § fUse 9d & | 91 81 A1 98 91 | &F H g 3 B o wiife S dreHl
H e JAfdadh ST Bl YT B Fhd &SIl GI6H AUhdl H I S 38 & |

Thic, FAMRRR T4 BIRTA (Scott, Clothier and Spregal)—@ AR, TUEH HISH H AT FHEA Yawe, A
A1 UL i e T &1 S Jffehad dafdas faera, Aarfrarsial gd dHamRal ik
HHATRAT Td BHATRAT & He AIBTQYUl BRIGR] T DI WIATIAT T AR T DI HifcTd Aed &
JTTHY T B R

M Y9 AR (Goyal and Myers) & JTHR A HATST YA & 1 9299 &—

1. HHEAY G BT 9TThRT o F ST |

2. Ged & O ISl B B dieH BRG] TEE |

3. IffSpayq dJufddd faary |

T H T8 B8l ol Ahdl & fb fhedl ¥ Supd |, Iuhd dl HRING AfFTAT & ST Bl BID g
@ HRIBH | Hell YR ATy fhar SHr =y | WY, §iF %, #. (John F. Mee)™ U TIfIdl §RT 34
I D1 FH BT YA (HAT 8 | 89 I dlfeTebl Pl S§Yd PR W8 6—

1. QT T Jfd GIe (Line Organization)<T

2. gl U9 HHART AIT6H (Line and Staff Organization) |

Ul Q1 99T & 789 @ MMeR WR, FeA ®I &l =1 Sfvri 3 favfiora fosan S |aban 2, Ha:
1. fourfra srerar gvria Gie+ (Divisonalized Organization),

2. fopareiie 69 (Functional Organization) |
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der g = S ISl BT HHI: ;1§ AU [AB<IHRo (Federal Decentralization) 1T ;2g DN
IEEaREal (Functional Decentralization) P AW REDN 2

A fRTd e & AR UR GTeHl & 7 g1 %7 8 Jhd & —

1. NuaRe FieH (Formal Organization),

2. IMIYAIRG FIeH (Informal Organization)

ISl & Iqd WRUl & AR A= FI6+1 3§ ;18§ IRl (Committees) TAT 2§ Piad g (Task
Force), SI¥il 3164 fafeai &1 uai a1 Sl & | roidd 31 fAfedl &1 gaiT o 3ffed fdrg gsdr
2| 37d: UFole B IER WX g W G @ AN & qHHel @) el YS B &1 AT § | GISHl B
39 T WHUl B TATd] 3TAbd IS BT A1 WHd 1l WY ®©U A 3R fegas uedr 8, [ #fea
WIS (Matrix Organization) &1 HSIT Y& &I SITell 2

TR IR T WY B AT I 81T foh 91649 & o a1 0 ruaoit (Exclusive) F&1 € | 3 WY SMERT
2 37T STOMIHROT BT MR TGl R FISH BT ©Y AT S0 | 98 el & | 39 UBR Dig Hl IuhH Srofravor
@ A= SMeRT & ATAR TP ¥ Aleh PR & WIod & WHUl A AHId 81 AHhdT o |

A9G HEreA Ut 3R S1e |Ya
(Human Resource Department and Organisational Structure)

g9 Bl {8 Yel H |6 U IR, Aew, e—aved iR A= ol & dw=we § A(fe [ar
TR 5 € | 3N 89 g Yg1 H SR §RT A FA1e [dHRT & T8 @ =il B | 59 vy 3 fF=ifard
&l fgall W AR fhar SR —

1. A f B B AUSH—GRAT 1 q19d I QurT &1 a7 Rerfa g1 g,
2. HEg A fAYnT &Y 3TaRe SIeI—aaHl fhd UhR P 9l 8 |

HISH W9l § 9199 @Hied fIHRT @) g

(Need of Human Resource Department in Organisational Structure)

BT B AT BT AFTH ST G ST BT BT © | G ST §RT 59 vy H A8 o &
IS RCEES IR ISERCES IR CTetE] (Organization Planning and Design) SR AfAfa &1 78+ fdhan S Adar
g | 39 Qa3 A gareT faRivs @1 i |fafea faan S aedr 2 | a8 afafa g srftersi @1 |ied
AR & 9T H FeTs <l 2 SiR {41 9T & IR FReT Bl wuel Al TR BRI § | BB BRIl
3O ST AT H T YD 3Tl fI9TT |16+ SaIei=’ & A9 | IfSd &R ol & | I8 fa9rT dvred
TS U4 Ifdwer A I =1 21 € | 39T &1 o= IRl 8MeR R &l oIl ® 3R I8 a9
= AR B FR=R WY ALIDHATTAR T3 AT H {5 S aTel gRacAl & Fwee § FATg adl
B 7 | ;39 faum &), e # ‘@HaR (Staff) @) Reafd B 2 | 987 99 ufde™ €1 39 ybR & fawm
B 3T T+ B Dl RAfA # B 2§ ISRV & o0 HIRA ARGR TN I A1 | 'Organization
and Methods'® 9T & 3e fa¥IT A1 Udble, &1 184 fodhan Sirar ® | fdem e uRafaa faey gRRerfoat
H IS FISATHD WA H B o UBR AP FHEN & Al 4183 [0 AeAsdRi b Mgy B dapdl!

15. I8 favr S eeTensd GXad R faar -9 & sfaRed wrd gt qen o fafeal ov +f e oxar 2
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B | AT BT AISH AT fhdl & gRT 1@l fhdl ¥l Ioirg R T 9 Bl O, g1 ¥l H 37l
< A1TG AT fIHHT B R {1 ST G €1 8 | /g G-ared 99T & Jed & | 99 e
2 8 aoig @ ST &GS G § 59 Q9N B U - a9 &1 gl fear e © |

H1d A1 BRI BT 85 AP, Sifce Ud faRIdl UTd & | A1d G91ed Sl § 9a1 A5 (Employment),
gfRreror, il T ga URIRI, IRy Ud YRE, 519 B0, Ah(2dh Aladloll, 3 980 A BRI BT FAI]
BIAT & | HEI—dal ofF THD, T FBIHG] Td TH—AERE o 3T ST &1 <1 | gt fa9rT &1
i ez ST 2 | g S1—<F 9l § A9 IR 3 fIaReRT 5 BIu%] SR U6 © | S96T YAd I8
Z3M & & U @R a1 A1a Gd1eT 1l &1 &7 2Afedh arud gaT 7 3R gEY 3R g1 dgwd ¥ fHgf(
g% © URVAEHY 319 Py 41 ARRA 39 BT PI HRAD Td AFIHT U § FHITAd BT DI SITRIA
el ST FHdT | 31 WA= wU A AT GH1eT AN D QATIHT HRAT MITeAH BIel B |

Hd TS BT & TG H <9 & 9 fAeq & 99 & SifaRad sm—fagm va saifasq & favrg
S @ STaeIehdT aichl 2 |

AT W7 U9 BT &
(Scope of Human Resource Management)

3AAqT

A9 G Y9 D B &7
(Functional Areas of Human Resource Management)
A1q 1T U9 & SR &3 U4 Jaedhi & Sl & [Avg § A== or@ei 7 v+ f[ar ==
PR A QU 8 | 39 |9 [FaRl &1 I8l 1 1 FHa 81 81 <l U@ o@dhi & TR A IR/
5
1. SR Uq TGS O, o (Daleyoder and Robert J. Nelson) bl S’?}[ ara a | fawrfora fear 8—

1) furia gema= (Departmental administration)—g{d SESHRISINE] g7, ifa faeior gen
AT Y2 37T |

(i1) Mfawl &1 E:SLE] HYD PIH U ST (Employment and placement of Personnel)—gﬂiﬁ
T W, Hrd fawetyor Gt faavor AR &= |

(i) UTRAETYT (Training) T TAT YR HHATRAT & GIRE0T BT AT HAT |
(iv) EFfg® BRET (Collective Bargaining)—3Hdi B AFfEd AlQdTo & folg UreaTRd & |

%) ‘W‘l@ Tq JaT UL (Wages and Salary Administration)—dnluc ‘-Ll\oélid?d, Hol cgﬁ“l S ISESR |
SICH

(vi) ©M™ @ '\'}[aﬁ (Benefits and Services)—‘sﬁ‘:ﬂ, ferfecar Qj,ﬁ%ﬁf anfe |

(vii) MBI (Research)—HTd TS U9 HFGRI A & A0 § e, AN dIR HRAT T
I72 AN AT |
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ETT[ TAT Ao (George Strauss and Leonard Syalls) g SR HIA] AT g9 & B &8 H
feferRad a1 affafera e 8—
G)  Fff®l @ 9T, T¥T TG SHBT BTH R FET (Placement) |

(i1) P fageryor (Job analysis), P faavor (Job description) 1 Gap| H\FZITEFT (Job Evaluation)
PR |

(il) BN UG AR BT & HeATdH DI AT I Gd AN BRAT |

(iv) P & ISR T RS G |

(v) ISFIR | R oY Brishd 91T |

(vi) eIy HaTg S gRe, FRI==0T qo HesaTeEd &) avell &Rl |
(vi) Uf3reTor ud feror Hrdehd a7 |

(vii)) 9 TS Bl BT g9 B [0 BT BT |

(x) STH—T"d T B HRAT |

(x) HAFg gared faftar HaRa aar |

anefere, @3, fdvsral (C.H. Northeott, H.H. Carey, A.F. Kindall) ¥ #1-/d G Ya< & BRI &5

31 for 9T | fafora fear 38—

G)  Fffel B I B WD, TIF, HieTor, e dn sG1 Ifd SUIRT HRAT |

(i) RISRIR B T T YA WR, BRI B G2TQ qAT HHaRAl & oy glagy den |qan |

(ili)  AATATSTDI,/HTCThT T HHATRAL/ SID] AT I Yolwe] & dre Tgad URTHE 3R STST & FHIE
& foly Glagstl 1 9911 WA T IAD YHTAelTell SYANT § F=ed 8 |

g 1T Ude B b1 Ay arer | fafar & watfes afdudmer (Returns) UTed = BT TITT HRd © |

gl AFE HATET Uawe BT BRI Hacl YT SRl Y& HRAT &1 T8l sl 3ffug I8 Fifved &= 0
BT & 1 fI9RT &1 AeIar | A19d Yol &1 Jod 93 | T9I & A1 A1d G1eT Jawe § 206 3R Afeh
Hewqyul BT B AT BT BT U 961 8, SAMIY AT TRgsdl o A1Fa FATET ae & BRI &l

(Scope) § d W9 9T AfFAferd &1 & fTH®! d19a AT Ya=e & gRT ArH=ad: fhar S & |
AIEROTAIT A9 G91eA fparen &1 g1 w1 | fawfira fear s 28—

1.
2.
1.

PHTH BN | GHf%d H1d (Operative Functions)
YeEp g Bt (Management Functions) |

P B W G BRI (Operative Functions)—3¥® I GHATRAT/HHDT BT Al JoTTel 3MR
S fABT | oTdx P! IfeUd 911 (Compensation) &1 AT ST B TR g9 G- A AR

HE  ANDT B 7 (Recruitment) —FATT TAT I HTH IR I |

g fa®r BT (Developing) G0 gRT BHeTRT &1 G2rerar Yd <erar (Skill) # gi{ &= |

A€ HAffP B SRIT SUART (Best Utilization)—ASTER), deT0T, 1 f39TSTH (Job Classification),
BRI faeTyoT (Job Analysis), ASTEX] @1 &1 HI (FER0T, ¥ fAHST @ AT 1 1S BRI
AT E |
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g AP /HHAIRA] B B W 9 &A1 (Maintaining)—BTH B ST GIMY, TR T+
AT, TS A 99T & BRI TG gD A=< A & |

PR anican (Management Functions)—Yd¢ &l & BT U FTRAT B HIegH I Al Se
P YT 1 BT 8 s 7T S &8 i xR+ Usd 8 | UK Uae & B dl IR & Bl H
AAHE A~ B ST § AT SIGH, Ha—(aeha 3nfe wraf &1 8 udwe &1 &1 e foran oren 2 | I8
a1 ITYFd el 2 | aId H J e el dfod AR & BRI © | J B A= densii § -
B © | Yo ATARITT B H STUTG Bl GOl a3l Pl =1 A W of ST 8 BRI 81l & | A
HT I & WY B AR AN 81 & | A IR Ja= D J B 8 & ol TID Yaeh Dl
IR BIA €, I8 I8 R, I, ¥hel, IRYTe, qAM, A1 AT 3T BIS AHE 8 | 39 THR a8 I8
fopar SaureH, Ay, fog &1 f 81, Uxd fAFT & Yaved I8 dri | & Y84 8 | 39 Bl &l vy
AT XA © | 391 Bl df A ol @ faRivst 1 - UeR 9 aied fan € | aefd i
QG- & fIBR Wt ot el fagit & i (Contents) # FHMT 2 | 8 of@! = Uee & dF Hrd
AT & A1 G 71 TS | AR-HNe S (R.C. Davis) 7 Yawe & I, |16 o1 =01 (Planning;
Organising and Controlling) TI¥ S qaY 2 | AR To 3T (Lawrence A. Appley) T g ®
FRITS, SraTage e fri=on (Planning, Organising and Controlling) T+ BRI AM B | '5&@"5&?[. LE)
(E.EL. Brech)= Ud= & faIor, URon, a9=ag qe fa=or (Planning, Motivating, Co-ordinating and
Controlling) IR ®TRF A9 & | 89 UBATA 7 Y= & AT, FIMSH, M, qH=aT AT =701
(Planning, Organising, Co-ordinating and Controlling) 4Tl B AT 8| et S0 7 vek & e,
FISH, YO a1 = (Planning, Organising Motivating and Controlling) dIR BRI A B | W
(Gulick) = Ug= & RIS, 96, Terfit, (e, aawad, Ruifés qen g1 (Planning, Organising,
Staffing, Directing, Co-ordinating, Reporting and Budgeting)<dTd H1 qaTg 2 | TS QUCS AT 3.
SN 7 Uge B RIS, Wie, Ity S den =1 ufg &l 91 € | 39 99 i@ dl gRT &
S BRI—JOTAl H FH & | FO 1 BRI & AH H R B (AT § T HB + QI DA DI TG
T &1 A < Q1§ 1 B8 A TP & B Bl AT R el —ater M < fadn 2| arag | af}
SRIT ST T eRelS fHueH 201 3. Sd gR1 a1 T iRl Hay 37fe Iugart © i I8 A
B © AT—WTY AR T H Ja<b1 Yfhdm 1 Wy w1l # fIuiora oar ® | |rer 1 e1fedax
YeReBhI o U1 qUIPRUN BI IUGER A © | e¥es Hued a1 3. SHd 1 Yae & 34 ufd Hiaf
@ SffaRed w9=ag (Co-ordination) BT AT BT | A gU Yd-e &l AR (Essence) HIAI =

34 »1af &1 Witra guiq fA=fafea 8 —

1.

fRS (Planning) ATSTHT & MR 9fAsy &1 fhareli &1 adaq # FRa & & B | MRT weat @
U HRA & ford, Afasg § w1 A1 8?7 DA B 87 iR fFEd gr1 fHay wiren 87 &1 gd
el € e 81 39 gy & o ues difle foran @ s forg <emrers faamR 7d dooe
TP T | ("Planning is an intellectual process in which creative thinking and imagination are
essential"-Haynes and Massie) Ud+€ # e 9 siftma AR qeal @ aifta & fog Sua=
Apfous faftal, Nt qen srdwal § wdde &1 g9 79 A/ 2}

(i) OISl MR, N (George R. Terry)—WH=AIoTH Hfasy # i+ &) v fAfe a1 g 8 | A1)
ATILIHATAT BT Yeb XIS JAFRIETT 8 Alich aaar feharsti o1 MR Feol & e 4
AR e <1 | R

16.

"Planning is a method or technique of looking ahead, a constructive reviewing of future needs so that present actions can be adjusted
in view of the established goal." George R. Terry : Principles of Management
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(i) FHeol Td ASITA (Koontz and O'Donell)—FFIT FHAT 8, SH DA FHAT 8, $H H9 AT
2, 3R SN f5Y wv —1 gof foelvor &1 forro= 2 7

(i) YA Bl (M.E. Hurley)—FIT &A1 82 39& gd felror € faree € g9a sreta fafi=
Jpfoud Sewal, fadl, srifafsal ok eriedar § 9 Gdsig &1 wra fhar s afaferd gran
%lﬂs
S qrdl & (R & forg ifes Sugaa <, Sewd, ifcat, fafeat, v, aoie snfe &1 ko & 7 |
Te I IS A 2 b BIS B HRAT B AT R BRAT ©, Nferdi drd Y I fFeiRor et 2% fafeat
BRI BT S gl & A YA, goIe i BRI Hel, dd, a1, & [d9g H fawga wU F add € | e
THI H AT G99 BT T8 & YA I 2 | 9T FAH R™ H 9P 8l eRor o 2 |

2. ¥6H (Organisation)—S%IT & Ie¥AT & U # o1 aafdaadl § Y, ifepR qen SR &1 favre
PHRAT TAT IHH SMURAT FHI=2 WU HRAT IS Bl & | I8 39V fhar Srar © difd fhd S
aTel BT BT UFY TAT GARIGRT 7 81 AAT BRI T B4 DI faReM H IRaMId [iaa fdan i
AP | AU T $FH UID AaH &1 AFfedh fdd BT GRAT & Il & o1y TART BIal & dei fafigia<or
P Y YT BId 8 | AP S BT rRI—qH, fhasd A89 drf dRm, S I8 B9 81, B
IY 59 IHR &1 dHh11] Aaq <1 MMM ard MR 81 Sl 2 | 3899 Yo Al Sl J&d Udwedh 8]
2, axer & 9t feaal & ord fFf3d a fAfYed axa & @ 8 S R

3. ICIUBA (Staffing)—S &1 FERVT B ST & 918 G189 @ o) HRIGI Yaweh] Bl Maegdhd]
B 2 | 39 B & orata e e R 2% (Test), AIETTHR (Interview ) 3N T, @1 7SS A Th
gawed B U oy ST HRIGAT BT AT BT Uedl & | = U <1 UsSdl B | Yawehi &
A & oY HRI—ATTTOT (Job Analysis) HRAT TSI & FTHA Yawehl ] FHK AT BT Tl gt
SITAT 2 | fAse <9 d1 FiefTedR W) 99 guH 3 1 I8 faUy @' <l 21 g @ for aieR |
Y T 31 Fhd © Afh ANfEHAR 7T Bl HHARAT Bl UG Srad AT Sl 8 | 39 o I D
HHARI AT YT D1 AT BT HATH [HIT AT & S YK B T TR <l © | T 4
BT HedTH (Job Evalution) a1 SITa1 8 f79e aMeR W 9a= Mi¥ed fan Sirdn 2 |

4. A9 (Directing)—Se¥ U & R AISTHT 99711, FTeH AR =1 dor Ss fordy 3azas A
@ [gfdd BT qA1 I8 ADR <1 € 9T &1 € | B P& DR o (oY Yaeeb bl R A e
AT AR § | g BF & 918 Wl Yavedh AHI—AHY TR 37T dlell ®wahlde §R HRAl I8 a2l I
FARATY §X Rl 3= | 91 e & a1 anaa | &Rl g% €1 78 81 9ahdT | BRI 3RS Bl S & 918
gaedh ol 38 b &1 i 81 I81 8 A1 21, A1 81 ¥81 8 dl S9P Sldh Bl § AGG oAl iy | Yaedh
& 59 BRI ¥ FATEA, IHD] 7@ Bl IFAT, A & W91 BT 14 (929 Aa] o & | §9 WY H T
H ITH FOAIET BT U B 97 et § I A1 ATdig urg S 9y |

5. =T (Controlling)—afe Iuad aRT SR QX1 TRE T &1 S 9 PIs BRI el (b 35T Bl
giftd | 81 d1 gaeh o ford ok & € A 8 | uveg [l ol «afdd o1 S guiwy ¥ |gl el

17.  "Planning is deciding in advance what to do it, how to do it, when to do it, and who is to do it."
Koontz and O'Donnell : Principal of Management
18.  "Planning is deciding in advance what is to be done. It involves the selection of objectives, policies, procedures and programmes from

among alternative." M.E. Hurely : Business Administration
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B Fhdl | A 9 A Bl & | 9918 TTg AISIAT H HHI I8 Al §, Fe+ ggie = 91 81, Faed
TTerd 81 a1 for aRReyferal & Ao 9918 78 2 A1 TS IR AT A1, 9 g€l 8 8 | U 3raRe
T S UIftd | BfSTE 311 Wifds 2 | U 9T | Ueaweh bl (=01 BT BRI BT 81l & | el
H Pig W e R f FId 81 IRy S BRI DI S JAID & AlMeh ISADI BRI BT Tl
T TP | SHD BRI B TAFTAT I daTs SV dlfh QIIRT VAT TAfrdr | 819 9TV | f5=701 v & ford
Ud BRI & eI FERT fHI S 8 | BRI G-I B R Bl Bl ST A AR 1 & TA1 i
@1 STl 8 b a8 AT 9 SEW & SR 81 X861 © AT | T oAl Bl JaRAT § D1 Bl TeAferd
I BT BT R o ST B

gge & U 1A 8 Sl YRS Uded Pl B BId © I 98 [hdl HI T8 &1 ya= fhdl f W )
R VB Bl | 39 RS U Uaeh Sil 59 BT A YA S a1 39d Xl & bl 61 = qorr fhan @
qae B H HIHA & FHdl ¢ Iq IS4 B & ford fdl da-iia] 4 &1 vl e ¢ |

Py (Conclusion)—HTd T Yawe & HIEI—&F H 7 dhdcl GATH AH] § SIIfad &) SJavel H1 31fig
39 91 BT Af¥ed w1 ¥ Fffefera 8 fb I9d AT b1 IRTeT, |G A f39ET (Human Resource
Department) &1 TR 3R UICATE ¥ 2] A8 9¢ A | 9T &) HRdc & A1I—A1Y HIFd AT Jde
& B &7 H |l HITHRT gRTdT U 2 AR Id 3HD BRIAT B A< 3Afeh ATId R Agaqol Hrai
31 Affera fham /a1 B | adw= 99T | A199 G917 Yewedi (Human Resource Management) &1 faeiy
F1al @ @l B 9 & forl fa—iy UGl (Positions) TR Mg fasam St & 2 |

A9 HEIEST YT HTal D1 IPHia

(Nature of Managerial Functions)

Ugee & PRI AEHIMAS © | B, Sa1 a © b TS FRAT DI UPIA IR 81 & HRY S9H BB
IR 3T AT ST & | W& H UG Hrdi Bl Ui Frferiad 5—

1. ygwe g9 fooard gyrg: | SN § 99 € 21l 2 |
dh-Tdb] T Ya=eh I &9dT H IR dig o <<l 8 |
yg=e fhdl ¥ IUHT F =T AN T HTH ofF dTell Tcdh Fa SdT 2 |

2
3.
4. Y= qd eRT Ty gy fd omd 7
5

JAH THT H, U 3T AT @ gIRT 91 S96 A1 fAATd) BTH H-AT (Getting work done through
and with others) Ud g9 HI el ufshar 2 |

6. UdE GHfed WU W B B dell 9 a1y 9 f[Ade F B o @ (T 7, R gAaad ana W)
JAfepT, SIETH TAT AR SUTGH F¥d 8l b |

HHaN! v & el

(Functions of Personnel Departement)

HId AT Ydwe Bl Free g AR AleAl bl I do7 S7& 9l § Y WR R &R a8 9 Iy,
RGPR, HHATRYT DI Ueh TR S BT [FHT0T BRAT BT & | 1 € DT ARIe HA AT Dl brRiIerdl
B 7, foraas forg I gra, UfRieror, o, ReM, GHeHT b &l SqaRel], HHATRAT & SIS Dl Gl I, STH
Uthel <Y Pl G BRAT QAT HHATRAT B [ATI H AT IR D] BRIGAA gi( & &7 [aHiaa
R 3MMS BT e AR Yaweh Pl DR Bl © | 3D ARG SH AMARG FIEbg P PR B ¢ |
Y BRI TP U DRl 8 e 98 SdreH, fo, By A1 I faumT § B | 39 SR IR {19 AT gae
DT TR D BRI Bl 2 1. GIhT B, 2. &30 B, 3. fharcas i | g1 faaxo 9 geR & 2—
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AN Y9 & H1d
(Functions of Human Resource Management)

1. 9By H1d R Bt forare w1
(Management Functions) (Advisory Functions) (Operative Functions)
1. FRIGH 1. AFEEY yae Aifd—MeRor 7§ 1. A9 qen e
2. A STd U= Bl JAT— 2. f3retor qer faer
3. fgfdd AT AT YT DRl 3. HOIgRI AT T
4. = 2. favri eIl &1 Aadg 4. sfenfiie aw=
5. M= FARNS R R qA1 /a1 5. Gl

Y& Al 6. fafde
7. FEHEA
8. S B
9. #19 3AfefTH BT grerd

UgehIg Hrd

(Management Functions)

ST Aferd guiF fr = g g—

(i)

RS (Planning)— U@ BRI YRS B A ELQB?W% v ¥ fORga wu | Arar ST ® den wri
& fIwg H fIRga IS 9918 SRl © | I8 Ugel o) MURd aR foran SIran @ b uxis ug & forg favae
C¥T T $7eRe ol TG, fahe= Al @l S=Ifd @ SITget dort fhd= arer | fgad {6 S, uies
TRE & U & o foha=1 =IAa Arga Afrard 811, e srgwa s1fvard g, fohei—fhe safaaa @
gf3teror feam SUw, wEl AT SU, B9 3961 ek BT, 3T S arel 999 BT R o '
den s tfaRad o favror snfe &1 fovd A a6 oA fasan SRm? s3ft aReE 9 sH9ae] 3 e
AU Y& & foru qem e | wnfed v & forw o fovar SR | 591 9 9rdl & ford A= uee
Nfert, erifafear, fam anfe &1 ek &=ar 2 |

AFE | &t fraiel &1 |WeH (Organising of Personnel Department Programme)—fﬁ"'—TTT[ D
Ieed o It & fordy fawmT 7 e oM arel &1 fafy= aafaaal § 9 od € | 59 &, it
qen a1 MR Tern gRATNT fad ST € T2 Ue—g aafdd & Aed e 11U fa ST € arf
BTl ¥ U T gARIgRT 1 81 | 39 SR & Sid AArg Uaw f3umT &1 w6 daR fhar S B |

(iii) A faumT & ﬁgﬁﬁ (Staffing for Personnel Department)—HTd 3 fa9TT 1 8T B 9N

e Bl & ford srawdes Afddal &1 Fgfad &1 SRl € | 39 o S, 3vexey_ Jlfa &l Ferdl |
g1 fdhan S & e Fgfad a1 SRl © |

(iv) |FEg faum & foraial &1 fAdem (Directing of Personnel Department)—3JISTHT €T, TS aAT

ATaegd AfRAl DI MY & 918 I B B @ oy M e ¥ Sk 8 | Ad1 Udwesh a1 &
JR™ oI HEG H BRI DY [HAT T, Pa fhar S anfe & vy § A f99rT & faf= faeivsi
Jor HHAIRAT BT e a1 5d1 2 | e & ol adi yawed @1 9T § Fw<zrare o i
RN BRAl TSt & T AR Bl BRIGIA A<eNAe & (o) YA [hal Sl 2 |
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™)

@

(i)

AFEE T 3t fhanell &1 = (Controlling of Personnel Department)—HTd1d Ydveh ATAAR]
fI9RT &1 | 7Y ST @1 SirE Bl Bl 2 AR AT DS BRI ASHIR el 81 I8] AT 3£ Uit
T8 PR BT & 74 g8 I AT PRAT B | 39 oY BRI B F(SAT Wioll Sl & dAqT HHAIRAT Pl

Iferd fee T St &) el B |
wrefia art

(Advisory Functions)

Sod Ya=pl Bl IR (Advising Top Management)—HI-dId Yd+&h A Al D T H A
REROT T U1t | UgRg Udeedh bl "YUl Aals dofl fAfty ARl ye &Rl |

frarfa S=fteRal & arret (Advising Department Heads)—HdII Ydeh d21 349 faurT &
= RIS <RI @ T fIWT H 3 aTell TRl &1 §® a’e H Hgedyol |a U $HRd & a
HAT8 & ¢ |

fparce et

(Operative Functions)

gA1g eI AR (Selection and Joining)—HEII fa9NT EReAT & oY AT ol PRI HHATRA]
BT I, SIS AT 3= I Bl ARIAT H A9 I YR BT 2 | 39 AT 1 3! AFAATAR
UG I TR A, IAD S [THRT H A1 BRI B arel [0~ afdqai den yawepl | ulRked
FR, BRI DI T qen SriwA 9 uRFEIT R Jfe BRI $HRar a1 @ A1 & 6T § B B
T BHATRG] & B BT HeATHA B RS AT AT HHATRAT DI T Bl Jde Bl © | A1
B U] STBT I AT DI BISHR ST dTe] HHATRAT B AT BISHR S BT BRI SH- & oIV Il
gUeRY (Exit Interview) X JIATST BT B |

YFRA&T (Training)—Re H {5 G d1el Bl &g SHARAT BT BRIGAD H i & oy ufreror
AT TRIR BRAT & AT HHATNAT DI FRIET0T S+ B I awell Rl § orad b SR HrIaagad
&1 WD |

HOTGRI U9 9 (Wage and Salary)—Sid Jediid &) Herddl ¥ I8 A9 w=en 8 dgnfe 9a+ u(fa
&1 AT R B | 39 forg S Bl fARryor qen 9aw Adervt o B 8 e BHATRAT BT HeuidhH
PIATRBIATR |

3eNfe T (Industrial Relations)—HTdI Yaweh STARTE & 131 W THI—THT TR 7] B S
{1 T TR G © | I A1 AP TSI HRAT TAT I A1 Y AT bl AT H
AR ] R, SHD] D] ATIIT RIBTIc TAT SIS GoA1 TAT I2 G R DI AT BT TS
B BT & | 39D forg Rraraa ﬁ'@(Complaining Procedure) 1 SIERAT B ST & TAT STHT &
H AN YT R AT I SN e BRIGLAT B (ol UTeATed B & ol FSiTd TSI DI e
AT & | SID] & I 4 aReg & forg TGS qAT FAINT A (Morale and Attitude Survey) X1
AT 39D GRT YT AT BT HLAT DI ATy B oY YA BT el HRAT © | A Yawe Bl ATST]
TIR HRAT B a1 ‘BRI AR (Work Committee) &1 HRI-YUTl & MMaedd GATT U&TH BT 2 |

GRET (Safety) —HEIRI fAHRT Uhas | Ud BTl 3 [qReYa ([ TT GRIE AITaRvl GAR HRe Bl aRel
AT T | 3AD ol AT AW BT GReT STfHA=AT (Safety Engineer) oI & fI9RN a1 Sira el
g TAT GRe & oy Hgwayul Ger fhd O 2 | |1 81 I8 faumr siffe] &l et Ua™ axal &, |l
H B9 qrell gHeT @l Sifg dal @ a1 9w H e GIRIGRT Ad B Al B S 2 |
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6. fafdcar a8 gRYT (Medical Facilities)—3A®] 1 FHI—FHI W B dlell BIC! 7T 1 gHTIA
BT B B d1G ATIID fIfhedT BT Uaw BT 8 | SHD o0 YRS Fafhear o1 gaw doI Sidex
P FARAT BT BN 8 | A1 B GRAT g§RT Fedts ol Ja! fafa= fafdear et (Dispensaries) Il
Sferd gae oft 331 fawrT &1 T1faea B |

7. 313'\‘[37[ (Research)—ﬂﬂfﬁ Cil| ﬂqﬁ‘i’iﬁf ST IRTTH 39D HHART Teamwork MM I FHIfRa T

BT IFTHIT BT & AT 39 &3 H I F7—AY IHRT A UTG T AT D faeasm= § e
S XA UGl Bl SFBRI BRI & TAT $P1 TART AT Bl HeAlg ¥ 8Nl 3 |

8. % Hearvr Yd |dl (Employee Welfare and Services)—HT_d1 faurT Qo1 & 59 fQed & IR
JATILAD 519 HIT0] BT DT YATST AAT Yd BRAT & | $AD (ol AARSH, DS, 3T o DI ST,
U2, ifdsve uhus, AHISTD §1491, A fauror, Aehrl afffadl, W, 3R 3ife o1 gawe fbarn
ST & | §9 A1 Uhidgdl & PR S-aUdey Bl THI—FAI UR Al ST dTell RIS &1 qael Sl
|

9. ¥ Bl Bl BREGY IA—Ig [T FHI—FHI TR T & WRBR §RT IR-1 9 arel sF—fag &
IR W Y Yawehi 1 URFIT SR1a1 & e 9ufe AcTe 1 8 | 120 8 A1 AY 5 BT | grfad
B dTel I8 UTaeHl Bl g1 fhy I &1 3o Sravery &Rl 2 |

AG HEreA 9T 3R w16 |Ym
(Human Resource Department and Organisational Structure)

HTG HHIEA Y€ BT G317
(Organisation of Human Resource Management Department)

T GRAT H AFT AT Uae B 5 BT bl DR bl FLRIl B Sl & | Th BT I § g geawe
3 Y 91 BRI W A1 A Y9h §RT fhd ST § I §99% folU TS 3TelTT Yawh =Ta1 aIdl | 7ed 3PN
@1 A H UF AHdI yawedh B YA @1 Sl § 91 9 o Afdd derar & foy iy 9 €| 98
Uqeeh TRAT & 3 UdEh] Dl AIAR IHRABI TR HEwdY0l Helle a1 HaTg U $Rl 8 | IR U 99
JMTHR B AT ¥ Y8 LT YT 2l 8Kl | Tl $9 B $ (oY AFAG [T9RT 919 | U 98a a1 99T
BT ® T g a1y gen fafdy 519 @H aTet A9d Yesd & 199 fha SIraT € S A gae &
A BTN DI HIANYAD BRI & [T IIRGRT BT € | 39 AFIY aweeh Pl Ied1ad a0l a1 Jaweh &
FH R {31 ST1aT 8 de I8 Y 9erad Ydwdh A1 el Ie e 31feh R & A8 F ST oIl & | fAafRigra~or
BT A YT B & oY AFART gawe fa9mT & fohanell & IaR AUMHE & Fiel Sl & a1 s
o &1 S b1 # a1 PRI & 8 fobam I & | |© ARATAT H AT 3 AT 4 SU—fI9TT BId ¢ |
UR=] U YUl 3R 9 ATHR HI FRAT H 9D &A1 8 IT $HD I 37eh BNl @ |

HIGA | AT, ISR AR A= Wl & Fre H (1 e ud 753 2 | 39 fawa | frifaa
&l favgall wR =R B s —

1. &0 1 FF B FMeH—AREHT § A G [9nT @ @ Refa g1 g, a9
2. HHG G AU @) STIR® A eH—aRadl fhd UHR B STl 2 |

"G AT § A9 G91ed fGHTT @1 sravaadn

(Need of Human Resource Department in Organisational Structure)

IS B WIET B Af~TH IR G ARIRA BT BT 2 | &4 SIfeem=dl §R71 39 vy # §elrg <9 &
IS RCEES IR IS ERCES IR CTatE] (Organization Planning and Design) SR AfAfa &1 78+ fdhan S Adar
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2 | 39 QT 3§ Aa gareT faRiver @1 i |fafea faar S oaedr 2 | a8 afafa g rftersi @1 | e
AR & 9T H FeTs <l 2 SiR {41 9T @ IR Fe1 Bl wuel Al TR Rl § | BB HR-11
3O IS ARFAT H B Y el fI9RT H6H SIS’ & AW ¥ TIfed &) ofdhl § | I8 fO9RT e
AT U4 2ifidheuT AT | =1 B1a1 2 | 3 &1 eimos Rl aeR W &1 Sl B SR I8 {9
T AR B FRR WY H SALIHATTAR T3 AT H {5 S aTel gRacAl & Fwwe § FATg adl
&A1 B | ;39 AT @), WS H SHARY (Staff) @7 Rty Excfl 2 | 987 99 ufie™ & 39 SR & a9
BT 37T A T3 IR &) RAfT H B T8 IRV & oIy RA ARBR T T WGRI H 'Organization
and Methods"® TH & 37T fIHIT AT Yablg, &1 T3 v ST 2 | faeme dwoeit uRRafda favy gRRerfai
H A FISATHD AT H B 2R TBR ATGLID AH ST © Al 15 (AR AeAsdRI D! YT PR Fapel!
gl

HH] DI GISH GREAT fhdl & gIRT a1 sl &1 ¥l Aolig IR T & 9, TSI HHAT H 7T
A A A1 [GHRT D1 Ao b S GRAfRed €1 & | /1 G¥aeT QU & Jgcd & §8 THE HRUI
frifed & RS9 aoig | HFT & I3e Avadl § 39 Q9T &1 Ud a1 faurT &1 goil far ST

H

HIEa A1 B BT & A9, el Ud faRivdr Ui g | #i9a S1eT Bt § Jar s (Emloyment),
gfRrerer, il T ga URIRI, IRy Ud YRE, 59 B, Ah(2d Aladloll, 3 98d A BRI BT THI]
BIAT B | BEI—Pel o T7dh, TR BIHB] Ud STH—HIERUG O 37T BT &l S1fed T 347 fawmT &
1y ez SIrar 2 | g S1—<F 9l § A9 IR 3 fIaReRT 5 SOl OIR U6 © | S96T YA1d I8
831 § Uab 3N I AIFG HATET BIAI BT &3 Afeh ATIDh g3l 8 3R GO AR $9 He<d H AMgl( g8
2 | IRy 319 Iy Y MR 9 Hraf @ sMeERAS Td I wu | gwrfad B BT SiIikad
B SST ARAT | 31 = ®U A JFd F1eT fIHRT BT ATIHT HRAT 3Maedh Il ¢ |

HIa AT BRI B TR H 9% b A [A8F & 99 @ AR SH—a9TST gd /a9 & 99
S 1 ATILIHAT Bl © | Yob H3Iel A FATET URIRID bl a¥ AR FEN a1 3y Ref, 591 aaiR
B! R TAT IRBR TG AT DI @l NI BT S UT HRAT MR SHH FHI—FHT TR B4 drel Rac=i
BT 1 3 I BT BIAT © | STSThol JoT{dd ardraRl & YHIT B STHGRI UT BRAT 11 T+ SMavI D
2137 99 ®raf & avred & o1y faRivar o afeadl &) savdedn gidl © | o1d: J19d 91T faumT &
TS JMITIH BIdT B |

S HIASHI BT YT Td HEwd Td H© 81 § 98d 9¢ g1 2 3R 9fasy § f ¥ yghkrt oy @M, oA
JATRT I ST Fehell & | 319 WISl & BRI A9 AT T2 Ud YA H SIfcarar 311 18 8 | IR,
JHAURYT, SRMAS AT AM[ED AlGaroll ATS AT AT BRI AP STCe © | 219 TSI DI T34, WK
H 980 &M |G DI UgR, 319 GG H oD GHIE Td TGN SXIe A G BRI DI ST
A1 ST %8 & | 391 ¥ SR & A1 G [N 7 T8 31T I a9y 8l Sl § |

AT | AT A¥1e fAHRT BT 789 ¥+ BT gorrarf==ra u(fo™ii vd faareReh § favara &1 @ds g |
T B T DT D HFA DI IR A AFGR T P Afd & GTed & fA7ard H1 IR B
B | A1 B 1Y 39 9T ST § Rl @ ufds] 1 gedl § | 39 YhR I8 9T ufdsT &1 @dd (Status
Symbol) AT ST § |

19. I8 favr S dXad R faar &9 & rfaRed ot uf{fal dgen o fafal o= Y fa=s war g1
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I AR & 189 | HHARAT & AAIgd § gi{ BIcll 2 | D! 9 &R DI 9 AT § fb F1 &
B Wy ITa Aa T4 R 1d AT 2 | S A1 G/ Bl & Fwred § [0 (Justice), AR
(Equity) Td {sIeTdT &1 3TeRYT BT | I Bl Bl AT Yd I JAMeR TR JATHA 81T 9@ [dhTd
Td YR B A GIRA BRT | HHARI A U Heddd UREwRy 85 31d: 31eRT I A-d |xred faumT
B RAYAT BT ST AR |

Y |69 69T § ATg §9ed gyt o) Rerfa vg gwma

(Status and Influence of Human Resource Management in the Overall Organizational Structure)

BT DT AT IS AT H J19d GaTe fa9mT &7 1 Rafd s1erar g9 8=k I8 39d dral UR R
&l &, o 9 B T ged Feifdd 6—
1. |99 GI1eT [QuTTege] o1 Afddcas i

= AT BT ATG A Bl & Ui FEk

HF] BT TR

2
3
4. IEN DI URFRT U4 qIATaRUH
5

B DT TR |

AT FHIE Q9N & TR R B! §a b GHY FI6 Ga1 | [99RT @1 RIf v gwra i3 Igan
g | afe favmmeer &1 U2 SR Il Sea dife @l 8 1 98 Feed & 1 & oY s B ol
AT | YT BT | URT - AT & STTRad [THRTee B 0 U1 I e g o[, Heieaig,
IS UPIA TAT IRQNIE T80T PR DI YJT JAME FB 0T & SII [dHNT & TR DI DAl Io] Fhd ©
qoI e H fIWET & yWra B 9T Fahd ¢ |

Tl & U SIRBRT @1 wafy, Ava G fO9RT & WX U9 U9Td BT BIOwI G T JHTRIT BRa B |
I MY HAfSHRT A FATET BT DI He<dqol AT 8, I8 W U JIAM UG R Ugdd d Yd A4
I &1 H BRI B P 2, SAD] (TS 39T ATAd FATEA [J91T Td furnens & a4 gus
TE B, S 39 &7 H Bl W e U9 I & ISHul o1 " AeH v, A1 g & a9y 68 6]
H 799 I91eT Q9T B U Sea e g fhar SR | s9e famia Refd 8 o w9a et favm,
TG ARET § ST XU ¥ afud I8 9T € |

BT UG ST D IRFORT UG raraxro] H HIa%h! A1 a6 999 adied faurT & Rfa & gwifad axd
2 | o QAN e & R, $¥90 Td SeET &1 diial & 9 Fa8R &) Ba (Image), BIHDI
BT ANefOrd VR, 211 Fe1 ol ReAfd, sH—nfd A1 IR, BB & wRey Ud GRE T4 aedady,
HHN Td I BT QR I8N Ud RERT, 39 e & 3I=Id I dlel BB a<d ©, Sl SR Bl T
IS XA W AT G91ed faurT @ Rerfa va S9a uvra & [HelRor § F8rar aRd €

HHA] BT ATHR I AT FHIET [I9TT B R va g91E R F6R STeral 2 | A H#-1 98d Biel © al
B Fadl 2 & T 39 R & o1y siwrarel i o sieran fawh o ifderehl &1 S9a @raf &
A1 A G S W 9" QA SR | o9 el @ wen | gif et @ @ wEe S A ST S
& oy qoiTel™ SRRl o1 Mavaddl Hegd BIdl © | AHRIC: SIfFDI &I AT Th Al 37qdl Ydb Al
TR B UR VT {51 S 2 | 39 SRRl A Wd AA1eT (9T BT s1ede e g il a1 Ruie
PR © AT IHD AP &1 oId A 1R B 2 | 571 RATAT 1 -1 G Ty o3l & A1ees | AHSIR]
ST HEHT B |
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IcERE

g SAfeerdl
I foa fagor A AT
PR PR PR PR
o 2.
g SAfeerdl
g SAfeerdl
TERIH
HEG FATE
IAEH foa fagor
gg=e PR PR
o= 3.
g SAfeerdl
foa I fagor
gg=e PR PR
HEg FATE
PR

TSTel BRI FHEfAT W q19d GF1eT B Dl Yawe H MY 3219 U= B+ & Iolld JrH=ad: qedad] 0

& ST 8 | 9199 918 U B SIS Udwth Bl Bl Giv 3 S 8 SHP Idid q19d 1T Ueweh
BRI BT © |

TSI BRI H AHIIT: AT GA1ET Yawedh Y gawe &1 4R 8Idl & AR Ae 7 IR Bl Rure
PRAT T | I 39 HHCAT H Y Yaee H7 ST AR PI ATUT g1 I & AT AT FHET Jawedh 37emAl
AT BT TR BIT § | B9 T8I TR I8 WY HAT AP A & b T SRl A ATd Hare] Jawe
HHARY (Staff) Rafy # gar 8 |

A9 91 9T &1 saRe 976+

(Internal Organization of Human Resource Department)

HIHG RATE fAHTT BT SRS AT STTT—3Tel T BRI H TeT—3Tel aiehi A fohdT ST & | ARuBRIvS
(McFarland) = faf=1 w=afeai & 999 G31e Q91T & IRd 769 & I1eqI= UG fa9eiyo & IMeR
IR ARG e & FIhd IR TRI WY qadi o:—

1. K’Wﬁ faumT (Integrated Department),
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2. fawaRd a9 (Extended Department),
3. fowfora &rd fawm (Split Function Department),

4. HHIARI—FAfTT 9T (The Staff & Coordinated Department),

TIpd fAuRTa |16 UUTTell & S1=vid AId A1e] Yawe & &3 H AT drel 94l Bl BT a1Ied 2y
TR U U IR BT AT Sl B | <1 =l § A 39 AR & 3f=id af fa9mT 81 8%
T [IURT A9 F1ET BT D1 SE@HI BRAT & AR G-I [THRT AR awee 31 | Bic! Sl d T8l
qId A1 BRI B Y U Bl S1EpRI Bidl & IR W] W8Il & (oY o fAfie 8 &, A6 &
I8 WY I Ydidd (99T & &1 I 31Tl © | 3fehTel Sl H Yblidpd [AHNT Ao &1 WHy Ul
SIGIE

fawRa T W6 Wy 3§ 919 G917 A9 & e v a1 | 9ig A SIrd € o wE et |
HITa AT BIA1 b ST o1 I | SQTERYT & (ol STH—A=Ih, FHIA Ud T AT 31 | HB I8! Bl
F IR 39T AT &1 Ty Ul STl & | I8 o [daiedd f[aud 8 b S—awd ol J1a FdTe
BTl & A AT ST AT T /AT S | G EROT I8 2 T 319 Fwe faum, 58l s1ie 99ad
R g T SIral 8, SH—9d & B Bl W G W T GhdT 2 | Tal 89 WHR B & fdh o4
D Td HHD A¥D DI UPI H <R 8 3R Sl BRI B oY AT—AT AT B ATaeIDHell Bicl]
2l

ffora e AW, Se &1 Us U1 Wy § S8l AId GA1ET Ud S AR G 8l BRI STeT—3Teld
Tl 2 TRl @1 |iv S 8 | A AU srerm—arer oY ffed) ®1 Ruid #Rd 2 |

ICER faar g
q&g el &g el
HI e TS T
PEESSY PEESSY
HHa G| | 919 dvae HHa A | | 511 avawe
fomT fomT fomT o

HeTY H U8 B8l Sl AHhdl © b §9 IHR B e AXG] (DIhd AN FI81 HRA & Ydhed fausia
Bl 2 | SR 3 W QA o, taied v R org wa fawifoa & favr e 9g Sw1ed a3 &l
ENIRGES

HHAAT § AiTa erf 3T e Wy @ 9 ST & UfIeIRIe RO 81 Fdhd & | SaTexvl & fofv o
S BICT o) A1 8 Aohdl 2 fF 50 uawdh W@ 1 ITST FEId 51 T ol q@HTd el 8l | IR—ER
HHA & [IBTH & HH H AT GHIET [AURT PI RATYAT BT ATaLISAT 39T DI T8 IR 37 9T &7
I I o PR QAT AT BT | 39 UPR & WIS & bl oY fa@aTs a8l usd |

PHARI—TAfad fA9NT (Staff Coordinated Department) TG ¥I6YT & I ARG “HHART AT BT
fosft Ud rfe—HHARY (Super Staff) IMfERN & eravia wfed foar Sirar g, S & o fe 1 fo #
fergemar T =
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g SAfeerdl
I
[
3T rfeer=i
‘HHARI AT
[ [ [ [ | I

ST IO G AT fafe JRAGH
REISEY g faer REISEY o TS faumT

39 PR & GISH BT o9 I8 8 & I UPR BT HHART WIT¢ U FfEIRI & =101 & Ir=qid
ST 8 3R 3N yswed &l 39 Ja7R1 & 99T § $ad Uh ACHRI I FHH Fled I JTTIHAT ST
gicl ® | offs 1T fb oy forgr § 2@ R B, 39 HHI) Jdei | by URURS dF T8 8, 3fd: 39
JHR &I A6, e & RI( & gfaad & 2 |

AG G 9T & M<IR® HT6 & G A MR 39 UBR H 5—
1. BIRIBRI 3fdl fhaTeH®d MR (Functional),

2. 9T 3MER (Service),

3. YTEd IR (Clientele) |

TS BT I8 WY ThATcHD FTo Y & =1 ST 8 | ST 39 MR UR HHg G IR BT IR B
TS fhar ST & o1 Adued 89 59 favrT & g1 fAsafed fy o= arel &t &1 fad== va fageryo
PR B | ISRV & oY 9 fI9RT & Ui Sl B—d1 fFrITor, ufkiefor, YRy ga 9a Ui, Anfed
HIcaToll, GRE TAT SHD BTl S | 37c: ARG FISH H g1 G4 Fhamall & Ty IU 39T ferar uals,
& HIETH | FaRAT DI SR | 37 gg R &A1 1 7 §9 ISR & HISA Bl S & |

g SAfeerdl
I
|
q19d AT AT d

[

I [ [ I |
SENRRISE] gfRreror CISRCICRE] NG EEZ R Tq SH

fomT TP, eI favmT RISEIN| HATIT JATY

JMIRD ST & Y ST MERT Bl Al AR WR fAHTTT Fe (Departmental Organization) GoTTe! @ I
foram ST Adhar 8 | HAT—SMER 1T UTEH—3MER TR A AH1e fIHTT & G6d & HIe9H | 3N IADT
TRINT (Application) ST | AT 3MMER R FISH BRI THY S7ST BOTa1 gIRT Y& MMATIHATSN U SR &
IITRRUT BT STARYN B © | A A1 [AHTT BT G I BIHD] D1 Hal BRAT A S & | BB AT
SHD B HIfd LIS BT YT AT 2 oI ISR, I, 319 T A AR o AN IURD
TGN D1 YT BT & o7 e, S ifehed= e | <9 3 TR = 9§ 39 /19 |A1eT Bl
A—3MER W &A1 T TS AT Aol &:—
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g SAfeerdl
I

I
qT9d F1ET IaTeAd

i MITTHATT SARD IIHAT

a1 fRie | | ufdieror i1 Afed GRe
o TP, CRERCKIRSE] RISEIN|

Gau| SR

frem BT SR
(Design) BIRGIEED
qUS 31

YTEh IR W Jd TAE [AURT BT MRS FIST HRd THT g g1 ST 8 fb J9d Gare QurT &
JGI37l BT T DI YT Y 8T & | oY U B+ drel 2if¥ep, dfean iy, Ny =¥, J=fe a1

Th-T] HHD M B Thd 8 | T MR W AN BT IR TS+ fha1 o Faodr 8 | [ U = R
39 UBR & o9 & FHSIT 1T § |

g SAfeerdl
I
I
HHa A1e]
REIGCH
| | | | |
NCical Afger T AP ARP D
g JST=h HfAp 2l Y 9
B IEg THERIGH fios sff®

g9eh 9 AT
(Meaning of Manager)

ggvedh | AT AERY ®9 F g Ffeh1RAT & 8rar & S A% § 1 B arel Ffdaa) iR =g=o0
A B | S AT gawedh & BT BT (9189 A 8, S8 Ug+edh, HIAdIE®d (Executive) IT UIMAD
(Administrator) BEJ & | AT ga=e fud) ) dven # o= 1Tl | &1H oA (getting work done by
other) dTll T€® AHSI ST © |

gveh $1 URHETHT

(Definition of Manager)

1. facafdEa qen TeRer & ITER—WE=Edh Ud Ul I& &, e ST aErad: 39 e & goiq
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B I forar ordr 8, s gRT U aafdd, S99 R W\ o9 & d1e W1 Sfd Se9d Ut &R &l
T e 8 [2°

2. . IT—TUF Yawd 98 AfK 8, Sl a3l qal Hansli & Iced H AFd fhanst &1 fdeE gry
IRT ST BT YT HRA BT YA HRT 8 [

PG Ygeh o) fagrwand
(Qualities of an Efficient Manager)

Pl BT B T HRAT TS & IR 31T ATRTIN H BRI A el Il | T Yo Yawedh Pl H1Y Al
H B HRA gY FREd I DI UTQ HIAT BIcl &, 39 U H I8 B AT SAfed 8l 2 | $HD HI
FHTE & [oTQ Yaweh § o ATAAI BIF1 SATTTID & | SAH A= Afdad] Pl 371 a1 FTHAT T FdT,
ST YA AR I AT ST DR+ AT BRI & Tl AT DR Dl AT BIHT AN | SHH I Ak
P BTl H AHGT B AT ST e gRT ST fShareil &1 fHaf~=d o= &1 Jradn 811 a1 | g1 &
TEI IHD! BRITF B dH-1D &1 Gafed g1 W 41 AR | IR § T Yawech H 3 AFAATG Bl SaRID
& TS 1a! ol il a1+ AR T8l @ | TUwR Al o A= AT Jelells Sl Aehd| & Sl e ST Dl BRI el
ggedh g9 H I < Adhal & | FerSs Y%, it (Claude F. George) RECERI g¥dd 'Management'
¥ T GUho gd=eh & forv fa=aferRaa arvadmsi &1 qoi+ foar g:i—

1. faoaRe o IFA—US e B GHI—HHT IR Sc e GHRIIS BT ATH SR ISl § T S8 At
TSl 8 | 5 o R AR o fafde S o e JuTd AT Bl fAgd 3ead= BRI ATER
R et fAfE BT AT BHRAT ISl © | 39 PRV U Uaweh H Iy TAT ILAYVl S ¥ fJaR =
B! i e =Ry |

2. YSHCIHR B ARIAI—US Taed ARTh | a8 fha1 8 Jegad faaR 919 o, 98 a9 d& [
e $I A8l © o b 98 S9! 3 H FHd AfRadl d& T8l Ugd dl | 39 ol U ydeh
H U IR 31 ATIRTAT D1 Y BRA DI AT B AN | 3T W1 H S Uh HRIGIA Aeded

B a1RY |

3. A8Hd BRA P AYAI—US TaEh hl THI—THT UR (U JEFRAT BT e 91 e < B B |
HRIGIAN & o 39 IR TR Afdaal &l g § FeAld U<l 8l eI § | W §RT Sidhl
TR BRI A YHTAYC 1 | &1 slal oI g6 A Widhd 1 | SHOR Udh Yawedh ¥ (U1 a1 J-arT
BT AT 841 A1 |

4. BHAI—RIYY SHMSRI—Tth TR, HAFURIU G SHFSR 81 3R Iqd Iod fShRal v
FEREM, Q1 BT IH W qAT IS BRI R Yol fAwar 81 | Q91 BN IR 98 S JaTId YT Y
FHIT AT HIAAT H BT B FbTT |

5. WHIGAId ARAAI—Ud Udedh Pl T Arfed a1 9 2 $9fy 99 9@ 98 98 & Afdadl bl
ST B B ANY eI BIAI, I8 THE A BRI T8I HRal el | 971 Prigarel Wed & bt @l
gARTGRT i Bl B | $9 PHIROT I8 9gd & Jeayul Jdm ¢ |

6. WIS RERAT—US Uawedh H AU AT T TAT I BRI T AU IR AT

BT FAATT ¥ T G I AT B84 a1 | 5 989~y & ufd S9e aAafdaTd faar &9 ff
B Gdhd &, U S AGIId &3 A 3T &1 g1 A1y | Aryef @aEr & forg v sifard 7|

20.  "Manager is a term commonly used to describe the process by which a person contrives to achieve a desired objective despite the
limitations imposed upon him." Vikins and Foster
21.  "A manager is a person who attempts to achieve stated objective by directing human." J. Bete.
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7. Wfefier WHE—vereD] | SR g6+, - AHET BRI qAT 78 Gl g (AT BT [JHrI B
BT ATHAT B AIMRT | VAT BIH UR B I8 Y] GRAT BT THI & A1 fIHRIT B b |

8. WA W, UION TeAT AFGIY WHE P F—IU Ga=eh] & U QA ARPR 8Id & a1
I8 UK §RT BRI HRAT Aehdl & IR, AE/Th THY H STl (T2 TAT LATRIRATA] SH—FITS] Bl (b
B gl ©, Ueh] PI I§ B HIoH 8l AT TAT e MK & WH R IJed & §IRT AU e
H BRI T A1RY | 3 oY I8 AT e 1 I94Td BT Yoi S+ &I 1Y S8 Udl 81T a1y
fo5 fafe=1 sravensii # aifRell &1 &t & ufy fvd ave & IR far o\ 2 |

9. TPHAID! FAA—- Thal =1 T Tawe qAT G-l 9 B FI=—f=1 7171 2, Regg, 9 01 S99 724
Bl HId € fob Autherar & oy yae § deb-ilep! ST AT € | SHT Ab-1h! [A2us B SATawID
TE1 & fobeg SU BH ¥ 9 I &3 P qATQ 19 I 21 A1 ATfd a8 S fhamail &1 a9
Hh TAT ST AT Jdh Yae R b |

g8 U1 JIIdTg Uaeh & B Pl ARl 91 Q] & qAT b BRIGeId a1 Hrigmdr § eyl gi{
FRANE |
AE T Y9 B DY IR SR

(Duties and Responsibilities of a Human Resource Manager)

A AT Yawedh & BTl Bl 0] B & Yd g8 FHSH AaID @ [ Ad AT Yaweh Y HHARI
(Staff) fa9Iy 21T B | 899 e 3R SUa A= WUl &1 <=l 39 3eug— & R d & & | 987 &
Bl & BB Sl bl 8 (b HHAR] AT B UgE BRI W1 AHIRAT Bl FeATs a1, fh=i fauz faem
@1 fFue™ # I FERIAT BT T ARSI & S~ 811 9 g4 21 1 w1l o1 e wfasy #§ a1
BIF aTell TRTfad TRl ®f 3N SMhd A1 8IdT & | IR T S N1 JMfehRY &7 BT © |
HHAR IS BT aReATer &1 TR T BRI B AT el Bl | A9 I Jae & g fh
THR D AT el Bl | <1 BT ard @1 ifeh1RAy § eIdr 8 | #I9a A¥1e Uavedh & U 3709 U] qFa8
ST @1 21 AT B © | S MU BRIHA e, Hrifafedt v qerer fashar anfe |6 & gR1 WdR R
ol 8 2 | A1 AT A1 Yaeed bl S Wigd Ao, SR vd eriwdl @ 99 e omar 2
I8 AT P WIHR 8] Al 8 Al SADT B B fb 98 I ¥@1 SMehRI & YeRIHRT BT &1 9 3R
JATHT B | F&T W I (Persuasion) & ARTRET IHD YR 37T PIg Gl AT JCHR T2l ¢ |

BT B ¥ H TP 91d 3R WY HIAT ATIYAS 8 | Had BT B A Ag G gidl & | AT
THIST U BT BRIET Y S TR HF1 H 91 BIA1 2 | HRIGH B ATYSHAT fral Fahlordl &
1 B A G Yat & BT g AR ged ¥&d © |

foered qer ar (Pigars and Myers) SRRl Y¥dd (Personnel Administration) H 7 1T g9 B
fer=Tifhd i 9 2 |

1. NI WIS Bl A G YDV & AR § Fells A=AV Y& B

9 UHR HIFa A1 U BT I8 daied © b A9 dared R, i, srdfafeal, srisHr onfe
& [FIEIROT U YR H N AI1SH ] BRIl B AR I8 Yeb SUYART GI4IT U & [Ty Femy—
g=IY (Persuade) g T8 © |

2. GeH &l ReRAT @l s9F UG &f & wU H SHD A6 BT Idl =T

HAIGSA BT YT M & AT 3P el IUAE el & Ol ScdIGD HIIGE], GHEAN, AFURAfT,
gRAeATY, BBl BT Alde] BISHY ST IS | A AH1ET Uaw¢ BT Jg b 8 b a8 N1 Afeh1RAl
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BT R B IRAfApdT T FRITaIR I 37ad BRI 9 fb a9t 3 yqrdl @1 9 fAuer o
b |

3. G HHIEA ‘HCIIG Yl hXHAL

A G AT H A, =TI, YKL, URIeTen, i g dae TR, [Re, JYRE S AP BTl
TS BT VAT BT S & | $71 AA3H BT S5, NI FEHIRAT DT e AfTAT DI U H FSTI

BT U4 Ul AG o BT FHATH ST AT 2l 2 |
4.  Iad 9 harell v Bt & Hey FEGY WfUd Bl Ud S5 (AafesId BT

99y Ud fa=ror, faar fausl v fSReror & g1 fhar Srdr ® | 9Hd I-1e Ueeeh & 31 foTe
TG 14T =0T 8] Bl | 98 B MY ga=edh BT MR I 1Al SHD] Ferganed U1 SRl © |

§o gl - Sad sl & AR Fifdhd S &R 9T 2 |

() AT EIEA AT BT | 59 A | AG G Yaweh, VT eHTRAT Bl ST g o7
H BRIl BY Fhel 2 |

(i) EST H YTl TRIYUT §9TY N DR YgEh] bl FErIdl BT |

(il)) PRIBAT DI BRATGT B & I F Y T HIA HHATRAT BT [JHTT AT |

I H U Bl dred &b AFa G1eT Yged Bl U Bl @ e U9 S & a8d B @ fofv
oY geves & T BT MATIHAT BT © | MG AT Y= BT AUBdl 39 91 7 Hfed ® fb a8 foi
AT O N1 STfeR1RAT Bl #IFa FxTe faudi # U 3! Y9N 99111 | A8rdd Ri( BT 87 31 S
Bl & & Uewe BT IR TG SIB] AUbeldl, 3 JAfdadl I aRomdg &F uiftq oR ¥R &=all 8 | 91999 Fares
gawe ®l Al Y= P TP T § 31 SAD] AUHd] HI AU, AT = B qUhHdl & 719 9 4=
D Bl 87

A9 G ga=¢ 31 ygiRefd
(Status of a Human Resource Manager)

A9 FH1ET Yaweah, ST b 89 IHD Bral & IJIIT & GHI 7 g @, UAE o FHie)] &l @Y
T w9 | el (Ul 8 | 98 Uaw & I Bl oI SaTed Ud fauer @l i dee & @t @l il
H fl BIT &I INTETE YSTH el Bl 8 AR 9 8l SHD BT BT Tre -] & AR o qrafxa &l
fgers gsar 2 | v aRReifr %S9 ug Rerfey o ufder & dwawe  fARad v & o 9 7 Ber o
AT |

AT T e @] RN (Status) NTT—3TeNT HHIT H ST —3eNT fGIATg ISl § | {B HHI-1i
H A HATET AT SY H AR & U WR B JARBRI BT & Al =T HHCIT H AT AATEA
ggeedh U ALIad] yaeed Bl 1 399 Hl 19 WR BT & yae AfRHRI Ea1 2 | 89 Y ¥ Bl AT
g T8l {6 B & D= BRI B 3N W HFA & Uh [Setlord H Ad AA1ET Aepr) Bl i
DI g, TS g 39 MYfaa @ ug 3 781 o, Jfdhd B BRI & AT DI ggarl 1 481 Bl
ST el ol | SIS U -1 39 A1d G STEhRI @ Sfdd oRkdl SR fA9TT & U dI | vmar &1
3R L] BRI B STHY & HY H TN B $ (oY U ddf b1 G UIaT ISBWR F 4§ dbedl aR &
TRIT | §9 HHI H A A Yawedh JAfehRIg d ua R a1 ufde &1 39 Ae & A o Jad o |

B 1T & YR H HY IS GO § AEd A1eT Y bl R vd gvrg &1 favdR & guiq fhan
2| 31d: S "THhl B Sl AIFd GI1ET Yot Bl Rf vd gard &1 [HeiRa &vd 8, 7T A guid &R+ &)
DY ILIHAT el ¢ |
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H9g FA1ET U= & &5 H AMEIC: S Uawth] &l e Ufdsig SHdl iEes gsdl 8 | ST 819 v
@ BT BT B 2 | I D1 g | W A afad e Rafy § 9 9 2 | 2R I W 39 Ry @ Q@
BRI Jehe WU I WS Usd & | u2d, ol AW 3120dT 219 e+l ¥ FdeR BT, 3o & Afddb iy
& ARl H Bls GES BRI A8l © IR G 39 BRI & FHIEA H [IY YR S Bl Maegdhdl TSl
2| ord: 3 yaved 59 B Bl MHRADG wu A fHwdT Y rfeer=d w1 g7 Ay o |

STl T A 1T Jae & I AT Bl BT JFE B, M= eRoM I8 8 & 39 ot & fwues &
foru st faeIy Jrvaar & Al w81 Bl © | Td SR 319w ey Siias & aufaaqal & awqd H
AT & AT ITH IR Bl 2 | 3N G AR F& 7 H{Y AT A 37U+ 3UD] A FHIST Jae
I e 59 Bl b e & 1T Iy 99 9 © | 31 39 fIaRERT & SR e H ATET A1l
@ AT PI A A AP & w0 H (g d= fordl ST & | $9 991d I8 usdl & 6 I8 9Me
I UT Ffdd, A9 TH1ET gawe BT Th Shdl U Refd T8l faet Idar iR 94 91 Ig eRoT 3ffe
@ goTgall BIdl O § fb AT A¥1eT Uew 31U+ MY H dls SHhdl geRefa a1 ufdel &1 o 781 8 |

fagmi &1 98 7q W ® f& 39 ug Rafa @ fog @5 A1 d@ J1a G91eT awedh @3 W STRer) 2 |
STd! FHRT H SHGT HROT I8 & b Aa F1eT yaeehl a1 U9l Fw-d R &1 Wik U grdar & givd
2| S U & gre H yIid Ud FHY S D1 ARG A8] <) Sl |

A9 GHIET g9+¢ $) Qg

(Qualifications)

Ugeedh B AFFARAT DI 0T BR YT T 3= o DRI & | AfS AT FUBS Yaweh] B ALTIT BN Al
9 911 U | 07 1 JrIa el el | B veseds § @ 0 U S § Al fheel o ydeehi A
§B 3R 0T U S & | I8 Al 9 2 1 [ geb o1 D1 B, fh¥! 3= I[07 &I gdaral | g 8l
S e |

3HE, 3t T Ud IfAAID B AMeR UR A TS Uaeh & o1y 7191 Jrigdiali &1 ggar (Identify)
DI g B | Y IIAN TR & A Bl Gab 0T IT AT DI BHI =T I Bl AT YATAd B!
2, IS ugwed H 3l Qb 01 BT W1 90 B § 1 98 A9 AET GaEh B PRI W1 dHa b
foav aras R 8 Fadd 2

1. ¥MR® AFIAT (Mental Ability): I8 J7adT waifes Agwayel g | g9 oY & sria o vd
Wy o, e faweryor qor SEeaTcHs dob elfd dI Aiedford foam STran 8 | J1d ST Uawed 4
STd BIfS B UST (Intelligence) Td &g AT BT BIFT IS © | A G BrAHH! BT [dHmra
B B foI7 AT Uae &5 H S~ 814 dTell d5—s R I fAue = & 1w 39 It &1 84
JMATID © | EHTI Yawehi B! T8 eRON & b MY A9 F1ed g9masd | doudr wfdd @f fsared
AT W 3Afed IITID BT B |

2.  ogfad (Personality): A17d G Yawedh 1= vl & HAIEIH H (YT BT HIAT & 3 STH

I DI TERAT IMATAH ¢ | UgereIfad el BRf Ud foae # freaameiddT &1 07 8F1 aeda ¥ |
gavedh H ORI @ Sfq@Iv & Ufd SITwddl Ud S 99 U &) wifad g1 =Ry |

3. 9RA (Character): ATEH T4 ggdl a1 Afdd ®U H ITeld drdi 1 faRIe B Bl AfHd ISR AR
AT ATHTISTS AT=IT AT 0T et AR T (IO BR & | A1 A1 Pl ARFT AT BI41 <2y |

4.  URETAIIS (Operational): HIA AT HHTEST Ydwedh Bl HA|ET 841 A1 | BRI freqres # g
qAT ATARTREAT BT T BT MILID B | Udwedh H ST & Yd FISAIeHd i B+l A1y |
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5. RNV Pl (Communication Abilities): I8 A17gar AIkgsw vd foRad 41 & TR & g =2y |
30 fa=RT 1 gER T U1 92l S YT BT AiRgd TRV & =1 3T & | AT FaTed
Uaeed H oIge STRINUT ARIAT B M, HIfa, wrRighH!, Ri(di va o fafeai o1 g s/ e
& |1 AHH FHsi Pl e § usdl 2 |

f$®d =1 N Aa FAeT e & oy i afdwor smaeasd gaan 2 |

1. 3l @ vra

3o STfERTRAT 1A

TRl

HIa Ui Bl AHS DI 2Tl

e fashar fa=Rl va sRiwAl ag

FIE Ardl

BN CIRIGAE (Good negotiator)

BT AHAIRRA — fATelvor IFIdT Td Al Bl ATG @ &1 &,
IETHEAT B ATAT (Passion for anonymity)

ﬁna A WA (Empathy) & 0T 1 e Agwdqu] A1 8 | T8 MMALAD 8l & b AId Al Ta=edh
= AfGTAT & GBIV H FEAT 8l olfhd IHH D GIYPIVN P FHS DI AT BT AP © |

SUY T AT B AR A AT Ut § AU U T8 G g a9 &= 81 =a1fed |

A9 HEIET U9 TP U9 9 ®9 A
(Human Resource Management as a Profession)

W ® N U o bk W N

A9 GA1ET Jawe U U9 § A1 181, 39 U &I Falvelad S a7 ¥ Jd I8 Maed ¢ & g9 U9
& TN Bl I | Pelgd (Calhoon) = 3T g¥ded (Managing Personnel) H U P A9 &7 g B—

1. SHH YRS URIE0 raedd Bidl & 91 I8 U=a Udhid &1 8idl 8 | $9H dael drd B Bl U]
P WF R M1 Td RIRGelTs &) Maegdhd 8l © |

2. Y, oo g BIa” Rl & foft Trefran S 2 |

3. U9 H M B UIfid, U DI AUBA! BT HUSTS T A ST |

39 USR U H g 919 Hfed g 2 |

W& ), AR (Frank B. Millar) & 3TIAR U9 # f=ifrd @ieqor 810 €—

1. 3= 9% T4 BRI (Job) PI AME@EIYdD URHING fan S [599a folq SreieTel= gd Aae-gdd
SRINECICER R

2. g1 &1 vra ST 9 H dd I A 38 B, UhH & 918} U H BId1 § 91 B (9eT & A79—gvs
I%H @ SffalRad U3 gRT W feiRa fohd o 21

3. IIeR H I Tl URIdAl BT TdIdH SR UTd B+ & Tt THI UG 519 &l JAg, I |

S AISX (Dale Yoder) 5 U9 & 7+ 38 1&701 Il & —
1. ﬁf?T‘i STeqTdell (Specialized Terminology),
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2. fa9Iy 99 U9 Bierd &) Al forad fb gHiiote gagR ud w1d fafe ol r9=mar S 9@,

3.  a8R (Practice) &I ATUAT [ARIY H, T D JJHET Td AIAT WR R BNl B,

4. URITA GAIRH BT UR H He Al Bl BRI UG B & ol TR 81 | Ul 3 A1
Ao &1 BIeil |

5. UT R Al BT FR=IRN yars, [ {6 srgded, wRier, e vd @iet gRT 9T Y S Bl
TGN TR H el Afddl o &1 1 9 |

6. Iod AfddTd IR Bl YIaT,

7. AWl W I°d Afde UiHE Bl 37veT,
8. UT U9 SUS gRI WU A gfeamr don o= fad & ufa 81 &1 9ra=r |
SR afTd FLA0N B BACT WR B BR S+ A A FATe Yaee (e 8 Usp U—l o1 207 H 371l & |

gae AR g
(Management and Leadership)

SAACT

ggeh H U 3 AT D 01

(Manager must have Qualities of a Good Leader)

Ueeeh AT BT Adled SMEPRI © | IFH U TG Idl & F41 T[0T BIF @24 TAT SH UGEh I Th1ah]
q uRfRd 891 A3y | a1 a1 ®ig 9l fdd 99 Fobdl 8, 918 g8 J-Ue 8l &I 7 8, fdbw] ydwed I
S U1 & G § AUHA el 8 qbdl |

geeeh 1 Sed el H A= foharmall S PRI, |78+, |arer, STiuRvT, =1 &nfe # et a9
80 gd eIRT dedi &1 UTa xR ¢ | i AT ScaTa—{hal &1 U Aisha AT 8 | SAfIY A1d | BT
o @ ol IHA A gdTd fhaT ST <1ied oI 12l 81 S9! [af=~ YR 1 UMY 41 &1 S 21fey |
I8 O |G © d9 UaEd | Agcd Bl ATAA & G 0T B | 39 ISR o9 dF GM Siifad vl 8 a9
TP Jaweh MR TIed B ATTTIDHT Ed| & | YRUTHRERRY ~fcd AUBEd] bl Holl ¢ |

s

(Leadership)

3ief

(Meaning)

< 3 AT febdl e faRy o 99 U1 A 8 e §IR1 a8 g Al &l ga—Mied dedi o SIeydd
UTST R+ @ [T URT BRAT 2 | UHTET e BIRIBR] WG DI b I H die qall & AR ITH BRI, e
3R GRET B 3T WIaAT Pl O <l 2 |

A< B AIGAl

(Need of Leadership)

TSI BT gaerc! gs YRR § IUYH e BT B4 984 MALID © | Yb YHTA! -Ifcd (il SUBHH Bl
T TR 37T dTell HISASAT HT FAEA Bl Y Wl a1 ¢ | faea &1 g U ISTeR0N 4 9_1
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TST 2 O YTl <cd Sad §Y AT Dl AUBl & §IR A of ST H AUhS 83T & | TR A3
H @ @ MITIHA! 7 HROT H g—

1.

2
3
4.
5

T BT YIed & oIy BT A B §2081 DI SR (a1 Sl B,
SUPHH 3R HHARAT & I T8I YT B & oIy,
RS TR BT feen—fdee < @ forg,

c -

HHATRAT BT JAATHD TSART U B D (l*IQ,

faN C

qifed 1l WeeTgdd Ud o1 a1 & B & forg |

RHMIY (Definitions)—-g@ @1 Tq@ aR9TETY fA=aforlRad §—

1.

D12l A (Keith Davis) & SR, T R Afadadi &1 gd—ad el &1 Scaeydd T &
& fog uRd &= @1 Jvarar 2 | I8 Y91 AFd O © S UP 98 $I Ud gF H die 3@l B &R
Y 3 et By faem # srfauRa (Motivate) DXl B [R2

HUSH T4 AreMd (Koontz and O'Donnel)—& JAJAR, HHw! ded & Uiitd & forg dawr ared &
A §RT AT BT 1T B Tl D1 AT e bealil o [2°

3Meq &S (Ordway Tead) & AR, T U1 BT T8 GAIA 3 fordad &7 A HIg Hl fH o
A BB PR D AN BT 8, Fifh JIA: IqB J91d §RRT d AT B DI TR 81 O © [

T AT ¥l (Mooney and Reiley) & IR, TIfHAT § Td9 HRA FHIA ISR I3 Sl Ty &R0T
FRAT B, I @ HEd © [Z°

3@ 99 (Theio Haimann) & 3T9R, TIg@ Udh V! UfhaT & w9 # gRINT faar S daar 2
RT® gRT PRIBGRI BRI = FfdTAT B BRI DI FAT IR ek, T & I, T TBR DI HeIRdl
PRD [AdPpyol 1 A FERE T yaidd wRar & a1 ARy, Ieed &I g=- q§1 Ure &R H Al Pl
aifesrad A U™ o g 2

T (Characteristics)—-qd & Y@ olefo1 37 favyarg f=iferRad 28—

1. afddi ® §RT ATET (Following by Others)—U¥Tdl Adc@ & oIy I8 aMazaad & f& a1 &
. . ¢
SRR A 9 é I DI T AT ﬁ |
2. 9Ig<a IRRE T & (Leadership is Personal Quality)—qed e @afad fa9ry & uran S arer a8
. [
o1 & RT® §RT 98 SA ARl ®I BRI B & oIy URT Rl & |
3. 3MSE IATERT (Ideal Conduct)—UdH T AU TG TRV & gRT B ATRA & AHA G AJcd
geTd HR APl & AT 1 DI dacl WYY 5 drell B 7 BIbR W@ WX B Y qUBIER B0
1Y |
22.  "Leadership is the ability to persuade others to seek defined objectives enthusiastically. It is the human factor which binds a group
together and motivates it towards goals." Keith davis : Human Behaviour at Word, P. 100
23.  "Leadership may be defined as the ability to exert interpersonal influence by means of communication towards the achievement to
goal." Koontz & O'Donnell : Principles of Management.
24.  "Leadership is that combination of qualities by the possesion of which one is able to get something done by other, chiefly because,
through his influence they become willing to do so." Ordway Tead.
25.  "Leadership is regarded as the form which authority assumes when it enters into process. Mooney and Rreily
26.  "Leadership can be defined as the process by which an executive imaginatively directs, guides and influences the work of others in

choosing and attaining specified goals by mediating between the individual and the organisation in such a manner that both will obtain
maximum satisfaction." Theo Thaimann : Professional Management, P. 440
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4. 9@ ¥ IR TR9—UT-U<eHA, Gdreq, e o ugd fAfdd § (Leadership includes guiding,
conducing, directing and preceding)—ﬁ?ﬂ YT AT & ST DI IRAING Bl &, STd! Uiftd &
oY 18RIl 1 Uu—Yee| HRal &, HaTad QS 3 ABRIAr SRl 8, AAT SeAT DI HAATYdD a2
FHad ©Y W QR A B 7Y e den e aHg—wHg W) < © |

5. eﬁﬁ U [dd yferan (Leadership is a Continuous Process)—ﬁ_&jc_d gfohar fAR=aR oo™ arell B | g
UHR g T HRAT X&C! & 9 b ~Tged V&l ¢ |

6. AN &= ¥ ﬁIﬂﬁ ATG¥IDh (Leadership is required in all spheres)—ﬁﬂ?d 3ﬂf§j—c}3 HIHIITrICb, Tl r\Ii\cb,
airenfie enfe it el R 3maeass grar B |

7. frafa QTI' Yy AR (Planned and Clear orders)—ﬁﬂc_cr H Y 3mew Yd foaR &= e Y a1ef
EIGRCURCINEN

8. JITIME (Discipline)—IfE =dT AT & b I¥d AWM H B FaTw wU A Fol dl IH A
UR SR BT Tl BRIAT BT | SRS AR H 39y qoll e AN ATl © |

9.  |H™ (Co-ordination)—-TdT AT AT JNE-RAT & I THGI TAT YbIHROT YT BT B |

10. g RN S HHATRAT H IAT8 1 fAvary Pl oT+H <l 2 |

Aqd & Upfa

(Nature of Leadership)
g 1 FE upha FEfaRad 3 @y gl 8—

1.

eﬁc—d e B TP ITET & (Leadership is a branch of Management)—%Udh 37T 41, U AT
gg=ed |l Bl, I8 T T8 2, < TP 318 Yd=dh H UH 3fT® Ad & 3+ U1 BIA
aRY 12

eTQ\'_CI gafay o=t g Fife EAg e JTERYT P B AT B & (Leadership exists because
some people are habitual to follow someone)—HY I WIaer=l T8l 8l | d Had Al & MM
IR PR & R &R 8, ST Tged dI ATIeIHT BT & |

ﬁqa I™IT B A w9 § gfafia &) <ar 8 (Leadership transforms impossible in reality)—
P 7T gAYl TRRIIT &1 AT BT § 3R AT o dTel Bl Dl A1 T8 PR
fzgr a2 |

ﬁIﬂc_ﬂl % e U9 fAerasie ufthan 8 (Leadership is a dynamic and developing process)—ﬁﬂ?ﬂ[
ST 7 FHTC B dTell Uil & TA1 Yae & oy aaerc] g3 IRRfGA] & g%y a7 3/aaR UaT
FRATE |

AW yeed SR A8l & dg Afda gr e R HRCT 8 (Leadership creates individual
relationship between manager and his subordinates)—ﬁqa U Ul ufshan & S gawedl SR 39D
A1 BRI BR ATl A B dI9 ATaeID GATISH Bl bR ATRIIT AR TS BHRAT 6 |

AqE d P

(Functions of Leadership)

1.

AT & Se¥Ai B URANT FHRaT & (To Interpret the Objectives of Institution)—ﬁﬂﬁr TR B I
DI WY AR FRSD 3T AT & BTl BT GT—UGIH HRAT 2 |
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2. EANT UTS PRl (Secure Co—operation)—ﬁﬂ?ﬂ[ e eI | ]CEIF{—W AT B tlﬁ IBEIRG]
e P UT Bl € |

3. JFATHA RAMAT HYAT (To Maintain Discipline)—-Tgcd HRAT H SRMTAT AT PReb FATH AR TR
JHfEHTH IUTGH F9T HRAT 8 | FAT H AJATAT B A1 @al: 1 [P il 2 |

4. HH9Y Qﬂ fadw (Co-ordination and Direction)—qﬂﬁﬁ ﬁﬂ?ﬂ[ TREAT H AR BTAT BT BRI & forg
=1 forarnell § F9=a9 exe FRR=d vd Yy ofeel adl & Ry qaf g el &1 Ut gredl
El

5. Afdear o Refa s (To Develop Morality) —d2Tcl %{qaﬁﬂ—é%ﬂ%ﬂ $ ST © fob a8 Axen
H A= SHeRAl & e s A [ASBRIT B |

e § g &I A5
(Importance of Leadership in Management)

AT

Aq BT WE<d

(Importance of Leadership)

SITETH 39 91d &1 Hiefl € fdh f2d Adcd & HROT FHhING IRV YT B © | HIST A Bicd Bl Al
B 9T ¥ | g W 31w Aeaqul Aed AT @1 o 3IS & FEl § adife st B IR & g

BRI DT TG DHRAT © | ATAATRID FRAT3] H e Bl He<d 11 HRN F g—

1. &AM &I ATER (Basis of Co-operation)—YHTIeIe Adcd Witod dgaia # gf #var g iR
HHATRAT BT AT 3R BrIeTHAT BT fABRIT BT § |

2. IfOROmeT YA (Source of Motivation)—ﬁﬂ?d TR § HHATRAT H ek BT TR HRb HShT Arey
BT AlhT XD AFRTA &1 T B |

3. yewdl @ foIg gAY U&™ ST (Facilitates Management)—H2Tdl dcd Jawhi &I GHI—FHT WX
Ul GAe USTH HRaT & SRR 6 3 Uahdll AU il © | [ sl 3 ager va |8=ag eAmiud
BT e |

4. Y9qeh Uh arTiTe ufshar @ wu A (Management becomes a Social Process)—qq-ﬂiﬁ ﬁq_rﬁ[ C
HHATRAT 1 YATRIA L(HT Ud IHTE BT AR B Hd HB qiofal B Bl JIR Bl & | $9d Iard
H g ] 39 oy Jrasia GRagi—awey #FRsH o gfagy, e, dH1 o glaay den amors
GRAet, e &l B |

AgE &1 faia
(Principles of Leadership)
9 & g9 R fFreeferfRaa B—

1. eﬁ'{ﬁ &1 d4v fvg® ﬁ:[(TT'T (The Traitist Theory of Leadership)—(’:ﬂﬁ drs (Ordway Tead) 3R
YFeX AT §91S (Chester . Barnard) 39 RI(id & S=grar & | I8 Ri(id I8 A6 godr & &
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AT T o & IR E W | 399 RI(RT @) ufuTed R goTelt @ QMR IR | auhel STl
@ Sia BT fager vl dxe fhar w1 8 | 1. €S (Tead) 7 H81 & & 981 Afda A a9 @b @ o
=1 1 ety arg oireft gi—

() IRIRS T FRgfaes oIfdd, (i) Sel & Ui FAorTd, (i) |18, (iv) U9 den 330 ¥ra, (v) afdad,
(vi) THATDHT G, (vi) e Fofa a9 @1 emdn, (vii) d9 (0 (x) Rrer a5 31 ea¥ar,
(x) fagar |

X @1 Y RA(@ (X and Y Theory)—s9 RI(=T & Si=aTcl H#BRRIR (Mc Gregor) € | &1 WRER fR18
(i @1 femer 39 e R &1 o & ™ 2 | X Ra(d a8 9 g § 6 aafdama @b
AU $TBT | B el dRal AU SHH B o7 & (o a1 Pl i g FRIFT BT JART IR I
SR, TABIAT T -0 OR (G 1 S1 98 ST’ & | U1 R IR &l efdd A BT YRT HRIAT ST Hehel]
g | STafe Y Ra(d I8 Aax gordt & T @afad 3 gorreads o 81aT 91 98 STTerare 8idl 8 gafery
T T 7T 3R A B BRAT & 1< Al dadd SADI YI—UGeT BT © |

eﬁc—d P IRRYATHS TO&T ﬁ:l(Tﬁ (Situationalist Approach to Leadership)—gd ﬁ*[(fﬁ CARKIH]
ARIAT & b uRRAfRT {6l safdd &1 =a1 991l 8 | o afda faRiy gRReIfRi § b Authe =7l
& olfh I8 S8l T8l & b g8 99 uRRRR # Fuwhel a1 a9 Fhall © | SII—dfeel b1 TM J( B
TRRAAT § 980 aHD1, =] H© A T8 MIHIdd H a8 Afeh H2ral a1 R el gY | olfh
g Ri(id s dl AR godl ® {6 e fdd Aar 99 a6 81 99 Ahdl ST ddb SHH HITT S
@1 e, ¥, g i aee, i, ugdud Sife o1 7 8 |

(ﬂjﬂﬂﬁ ﬁ:[(lﬁ (The Followers Theory)—g¥ ﬁ*[(Tﬁ & STaerar 0% U JAUHTS & | 371_05}[ HIIAT
I8 o ST 1T 9 FHLD] AT AFATRAT BT JAMERYT AT YA ATTLIRATSA] DI SADHR ST gfl
IR Id B Id FHddG Aqd U+ Aars W) R oxd 2 | 39 UBR B a1 @) A emar o g1
B @ oIy IFD IFTIR T ATART] AT LI HIAT URH ATALIS 3 |

AT BT ATARVT A FHfe ﬁ-'l(Tﬁ (The Leader's Behavioural Theory)—g¥ ﬁ?(fﬁ CAREIGIEIKII
& fob =TCT T ATeRVT ATGY BT @112 | A AT W JFATAAUI T FEME 1 81T Al SHD AFATAT
A1 U1 B B | 39 UBR A1 DI U AHD] & THET ST TG U BT <12y |

g B I

(Leadership Quality)

faf=1 geme a3 g@ @ smd Uit @1 auiE frar 21 5 @ uaw e B
frexas den i (Peterson and Plowman) = DRIl ﬁqa P Tjﬁ BT for= A9 ot # fawed fovar g—

L

IL

I

RN U7 (Physical Qualities)—8d® = f=ferRRad ol &1 \ffaferd fasan S 8—1. s/l

IR, 2. T el AE-Teierdl |
W 9T (Intellectual Qualities)—gHd =TI f=feTRad o TTﬁ P1 wffefera feam Sirar 8—

1. @RI 101 ST @7 &, 2. AR &I, 3. IO UTEIdT, TAT 4. FHRTAT Bl AR d=A1+D GIGDIo |
LEICEIIRED T (Psychological Qualities)—gd I=Id 9 IR ﬂvﬁ @1 Afaferd foar Sirar 8—

N

1. AR 3MHYT A, 2. FSHINL, 3. IoAT8, AEH AR 0, TAT 4. A |
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§AtS (Barnard) & a1 & &1 i &1 qoiv forar g—

1.

?Tb"ﬁ e '\‘T%uﬂﬂ'l (Vitality and Endurance)—EFﬂc@: G Wﬁ Bl IIfed, Id=a, AolTaT BT RsTor ger
FIEWAT qam1 2 | T8 IO1 I H B 95 o B |

ORI (Decisiveness)—I 0T Al &1 U 071 B @) &7dT 3 F=e 3@l © S0 BRI FE
TG TR & BT BT ARd B € |

ITYRT (Persuasiveness)—I8 T &1 Yb He<dqul 0T & 9 0T & 9 § 31 A9 0T GHGEIA
&1 I 2 |

STREIRIE (Responsibility)—STRETIE &7 Aoy 39 HTa=THS TRRATT & 8 5 Y aafdd aroe fody
Afce Bxied B YRT B | I8 7 Bl Yeb HEwaqUl 0T 2 |

§ifl@ &1 (Intellectual capacity)—3 A< ®T T Mz 01 2 | dif(d &war & 971 i 0
1 AUHS el 8l Fehdll ¢ |

ARG AT (Social Consciousness)—Ud HUh ] T B forg o8 et ﬁf?[‘i ™Y AATID qJo1
El




40 199 G Jd+e

IGRI—2
AT 99Ted g9+ dHI ug+e Hifa

(Human Resource Management Policy)

TP A D A1 SHD IL AT B, T§ qaeldd g b IH RN AT BRAT 5—Ueb I IR0 BIell 8 R AT
91 Wewe Manpower Management @ R H A (Policy ) Tl e H TE—RE & INR T4 &
oy Artee™ a=cll 2 | 98 9 S1f0% Bl i+l W &1 YAt IR |t s1fie! @ ggame iR A% dR
TR A | A=A Bl & | "9 G ifd & w0 H e {6y T A Anfeeie fifa e am e
el FRRAT H HHATRAT B 4ell, I3+, e, fawmr, afayfd, o don gt iR g va fded o= §
TR & I Pl Uhe HRA 8 | T Y=g Nl ) aRg A9 Gxred fadt vt & forg At amf=
(RoadMap) &T BT BT B |

Tsfad &t A%l (Edwin Brown Filppo) & THR, W& AIfd ag=—fia fem srerar gd MeiRa faansii
BT A & FOTRID! WITYAT Ted & IeT DI U B+ & U fby H a1t wraf & J#are &1 qrigi-
B P U BT S B [

AR S&AY, AT & AR, TTEH FISH &I I SHD Sl &, T8 daald gy & ura &1 8, U
e faaRo B P

399 YBR AT, ST Bl ARAT B dTel B B © | S TS B AU DI T B © | AT, Fied
P THET UTT: 31 aTell THITRN Bl ue™ H ARTERF Ue™ &Rd © 3R 39 UhR 399 JHRl & a9y
H Afcgd IMeR R Aol # IeradT e 8 | 399 uRera= § fAdaafidr el €, <1 & Ui § Ggrid]
forercht 2 | Tor fafir= feunell vd faurT & Heu H=a &1 aner JuR fhar Srar © | Nt & g & ger
N ORI BT Ha= JIR fbam STrem 8 3R it (=01 & ufemm (Standrad) &1 &1 $Ra) ® | Sifal
BRI ST DI TSI RGBT Tl = | 3MATord, FHoias va g &1 IoMifg fReiRor 8§ fAR=ardr &1 amer
RTfUT BIAT § AT Sl &l 9Tt BIfHd] H fITaNT &1 TR BT B |

Hifa den srdeH, wwasr 9 fear faft—aw== g9 s
(Policy and Programme, Practice and Precedure—Relationship and Difference)

Y B1 37ef THSH B SURTT 319 BH HH: W(Programme), AER (Practice) 11 fhafd Q(Procedure)@lﬁ
yaferd vsal &1 37 FHsl, T 96T I I A¥ U4 IR I939 § I8radT fAd 96 |

1. "A Policy is a man-made rule or predetermind course of action that is established to guide the performance of work towards the
organizations objectives." Principle of Personnel Management, P. 42
2. "The policy of an organization is a clear-cut statement of its aims and objectives, setting out what is to be achieved."
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BHRIGH (Programme ) ¥ JMF—ATS & AR HRIHH S Al 31T Sifee fanaii &1 = & e faawr
et & fobarae= & fore fovar S 2

RarE 4. argd (Richard P. Calhoon) & TR, FI-d STed ol foaT (Action) T ARTGRH U&TH Hch 2 |
3 AMTI Y9G T ATER IR Rl & 1oTa JAMeR UR o foR) SR @ | $99a01 Safxl |96 & Hedi, &9,
foart v Rifdi w iR o=l 8 2

Tsfaq &Y. fwerat (Edwin B. Flippo) & AR, TIfd T& AMaqd 99 U A1a$d a4 s1ear v
qd—REd—srRI—vomel 8 91 |6 & faded sri—frures & Ariee & forg uforerfid &1 S 2 | 98 U6
AT JMATSTAT BT YBR & Sl IR Bl 10 B & (e § AFTEeE Ua™ ®-al & [F

%"’W ITI% TR A qus R Ravrg (Handbook of Personnel Management and Labour Relations)
@ AJAR BRIPH FASR DI ARG B dlell Yo YT ST AT &, a1 T8 & Jdd WR U
i B, SIerd] BT BrIwY YSTH HR BT AT fHa1 ST 8 2 9 UbR BRISH I A 3T BT Hed Bidl
2, a1 ware Aoias &) ufoean &1 SRt 99991 81T & | BrdshA &1 urer, fofee @) ufdsan &1 Afcas
JMMER YT Hl 2 |

I8IR (Practice) Ug fharfafe(Procedure ) ¥ 3mmerg:—

HTIHH & UTAT 314 AAER B AITY | FGER (Practice) TR—TR @ ST dTell 1A YT (Customary ) fha
BT A B | 39 UbR Hifa & fharfead a1 & v &1 <= aren fhamsii fo-dl IR—aIR S8’/ Stg &l
IER B A I ST Sl & | 591 9§ &4 fhanfafS (Procedure) wRT 91 st o= a2y | fmanfafe faed
ey et Hed W, T & smeRer @ favgd u(fd &1 9 B | il B R @1 ud akia B
T | I8 AXIPT Udh AR I1Ad] Fafeld axIdl BIdT B, I 89 Afcad U #, T8 YR &l ReIfai § e
oRd B | fharfafe Nfa @1 srtfora ox= & v e SH arel 9T vd SUfRM! &1 Yo Adherd sl
2| 39 39 Se¥T B folU SOl WM dTdl $hedl, XA, 8T Ud Afddal &1 Seord fhar ordn © | fafdre
gRRfAT § w1 fhar ST 8, I8 T B BT H1H fharfafe o1 87 |

ifcrdt, 3= (Intention's) BT Yhe HRell § | ‘FT fhan S &, I Y & S=aeial 3maT 8 | ‘S¥ b S
2, 98 'II8R’, ‘Briwd’ U9 fharfafe & sraid ondr B | ‘'asr’ g fharfafe gl ey ‘ards
BT ®U eRV R & | fharfafe, v g el ® Safh raeR aR™R SR 5 aTell fohdn &1 dEd |
9 v #, AIfT ot 81l ¥ S W BriwH, T i a1 agR @1 S BaT 8 | IR | g g
Safe frafafe @ mefa faftre 81 21 ve SR STef il &1 feiRor W6 & Sewai a1 wiftd & forg
feh T ST ©, a81 SRl AR BRI AT BT R, Il BT J9rdl @ 3 foharfad &R+ & Ieed I (a1
SITAT 8 | il @) FutherdT Sl @l UIftd ¥ il Sl 8 STdfd SRisH M &) Auherdl &I 3ifh- &
forg Sl &1 SrIffad o1 ATYEvs & WU H TR H AR Sl 8 | S99 & Ied WHRd Ud |§arai 8k
g 3R 39 gftc | =N o1 A SRl © | Y gd ®rdepd onfe & urRwaRe |ad # T @ vd srisA
e P 7107 AT UeTH T STl 8 | Ul S&TERVl & Aedl | AIfd Ud BRI%H AT BT FH e L B
BT YA o ST =nfRy |

3. Richard P. Calhoon : Managing Personnel, 1964, P. 26

4. Edwin B. Filippo : Principle of Personnel Management, 1961 P. 42-43

5. "An orgnised plan involving practices to be followed throught all levels of an organisation, presumably to effectuate policies."
Yodder, Heneman : Turnbull and Stone (P. 35)
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SETENU— BIHh] BT TfET0T U BRAT, TS Bl U HIfd 8, 3 I Bl Braifd=d - & I3 I Hiefor
STIHH TIR BT S 2 | ufieror SR &1 \9o] HH- 31 Ga Jelfed & A1egq | &1 Skl 8 | Fa8R
#, 1 gfdteror SrdemHA! B g, 9B AR B Bl [l e A gd f ol 2

Sad ulteror HRiwH § 9F o & oy wifiel & @am @ fAft dRa o g2 2

T8 T4 2 b HF B AR &1 W w5 "7 7 $HI S 3R dael FIeR Bl a@ 3R A
Bl IBT M9 BIAT BT AT JJA R ST Hebell 81 | <fch BRIAI Td fhanfafedl &1 we Seord
BT 3MATIDH BIAT B | SID AR AT AT I BIH T8 deidl |

AT T FTRIHH N BT R Ud T2 WK HX & YgaTq g4 i a1 e’ (Value), €31 I1 3299
e &1 ¥ U =) ¥ qHsT 91 912U |

M, Yo, AY ¥ 7d IR

(Policy, Value, Goal-Relationship and Difference)

T (Value) I BHRT JATSH AfHTAT &1 qreiiieh f[AaRER1SH, AT Td MAHGIRI F 8 | S0 G
SAMGR], JTTa], GRETT, STl Skl dIall | 8Idl & | I A, Jafddd Seai & MR § Jergd el
£ AT ST HIUD] AHT T T BRI & | AIII3N B ATRIATS AF[2D WU W FISH DI AT FE1ET AT
Td IS Bl AT BT YA BRI 8 | Th S8R0 &l eIl | 3 AT I FHSIT S HAdhdT © | Uh
IR TiTed H BRI AfRIAT DI, WIS & LT Bl TIfed BT A1ed 71941 & | 39 Afeard) &1 g |1,
G 1 WA UM (Strategy) 1 YHIIT BT | ST 3R AfS Nfe=AT w1l & Jufdas el &l
AUl AT 2 Al AIITd 39 UHR &1 FERT &1 SR RS9 &7 dafdas Il & g—d1 |6 &
eIl BT U HIAT BT |

NI BT F16T & ST I Y Vg gt JH 8T & | TP IeH & Uh I Iffeh I3 8Id & 3R
Il H HH—hY URORS faRIg9T 91 B1A1 © | AdUH IMaeIHhal I8 8l © b ST BT wfidbar
FAR=d @1 S | ILTIT & SIFER, T B YA HRIHH (4 FdeR & Afedh e Bl & |

FTe Bl At A= et fafry 81 | § | Aty Aifoat, s il @) emen o § HErid gl
2 | fafdry Nfori, wmarg et & e aried vd @asr @ afts e Bt 2 |

g U o & Aw1emq 9 24y Aifd rieH Infe BT HE AT S T 8—

I W6H & & IAASBA & AJARG
— IGHTH® STARSIADT (Survial)

— orfemad faamr

— JfeHaH AT

— 3MEife g &1 gfasT

— TP ITH B A & w9 H ufoss

1. A Aa G1ET A T ST aRE
— 3ffeehaH ScaTe

— ISl B ITeIdH JoITeRel

— JTITH DI Bl SUAM

— 3ffepan amfdie gRef

— fd A @1 sffehas el Contd....
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11, faRre |rg e ifd

— U @I gfte | Y 7 B FaRedl

— IR TR b |1 D1 IITATST

— 3IIR® YT

— oM A & FEAN B Wi

— TS Afdd & Iffehad faewrd o1 gy

IV. PR

— B fqgeryor

— URIE Brifafe
—  SEITIRIR YT

— gRedr & MR R UG~

Nfar fFelRor & smagIHAT (Need of Personnel Policy)—Hd FH1ed HIfqdl & T § AT SR
UT BR- & SURT, I8 U39 Scu~ 8Ial © b e dvrel it MRa &= =nfee srerar fa=dt e+
B 0 faerd & HH H fbd T8 A9 |a1eT Qi 1 Ao SRA1 agyd 81 Sl 8 | I8 ol WK
g f& BIc— BIC GeA! BI dA9d FATE HIfadi & R @) avaddT S~ 8 arell Reafdy § Y qrai
R AR &= iy & Gedar 2 | Fofas & saq sifes die ) SulRerd =81 819 b sram @ NfY feivo
DI ITIDN AT DI Y |

Afhs T e fUmr I8 Soal B & faard & o8 § {59 a9y qr9a |are [l &1 [HeRor ar foran

ST A1fRY? IRAEE AR 7 310+ U ofkd # 39 IR 71oia+ & forg Jeoneres [1(id gemg 8, fora amer

R g9 faug 4 fofy foram S Hadr 8, S 59 UhR 2—

1. HGA MHR H 31 981 &1 Il & 1 ORI & 3 s WIUd R+ Bl AL AT D STl
=

2. oy om @ Refadi aR—aR SuRerd i,

3. oM & eeR WR pMTaRieral @1 SIE B @1 gite A ORI & S1fWelRd ae @l Taedand] W4
CalSIcIRS

Hfeal &1 fae™

(Developing Personnel Policies)

A oAl @1 et fea—ufa—faa & el @ v § ol o o S9a v § drRiare! axA

a1 & | ol o a8 g9t &1 faeeryor fan S & den o Aradiel, [aaReRiel deon el & R

TR 39 URRURRT 7 sraad vl o &1 U= fhar Sirar & | Sii—ors arfem1fed aamati # ot forg sma

&, s & oY |8 ug—vewie R T 81 ol © | 599 Il & JIgHd & 3MeR TR Al Bl [FeiRor

vd faer fhar e 2 |

WM IR Al 1 R AR oM WR, 39 Il @1 e & foly Sugaddr &1 Sirg @ i § | ifoat
ErdhTed & forv fReiRa &1 Sl B, ora: I8 mawds g fob Nt U1 &1 Rt warT amm=aa: a4 fhansi
S gRarerE, fafe o<, fauos, S9—aw s onfe & A<y § Sifaey <@l SET 9nfev |

6. Management of Human Resources : (ed) Paul Pigors, Charles Myers and Malm F-T (P. 38)
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TS PY JIFd FATeT Nf Ui B9 A1fRT S e T Ud S8R | ATHOIRY X 81 d2AT SIS &l Ui
PI STHI b TR G Ud S Al IS H IS 8l | Al BT U 314 3MER UG $He 9 gd, 9
SftedIvl I A1 I &1 URW HRAT eI BT & |

ify fefvor & wgwfiman

(Participation in Policy Making)

A G AT DI SBT3 AT Td Fd-eahbi Pl Hailes sl g Sl VR g3l & Jad Fde
BId © | fadl & Tre 4 ReiRe a7 &1 AfepR ¥ 5o afddal o1 ue fhar S =nfe | a8 o
AT FERoT & oIy Jrraeaes Ga-1 U™ & a1 RAfd H 8Ia1 © 9 GHI—99g UR GRadd &I ATaeehd
BT T A 4 a9 Bl WIYUH Ud Haifes w9 § BIdT © |

AT T8 99U dIR &R &1 Q1@ A FH1ET 9T BT |1 1 A12y | I8 f[99RT 69764 & 3R
TAT qIER, 3 WISl A, M R0 & oy raeaes Al Yaid dRal 8, 90T Bl giag 41 faum
H IueTe BT 2 | AT BT 99U TR 6 IGT IAEHINAT & FHeT ITcb GoId Ud ATaAra & oIy g
o simar 2 | fa ek &1 sifvam sifteR vanfesRal 5 ffga g =anfeg |

N feiRor § ST va #m Al o FearT W urd fhar SH1 @ | Il &1 u9ra 1] iR Tsdl
g a1 Nfa fRefvor § S Gga snfeid e 2

FewTfar i fmfor & gon 8l 8 | - FeiRor § Jma dme QT e e, fofas fag @ fae

[

& Yaveh qAT BIfD] FHI BT FEAN U BT AaLIdH Bl ¢ | ] IR GAMIR, FeNed 7d gRaa

BRI FHI W FH T BT TSI U fhar ST @Ry |
Hify Fefkor § &9 39 A ucd g D AT

(Factors to be considered in formulating policy and their characteristics)

il T Brel € SR |1 81 S v ard A1 Bl 8 | Sl IR 9gd | "Td] Bl T usdl § ol
I fA—IY &1 WRFRT (Tradition), Th=11d! b, UoRTe, AMTSTS A, D] Ud 579 G841 Bl
Y1y, S| WIS DI SN H ReAfY, PTA TAT ARBR BT AAD] & AT O S | AT AA1E AT, B
P ST A AT gHIAd BT © AT HHHI §IRT 3T &30 H (TS Il I ) SHBT ISR BT JaeTH
BIATE |

Aa e Nl § A R deror o o 8-

1. I BRI B SRIGT T fIvardt 1 Ude Bl § |
JATARE A%l 31ef aTell SreaTae! d1 FANT fhar ST 2 |
A ErEdTe Bl & |

o e & Afdhg A=A | g9@1 o7 fda S 2
ST & IeacH IRl §IRT A Bl © |

q IRV AT 3feTd B & |

3 forRad &l € |

FHfH®l & AfaRad SurTaxsil, Wl gd SH—eR & Rdl &l e § [@ax g7 Sl 2 |
MR & FT1I—A1Y §H T AATeATa Il 2 |

T & Rl & 1Y Bl § |

W o N o kWD

-
o
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AT 1A AIfaal &1 s
(Classification of Personnel Policies)
Aa FATe Al &1 i fAf omer W= fha S |@adt B | I8 89 s Aol 31 g8 fHe uwga
PR B B—
1. ¥e WRIER fadt
BT M BRI A,
QMg TR AT,
g uRdred A,
3 fohares Hifaat
3 AT BT T BT & A= fI9TT ST oiRaTdd, IHaTf~=a oMfe A BIAT § 14dT I ‘HHARI
(Staff) areli & w¥af®d 2l € |

2. fawg o & omeR W afieeor fhd S R, Aifoii—frrrer, gRem, SRom, uRaes, TRery a1 AR
a4 8 ol T |

3. il aRWIE 3 91 @ ameR wR
RTg  ITERe
BNTg SIYaTR® 8 Fdhal € |
4. “fodt
g o,
3 erferRad &1 Al € |
5. e afe fa(Et = Nfvay &1 affezon
g TE (Major) eIl
AN M@ (Minor) ) foham 7 |
T THE Al B =4l gd Ageeal | Bl Sl gl 2 | AN i Pl g AifoRil &1 go1l &1 51 \ehdTs |

Hifa—fAeor uferan

(Policy Formulation Process)
ifa fefzor ufear & fafy= ==or

(Steps in the policy formulation process)

ST fob AeTol | =l BT I Gl ®, Al R TAT e DT Bidl 8, 37 ATl $99 a1 Bl Bl
g T fcl &1 FMeRer 980 |ra S8R Ud [GaR JH & g [6a1 S =gy | e 9ore &1 ufsha
A Tl arell ufhar 2| U aR i FeiRor 81 S @ geErq W ergva, aRagieli v gl & IR
R iRl H uRace qe HeleT &1 %A doial 8l I8 © | 39 YR Aadl § Ard dihR S& IdA AH
& JATHY I BT YA b S & | = afofa ifa (MeRor ufdean & fAfe=1 a=or 397 991 9rai &1 iR
rfep wse Hd E—

1. =Nfq &1 gAUTd (Initiate a policy) —IFUTd H1 fhaT Uawe, HHART ALAT 5T FIST Bl MR A BT ST
hdl & | A9 Gare faum, Hifd o § o & aRkdss @) 9ifq &1 sdr 2 1 39 fauqm &
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oIl 599 2 fb Al &1 aggehdl &l HiT S 9 Ugd 81 I°d Ja=IfShRI &1 &4 39 3R
M HY, 39 fawa 4§ |fhaar 9 fear—faqet e o= T |

T} P @Il (Fact finding) —dedl &1 @151 &1 B fA99s AEhRI (Consultants) JT A FHTET
T BT FTAT ST FHhaT B | AR T Tl I TERIdl A GF & 37X g I8} 39 UhR B
QIS BT BT BT ST B | 39 B & foTU SUGTe AR A7 31 HHf T &1 HIfadl Ud Ja8R
BT RIS A LI HRAN AT BIAT & | D1 § DRI I AT T vl & FSATdl Dbl W
fepan S =Ry |

ITg U§+e d Afa a1 GERT'\‘:IT HXAT (Recommending a policy to top management)—HQRﬁ Pl
SIFI—USdTd B & Ugar AT AT [99RT, S2a Jawe &1 YTad Aid & T8 H TRl HRdl
2 | 39 AT HT ST I=d Jdwe Pl [I2aTq 3159 BT U I DT JAIGH BT Il & |

Y B eg=E( FHRAT (Putting a policy in writting)—=AT BT SR HRAT U A S BT
2 | forRaa foral # ot Mt SH®) STem—arerT dvg A et o, faff=1 #di va i &
ERT ITD] U—Y Y&l & FH H Wiad B, BB VA FHRI a1 & (o] I forRaa—-ifd,
YU P AHAT BT TSl & | olfbd sqd1 I8 21ef Herfd w81 8 f Nfaai &1 eregsia( = fban
SR | oI W ¥l U4 gedl ARl & | A1 & 1) A1l &1 ol@1d( BT $9 a1 Bl T JH10]
2 f S=a ya=e gl & ufy erRemaE vd aoqd( 2 |

gATfad i &1 weRer gd fadeE (Explaning and discussing a proposed Policy)—?ﬁﬁﬁﬁ R
far fawet vd a=ron @) gfsar S96 @ ( B | gd & IR B S 8 | e ( B |
gd iferlt sregse Bt € | o9 il @ dee( @R far Siar @ 1 S9el We WU @9 @ arHe
M ST & | 31k 39 Reafd & fqwg faa=m smaeasds 8 & W1y &1 |1 druw! 8 ad aedad Ri( g
2 | 3R IRl B {991 gd fad=d & &1 WIPR &R, AR H AR SIRAT a1 916 | 819 aral f[aar
w1 va fag=m Qe vgfiy &1 8 |

9= &1 eI I8 ATH BT 8ichl & fb—

Bg IRl T g A1 T8

Qg ol Wer € a1 =181, aen

3g Afadl vd aeR, driedl, fear fafeal, Rial qen fFami onfe § gawuar & a1 =18 |

AT BT AT (Adopting a Policy)—URdT{dd @ g Nfd w gt fogr fady ga fageiyo |
ST 0T AT 1T & 99 Wi HIfd &1 7911 &1 Hri Ud g1fied INY Uewe &1 8IdT ¢ |

Y B J=RIa BT (Releasing a Policy)—3d Taw gRT T ®I 3109 & YA DT FE] THY
R U9 Fel & 9 Ha BT a9 Bl & | H6H & Ud HIHd bl yawe gRT FeRa i
@1 SR 7 Sae MR Sl @ gfid 2q siawas & ifig S9a |l fharaas qun fafi= e
& farer & fog f Aewagel 2 | ora: A1a HAmT AT B Q) SgaRen siuAr ARy foHa At
A AT BT IS Pl A A A1 A A 81 51 | 59 v [ J1eg4i &1 JART b St
2 I FHHAR BUSgd AT Y VT ARBRY BT WiRad: WISl U FHSAT T T |

N P FIRTT HT (Administering a Policy)—d &7 IRAAD 6T ST TATT UG YIMRIT B
I B Udbe BIAT 8 | BIfFd, T8 e qT IRy i ®f fhg TR F9s § Td SH6] AR
PRI 8, I8 STB YT H o I ) W B T B |

IITUAETT (Follow up)—Ig el T G107 & S7a=eqT B | 39 Wik W I8 A1 e oiram 2 f =y
BT AUBAIYAD AT AT © AT &I TAT e, T & ILWAT & gy A1 (1 3l &
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10.

11.

1T F8T | A H fhd UpR & BT § J fod A dd ©, STD] STHGRT YIH XET Tdedh] &
ERT &I ST B | 376 UM N1 Waetd] & IR Haffes Aewaqul 81d € | ST 311ex fawan S =12y |
At & SYARIGT vd I & Ire § 399 SHbRI U &1 ST a1y |

faemm Dfea &1 E@TW (Evaluating existing Policy)—??ﬂ%{ B H FAR el Had qq
fgoriia 2 A1 Jedid &1 SR HIUBI T 8 Al & | Jawehi bl Al & 9 |41 &1 uffha
B SFBRI UK B BT T HIAT AT2Y | Al AR T U SUARIAT &1 BEC] IR TRI IaRdl
g d S U7 % R QAT A1 A3y A7 S99 AT9¥Id ARIIed Ua gRadd fed S
AR |

Nl &1 HeneT ga g feei=or (Restating and Reformulating a Policy)—(’ﬂﬂqﬁ&TW G} H\FHTEB:T
& -1t yRRfaAl # gRadd, TRER @ NG 7 gRadd, 9ok geneii # uRad=, ufaanfii ot
ifoal @ aRadd, vee & &3 # 81 I8 uRadd ofe U RO § [da! aofg & Al § deied
T g el A1 a1 2 | #1999 GEIeT yde a1 ot 7 o afaefiia @ ord: 59 wfuefierar
F1 911 WA B Y A9 Qe AIfaal A Feled g IAd1 g Feiver giar g1 @A

=Ry |

AT AT it @ ST @& O T S A9 9§ | S| e 8-

1.

aRe A AR (Formal Policies)—=fal @ S<aft vd faers &1 98 wa #e<aqol SATd A
ST 8 | BFIHT SIgdhiel ddb faaR fauel e & SURIT IMUTR® w9 F AIfd bl fAER &l 8| 59
JHR B I & gRT WHR I S BT Nfehds q¥=I1a=1 8l 2 |

URAER] (Tration) —ORFRT, Nfd WITTAT BT U 377 AY S 2 | Srddiad I Ufafted Fdgr ) ifa
EF['\’W@I?HT%\'IWwiﬁw,ﬁWWﬁ%W(COHSCiouSIy)ﬁW
ST | 399 Wb R ORART Y i &1 emeR Bl & |

HfdRIHA (By default)—ase AR ifei & amra | +ff feit S0 o9 o cll | U aR iR
PR T IR ARG Ay /B AR 1 &1 S © | AashH R URERT H FHITGE BT 3R BT © |
URFR] SIEdTel Bl 8 Sdfh Aafdpd & J1egd I ifd [FelRor § 999 & 31feh r=aRTel &1 I

SRS

Sd U9, dg(Dale S. Beach) @ r9R, wfawdia Mifadi & i v fawg—awg &1 feiRa & & =

I Al 8

1. e H Fell 371 R A IR |

2. AEAIRIG S H 3 BRI §IRT 3TUTg Sff Re! URFRT |

3. 9Ol I 39 I QY & &5 H UAR S Y& URERT |

4. Jod Yge Ud GATAD HUSH B AMNGRIAT Ta [IaRerT |

5. 9eg Ud [ gate o1 AMWGRIAT gd fa=FReRT (Philosophy),

6. fRA—ufifeT @ A FA1eT IRABI BT USRI B A WIS S Ud 44 |

il & feRor § R4 va g9 &1 W aeTee BT 2 | e 8 R il @ mrfad g I8 2
3Tel Ysai H B9 A9 WA Hae & (<Al Ud S IR Yhrer Srefdl |
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ATH9 G91e9 uee & (=
(Principles of Human Resource Management)

AT &1 AT IH o d I I & O AMAa: SR UG Y41 & FFe & w9 H Tdbe (B ST
g | RI(t ) W@Ie e ST, STl T faveryor & uRend Wy Bl § | | o R qen Hifoat
BT U & 91 719 Id © 3R 39 UPR 39 <41 @ 919 ¥ & Ufd Ivfid 81 91 § | J8f I8 Teead]
FHS o1 ARy fos Afdt Aa M s /3 21 @ 1 {5 51 1 e @1 S|a MR Je @

qg A H AR Y& &R & |

H1a G491 U & R @ fawg # I8 T @) <1 31aedd Udid ardl & fb ATg A9t yae Udh
AT fIg 2 o 39a RI(=a Hiftss fasm & Ri(mi & 999 @R U9 uRad+id =18l 8 | I8 94
W T8 8 | 9199 G Yde BT Uhe] ¥ Ud a4 &1 faug qr=a’ 8, gafav 9ifds s o dvg
frafeaa Raforal § wieror o= ure aw1g 981 8 | 91 €1 91 U 91d iR &7 @+ Anfey & Ara dames
gare & R STaRad=Teiiel &1 Il | Jawedh STH—oId BIHB] & [A8d H 3ffeh 9 AToId Hal Fedd
2, 30 YR IgHal & eR W Yd ufaurfad fi(=ai # smaegsargaR qRad vd | Sd Jed @ |

T FFTAl P I8 AT © (& AT FA1EA Ya=e, [T 7 86 ddel U bl A3 © | Hell Bl Bl
Rerfa § A9 d91eT yae & a1 Ri(=a ufaurfed =21 fby o1 Ao ora: S9 aafdaal & I8 e-on
2 fb Aa et yae & Rl vfaures &1 & e fRed® g 2 | U9 Jafdaal 9 gART fded @
& 9 A9 AT yae & Rt @1 o= arTioTes fastl &1 Rl & 99 ST AE=RITERT (useful
generalization) 31TaT H(Ifd=H FHSUHAT (Theoretical concepts) & ®Y H WHR B 7 b Hetqd 9’
(Fundamental truth) @ 0 ¥ | oifhd S= 11 81 91 I8 ¥ AR HIAT WIHR HRAT 997 & AT
HATE Jawe, 37 JFATAAT ST HAALT TAT FATSTATA TS IR BTA%] AT b M B | $7 SRl
@ & H a7 | qul H Feddl W 8% © SR MR e & $9 &3 H U AR R §1 for
2| 37T SII—TY g SMER IRl & &3 H Y Bl o1 W& 2—I8 W g & Ara G vawe W)
A el | ISHR, AHINIG a5 Bl $rofl § gfdse grar 31 &0 © | 31 I W@el: W 8l 9l g o A
a1 gae @ forg Ri(=di @) @is vd g4t vah fARedd garg A1 T8l 2 |

T8l &1 e AT 1T gae & R 7 defedr @ T § Bl aId Udld BIdl § | AId Hared
vgwe & RI(id o feas € srgef vd srute g Afed 3931 &1 A o7 g8 wefear a 2 € fa—

() I AFG 1T YIED] B IATARYT UG IR Pl W B H FerIdT UETH B & a2l A1 & A1

HIq ATE U] Bl ANTGRIS B H FERIdl U&TH $Rd & fora foh e+ fafe 1fa & fAfdse aei
UG &) B 9 # 1UR BT S 2 | Rl &1 I 71g GATET Yahi & IMER0 & Rl
| Bar g | (Principles are concerned with the "why" of behavior) |

(i) RI(FIETT Jeg weeal &1 8 G-I A 2 | 99 99 ISAl | el A dadl HIiHd died davedh 1 Th
IS AT H BRI BId 8, d81 Ya=h] & IR U FaeR § UHwudl d2 T 91 G BT
gfte | |69 & foly B fFewrs RI(=al &1 8191 Taed® 2 |

(iii) RI(=T B Tear ¥ grdro (delegation) § FETIAT el @ T SRS Yahi BT B G B
ST & 3R S99 fagard &1 wra=T &1 S 8ral 2 |

H1g G1eT U & RI(=, 9164 & 91 ddl & g1 N9 W o G969 &1 $Ig =1 981 ardn, uwrfaa
B © | ITBRVT & (oY U B T T<d &, FHIS Bl TP [SH T84 BRI AT 8, TRBRNI BrRiansal,
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RIS g91E, AT W¥BIA (Culture) TAT ATGATRIG I ....(Ethics) 3M(a | 39 94 d<dl & YH1d T4
TR H A6 BT RI(l &1 901 BRA1 Il & | Wi 7 fh U uRReafoi 6, e &1 A
(=i #, sraeae e vd gRadd ied &1 97 G4 A1 |

it 9iRkE @@{\m{ﬁ'ﬂ = 3 JXI® (The Theory and Pretice of Personnel Management)’ 7 fafew sam
OISR Qd SRl gRT uTeld {6y S aret v Rt &1 9ois foan 21 3 R 28—

1. AT AT AT HHATRAT & A1 IR S8R (Ha1 S @12y | Fawehi bl A1y b dHanRal
& A1 BT T S7ER IR AW 3FIT UeTuTd | BN | S AdeR H FY SHATRAT & 12l qefl F9Y
$1 ST DT MAfe Th ISR HI Yhwydl a1 g+ =1y |

2. HHAING BT FEEHAR DI TSI TG $1 @12y b 9 SHanRl & ri Ific, §ie-
H B grell geARl @ SR 9ot 39 94 gRad i @ STHer) St {6 eHarRal @ fRal o ywifad
PR ©, TG N |

3. yomarta® (il § S HRAT— FHARAT B ITST B BT BIA & AT TR ASANT U HRAT
aifeds Iy 2 |

SWF R 7 daal I T AT FaRATAT H AR B & Sl FRITAT DI ISId~=eb HOTedl H {07 I
g dfcd HIT6A & RIS FaTad & foIg ¥l IIF ¢ |

H9 1T Jdve P HIRAT ARATH 7 3197 UH Hh1er # 1 Rl &1 Seor@ fopar g8

1. Jufdas e & ﬁl(lv_v[ (Principle of Individual Development)—3I3 H UAP HHAR! DI I
& QN—R AT AT HHATRIT BT FH SAER T DR =AM [ o 1T &THdAT BT RI—YRT STATT
IR D | 39 N[ & de Bl g8 wra1 I8 ¢ [ Idd $HaR] & 99 H I8 o<l 54l & &
Ig 1 310 BRI H ‘FB' I | HHATRAT B 59 ATl Pl I HfReqo1 Fo1 faehra HRIGAT & J1edH
3 TP el 9 ua™ & S ARy | IfS GIeH U1 BR H AUhd T8l B A1 GHATRAT H NI
Je TN, ST AT IR IR IIarTear |ieH ®i 3 g1y Sor gsi |
9 R &1 -1 yse 1 © | Tl fag o |81 €1 ®a1 o 6 §o v sl afashid § 6
RIifh SHD IMfEHTI ANTRS FTABRIT T3 T =1 &R Bl FHIS & Fared T & AR ST
T2l 8 UTd 2 | Sl 91d U <% D FFEe § H AN Bl ©, 98 TP e & g § ol gd avs
3 e ARaref sl § | SHIRAT & dafddd faara | 81 e+ &1 fdbrT q#7d 81 urdl © | 87 G+
P 31+ ol faeT & &= § I@dR f1 FHATRAT & UfRNeTor g faer SRisHE ao™ any |

2. e 9gq q(ﬁ[ &1 fawra (Principle of Scientific Selection Procedure)—dﬂ-lrdll?ul' DT I+
I aRIeT A fha1 ST a1fey | I aRd T8 39 91d 6l aR16R €079 X1 a1y & afdaal &
I, BRI DI IALIHARN D AR 81 | B, FlRIAT Td Al & ATEAT Bl eI BRI D SURI

el B B oy A @fdd @1 gra fbar ST ey |

3. m Cal ﬁ[(b_d (Principle of incentive)—iﬁﬁﬂﬁlﬁ P 3Nfeh Tq IS BRI B B ST A IR
HRA B oY 39 RA(=T &1 I v ST @12y | IuReN, Hifsdh qoI1 Flfad Qi UbR Bl 81 Fabdl]
2 | FFIRITRINTOT ATHT=Ia: AIURT & Hlfed W@y DI 8 Ugard & 3R SACTY WA BHATRAT Pl
TR HR Y BRI ¢ |

7. Page No. 22
8. Readings in Personnel Management, Indian Institut of Personnel Management (PP. 25-35)
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IRV UG R A Jd HHANRI] B ARV, ATTLIDHISH, AT, AARIISAT AT EFTARN BT Fedl
YR LG Bl ALY | Fifd Gl HHAIRAT & T Teb & YbR D1 AFUR0N U(fer Iuger el
BT | HHI—PHH TeITAT BT 3, Hifods YRV A Afedh gHgdRI R BIAT 8 | §A a1 Sl &1 H
@ B B, 98 B, ITIINN HI Sod §9I WR U fhar S |

g N7 BT ﬁ:[(lv_vl (Principle of adequate Communication)—®HATRAT B THI AaLTH ﬁﬂﬂﬁ’
YET B ST @12 | 72 WS Bl A, I5l, BRISHA! e DI TW—YRI TSR] &l S a1iey |
RN o A 91 (Rl BT Tue Hraw A faR R A S afEy | g9radiy 9N B 9
FRIYUT BT B! FHEATGD 941 bl 8 | 39 RI(FT &1 <949 I8 B b 39 bR o foan S ey
13 HATRAT ¥ I fAvar SN 81 SR {dh TS HHATRAT A DIg W1 ATTRID ISR I e 1 AT8d] |
ST FRINOT AT AHIVUT P |G M BISAgAl Pl ST <l 2 | MU-RIAT & BRI AUHATE
AT & | TEHTRT UBATe, TS qT A1 Bl B, [T IS BT ATTaRoT §ud il © |

TR B ﬁl(ﬁ‘[ (Principle of Participation)—g ﬁf(ﬁ $1 334 T2 B fh s oHar awae
ITR¥RE Agavard, T dn MaM-—Ye R Niid Y&d € | 39 RI(W &1 9= I8 8 fh dHan
H I8 A1E SN a1 WY {6 A6 Bl SHB! 7 dael ALASRAT § diedh I8 A6 B foly IuIF
A1 & | T8 31U B, [IaRi 9o gerai & gR1 W6 & (oY HUhd Fared H Udb Ae<ayul JRET Y&
PR I B | 39 (=T B g2l el § gres w7 & oIy I8 avasd B {6 uawedi al 39 9
BT IR BT TS b 9 & Ao a2 yd= & vy § a8 3R =Ry 9 favg & g
AEaYUl ANTEH B3+ Bl Reafd § 781 7 |

ARG DI U (AR T G Y& BR D JqAR U&TH HRAT ANy b I Ugel Al BT I&d
Bl R[S & R IUHTH BT AT U] PR A6 | 39 TPR Ydth Ud HHAR] A4 HeH J HEH
RIAThR TS & IeLdl &l W & oIy 3R 81 Fai |

9 P TRAT BT (=T (Principle of Dignity of Labour) —\T TR & $19 &1 G ARGyl 1
UG BT AMRY | 1 BIg BTH Sal § 7 BIg B = 2 | fhefl Wl UdR & s/—ar) § BIg guor =181
AT AMRY | SN ) S9—PpT SUTEH B, a8 Hell 819 D 81 Hhdl 27

IS B FUhol FaTold & o0 SH—favTei= Ueb S1fHard JMaededT 8 | Ud i dl JffShdd gerdl
J B BT I fha1 SIH1 Ty | SH=RAT Bl ugT=ifd § SHb 2H—hR 6l 7, Sifd, gffe faar
3nfe T 1 9 91eh | JH1 ORI | USI=Ifa dadl AR, TSl 927 BRI YT & 3MeR R & o1 9120 |

EH—H1a ®1 (=T (Principle of Team Spirit) —dIfddd w9 § HHARI fHd-1 &1 fIateror gfowr
@ &N R A 8, O ddb d 99 Yde o A1 He F B HABGY HTH 8] HYd, A6 & Sl
$I it A 91 <2l | O @Re 9 W H I]@ Raare] M @ Arae1 3 URA 81d) Wdl Weld
2 I UhR AT T2 SIS TSI § BRI HHATRIT B ATTH H FAe—S[eTdx IRTRS FEad]
DI 91T F URA BIdR U & @ WU H BRI BRAT MY | SH AT & (ol I8 Nawdds ¢ b afddsd
Tnedl qer f2di &I W6 & f2dl & FHer 01 /41 Y q1 MaeISHdN IS+ R Sd] dfel a1 Bl

Al TR B AMRY | HHART Tae BT HRIDHA 8 {B VAl 91— S b SHeRAT § STH—9Ta1 Bl
T e 81 9 |

Sfa uiRsifa &1 ﬁl(lv_v[ (Principle of fair compensation)—mﬁlﬁ P &Y ST ared] H\rlcgﬂ{\l, Jd-
qor w1 37fe I Vd =IRIET 81 | RS SHAR] Bl 96 gk Frlfad BRI, 579 21 gy
& UfUherasey Yar faar 721 afgel 2 | 519 da erfagroer Sfd w81 8 Hwar 3 reel avE S
HR D I BT g2 B | RIS A1 G Ud Jol—d AN BT S 8 | TRSAMAS & A1

B A1 B DY C{%IIQ, qIATARTT AT AR e7fe ) 31 8 T»HI%Q | ITATAROT XA AT WYY Q BIH]

=Ry |
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9. 59 TAT UG & HEAIT &l ﬁ-'l(lv_d (Principle of Labour and Management Co-operation)—3Jg Uh
IS olfchd = HewdqYl RAI( € | HHATRAT T Feah] Bl TS & (oI URTIRS FEH1RdT B
TTaHT I BT HRAT A1V | IS A (U= fdad T 93 faulRd faemet § & &oxd § o a1 399
IRWR S I BT T BT IR AT FI8Y BT B ST =1 TS |

SIHDT UG T2 BT Y N & AoTald o | A FHET et U He<ayul NG Jaxel B Fehdll
g | Sferd TR qen uRaRe FEdIiar @ AegH W S 97 Ve @ dd S 81 dTel 1fagard
DI AT [HIT ST HHAT © | Ta-ehi Bl 579 DI Afdd TAT U= BT BT W1 HH A T8l 1 =112 |
T 1 PRIHH PN AR, TR F Yd  HHART] PR UAHAT BT A T8l 1 a12g | fmer
HrIHH T faaR—fawel ™ &) BT =i |

10. T '\'Tﬂﬂﬁ ARG B ﬁ:l(lv_d (Principle of Contribution of National Prosperity)—?ﬁ% HHATRIT
BT 39 919 & forv Rferd fham S 9 {6 S9a1 died & Sl & uiftd § o 9= are1 I
TSR fdeprd e Fi( 3§ Aewaqol ANTE S A1 HHAR Afedh T ol I8 A B B | U4l
B | HHARI H Y A 96 & Ui ST SR Bl & | YRady oY fasraeid <9 & fog 39
YBIR DI AT DI SR HRAT ek SAWHR (B | A9 FATE Tae S SRIGHA & A1
I HHAIRAT § g9 UbR P 91T T2 ST I~ B Fhdl § |

Swfad Ri(idl @ arermar s Reare Pergr (RichardCalhoon )= 39+ Y "Managing Personnel” § &©
weTgqol R 9ad 8 S 59 TR § i—

1. AT Afddca giasT & ﬁf(Tr_d (Principle of sacredness of individual personality)

2. YRIdEH D AHR BT ﬁ-[(T*_d (Principle of right of appeal)
3. UUNE H fwerar @ ﬁ*[(Tf_d (Principle of impartiality in administration)

1 TR St Agdd o, FRII (Michael J.Jucius)= 39+ J&id "Personnel Management" H AT AT

gae & B Nl B 00 B 8 | 9 R 39 YBR § —

1. HHAIRA B GRT FlKT AFBR FIBR DRAT AMBY | HHATRAT DI FYIRT I TDh1b! ST qAT FITS
P ToTU ST SYATRIT B SMER TR BT ST & | I e & ATI ST T8N 1T J=ATfehT (int eraction)

SAD! WIS AHITD GIeDHIvT AP TAT e oAl §IRT YHIAT BIT © | 37c: A9 AA1eT o
I A Ahe11Teh Al & JAATal SUYar arored AT a7l i &1 H G 1Y | 51 Fefgd §R1 el R
Jfaded o) ufast &1 R W $251 929l ™ 9 <aT 2 |

2. U AU B GI—A1 < Bl Ulfa 2 9 Savad B |
3. uIRAY® snfsfa favan ST =nfev | 89 aeu UaTd el fhar S =mfau |

4. HIFG AA1E BRABHT DI, HHATRAT DI Wil YbR FHSHET 0T T BT 12T | 39 YR HHATRAT BT
HIGA B ] qAT T & U TRAT YT B+ AT (ST TR B BT Gied v b s
ElE

AFTHIIET Ua+€ &1 ]9

(Philosophy of Human Resource Management)

T B A FATET G2 79 SeelRad § A DIS A1 U 81 Fhdl © | TUH A & AR 519 Al
FeraT Iy U 3 Jae—Igf<d 1 ARIE BRI &, STdid N G & AR 379 I Pl Y VAT o<
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2 T 3Fe TS eHart fodl Igdl 8 | Ife J9d GareA—vde, 99 Soolfad g3 Bl JIFdT © dl
T B HSIR =0 Bl ATIIIRAT B fTaH 419 WeoT F G139 & v feh O a1feh H1d w3
P IR B 9@ | 39 UHR <24, RI(=I &1 A1 93Ra BRd & iR Ag F91e Brdi bl AN—< e
H

&3 T fawaTsl &1 Udhe HRA drell eRoNal ol fIgeryor g 2 grex (Dale Yoder )W, SfI™ ol ST Hd
gu forad 2 & weels, fAaRi &) g vormell @ <1 f Seeal, Ri(=al qon iforl & w9e( vd aaygad
BT UR LRI BT 2 | I8 AR & FHIEF P Ugad &l b Arr=ad u(fa 2 1 b gawe &l
fIeRERIAA (Theory) , TN TN BRIHHAT & oY JMMERYT © | $) Hetged (Calhoon) & STHR AT AHIET G
U e fawar, areell, Rl den Rl &1 udie 8 < yawe, afaadl &1 d1- & oy |erfed
R AT I U ATRV § FIgR BT AMIvS MURT H+1 & fog gRa Hear g |

Yg=e—GI1 TTHE BIT © IR FHIST H 814 dTel IR 59 YHTAT BRd & | SII—oT Fa1oT & faaReRT,
AT T2l Hed d&eld @, A1d GHIEA—ae Pl {91 81l © | I 89 Blel & T H 31 DR 92 dl A
AT G BT HIHG b e fS@mg udi ¢ | JICaRed! Idrea] @ 31 | oldx S+iad] grares]
& YUY 3 SDhI db Sl P eNd BIfed & IRRT BT AHIT AT, ‘HHART bl ATgu=T (Caveat Operarius) BT
RI(=a, ATa A1 Uae & AF H A1gal IE@dl o7 | I8 98 99 A1 Siaie e Srrq H frateard)
NI (Laissez— faire) BT ST AT | HHATRAT BT BRI BT T2ATY, HTH & TS AT I AMfe H gRarg =
BT PIS AR Tl o7 | 39 I [AaReRT I8 off foh HHART 107, Ue<d B SR DI WHR BN AT 399
KINEVLS B @ R # 9 SR BT BISH Pal F S Fdd ¢ | (The employee could take it or leave
it) 59 D1 HI—TAHA DI I a3 TN UaTf & T Rehstagha—a=g A1 ST o | e a7 effagol
FIEY ASTGX] I @ AR 31 DI SR T2l AT STl o7 | FHradt HHar SFe a3 rfdaid o a2
T warel | URT BIx B WASR TG IR0 &1 Wk FeifRa dwar o |

THI & 9al1d & A1 HIFG A —Sae—a3+ § 81 # &1 Rad= M1 | S=iad] Idres] & 3= ddb J1-d
A Yg H ‘GHAR] DI AAEHT BT AT HeAvrarg = T8 B o o | ‘HeAvare’ & g3
P 7T I8 oY {6 SIffdl & HearT &1 1R fHTaRT o) BIar o7 | |1 81 AT I8 |1 A/ Sirar o b
BT BT Bl 6T UbR I fhar ol 2, 39 fAvg & fAvia &7 & forv dor v &) 998t 8 | 39
[I2RERT & TR SIHD] & A1 fg<lid $107 & ANTRBI STH1 FIER (A1 S o | 39 9 AT TS|
H FAY ST aTel A E1eT [G9RT, A1 $—ahedTol {991 o | §e0 4 39 YR & q9H1 Bl Jgahdre
(Paternalism)H%WWH%GTW%@W,W%WW@W,WW@IW@W
D 9T H Y AZ—AY HHB S B AH H YHRI S FhdT ¢ |

39 UHR BT I 39 IHT &1 RAMY 7 Safd $1fie wdi iR @ieram™i I dREME § 7d 9, Sih 47 o7 |
g HRETE] TAT IER B a0l A MRFIT Ta 39S B o 97 S2 S dTaTdRvT H FHNG B & fofv

9. "An analysis of grounds and concept expressing fundamental beliefs." Websters Dictionary.
10.  "A Philosophy is a Ststem of thought. It is based on some orderly, logical statements of objectives, principles and policies and general
method of approach to the solution of some set of problems.
Dale Yoder : Personnel Management and Industrial Relations. (P. 58)
11.  "The fundalmental beliefs, ideals, principles views held by management with respect to organising and Individuals at work."
Richard P. Calhoon : Managing Personnel (P. 26)
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TN DI Al sl ol | §9 I & SUTel Bl §H-1 BRUT I8 41 off 6 39 &1 7 379 Fre+1 &
g s 8 off 3R Uee S AH—hcdoT & BT B HIGH A FH—FTSH] b g1 Bl gg- A AT a8 I |
A(fae gfte | 91 Iaa S &1 AT o | Jawe S7d H 34 &A1 I Jaw (Scientific Management)
BT IAITAT o1 | 39 TBR “SHH—Hedror bl It gi( @ Udh a (Mechanism) & T H T BT
AT AT |

4T Tl H HATOEIE B [TaRERT DI AN BT AR HAT U1 | ST 7 el BT JaR—IR 8
ST AT | 319 T SHD] B G AT AR YIS He—BRET H BIH TR M el o1 3R A1 & 519 I
1 rfe wIfdRTemell 81 Y o | ug( Ud AT S Afehith HRI—@d—=dl B qT B o o | I
3T A GOl I ARTREAT T 1 o7 |

Y & A1 Aa G1eT g2 ° i geteT @t | Aqdmare’ o R arTfie AR (Business Relationship)
& T2 A U897 ot | SAdT AT BT GERT AT TR G2 A1d T Y2 & &7 § 39 UhR & T8
& qAI AT | Yee—1fid T rafdaird ard 8¢ 1 9g o | O TR IR 310 UTEdhi Bl §1Y IE
@ foTT =2 a1 UaT™ HRAT ® TAT S A1d THAT BT Jd8R BT & ST bR SAHdi & a1 fl JagR
H AT g FEIT BT qdqig fhar T4 |

AT 1930 B 3P AT 71 HITBRI TRac! DI YRSYMH TAR BR &1 TAT A9 FAA—TdE & & H A
T BT GAUIT AT | $H &R DI AFGAI@IGl N A T D A H BRI 1T | A1d G Tae
H ATAATETE] SR JAITS HHART SD] STATIHISN, BRI Tl FTE] R U1 €T dbfved dral § X2
AgdTaTe)’ 3 AHEl (Group) TR Y &9 <A1 ® ifdhd 9 USHR &1 e+ |afddferd @1 (Team work) a1
ATIeIHATAT Bl gfte ¥ URT BIdHR &A1 Sl & 4 b FqE ABRI (Grouprights) I §fte 3 I HR | 5
Teqre AT (Steward Thomson) & AR, g4 g3 BT IS Ul BB fFITel & T Hawe H AR
Td AT (Integrity )@ T[0T T BT STATARAS B 72

FAFIATTAIR G2 &1 A= AIITAT 7 T —3TelT 372 oWl 8 | H© Afdddl - §4 SIHd AghINal &l
g U ®Y AT B Y {6 gawe, sl § U+ ST8TAR BRI of §a Sidid =1 ATl 4 39 Al
T B UId d wY H WHR [HA1 2 | §9 A BT 3o+ Joil ¥ TR 3R TER g2l ¢ b ey
ST 39 G @ ¥R DI TN Tl BR YR | WIS | AH U B W o TS | 39 IMehar &1 Uchieh
A S @ | 8t FpH APWR (Malcolm Mcnair) ¥ @1 S SFIHRYI B U A A1 Ae0 &1 2 | ot gde
3. V9 (Herbert O.Eby) 7 Uah 39 R foran @ fo wH SAMCRIgds 98 AMar & & g0 Amdg v
DI SA—HTH o &1 B, PRIRG AT BT MRS TS AR & o1 871 & Ry {6 9 favre wavdd € | 9
fr PREM, Faae e 9 eh) FRf—AHIfTE ARV 8 | AT FF S | Udh e $1(1 BT IATH
o foram & R wwafeal 9 smgfedr & g # Sru=m 7 [

12. "A humanistic philosophy fosters upon the individual employee his needs, rights and obligations. "C.R. Miltion- "the Development of
[Philosophies of] Personnel Administration.” unpublished doctoral dissertation, University of North Corolina. 1960, P. 136.

13.  "...is astrong moral or ethical lone with character and intengirty recognised as a major requirement of management". Stewart Thompson
: Management Creeds and Philosophies, AMA Research Study no. 32 1958 (PP 100-116)

Dale Yoder : Personnel Management and Industrial Relations. (P. 58)

14. "I sincerely beliveve that over the past decade we have had an overdoes of 'human relations' too much pempering of employees, as if
our factories were quasi social institutions rather than business organizations. Human relations has become a fetish which companies
undertake in order to "keep up to date". Herbert O. Eby, "A business like approach to labour Relations" in the Personnel function. A
Progress Report, A.M.A Management Report no. 24.
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I8 QUYL & [ WA ¥ BT G2 ATGATRIS S H U & §ite A Q@1 S & & | U1 el
g b 319 B9 YT SN Q=N 1 3IR 3R BIF o © 3R Plcdsh o Uelel W 8 | Haw BT He<d [UhR
U IR gl g1 [axaTg Usdl © | Ak a1 IS & MTeIHARA H FARISTT B Bl 3R SART &
ST T 8 | Udwe & Se3d] Bl Ae<d a1 SIM o 8 O e & fAQemas a<dl &l SR B 31T W<
AT Usal 2 | U8 99 {B G FFE § S U el Bl © | I8 9EA1 b HHAIRAT & e
& I BB ITRAITE & T T w0 A WHRT 81, FR=<R gadd] 8Ril 8 2 |

39 YhR HFd I Uae & & § AR vy ¥ eifae gRadd eid ¥8d & 3R 9 $a § ddar g3+
B W ifaw uriage 981 A9 S FahdT 8 | 981 IR 91d T w9 A G o1 3Madd & fdb fhar W
THT H A ST’ H ) IS | 7T Uh &9 DI B WieR fhar 81wl Rafa it Y J81 o |
St S AR (Dale Yodder) 200 HRPT UISTH & gRT AT TS e+ & &5 H (A1 T G2 —IA
BT AIA PR 59 THY WR Ugd o & FhHAR] B AEER F oI FTAFAT T dh $HI g4 A=
gfaseT™l §RT STTT—3TeT THI H 7911 77 2 |

D ST H JIHRID HHARI & WA IR 8 $I TATcHD 1 (Group Dynamics) UR ffeh &1 fe=
ST o1 § | S9HT Y41 AT G U & g9 IR T s | faerg & 93 =Ror o) 31+t URMATS g
H g, 3T D! 9T AR IR FEBT &1 difvad 8191 W@Hfdd 8 g | vfasy & dvewe | anfl |
e w5 9 G W T8 Bl S Gl |
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II—3
H199 991e9 BT fAgie=

(Human Resources Planning)

aref

(Meaning)

AR E1EAT & TSI 9 31T S99 BRIshH | & T qarrer=/ et gR1 a9l o wifid, fasra
T SUAN  FHER 8 | 59 BRIGH H SIRIad &1 Jedidhd, Yaigad a2l Wit Iudfe & Al &1 @Il
DI SR 2 | 39 UBR AR AT Bl RS 2fd 97 b1 [ATHyol SN B BT 719 ¢ | AETD
SN ST H &g UH IR ST AT Teheileh] YRa & RO AT FTe RIS 61 Hewaqul 1 & |
IRATIH

(Definitions)

AAR Gl & RIS @1 7 aR9RI fFeforRad &—

1.

deex (Vetter) & IIFAR—ATARI F4Te 2o, wag ufsar(Process) @ 1a gR1 vawd I8 Af¥eq
Bl & b G Bl U SuGTe SiHefad Rerfa 3 sfeod—aifod weifed Rafd &1 avus &3 1
IR | RIS & gRT Ut Sfed wWiH W, Sfd 99y wR, Sfud w1 4, Sfad @ 9 v afe
BT TG BT YIRT HRAT § Sl 39 UBR B BN b AR 3R AT Q1 8l STIPBTeA ¥ UK B
b X

4 . DI (Bruce P. Collman) & STIR—UoT=RIfdd FATST, Se1fdd @l Jfaedasdiaii dei S -1
B B ATl BT [T BT BT ufthar B Ry SUshH,/GRAE B gaf~ad o Il o 96 [2

AP (Mc'Beath) @ ITAR—USTLI( fRITST # &1 TR0T (Phases) |fFferd & | Herd axvr, fiioi-iare |
T IR IR WRI B DT B oIy SHIfaT D1 maeaddrell & fadR #§ o 3§ gt 81l
g, a1 fgei aRo—fafra sagaaddreii @1 gl & fog it |l & d=esii @ 3fod ave & afad
feam & foru Swwifaa gfial & e & 9= 2|

vsfas 1. frEeR (Geislar, Edwin, B.) & S AR—UGRIdd PRI Afds & oy A o, e
B, TN B AT RIS B Afedgas fhar(Process) & e gR1 ®I3 W a8 Mf¥ed & &
o e # Sfud wIF R e =1 #§ b UhR ¥, b dRE @ Afdd 39 BT Bl B B folv
o & e fory onfdies gfte &1 9 |a¥ o7t THaRI & 1R

"Human resource planning is, the process by which a management determines how an organistion should move from its current manpower
position to its desired manpower position. Through planning, a management strives to have the right number and the right kind of
people at the right places at the right time, to do thing which result in both the organisation and the individual receiving the miximum
long range benefit." -Vetter
"The process of determining manpower requirements and the means for meeting those requirement in order to carry out the integrated
plan of the orgnisation." -Bruce P. Collman
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SRR RIS —A=d A-1e R & fafa= aRyransii & I8 woee 81a1 & b J19di |xme e
& A HHATRAT BT JHTayel ST, 9w & oy qafgame e m @) srawadr 3R 872 §R1 & &
fore Sfad Nl v srRihaT &1 faerg don wavd fohan &) |9ie va =101 &=A1 3raey afaferd e

1Y |
AFERT |9re e @ St

(Objectives of Human Resources Planning)

1. e/ EHaRA & oIy & & S1aR SUTe BT,

2. WfIsT H B9 aTel ®rf Ud D! MITARATSI BT ST HRAT TAT STHLIGT D MITIHATSN BT U=l
& GATgHT BRI,

3. qaAM SUdE A ATl BT faBRT SR,

4. A UG AET HHATRAT BT gAY TN HRAT,

5. 3T Bl IMATIHATTAR AR FHIE RIS Bl FUhS g1 |

AT hdT
(Need)

T FUHEl Hawedh BT Bl & dIATaRT] DI BT JIBR 3feh IedTa+ UKl Rl § FUHe Bl 8 | A
ATET RIS @1 gite 3 U_l &1 Goiv BRAl, IS B A BRI, U B fEe e ATedd & | 3
JFfaRad I A BT I HRI R PG HR & oY Aa F1ed FRreT e ¢ |

AR A1 RS &) a3l & fAforfRad dRor 28—

1. SIeTfad @Y Mg &1 Shud t{\a'fﬂ"ﬂ:l DXAT (Correct estimation of Human resources Re-
quirement) : fHHT WY HHAY BT MavIHAT A Afed Ud g & faw( w1 LT AT S BT |
STRIfeRT T QaIgAT SedTa+ @l A IR AR Bial 2 | ffes Seared & oy affed Seared & forg
Afep ST B AMITIDRAT Il B | oAb T BROT W S=eIfdd &l H=T BT J91ad B & oI
AT oTd I BT TN, B & U wfe, NS | Tawehi 1 ST=erfdd SIS & 9 W6 & ARG
3R e GId 1 BT 19 I A1fey |

2. #ll vd Tae Aifd &1 31 w9 M w9 @ fog (To provide a solid base for Recruitment and
Selection Policy): AFART 1A IS @ gRT 3fesd AT H SHATRAT &1 999 g BId1 8 | Sfad
JATRATS & JAAT H AT FfRT T8I ol ST Al MR SRIG B [T TR—aAR AIADIR, T 3T B
TEq | Ifad, AHY U9 &1 B YTy gl ¢ |

3. IIETT P ATHR Qf( P NN, SHeIfe uae (Man-power Management according to the
needs of the enterprise): SIAHARI & ATHR H Fi{ & ATA—HI 579 FIEAT DI 3D JTLABAT Bl
| STTRITRT SIS o 3TTeR TR Ifrd A H, S AT el T2 I Ua] iR i Fgad [ SR |

4. STEHEIT B HH JAG] GAICHT D BT B dTel THATG | F91 (Safeguard from the evil
effects of Over-employment or Under-employment): H¥IT H IMaeddl ¥ 2ifed aafdaal ol 3123 T
AT ST 3 H k] G Q1 81 BIMDRD & | Sl AT A 59 goral 1 Jfad ferdl & |

5. faor sdwdl @ gHE 99T (To make the employee development programmes effectives):
STRIfad JMATS §RT aaH | SUeTe HHATRAT B 13l & Afead Ud fadewyol STrT fdHar <
AHhdl © 3R HHAR [ABT BT AToT=10 9978 S Fbhll © |
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6. ¥ AN d HH B B ﬁl’Q (To reduce labour cost): faprT HrRIEHT MR R Baamy ﬁ?\'{ﬁﬂ
& g9 A U SHIS 519 AN HH DI Ol Al 8 | 399 Scdre faqdmygol e g |

AFET E91e e @ a<a

(Elements of Human Resources Planning)

ST SIS §RT HHATRAT DI IAA Qd AT SMTLIDH BT I A ST ST Febell © Tl TH
AT BT AT W1 AT ST Feball & | STIeIaa Ao | 71+ da afferd 8—

1. OEEIE SEfe P FE AT HRAT (Correct calculation of existing manpower): T &I RINEIN
[T FUBATYd D BT PR Fhcll © oTd SAD] MR AT 8l | HIII 3 a7 H YR ST aTel] STaeeT,
ST 3Tl Bl BRI, qh-ildh, AT B T STEGR] & AR TR AT WR R el
S W Sfa RIS fhur S e § |

2. W4} SA9IfaT B AT Bl AT (Estimation of future Man-power needs): gIHTT qgAT AT
ST & ST Al 8 WX &1 RIS 81 AdhdT 2 | 95ardl g3 uRRfadl & orgar wiasy & forg
AT ST AT D & | SEI, IcaTe fharell de FaR Gagst § 8 drel uRaci & AfIRa
SITRIfRT T AT AAAT i BT He! FITATT UBH & [JbTd BIRIBAI Pl Afeh YT g1 Fohell B |

3. SFeIfed faer @) Savaedn &1 AT (Estimation of the need of Man-power development):
ST It & BRI 579 BHI URHATTHS ATTIRAT HH Bl & | Y STHD D] AIAT, BT HRIA]
qer wrierdr # gf{ el 2 | e Sefda & et &1 e adq= § 89 arel Seerfa raer
B HH BT B |

AFET FEre RS &1 Wi

(Levels of Human Resource Planning)

G GE1e o & W)l @l (99 IR Rl | fawford fear S gadr g—

1. TSI WK W (At the national level): ITER WR R AT HATE RIS AMISTS gitedor 9 faa
ST & foras 3rvdiid pH=arfRal &l A 3137 H IASHR Y€ B, 3N I~ & brihd, et

a8 gfagyg snfe <@ et 2

2. & WR W (At the regional level): &3 TR TR & AXHR qAT 5T ARERN AHIV/H, sheifiis
HHATRAT TAT BRI U ATl B ATLIHAIAT DI Gl AR FHEA FRITSH HRal © |

3. WWW(AttheinduStrylevel):WWWWWWW%%@%@W@W
A4 BT | 39 WR W I8 T4 a1 S 8 6 Adg SameT RIS &1 SOURNT $H—0—a9 8 ao
FHHAR! I U B H g a8 URIAT 81 der S @ aedddl B gfd R § |6 8 |

4. AT SPTS D WR WR (At the level of individual unit): $H TR IR HFGT AAEA] BT fafr=
ATITIH A oI fafir= fauri & Sirs ez Siar 2

AFE GEe e @ W
(Forms of Human Resources Planning)

I 9918 RIS & a9 w9 81 Ahd o—

1. B e (Short-term Planning): BT AT S gomall § fhar SIram 8 59 e
¥ fpdl 718 fAfe R R fham <11 V@1 81 A1 78 ddbeib! & SR ARIE HHAR] IueTe 8 & A9
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TP DI FARAT BRAT B | ASIBTA IRATSTH HHATNRAT B UG AT o oY AAaT TIGITd Ual Pl 4=
@ forq foran ST 2 | TcudIel™ SMAISTd Udh 1dl &1 a4 &l rafe o 3ffes & forg =81 favar i
ey |

2. HEFHINE AW (Medium-term Planning): HEIBT AT AIERVI: TIdeTdhId WX & UGT &
forg fopan Srar ® i R @t & sl a1 erfed & <1fes ufdteror @) smawgdar w8l 2l 2 |
AT TAT Jaweh TR & Yal R B H-1 dTel dHANT A7 al W8 9l gR1 ford S Aabhd € 21erdn
TR §RT | HedhTei ST AT & fory favgd aridrsi @l smawaresdt &1 8l § | U1 et
AT 9 & JMMER TR fHaT S el 2 |

3. Sl RS (Long-term Planning): SE®Tels AHIT S¥1eT AT gRT 8T &1 §¢ 3MeR
e ST & | Sedrele el B g Bl e a1 G T ol wE1 51 Aehdn © | Sedel
AT gRT e H RRAT @ AT TP Ug & forg A7 Aafdd &1 Ui Hx=1 &l U fovan Sirar
2 | JTSUBTS 3NUAT HLIHTel RN H debreid uRRAIA] &1 AT dxe1 & forv @mell ug @ arven
o) @afde @l PRI BReT @1 I 81 Aepdl & | fbeg rdiareie FRTe @l gfte 3 9d 9a WR
Ay Ffdd & 8I91 A1 |

AFGRT G R & o

(Advantages of Human Resources Planning)

TR IR Jeveh AA AEIE & RS @ &5 & Ui 1feh JorT 781 I8 & U W 8 93 e
A AR AT BT RIS (51 5 | ST 396 98 oM U gV © | 39 UBR & PR & eforiaa
T BId B

1. ST B AT WA Bl TARIDBT BT JAIJAA AR SUAE SRIGT DI Y&l PR B oIy
JTIER VST BIdT 8 | IRUITHRawY SUTe ST Bl B & Ufd IR0 fierdl & 3R T § 52T ardTd ol
AR |

2. SIS AR AT & FRTST A S0] ATTeIaiali Bl GaIgA 81 Sl & [T Thel¥a’ay efauzd
STl (Compensation Cost) T ITFATT T H HeRal fefdl 2 |

3. fORIYeR YR S <9 & oY AME SRl & MRS | U ARy o 3R Wl B, BAN 99 H Ud
IR SRIGAIRI & FHRT & 3R I AR e g ArAarsii, Fgormsii & agd ffed 1 2 sAfoy
59 fawq gRRTT H BRIR 3R B WR oW arel BHATRAT /ST &1 A3 1R 10T &1 e
AT g0 IS 8 3R I (AP A Q1] & Fre 3 & 694 2 |

4. IR FHEAT @ RS | S SRIfad @ Hidl B fsIes e (Performance Appraisal)
SR Ul TR YR BRIBH & §RT $9 B4 Pl §R AT ST Abell B |

5. A G & e | sifiel v dHariRAl @ BRIl (Shortages) AT JMMfERIT (Surpluses) B
R foban ST At B |

AFE Gl B e o demd

(Limitations of Human Resources Planning)

AAR GATEAT & PRI @ 938 FERITG AeforRad &—

1. TS A QAMHM B $B HioAgal 3R AMIY Bl & STI—alddblel™ qargar, o=, i, gemsii
3R 8D ©F TN H gRad 819 & BRI Aol ol 8 © | TRUTFRGSY AFIR A1 67 3o
TAd B9 BT FUTgT a1 Y&l © |
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2. HAFER G & MRS @ s qargarEl § Fiedt PRI & Fegel 81 & HIROT ulg Okl © |

3. 3od Uewh] BT FEAN/FHYH 7 e & SR A G & e © 9 Sokerl afdaal |
fARTI BT WG Uh e BT W I8 2 |

4. RO HaTgd (Retire) BI dlel HHANI, SHRITUHT AR G & PRI Reret Wi (Vacant Posts) &1 qaiaT
ST 94 81 Hahdll & fdhed 59 a1 &1 U ST o fohd HaR] @ 3T TR (s SHaR] &1 JTaegdhd]
BN, @1 qargae 9gd Bfod ¢ |

A el @ EeE @ forg smeRya I

(Basic Steps in Human Resources Planning Process)

AR HATEA B! (AT foam (Process) 3 Tg&R (Vetter) < FRATA STaRIHAI31 Dl HTA, GATTAT ST, F+RI=01
B AT RIS @I fhamell & d8wd R 9 3T B | 39 YR A 91 & o § f=fealRad o
3R dTct (Four Basic Steps) affera g—

1. AAVYH AR A DI ATTIRISN BT q\EﬁTﬂW oIITAT (Anticipating Human Resources Needs)

BT B AMTLIGAR Yd faIaRol &1 IS BT (Planning of Job Requirement and Description)

2
3. wdl @ fo ugfw Aresl @ g-Td ®XAT (Selecting adequate sources of Recruitment)
4

JATILD ATAII FHIEAT & TG,/ T DI HR=d B @ forg YO o1 deelyor ST (Analysing

skill to determine the nature of Human Resources Needs)
AFGIY GHIEA] D TaIIHATN Bl FERT

(Determination of Human Resource Requirements)

T IRAT § FIUH AT G B Magaaharsil ol AR foar sirar 2 | s9a fore smaegamarsii
DI YUIMHAD (Qualitative) TAUT TRHATUTHAS (Quantitative) HUI HI FARFT BT Il 5—

1. A S BT TUITcHD ferefRor (Qualitative determination) @ Iraid frIferRad T el 8—
(i) @i fSSIE (Job Design)
(i) B fATAYT (Job Analysis)
(iii) PHri—faaxor (Job-Description)
(iv) HrI—fal¥redr (Job-Specification)
2. AFAE Gl @ uRvmee R @ st fefalaa ard el g—
(1) PRI—IR fageryor (Work-load Analysis) g
(i)  sHeTfad fargeryor (Work-force Analysis)
SURIE OIS Yd IRATTHS el &1 ReiRor o1 favqga sregas fre1 8-
By fSarsA
(Job Design)
PRI & AV, fhell FHAR]/ 0D BT BRI TR M & foIv BRI &Y U shr1s (Unit) U1 BT

& AT BRI RATIAT H A=Y 1] IS Bl TP Bl 8 | HRAT/IUhHA & Iedl & JJAR (A= Bl 1
S HEwd @ AR HH (Serial) F 3@ 1A B | 39 S1faRad fESTew & fawa # Hwer= vd 519 919k a1
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P TR IUAE HHATRAT DI AT, AHINTD MATIHART, BT & dId T qAT A/ BHANT B
AAII=IS T e [JaR Ag@yel 8ld ¢ | 91 & s 9(Ril 39 UR 9 a9+ Bl 2 e a91d
(Frictions)®! &9 W & fhar S 9a | &1 AT &1 4 31fed HHAIRAT & 41 9l Afdacd T4 TS 81
g 9 IRdd § prRI—fSogd & SIY 8 Adhd © |

S Arsx (Dale Yoder) & I AR—Ta1 (Job) ) uRHTST S b1t (Tasks) drefad iR SRR & A3iE & ©U
H 1 FHAT 8 A1 fHE FHARI (Individual Employee) &1 &el w9 H |iUT ST 8 [

JAifed, 91.9d. vd ag@ie, RAre a. (Otis, J.L. and Lucort, Richard H.) @ 3TIAR—9Yd &1 (Job) 980 o
IUBTAT (Sub Jobs) BT AHE BId1 2, [T 984 A1eh AT T FHIA deied, YT, STRGTRIE qi S Arsferd
TR

U IR I8 B (Job) BT § ST 31 UhH! Td &3l H AT B (General Job) B&d B | U &1 H H
U< (Positions) 1 &1 Fahd & ] Teb BHAR] T U1 UG BT © | 3T UaI H Yo & UhR & Peied (duties) BT
TG &, STA—detd (Clerk) & Ufg I 3R I 9 UG fHABR T BT (Job) BT HY &RUT HRA & | 9 THR
P rfeaTd (Impersonal) gIaT 8 8k ug (Positions) &IfdTd (Personal) BIaT B |

& faeeiyor o7 37ef
(Meaning of Job-analysis)
FHTd—fzeryer Q1 wa] W fHetdR a1 g
(i) ®rRIJob)
(ii) fIgAIYOT (Analysis)

3 Q] 2Tl BT 37f SIHT IS 2 |

HTd H1 Ief
(Meaning of Job)

U BRI H 3h SYHTAf (Positions) Bl AR a1 ST § IR TP SUBTRT TAT—3TT AfdTAl & gRI
3 STt 8 | SETERUN—TUdh PIc Bl SIS BRI & | 5 DIC SISl F & ol STSdil=R Bl {31 ST ©
Al STSFAR PIC © SSTT B B Bl AT SUBRIT H [T B <7 | T Ffdd Pic TR T
T =1 SR, GERT AR /A 9 AT 81 3 BIC B Lells BRI, AART KT DIT DT R AT <l
7 31T fdd PIe TR YT [3MRRAg BRI | 39 S8RV I W 8] 2 & DIc B Sl Ud B 2
T R Sy—art affafera 8—

(i) Ie W e e,

(i) PIT Pl LA HIAL,

(iii) PIC DI FA,

(iv) DI TR IF JMRRAg HRAT |

fagetyor &1 aref

(Meaning of Analysis)

fageryor I 1A fH¥dl BRf &1 BIC—BIC 9l # dfcdhR TEH SIHEGRI UK &R 8 | (Separation of a whole

into its component parts dIT An Examination of a complex, its elements and their relations) |
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P fageyor

(Job Analysis)

FHTRI—HeAT®H (Job Evaluation) &1 MR 8 | &1 i, HRI—ATIYol & AId F 8 19 I Bl

U Bl & | 9 IT=did B (Job) BT T8+ 31egd= fhar Sirar © | [l i & 3r=vd afferd Syt

o1 fawga faweryor aves I8 MR ax1 &1 dae favan ST € 6 S & &1 R1 &31 811 qer fae gemali

H 39 BRI Bl a1 ST A1fRY | fhail AadT &1 Afdd 99 BRI D1 FUheldgdd Y31 B Ahdl § a2l BRI

H)H D S T BT A1 |

FrI—fITayor &Y gRATETY

(Definitions of Job-Analysis)

1. WG9 Q. gfdT (John A. Shubin) & FTAR—TFHRI—ATATOT BT BRI A TR TAT BT FARAT TY A
IR T eI HRAT &, Bl H SHd TAD B dl UH IRATNG iR ARMe 971 |9 6 g 4
AR JIHA] W B S @

2. gsfaq 91, el (Edwin B. Flippo) & IAR—u®hl w1 faRiy & wwawe #§ ufshameil vd Srarfi@l
DI G YHTI B AR IH] egIT H3d DI ffe & SRI—fIgaryo g 7

3. Whle, TR 3R BRI (Scot, Clothier and Spriegal) & ITAR—U&HTY fagelyor & A= uforama,
B d TR BT ATATATHD ST H ARTHA B3 Bl e 8 12

4. e O SR (Michael J. Jucious) & STAR—UGHR] fIeeiyor 9 AT BRI & AISAHS Ugenail,

BT AT S AR UhARl BT 1eqas -1 3l fAfe J 7, g1 otew fafvder (Specification)
ST 37T ST B Afdd FHSId 8, HRI—FIaR0T (Job description) TR HRAT & [

5. S AreR(Dale Yoder) & MAR—TFHTR fageryor &1 sifiwma 59 faft 9 & vs g™1 u@@ & |
FHEIT q2l BT JIRIT 7T H YT SR ST & | §HD A1eFH A AT (a1 Sl & [ e dri
& T o1 st @1 STawaehdl B QAT BRI DI RT BR & (oY Yeb Akl H DIA—dIA I 0T
g9 a1 |

Y fIveiv®

(Job Analyst)

ST fafdre =rfdd SrRI—faTawor (Job Analysis) & BRI BT BT & S ‘BRI fATv®d’ $ed € | dri—favervys
(Job Analyst) Y® fshaT &l e 3= xa R foraar @ foraed o1l favews Ruld (Job Analysis
Report) ®Ed & | 39 RUIE # 3/ ST o= U 8l 8 | Sii—

() PRI BT A TAT SUATHFR

(i) R H YT fhT S Irel Bed AT, SIBROT AT I3 & AR

(iii) I ¥ ST aTelT THIFE

3. "Job-analysis is a methodical compilation and study of the work data in order to define and characterise each occupation in such a
manner as to distinguish it form all others." -John Shubin

4. "Job-analysis is the process of studying and collecting informations relating to the operations and responsibilities of a specific job." -
Edwin B. Flippo

5. "Job-analysis is the process of critically evaluating the operations, duties and relationship of the job." -Scot, Clothier and Spriegal
6. "Job-analysis refers to process of studying the operations, duties and organisational aspects of jobs in order to derive specifications, or,

as they are called by some, job descripations." -Michal J. Jucius
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(iv) STRGTRIT TRl FRIaR
(v) BRI B R B S [oTY ATeIH BRI IURFE

(vi) SHATRAT H STaedd AT qAT AT 3T |

STd fITAYoT ST AT I P
(Why Need of Job-Analysis?)
AT

HRI—fATAYoT B ST g SYANT

(Objectives and Uses of Job-Analysis)

[N N ON N

fFrferRad dRT A SrRi—fdvelvyd maws il 28—

1. BRI—[ATCIUl TAgH] BT ®ie, AR, 9 3N DI SiFd BT FaH dRIdI 8k

2. HR-fATeNY BRI A B G Al @1 F1d war 7%

3. & BRI BT YR BRA H AT wepTac AT Febell & qAT $HD (¢ FIT SN BT MY, &1 gal A
EaRIED

4. B B B yayel I @1 s A @ e

aR=mer a9 gﬁﬂchl (Operating Manua) g9 & forw HTRI—ATAT AT B

TS @e (Organisation Chart) TR &R & IR« 1 I8 AP &

FHTI—fIeryvr, ST edidm ol MR 25

RISFIR & forg Iuga et &1 ual o & forgse

B ® U FHARAT & ®fg TR I@E B foIy U @) WISl BT |

Hri—fageryor

(Methods of Job-Analysis)

o o N oo own

HTI—fITITT B AT AR FRA & folg Tt Maedas a1 Wit & oy qeg wu | AR 1e (Means ) 8—

(i) SHARAT AT FURATSTR BT TSI oA,

(ii) STFT T GuRaTgSTd A AleATehR (Interview ) a3,
(iii) P @ U ®U F TEDRR,

(v) RoTs & Feradr I |

S IR A1l o1 fawga faaror fr=faRad 3—

1. weEen fafe (Questionnaire Method): HTH—{Ieryd HHATRET d GURAGSR] A U Y8R Agwayol
LAY T AT 8 | U9 I8 I HRI—TI9eiyd Pl 32T T G o1 Aley [rad $1ffdl & a4
H vee & Wld BIs d<s &l 7 81 U |

2. W& R faf (Interview Method): 39 fafe 3 SrRI—{deeive - HH=TRAT Tl GuRaTgord d AfdTa

w4 A GHS WG B I drRi—aw-4 fafr= afedqal & favg § I =R Ae@ &= 2| 39
fafe &1 el e+ @ forg fost ard Sl -
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() VR R HHATRIT &1 9191 § &) fhar g,

(i) HHARAT BT B BT URET0T & & TIN <4 & YN A g9 91T,
(i) BT fITITT ITLAT & /Y B &,

(iv) HHATRAT & BRI § S e,

(v) HHAIRAT §RT I8 T8 911 DI Sih H FHAT |

3. J@adrdA fafe (Observation Method): §9@ J=id BRI—A%eivYd ITEH WITH W SR, S 81d g
AR HHATRAT AR GURATGSRI H Tb+11dh! T Yol § 3R I WRIHR TG BT 2 |

4. R a1 af¥e@ fAfR (Records Methods): 9 faft & s HdE=RY faurT & g1 @ U Rare
P FERIAT | BRI | FHR 3ifbs W fhy S © | Sarexoned &rd (Job) @ fha=l Su—fharg 87
BRI P QR G H a1 T9T T 57

HrI—fzayor & @

(Limitations of Job-Analysis)

BRI ATyl &1 3T AR A1 HiSAsAl € | I8 fAfe il & afadw on don J-rd=r-e vl w®
DTS THTY 6] STl | F DI HHATRA & B! AR BRI B HI S9N ddb &l AifAd & a1 I8 fafe
T8 gAAT & 1 /® B & oIy Afd H 1 AFgar BF1 a12Y? SHGY SHG] FHTFRel! a9 & forg
FATISTD] &l TSI JMIIIH BIcH B |

PHrI—faRor
(Job Desggiption)
Srd—fdawor o1 aref
(Meaning of Job Description)

HRI—AaRUT HIRI—TILATT (Job AnalysisE & I [d2etsd &I RUTS H U< Fa1 BT ARIE &Il © | SHD
=TT fhT o1 I8 a1 & folU SReTRIl, SMavad BIvTel, UfRIeToT, BrRI—gMal doil dHary faqmT &
JMITIHAISN Bl &IF H QT ST 8 | 39 YR HRI—[qaRo1 fr=farRad arai 9 e 39l a—

(i) BRI BT B dTel HAHD,

(i) T 7T P H1 TRl fawor,

(iii) PRI DI YR B H HHARAT & IARQNIE] DI AT,
(iv) BT DY IISTAT T=gAT HfeTor,

(v) DRI [ =T S -1 fat 7 2 |
RS

(Definitions)

ORI —#d (Pigors — Myers) & IR Fad—faavor uas fay gy o 7 fRexfer (Positions )& 317 371+ @Tol
fAf= Sxiedl, SRR T2 ST S e BT foTRId ART & | 398 BT fa9Tor 3R STRarfi@l & erali
B uR¥ING fhar Srar & dife Tw( SR T 3= Bl A T3V BT G9d & b ¥

7. "Job- descripation is a word picture in writing of the duties, responsibilities and organisational relationship that consititute a given job
or position. It defines continuing work assignment and a scope of responsibility that are sufficiency different from those of other jobs
to warrant a specific title." -Pigors-Myers
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HRI—fqavoT &1 W@wy

(Appearance of Job-description)

HRI— AR BT TR AHIEd BRI IR 1R e 2 | SaTeR0Ne, BRI JedTdhA (Job Evaluation) & ol a1
TR HRI—[daR0T it fwgd Bl & STdfd Yab A=l Uvlell & (o) B [ | $9 UPR IS HRI—daroT
H fd=l IR &1 1 & S I8 BRI (Job) & WHG UR ¥R Hval & | HRI—IaR0T &1 HURET (Outline)

5 UPR B—
HRI—fIaRoT &1 grHy
(Outline of Job-Description)
I e SR T faavon
K1 K] I [T 15 3T, 1995
efic degn...
HHATRAT DI FE&A............
1. @1 BT AM.
2. HUSA B Y §HEE
() e % ufy Saverf ? |
GI) oo BT GURATST BT 2 |
(i) oo @ AT BT BT 2 |
300 BT FISES EERC]
BT BT OB e
4. BT W B ST & e,
RT3l B qAT SH oV dTell THIS
(i) T BT B BIATHBD FTUTATT oo
(i) TR BT TTT TTT BT oo,
(i) I BT S FHATRTT B TEATT T BT BIT B oo
5. &1 (Job) B oy wafda & smazas Ui
(1) oo,
() oo,
(HE) oo,
6.  BII—TITROT FATH AT BT AT ..o
fIaRoT UR THIT D AT BT T
fIgROT DY SATF BIT AT BT AT

HRI—{JaR0T TR B ATl [ARIVS] AT & qIeR AT AT & <R ¥ 81 8 Aol & | T I faerey #
B1 (Job) & 0T BT T WY I FRAT PR+ Bl YOI & Bl MDY TAT AU B [T A HRAT AR |
39 UPR HRI—fAaro &1 STAIAIEr 39 91 iR iR axell & fb 59 foas dar foar B | afe aneror aafed
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3T GURATGOR HTI—IGR0T IR HRAT B AT G8 U 37261 HRI—AaR0] FAR &1 H% URIAT | gAfery dri—faavoy
A1 fRvEi & g1 & gar Ay |

HRI—fqaror &) Sy

(Usefulness of Job-description)

HRI—AGRUT B ITATRIAT & {997 H AT & STT—3T 7 © | B ATdd HDI BRI AT Dl LR
& ®Y H A © A §AX AN 9@ JFUAIRET R AR 2 | 391 kI8 faaReRy, afedwa srgva aen
AT 9 [IaRi 0 SeRd § difd HRI—[IaR0 & RN 7 faRI8 9910 7 | STafd SRI—[aver o 3
SYATRIAT &1 AT aRGTd e (Objective Facts) & 3MeR U= fhar 11 el 2 |

TS S HrI—faavor & <1aqor

(Characteristics of an Ideal Job-description)

U 3Mey HRI—TaaRur & fa9wdr a7 deror fA=forfRaa g—

1. waued & (Job) 31 ¥ ffdaa &v afew: ord @ fo =1 Wis fAilea o371 @ 98 go
Su—3fdes ot fAf¥aa &1 B1d 2 | Sarexone forfte (Clerk) 2fide @1 & IR | Fid &1 B R 3,
9 BRI & Ty fava1l AR, 39d & ATl 8111, SHD! MREd B & folu—gaa A1 Sueiived
WY SIS B | ST Bielol @ add AT UR< MUABH H B B dTell Fold IT §b H BRI B arell
FAD | b SUGerd ¥ g IU—2M¥eh MREd BT R &1 RI—ATeIvvT BT BRI AUGEIgdd (AT Sl
DA |

2. PR—faarvr gui f¥Ea fafy 9@ goi gF =y |
3. PRI-{JeRvr it R 71 Brapx Aiffa Tom ol 1 =iz |

4. WIS BT BT AR TIR B TG 59 910 DI & H @1 AT b 1D BRI §AR BRI A DA
3R ford Arar o 31T 2 |

5. PHRI-fIvervd @1 wri(Job) & ford smawda ol ANIRS iR df{eg &1 Mf¥ed sRS SH@! srfgfe
Agdg HRAT g AT2Y |
SIRIE I & ATER W AR fHAT 71 HrRI—f4aRvr Msel el & |

HRI—fAgayor 3R HRI—FAaRuT & a9 A1 T

(Uses of Advantages of job-analysis and Job-description)

PHRI—Igeryr iR B fqarer & Fr=1felRad SUANT B—

A€ AR & HHATRAT & g1a vd Fgfaa § werew

22 € renehr (Interview) & 611 H BRI

;3% AOIQXl U4 I 1 &%1 H AFAISAT I g2 b forgsr

4F TRY R STER] R AR B ATl (services) & [FElRUT H A8ATTHHR
;5€ TIRIUWR, YGI=IN, UG faic 721 s H gi( 3ffa Rl § Fedik

6% T BRI PR dlel HHAR] TR LT A= HIRIATS! I AERIDH
;7€ RIGRIa GHIES BT MER IRGd Rl 2ok

8 UfNEI BRI § I8—IbFR
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9F BRI B IR B D Th I Wi IuAL Bl 2k
0E Y 9ol fhd 10 HHaRAl & $9% 1 & A9 § SIHaRT BRIl # |

o1 fafdrsean

(Job-Specification)

HrI—3UerT faaxoT (Job—Speciﬁcation)—Eb_l'ﬁ—ﬁ—CR'UT B qF STal BRI A BIAl §, 81 BRI Ue—{qavor &
TR HHARNT A BIal B | I8 fAaRr Har) &1 yrg Ra dRdar g den a8 e dRal @ 6 sdar) §
R AT IFIAn 891 ARy | gefae & e & IgaR—uER aiven faave Sl B IR WU W B
& foTq MTaedss ATH WD AT AFARAT BT (=0T BT 8 RSHH HHARI A YT ARTS Ud TRIRS
ArAisi &9 fawga fIeRv 8d1 © | gAE@dl &1 gA1d a1 Al B FHT B TG0 & arer & B e

fIeRoT BT IUINT B & |

AT (Speciman)

ST JuaAr faavo
(Job-Specification)
BR—IEB.
KIE eI fer faanfea /srfqanfea RIED G
NMALT ..o
G212
1 LGS 5k A
2 3 SR E
3 21
ATTLIS GHard — ;uRorH wee fHd g
L e
PN - 1 L 1 7 1 OO
3 BT T ..o oo oot oo oot
4 £ 12 ] . 10000
5 12413 T 1000000
6 3L 115 00O
P28 =1 2 & 1 OO
8. BTTIEI.....ooooooeo oo oo
9. TIRITE TIOT oo

S rex (Dale Yoder) @ STAR—UGR ARl U f1shy & ©U # U@ faRIY J6R &1 dri—faaver & S
A FHTET (Human Resource) STATIEHBH TR de1 Al @ AR [IYHT F HHATRAT BT G149 AR BRI W
I H Ay & foy TR 501 91 & R399 YR SRi—fafRred & sf=iid—arg+d, f1gurar, faem wf (Aptitude)
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TAT IIATAT b 7, IARIRD JATIhd], T Ud a9y e ¥ grafRd 3asdadl & wU 4 HHEAN] B
TR B [ fdaror gaard 2 |

HRIAR fageivor g9 5@ oifda faveiwo
(Work-Load Analysis and Work-Force Analysis)

FANR fagaiyor
(Work Load Analysis)

URI% BRI H FHIAT BRI B ATHT BT T B & ol TAT TG Fgad B & folq 12T AR F1eA]
@ 7 AR B & fory AHT—31ea (Time Study) Ud SR faweryor & fafy=t &yt § o o
& | 371 STyl | B Bl WRel M H GlAY Bl ¢ | YRUTHREGRY HHARG] & B Pl YR I H FeR
BB HHATRAT DI T AT DI ST Fabell & | I BRI & oY aedsd Sif¥HD] &1 Fwa1 Bl i

31egy (Motion Study) 3R FHY 3eIH (Time Study) &1 G(ferai g_T =17 fohar S A 2 |

fey sreggH
(Motion Study)

fe 3regy_ &1 ef vd gfRUTHT (Meaning and Definition )

Taverd b €. fIese (Gilbreth) T SHH!I Uil H ISMd MR WR H1F & A= 17 Tl YT
ST |

frerger 7 1f e @1 39 yeR gRwIfa farar 28—

TR ST, JMALID, TTeld Qe AT e ] & YRUITHRERAY B4 Tl YT B §R H-1 Pl [I=T0
2 | T 1eTIT BT I2TT SH D HH A HH Y drell U(fd B ST HRAT qUT SHBT UTedd HRIAT 8 R
RreTsiel = U1 BRI H M2 ARIRS TRl IR SR STell A1 e S wfafafear s a1 & 17 JAeRyd a<al
# fowifora o, =8 S| Therbligs &1 919 fa@T o1 | I8 ¥1eg 39S A1 Gilberth &1 Il & | I <
=1 g—

1. E@n,

g,

Grell g1l &I e

NAHEA,

6B I B H ADR AN ST,

REZSHIN

AR BT,

PBIS Bl

I @1 ugel @1 Reafq,

QDB

. TRy,

T,

AT of ],

W 2 N ook WM

—_— )
» & = 0o
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14.
15.
16.
17.

199 G Jd+e

R T B S arefl 39,

R B ST dTell 39,

A,

BT Pl G BT B folY IRM |

Tfr 3regas @& RI(=T (Principles of Study of Motion)

1.

bl

10.

ST g1l B IR T TR 3R U A1 AT Bl 1Ry |
11 g1t BT IuANT fhar ST anfRu |
g1edl &) Tl fAukid feen 9§ 999 w9 9 Uh gH1= 8141 d1’v |

BT P FARAT 30 YR W B W1 a1y e b ST e W wfei va axeran 3 fhan
SIS |

T ¥ B ARIRS T B AR |

IV Ud SISR SHP & U W B9 a1y Y b 98 I A A IoT 9 |

SN & WIF & 9T 81 yaT1dl dl Yl & olf YOSR AT = TRl BT IUAN A1 ST =12y |
IRY AT & e TNl SARA &1 B 7l & gRT 8T 12y |

BT B BT WIH UFT 1 I12U STl AT d131 § YT & Ided] 81 9l s 8l 3R 98 &l
Y gg=e 8 |

HTH b INSTRT DT FolThy GHT a1y foTad IR W I9hT SUART a1 31 G |

TRy FEFIT D D (Tools of Motion Study)

1.
2.

nuoA W

fafe o gTHR (By Making Process-chart)
T st & ﬁ{(ﬁﬁ DI ITATHY (By adopting the Principle of Motion Study)

SEIE) T U P WIITET S (By Suggestive Questions)
Kstaal T SreTs ® gIRT (By Micro-motion Study)

ST (Therblig Analysis) 3T T ST & 17 MYURYT A<l B SA- Therblig &1 F=T &1 2 |
B g S A Bl Sl § |

fd ALFIT B AT (Merits of Motion Study)

1.
2.

3.
4.

TR eI FTTAD, STUANN Td BT dTell AT DI I HIAT 2%

Ig I Bl IMFdH IR JIad g91d1 © | T8 3P B AMde IR SN odl & 7 30 B & W1,
Tmelt AR SNOIRT & e W §ef <l 2 |

b3l & Jeif<d ATl & e § AerIdT bdl © |

AT SATGhdT dgTdT & 31X AT Bl HH HRdT © |

Y ETIT B QY (Demerits of Motion Study)

1.
2.

SIS ARG &1 qAT FAHA HT YTY 98 Il ¢ |
ffpl g1 fajie BIdT & Fife 9 sAd! Sied I T Ia91 Uv 2 |
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Y e+
(Time Study)

Y AT, BIRIAYT DI ERYT TP © | FHA JEIAT B A=< B H T dTel THI BT AT
W QeI fpar S 2 |

IRYNTI (Definitions)

1.

U SR (F.G.Moore) & STTAR—RTHY eI U VAT ARIh] & ol §RT IUTGH & ote] U Hfsha
B FHg H dfeaw IR 5 9 8 R

(Time Study is a produce to set production standards by timing operations)

TR & SFTAR—FTHY eI Qe U1 a8l a1 71 G961 37eq &, o1 &l faey

ORT BT =1MRY R

(Time study involves a careful study of time, in which work ought to be done)

fafesr yamm w=en (British Standard Institution) D AITAR—HIg faf¥re gemel & 3 fhy U TP
eIy BRI & Tl & IU T8 TAT BRI B BT G910 (Rates) BT Rabrs 1 FHf¥ed Ao Wk &R &1
B B AU MIeTD THI UdT BRI b AU ffdps] BT fATAY B &) B AU dh-1b 8 2

(A work measurement technique for recording the time and tables of working for the elements of
a specified job carried out under specified conditions, and for analysing the data so as to obtain
the time necessary for carrying out the job at a defined level of performance.)

HHY AT DI AT (Time Study Procedure) (Tylor)
THY 1Y Dl YOl bl 5 YN § dfeT S gbhdl a—

1.

oA N

FERa G R R v #51fe & fawa 4, 9@ T99 31ead= a1 &, A FHIed o U HR]
3R I HIE AT B |

BRI B MR AR g |fed fohar—aai § dfe iR I9d! faciied gl § fore T |
TA® fha—dwa & ol M 9/ &I S@HR ARy fora= |
UR=Teld P HIIBIT B X AR w1 (Rating of Operator's Performanc e)

BRI DI YR R & ol YA F9I DI FRFd 61 |

olT¥ (Advantages)

1.
2.
3.
4.

IR OGR! YA $I fAfed] &1 9 |

gUC] & AR BRI PR dATell D (T ABTIS |

STE IR 1T § 8w |
SAfHT B T qAT ID BRI B G Ao Wfid HA H TS |

L (Disadvanges)

1.
2.
3.

ISP MR & F R Ffdaad g &1 81d 819 |
g8 G DI [P IR & 7 QbR g% DI A3 W &1 <l © |
¥ IR 3(aT @1 3T R |
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39 gife fawaryor
(Work-Force Analysis)

arfemTer Nenfiied Sumpal | STﬂtlﬁ%Tﬁ[ (Absenteeism) IR &9 gRad= (Labour Turnover) a1 B ford
feiRa s\ Tw=ar § & Bxd € | safery 59 Afdd fAvaver &1 sreuyd, rRIvR vy & a1 awd
HE:GRIICSRCESL (Work-Force Analysis) P gIRT <= 19 2fdd sMaegdhdrsti &1 fHeRor fhar S g |

DI—Hlh
(Job-Evaluation)

ATl &3 H AESie Td HHARI & Hed 8U U 3d a8 98 Algd 8l A1 foRad, &1 9R I8
BIdT & fh HHar) U §RT UG @l T8 Hamsll & folt 8 7 ¢ Ui &rdl & 31Uiq HHan) &I fayof
U BT ARBR BIAT & | T8l U2 I8 I~ 811 & (& HHAR] Bl afayel o faan I &fik f5d amer
IR &1 SIR? 1 HHAR] B IR SHISAT @ 3MeR R afayol & S1e a1 S & H§ ol 999 &
3ITER UR T 3 [T 3TER UR? §H U 1 SR 8H B A1 | UK BId1 8 | P eI AHIC:
39 H e il (Job — duties) BT fITIYT IR Hedil DI ST Hewd AT YA B ATAR B ( HRAT GiAferd
PR © | 3T T8 el Sl Hbdll © (b PRI—HeATH HHATRAT DI TG B SR dTel &ffrgol & HeiRor o1
Td ITH] AYGUS AT JMER 2 |

AR DT [ ST aTel &gl & FeRvl o1 59 A prRI—qoieg &1 UgHia Jrd] el & JR®
auf § gar & | 39 faft & urgwlia vd e &1 919 favg & &f Isg 3RS &1 21 |7 1910 # agl
@1 Common Wealth Edison Company H \ave™ g4 fafe &1 v e @ | g9 UATq ¥+ 1922 ddh
SHRPT BT A1 TS HHT R T 1930 T gedq SABIR B RItel Hrafrl § H=Ral @ syl &
RT3 39 At &1 w5 S o | ER—ER |1 Tl 71 59 fAfe 1 Aee &1 WieR faar | uwher:
fgdia favg g( & T9a 9@ 19 1A 4 fJ6TH gaTT | offd SR § 579 w# =l § 39 9= 131
ITH A BB HHHA H I8 A vy |ifdd 7 g3 | I8 919 399 W 81 91 & fdb 99 1947 H Princeton
University §RT U HA&T0T fhar 11 5™y I8 W0 g1l © b 20 3 30 iR Huirl o g9 fafe &1
MRS TN fHdl ST oM | ] 1960 H I8 & Jae—HARDHRI -1 Udh FI&T0] & SRIF I8 il b Sl
g JAMHR B HHAT TADBT TN IR T&! © S99 A dad 3 Uferd & 39 IR GHSK © | 39 THR
I8 W B & 9 faft &1 wrgufa va fa & faer s/lRer # € gen 2 | R <9 # 39 faft &1 fawr
T U FreaTaReNT H B R |1 3% sileifie |l o afayel & MeRer & forg g9 fafe &1 v
far & |

P Jediwd o1 ek
(Meaning of Job Evaluation)

FI—HRTH A 3N T aRerd fAfe a1 ufshar A g Riaa gk 3=y I Hedl & g H
el e 1 HedTeh T ST B | 984 SMBR DI RATAATID FLAT3H H 37T BT IT Hed U B @ [oTIehl
fArwTee faf=1 Safdasti gRT fa ST 2 | Ui Reafc § Uie 1R &1 JedTdhe BT ST AT 81 SIdl
g & 9 BRI B T~ B dlel Al & &Iaqol Bl FeR1 A1 51 9 | 39 TbR B BRI &1 Jal
@ A= W A BRI BT g H R &gl BF1 A1RY, $HG FER0T B fAfe A1 9ithAn €1 poa—Hedidd
FHEATN 2 | TH MR W &H I8 Y3 <l 2 b 39 31 Area 4 s1fes afaget fiemn =nfee wiifes 3w &
BTl § HeT & B @l o 31w TRIRS 5 A1 <1few gff Y smavadmar Bt ¥ | 3 aRE B
T8 |1 g7 Bl ferar © {6 dIae &1 @[ H S S aled Afdd 1 UH Tell § U WedTad Dl Uh
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AR ¥ Afeh &fcrqol A= A2 | 59 UBR A [T ISTER0T FHIEd Bl Bl a1 H el B Bl

AT B ardfd dfdd & erfaqel & o w91 <0 2 |
FA—YAib B TRATITY
(Definition of Job Evaluation)

FRI—ATHA D GE TG RT3 THR g—

1.

S Q. gfa (John A. Shubin) & JTAR, ‘FI—HRTHT FoIgX! AR I AR & R0 & Igeg A
&8 (Occupations) BT ITd AR GThHI G, TRET0], TIHG & &R TR ARG Jo 3R
e & AIUF Bl Y IR U(fd § | Ha— J-ITh & J T 8, SHARI §RI &8RN By T
ug g el |

fov e Ua f&=Ta (Kimball and Kimball) @ IR, THed IATHA f6d G99 4 TS Fd Bl
Aferd Jo MREd w1 o1 U9 & & o1y a1 SR SMeRyd Aoigyl 8l 1fey, s fory
T Y I B ¥

IR 57 €Y (1L.0.) & 31e9T9 & AR, TU& Y ST Bl AT HHARI | Bl S dTell
JTUETIST I, FHIfRd HHARI B JAfddd JTIdT Ud YT &l &9+ | 9 =1, Rd o= va &
TN DI AT B BT IIF BRAT 8 BRI HedTh & [X°

S s (Dale Yoder) & 3R, FIA—Th U AR S G161 H T 39S FHH Frei H fafi=
BT & JAATHD Hod B A9 R H T gedl UaH Bl 8 | Ig MMeIDHI AR W T B (b
afehan 8 Sl dHenRal & 3fd | = g RV

diord, Jrearey, R 7@ RHHT (Bethel, Atwater, Smith and Stackman) & R, Fhed— eI
H JHIUT eTeaTdell H I [ T el il @ [ARelyl & HI—H1 Hdl Pl I Hewd AT Y
& P H FaRed FRA1 afdferd 2 (7

faferam 3R, BT (William R. Spriegel) & IR, FHd—Heddhd Udh ddb-ld & s gRT UH
I AT ST H U e B 3T Hedi A Joa1 a1 SR A7 3 b i & foraw I8 fafea
81 WY b 9 R & forg Bl Jrgdn arel S1He® &1 rawdadr 8 R

TH. ). Il (M.C.Shukla ) & JTHAR, THIA—HeATH D Hedl Bl AT Jo (R0 -t & forg
faf¥re o (ol & IR i &1 b= &1 B |22

SUYF f[aa 9 W 2 & $I JAHA [l FI189 1 TS Hd Bl 3 Hodi & qre H YA
BT JRATH B DI Y FRAT A 5 | 3 TBR Hd—JATh Hedi & b (Rates) 1 A€ 2 7 b wrd
R N SH-gEE & fH= B I b HHART 37+ (Employee Rating) &7 BT £ |

8.

10.

11.

12.

13.

"Job-evaluation (or job rating) is a systematic procedure for meaning the relative value and importance of occupations on the basis of
their common factor (skill, training, effort) for the purpose of determining wage and salary differentials, job evaltions deals with the
occupation and not with the employee holding the position." -John A. Shubin
"Job-evaluation repersents an effort to determine what the fair basic wages for such a job should be."

—Kimbal and Kimbal: Principle of Industrial Organisation, p. 665.
"Job-evaluation may be defined simply as an attempt to determine and compare demands which the normal performance of particular
jobs makes a normal worker without taking into account of the individual abilities or performance of the workers concerned.”

-I.L.O., job Evaluation : Studies and Reports, New Series No. 56.

"Job-evaluation is a practice which seeks to provide a degree of objectivity in measuring the comparative value of jobs within an
organisation and among similar organisations. It is essentially a job rating process, not unlike the rating of employees."

—-Dale Yoder
"Job-evaluation includes an analysis of job duties expressed in standard terminology as well as arraging the Jobs in order of importance
or payment." —Geroge H.E. Smith & Harvey A. Stackman Jr.

Job-evaluation is the rating of Jobs according to specific planned procedure in order to determine the relative worth of each job."
-M.C. Shukla
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FA—TAH P S
(Purpose of Job-Evaluation)

ooy (Flippo) Gl g¥d®d 'Principle of Personnel Management' T forar g ﬁ?, D Hedldh ufehar &1 q&
IEI HOIGY] AR A9 ¥ IR Ud dTad 3fJdhercl (Consistency) TG HRAT & |

JRTEERT 219 |G (International Labour Organisation) §RT fdhd Y Uah eI & TTAR Hedl AT
@ QI YE SeR © — UM [A9eyul dei & aMeR WR BRI &l Aruiere Je MURa B 3iiR fgaia aar

TR R M $T & oY AT 1 HER0T 317 |

Aree Td =ge (Lawdon and Neton) & IR P HeThd & T Ied (1% 8-

1. A & YD BRI B Fel T4 AT [daR0T U BT T ST RETT (Maint ence ) HRAT |

2. du= § 91 1Al &1 |ruferd geaiea w31 ud 39 Afued a9 @ fag gaifua erd fafe
(Standard Procedure ) T SRITT T |

3. AP BRI & oY 9o &% MURT &1, JacAs gite I | oAl Bl SFEd Joigd] & &Rl
TAT IROMHD IHTGDHII T AMEATHTT AT Bl AGS MR YR <A |

4. AR Y AT DT FHM BRI B oI A I o Bl a1 HRAT AT A= 011 aret BRIt
& fory =1 o= &v feRor &= |

AT HHATRIT BT TQI=II], AR M B ol Iugard AT a1 |
T & JATER UR HASTGR] Bl T &R FEIRT PR AI= H BRIRT A9 SHATRAT DT AT DA |

I, ARV Td S ARE D AT FARIRI & FHEA o MaeId IRl Suae BRI |
. P H gRadd 8F R dRI—a) H URddd dR" & oIy 3Mazysd wrl fafe dam &= |
SR ARTHT & AT ST 39 UHR T

® N o wu

1. UAP $I Bl 3T Gl B G H HedTh AT |
TS H & forg =mAIford 9a1 a1 AoIgR) &1 R0 v |

qa1 Ud FoIgR] | AT 1SN DI FIeSRT T |

SHHATRAT B IR AAWGT BT FTISRT BT |

A HHAIRAT & e & forg <= far &1 et &= |

AT H TP I BT AMfED o (MER0T B g Yo yATad u(fer &1 [ o= |

BHATRAT BT UG Bl Y@ FERT B o A GaAY Jar BRI |

Ja+1 Td HoTgX] IR & foly Ueh &amaes Ua e Il GaR &l |

W o N W

HHATRAT B IMMATTT (Turn— over) H HHI BT |

AT H YD UG D oY gaH Td Afehad TR HS FeiRor - |
AT —RT H FHATYIRROT Bl THTIRIel! IR I |

BRI & A= gcdl B FH Hew YT &R |

HH BT T 3T FRAT3] U AT TR [ S aTet 9 Bl Gl R+ & oY JeATcHD JAeR FeiiRa
DR

-
o

—_—
—_

-
N

-
o
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14. <4 BT B1 AUErS o AT BRA |
15, HHATRAT & FATdl bl fAHRIT BT |

P qaied @ (=
(Principle of Job Evaluation)

LU, B’ D AFAR, PR JATHT B yqg@ (=T =1 8:—

1. B Bl gD BT ST =EY, A D1 el | Hedeh o< BT Hedih g9 MER W g1 ST =1ey
b 98 BRI & Fuwel wres 7 f&d TRE 98 ¢ |

TRATHA & (o =T dca &A1 § 4 814 A12Y 3R I fazelyor A7y 81+ @12y |
q<al 1 =TI ie—Tia fHa1 ST =12y iR S9! T FRA 8l =1y |
PI—HITH o IR DI g TP AT 3 [FRIETD, THIRHAT T HHAR] 3T 81 <2y |
THIRA BT 30 AT & g i drd # R o1 a1fRy |

HA—HATHT B Y HHBATNRIT Bl JfEHTH TEAN U< B & [T I8 3Maeye & b T2 AR Ao

eIl gpR {He U far el & oy srewr faan S |

7. BRI ATHA ® T H UBIRAT U HATRAT H ardl B 9 Aifgd ol G qId Tal B a1y,
HI H Hod T4 T[T Hod b I H B qradid HRAT A1y |

8. dgd ANMeh AP FoigRAl FEiRa &l Pl =2y |

ol qeaiwy, my fafeat

(Methods of Job-Evaluation)

ASTGRT U4 da TRIN & 3TTd [l el @ effaraRoT & felRoT S9a Jeaia IR emeRd 2l € |
HRTH FhaT 7 I UBIRHA 31X e —aFe [39HT & Uep I S I+ IRIId H8l ST Aaball
g, @1 AfAfod a1 S 2 | 39 I6R $d Jedidd 8¢ Ud |fifd &1 e fHar Sar & €9 Subdl 4
9 GAfT H HHERAl & giae o afafera fear Sar 2 | 59 |G & 9a a7y gd 3rgHd al sl
g 8 olfdh sraegdal gsw WR faRivgi 9 @ole W1 od 8 | $d qeaidd &l yqgw fafedt foet 8-

dlore, Jrerarer, el Ud WdHHA (Bethel, Atwater, Smith and Stackman) = & HedTd+ &1 fafedl &1
RO 30 YbR fhar g—

o vk~ wN

(a) UI—A+ AT (Qualitative Methods)
1. | ool fawrere fafe (Simple Ranking Method)
2. ®rd aiffever fafe (Job Classification Method)
(b) gRHTeT Fvg=8 fafeat (Quantitative Methods)
1. g eIl fafe (Factor Comparison Method)
2. ﬁ@ fafe (Point System or Method)

T W(Stanley Vance) SESERIl Y "Industrial Administration” H sl Wib_rf fafeat &1 axffexor f=
THR fhar g—

1. A.L. Kress: Job Rating. Industrial Realtions Bulletin, No. 34 quoted by Alford and beatty in Principle of Industrial management, p.9.
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(a) JTIRUITHD q(f?ﬁff (Non-Quantitative Methods)

1. A= gt fwree fafe

2. fa=g fafe
(b) gRATTH® q(ﬁﬂﬁ (Quantitative Methods)

1. °ch gorn fafe

2. fa=g fafe
SRF e 4 We & & Fod Jedied &1 =1 fafedl yq@ 8-
(a) srofi—favee fafe
(b) affdxor fafe|
(c) ©ucHh gor fafe]
d) fa=g fafe]
A) Avft faurea fafe
(Ranking Method or Grading Method or Position to Position comparison Method or Job to Job
Comparison Method)
P AT B T8 Al UrdF T Axe A 2 | 59 fAfe & =i A9 P Bl [agelvor foham S
2 3R IR F fdaRvT IR 5 I € | 39 U S Jedidhd &1 SR YR Bl © | Hed [daRor &l
39 falf & s fafer=1 i &1 9@ Az g \%Léﬁllr‘\lcll & IMER TR B HAvieg( fan Srar g ieiq
g fAfE fHfl |76 H AT B BB HH H FARLT BN © ol¥ TG Bicd § a9 G, Fa4 Afeh
SIRIAYY] ¥ FaH FHH SIRIAYUT w0 4 | 39 YR Iz [ i & Jod &1 A199 81 B, I8 Al daal
ITpT ST BT 2 | I8 B B argar urd favervoredl ar 549 Se3y & forv wfea afafa g faan
ST & | fpdl 91 e &1 Aol &R A9y 1. fharet v fsmel (Kimball & Kimball) & R 711
qrdl BT &I H QG ST ATfel—
1. &I B HE (Volume of Work)

BT PY BfSATS (Difficulty of Work)

BT BT AR (Monotomy of Work)

2
3
4. ORGSR @1 MTaegdhdl (Responsibility Required)
5. TAdeTor P IMagIHdl (Supervision Required)

6. M U4 g ®I1 ATIZYhdl (Knowledge and Experience Required)
7 P B I (Working Conditions)

59 fafe & arivd wauerd fafi= fA9Rl & i &1 SviEe fhar Sar 2 iR w99 SUhd & i
BT IP! TP T LIS B JJAR S0 fHar S & |

RIGECIL (Advantages and Disadvantages)
39 faft & v o ey &

T8 faft BT MaR & SumHl & fory srfes Suge 2 |

2) 39 Al & gRT PI G-I PHRAT A BIell ¢ |
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3) g faft sH=nRal grr Mg T A B

(4) 39 AR gR1 ¥ T &1 H 980 8 B FHI I ¢ | A SHH FHI B JAT F9d Bl © |
39 faft & wafa g=d g1 2 |

9 faft & yqg@ Qv 28—
A€ 39 R H Pl 31 AvNY (G0 d=1i+e d¥Ie & MER TR 81 fbar ST | 3 399 AY(AT &

P TfSn FRITgT YEdl © |

2% 39 faflS W Al &1 o7 [GUTe HRa TR AT RS DI FRITEAT Al BT 5, A1 H S07 [Gurer
4 fdaTa yeryrd ol 9g A1 991 YEdl © $HB] BRU I8 © fb sde iy Jsif~e a¥ie wR aneRd
7 B} efdaa ot w emaRad 2 2 |

3 9@ Mg Afdad i iR eaRa 8 & SR 98l AfTd SHGR] @ 39T H B 6T JedTdh
el Fel fdha ST | |

4 e 39 Al 3§ I vedrd &1 91 911 51 7, 3T HHAR] 9@ faRIE $7d 2, Theawy d
Sirenfie Fast & 5 fAed 2 |

@B) Tffezor fafe
(Classification Method)

I HATH b1 Iz fAfe ¥ 2ol faurea [ & F9 orfa wrdi= = | ol Ao faft & i &1 gR
PR B oIy 59 fafe &1 vrgHia vd faer gor | 39 fAlf & Jr=ivra 9l el &1 gl JIgHd Ud A1eRv]
faa® 1= meRa Bl B | 39 faft #§ v 9¥® $o @1 faaver forgr Sran 2 &R fUwR ud Hed @
it (el fosan e 2 | Anféres Jeg & felRor o1 sl afafa grr faan sar 2 | g9 9w u)e $d
BT I FEROT BT ST € | 9P a9 B A= 37T dTel Hedi Bl A AUeR [F¥ed ol Sl 8 8iR
S& oy & M arel =gAan wa siftama erfagel @1 fRekor ff o= faan sirar 2 g9 faft & srgar u=
ST ST & T3 fa=Ty P & forg febar fotfUes SR, fha 1 HRIIeh - B1R] SR fahei1 fshaTe e BIRi e
2| 39d U il o fafi=1 w1t 7 dic wR ST afayel MRd o= o smar € Saevy & forg =
T & HIHDI, D], Ferre usTiReERAl vd I=d siitstRAl o1 agel, gai, f&da v gem o &
HHAIRIT H dic &1 Srar 8 d1 g Sof a1 a1 & o afayel @) Hife X MdRa & S € |

AR < H 39 faft &1 g it SRR wraferdi va fawmil | fasen ST 2 | gEq—eieR @ <ireifie
TfrsST=T | $HdT YA IaT—dhal ol fhar ST § 3MReT § 339 fafe &1 o 3ifHd |amsii (Civil Services)
& forg S aret &fdqul & felRor a3 =7 b T | 39 929 & ol det 28 #ofiy 918 718 | §77 9
18 Fforit GS(General Schedule) dIT 10 gforat CPC (Craft, Protective and Custodial) 59 foru EFﬂ—SgS Trg I
I ORI GS, CPC & A& 3TIe=aRol Iy = oY | 3MR$T & IIfARad a-d <9 = ¥ 59 fafe &1 g
foran iR erfe Ja1 & forg i S arel arfogef &1 Ao s 2q ema Aforal a1 felRor fosan |

RIGECIL (Advantages and Disadvantages)

9 faft & gq@ ov o 2

A€ I8 IR IRe srdem va favrn & fog srfes Sugad 2 |
2€ 39 fafe 3 oA YIHAT /B AT Fahel! B |

3€ g faf yrda vd W= 2 |
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4€ 39 A d 7% a1 o SSALAT &1 T JoATH F¥Id BIAT © |

9 It & yqa |1y o 8-

g I8 fAfE & =T geq—sNdR aret 3NEie U™l & fofy |der guyad ¢ |
2€ UB TS P B 3UETT P UR B HR dTell AT BT 3f(eh &1 T & |

;3€ 39 fafe & er=iva faff=1 @l R fafa= anf & @ w8 u(fq &1 mer =rifad 981 € | Uhela:
FHHARI R Taed a1 Feg qraqel Reafd I8 o) ifed Fwra= & 2 |

e gor fafe
(Factor Comparison Method)

P HATHA DI 39 A€ BT IfAPR JSTT 77 ;Eugene Benge) = T 1928 H a1 o | I8 fAfe e
HATHA B 3= fafeal o1 JaAa1 9 o7fedh 25 yd 3 A1 Il 2 | 39 f3fe &1 w71 ATSR (Benge
Plan) & A9 ¥ ¥ STl ¢ | I8 Al 59 RI(T R neRa 8 1% Us g H |9 °ucdh 8id & ol §o
3venali Ud gRRUMAT TR R a7 & J1 SHST ;$dg &iaqol 39 °gehl & MMeR R MR faam S
MY | 31d: 39 fAfE &1 gerd TR0 Agw@yul gcdhl B TGRI BT Bl & | I °gch Y (AR He &
[T PAT H HH I 3feH AT H YRS S 8 | AT R "edh [ gi—

IRGIR

(Responsibility)

9 gCh $ <A 59 d1d UR &I &1 ST 2 o 6] el b1 qR1 et H b=l SRR @l e
gl | 39 Tcd & I=id = & dre | g1 ?T%ﬁﬁ BIdT gi—

I & Al b g,
(b) AFHT AT TG & fory,
(c) T 1 ufshar & fory,
(d) T BT e & oy,

LR
(Skill)

9 UCHh H 99 41 WR A1 Q1 STl @ (o fhdl e &l YR1 R & MY fobe =g &1 maggepa el |
s =1 @1 affaferd fear Sirar g—

(a) TIeTT @1 I,

(b) 39T DI I,
(c) dATBIY gAY 3R Hfa,

B DIES)
(Effort)

9 HCH H q1d WR I &A1 A1l 2 16 5 $ B G99+ B’ & oy fhaet IRIRe® iR ARy g
P AAIIHAT BN | 39 Tch § 1 &1 affaferd far S 2 |

(a) Wfa®d srf & A= § AR,
(b) #AFIRI® v H fAfeq,
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Eauicaictiing
(Working Conditions)

(a) PI D Rl AT Fhel,
(b) Wfae AT eI BRI 3,

39 fafe &1 M =R €9, UiE A1 1 Hewdqul dedi (Key Jobs) Bl 2dw Rl & | T A4 3 Hed
ﬁ@mﬁ?WWWWWW@WW%IQWst%T cchcdl'?zfﬁ*-lll?iwﬁ(Money Rates)
@1 I | B G Bl € | 39 UBR $od AT &1 IS @ (a1 39 a1 W maRa ® s R Aecayof
$™I DI A & [ AT T & IS &TTYROT BT YA Bl wU 3 [HAT 11 § AT 81 |

=9 fAfE &1 3= =RV HewaYUl Bl Bl el Hifad &% DI AW geal § f[a9ad w1 & Rraa a8 fafed
B O & U® g2 & forv fasa=n il < 9l B | 339 Rerfa &1 &9 7 S8R0 gRT W &R Add B

$ USSP ;Job Factorg 7% Ucd @ fag sifewan gfiera
(Maximum Percentage for each factor)
g SREIRE (Responsibility)
(a) 3 &I & foTw 6
(b) ATl A1 SIS & forw 6
(c) I &I ufshar & fou 4
(d) =T BT e & oy 4
.......... 20
2 arqd (Skill)
(a) TIreTT BT 3magadhar 15
(b) 3II9d DT IFTTTTDHI 20
(c) dTB-IYT UgU= IR Ui 15
............ 50
;3 AT (Effort)
(a) I B &1 737 ° HAfgd 9
(b) RIS T § fAfed 6
............. 15
48 H1d I MY (Conditions of Word)
(a) PAT b GARI T FhHe| 1
(b) Hfae AT e BRI S 4
............. 15

59 fafe &1 1=\ aRo1 Agwayul HAl H T A §U Sad Wl (Scale) & WY 3 HT DI HqRA
PRAT 2 | 39 UHR Aewdq0l Hdi § FAferd 6 T geai & Mer R Y T &figul & AR Joaid
fFd ST a1l o & bcad! o1 fayel faan S 2 |
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IGECL (Advantges and Disadvantage)
9 faft & v @ fresfafaa 28—

1. 39 A & gRI 3HM $dl 1 eI | Jedidh (6T & |

2. U A v H A 41 g R BRI B+ a1l Afdd & Pd & JeATd o TR § AR ST Febell
gl

3. gz faft U &ved H drayel 9a- Ud doigy] ATl & AT § Rl U &Rl 2 |
59 At & yqg |y =1 g

1. g faft s/ wifed 2 |

2. g faft © wdfeh 2 |

3. 39 faff & ar<ivid S=a do-ia! fA9msl & SRl R A6 Yed & R ife 3399 a1 de-a faeisi
@ AN & B Bl e T8 81 Adhal |

@) fa=g fafe

(Point Method)

IAHE FHI H P JATHA B oY |aies yatord faft fa=g fafe € 59 fafe &1 urgwia emiRe # gar |
A yard fava & | T A 3BT TN HRAT R HR e | g8 ffe 59 Ar=aar o eneRd ' 6
A= Pl A= UAd TCh BT I He<d D AJAR g MEIRT A1 A99a g IR 57 a5l &1 gl
AN FAT & AR Jod B U Gl TR d3 5 qaed 811 2 | 9 BRI & ol g Hgeral G2l
TR TBT ST & foraH 39 Al ] &1 Ieeld Bldmaniaid TJAR Udd Hed Bl Heddh [haT STl
2| g 39 fafe | 791 TR ged /ey Ui Wid 28—

1. JRGTIE (Responsibilty)
2. ArgA(Skill)

3. AN (Effort)

4. Hrd B N (Conditions of Work)

IHRBT DI TR SeAfdgd BRI (GEC of U.S.A) U HHATRAT & P BT HeATdh [-FTorRead Teadb AR
S8 MERT fagal & aneR R el 5

TeH B M Iftaan fag
1. G 400
2, CISICAARSE L 100
3. IaRETRIE 100
4. INR BT ST 50
5. ARTSh BT ISTAN 50
6. BT HIA DI Y 100
A A 800

IHRBT B U 3 T (National Metal Traders Association) Sl W—H@'ﬁb_ﬂ B forg ey TS BT T
o g
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ueal o fag fAdRa fasg qen feh

e ERE facia T aqef LEC
& s s s s s
=1 (Skill)

1. TR 14 28 42 56 70

2. 3rgWd 22 44 66 88 110

3. UEAYA MR ufaw 14 28 42 56 70
I (Effort)

4. RIRS el 10 20 30 40 50

5. AMRAS e 05 10 15 20 25
IaRaTi (Re sponsibility)

6. = a1 ufepar & fag 05 10 15 20 25

7. |l 91 S @ forg 05 10 15 20 25

8. A B [ & foIy 05 10 15 20 25

9. I % H1Al B g 05 10 15 20 25
HTd BT MY (Conditions of Work)

10. BT HIA B S 10 20 30 40 50

11. 9 991 FH+ A7g SRkaH 05 10 15 20 25

F fag 500

9 UHR 39 fAfe & <d & A= gl &l 95 Ue fdd S & 3R ST TN S1d B for

ST 2 | §9 da AN &1 Feral 9 A= i &1 Jo a)d BRI &1 Gedid fBa1 Sl & |
AH—IY (Advantages and Disadvantages)

s9 faft gy a9 71 §:—

1€ 39 faft gr1 foban T —qeied o= faftdl @ o | 2 g © |

2% 39 AR & gR1 Pl & 7R Bl AU H B! TRl fAerd € |

3% I8 fAflt geq—wR & e va Haris gfasHl & g e Iuga fafe g |

39 faft & yqw@ |y fae 8-
g 39 faft sranfes nfew 2 |

2% 39 A gRT R &1 e B & oIy U YA TR -1 81T © | IfS U1 R e H 1]

Al g B SR A1 el 8 DI FHATET §1 I8 ¢ |
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P [THT B AT

(Advantages of Job Evaluation)

Aled Qg ATE' (Knowles & Thomson) & AR Hedl HeATdh+ Aulgy] Ud Ia ! §41 4(ferdi & 3 qrui
DI R BRI H IUANI BT & | AT HI—HedTdh -1+ QN Bl §R BT oi—

AE U iR S Ae@yYl $edi 3R UaT Bl &RV $HRd §U Aeh Ia+ T Holgy! U BRd © offbd ST
g AT AT, ITRGIRIT Td YT I 34T UIIT STl © |

2§ BY Al B Ia- aIRAMNS A HH IR R SIdl & {991 4 9 & greg 7 8 |
3g VY Ifdadl a1 3ifed gl 91 fSd & s geras) & Iy = 8l |

4% AGGY &Y SR Hogdl gi{ & AFAdr & 3MeR WR FRT 7 &1 Sirex axia] & 3feR W FeiRa &
ST |

58 FHM BRI & oY & ST arel efiyRor § 9diw =R 841 |

6% 1o, & SIR ISTHIId AI—WaI & PRI SRTYRT BT JFAF YA B |

FI—ATP B FOB A A 7 8-

1€ 39 AR & gRT goo aftqRer Sxaen @1 fomfor foan s e 2 |

2% 39 Ak 9 RAff= ol & anfs o o IFaRI 3 91 Jadl © |

3g 39 Al S g1 ASgdl o1 AfdaTd &30 FF-8 #d—H]1 Ud RIeridl &1 <rarfad e faar S A

2l
4g g fafe Argrdyet ard awa=d @1 ggrar << 2 |

5% I8 fafe HH=nRAl B BRI vd d-dd d gi{ ol 2 |
6€ I8 fafe FHaIRAT & FHATRAT BT FRAT BT 3R BT BT © |
7€ I8 fafe srfepR—ITTY (Lines of Authority) ¥ &= § HEIAI USH Rl © |

8F UB AR P B ATITIGATAR HHANRAT DI 9l H TSP o |

9 Jg faft sd=nfRai &1 ufdieror ue™ B B HRIBH B RATIAT B Ud STDT fAdbrT B § FEd
Ry( g 2

10€ I8 fAfe HaRAT &) ugI=ifd & B9 I FdRT w1 7 i Aeradr ue= &l 2 |
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IATI—4
vt vd garg gfean

(Recruitment of People and Selection Process)

HHATRIT B Al AT A1,/ HHAR] Y= Bl Hew@qol B & | 9l (Recruitment) T VAT Ufhan g s
SIRT HTd] MTAGAHB 3N (Applicants) 1 WISl & ST & 3R I8 ARAT H AMAEH Bl & forg Urenad foban
ST |

A1 GfshAT BT UL ART A (Selection) UfHAT | URFT Bax Widi &1 YT (Placement) & w721 AT
B B | 9T Ufohar 1 UR®T HHenRAT &Y | IR 819 & 1 81 oIl 8 | enfie ISR 67 92d dhed
Tt B 8 3R AcFR B JUBoldl AT SIFTHIAT BIah! JHT T I 371 3R e W R o) 2 s

ERT ) Sl ¥ e e ¥ |
HHAIRY] @ well

(Recruitment of Personnel)

32} (Meaning): TR & HHATRAT I AHIRG JITIBIIS DI &9 § XGHR, ITH oI SfId HHATRAT
DI WIS, ST God HIAT TAT I8 AT HIAT Al BeclTl © |
(Definitions of Recruitment)

%o 1. Wl (Edwin B. Flippo) & 3THR, Wi, HIdl HHATRAT Bl @iel & d21 S Rad SR & forg
MMAET B B foly UROT S AT WreATed &)+ &l Ufshar giel g [©

Sd QH, &1 (Dale S. Beach) & IR, Fual AT § #1499 ofdd  Tdi ®I 991 3@ doN e a1
Al AT 2 | 9l & A SUAR HHATRAT T Y Yol AT 11 21T 2 Forest |16+ ffaRead wHanai
BT IMITIHAT TS UR I8l I S81 IId B D [Z

Tl BT ST WTell Ual & forv S dwa § SHaAiRAT & Hdl BRAT 8 | SHATRAT B qH BT B Th
GERAITT AT & ATAR R AT ST 21T | $9 [olQ ATaeTS & 1 AR Bl Uep MiRad well ifr
(Recruitment Policy) B

HITa AATET TR I, Al DR+ b1 B 95 3fed Hewaqol SR H A U g, Rid 9l & A=<HId A
AfFTdT BT H U & forg amde w1 & oy gieanfed o S & |

1. "Recruitment is the process of searching for prospective employees and stimulating and encour aging them to apply for jobs in an
organisation”.
—Edwin B. Flippo.
2. "Recruitment is the development and maintenance of adequate manpower resources. It involves the creation of a pool of available
labour upon whom the orgaisation can draw when it needs additional employees".
—Dale S. Beach.
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3. dl. 9Bl (E.B. Flippo) & AR, 99l & TH A &THE (Positive) AT S 3NN )0ITcHD
(Negative) T ®U B 8 | RIifdh Al T O=AT ufehan & Rrad wv9en afeqail &t fodt ug & forg amae=
371 & foIg yrcATied fBar ST & $9a [AuRid g=d @ Ufhan &1 )ocid (Negative) Hal STl Tl ©
Fiifds §EH AMPHIY ATdaThI31 (Applicants) DI RATBGR HR AT ST & T FaAg, AT BT GG

P forar e 8 @
WAl Yool d YHIfAd HR dlel Tch

(Factors Affecting Recruitment)

Al B 1 Ulhar A1 oTlell Yo I A1 GRAT A GA I AT AT H T FHI—HAT TR e —3TelT
Bl 8 i ft yomrel @l 98d 9 e yMifad exd €, S U ged fefaRad E—

1 IUhH Dl TP (Size of the organisation) |

2. R WM R A6 ifid € S99 IH @) ISR €9 (Employment Conditions) |

3. 7d 9uf ® 9l & ford By ™ YIS BT YN (The effects of past recruiting efforts) |
4

SUHH DI BT B DI SN, a9 AT 3 T T o1 (Working Conditions, Salary and other
benefits given by the organisations) |

SUPHH B faBr BT G% (Rate of Growth) |
6. UG AT [ARIR ®1 WIR (The level of production and expension) |
7. SURIG & cATal M, ATHIRT®, IIST-Ifad deT 9ef e Ted (Other Economic, Social, Political and

Legal Factors) |
Hell g8 ifa

(Recruitment Policy)

FHAIRTT 1 9l HH F gd 9l & gz FREd o= o7 =rfey qon SRl & IR & Wl i
(Recruitment Policy) FEIRT @1 ST =12 | 39 UHR U a6 qol va gd o sl ifd &1 aner
/U & S, 7 /FRAT BT ITATaRT UG 9 &1 SMaeshdry sidl & | Wdt - ®f (MR &t a9
STegadroll H 991 Ara—ast Foig 9 TR §189 & HI Ud &8l HHANNdl & a1l gul faarR—faqsl & 91
AT I ST =Ry |

According to Dale Yoder-"Such a policy may involve a commitment to broad principles such as filling
vacancies with the best qualified individuals. It may embrace several issues such as extent of promotion from
within, attitudes of enterprise in recruiting its old employees, handicaps, minority groups, women

employees, part-time employees, friends and relatives of present employees. It may also involve the organisation
system to be developed for implementing recruitment programme and procedures to the employed.

U I TR S AreX (Dale Yoder) 7 for@m 8—wclt S &1 v srerfaa @1 7120 vd avgane (Q.1

and Q.2) Al (The recruitment policy is concerned with quantity and qualifications (and Q. 1 and Q.
2) of manpower)

Uh gt wedl Nfd &1 sneR =1 ol 81+ =nfag—
1. i, G B Ub pd XATH gRT Bl Sl a1fy |

2. W AFE GE1E AT @ IR BT ARy |

N

3. "It is process of searching for prospective employees and stimulating and encouraging them to apply for jobs in an organisation. It is
often termed positive in that it stimulates people to apply for jobs to increase the hiring ratio, i.e., thenumber of applicants for a job,
selaction of the other hand tends to be negative because it rejects a good member of those who apply, learning only the best to be hired".

-E.B. Flippo.
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IS B ATHI ATITIBATTAR Bl a2y |

T Ty g agss g+ anRy |

AT AreeR B8R @1y S uRafad gRRfa>l 3 1 & o 9@ |

Bl 7 ug @l Fgfad & ford STRar] sitdrl &1 Wipld g+l =1fey |

Tl & AT XA BT MR A Bl ydR &1 I snearad foRaa an #ilkgs =& <=1 @nfy |
Feft AT B 3MER WR BT ST a1y |

TS| qﬁ PHTI—fATIYUT (Job Evaluation) % <41 =R |

10, 9l @ T4 DI SF H ISR BT I I8 IGUANT fhd1 ST A1y |

11, 9ot I8 A IRBR @1 N & ey 2 |

12, it e ifa foeie 29 ARy |

HRd 9 Wl a1 feiie gef

(Historical Background of Recruitment in India)

R H g U9 IR e @1 RAT9HT & T YRS BTel § SE SR aHT STHd! B il R H 3D
HISHATSAT BT ATHAT HIfSThT BT BRAT TSI AT | RiTfh AfHD T 70+ 71 BISHR SN R IHIH & 7 TR
H T8 O o | 39 AR Se /RG] H B B & Reafad fl @R1g off | 1896 H i iR 1918 H
SIS DI AEMRI A SI¥HD] & 1 § AeAn &1 | sAfory Arferdl 1 Wl & fo sres—q) |l TR
@ AT DI AU AT | S AHY il AEARAT TAT SDERI (Intermediaries and Contractors) §IRT T HE|
M B | URPIS BTl 7 il gomell fAdeyol 71 & uRest 81 @) T | et Jomell WR sl @51 yarRyar
BT U9 TST |

B Y Y4 WRAI S H Al DI DIs AT gorell 781 off | 39 Yg@ wU A &l BRI A—
1. ARAG SIHBT B gardl UPfd (Migratory Character),

2. HEIRN gRT Hf¥dT BT ol (Recruitment of workers through Intermediaries) |

1. ARG Sf®T 3 yaRi Y (Migratory Character): SR $1H$1 @1 Gar=il UPa -1 9IRd B
el Tl 1 HTaw! orfews ywifad fan 2 | =i R g2t wifa €1 siffral @ gfd &1 uia re
T § Slely ST a1 9l &1 YUTTell Fardistai 37+ f2d &1 &I H Rad gY 3TUTs 3R fhdi—faa
T 9T BRd 9T I aId AN H A’ T |

2. Hegeefl FIK HfPpl B Al (Recruitment of workers through Intermediaries): 9 fpedT Qe
H SURTf W ge $U 3 Sfel B G R 7 o e fhdl ARl o A8™dl ofdl g iR sifis
DI HTH R A TAT SEBT B F S BT YT SR IW AL & 8 gal 7, d 9 fafe o1
Hegwell gRT Wt 'l STl & | 9l @) 39 fAft a1 9ga &1fee Ar=rar <81 B | iReg S99 @R1g uRorHi

W o N o kW

4, 5l & yarell T@wa 3ief (Meaning of the migratory character of the labour): 3ienfiie &= # 9gd a1 e # sifyew fal § &
PRI T | WY 99 I 39 il &3 @ Rl frari T 2 srerfq R v w1 S aRdl ® S9N R 8 98 i) wu 9 fRard
TE BT I SHD T WU BT B YIRATT (Migratory character) ®&d & | SETERVIA: WRA & 3eNfie &3 7 sifewmier sifie arior g
2SN AT o € SR g RI H Rl AT T wRa AHI—aHY R 9 Tial H died Y& € | S a8 gy yari € | A s sienfie
&3 BT YT TR & A | 3Afery 3Nenfies sl R 3rfl afenfies St (Stable labour force ) @1 14T Y&dT & | 51 Refay &1 &w
IR 417 BT Jaril WWTa &8 T § |
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q Farel+d A DI 59 Ol & fa%( AR a1 e SR $9 YoTmell &1 gl &1 §iq 9§ S Sl
T | YRA H TS YUTTell ST MR IGST 1 8l YR & I H (0TS e o |

=1 &3l H 39 7eavel 31 fAff= 11 ¥ JHRI Gl 8 SRI—3RER, [AR], SR (Jobber) A, Jabed,
CUSH, UBIRHA, SHAR AN | T&I e, ALl & U H As(dh (Naikins) 312dT GHaTH (Mukadamins)
HEAT dTell ARl ek WY Y&l 8 | DIl DI Wl H B B dTel SIHD] q1 91 & 3=l H B HIA
qTel HAHDT BT YT H I DT BTUH! BiSTs Bl ol | 30 BISHTS Bl &l B & [oT¢ B SeTUfT HeaReli
DI FERIAT ofd ¥ AR I ALRY GI—X & IM| H SIPR JHR D] DI Shdl HOIGR qAT TS| AT Bl
Tl ShY of AT I | 39 TR I Wb BT TTHT T T TS LRl I9h] B TR I o |

el yoTell @ QI: 7 d QY Uiy Wi & RH & e fefolRaa -

1. 9rTEl & (g Rl @1 yritd 4 g fafe <1 & 78l Ri( g3 & Fifd 9eavel gx—qR & yrwil 4
ST UTHIOT &3 & JhR DI B A1 & s o 8§ IR I 81 o1l & | I8 I8 JF 1T
& HIfeTd BT B A8 HRAT Usdl g ofl f~dH ®U I IuATadl a8+ Hdl 2 |

2. #fSi B AN JHR & U9 SH: AR AR © | S96] AT H &1 §B SR TIH (Advance)
% wUH T &l NN B | U] IR & Al A ol S arell SIRIRT &1 U VIl 91 &1 349 S
BT foIT SITaT & 3R Y & 39 FeuRedl &I ofd § 8 ¥&dT ¢ |

3. I IR AERU: faarfad siffe] o1 I &1 81 31feh I B © forad SHdT Ry den g
DI W B W AT ST A | R, [darzd siffe & 9 e R g e A 3 {61 1 aafaa
TAT SN BT o 3 & S 3T BT edsd 2 |

4. TP RIcHR SIS 770 AR JATTH H THHD 59 IR H BT R A ST 8 A1 SH [a=ddd
BT 819 WR ) dled a1 a1 ST |

5. IfSd ST H AcFIR U & oy s1fiel &1 SireR &1 Read o+l gsdl g iR 991 Rega & AcMR
BT 1 3R B ST © | I8 Read Wil & 999 U A1 1] ATIS oG] H U b & Wy
H F¥=d o) &1 S © | S (el W 99T S99 f6d @ QR | 71 A8 R Fahdl © | 3R
Ig V91 HRAT & I SieR S SR & FH (@ SIfHd qarad &1 A STl B <l 2 |

6. SERTH HIC MBI B WA UR R SHB] DI 9ell 8l S & FATTD [l & Y 51D DT BRIl
B AR & 81 faar S afed U S1fHd B 8 B IR @1 AT 8 SN SER Bl Afed I 3rfed
Reqa< |

7. @M ¥ IR—9R BT S (Termination) &1 UIRT ¢ SR 8 FTTd UHT BT A SIER DI g Wl A
Reqqd @& U H 31fed & YT 81 AHdT 2 |

YS! %79 IR (Royal Labour Commission): 3ITE! &9 AR =1 $ YOIl & QI8 &1 Idald gy o
T—THEIRRI BT U 984 J1feh YAWH & 3R A2 99 39 faRIvar 9 @14 7 Sor A SMvedieie a1
gl | ga €1 21, ffdl @ gRem W 4R aRE 39 ARl R & iR el 21 M el # a1 AR
BT e 3R Be-l 81 A1 3751 Al & §IRT Bl 2. 3TRR I8 <@l 7T B b MR Ui &+ & forv
DT BT YA IAT BT FB 9F Fad & ford Fafid wu § g7a! e w1 usdT 2 R

S QN & BRI AR §RT S 7T Ol el YoTTell 9gd S=aIyoTd Y&l 2 | 8Tl & Juf H 9 a1 I HIfrer
BT TS § fb 9T YoMell &l q1Y fd 97131 STV |
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woft gfsean
(Recruitment Process)
) i)
LAM® q L9t & a 1L <t faft v aaite
(Sources of Demand (Sources of Recruitment) (Method or Technique of
l J, Recruitment)
qTal (External) IMT<IR® (Internal) ‘I’
1. & MR q1 BT 1. VTR i 1. UM 1. gcger fafe
(Direct Methods)
A1 fageryo 2. foreror Gvemy 2. RIMRRO 2. 3ycaer fafe
(Work Load and 3. GO BRI B ROERE 3. ayd dHAR) (Indirect Methods)
work force analysis 4. SAE 4, qOHME HHARI 3. AN U8 B gRT 9
2. B HAT UA 5. T AWIRN & dHARI s g Reder (Third party Methods)
(Job requisition) 6. ﬁf@T‘j\ TRRATY ST 3TTS.
2. IS, AT ATIAT AR
e &1 AL |
7. fagmo=
ST &1 e o fAeforRad 28—

1. HM® I (Sources of Demand): TAUAH Ya=eh] &I I8 A¥ad BT BIaT § fob Al & fory
D AT fhas HHATRIAT DY MATIHAT & | SqD foTT STg Udh AT TRF BNl & 09 B HR qAT BRI
1 faeeryor (Work load and work force analysis) fhIT ST & | qd9H yawh a1 fasha &1
JTFAT M 8 Sl 3 aret g9 # 8rfl | S 9% & Scdred a2 fawa & ford smawe wHaTRaEl
1 AT ST S & | SQTERVI: Yo AT a4 H Yeb o1 AT T 99 1 A Il © | 319
I8 e fbar S & 6 9¥ | fohae 9v¢ &R 8 | gicedl diear 9¥ ¥ 250 a7 &1 891 ©
T gfdfes s gve ®ri 841 Af¥ed 8 a0 a1 § 2000 €S BTH BIH1 & | B Ud T 313+ (Time
and Motion) ¥ TdT Faidl & foh AT 8RS SR 4 v H Udh AT e 997 Adhal © 37iq
gfafes |1 e | =N oraxen # a¥ H U A NSA g9M @ oy 200 HERIE SonRR fgad fR
SRR | I8 ST WR eyl ¢ | &9 91d @ f 9+ g=ifar ufafes 81 emid qen 579 9§ go sruRerd
T2 | NS ST @) 3 ARl @ Sifhel W Uyl FeAdl 2 & 8: WEId SR BE|! R Fel S
2 T9 9 3R W R B GATs ©U F Tl & oY AaedS 8 [ AMaedadd] I 8: 3ffedh Feradh
gl R e fodl S | 9 avE 9 &1 |1 @l 37Uel 215 SR Fgad B0 SIRAT | 3/ I8 <=
ST &b U Sol-AR fhd TeRId $+ol-aRT Bl =101 9 <9 9 X9 Gahdl © | 379 Gersl &
I AT 9 A YT FeAdT 2 b Yo Sroll-AR oW1 17 HERID Swoil+RIRI Bl Faf~=d 3 Favd]
2 | B9 9 )8 U 17 SOlRIRI &1 STaedasd] TS | §1 17 SORIRI &l S8— & ol Teh G Soll-aR
@1 AR BRI | S avE XA AU v & forg 215 HEa@ SONRIR, 17 SSNfER G Ua 4=
SOIIR &1 eIl R | T aRE A, Y, TSI Nlfa 99T & HH=TRAT B ART BT A
SR ST R |

THI AR §RT HHaR) fa¥TT &1 Maead $di & IR H gai| SFer) & Sl 2 forad Rad ugi &
TR H HeIS Al | v A gai< fawgd 89 =2y |
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A AT (Job Requisition) @ T SGTEXV] I8! I d g—

HHATRT BT AT BT BT AT

IR IR S AT feqi Rras Safdd o SMagsIHaT B

BT .o | e

M e

314 B Bl b1 faax

AR K - K SO

JATIYID HHART BT ATH T BT AT T,

eIy o7 RIRIR®, IFTITT BTG e

A BT qETY

I HH PRE0C arell degdl EREECIIES

FIT IAAE % H i 827, BTN BT TP,

BEITEIR AU BT o FEATD e

FHAR A9 & gAT 3q; wil &1 Ea

G T GTT BT TFTH.ois e

fEaTe FIH BTH I Tt s

BRI fqaRYT (Job-Description): B fageivurd<l THi3d dedi o SHaR & Gferd w9 § brd—faavo
(Job description) TRIR &A1 & TEH BRI (Job) B AATTHIIS AALAGAIS & wU H THI fARITdmil HI
FE T QX TR 1 A 2 | AR AUR] H—Drd fAaR0T § A, UK (Post) & B B Upha, <1,
IR, &F TAT F A BT GAfST dAT qAYvi faawvr giar 8 | drA—fIawvn, F1f (Job) @ wHEfEq
BT 8 7 % o9 afd 9 R 99 a1 (Job) R fFga fan SRR | $1d—f3avo1 (Job Description)

IR HR BT ST A A1 U7/ BHAR] o= Bl B (Job) & v H HE SHGRI 1 Bl & T
qq F91e faumT (Human Resource Department) 3 Pt (Job) WX el fdd ?-IQ T PR AP | B
faaRoT (Job Description) @ & FHA M Ry o1 @ &—

F1d fJazor @ ] 99

(Job-Description Specimen)

S.C ENGINEERING COMPANY, F1d fqaoT ST A AHAT
PANIPAT
&1 ffw ST o STRex AT YATG—PTE.ooooo
fawm PERRAUNIEINIL SIRAM......c. FA— . ...........
LI o1d @ fad 16 §9 TP A7l B WO A G M
fravor éajd"ﬂ SITaRg® RIS AT GRE IS
wrafed @t B HRAT rravaS
2| U8 e o TR 2|
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geafeeq a1
Cap]
ATIIIHATY

1 gy

fafer qon wp, w2l =etr i |
1. TF-gf4—20,/40 T 3T |
2. MRS Afdd—ar=a

3. fu, Afecd, whd 9 i
PR DI A |

4. IUYAT @I BT BT @rfid
BN BT THAT |

5. HATgHIHIER dT =g fAeror
fafeat & g HIT B &THAT |

1. =AdH FRIET § BRI A |

37 Afaadl B GReTl, SUHH HI T ]
Tl B B NS & IR Hg

fARTY S

2 w@ﬁwﬁ TP TS TEP LG5k A

3. qefeTd o Al 3, e Eﬂﬁﬁa? ...........................................
T BRI TR e
& | ATATAR T

1. ot arei—ar | LGS S S

2. °USl & ATAR Aol | I BN H TR

3. 1% 9 AP 1.15 B, AP RS 11y O
gfd goeT Ao |

4. Bfegdl ¥ MaeddHdl Ued W P FATATD oo
BT BRI | DA GRT.cooore EE G

TS HER, AETID THIRH, ThHIH |
3Mg—20—30 T |

for—gou |

AHIS—5'4" | 58" A |

BTd JUAT-TIaROT (Job Specification): HTI—fAavvr BT G~ W&l d1d (Job) I BT B, d8f &1
JUEN—fIaRT (Job Specification) ®1 T HHAR! A BIdl B | I8 fIav01 HHAR! &1 yAg MR wvar 2
JoIT I8 WY FRA1 § b FHARI § R YAaH IFaard 81 91y | Tefdd §t. fiwferat & srgar—uamrd
ET—fIaRvT BT B T ©U | BRA B oI MawId {AdH BRI AR ARl 61 faaxor g 8 [©
SHH AR I TR ARG Td ARIRG AR BT [IaR07 I8 2 | FA1d il dHAR] Bl F=1d IT Al
FRA FHI BRI fAIR0T & A1 8 BRI er—faaRor &1 ST HRA ¢ |

AT (Specimen)

BTd AeT—faawon
(Job Specification)
o1d B
Ty HATY form ) 331/ Trrrard
Ffgarfea
FITTTHD oo
112 A
LT o OO OO U OSSOSO




83 A FHTET ga=e
TR E 2T 2o —
KT 11 2 1 £ OO

TIPS aHard —uRemH wy 5 g
T e
P 11 1 7|
TR . 00O
1) 1 SO0
LT ® 1 1 2 0000000000000
LT 1 11 2000000000000
VA = B | S
8. BTTITEIT. ...
ST 1 - ) L OSSO
qlal (External) #H gIfeRT @1 Tﬂﬁ G |

1. AR BRATAT: ST B B A § ¥&d 8 J 3791 M A MR braferd ¥ forar < € | o7 34
ISR SRS | 96 WU & U4 o s1fid! &1 gfd &R dadl & |

2. e v femedl ok S dfeisll & W 1fid wRa BRI U =T Wiell JAM! @ gfd
PR Fh ¢ |

3. qUAE HHAR @ RuBIRe: Hfi—al adae HarRaEl @) RIgHIReT R T3 SHarRa o fgad faar
ST FHT 2 |

4.  SHEG: FEAE] B gRT AWDT B 9l B ST Fobell © | ST SRITTR D] BT oI (U= Jaf g
2 3R fHfl +ff wven & Raa e &) ga= fierd & sifi®l &1 a8f 49 2d 2 |

5. Y GRRMIS B HHAN: HHI-FH) I TR A HHD BRP I8 A HHANRG] B TT DI S Fbell
2| 39d ford I8 awds ® b <Al vl & daar) ur & 99 98aiT 8 |

6. ¥y TRm: @o Eai¥ie SRR 3o ewl &1, 5 e @) srawadhdl B, U T8 Rars
Ed B | SP] GfId B AMTeH ATl AT A HHAR U T Fhd ¢ |

7. fasmus: adwE @wg | SHaRal o Wl & o fasimos &1 g @6 srfed fan STar € | araartie

Il dTl Ffaddl &) ¥l & ol FaER—9=, Ui | fasmu= o 9 8 | fasimu= fafe s waren
WIHT BT JIR—UAR A0 &7 H 81 Sirdl 2 |

Wl &1 =R Ya

(Internal Source)

U 3] Hell I a8 BIdl & oTd I=iid HRIRd SHd @l dHarRal § 4 & 9l | grrfiedr &
ST © | STd SUhH b 3f<x I Af¥h,/HHam) 7 el 1 wdl & a8l 19 &1 Sy far S =nfav | E.B.
Flippo & TR —YATa-ATRIe HLRARAT BHI UgRT U JeHTRAT DI &R H &1 AT BT BI BTl § R ATKIRD
s 9 e E—
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1. e A ¥ & YS dXe: A WRAT H AT HHAR] YU B Al D] UGG BB Y U§ W
e 3T ST Al 2 | S8 BHaTRAT BT Fdel SHhal e © |

2. IR BYP: HFA & Py [QUFT BId & Afe I8 Afdd A [ 3ffShg 81 al Sh! a8l d
AGIDHAT P WA TR WAHIR fhaT § FehaTl 2 |

3. WAYd HHARE: AR D13 Yayd HHARI TMawd Aadl @l 8, ! 6 SR 8 gell o &
TS ofl, 3R 3/ g8 HHAR! B UR AU {1 A18dl 81 dl IH&! Y H1 S Fhall & |

4. 9HE HHEIRET @ R td ReaeR: gda s9aiRal & A= vd uRaR & g 4 9, gfe 9
JNMEALIH AFAAT TG 8, AT SH—I01dT D1 YT B 1 Fhell 2 |

YT UG AR BT fadR & goi| = foar T 2

1. wgd fafe (Direct Methods): 3 fafe & sravia it ety \veny, araa¥ya fafdy v, gawe
P 8T 9 arel TRV SMfe T THH dRd Al Bl ol § |

2. IJgge fafe (Indirect Methods): 39 fafe & sr7id Wl & fod geg wu & fagUa &) T
Sl Sl & | AR U3, N1, gReeH, Smadniie gl e | Wl & forg Ao & S © |
fasiu= @1 ufc (Copy) a1 GeI—g1 & A1 TIR BRAT AT |

3. BB G 31 fASMU (Blind Advertisement) &1 YA ¥l & oIy el & | fA=Im09 &1 IR &4
qTel DI FRJAT BT A9 AT o7 7 IdeltdR "Post Office Box Number" {31 SI1aT 8 | 39 fafe &1 g

1Y AT TR GRAT & Bl 2 |
LI

(Promotion)

Udh Sfod yar=fa ifa (Promotion Policy) HI-q Hﬁlbd/ HHART T (Personnel Management ) T Udh
Hecqqul 3T 991 Haheh! © A IFHT SN 3MER TR FATIT ST A | YD HHAR & oIy FHINH BT 3MHY0T
HE<ayol BIaT ¥ | S SHaTRAT /$11e] a1 it # A eafdat &1 g+ faa 1 7191 & 1 3 SfAhi,/ danRar
! (¥ed wU 3 /o Fecdrdiend il | Afe U Afdadl &) JaeE | qe<drhiar Q-1 T8 8kl a1 SHd!
PHRITAAT IR -1 Y91 ISl & | TR & HRYT HHAR]/H A SHFGRI AT T & H1 BRI BT 2 |
Y1 BT 312f (Meaning of Promotion): ¥bIE, FaliY 3R BT (W.D. Scott. R.C. Clothier and W.R.
Spriegel) & STAR—FIRI( fhdll HHARI/$1fd BT U BIH TR RIFTRYT (Transfer) BT & A1 S9 31feH
T AT 3ffeh IRIJAT aTel] TR (Status) T&TH AT B 2

M @ik ared AR (P. Pigours and Charles. A. Myers) & JJHR—FURII0 ¥ MR Bl HHaR)
DI U g, BT, Afeh RNARTRAT, 31 3TaR I1 T, ffeh Fyorar dor faviy WU | 9¢1 g8 a0+ a/ASIgR]
P WU H A BRI YSE HIAT BIAT B B

39 UPR YSIT fAR=R e drell fderg &1 a8 UfhaT (Process) & fOTI® §RT BIg HHART YT HTH 3R
Ug geoidl 8 | Y919 | UTY: 3ifSd da-, Shdl Ufde], 3 fd¥R, d8d¥ eRIId, 38T B dIdTavvl, Ugd
Y 31 IR, HF BRI & T AT 6] GFATT YTl Bl ¢ |

I @ UBR (Types of Promition): YHIZ fIff= 3MeRT R UId YHR BT BT ¢ |

1.  99de (Horizontal Promotion): TSI Udh & YHR & BT & 3 HI Wl & o forfus o
(Clerk cadre) ¥ 99 BI< Ug aTd foafi®s (Lower division clerk) Gl a@ g g1t forfu® (Upper
division clerk) H UG HRAT 31qdT SMUH 318eTdh (Office Superintendent) P g YA HRAT T |
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2. g YA ¥ Eaq YHIYE (Vertical Promotion): 3 YHIYE & 3783 &1 &1 W4T (Nature of
work) & ST B | O Ml & UfReTdh &l Y= & U UR AR B o] |

3. IR f39rM 9qI=fd (Inter-departmental Promotion): SH UGI=IfA AR & T 91T & g¥R
¥ ¥ AR dRS Bl ©, I Sl A18H,/e€ad (Vertical) 9 H &Il 2 |

4. fo9rig 90 (Departmental Promotion): SXH AT & Tdh &1 fA9RT # U&h U8 ¥ g UG W
RIAT=aRYT fhaT ST 8 | A UTT: ¥HAS (Horizontal) w9 H 814 & |

5. IR—HIF qrell YSIHfd (Inter-Plant Promotion): 3599 U WIH (Plant) I IS WX THIIH bl
SITAT & | S99 FHde (Horizontal) TIT @184 (Vertical) GIH1 YHR & YAIIH AffAferd 81d B |

TG B U ﬁﬁlﬁﬂﬂ TS TGS A B 12y | IR E| (Promotion Programme) T 3R
dSIT=p 8141 =12y | 399 ATorT1 § f=forRad 9 8R arfalv—

1. PR—TIgetyor, f4avor Jorm afieRol & o7eR R UGl &1 GHed Hewd MeRa fear S |
2. PBHARI B I B HedTh B BT dRIbl Fed fHar S |

3. I U & Rad B WR I8 M1 1 =12y b S (oM SHaniRal | WR1 ST 12fd] a1 HHAR]
I SR | 9 (o | 0 SHeAR] & UfRieror o drTd sfe Bl A1 e H @1 S e |

4. YII & FHT Uferor @) sgaven W @1 S AR |

ygi=fa Hifa § freafafeaa sl &1 |\ fFar s afgg—

1. 1 IR TSI B (o SHATRAT BT G T84 & aod= oAl § 4§ fhar Sy a1 arew 4 |
2. TEIHM B 37ER T B |

3. U UG & fordl fari—fohe Arvardiell Qe oigwa &) Mavdddl © | 99 HHarRdl dl I8 udl & f&
e It ®I UTW B R S8 UG &l off g |

4. HHAING] BT AT B HedTh d=1+H el TR fHa1 SR |

5. UM Aed dSfHd MR UR &I ST 912y | UeTaTd, YISaRT 1S A &1 T8 YT bl HHATRAT
& HAS TR GRT U91d TSl © | GIHIT § HHARI B AT (merits) TAT GRETT (seniority) ST DI
21 Sfera "8 faan S a2y |

L IBIGRY|
(Transfer)

TITATIRYT H AT [T ST 0,/ HHAR] BT HH VR B 3 UG, Uh—] (ST, FH ASIX] /I, Th—HT
B MY, |AT UfIET aTel U8 IR Udh I ¥ §R WU W 49 ¥ © | RSN (Yoder) & AR —TRIATTIR]
¥ {1 HHARI BT U BRI A IR D1 H (971 SRR H HH1 A1 gi( & BT AT BIlT 2 2 RIAT<IROT
H YSI 31qdT YgTaHfa (Demotion) A & U TR ARV HRAlg AFAfed 8T © |

RIFTRY & BRI

(Causes of Transfer)

1. UG HROT (Administrative Factors): T & ¥l fa9RT § SHATRAT &1 HHI d21 §av fawm
H IMITIEHAT ¥ Mo HHAR BIF YR AR {1 ST 2 | $9a 3felrdl v a3 @l 3fq 4 e
B fa9rT 9§ o/ 99y do fhdl dHIRT &1 YW1 S 81 8idl |
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2. AHAIP! BRI (Technical Factors): {3l T fa9ria &1 &1 S avg W g™ & oy faviy Jrvaen

T HHATREAT BT AR HRAT TR 21T B |

3. HHERI Gfag (Employee Facility Factors): HHARI 370 TRy ffdl Bxe], URRARMAT & H1RoT
T IRVl & ford 3ded B Adhdl B |

3. WX AeNfie = TR @ B BRI (To maintain good Industrial Relations): HEATRAT BT
UETRHTRAT | ST 811 UR 3120dT Ueh fI9RT H &1 & ford srgugad R 8 R IHraRvr fan S
H

UG—3g-a 31T YG—3g-ifal
(Demotion)

1. 312t (Meaning): TIGTaAT AT IG—3TGHf R I I Afdd /HHAR] Bl IIHE U W BB VAT Ug
39 9 B Sl $F STRAII@, BH a0 dei BH UfAeT arell BT 8 | S AreR (Dale Yoder) & 3TJ9R,
TIG—37g-fd (Demotion) ¥ I TH VAT US &1 W &, FOTTH STRETRIG &1 4 Il 8, STafdh e
H ug gi{ 8Icll 2 dom ue—3fadfd ¥ ug H FRmEs sidl 8 R

2.  UG—3FHAfT B BRI (Causes of Demotion): UE—afT & fr=iforRad yq@ wRoT |
() HIIR I IS TR FdIgoi-db B T8l B 8T 8,
(i) PHHARI B FTATHA W B W &fed B & ford,
(iii)  3Tfer UG BT G 2,
(iv) PHIARI gRT ATIH Jrgal @1 <41 Sl & acdq9H ue & o maeds &l |

3.  UG—3gAfd DT Y9I (Effect of Demotion): TS I ATHINTG Sildd TR Udh @ilw doll Udh gUs
2| ST HaRY & ugHafd &1 Sl 8, A9 S9G a9 9791 W oXgdT © |

4. (=T (Principles): Ya=b] /FaTIISTdI BT UG—3TGH (Demotion) S GUS &  SI&l db AT &l
Fo AR RATTh SHA HHANRTT H 95 3feh A< Therdl & | b AT 39 SRR &1 gRATA
Jg=ah] B HRAT Bl IS Al 98 Ara—(daR & 918 Ug—3a-Ifa &Rl A1y | 39 FFae § AIfd [y 8=
(e, ARIEd HHAR] DI U1 FUHTg a1 BT YOI SaER Y BT alfed a1 f[IKgd Sird & 918 &
frell PHARY ® geHfd ®f ST ARy |

Hargfas

(Discharge)

AW 3 AT U HHARI/ AR DI @ (Services) b ATERVI—AT T SHR RART AN B A=<
ATER /FHT B 9 B | AT,/ A FRITerT 12rdT Fardioid T+ §261 1 HRdl & | fhd] HHaR] ol
HATHR T4 [T STl 8 T9 HHAR ORI, GATER IT AJATITSA Rl 8 | Aafad | T fdars
DI Bl /HHIYA D forg RIS YoITed (Grievance Procedure) I HgIXT foram <Trem B | SEILEHN HHART Bl
SaRT B & & JTAR 9gd b B B |

dQarfaa &1 yHE
(Effects of Discharge)

AT HHAR] DI 3T BT DI e BT TSl 3, S —aRISHIRT, IRETTHHA (Seniority) T TSI, 1T
g9, UTdISve Uhus &l 81 31T |
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HAl @ Tab o gor
(Comparison between Sources of Recruitment)

il & Tl § 9 I 9T WSNHTHTGITQTH,Q—S’W,W@Taﬁﬂ?ﬁﬁﬁﬁ(Rmmitment)ﬁmmﬁ
P GV, RGN IH TAT $TH IS & A1I FHid TR R Bl B | I AHd Fared—vawd Bl 9ol
3 A T TR ®Sl ToR |ad @A 18T | AT FHIET gk B FaraH Jdl Aifa 98 g 8 o
AU IS & 37X I 81 AP /HHATRAT Bl Wil /I fhAT Sar g | I MIRed 1Al & il Hre1 I=7d
T A1 S8 98 Tdl DI STUHRIT A1RY |

Wl & 98 Tl BT START B I8 fI9Y wU F %R IR (Lower Level) 39 910 ®I &9 § T
912y f Wl BT fARy 10 SUAMT A R S RBI & | 98 10 S0P dIoiR H Suae 3 7D1 &l gl uR
AfepTer wU A R ®Rar 21 S fb wuw. S "9 (T, Malm) = 57 arferer & sy fan 2

Recruiting Practices Position in the Labour Market

Degree of Tightness in the Sources used for Area covered for

Labour Market Recruitment Recruitment

1. Most loose Direct hiring Immediate vicinity

2. Intermediate Unions, Friends and relatives Part of an urban industrial
private and public agencies area

3. Tight Adpvertising, nearby special The whole urban industrial
sources (colleges, private area
agencies

4. Most tight Labour scouting Regional and nationala

qrd d 9df @) fafd= fafeat

(Recruitment Practices in India)

HRA ¥ 51 T Ardoifd &= @ el § Sif¥d]/GHarRAl & ¥l @ [Af= aRih] BT Fev R & 918
IR H 9t & 131 Bl 3regd @) gfag o gy & Fr=falRaa v |7 fanfsa fean s | g |

1. IS & "R I B HHB] Bl Ui |

2. 9Ecll AT SRR HHART IEH] |

3. ISR UG A arell fafdry e |

4. FMHRAD ©Y T BT HIF aTod TP (casual callers) |
5. I HHEIRAT & fAEr v RedeR |

6. fATOe & gIRT T |

7.  SIf¥di b ThaR AT |

YR 75 T2 ATdSif<d & & ISl /Se § dHaIRAT & ¥l & ford il dXId IUATT 9 & 8 39
JPR &—
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frspd

qRd ¥ 9dff & ads

(Recr

uitment/Practices in India)

93

ﬂﬁﬁrﬁ’cﬁa—ﬁ

|
(Public-Sector)
ATET—3=Td g1t
(Iron & Steel Units)

1. 3B RAD ASTIR YTad HIA

. . .
ARY SN geprgat

(Heavy-Engineering Units)

1

qrel SIHDT B Wl (casual Callers)
2. AMTER uAl A Qg qax Wl | 2

3. JPY[ vd S-S B A
D19 |
4. SR SWHCRT & GIRTHAT |

5. faxenfoa afaa (displaced
persons) ®I el |

6. BHATRAT & A vd Reaari
@1 el |

3

4

7. BT R o1 AfFdAl BT RrgwriRen

R ¥l |
8. STR U B arell fafdry
FRTAT & GIRT Aol DA |

(Conclusion)

. ISR SWhaR] < ¥l |

. 9181 U9 3R fasimo=i gy 4t |
. BT UfReToT—aRATS & gIRT ¥l |

. B B ATIS SMABER BT
RyooprReli o= e |
. SYCYA WR 37T dTel HHAR] |

. 3 ATdT(~Teh ARATAT I el |

I
IESIRAE]

(Private Sector)

ool e & Wil &) dIs

FIFST YoTTetl T8l & | /O

el H g AR @ A

1q RedaRl &) 9t & Sl

H

s AfaRad SfH® o ot

HUgE AR

() fasmo=

(i) IFIRTHR

(iii) 7= vd Reaer

(iv) Casual Callers

(v) 8Dl HHenRar et
RAeBTReT O Well v |

T HRA | Zﬁlﬁ ?é'f‘l 3 The Employment Exchange (compulsory Notification of Vacancies) Act, 1956
& AR YIS HarTSTd A1 FrRvEell B Rad Il &1 939 & oy 3 ard U | AR Sried
(Employment Exchange) T (e SR B, ST UTI: ST AT & [ HIRA & RISHIR SHeR Abel A
B A0, Y BY F FIS AR AP HIA HHARA] B T B H, YXI a8 FUHS A8l 8U © | 98d
| IETERVI BT Q& W S §AT & (b ol H ARAI s B wcli Tl H BRIRD BHaTRAl & B, R&waR
Jort fasmos Wil &1 v T 91 gam B |

il @ Tl o) Sugaadl

(Suitability of Sources of Recruitment)

ATTATRIG e § Ui ol fore guf & dier S Hear 2 |

1.
2.
3.

STg Ua+eh (Top-Manager): SN HETYE<dh, ScUTGH Ja+edh, fa<ig yav=eh i |

HER Yawedh: S [A9u yaesd, Ao aee Uawedh, ol M= e,

Th-o! faRest: o &ienfie SONfeR, Sared fadN Ua=d (Product Development manager), fohee
=, anfe
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4. g gess : O THAeTd, AWTHRR, Bty Ydwedh, ThIvA 3Nfe,

5. AN HHANI : O FId, TISiUNe ol

6. PREM & BRIR |

FHHAIRAT o Fgfaa & forg fraforRad weff & T Sugad w&d 2|

1. 9% Y§%h (Top Manager) : (i) TR gaI=ifd, (i) ARty wrrel 978, (i) F=arfl qen ufe=rn
HeTY, (iv) fasmo |

2. HORANIg YEed (Middle Manager) : () USI=Tf 9 RIETR0, (i) a1l qon gfaanf dwery,
(iii) fasiTo, dem (iv) yawed f3reror ey |

3. a@re! fa9ISdT (Technical Experts) : (i) TEamfT dom yferansf wvmy, (i) Ta=a! e dvey,
(iii) fafiry wRrel 778, qerm (iv) fasmoe |

4. f~a¥rg 4s=® (Lower Level Manager) : (i) Ua=dia 16707 B+, (ii) T=IR® UaI=Ifa, e
(iii) fA=oeT |

5. AN HHEANI (Office Personnel) : (i) Id BaE=mRAT &1 RITBIRS, (ii) JoTR Shax q2 (iii) fasm |

6. BREM D BPRIR (Operative Forces) : (i) ISR TR, (i) 519 99, (iii) HREM & S0 TR 9T,
(iv) I UieliedhId a2 31 ienfis ufdieror dws o (v) I dHarRal & RiawiRe |

=I—ufhar/gra ufa

(Selection Procedure)

T Q9 H STal HHATRAT & AN DI el HF HHARI qIoR § UT9d 81 & 981 gH1d &1 TARI 78] I
R S AT SR /T DI foTaT STRIT UR=] STl Ueh Rad I & ol BOIR WII—U3 31l & d8l Afehad
BRI HHAR] Bl GTd BR DI FHRAT B & | GAT DR FHIA FRAT D1 IGHIR—11cT (Employment Policy)
D1 TSI TRE A o1 AR | HHARY AT BT HTH 95 Aawd 1G] & RSP Jawedh gRI1 #Affdi & Fwafed
ST AHRITAT BT AHAT BRAT IS & T4 ATEHaR S HDi & Teld A & PR U] Bl © | A DI
32} Bae Ig T8l & b U AR BRI (Job) & o FFeiRa Agan aren sufdd geax fFgard R a1 oy |

3MTel g4 fAfE BT UHTa FRAT Bl TSIBIC /ST DTel FHRTA TR TSl 2 | I HHARI 7 hddl IdHM
HRIT H AT UV B & Y B 3MfUg AR Bl Yf § IR—ATE oW Fehell o |

g1 BT o7ef
(Meaning of Selection)

S ATreR (Dale Yodor) & &al 5—FgATd W IR FHITIT AIb:] & ford faamifa IREarR] § 4 Semes
faxaTg < aTel SHITART BT BICHR 37T B B ABRIHAB (Negative) AIER W 8 | $HH I8 0T H=A11
Isdl & f ug & o o SHIgdRl A ¥ {59 SHITIR &I B BRI BT JaWR 31 9 |2
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g41dl =g+ gfshar @ ford yreu

(Model Procedure for Effective Selection Process)

|
HRI—faweryor 1. grRiAT—u=l & i

(Job-Analysis) (Receipt of Applications)
| 2. YRM$ guevey
(Preliminary Interview)
PRI + FHrRI—amer faawor 3. URHI-UF &id
(Job-Description) (Job-Specification) (Application Blank)
A ® 9l & T4l B rdd AR 4. FANG ¥
I gat oY TS BE (Psychological Test)

5. RUSRY (Interview)

6. JAURTY Td AfadTa TSR]
(Background Investigation)

7. ff~qH gV (Final Interview)

8. YURATSOR I WIpld
(Approval by supervisor)

9. SlFesl Srd (Medical Examination)

10. 317HT (Induction)

JMEH T § HHAIRA & F1d & ford 791 SR 5y I 2 |

HRI—fATATT (Job Analysis) : TdYLH A0 7, YIHI—U= TAT HIETHR B RIS & oI MaeID qe7
TPHH B © [T HRI—TA%eryor fhar Sar & o B T+ SR 921 eRi—faearor e fod o
2 | PRI—AaRT H {5 S arel SR, YA &1 ST |l dof I3 &1 fawgd fdavor 8Ia1 & a1 SrRi—9H1Y
S BRIl B PRA B [Ty aedd AIATS] B Al Bicl & | I @l 81 gra u(fd 7 sraedddr gsdl © |

1.

grfaT—u= @1 U1 (Receipt of Applications): TRAT §RT UG & fol¢ AHR—U3 ¥, ATTATRIS
qA—afh1e § fasia= fEar Sirar § | S d1g unef, 19971 TdaT—9=1 =T &l HoTd © | MIgH—93 T
BT, IR Ud &S YA 9= TR &1 ST dTel! 9oTTed! B | ITfeRii & uref=i—u=i &1 Ut &xa dsi1d
JMER TR BT fAgrvor fhar Sirar 2 |

YRS HETDR (Preliminary Interview): SR S H 980 $HH HLAR 3ABI TN Bl © | A9
D1 E S 918 YU B $I A B A & S BT ST gRT Al & 91 & | {B e
STH GRT UBTH A HT B BTATAT H UBTH FfTd w0 I S B FdRAT BRIl & 70T B < THI YhTH
oI aTel fdkd & URMRID S DRl & 9T AT ATk hl B o F & $HR B (ST I 2 |
UBTH T BT B qHAIY ga=h a7 39 I8 fHd] ygwed & 1899 B a1 S & il 9% <d
T GATH AT, AR T Sid BRAl & TAT HB U2 YV [dohd 8l AN Afdd DI I

TR TR 1l feam SIram & den 8= &) uhE < fed o 2 |

Y= @i (Application Blank): Y AT U W1fAT—0=1 6T TN BRAT 8 S Yii—u Aot
qrel Bl JAFART T I YA HRAT TSl © | VAT sferd fhan e © b urelt & gafed uxds ofasad

"Selection refers to the negative practice of aliminating from among all the candidates considered for possible employment those who
appear unpromising. It involves making a decision as to which of a number of candidates for positions are to be given an opportunity
to work".

—-Dale Yodor
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STHGRT TaRd w0 H YT 81 b | SHTIT FRAT3N & UIHAT—u= § FHE UTS Sl & 9T o 9T
T U YO S © | 519 J UHIH WRER 3 ST & dd 591 F41 Bl S D1 Sl 8 qAT ATH AL D
AT ol R drel UTRT Bl gArg fban v & | afe wiedi agd a1fe € q9 s A e wwn
# yeft g+ fory o £ |

feT grefH—u= (Application in Blank) ! TR & UH | 81 8 | BY ey urfert & forer
(Education) IT 3JHd (Experience) 3 fassrg § srfew SIT9AT ATEAT ¥, Exdg ALATY Unskilled
Employees &1 Hcil =T dT8d] & ol SH AeIford Arvgd1 W 3ifed a1 a1 faan Sien 2 | gaferg wedf
BT UG TR RA—TAT BT U R FRaT E |

HAAA=S GRET (Psychological Test): THA—U=T # SUYET Ui T AfdTdl HI S TR eATdT Il
g der forRaa 2% foram Siar & 3R s [eradl I I8 ST ST & b 9fasy § g wfed a1 gaer
BT | 3] FETIAT | Intelligence Achievement, Interest, Personality anfe 1 AT ST & | g folRad
BIaT & d Afdd g1 ol T SRT & 3MeR R ey faret o 8 | afe ey era—uferera Sie =g
forperd famy ot 70+ sraxerati #§ ¥ e & ded B |

AcFR AR (Employment Interview): IS 8 BIs H¥T IT GAT TAT B S HHATRAT &
A H FEDHR BT TR 7 BT 8l | T§ A1 Bl A Uraid [ 8 & A1G—12] HIH © | T
R A1 Fo ATRII] BT dIS I91I1 AT § SN Interview oIl © | JAfSHILIT: 91 BT 1 TN B
2, ORI 3T I—3telT &1 & fA9ivsli & WY S99 Ue & SoalfehR) &l 399 afaferd far idr 2 |

d uR¥y U9 AT JIEHRT (Background Investigation): 3Tf&he Yro=—u=l # a1 a1 31fed
SRR Afaadl & ud |/ S @ 5wl @l S 81 | A S¥a QR USR8 Aahd © I1 J I
USR] R o ITRERI Afdd B © | M—U3l & A= & d1a g1 gQ USRIl & uiel=—u=i g
IfFTAT ¥ e AT B I (997 § gude &I Al 2 | 59 Jvg § IEer) Sid a1 81
Bl S HIAHR Td S & o1 81 Jordn S |

Jf*TH §USRF (Final Interview): UTefl & fAf=1 ulerorl qem qol ulRe vd S99 favy § fawqga
TSR & 918 dael Swal YRR BI, a1 @9 {61 S 2, I ek & for) garn e & |
39 3ueeg ¥ Uil 9 WIER U9 B R 9 TR 9 ad & o g |

YURATEoR P! WP (Approval by Supervisor): ITd H THI UUD AT H FURATSOR Bl $B]
DI T H @ S Mg R®ifdh IA 7 I HHARI H M o1 811 & | AT 96 § FURATgoR ®l
JSRIT TRIT B I9 31T UhAcT B Bl AfHR BT 811 a1 | IS 9IS | S el ford1 ™1 €
TP R & g1 ] T T BRI BT I AHR BT ATRY |

el TET (Medical Examination): §URATSOR &1 AT UTK 811 & UL HHATRA] B A1 STae]
A ST TS S & 1 S A Sfaex BT JHAI—YF oM ] Bl Sl & | UHT ST b i
g dIfh TR § HHOIR AT SR I8 Tl el @7 3TUeT ¥avel HHANT 31V |

AN (Induction): STae) Sifd & gwarq wift &1 I0G UG UR T ST B | 519 98 37U 918
3T & A1 S T—-1Y 12t Vg Yaweah fierdl 8 | S 71 1 Ud S1a=eriali &f ATH BRA1 81dl § | HEaw
B | S = HHART & BRI B BT &7, T8I & forv fhasy e 7, draterd & 9, drafera
@ AT, DU 3T BT AT, S BRI BT AT H 78 3N Idral el ¢ |

31 # g&l feg&IM olla} (Hindustan Lever) # Ya=®i @ g9 o fat 3 wfdra wu 3 e @1 8 R

RgI <liaR H U 19 HEIH d1& Ueb YAl 9918 STl & [TH Bl & dyel hHaTRaAl, Ui &7 H BHarRAgl
D1 AT, USH[KI, TSR TR HHATRAT B] TR, YK D1 AT T T FRar {3 T SHaRaAT Bl 6]

6.

Management Development in Hindustan Lever, (1964) p. 5-8.
—P.L. Tandon
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fearg T B € | 98 g wduem U T & sl gR1 Sirdl Sl ® e w918 gRy saa
SitE Bl © | 59 Al 3 SifF @ SMER IR GRAT B ATILIHARN BT A 1A Sl 2 |

HAT B TG BT Ul T & 1 g [+i¥ed fhar Sirar 2 b A yawep Hel 3 urud fbd SR |
JAYH B Fa&T € ARG 1d Bl IR Q@ 8, AR Wl 8 b DI HHART Jdweh g4 ST Dl
AT AT & TAT 1 B S8 © | SAfIY HF H 3728 RIS arel Wiuh o URM™E FA1a G ufdreqor
@] FIRAT T AT IUFad UT I qTel HHAR] TR AP Ugd A | HFIA1 aed Al F 41 YTl &
Ug & fory Tagadi o Wil HRell | AT TR & oY ST, fISe a1 31 &3 T dd-al 9 g
(Degree) X ATl TAYdD el DR © | FATd B THI HLAT AT DI Ul e [SHANT DI Afeh Hewd
< 2 | v fafiy &3 S T e, B, SRR, Seiied, FiRerd! anfe & yawedi & forg &
98l Td B 3R & <Al © | 39 forg 91 # faaura gareaR—u=i # fasaq feu Sa 8 aon grei—u= 141
ST ¥ | I8 I8 91d e < A 5 & o ge gfad @ R 100 wmefe-us gt g 2 g
TRII—US Bl e a8 AT S AR Y AT AT BT R B & So BUT gl UfA1-u3 A
T ST © | 39 W—u3 H et g Dictsl B [IRId @IR1 I8 & F—1el 391 39, Siid & ufd fdar
TIT g T8 U 3T BId £ | 37 W gY UBM @ RIS §RT S 618 STl § T 39 gl @
JMER R 1 T AT PI YRS eI & oIy HH & I BRI UR AT ST & | T8 FIERT]
ATeTTHR (Interview) BIdT & RITH UIERN & AT 319 9 fddra @) Sifd &1 ST 8 | St wmeft 399 Aneied R
H ARG T 1 E S AfH FIEhR & oy Sr e & IR HRITed U eIl STdl & | 31~ Al
ST ART H 1T 8 | U 9§ AlcdR UR MY YR &l 88 & g H a9gd( o faar S § aor
% F8 B TRI—IRI A TS BIHHH Aol W A1 911 € | S §O a7 9 &9 QU 9 € 59 ) a8
S B IR Sed YgEh] bl SURART H are—fqare B € | I8 Gawed IA! e Bl e & qefl
DTS BT &l Hd | Tg T a1 7 & 21 € qAT 37U Bl W FIfSd B 2 | Tal UAD AawT Bl
JUT—3TIT AT  ~T<d [SIAT DT AR UG [T STl & | AT BT FAIEI T HATSDR, ST 59 A2
are—faqre # IuReIT BIAT & TT HT & LIS d! BT S BIdl &, Sl TfIAfedl &1 Jeaid adl
2 | 39 aI5—fda1e & 918 Il Ush AIEDhR BT & STAH Udd Wi Bl |8 FAIde-eh S o B ¢ |
i~ gema & fgeia T # 9ga ara il @l Ue AEeehR a1 @ IR Uel fhaT ST 2 | 39 9T
H BH 9 BH al GATdd, AR U FaTeld a0 39 Yawh 8l © | 399 AfaH FE H ol wiedi feiRa
TR TP Ugd UTd & Sl g fordn Sir ¢ |

9 U(fd B1 qw ¥ Wy B [F R i’ F 37l gAa (i 31 SifthaH Wi Sl 9 IR
T BT U 161 & s Sl A1 g1 Y S0 1 I8 199arT 81 b go1a IR © | 31TST ST |4
gL AR 9 U(f & frerfi—gorcdt u(fy @1 v e € |

HAIEATCPIR YT UCRY
(Interview)

aref

(Meaning)

HlATHR I o g8 faft g s sranfa wieft & StRefic S9e IagR a1 I9a ol &l g1 faa
SR |

HIEThR RIS & e 4 3ff<aH 07 IR ugae & Uah it 2 | s+ wedl /i &1 qR) g g1 Sl
2| 98 F1 A1Ed1 §, F1 Sd1 8, I A1e(H Ba1 ST & oI S 37U ATIH! YOI [T Fad S Pl
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3avR 3T ST B | 39 UBR AlhR gRT Yawd o weft 31 aRRes wiftg # gfag gl 8 | a8 SR
(Applicant) 3R SITd (Job) & STIT & I MHA—ATHAT HRIAT B 14T b reqhs a2 € (L.P. Alford
and Beatty) = W HET B —

IRISHR $UCRS] &1 Se2, B (Job) & forg Urefl a1 qem refl & forg BRI (Job) &1 Iugaaial MR ==
TR

HIETPR P S
(Objects of Interview)

A1RE 1. BT (Maurice B. Cuming) 7 IThR @& 74 19 S22 9y &—

1. urfl @ Sugaan SWd ug & forg ureff @ Sugaaar & vy | fota aw & forg ueft & ar
H U SIFHRI Gd @Iod= & o7y F>ire 1 e o |

2. Tiefl @1 Ug d1 AR & IR H G G0l GRS |

3. Uil @I ¥8 W B O {6 S Ug UTK B+ & (7Y U1 Ol BT [&@T BT YRT FaR Y& b
T E |

SUCRE] o1 U Bl (Art) & TS o1 SUSRR o aTet AT H g A1 e -7 o 1 e/ sraedd
g, ifd Uil Ueai a1 {6 YR o 1 SR ol &, | wiedl &1 Argen & IR 7 [l fory o 8 | v
U U4 3fTa3 guerey H Uil &l AFIIS Bl Ug Bl ATeIHAIsl & drd diadel g0 fear i 2 |

qETdR ® (=
(Principles of Interview)

R & R B g1 wu H 34 fAgHi & $oF & IR dF 9rN H fawrfed #vd 8—

1. S, 9l € (W.V. Bingham) T 1. 1. R (B.V. Moore) & 3TAR AehR & R =
S
() AR H g4 g Uil & IR H YUl SIFHRI UTE $R o+l arey |
(i) HEA—THAT (Job-specification) & 3MER TR TP YA TAR B! A1RY |
(i) PR & foIU THpid a7 a=en de uiefl & g w9y fear = =anfav |
(iv) e R | wrefl & i@ ¥ Al e fBar Sg 9 {6 s @afkm i giq®ion ¥ |
(v) EAHREG DI U Jod THI A—31Q &1 DI AYAM aT2g 7 & agqR—ard! |
(vi) WEAHR & o 3 UIfdri &1 Giag 19 d+1 Qa1 S, d1fds a8 3ot IR H g1 SIeRT

THD |

2. e {9 U9 919 Qo 949 (Paul Pigorus and Charles A. Myers) & AR —URIETHR &3 A
Td I8 AP 7 b HIedR & (92 el 3l [i¥ed &= foran Sy don 349 fafeai &1 1 Ff¥ed
R foran Sy Ry S99 Il 1 UT Rl SIRIT R 39 JI9R AIEchR & T R(d 59 IaR
S

@) HIETThIY HI dIdTdRT (Setting of Interview)

(i) &b R (Interview)

(i) HTEITChIR DT Fd (Close of Interview)
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H1ETChIR Bl dIcdTdRI1
(Setting of Interview)

qTeTTchR 1 JIr) & forw fa df= 9rd oTos) &8—

1.

YT & GfAT (Privacy and Comfort): FIEHR STal dd AT 81 THId § qU1 ARTASIS
IATGRYT H a1 ST A2 a1fch urefi HeA R & SR RING oI AAIde-ie Giae Aegd B 30+
T TN BT YR R G | S I8 AR e fte 8RETH (Paul G. Hastings) 7 Ude fad 28—

TSP IR Bl I8 AT ATfed o arfeaprer uiedl A1l & ARIPR & QRTH BB AFNID T4 DI
Rerfty # & 2 | S 91T % ag wreff &1 glagome Rafa #veq@ o < | 39 meft o Ara=msi &
gf faaRar g191 a1y | gafw A1 dob, 31d TRl & AROwh H WielTch Rl bl IR FIER WRTd
SS9 T BT uRE™S BT [P

fasI™ &1 |1 IAERYT (An Atmosphere of Leisure): AIETH R &l Wl | U9 Y8d FHI Sleal
TE BRI =AY &R 9 8 J8 Q@ =1y 6 I9e) ofy sl sy weff 9 3| «1fdg, Anefcmra
1 U1efl BT AU T[0T USRI B BT GA AR U&H BT a2y |

TEATHR DI FFYAIRS ©Y A R HRAT 91T (An informal Opening of Interview): STEThR
BT IR FHITAIRS ®Y F IId—aid I 1 A1V | 399 U1fi &l A8 U9 IR fHerdr © |

MY-NIaT 99T¢ XS WY (Establishing and Maintaining Confidentiality): STTeTlchR <l gIRT Uil Bl
qaT <1 =12y % 98 S §® w2 98 MU - |

3@RIE BT 9 BT (Freedom from Interruptions): SETChRGIT bl AMRY fh a8 9 AEHR o
8l 81 a9 fhedl 3= W I1dd F Y, 31 BIHTOl IR BdleR ° &Y | 39 Uit &l 4 § IR—aR eTdh1
SRR

HIEFTh R
(Interview)

—_—

2
3
4.
5
6

ARG §IRT GAX AT & Tl AR 3R TF=IT BT 919 Ydhe HRAT a2 |
ged Uit & 39 ISR g8 Wy arfes uieft @1 drem @ forg g el |
AEg-gde yidi HI 9 el S |

g3 dei ¥ R (Fact-finding)q® ST |

g1l & e @ ATl IUD AIER Pl <@ Y |

AT R & 9y fewfordt (Notes) forat a2y |

HIETThIY BT A<
(Closing of Interview)

1.
2.
3.

1ot @1 gferd far Sy 6 o9 AreTes R FAT 819 S JET 2 |
g1eft 1 URMH & IR § Hd T Gad1 &1 TR, garT §H |

O Bl A1eTTehR 9 Uieft & 91w 81 3R Uil H1eehR Ma+ ¥ 918x S, FlellchRebd! &l arfed fb
Ig Tei BT JRTH BN |

"An interviewer must remember that most applicants are under some strain during a job interview. He should put the applicant at ease
if he can. He should be considerate of the applicant's feeling. To a considerable degree "the interviewer is the company" in the minds of
many applicants. It is therefore poor public relations for an interviewer to be brusque."

—Introduction to Business. p. 177.
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4. (National Institute of Industrial Psychology, England) ERED W—ﬁaﬁﬂ IS (7 Point Plan) I
2 foraw uieft & fasgg 4 g SiMeR) g 81l 28—

()  @RIRS TP (Physical Make up): Wi § BIg TRING I T8I BT A1MRY TAT IHD! MM
(Appearance), Bfg (Bearing) 1T qrell O g+ arfey |

(i) SUAEAT (Attainment): Wt F NeIfOTD R ATaATRAIG UfNeror I FrIfxa Syt fha &
TT S e 1 gva B |

(iii) fI9T BfHAT (Special Aptitude): T UIfT FANN BT H B AT 87 STH Sl B &Il 87
BATHD AT TR D &HAT § TAT ARIRS Fgore fbai g2

(iv) T (Interests): STDH! Bferdl ARG € AT HeATHD, aif(d & AT IDAATHD ?

(V)  ¥GHIG (Nature): Wil &1 WHTG 3= AfdGA] & YT HAT 87 FIT 98 GARI DI YATAT HRAT 87
a1 refl srcAfaTaRy 87

(vi)  greff BT GIATENYT (Circumstances of Applicant): W12l & TR BT ATATARY] BT 87

AT gI&To]
(Selection Test)

3T & YU | FATd U0 BT Hewd d9gd M 81 M1 2 | A URIeTvii 1 ufared Aqraerie g
& gIRT BIT & TAT S9HT YA Ve & AII—W1 BIAT B | 9l U & fory Ifyd aafad o) qotrer # 3 uleror
HERI® Bl © | F1d GRIET0] R F9Y 711 a1l Bl &1 @1 A1fey—

1. 9o & fafe faeaa=ig e =y |

2. HRAEN $1 gA19 Sifd fAgeryor &1 A1 W R g e |

3. ORIETYT fAfE BT R g9 Al & YRP w9 H AFDR g1 A1gd 9 b WIEU= (Substitute) |
4. A TRE S9 Afdd & g Y S, S wierr iy, @rgEr o faveryer wrf 7 et 8 |
5
6

URIETOT BT DI TR AT B TRl Td YA IR ST |
. o fafe o1y At qen gaifad gen anfed |

7. ety fafe =grafad gad gmfores g9 @Ry |

19 TG0 B YHR

(Types of Selection Test)

TG TRV B eI DI Gfag B Y | 1 IR 9 5 {9 fear S g g—

1. ARIT P &9d1 B A1 BRI b AT g&0T (Intelligence Test) |

2. IIYAl TAT DI Bl ST B & {TI—IIAT YLIET0T (Ability or Achievement Test) |

3. fafy drerdd @ ST &Fan &1 719 &R & foI—Ygiki uRieroT (Aptitude Test) |

4. 3 WIeTI—
()  Ifddc gero (Personality Test)
()  GeTdr uRieror (Dexterity Test)
(iii)  Tfrsfe UReTul (Interest Test)

1. gf{ TQ&T (Intelligence Test): 3 UIerol 7 U1fl &1 ARG T BT B FHIEIRIT BT AFAT TI0AT
ST A B | I8 TRietr ureft & HFRIG WX (Mental Calibre) &1 Il <79 & ford fham Sirem & | 39
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RIS WR B Sire H yiefl &1 Ao ToA Tb a1 Bl & iR gi{ o1 yqe el Afed qeare
fopar STrar 2 |

2. QrIdr 9NET (Ability or Achievement Test): U1eif &1 aciar= Avarer den faldy &= § s urd
el Argan B, &1 Jeaid fahar ST 2 |

3. UgRI GQETT (Aptitude Test): S RT Uil & Ul g8 RIS BT UGl I BT UATH HAT ST
g a9 fo gwafa Irvgar &1 gar g S R Sferd ufdneror faam < 9@ |
q4 YR} H Ho—T—g o0l g8 Iradr] el ¢ 918 a8 99 98d fawdrg ol 8 A1 781 | 941 YdR
&1 GGt ORI, e T, AT G+, Habi~adl AT TR 3MfS | $91 Haadh] URIer0] §RT S1d fda
ST el 2 |

4. WNYP %A g M o, Ad BIiid (Joseph Tiffin and Earnest J. Mc Carmick): P ral
H TYgRT IRIETT $9 91 BT Hedidhd dRal © o e Afdd o1 gare yfieon & S a1 i wri
®I AEE B 39H ol g8 eHar € a1 e B R

4a. Hfadcd 9T (Personality Test): 39 TRI&0 & gRT Ut & AN 3iR wiRaRe Siaw & T
H AP DRI UK B Sl 2 | a1 I1efl &1 Ak HR & oy Sugad 2 A1 81 a1 9 IRIeT0]
H il 1 AraATHD [ARTSArRll w1 Al STIAM RIS © | 399 Wil &1 o fdadl & el s
R AAT F=— =1 URRARKRIT 3 Tgdd BRI B BT AFAT AT Il 2 | 757 wredf 1 ofwl 3
T TR AR S A1 BH AT ST S IR H g INIET 3faed [y S Ay |

4b. TETAT TG (Dexterity Test): S8l IR IRIRG 57 ST BT 8, I8 URILT0T (TIID BT & | 3
TeToT | I8 o1 far e 2 fh ureft erae gk ek IR @1 wfafafeat @ d wRar 2 |

4c. AfBT THAYT (Interest Test): I TRV & gRT A¥_d FIATT UG BT B Fvae H yrff a7
S BT UaT IR ST ¥ | 980 9 fad U ARy w7 i 78 | | afk 9% 98 e R o
ql S BRI BT WR 1 B1aT 8 | U Afdd 99 adrg | ) AUBhol T8l 8 |

qiEroT o WA

(Limitations of Tests)

HATILAT D URIET0] W@ H gl T8l B AUy s A1 1 IRl 8—

1. oo Ffege! 8 dad 2 |

2. T URIECN | HGO YOI Bl A eI AT ST Feball, SRA—URSH BRI, GRAT B Ul qUhIar] A1 |

3. BEGR AfTdl B 316 I T T8l fhar S A ¥ |

4. TR ARID AT aTet Tl AR Tl H§ a1 TR SaR Adhd & faeg STl TRl foh I R
#, w1 H Sugad (8

5. UG il @ ewdr &1 Sfed Jedid mavad e |

6. 39 TRIETUN BT YA B do! AR 8 R Fhall © |

WA AT ESIC] ¥ IR (Distinctions between recruitment and selection): ¥Rl T21 ZGIE ¥ ffarlRad

3R B—

1. UPfd (Nature): WRdl # YT fhar SI1a & 1o fAR=T Al A MR UM & $2gd i 3 9 U
AT Dl WIS ST g 3Tde <9 & foT¢ ffid e URd fhar Y ST 3aeasd Igay 9 & | 39d

8. "Aptitude tests measure whether an individual has the capacity of latent ability to learn a given job, if he is given adequate training."
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fmdia, g @1 ufthar # Suere Yt @ fafT qRieml & gRT I8 uar o e ® o R
BRI BT DI IHGAR 3P HIAT B A1 YRT B FH |

SfY®DIOT (View point): YR T AHRIHD DI & oA+ 1fed I 31 U il &l i fba
STl & R4 3Taededs IFadmT &1 | 9 [AuRId, g1 U AdhRIAD G190l § Rifd SHH ATawIdh
AT el YRATRR H 9, 1 ¢ U I B TR DI BIS IR, 3 31d YRR Bl f=—1=
TRIETRN & JMER WX IRAIG fhar STl & |

I (Objective): IR BT S 3ffed I Afed A7 IHART Bl MBI BT 8 a7 |,
TG AT ST |eb, offh AT BT Iee A SHIGARI H A Hael [l & 9 AR Bl 1 ©
S SMaegd AR F [dsrg B |

BRI B fHE (Type of work): ¥Rl U i fohy &1 &1 & ORY 991 AR & U=l &1 @4
H BIeT o 9&dl 8, oif g &1 &R fafdy Avrar @ It 2 | 39 9% aweh, faevsl &
eIl W, T HR P DI PR ¢ |

A3l @ WF (Scrutiny of the abilities): ¥R &1 gfhar § gaaresh s Qvadret &1 ug @)
JTUferd ARIATRN & W1 W e BT &, 3R 79 MMdaH <dl § ST S o] b STH A dh ARIATT
© | STdic gATd UlhaT § I8 FHIE oI (e rgwdl e Yo gara JAfEpTRAT & gR1 =1 fBa1 SIre
gl




EATI—5
gfr frates g9 faara

(Career Planning and Develpment)

gi1 RIS ga e HHART U G4l a1 | gHEfed f[aReRt ©iaR &1 9F il § | 930S
HHART 7T HATHTA 4 39 910 & [T YATART &A1 © [P I8 AU HIA—IALAT Ud U& UIIsT Bl
ITTH TR qdb o Ol 9@ | 39 TITH 4 98 U1 $I HIeTd H GOR Ud AN R I ARy e
Id1 § dIfds JRI=ifd & JMTRTTAR T8 U1 1 dIR U1 | 31 gRT |l I8 31g9a o e o & &
gy HHART BT A= ASYU] ATHIEAT § IR T MBI B g H I Alsha IR U&H BT =12 |
TSl & GIEHIT W, HHANI Bl gy 0 H FERIAT B, d HHARI DI b VAT IA8A (P ATATARVT
UG PR Ahd © (O BHAR] Bl 16T Td BRI & Ui o7 Bl g1 @1 Sl Aebell & a1 §79 AWgi(
DI ST Fhell & | oD gRI giT RS vd a8 31 @@ dkd dHaR] ATHIERA Td G169 &
&1 H A I BT S FadT & | T AR S8l gy SHAR] & S d WGl 99 SRl 8, §as)
MY 5TBT IUT TS B ) BT D o9 USTH Bl ¢ |

gt | arery

(Meaning of Career)

gy RS e f[aera &1 e IE9 9 gd, giy &1 eed e f6ar S saedsd 2 | giky g6 (
TehTatl T QT ST HYT & Sl UGT &1 SI0RIT §IRT HHATRAT B FeAaReId Td AWM 9+ & AR Dl AT Rl
g | HHARN & forg gRY aHM Us I Iod U] W UgaHl © | |64 & forg gii ua—ifori &1 fasma arf & o4
R TROT—GR—2RO] HHAR Y BRI g, [IHTT AMfS & §RT 98 Fohal © | 39 UDHR T AR Pl T2 5HD
&1 HE<IqUl d<dl ¥ SISl Sl AHhdT © | (v) FIS T g SIdeT | T Bl FIe- A e 39 i I+ sl
© fo HHaAR) fB0 |16 BT 1o+ gRY fadHTT 1 A1eds A1+ B 3R 98 U4 716 H AfRferd 811 U< vl
o git fIeTa o Tt ofaeR g &1 | fohedl |vra # gy Fsior o araar S st xd 8 | gfy fmior
& oY &1 FHARI Ueh WIS A IR WIS H Il Sl 8 | T Bl eaavedl Ud IASD [JbR Bl TId] HI3H
H HEqUl I W B | 3T & SN ded 9 dIead A6 § Sed Ua] IR R B &) ARG8T ¥ & | Ual
D! ORI, I8 da- Qd GAeR, ug ORI &1 HAG(A Ud HHAIRA] & Ug [dhr aRU 31fe 59 FFe 3
HEcagul YT 31eT v ¢ |

g1 U TIfcreiet Hael B foRm =) oo 9ol Sifde 1 <vad 8 | MR a1 farrsrai, faranaii der aeaii
& 312f § 3] IR HT © | IRT 9 50 H URT Ol SRaell 23k His-Tes Reifcrai o1 RiafRyet g o 3 eiem)
37U STfATHTe 3 R Fhdl © |
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it fate e faera &1 eref
(Meaning of Career Planning & Development)

gRT gee & <1 He<dqul 3 gy PRI e gy faerd © | 3o A 31l H gy yeee 3§ Hwanal g1 W
g1 & Tl FaeTRerd Td U a1 A6+ g1 gl Frwell SIRIhAl Bl (A0 Ud IAH] FaTSoi-dh Ud ATl
AT 2 | WSS BRI & WU H gl Jae 3 39 AR &1 FrTe vd e fdam S & o g1R1 dHer)
YU Il Y S AT 1 (11T Ud [dep1_T feba STt & FoTTes gIRT e Uil gy STTeherali el YRT BTl
AT S HHATRAT DI RARETT, HAT, I G Dl AR BT Hed T, UQT UR BHHATRT Bl I O™ BT
Afeaferd BT § | giy Tawe & [ uet gRT fohsil SeTe H SHaTRaT aF AFaaisl den Suee Yal vd uikdrvd
¥ e R fhar ST g |

g1 vae, T fAehT &1 U =18l © | U Q1 STaeR0TY Udh SN I a1 (A B | Hawe [T o1 e dafdda
T T 3T §RT Haeeh] Bl BRIl Ua AT H AWGI( B BRIHH B AT BRAT © | GAR 3IR 7 T
U H1 Fed VA HIRIHH BT 0 HRAT B Sl HHATRAT 31 €1 Wiftd Ud I |y § e 2 | gy dawe
BHARNOT U AISH QI Bl AedR d AYad a2 |

3 B THY Yd b gil RIS 9 Aead HHaR] gRT W@ gici e faeR d o7 foram ST o | o
HET I o o gy @fdad faw € iR e aafad s gity wd gy faer @ forg ot @1 TR e ud
IS ¥ U+ a— Ryl Bl (AR DR o folg STRER 8 | gRY (RIS dael BHaR] BT BRI § Tl TS Bl
S DI 9D T8 | fheg 319 I8 [TaRerT WeR &1 @ Sl | HHaTRAT & gy Frrer &1 SRarid 37
IS WR (IR WU ¥ 371 AT B | 39 IIRAMNI & 6 I8 31ga 51 11 & fob 3701 ol & forg gicy
FFRITST R el BHATRAT B &1 foc TRET0T & fo7q e, YUY TS B o4 & o7y WY 3raeds © | Tl |re
H AT B R HHARI U gl DI &A1 H W & A1 I8 A DR © b ST I il § A2
AERIA Ud FEAN UG B | UET AR SHaATRAT @ forq it [ & Srishdi gR1 uaT a1 S ¢ |

g1 faeTd &1, gRT awe & 3 & U H adfded AT Bl S AU Ud PHed UIRAND H Al Hal T
2 | I8 WS & gD I FIfad Hd—si@en & (o &1 ufshar g, v (i foras 8= g8 freea faan
ST 8 b Ut HARI U ATSHTIDT BIet H b UGl TR Ugd Hehdl § T I 9 d1d AP Fed—p 2Tt
I PR & fo1y b [T HRIHH! BT FERT foln SR | IR A6 e Aad o1 g dei SHaT Fre HHAR]
R & N B | AT wu H HHER) v gt & wre H fAdedl § 9 el fJaed & 7g+ ovar & do g
I B e B FRIFXT B BT TS BRAT & | JT DI U@ HSAT IR JIARNTAR F+1 & [o1Q I8 AU+
1 FIROR TR T T © | 370 59 WA H HHAR] Pl 3 §IRT 1 T g1 [ BRI+ 3 faeiy Fgrar
T Bl & | 69164 IR 991 T g {1 H1ishH dHaR] &1 adfdad gii—aiTehiel o gi—difedl IR 9e- &
TR UG B © | J BHATRAT & I, DRI, FISR H IR Ud [IHRT BT el IR & | U BRIHH W
[T 1 Ui R R © AT Hd—H=01 T Hred—ITTeNerd Bl HIS H IR - & | IR AT HRishH qerT
Y H A1 AT BRI H 31 30 BT oI A i FrITs, e fageryor dorr et g ol i

Tl 98 I & |

gftr fawr v gfshar g S 9 9w Su—foaell & e & fAfid 21 3 39 aw( Su—faard g—
(A)  FHTSIHR b

(B) iy = fobam e

(C)  araraRer aRdc foa |
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AHTSTHRY] {31 & T=Tiid e 37U+ AeAAT T ASIRTAT & AP gRT G DI AP AR & AJRe]
I & | g1 T fohan & i eafa Suete gicrl # 9 sraet gt &l Ta+ &xdl 2 | e ierfierar amifore
ITATaReT H URE Tl XE 8, 3Aa: ARl UReci I 3T ATHTSTeb aTcTeRvl A Aol ATTedd 81 Sl @ | gkl
[T @ F T SR HHAR! & gl RIS a9 3 Jewayol @I & & |

gR¥TST

(Definition)

g1 RS v 9 @1 o Aswayel uR9NR 79 R 83—

gIH I TaTd FgRT Uawe § I AN BT FRIIS Bidl 8 {59 UR HHaReTol A131 BRd & fordd R,
{0 AT BHAR] BT YK eI, I &I Bl I 59 IR HHART G, I A YA TiRIE0T qof
SAD gRT WRNTd IRl A Afed 8 R

H=AUhlce— FgRT [P U Uihar & Rad Jafdde AgHd aeRon a1 giy &1 dAle—aei+g s,
Siifaet ReftRll &1 g® STRITR AR &1 Ja1izd 91 & oy afd—u«riad ad © 12

YR T JAMKID AILIBATSH, AAATAT TAT &IF TAT TS DI Hed A& Td Hod UIRAITD b
A= @1 b & e fUwR SoR E-fa gy f[aers SrRimA §RT A17adie &1 sfuerali Yd arRaryor
9 fiem g 12

fafsafiRe, fed va ¥R wgiky Gem G afeda & foy fed G769 4 S9a Jarhla § a-0T &I
S aTell FRATfad $edl el &1 RIS Jo S SR & AJAR AaeIH Had HIeTd Y& B
@ forq fawm egg TRl @1 ufthar & 12

fadrward

(Characteristics)

SURIET YRHTSIST &1 T -+ IR g FaTe g fdara & dgayqel acd a1 faRwdard fifed 8—

1. gy PRI Ud [ Wl SaR] oI 16+ Q1 Bl STRGIRIE © | SHAR] & GReed ol A gl S Fg0f
HaThTel H Ug [Jr Ua gi{ & foly FR=R T 2 T 189 a8 U1 HIRIe oI 3JHd 98Il § dlid
JHAERTIAR & IAD] A9 IS1 A Td U =RVN IR JUAR Bl A | WS & giedIvl I gy Frer gd
[IePTRT HHAR! BT SAD LT H FSIT HRAT Ud YT FeRel HRA1 & Sl I IS gi( gd [Jbr H
Tl ATERRIT P Y B A |

2. gy I wa e Ol b & ST aafdaes Soatall, STdbienail, Ud Jiedi o e Ud |9 H fafde
ST DT UL BT T BB TH AR MU B ¢ |

1. “Career management involves planning the paths along which employees travel, including coaching, counselling, and evaluating the
promotability of the employee, election of the positions the individual passes through, the off the job training he receives, and the
geographical transfers that he experiences.”

—Heneman and Sehwab

2. “Career development is a process in which personnel experience concept and publicly observable aspect of career interact to precipitate
each successive stage of occupational statuses.”

—Mansfield

3. “It is an activity to identifiy the individla needs, abilities, and goasl nd the organisation's job demands and job rewards and then through
well designed programmes of career development matching abilities with demands and rewards.”

—Schuler

4. “Career development is a process of planning the series of possible jobs one may hold in an organisation over time and devlopment

strategies designed to provide necessary job skills as the oportunities arise.”
—Middlemist, Hill and Greer
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3. gfr e vd faera i e H SRRA wHenRal &) Aa—araT & AR &l ek 2 5 I8 W dxdl
g & Hary oo gy & ford Sog WR a@ uga dadl ¢ |

4. gRI RIS Ud [ gRT BHaTRAT & S, DRI Ud FaeIR ¥ [R1eT0] Fg Fa131 §IRT $9 TR & URac
SR ST & T 81 T IR He! Al ! i AR 81 I el S B ICrRIAd §IRT I Te1a
1 JHTT TR SR |

5. gR1 e do e U Jad Uikl ©§ | $A®! aRdidd aM gaa] FR=avar 7 g [z 21 gy @
ST UeTHRT I HHART UG IS & Iad YA I &1 T aRomaT &l U1 fhar S FahdT 2 |

6. gy FrITe e faed o1 ded TTdl Ud FHeel dHARI Bl [ © Al 31fed Icara+ Ud ScTadhd]

BT &g W fbar ST \eb | |1 &1 HHEN HAY Dbl Wl ST Sl 9 |
7. g1 TS Ta 96T HRISGH A1a GA1ET Tde &1 3 Jaedid BRI JAT, Aaidd R, e
fargeryu, T Hediad @1 Wi U@ Aeaqu & 2 |

8. gRI P1 AMSH gRT Yae BRI A ‘Tae fdebrd 81 & | gl Yaedid Ud Jae b & el Far 81
BT | Fawe {9 &1 &2 U BRIH BT FHIl 8141 & 5 §RT Jdedb DRI B 911 Sl 9 |
giRY g SO AN DR FISHTHS Ieedl DI YA AT TN HHATRAT BT AA—AIE TR
aATe |

Cap]

(Functions)

gi1 RIS den 9 T8 96 gRT 991 [l ST Sl 4 i & |ffaford g—

1. BHARI DI IS AdTHTel H giT FRATS H TR HRAT |

2. U giy AT srerar el @) @rawen SRl fF IR Ggdh] HHAR] I 9¢ | |

3. U 3RS aTAraRvl 1 AT PRAT SRR BHAR! U ARG Pl A Hed 8 7 FHel 31Uy gy &
Y H A |

4. WA H HHARAT & [ F—IB BT AR I~ PRAT |

5. HHETRAT B Y gy H=I0T, e TfaiIer, Tar=ifd Feaieh e U SUHROI ] ReT HRAT SIl SHD
Ry faem 3 Fers 2 |

6. U gy T UoTell 1 fdebry 1 Sl gy U, SRS UfcReia= 3Mfe a1 deb 81 | 39 a
% # Jufdae rerdd g 91 FI RARRT &1 Fel d2n F9gel RT Sude 8 |

gft o= gd fae adwdl @ @™

(Benefits of Career Planning & Development Programmes)

gR1 FRITS v A e a1 HHar] a9 & YdbR & o JaH dRd o—

(A) HHAR! BT ATH
(Benefits to Employee)

g Rl den faem SrRisH | HHARAT &1 9T« 81 dTel o friforRad g—
(i) T€ BRIHH HHARY B MU DI, A Td HASINRGT I NG BRI V& ¢ |
(i) STP gRT HHAR) T G o1l Td g BT T TR TH Uil © |
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(i) PHARI BT IFD o1 Iuete T JTARI DI DRI 8 Sl 2 |
(iv) I8 BRIEHH HHAR] DI U YIS T AFATISN DT UL AR & el I H AT PR ¢ |
(v) gRIaRacHi 4 HHARI & FHRITST H FERId] & $Rd & |

(vi) BHATRAT 3 gRT I=IRIT HTT ST B © |

(vii) SHARAT B Fer TTferefierar # AfAgf o € |

(viii) ST B U HHARI H ®fe Td S 2d ARV & U HHART BT 3ifeh Fda=1eiel a1 o & |
(ix) AR B AfeH I Td HIE &1 < ¢ |

(B) HISA B AT
(Benefits to Organisation)

TS Pl 3 FrRad o 81 8-
() HHATRAT BT 31feh THIG! SUATT TG BIell 2 |
(i) Sod UGl & foIT WY Yawedh! B STFdR] SUTE B Sl ¢ |
(i) VTR & T TR DI HHATRAT ol 26T Yoi 81 S 2 |
(iv) TS Bl B § FeR B 8 |
(v) BHATRAT & A 3 gi{ Bl 8 ST ™ 976+ &1 U 8l 2 |
(vi) AR Icaredhdr # g 8l 2 |
(vii) I P Y 9 2 |
(viii) HHEART rgaRerfcr # &I el 7 |
T IR e v9 faera o gd—asmard

(Pre-requisites of effective Career Planning and Development)

gt FrITST U e BRIHHT D1 a1 THI BB dTd] D1 ST I IMIeID © | Yo THTdT il FFraTer g e
BRI HOD MERT <l IR AR BIAT & | FATET T FRATGH g [y & FHi1 &1 gd—arraedaan e
TPR g—

1. I8 A3 Bl 1] 3T DT & H IGDPR TIR (BT ST A1 |
2. gRI BRIHA A PR & HHATRAT & oY AR b S =2y |

3. gRI SRIsHH FRafT U wad a1 & wu H [eid fbar s =nfey |
4. 9T SRIHH PI 2NY g BT QUi FHIT I BT AT |
5

gRI PRIHH B FHTY JAAII Yawe & = BRI JAT ALK F1RATST, Hed [aReiyor, e Jeaie-

anfe & et 81 ARy |

6. S BRIBGH! H UGS d7 W & AfRad 3 HHAR [abrd sl ol ¥ affafera faar s
Ry |

7. S BRIBA H HHARI A0 TAT LT YOl DI G AT a1 51 A1fy |

8. HRIBA § HHATRAT B MUt Ud AFI1ST Bl |l &I § I A1y |
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g1 e e e &1 stRefia

(Responsibility for Career Planning and Development)

gt e v faema & ufd 1 |1 vet SaRerll 9 oI 32—

(1) I HIART

(2) e

AR TG U1 I B T SIFRedh I8 & AT 59 a1d & foTg TS Tl © b 31U+ Harhlel § IHT
g I S &1 MM & 3Jdrel B AMMRT | TAR R FISH HHTA Bl A Jicl (AT Td fadmrd # 370
A g FIRITST Ud faehT 1RighH o (7101 §IRT UaTH Rl 2, 39 TR eb 3R HHAR qafdedd il FRITST
TN E 2 DR & A1 GAR AR IS 37U HHARI I3 @ [T GRT YT &1 1707 Td ] SR BT
DI UG PR, S Iod Ual & el a1 H ARl 6l © | Tal gil (RIS Ud [der &l dHHaR] Ud Ao

QM1 & GIEeDI0T A ST ST JATTLID & | SHA W 81 SIRAT fob Q141 UeT ATT—3TlT iy Hae 3 1 Y[Hepl
3T PRI T |

qRRT g9 v HHA

(Career Management and Employees)

gR1 RIS gd [ dufdde gitedror 3 HHER] gRT 3MSllidd! Td e B a3, il 3gell & T
39T I ST Ud Icd~ gY T TAERI Pl oM ST & | 9 31ef H I8 U a4 fohan g s i &
WY ITREN B | 3 HHARI AU gl & AFIe H 3Maeddh 8 I Bl & | I8 | &9 @ I 91
g &b gy &1 312l U &1 WIS H gy 2Rl H AN de1 18l © | g (A & oy Al PIg HHaR Fe
qRITH SMMITIP THSIAT & dT I8 VAT W HRal B | AHI: I8 ST STl § b HHART U gk SToilfdeT Ug
IS BT TIT TR @ & UL ST ATONAST TG HIS H AAThTel & < T a1 Y& 8 IR T8I STaARTIIR
TR ATl R 37U GIRT (AT D1 BT DI Uhelid B © | fbgg aRRefcaer e uReci= A1 faan S
gl

Bl HHARI §IRT gRI RIS Ud fder & a4 | A9 ardi W 92y w0 H 3R fdar SR

(A) @ aprT & d@

(B) gy uRaci @1 faeaiad

(C) aIfdd gl vawe Bl ufshar

w@ fae @ a@

ST T Seord fhar 11 gal 8, iy dufddas fohar & a2 gy [ o ww=iraen 3 gi{ & o &war) grR

T fh T ST QM © | pHaR] -1 ¥4 fadT o™ faeneii # a1 anfev | W e & U8 aw srerar faemi

fAifd &—

(i) YD W@ RABR—TH T FHaR] R $I T4 Ja=hg DI & (o A g o1 Iuam
D ERT $d TAT W & ¥ & forg fawam SR |

(i) P W ABE—FHAR! B AT HI BT HAANYAD TFI~ BRAT MY | P T DRI Pl [dbT
T IS AT (AT T SMERIIST BIT | 3T SATATT & Hicl FAG-TRITeT, Ud $ed b vl ST ugiy

HHAR] B Hed ¥ B H FETId B © |
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(iii) AT & OB a—9 ¥ HHAR] gRT 3704 URT &1 SRRT 9o 3 § | 31ftd afddal & a7 T4
AR HHARY & giedHIo1 BT AT I & [daR R g1RT I Afeh FeTsi gA1 Ud AeTH AT
& U H gRad & I 2 |

(iv) WIS & RA@a—Fmal &1 ReRdl Ud 9 R =101 2agR vl &1 Agayul Maeaaan ¢ |
TR # g Al YfA®T BT & | MM BT RAMY I T R ¥ B HHAGIRAT & Ui SIRTwehdT o
IURerd AR BT ATHAT B H AT B & |

(v) YD W ReR—aHaRI §RT Te-Eadl & o1 &1 f[dera A1 S =12y | FaAdmd & oy
e @ ifiefad s 2 | et AT & HremT, SR afdddl & faar vd ARl ur e <o AR
fABRT &1 ARITIIRN DT TSTIT S HhdT 2 |

g1 aRads @) smasgsar
Teh &1 giRT Td I3 3 a1 I8 Bl AT UgHRT 81t gQ AT 3 HHAR] giRi Td I3 URaci Bl STagdh]
3T IR & | VT uRact uRRerferT I 31erar e gt oo & awa ford T Hebford vl & Sreid &1

AT 8 | AHTIC: gIT URE & B Ayl PRV [FHelead g—

(i) JfcuPIferd JRI—3red THY & oY 81 Bl © | Tle DI Al [l /v § YAl gRT &1 -7 PR ol
g, A1 98 fAveor el g gft & forg mareTefieal wean 2

(i) WRTRRre gRI— 3mie fda Tafd gy BT AR W BT TR’ 719 © | T e IR™ 3 FIfd Ry g
Sl AN T Bl B & |

(iti) e uETTS H IRFTT—dH-Ta] IR & AIL—H1 B YR Gd Bl Wil T8l I8 | A1 8 3T
P PR Bl I & | a1 JATHYT W1 9o € | 39 BRI A W1 gy aReci ol STqederdl Agud o
SIS |

(iv) JafeTes IRETH—H W §%79 2 fh U HHaR] 1 Fafid Ti76+ 4 BRI dxd g fu- ol g8 el
BT IR Bl T 81 Wi | 3 Wl Afacal =1 gil uRac gIRT 101 edIsil & Fel SUANT dids
B U 3TTTd @1 & | BRI B gY Ik dreret H AWl 91 gy aRacd= &1 BRI 99 Fael! ¢ |

(v) e UPRIH IRGTT— SIS HHAR 10 gRI & FUTHI Pl IR IR Iod Ual IR Igddl 3, IGD P
D1 Upid Al FEer! ST & | ITecR IS URIAD e UR U Bl MY 39d 81 DRl |

Jufdde giT gewe o1 gfhar

Jafad® gy gae &1 FEva & forg FHAR) gRT FREd @RI ISR S 3Mawds® & | 3 91 daR 32—

@) qﬁi Ie¥g H1 feiR0T Identifying Career Objectives@—fﬂ%{ o den faer @& AR & forg
mAfAe faeReiia a1d geb eafdd @ forg I8 © b a8 J8 ead o & a8 69 goR &1 gii &1 gegd

| 30 gt & = & forg afad & wwet amies gRT faded 210 B | S99 9 o1 ILRATgER i &l aa7
1 11 et B |

(i) ¥ Yai @& &1 fElRT ;Determination of Sources of Informationg—3gRI =4 31~ org |
fafde FamTali 1 He<aqul ANTETH BIAT & | AfHT BT e TAT FI3H FF o fafde Al 3 It )
2T | AR b Al § U1 1 SR, §HT Fea faan S =12y aen gaamn e fafear 3 o &1
SR, g1 fafSal =) folg Y fovar S =nfey |

(iii) P TAT TS [d2eTuoT ;Analysis of Job and Organsiationg—gi<I FATS Ud [ddTRI & $H AROT H Gl
D1 TS AT B AT Y Gl (AT ST 8 | AISH AT Bl B oI Pl e cIed THTad DR & |
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ST AE@YY] Tcd 5— A BT WGV, TI6 & &1 T4 o, g Dl Ug URTST, TRl & 4R,
T YRIICrT T Gell YaI=Ial Bl AR 8 | Ped B qHIe § el & Heayul ded Ped &rd,
B [IHT FRAT | 71 41 a1l 1 FHIET BT ST =iy |

(iv) ¥ g g deg fagawo ;Analysis of self values and goalsg— Ig 3Td¥ID g fe qﬁl EREG]
TG Ud I & e H 3TU i, MM, g Ua Ul DI FHIE W Y | §9 RO H HHARI
U AT Ud HHASIRAT WX fAaR &Rl 8 | 98 3199 Afdecd BT 3Taciidh= HRal 8 3R w11 Srvenali aen
IS Td FHad Bl VeI D1 T Ha 2 | FIF= Fre=i qen Sl § 9 & forg aafda awed
AT A T dodl § FHRIST JMaed P 2 |

@iv) qﬁl gE XYl Pl foparaaa ;Implementation of Career Strategyg— It ﬂﬁ'l BRISEERIREEIRS
BT T8 AROT § O IR AT Hcd TAT TS B 3f+H 99 Bl © | U I 4 T8 (U1 911 [
Uq 36 §RT Y& giRT AU 1 gfte § X9l 8 | giRy 1 A1dl exe @ o1y aafd s qer e
DI AR TG TGN H FR=IR el A1Ud HR BT T R & |

(vi) Pg BT Y9TEl fISITG Effective Job performanceg— HHARI &l AN WIS H W D BRI
T Ud 1Rl Jeidd WR R &Rl 8 | 31U 911 [Jsr @ el § gif & & foy Swar]
fssT, Ararar v ot e & 1 19 i Ud STRETI BT ORT BRall & | A6 & o U4 f&d a1
19 eI & g Pd U SARQNII DI GRT PR A S2d Y&l WR Ygae] b1 91 Gl Il 2 |

(vii) ﬂﬁl W e ;Monitoroing Career Progress@'—?ﬂ%[ fap™T & 29 d1d dI Hdd *-LLoﬂidod JTITT D
2 fob TRl &1 v Sem @ forv aafad W fohd T SR B R8T ® | weieT gRT 9l Uiy @Y qrersi
BT STFHRI UT B & § | 1911 BT Td aTeratl Bl §R Bl Y& B YN HHART IRT {1 ST e
g | 3 W & oy gy rvera &1 e S =nfevy |

Heqaroe gl fFaeE gd faera @ ufsan

giRT TS ©d faerT H T1e @1 Y[HeT Bl 61 HF Bra eI bl Sl Febell | TS gIRT U F4T HHATRT
& forq giy o Ja faer @1 =raven &1 il & | A6+ gR1 gR g & il @& o1 & forg gi
1 fafde TR | d1eT ST 8 AR IR WR & (oY AT BRIHA -1 S & | G dHaN! gikl Bl e
TR ¥ fa¥e R PrihH dIR 6 SId 8 | HH=r gRT & wR Has: 7 TR g

() IS WR— 419 SHATRAT B fore uferor qen faerT & 3 BRIhH! &l fHTT fhar STiar 8 | pHan
AT, AFTERE, o u(fd, wiRarfte fafe onfe 39 wried & As@yul 3 8 © |

(i) RATTAT AT AFREV WR— gRI Jae & 59 =aRY W g Ua JAfdkiep [T UR del &7 S 8 | 37
B ATehH, FI ol (A T Fad A diee 36 TR IR ST H a1 S alel SUIRT & | F
IehH, HIUTID GAT BT (ERT FRap, HHARI Pl I7h ATAR TR B DI UihATe | Hg Fa (i
ERI HHARI DT el Ui DI LA & STl 8 3R T8 P AJhH AN U bl Afaferd foban ST
g | B G Ui & I T YAl Bl DRI HHARI DT TG DI ST & 15 IR T8 AU &l
Td AFYAT & AR 98 Fhdll ¢ | o AT Alsel Had b & U Jisdl & OTH Ud 912 U o
s fAerT drRimpa afaferd B O € | Jfed 39 w0 § 99U [AarT drdhd © | SaTexvl & fory
Bl Afed H I AU, UfRIE0 Td 730N & w0 Afeld 8 bl © | 371 Al Bl AR HHAR] 6
AT BT © | HHAR] HedTdh & AT HRTBABAIN BT TS HHARI D &AAI Ud FIER Bl Th
FRATE |
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(iii) BN WR— 39 R H T UBR S HHARAT & oy SrRIHH IR {65y 91d 8 | T HHAR ST UG I=Id -Tel
B U € & oIy O wfetor, R, B G R M B SuANT fhar e € | < iy &
AT HHATRAT & 1T AATGRT FI0T B AT DI IH 8 | Ive HdT UL A6 gRT U1 b I
arel ol der wHei & Ui e fhar i 2 |

g1 g7t @ foIY §789 g1 SB1F WA a1t AN

(Steps to be taken by Organisation for Career Management)
gRT Taee Bl Ufhar § F89 §RT SO ST dTel RT3 UHR gi—
() P IATETDHT BT ATAT

(Career Need Assessment)

TG §RT HHAMRAT & gicT RIS T2 3 BRISHH BT By ATTILIDT B A U aRON AT Sl
HHAT 2 | §9 TR H GG HHART] B Hedl & FFe H Afehad TG RI TG B © | 951 Ie
HHATRAT DI AT GRT AT HRT H FERIAT U HRAT BT 8 | WIS DI §6 RO § HHATRAT D1 A1d!
PRI SITICT 1 STTRITAT T AT T SATHTT TS BTl & | 371 SaLDal B A el DHAR] b Jferd]
e giRT Ul U= g1 ATET 8, SHBI AN HIST UK B Bl 3gd sl &, Al I8 Yl it e
PRAD |

Gi)  gRT 9AT T Faven
(Career Pathing)

9 TR H [ HHATRAT & oIg TEIfy eii &1 (MelRvr g erawen &_dl & | gy 9 9 AR g Sl dHaR]
@ THET IS IS [AbTT BT Sl UG DRl & | 379 Hed URAR Td ghal R Afaferd gl € | fed
URAR U & UPId & Hed F T a<d & d2f gRI FA P URAR & IARITIR ARV 3feral Y&l Bl
THIIET BT 8 | P URART AT Hed THE BT MRl 8 S &y [afi=1 ual & ek gR1 giy P
AT ) S B | T1 URAD Hod URAR 3rerar g & fawa # fohar Srar 7 1 gy uu & <1 ue B ¥ | UB
SAD] TS TAT SHY IFD! AISTs | IRT U Bl oTHITg H AR g YRR Bl uf FR § © der drsrs fafde
P URARI BT U AT A T2 I 8 | AT (51 Ueb 3 URAR 3 BRI BR dlel HHAR] T I
U I P URAR & gRI 9 B orIs dp AAd BT 8 | fbwg SHATRAT BT 3= iy Uil WR A1 981 Bl
AR o1 & forg I= A ISR & 0T U = BT fa¥R 1 976+ g1 a1 ST ol B | 399 UBR
AR AW gy 9l § | =TT BT IFEER I A1 8 | <A gRI U B U TgE N I8 © b 30 U
IRAT DI TGN B 81 ST & R (bl Teb gl U & 3174 BIR UR Ugd PR gl AT TG I
K |

gRy uell & FERU1 81 99 4 S AW AR & (Y SRl A b Aradsti U DRI Bl STagdh]

B, 39T W1 TR I FEiRT {1 ST AT B | I8 SIHGRT BHaRIAT B fosg faen § faer fhar s anfav
P forg SuIRN el B |

(i) A9 GHIET PIIA ATl QIR BT

(Preparation of Human Resource Skills Inventories)

Pl AlfTp1a I dTead VN ‘ST 9 I & FTaH J19d T1eT DIl Ud &1 ] Ueb{ad fehdTl STTdT © | AT
DI TR H HHATRAT & Frae H A~ G T SR & S S e, Trerferon, 3rgwd, ey, e,
i1 FHRY UF BT & IR H B § |
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vy  gfT == u(fa

(Career Information System)

g1 a1 U (i ATa TG DI dMfTbIal Bl R el Sl Febdl! @ | gl a1 u(fc dierel aiferdt | dHae
39 91d § =1 & b 508 HanRal 92 Wied <F1 W et dRishdl Bl Afferd fhar Sirdr 8 | I8 1 drihd
YT YTY[ Qg TR e $ed Fgfad el & | gl o u(fd |31 § Suete sl &l Fa-1 W1 J&m™
IRAE |

(v)  gRT F=om

(Career Counselling)

foeit ot gt i g faera sriea # gir=on &) w&dl 4T 2l 8 | 310 gRT F=I0T a1 IRTel |36
SIRT 310 HHATRAT & oy @raferd giy ga=ge @ Ufshar o ST 37 9 727 ¥ | gRY aRTel @ ga wrdl
BFT A1RY | S9@ g1 HHATRAT BI 370 gl (RIS H g1 Aerar fAerd! @12y | gkl #=aon & forg |red
D U HHAR] DI ALY, AT, AU, US—7dR, BRI AIaRYT Ud IIATaRo] & Ui SHeR] bl 3TeRVI, AdER
Td GehI0T S el gdied A3 H BT AP 2 |

AT A3 H HHAR] (AT BRI & AUl H HH He<d (ST ST 8 | TS] BIRVT 8 fdb Bear] a3 giy faera
D W P B SR TS T & SGeIehel] 597 a1 Bl 8 AR gIRT 37U+ gy b & Fae| H A3
B RTASIANT BT | F3H §R1 HHATRAT & gil FATT Ud fAhT HrighH TR i SR | aera | gii e v
AP HHARI Ud I QI 6T 8l TR B |
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IATT—6
uf¥rervr vg faa1yg

(Training and Develpment)

uf1eror &1 a7ef
(Meaing of Training)

TifR1eTo1 U QAT Ufshall (Process) & foIa gRT &afad a1 Aan, gereran dei Fgorn 7 g 81l 3 | aRvmawasy
I STHARAT (Self-reliances, MMER AR ARG 7 i{ Bl 2 |

1. Usfad &t e E.B.Flippog & AR—WS fARIY &1 B & & folt HHaR) & 19 Td Hreret J
gf( = 1 BT A& HEAT © [

2. A S ;Dale Yoderg & JTAR—HIRIE a8 Al g rasd gr1 5™ Afdd &1 9 gR1 fhy S arel

BRI B ANY g1 & [2

9 UHR fieror foedl ff B 1 e, S dei Raw @ ufshar © S Jafdd @1 guidr @ 3fR o ST 2 |
frequiy( e, i, RIS, Siaex A Ae ARIET0T U<l R & MR A8 HIRIE aball Aol & Mg FR=R =rerd
IEdT € | TP Afdd ) HES BT =T T8l B R

uf3&vr HY ATIIIASAT F) 7
(Why Need of Training?)

AR AT & (AT & fofg UiRIeToT &1 980 JATaeaehdl & AR 518 Ud HHaR] 81 /1 & MM (e
% fAU SeRfRrar uaE &Rd = | el ud ufiRiervr &1 J'g [ee™ WIGfde don A4y
AT TAT I &A1 g AR BT TR TR BRAT 2 | AT G BT Fe! TN DR qAT ST
gqarall &1 faRdR B & foIy Riervr ud uiRiero 9gd oMavdd 2 | IS B Td FqT H AR &l
Il B A1BY | R0 Hadl T HHANNAT Ta Sfb] & oy 1aedsd 81 & died YR HHATNI]
Td S HPI B1 |1 UfRieTor f&ar S Aavd® ¢ |

AT AR T2 Tob-1d! U H Sd 7L, ARl g Iuar ffedl # FRAR uRad 8l B &,
HHATRTT BI 39 95 9 GKI g3 A F IESRT <7 & fory 1 Riegor va gfreqor amazas 2 | afq
HAIAI ATl & RIeT01 G UiRIETo1 BT Fawe TE1 [BAT S A1 UAT S7aRey | SHB] Bl Shrid A,
& IUTEH, 31eh B Td eCARI & w9 H FLAT Bl BT I gsdl |

1. “Training is the act of increasing the knowledge and skill of an employee for doing a partidular job.”

—E. B. Flippo
2. “Training is the process by which manpower is fitted for the particular jobs it is to perform”

—Dale Yoder.
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TFET0T BT Mg ffeIRad BRUN A BIdl 8—
1. HHAIRAT B IAEHAT H gi{ B & ol (To Increase Productivity of Employees),

IS T ARl & o1 H FER 6T (To Improve quality),

ST S TRl Bl 98aR 99 & folU (To Improve Organisational Climate),

HIFAR 3TaRIY Bl b & T (To Prevent Manpower Obsolescence),

HHARNI & fdbT & forg (Personnel Growth)
ITEH H T CaHtaroll & 9gd Y TR & foTY (An increased use of technology in Production)

2

3

4. 3Nl gECRI B e & ol (To Prevent Industrial Accidents),
5

6

7

af¥eror g fawre
(Training and Development)
HIERY wY H URIET0T 3R [JHTH (Development) &1 &1 YART T &1 372f H o S & g wiieror
(Training) IR faer (Development) ST gG] § BIIh] 3N B |

URIEYT (Training)— W& I9 QAfFTl & ARTIAT BT & I fHddl faRy &1f & dxd & I B DY
A1 3T © | uiRieror Srdsd e faviy o & forg |afed o IR o &R S9e s g aRe
(Performance)%Wﬁﬁm?ﬁmﬁmmglwmmﬁl

fadTE (Development)— A®TH Weg FRATT T&dl BI G H AR A&l A 37eH ST 8AT © |
arfaaal &1 faerT asad wU | W BT fqH1 BId1 8 | GIAT AT Ydwh (Management) (Gl @l
AT fIdTa B & fIT J73 3199 3R URMY © Idhd & | faerd driswd df—srafe &1 8iar g |

uf¥eror SR i & =R

(Difference between Training & Development)

JATEIR uf¥regor fawra
(Basis) (Training) (Development)
L. a0 JH-TdT TF AT51h (Mechanical) fhad s g9d r=aid A(f<ad vd A9 B HraH
(What) =T Il & = fa=mr 3 ¢ |
2. P AP AN YGehIT HHANT T B | A UdeRIg HEIRY 31d 2 |
(Who)
3. 3yafe JTUBTATT 3fafe BT BT B | Aefprel= srafe &1 BIaT B |
(Period)
4, i fafdre &1 & foru ufdneror feam Sirdr 2 | [T S B forv BT ®
(Why)

HHARAT B G, ITDI SUYF Sig TR A TAT A & d18, ARIET0T BT BRI Y Bl © | Sl 4l
FHHARI I Y 2, I G ArEdh) 2 6 9 I IR | SR 9, q9 SH I U0 Ol Spawe AT anl |
1 TR HHARN A1 fde AT 9 FHSIGR 81, I I BT HRam & ol 32 Arei—agd UfRIerr <=7 awid:
BT & | Icds BT G |1 H UfRefo] o1 raReq el Afard § adifd afe VAT &1 8N 99 HHaR] Joi—ge
R faft g1 &1 @A BT YIS BIA & Sl G Bl YfREvT B gaveIl HRA 9
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e AE TSl 2 | T HRYI & [ AT Yawehl & T AARIT URIET0 S Pl 81 & dfod Hieor fafe
@ A DI B | AR dadt T HHATRAT & (oY AaTeAD 81 & died YR HHAR], ST WRAT H P IR I8
g, D1 {1 UfNeTo7 fa ST 3maed s § difds S9d] BRI deihs S Sod Ual UR UG~ & A g7 oIl
TP | gadar B A8, agdAar wyafasfia 99y # 0 Sefe #9efiAr, SRl @ SwIed
fafeal & fazmax aRRads &1 32 €, w#aRal &1 9 73 9 gl g8 faftal ) S\er @7 & fag A
ufdreror Srferard g | 531 BRoT It GRATT ufNetor @1 gaRT BT 8 | afe ufderor &1 uee A8l fhar
SITAT A1 U] 37T | SIHB] B JABTRIGRd], HH IcUTe, Afeh I Td Afeh gecRl & wu A
HIT 1 BT ISTHI TSl 2 ST ARV UR 37 Tl FI | Hs 0N AfeH B 2 | UiR1eor, dHarRl
& forg ot faeiy weaqol 2, wiifes swa derdr 9 S9! Sifq a1fes e 81 Sl € uf¥ieror & warh
U HHATRAT—SIAT BT & 19 U 81 8 |

afR1eror &1 A8
(Importance of Training)

ST} B9 dTel Apeilab! URGdl & HIRVT U0 B Heed ggd Afeh 81 TAT & | AT & T H A Hp]
g§RT fhd S a1l 1l I3 9 ddb-ii UR IMERA 8Id WId & s foIy aaa—a9a = afRieo &
JATEIHAT BT © | ARRIeToT Fag SYARTT BIaT & i {6 1 & 7 $1 qoian ure 281 @1 S | |
Jd® a1 IS Fea—ufai{ o &7 @ 9rg W e Rars uferorg 9w A1 wIa | fawa uf(
Raarst i 701 fafedt Wraw & forv W @ demi # dfdew oxd W&8d & | o fafdcas sl dfaea aa
S R A1 9 8 gIa ugal 8l 3801 B | 39 ISR UH AUhd Afdd BT Siaaud=a AfR1eror Fefar Igdl
g o141 f A1 3R, gl (C.R.Dooley) 7 @&l & TIRIE0T Yl 9] 81 & O 14 HHAMNG] DI (& IR
@ orh ? g uQAS g—afora e ¥ SHET AR SYANT fhar S § | vQ@d & o9 gH fhe afda
A O WOl & ST I I P Bed 81, A ARIEY < R B | TS & g9 e <3 8 a1 faft
@ vy 3§ 99w a=a 9, g aR1Ew 2 @ B 81 R 39 TR Ul § FHAIRAl & dIvra &1 guikey

A TP PRS ITD YA BT AJdHercad ST fHAT Sl & |

THRIETOT THRIT AT B Ueb UshdT © | 31TS1 AR Q2 H AT TR B IUATGA—ETHAT BT JTH
R1e va gfieor & aneR W B Bl © | I8 YR Al B [P AT BB A0 © Al DI IAA I
(better) B | T UBR &H 319 TR & AARISN & FHIEH & forv faeifd @ Mferdt @i €, e S¥1 oK
AT oIfad B TR & a1 & fory arfes ufdieror amvierye © | ufderor faustt o aifes a1 o9 A=
H o &1 @1 uReTor & fAaR A1 wexd B HH A7 Afeh FHSHT B R

S T YfAT (John A. Shubin) & JTER— T AT HIeror A1 B H [UMHSD ToH TROTHD JeR PRl
&, AT 1 YRIET T B, ANTT H B DRl B, DHART DI 3T TAT IHD AAGSA H i{ BRAl § TAT HISH
@1 T BT IOl & | AN HRaw & R

gfreror & STy
(Objectives of Training)
31dT

ufR1eToT & HETd B BN
(Causes of Importances of Training)

(i) SeaEdHdr 3§ i ST ;To Incresae Productivity)— HRIET0T §RT HHARI Bl B R & Fal ¥, Sl
JFE GRT [ABRIT by SR 2 MR [S1ah] Aeradl | Iedred H gi{ 8kl 2, R 9 & |
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i) e e ;Improvement in Quality)— %] fator @1 yEIfoTe fafe &1 vt B9 EAssl P foow |
FER BIAT ¢ |

(i) WY A HH ;Reduced supervision)— URET HHAY ufderor & 91g 3ry= Swarfew1RAl o
aifed R T8 I8d AT TWRE BV ATITIHAT H1 HH BIdl B | Uh ;Superviorg 3Nfed sHHI HI
fraf=rd &) Fadr & 9 Ue=ea i &9 § ST 31T

(iv) HTd P AU H HH ;Reduced Wastage of Scrap)— "frferd HHAR Y- BT H GeT B b HIRV
AT B 31 dve I YA B & O dTed BT HH U 8idl ¢ |

(v) GHeRil # B ;Reduced Accidents)— HHATRAT BI B &I Al A 3771 W gele=ll § HH1 a7l
g

(vi) #H gRacH QE[ ﬁqmﬁ ¥ B ;:Reduced Absenteism and Labour Turnover)— uf3rferd sHaR)
HA1 T4 BRI A A & &, [ord SRl arguRerfad va o aRad H &1 ol & |

(vii) el BT STH YA ;Best utilisation of Resources)— Uf3TEd HHAN! TN & SATGT A1EA] Bl
STIREACTH TRINT T &1 AT & B |

(viii) G811 ReRaT g& &g # gf( ;Increased Organisational Stability and Flexibility)— fodl e
& Tl ST & d1& HTIGHIACA AU PHRAT el ST TR S ol TG & ST 37U UTH HHATRAT bl FRferd
A 2 | A1 B AR Bl # iRiferd SHenRAl Bl ATaeIdaraR [ BRIl 3 I S Hehdl & forad
RN 7 R ke ¥ |

(ix) AAfRYHar 1 Ha1 ST ;Raise Moral)— U0 U< == & 18 SAfHb] BT HAEA 9¢ Sl 8 HAND
TfR1eToT & 1S SI1q &1 GReT 96 ST © A0 TR @ men Al 9 il 2 |

(x) 3D HFAR T¥=E Better Human Relations)— TR1& Uferor s1ifiyenr o= Txem qor vaedl & ufd
srfes 19 v@ar g fowel= 99 ufdreror fag1 8 | 599 WrHl &1 yg=<h! ud HHafal &
HER FFIe WU B § FA U1 28Il 2 |

uf¥ev1 @ usq
(Aspects of Trining)
¢ UAM @ I H U0 & oy 3faw | UfRero <erd (Training Director) g fdam Siram ©
S wifdreror ST qen AR H THy @i wRdr B |
ufdteror sf & T R Uge B B

1. UfR&T STaeIHT BT AT ;Assessing the Need of Trainingg— T T & HHATRAT BT HIeT0T
JATALIHATS DI JTHAT SMHR HfRIETT BT WiAHpar] dorm g FifRed &3 |

2. UG AT AT ;Planning of Trainingg— IR B AR uferor &) Ao 9 fafear o
HRAT TAT 1] IR 3RS uferor & vy § N e &A1, Ud IR & Ul & forw aders
TDh-1Tch b LR BT |

3. ST AT ;Organisingg— JRIE & IeT Bl &I H G Y AISH & AeAT Yd GiALAT & HaH
SUAN WR fIFR BRI §Y ARIET0T AT DT AR BRI |

4. ¥ BT ;Evaluation of Trainingg— JRI&0T HRIhH sl b 21T e AT Teb aRIfde ATTLIdBATAT
D ATRU & SAD] AP [HAT ST g AR ATTLIHAT TS+ WR YeR & (ol H&H ISR I & | HI1eror
& FII—1 ICRT == ) fhan S @ |
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f3eror & uPHIR
(Type of Training)

MY wY A Ufev IR YR BT eldl o—

1. aftremeft a1 §Ie RN & oy ufdieror (Apprenticeship or Training for Skilled Worker)—
FHIA BRIR] DI TR0 TIUIE0T UUITSAT ; Apprenticeshipg §RT o AT T T ST 8 3R
gf¥reror & formar fdeE iR e &1 srravgear gl § |

2. Rrcu®mr) ufErr (Operative Training)— T8 0T T IR WIFR dTt el w1 &1 faan S
2 | I8 3TcudIeid UfTer 8rar B |

3. ye=BHIg ufeqor (Management Training)— = ¥R & BT B Aol Fa=eh] BT Y Ufreror faan
ST 8 | <ifohe =T el & Ufieror 1R a9y e <=1 =nfav |

4. faf¥rse uf¥eror (Special Training)— < YA UR S=UTEH B dTell TRATRM H THI—9T IR gRafid vd
SAMED ThAID! ST HHATRAT Pl & B oY HIRNET0T HRIHH B a=AT Bl I & |

uf¥teror o1 fafeat
(Methods of Training)

gf3reror ol fafSai 1 &1 9§ 97T ST Adhal 8 (1) Wawehi bl Uik o @ fafedt, (i) siffer a1 ufdero
o o) ffedt | 59 SFT ¥ AT IR BT ©, Rife Hfdl BI a9y BRI o1 ufderor fear Sidn ' Sefe v
DI DI AR T DI e q S 7| AW B fog g faftat e arfera 7 gef¥ia @ 18 g

ufereror fafeat

1f¥epl 1 ufderor o gg-ehi Bl UfIeIoT 9
CARCIE B fafegt

Sifg gRad=

Hifew g s1=9 fafy
9 ey fafe

ed ugdl YoTTell

e e HIA B fafe
et ger=fa

fafdre Gemsn # ufdrero
agseei e |

1. SIg u” gireqo

2. ER UHIS Ui

3. FafaReaar gfderor

4. IrgWd) HHATRAT gIRT uf¥ieroy

® =2 n bk w b=

g4 fafeat &1 wfera gofq =1 gar 23—

(1) Gif9 9R A& (On Job Training)— I8 SISl &1 UL ¢ B Fad yrdh= fAfe ® | U8 wxa
2 quT 999 31fews gt # el 2 | 39 At & eravia sifes arafas &1 #vd gu o g
2| Sl |31 39 fAfe BI JUARN 2 T8 STHDI DI HIA JURATSORI Bl aW—G H qRAID BRI T
BIE Tl & 1 98 YURATSoR S& FHI—T9d TR <9 0 I8 2 | 39 N8 319d gRT #1ffd o7u
Sl A S & | I8 u(fa I, a3e a2 ufdieror § $H 999 o arell § |
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(2) ER UPIS UG (Visible School Training) — Si1d TR Nf3NET0T & 31T S8 gRT IRAAD BRI B
P R IUTGH DI fHH TAT AT YA BId § | ST 39 BT I 991 B foT0 ISI—do] WRATV 379+
Y] & THT STHDT DI U0 5 B forq UfRNetor g o1 AT BRell § 70 39 B IR AU DT BT
GieToT fegT ST & | 59 g IR BRI A THET I 9 3STR I © a1 ufderor - & forg ufdreror fagryss
B & | IReId H 99 Brg 8 Uhac] SIAT &1 IR ol =137 STTaT & 2T Al bl Sifd uR ufer <= & 99+
B ufreror fem SIrar 1 I fafe arfes w=iiell 89 @ SR dad g1 Al 8 396 YA Bl B |

(3) “TafafRear 9fET (Apprenticeship Training) — I8 fafe vrr: HHaRAT &1 fa¥re drere Rge™ &
TTU TRITT &1 ST B | S JI=cTe] 37T heTRAl H J1eI BIdT 8 T Sifd R W IRAdd BT HRardr STl
| eTal | AR S @ dTel faRivet A(1Te 3ead $Rard & a0 Yhdes] H uRAgoR bl a8—d
H I ARATI BT HRAT & | 3 ORE Swo Sifd Bl JTgHd 1 S &IH1 UaT {65 SiId & | 39 aE & fieror
B rafS I oy B B |

(4) ITTWE! HHAMRAT §IRT UL (Training by Experienced Workers)— 59 faff & ariiid gurargoR &
ISR R HHAR] BT STHAT T BRI YRTH HHARI D a@— H U107 [T ST 8 | Ui il
HAT H B HHARI U B & Sl AU+ BRI H YUl G&T B o | TAT Ie1a H 980 37281 Rabrs a9RI 8Id
© | Uob T, oI GuRATSSRI & UTH S1H] Bl HiRIETer o & oy uaie 99 81 81l a1 Sil 3= fafe
R W Y T8 TR Gl 81, 37 A T BRIGIS SADT BT o4 Iow ¢ | I8 AR B smar @
FRAlRl H fed AHiY T |

ugehl 1 Afdneron
(Training to Managers)

gae T URIET P = I TRAT H o Yawe JAEHTRAT Bl §9 A g4 © o [ I vae 7 3=
I U8V B H FH B A | UIRIET0T B ATGeID Dhael T Jdwe EHINAT & foIg &1 T8l 31Uy R
(i) TPREA (i) TeRIh Yawehi, (i) Sod Ta=hl & o1y Wl STl 8 | 31TST Y=ty Ufeor ol MaIdhel &
T R FrfrRad &

() I TI=DBT B B T |

(i) BB Tg=D] B A(crd A AN HTUBT BIT & b ATITBINSD A DI B4l BIell 2 |

(iii) eI T AT BT ST R B |

(iv) TThIC URIAAGT BT AT R & ford |

(v) NIRRT & GISHIHS PholaRk H URdd o & ford |

(vi) U emal § gf{ de & forg |
(vii) T5—Ts A0S B W B ford |
U JAMHIRAT Pl FEATT [dTH & foly IUHA H FaRd (Appointed) Y] B AFAAT G GETdT BT Ul

M @ ford Ta=dmr *j\oﬂidﬁ (Managerial Appraisal)W%lWW@W%ﬁWWﬁ
H B e IUY AR 1 § SRl 8, ST BT BT 1 IR I U1 3 g fHan S 2 |

=] B giieror <= Y faftat (Methods of Training of Managers)—3Ifi®i & UfReTor g yawdhi &
UfR1eToT H STERAT TR 21l & | SfAD] DI U Ry SR o1 gfRieror <=1 2 & o fog 3= fasy #ei=,
JNOTR g Scare+ fafe &1 YT w11 Rgerran ST & Siafds vaw=ani $l a9y da-ie a1 fafe @ aoma araama




uf3reror U9 famT 119

BT S RIGETIT I @ | S97ab UiRieror B fafeal Vil € S 97 AW (e, afddcd @ =g & 0T Sca
IR 2 | T8 DR & 6 e gaedh Qg1 7 ‘vaweh] o GRIE0T & R R Uawd] & {6 3 &l 5T

a1 8 | vewed! & fawra @) g fafedt e 8

s

2%

;35

4

Sg

6%

e

8

Sifg 31GeT §5en (Job Rotation)—TERUT G H GA—dGell I MM Ufreror fAfe & 8 fraa sraia
HHATRAT BT A Sig H UFReTor 31 ST © | 3@ =T Udh BHAR] Bl THI—THY TR BRI B e
A UT R BT JTAR [3IT ST 8 | SERBURE: Yeb HHAR] DI AREN Bl UM, [ Tehal o1 Ui,
TEI T MM A H BRI DR BT SAAR (AT S & AMh g8 I [IHRT D1 /1 febanadl | Hgerar ura
PR o AT I fAUNT & Ye=eh & w9 H BRI B AT 81 O |

T T BB (Meeting and Conference)—HHATRIAT BT HIfST T BIHT TR UfAFEE THR THERATA
D1 ST G A2 ORI o &1 At o1 fadmT fHa1 S FehdT 2 | 39 O I T Yawedh] & 314
ST 6T W) 3R fAerdT § | a=apl & Iy fder 9 I faft favy vew < g 1

AT I (Case Study)—39 A & = Ga=eahi & UG & ol I §Y AfHTAT DI FHI FHI R
qo [Rad TRl &1 SRl € RTe 31 @ a1g S (M BRA1 8Id1 & fh S S 8dld § Jaweh
@ WU H 1B & | 59 ORE S GA] A, {1073 o, W3 Yaweds & U H FAST oAt o1 UR1eor
EEIEEINECIES

HEI® YUl (Assistant to Positions)—3 U(fA & 31=iid TRl § UQA® Y= & 1 Uh—Udh AEIH
Uqeedh ! RIS 8 S Gaweb] & D1 H ASTIT ol & AI—A1Y ITd] BRIAE D] 984 8l Aorald
H TG ¢ | 39 INE Ie UdEd] &1 HRIfAR BT 3FHa U BIaT 2 AT ALIHA] & THI I YawEdh B
R W $1 B Gl © | §9 e AT H YD Jab1d Sitd & A YRIE Afdaai o1 gaen s
& T R DI Yaeeehi & forq dTel TR WR 1R el ve1 v |

el 31&T B DI fAfE (Role Playing Method)—3% It & ariia g T aafdadi &1 fafd=1 At aran
PR B HET ST & | SETERVIC: Se U SNEd ey &l THR1 < S ufafafe qen uaws & e
31ST BT DI HET STl & | §9 e A= G2ty § S RVl ST BT STl © o™t a8 fafv= Rerfa &
3T aTell BISATSAT AT AT & R H widwr H A1 YeIsieT A 8l O |

AT USIHRT (Temporary Promotions)—d8d ¥ d91 G 399 faf &1 g3l okl B | 9 ®
U Y SiTg Well IE & d Udeah] DI Geol o Bl UIcliad BRdl & diidh 3 A UR 31 HHanai
DT BRI HR BT STAAR UG 1 ST | 79 T SIURIT 81 & 39 FHI 3D WA TR 3T A1 HHAR
P IR TG T B SI1d TR BRI HRATRIT STl & T a8 S99 Sid Bl 6Re AT 81 STl 2 |

fafdry <vermaii # uferr (Specialised Institutional Training)—JYQI® <9 H Yaw=dTg el < arel!
fafdry FRem B & S Ya=d T &= &I 1611 Ue™ &A@ A1I—1 Yawh] B U B T— dh-1db]
DI TGN < B oIy aredTfid yawedi & fory fafdly RT & @rexen &=all 8 | AR <2 § Adminis-
trative Staff College of India, Hyderabad quﬁ Bl T TREAT B | T gl E!@f—a@[ IR 31U e=ech]
a1 S ufdreror & forg g7 Axermet F Aot 2 |

EIET'!%‘#W GRAEToT (Multiple Training)—H8 HRIR U+ U] Bl Afed AaR faqel | ufderor o=
@ oI 716 @ AR IR OR AR &1 eel Rl & | HB AR Al A6 H Sf-IIR HaTeld ar aeTd]
g O 9fasr § S Ug] IR 37 dTel Uawedh B © | $9 1 DI AT & IR<dd TaRIR &1 oIl &
572 a8 gl WR & WU H YA ¢ | 39 T8 S7e U B BT 319 81 STl & oI 4Iasy H g8 HRefd]
I T BRI R D B |
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uRieror sRisH @ Ade @ forv masys 9

(Guidelines for Training Programme)

AT

gf¥teor & fRy(=a

(Principles of Training)

Tf3eTor Th Aad (Continuous) UfHAT B 3R S9H IRI AT § &Y IAT THY &1 WU BT ©, SATTT UfeToy
HTIehH (Training Programme) TI%! ArE—{deR & 918 oI AGE-Tgdd a1 A=Y | $HS TeATd] METh FH

H ufdreror <=1 ) fafeal & srcafes Moo, R Yertss a2 fiher—veee Suanfl =&l 811 |
TS gaTdl Uufdrerr erisA & fog MeferRed Rl &1 ared fdan S eaeas gi—

g ST S 9Tl Afdd uRRierdhs &1 3T BRI (Job) & Ui OXI GRE SIMGRI, AIT YHTdT fdded Td =g
P AT I YFAEI0T <1 AR |

:2€ URIETdT (Instructors) T TRV & Iged U4 IMaeIGAret & g H goi g1+ 81 =2y |
;3% UfRIEATomefl (Trainees) P1 U0 HRIHH B o= H 984 Afedh & Bl AT |

;4% UfIETOT (Training) T e, TR0 1 AT H W Tl WRI W BRI HR+, AGLID HRIAAT UK B
o1 1 H YO Ud S6e FasR | THl UK B 41y |

;5 Uf1eT BRIt FaarT 3R UfRMeronedf &l SMaeadhdIsil Bl &1 § XGdh) g1 A1 |
.65 gfereToTieRay (Trainees) P T (Practical) g Eﬁ?‘lﬂﬁ[ (Repetition) P g 3Tfep Uferor <=1 A1y |

7€ PHAIRAT B HRIGIA! H Gi{ & (Y IR—IR GREBR AT TUS & DI Ul TRIE0T S Afeeh fRAPR
BT |

8F QHBIA H HHAIRAT & AqeR ¥ UfArd R & Iged I REHR AR iieror a1 fafeal gt e |

9€ ufderd (Instructor) I Jg F g b a8 ufRreronfSR & dre—wre, uewehi (Managers) BT UfeTor Bl
aegaaal, faer il qe ufieror &1 AST1sl & I H awd Joid FHI—FHg W T |

;105 gl UfRIerT BRI & oY I8 Maedd © o yawed Sugad fafedi a1 &1l & gR1 o o fd
gfRroneff fara T T afieror | arfad g B |
yRIAv—sRimT o Saeen
(Arrangement of Training Programmes)

Uf31eroT BRI AT HIfd a9 9% forg f=forlRad ard o= arfgu—

€ Ui E'Igﬂéﬁ?[ B A2y (Have a Training Time Table) —yfreroneff 7 fard= 519 IR ﬁgﬂﬁﬂ IR
1R IR fha~ 877 ¥ |

22§ P BT fAUTSE (Breakdown of the Job)—®TI—fdaxor (Job description) T ®TF faTetyoT (Job
Analysis) @ Greronedi & BRI (Job) BT 9IS SR =8 IR 9@ UHE 45311 (Key Points) &1
TdT MR e UfRNeTor WR 31feh 9l <A1 @Ry |

;3E 99 {B IR Y@ W (Have everything ready)—JR1eT0] UR¥ 1 H Jd SEH T IUBR, Taref
AT =T SMILYD A BT AT PR 1 ATRY |
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45 e & RIF @ Hawel did 8 (Have the Training place properly arranged)—TH dI9 W)
URIeToTIRIT T UiRieTor a1 S & SHD! SRy UTRIE0T HRIGHITAR Rl 2Ty |

gfRreror Aifa
(Training Policy)

URA® BT T IS H e Aol RIS S 811 @12 | b dotgd UrRIeror HIfd (eiRor $5v o1 ITRaIRIc
AT & Jod Yaeh] UR Bl © | URIE0T <N e, Igedqul, Rl uR eI I <12y | Geb UfRiefor =iifr
H fy=ferRad 91a7 &1 BT SMavH &i—

1. HHATRAT BT AT & & 1Y AT BT GIYDI0T WY HRAT A1 |
2. UfNETo] BRIGH BT g9 Ud A B & ol THI—HT TR Iod =] Bl IRIe! <1 anfd |

3. IS 3MeR IR URIETvT U aTel SHATRAT &1 I BRD S M0 U o & 9% H Gfod HeeT
afy |

4. HHATRAT DI YR & FRT AU fADBTH B BT 0T AR Y& BT =M |

ard # A= yfderor Qe

(Various Training Schemes in India)

AT DI HLRTERAT H Bl IMMSIIBT B oY TR B & e A AR AT URIE0 Aer+eenerd -1 A=
fR1eToT BRI Yo Y & | STt b A=Ia BIAT B, F HIRIGH AL S B IIRITG a1 911 8 3R faelt wgam
H M T W B |

IRA ¥ Ugel IR Uferor Ao i3 favay( & v g 3 18 o | fgda gy @ a1 of ufdveror arorrd
faRenfuai den =1 | ReRR gy Afdal & ufRieor & forg =re] 81 3R 39S a18 519 H.ATd & A= JISTTR
HE—IQeTerd & gR1 < H Aol SFeIfad &l 9gdl g8 A @l gfd & forg 1905 # Wihe (Adult) fafera=
AfRIET0T AR IR B T8 | I F9I H Ig Ao FhRIR URIE AR & M gHRI Skl 2 |

15 ¥ 25 AT BI Y dlel Jab—Jaladi DI 38 ST MR 26 TR SONRAIRN &8 H UfRIETor o1 & ol W
<91 ¥ feifiie Ufieror R @lel T B | 39 99T 1,447 AR, {59 Gt 2.64 ARG R B, <9 H SRR
DT URIETT R § T 8 | SO &8 & forg ST o1t 6 718 9 2 a9 & B, IR 91 IR—Sof ) &
& forg ST @Tat U a9 B | S1ftwaR &8 § yaw & forg Qeafdre drvgdn sdi a1 Aoy o 2 9§ &
1 5 RTAR B | 64 & & 3TeATd] o WRDBRI G s IAMRIT TR -1 3 &3] B! JaTIHATTANR, TfIRer
&Y & oy ulieor 3w o & |

BRI T TR U+ aTell &l SrigRrerdl H gi{ & Ty ISR T Ufkiefo] He1+eenead soili-asl &8 &
forg et UM arel SRIRT & g1 & fory sl TTegsE IRIe &1 SIS vl & | I8 gRie faf
&3 @ IR H A AR R & T8 2 dlfch QUi~ed Tae 1961 & A8 SuYad SHIGdR Bl Yufed Fged faan
ST |

fteTor faRrvs @1 At @ RIawReT & 3w 1981.82 H AR 3wl 3Mefie ufieror et — gegmi
FRMAAE, PIATHE ;BRAG, SR TTRATTG 3R AGAR ;ST D AT DI Il G & | $7hT Ie¥T HRIRI
D1 & ST aTet UTRIeTo] HRISH Bl G TS HRAT © | 39 HRIHH H Ugel HRIVRI B AT 3MER dTel UT1eror
A UfRierr SR a1 7 areel Ufierer S @l Fawer © |
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Rreu—ufiersi o1 uffieon

SN UfRieor TRenall & foy derddl, BIAYR, T+, HETH, eI A2f FaRMEE & 6 Hewd TR H e
gfRterer] I URIE fhan I 2 | 31 6 TR H A A RId &1 BISHR I 1882 & SR = Ul Bl I
fIEToT TR & U H UG dY QA1 7T B | A B TRy, et e 1,144 uferoneff o @ ¥ | fafi=
HTHT BT URIETT S B | 78 AR ¥ AT a9 & MURT H MR T8 SATaRI H 37R BeR1ETE W H gl
3R WU T Al H Uiierdi &1 1 oo & fog et gt €1 718 € | dgR iR gt & eenaii
H HHY: BUTS AR WAETS! & I A FRI- rR1eTor B Gt &1 Fawen &I Ol W& 8 | IS d=ld
TR ¥ U Neet UiNeror Ixeye (8, Fores ufdieronfonyi o1 aaraetRes ufderor faam Sire 2 |

Soa AEEe Yieror awn

AR 1977 H 'Iedl ATTHATAD UfRIET0T ATSHT D eb URATSAT g YR & I Sed AT YRShd DRIl
D1 YIRIET0T o & ford AT @1 118 &, FTTahT UiR1eo1 HRIHT & Fiid el fadl STl | I8 TSl 915, dHetdh],
2aRTEIE, PIYR, HETA T AT d Rerd ©: Se UiRieror [Reqafi 3R 15 5 WRBRI B 3187 g 8Y 16
AN UfRIEvT TRAMT H TS TS 2 AELDIBROT HRap Iad ATST B I [~ Iedf UIgAhH I Sl
T8 TR Y B T UST o1 ot URNeror R 99 Gl T B el § SR S Ui S Ufetor Avere
S TS Bal TR0 AR Hedd 9F, STel I8 UUIell AN &I TS, UGRIdh A3l & w9 H M BRd
2| 3 1982 ¥ 9,300 3MeNfiew e &1 ufdifera faar |

IS ! IR TfehaT T~ SYBRI BT URNET0T S5 & foIU 1974 H BeR161E H Udh Sod YfRIeTor TR ATfUd
o a1 | 39 \x, Siefie, R T, golagie a1 Ufthar SusRvl & eral | Ied Urieror fan
SITAT B | Selag-ad @ Ufchal SUSRTN & ol 1981 H SeRIGH ;STRIAAG H U 31 TR DI AT Bl 15
gl

THRAA—GURaTgoR| Pl ARIeor

THRHT BT UFRIET B B ol T HRATH BT RATIAT SR H 1971 H B T8 Y | T8 S FHT BIH X I8 ‘219
JHRHAT 3R GURATGSIR] Pl AT WA H U UG R BT HRA dTel AfITA] Bl TabeiTad] Td Y= eTHdT Bl 3R
SEIN ¥ 31TY S1HD] D1 S Th~id] gAR1 DT UIRIET0T Il & | S8 TR B gl HIT Pl YRT R @ [Tl e
ARBR 1 T 1982 H SHRIGYR ¥ Tg <l UhIRH UTRIET0T HRAT 1 RITUAT B |

gifees ufdteror Qi

Ufed Uae (Apprentices Act, 1961) @ 3=iid AT & ford fafdy S # qufresdl &1 o sifFard 2 |
8 ST UTRIET0T BT & [T 1ei—A1el S g Qe Ry Ufie]g URYE & URTRI A ARPR gRI FERa Ufeieor
AGUS] & SR Sl BIH @ dN H U107 31 STl 2 | 1988 T 9 ST & =g 217 a1 & S
qoAT 134 &8 BI ;3 & DI BISHRG A AT AT € | 1973 & QAR AMeTg A & rid
TG ST /SISO & IRNGAR] @ Ty AT GRIAT R IR SOl & FAIdATDh] A1 fSAmERar &
foTg ISTIR g™ @1 ra=er § |

g SMfEfATH T 13,375 ARRIHT H AN B | AT 1986 & 1 A fAfA=T Ufetor urgashHi & 3 oI
1.37 g Tfeed UfRmor Ui o) 38 9 | A9 1986 & 31=d dd groi =i Grenfiie) I g faudi o o
71 TR & VI &7 dIR bt T &, R0 9T 15,248 WH1de g feenaes) wifeq ufderor o @
|
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3tenfie SRI & foy sivramifore ufderor

ST AT S 3971 fh=) i ufreror & uder oxd 8, SHd {oTy AeaTehrell| Hheld AT &l T8 & 39
UG H d M Siffd, S!S A8 BB Wl B, T Ul Ahd &, [Se fbdl Ry &£ H g1 99 &1 oM
PR BT AT UK & AR STehT A1 I ATl HSTard & | UTIeTor &1 SafEal ay Bl & | S UiRIeTor TRefH,
HET TAT 48 3Menfie Ufderor el &R Ui T, L. 31TE. H JE UIgehH Tl oIl & |

AraTie YfRieror g

<2 ufieror fAfeal & A & TR 1968 H eAdh<l H Do BHAR UTRIE0T TAT JTAE LA AT (b
TRIT | AT H st 31X 5T TRBRI & JAEHTRAT FAT HHATRAT Yd IR A 3 AN & fo1q [ =y,
9 3R e | ufder Brisd Fold g URNE BRihd Tl Sld & | S 3TaTTdl I8 &4 3R ufderoy
fATeaT T ST BI FaRAT BT B, UIRIET0T ST AU TR BRAT 8 AR ISR Dl ATEATD FfR1eor
fafeal & el <@ B |

Afgean & fory araaiye uf¥iee srfsma

B AR YT =M, T3 faeet] BT QT Al raariie Uf2ieror WRer= H 9o o 3 § | I8 IR
Aferall @ forq faery erqardi # ufiers o, ufdieror don Seaar Ufievr <a1 2 | 8, dieR a2 fawsmwayR
H Afetetl & fore A9 e aaie ufieror Eeme el o 38 B |
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A7
fersaTe= g TG AT

(Performance and Potential Appraisal)

fersares Heaie

(Performance Appraisal)

HHAR] [IBTH—SHTRIHAT H HHARI & BRI G BT AedTh= Hewdqol UM 8 | HHAR] & FarTol-1dh aa
Tq UR1eT0] IRl & HIH—H JqATI H IAD 0N Ud AFAAIBN & ATUIED T DI GATT FaReT Bl
ISP B | fhdl T HHATRAT BT ATfered ATl WX T 8, 39dT S Udd SUshd & {10 awsd
BT & U SUhH R AAaT RGREIT T H SH—3TAST H HHATRAT & 01 Ud AFAAR BT HeA T
&l @ | Rrsferel (Flippo) 7 HHaTRET & fsaTe e Jedidhe o1 IFaRid R HahTel ST gU 8l & o, Teushd
& A HHAR] Td I BRI—THIGH & HedTdh1 H-1 fAd] F B Bl [ddved &1 sl | foT UdR ==
& gearq gt sfvard 2, S0 ueR Fafd wHariRA & et fwres &1 i e feedt 9 faf @
SR o fohar ST rfvard B | fAde dae faft-Labredsnaad SheraR®y o7 21a7 2 17 39 g wee
HHATRAT & TG & e § I8 T8l Y&l [ MueT—edidh 8l Idl ek U3 ddd (e fafe
T Y1 © | 3Afely AHRIG: (I1eH Hedid- &) URANR e Jedid- At uR SR <l & 31k fAwreH
HeATH BI HHANRI] & frqree $1 37afe vg Fafkerd fafe & wu § alR9ifya fear e 2 |

frsaTes i | e g9 aRkwren

(Meaning and Definition of Performance Appraisal)

FTSITE HedTh HHATRAT & FHcd Ud URUITHI BT 31edT U4 TTdhal © | 39 ST Td et §IR1 HHATRA]
@ BrIeHar § gi( & oy aedsd yard [Hd O @ | Fsare Jedied & 31l bl J9s & (oY |8
IRYTIISN BT T BT AR 8 | A ferRad a—

1. Sd drex(Dale Yoder) & AR, TAWIGH Jidh Al ‘SHAR] eI 2R BT AR I FHK
AaTRe SrIfafeal & &, @1 TN SRIRA e+ 1 dHarRdl & oy fhan S 8 12

2. shed U4 IRAA S ATAR, FHHATRY] & JeITH B PRITARE DI AERO:
T Jedieh & 19 A TR fHar S g 1@

3. fOwferd (Filppo) & TR, UITE Hedid el HHAN &1 SH IIHI BRI & FF-e H doT Tk
BRI B [ IHD! &HA BT AR, JAE T S8l qP AAI 1 I A FHIE 8l, U [T b
g I

Edwin B. Flippo: Principles of Personnel Management, p. 277.

Dale Yoder: Personnel Management and Industrial Relations, p. 357.

Herbert J. Chruden and Arthur W. Sherman Jr: Personnel Management, p. 211.
Edwin B. Flippo: Principles of Personnel Management, p.277.

LN~
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4.  Ppic, HARRR Td BT & AR, UG JedTd BRI R Yaredadiail
& deH H U HHAR] & TG BT JeAid (Evaluation) 1 &1 Yo UfhaT 8 7

ST UR|TIRN & ALAT & YTaTd Ig Hel Sl Ahdl & 1 e Jediha I Ao A= ®RI 0

PR HR I8 HHAMRAT & JFIAT TR BT U1 M B o7 STAN H o3 o A 7 | I8 oATdhd HHAR]

@ UG B U4 faa § € Gere T8l 8, S1fug Sua Aeed—waR H G w # fl 98ad B ¥ |

RIS IregTdei!

(Terminology)

frsaTet HeTd (Performance Appraisal) & foTQ 3Fd GATIATE] TT&1 &I SUART fhat ST & | = afaa
39 fory f=1—f=1 3req S, a1 3id (Service rating), HHARI A (Employee rating), HrIeTHT 3
(Efficiency rating), RIER IR EE| (Merit rating) I ST B ¢ | fafa= fage oA (Rating) e P A
R HeATH (Appraisal) & Bl AfeH IUAd A & R MATIHATTAR TG HedTdh (Performance
appraisal) B HHAR ‘j\cblicrﬁ (Employee appraisal) 311d1 fTsaTE /FId (Performance evaluation) &
AT | FHEIEd B © | Tal I8 St 8 & 37d (Rating) Ve P I W 3MSTha H\Fﬂﬁb—rf (Appraisal)
3 P 3feh TAeT AT ST R 2 | SABT BIRVT, HHATRAT DI JFAAT T4 AT H AT IR
2 | ITHE I H HHAR] B AR [IRIYdie Td faansi & W IR GHAR] e s iR 31eh
g1 a1 S & & | <1 9T a1 e *j\cqidnﬂ (Performance Appraisal or evaluation) HHAR B Ffdae,
S UG o T 1 AT Jedied YR Rl & | I8 HHAR] B U Afdd & WU H 3edd+ T8
I, 3MfUg IHD HIeTed, 1A Ud IROMHI & FYA eI R 9 <l 2 | T8I BRI 2 b 3 o &

I UR AT Ud AT ¥ & AT WR (W1 WS B IYAN] Aleh =1+, TDhgh Td Mgl A1
T TR | (Statt, Riothier and Spregial)

frsaTes i den Arvgan e
(Performance Appraisal and Merit Rating)

SIT b SR Ieetd [BA1 511 gl &, e e & [ofY i 31 TigaTel Weal Bl JART fBar S
g | AT 37 31ral Araa eiRor Al VA1 & US OTes B | AT 3ihd Al el s
TATY & HaH H HHATRA] DI AFAABI BT JoTIcAD AL B | §HD §IRT STEHRI AN Tdefdh HHAR]
@ FTEHIAAT BT AT HI¥D IFDHT A7 10al gl w1 udr arar = | fefiws ga
g’ (Tiffin and McCormick ) & SJTAR AT FEROT AT HHEAT BT S TIET0T JFerdl 3
o) A1y Sl gIRT Sl S BRI (TG BT S Il 8, AR Jedid © [ AMId: Al (HeRom
& g ArIaT (FEiR0T UhTH &1 SUANT T STl & RTA®T IRy SUhH (U] ATIeIHATIAR FERT HRal
2| HHAN] BT gl FER I T dad 9ihar 2kl g AR iR aaa=R 3 & 9l g | 9 &
AT R A1 37 HHARAT & vean afmRT a1 TdervT gRT a¥ & 3 # fhar ST | R a1
AT (ERT DI 71 721 2 | SMIeIHATTAR A [FeiR0T el Ui 77, [Tl sreran f(anfes i IR
fh ST & | ATl el & AHY STfEp™] I8 Sild DRl & b Jelldbd Al o 3707 BRI & A= 4
AU ATIATAT BT IUAN b I AT 2 IR fUsel ArIar (eRvl & w9 gl 18 gaadi $l IAD
gRT %8l ad g fBar S Fa B | araar ek GHard & awe § IuHH &1 R 1fferd (Record) 91
ST © 3R $dT SYANT SHH] HTAT TSI, AR 31 & forT fhar S Fadl B | 39 1 eRg & 3MeR
TR IDH! B AT & G H IR D SUTT (B 1 FHhd ¢ |

5. Scott, W.D., Clothier, R.C., and Spreigal, W.R.: Personnel Management, p. 160.
6. Joseph Tiffin and Earnest J. McCormick: Industrial Psychology, p. 204.
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HHATRAT & AT (LR & forg ff¥ed y=mai &1 Suar foan Siran 8 | araan R #§ srafafda fafa=
ol & forg srg fAif¥Ed R & 9 & IR S61 & AR A= oIl &1 iidherd fbar SIam & | 59
3T T T[0T T 3Tl e iraT ®, 0 8-

1. IS9P Fud BRI Bl HYA Y &HdT,

2. B ® dhIP] g Ffdded a<dl bl =1,

SHD] 3ed Ud Afdacd Fr+a fafdreedry,

4. B B U B OB Ud H&THD ANTETH |

BHATRIT & AT [ERT §RT §7 Y01 Pl S DR & T e &l BId o—
1. 99 U8 W HHARI & IRIAT R &1 gl R,

2. 39 ARIA WR & AR R IS A1 [JHTH HTRIHA BT FelR0T 7 |

Arar iR feft Saare @ Hifa BHay o1 FER FE 7, T 8 98 SAdT vea—fawer fas ® | an<a |
T8 HHARAT b forw wrf & @aror eiRd xS faerT vd S el &) wift &1 aret 91 8 | W
AR, (George R. Terry) = 39 910 BT Seold B gU ozl g 5 waaan fReiRor &1 Sumd o HSTCIL(LUT
Tfa—HHAR! a7 B JadT IR (Inventory) @ BU H @1 ST A1V ¥ I8 AR\ SUFA & U=
@ foTT 3 UPR W RIS BIdl & dUT SHdh! THTaiierd Bl 2 |

w

T 3Tk J1raT AT fHeiRoT (Merit Rating) ?sq &l SYANT P WY H fere= *j\ouidvd (Performance
Appraisal) ¥& & I WR {GA1 ST &, IR 39 AW 4§ S1ehTe @i &1 79 I8 ¢ b Jrgar (e
1 (el 2 Wepfad & AR M1 Jeiedh AU ¥es @ | AT 3ieh IT (IERT Fegul e Jedie
@ U Y& DI B Fbe HRAT & | AFIdl MER0 | I arcdd | Jeaied &1 S99 fafeai | foran 5 |eban
g Fo9® g1 HH=NRAT &1 AT AFId1e] &1 ol B o Soie( fhar S § | IFadm i 59 372
H PHHARI BT A9, T U AFAAT & ATeR UR GIDHROT & | AT b AT RV §RT T HHART Bl
IHDT JFAIBN & 3MeR W [¥ed il § /g1 I97d 81 Sl & | WReg Fied argdieli @ MeRa s
® MR W HHARI & FHYU1 Ffdded Ud oG IR 9D TH1d BT JATdhd T9d a1 & | J7gdl d
3FeraT eI B BIIT™ JFATIBI BT H—ATH & | HHATRAT DI 59 BT JFAAB & AR [FeiRoT
@ A1 HITH UihAT H ST AP AT DI FaReAT Bl ANRY | LT BRI 2 b AT e AT {FeiRoT
@ A1 HATHT & ATUD & B Dacl U AMTAIRS 3T & WIDR (AT ST 8 | HHATRAT BT HeRoT
qaTe A= Iewai & fofy fhan SI7en 2 | §9 Joaids | A1l 3 A1 felRo1 SHanRal &1 U=
I A1 YRS FHEIIIST FRIET0 BrRihH & eRo1 JMfe & forg fasan Sram | aaeTe vdwed AT 37
1 FIERYT &1 HHATRIT DI AFIATAT GBI B B [T RTTD ITAN B & | IR, 59 NUTRS T+
& 1 I AieA BT ITANT W e BT oA R @ forg fhan Srar 8 | S WS} (Dale Yoder)
6 AR, FGGH FoI1 31d A1 3NUTRS 371 b1 STIdH YA H AT § fIq AT Argdiadi & AR
o 2ofl Tl 3Tl BT fTET | TR $H@ MR 3o deR H 391 URMT Td qHigd Jeaid & YR,
R, SURLTH, e, A Td JH10T & [T [FTSTE JeTeh JATTeRe AT e b TR DHeAR]
DI FTSITET BT RTH B B oI Tactier, e Ud =1 A1ed] &1 FERT ofdl § | AT e AT
BT ITAN G JeATdH BT AW 37 © | §9b gRI HHARI DI FAH ATIAT BT AT 81 STl & | TR
S AMEUS] & JffAREd 3 AleAl gRT FTTa HATdH+ DI it JorefuRd, deidh Ud ATISINS I
&1 T foar ST 2 |

7. George R. Terry: Office Management and Control, p. 631.
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FTSITE= eI (bl SUHH H HHATRAT, TIderd] Td Ha=i G4 BT [T ST | Jawehi & (eare Jra
& HATHA & o1y AT 3 AT elR0T Ieq Bl awedhi §RT SUYa - A & HI0] Wl U1 feare
A Td Al i a1 (elRor wreal # o fhan S 2 | wddesdl ¥ SR & gawdl & foly FaEr
H Te qITH AT YTbId HeATdh Wea b1 IUANT g8 fhaT ST 2 | widerd vd S99 A1 &
FHHAIRAT & foy FsaTes Hedid & UM R Al 3fd= a1 MelRoT 38 o1 IUAT 8l 2 |

frsareq qeuiee @ Sew

(Objective of Performance Apprisal)

TRIE IUHH H D AT BRI R & og Al H1 TG HedTdh Maedd 8l Il & | I fdd
@I g 3281 Bidl ¢ b IHS BRI Td Irgarsil &1 Fel AoATHA (a1 SR | IS R TR BRI 370+
RN & BRI U A & grre § Af¥ed Srf¥Hd 991 ofdl ® | $felu Ug ST S P 8l Sird]
2 [ IUHH H BRI B dTel AP Al BT eI Ae! Yd IR T2a1 UR R 81 | I8 1 T
2 WAt eI FaRerd Ud STeuRS 8l | fhell Iushd # Fwred o1 STeawRe Javel gR1 ¢o =1 fAf¥ad
STl &I wiftd @) S Fael 23—

1. ISR g9 gIRT (U IR & Tra~e | Hoid] BT ILIIUREG 91T S AhdT © |
2. I8l & gre A favfg o9 & fog uata gEam Sude o 91 9l B |

3. ISRl @ 1 AR H fIeTd T8 ST |ehdll 8 AT bl HHAR BT JIadl &1 Tag el & T
I BT ST Fhd! 2 |

fefiw=1 vg #TpRMAS® (Tiffin and McCormick) = I8 Iooiwd a1 ® f arr=aa: feares Jedid & e
DI &1 {1 H a1t ST Fabvdll &: UMD T SMATIDHTH | e Jedidh & TR el § HHaATRl
DI YGIII, IRV, STaR] Gec!, Aal G, Ui THRIST, AiRIev] &1 Aagadhd] Td Savel a4
I AT B 8 | FII1eA Jodiad & ScATddh FF- Seed &1 FFe HHATRAT & AU 0T Tq
QNI W § Tl IAD! SADBRI UK PR QW Bl R BR AH [JbRT [HAT ST b |

AHITR’(McGregor) B IR, THAMATRS {18 HedTdh1 AT GRegd: I TGS Bl Il GRT B
P forT QIR B 9T B | 390 ¥ Uh GST W gHfRd 2 3NN 1 dHaRAl A grfkd 2 | I8 8-

1. e e AR HHATRAT & TIRHS 9 gi{ RATHIRYT UaTasi 1 AaMfad & T rdiRerd
=TT YR Rl B |

2. e qedied AR SRl B —
(i) TB e d ARA B fh 9 BT HH HI I B |
(i) I8 GG o1 DI fod § I S & U FGER, gl FYUrrsl J91 &ed 149 H uRaci ol
STATISHT 2 |

(iii) IE ST BRI BT AIH ® & S aR H ISR T fIaR @ € 1 ifmRal & awe
FoR B 1 Refy 2

3. TSITES o AISTR 3o JAMCHIRAT FIRT 70 ST PI ULV, ANTGRIA G H01 B & 3MER
T wU H W H A A 2

[erg ¥ fwred qeaiad @ e Sew B 8-

8. Joseph Tiffin and Earnest. J] McCormick: Industrial Psychology, p. 205.
9. McGregor, Douglas, "An Uneasy Look at Performance Appraisal" in Hardvard Business Review, May/June, p. 89-94.
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1. HHAIRAT B AFIATR] & AFe H TR SMEHRIT §RT THAT JeATdhd Bl (AP |
2. T4 3ferar yd iRTerd SHAnRAl B I Bl AfelE Iude BRAT |
3. HHERI UlRiern $1 AdH ud uRafda smagadansii &1 g |

4. HHAIRAT BT MBS AFIARN Td dATRN DI STHHR] |

5. UQIRHRI P UG, AR IS & JATURS MERT B ITAR |
6

7

8

9

HHATRIT BT S6 Ieaax JARHRT & ITd FFae § IR &1 94 |
uTRerfie gf( & Siifercg &1 ameR AT & AT |
GRAGHTRAT BT HH HRAT |

G [T H R BRA |

10. FHHARI Pl IFD AUET TR & IR H THABR] SHR ARG 3R FHE [AH B a1 1G] |

AT =T (Roland Benjamin) @& R, ¥sITa= Jodic- f¥@d & 2 f& o+ Argarn gf{ urd
B BHATRAT A ITD GER & [oT¢ A=AV BRAT 5 SAD! HIRIET0T STeIHI3 Pl [FI¥erd PRl 23k I
gaI=fa AfREd wrar 2 qei [T [AMTR {6 ST 8 ST (e’ SRl © | 5976 AfaRad e Jeaia
HHATRAT & B e H GeR BRI 23k HHANRA] DI U (AR e B B oY AT Y G beieAl
D qEE H WRIBRO HI o (Y AR BRal &3 DHaATRAl B gD VT &l Ud (AT FrATaIall Pl
R SRl 25 AT Afdd & 31fedh J9Tdl SUART &1 MMeR AT BT 3k TS ATAd] U< HHAR]
@ T, UTRATYOT Ud GG Pl FA9 T 83k YRGS DI DA BT & TAT TIdeTdh] Bl [aTelyoIcHd
Jrgarsit # gff wRar g R

frsaTes i®a @ e

(Kinds of Performance Appraisal)

1. gaaF Rad ugl & U Irvady sH=nRAl &1 9+ HRA],
2. HHAIRAD 1 4l UaIHG & fog I Maead ol &1 f[admr a1 |

Bl I8 e B b Fres qeie=1 A1 Argar 3id drd T (Job Evaluation) | = &1 & |
BRI e A= SR & |iee Jea A 7 SR [N SHaiRal @ |fed o Ud Argarsi | sl
g | BRI HeIThd HHARI Bl MY A qd b S & | Frsaee geaie dHarRadl &l Fgfaa & are fha
ST & | FISITes Jeaiehd & BRI Hedidd 9 $91 Jal-Icid TR @ MER TR B §1 Qi & Ieedl DI ]
{ FHST ST Fbell 8 | BRI HeATDh BRI BT ATH © AR SHBT £ BRITAR UIRSIHD &3 MRa HRe
BIAT & | FeITee e SHaTRAl ] AR B 3 S| HIRI—GHLAAT Dl SIDHRI B (oY BRI & dlih
g8 (RT forar S 9@ & smavaadr uf¥ierm & g W gafd dHaR) S & A 8 AT T8 8 |
39 JfART MWE Jeaidhd HHaRAl & Al [N & T™E-18l & STHaRI & oI 396! mafeh
AT DR D] FaRAT BRAT B | U §1 AT & MMER IR TG HedTeh ! T a1 a9l + fawa
foram S Adar 28—

1. URM® ‘-cl\oqubd (Initial Appraisal)

2. UM ‘j\oﬂidm (Promotional Appraisal)

1. WRM™® Hedid+ (Initial Appraisal): TR® HedTh= § MR TdI9 FI1d ATl PI ARIETT &
JeIIq S S ST UaT UR e & & oIy Jeiend 9 § | 519 gafid eafdaar a1 fRieror—ufreror
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PRI FATK 81 Sl & a1 Fgfad g ST IR BT Hedidh [HaT Sl 2 | I8 Hedih g9 a1d Bl
STFRI UKl &_ & o1y fan S @ o =rafa aafad fadl faRiy ug & forg Suygad & sferar =@
2| 39 & URMNG Hodidh &1 sl <1 ST 7 |

YSIfd Jedid (Promotional Appraisal): fhdl SUHH # adae wH=aRAT & 3= ug W fHygfaq
B ST @ olY HedTeh UaIHI JedidhT HEl Sl & | AAT I AT aeiar dHaTRAT Pl
USRI B & forg fan S arelt Hedidd & |

SUHH H USIChRI & fAfi= WR 8T 8, ATTA1IS SUHT H Tawth] Bl U OIF w_i § favad fhar Sran
B— SR —Ta, HEIRARII Ut Ud fF—s ga=e | §1 <11 ¥aR] UR DR 6R+ dTel USIEhRT Bl AT,
UG AT H qATe AR 8 | 37 $9 §ite A YaI=iid Jedih bl &l 9HN A fawed far ST Al 8—

1.

foract aen wegadt yeweml &1 *1\e't-li¢~1 (Appraisal of Front line and Middle line Managers):
U IUHH H URMS ual WR FRYfa 9 Aidl 9 8 R S © | SUHH AU HHANNI] Dl STb]
ANATIAR JbI- UGT UR UGT=Id Bl Pl ATHR UG B © | T8 UQI=Iic AT oAb & ATER
W & Pl S 2 |

ITaqc] el BT [TDH (Appraisal of Upper level Managers): SUHH & Idddi JaTEHR]
U AFAATGAR Iedqq UGT qPb Ug e © | $I] JeTd Wl AT AT Aol (Merit rating or
performance appraisal document) @ 3MeR TR AT SIrdr © |

TR JRiH TAT Y& Jodih-T H <R

(Difference between Initial Appraisal and Promotional Appraisal)

TR JTH AT YK JeATdh H {rfhd 3R &—

Bo Vo IR BT ATER ARG HATHA YR Jedid
g UERICE R CIEECRIE T8 HATh SUDHH H BT

ITFTIT & I TIR0T PR T AT Bl Y&
& gYEq RS uel W) & forg fasam e 2 |
frgfea & forg g g |

2 SRUES IR Yol I eIl Je-Teh T U
Afdal o1 Jeaidd g o AfFI3i BT Hedid 7 o1
BT BT L—AgHd A< PTI—3TJHd I BIT & |
REERU

3 Hh TR JedTeh1 efdd Bl YT HedTdh Afdd &
T T 2 | & TR BT T ¢ |

4. JER 9 HedTdh H Afdd & 9 HATH BT 3R W
HTAEIRG S 2l e fdT & 3TgHa eIl
ARSI BNCIRGI RIS BRIGRIA B TR ST 2 |
IR IFS 39 0N W Iy
&1 e ST & SS9
AT YRTIEHR] F1 b |
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frsares Yeaie &1 e

(Planning for Performance Appraisal)

FTSITE HedTdh @1 UHTaRiTetd] & o1y SH®T S0 RIS JMaes © | e qeaia- s [ SaRarii
2 3R U8 HHAR] Jae & eI H T~ [Hd1 ST & | Feares Jedie & oy STy Jaw doll dHaR]
Sl @ AN B AaIH ¢ | FTITE i UR A AT &7 Q1 Pl &1 T BIAl © AR T8 ST o
IHR 7 SR 39S (olT UT SMaeIH ¢ b Sq@] AT AT BRIHH B A0 95 Ara—FHsTHR [HAT S
=RV | 35S qAT IRAT (Chruden and Sherman) 7 HET 8 [ WATHT BRIHH BI [FRATS AT UR
B BRIHH DI FUHST SATB I JAEpTeI: TR Bl 8 [0 Fere Jedie & forg o1 il va srifafedi
®1 39 997 fqar foan Sran 2, 9 990l SRisH &1 g9Tidd adl 2 |

e qeaidd & HRimd &1 01 Iumhd &) srawaadisli & gdhe e a1y | HHaN! Jawe & (=
FrIwHl o1 i e geaied sriea 1R e aRReIfRT &1 gvma uedn B | {6 va Sumhd 7 fredl
U TG BRIGH & AUhedl | g8 F&py 81 [FdTell S Ahdl [d 98 BRIHH TP IUHH & o1y
ST B | JEIY JATH Bl ATGeIH Td Al 3 3R 81 U1 SIIel, IR, 9 (e el vd
gfcaIol # f=Ta1 81 |l 8 | I8 f=1an A= Ul & e geaie PRI Ud SRImH H TR
I PR A B |

[AETId: fdl Suspd H e g & FrIeE 9 711 a1l W e {3 ST sfaedsd o—

1. Segdi P R (Determining Objectives): FSIET Hedida & UR™ # gAD AT BT Hell—Hifd
R o ST AnfRy | Feres Hedie | SR Aecayul Jee Jedieh & SUANT T4 ¢ | JodTdh
fh Il H UQT=IIl, UTRSAD ARSI, UTIRIETOT B STaADBATAT b1 HER0I, HHART g H gi(
AT HHATRAT D1 &R D1 BRI UG BT ARATT © | TRt Feres Jedien ol 59 FHd SUATRI
DI I ¥ RGN AT & AT b IUhA o (AR IR sferar SEedi &l gieTd IR e
AT HIRIHH Bl fIHr AT & |

2.  Tcgid Pl STRQMAE (Responsibility of Appraisal): TG Jedidw1 FSH & fory I 1 Mf¥Ed
BT IATID & foh a1 fhd & gIRT favarm STRAT | §& AR (Dale Yoder) o T & SR
& e | A= e axga fBd € 17 9@ JIg9R Jedid i SR drel RGN a1 wRiderd,
TR HHARI, AR HHAR], AR JITdh-Tehd ! 92l T HHARI §IRT &1 {dhdT Sl Havdll 8 | IR
q& U H eI BT BRI R SHUR dTel JEHRI §RT 81 HAT ST 8 | 39 UHR A BT JeAid
JIRH, HIRH BT N Ul Haweds, Hor Ufdd Fawedh &1 Hedai| Ja-b], Heda| Javeh &1 SeawiR
Uaee 1 gRT fhaT ST & | STavasid Uawe &1 i1 S+ uall g1R1 8Idl & [ ufd 9 3o fhardermdi
& fTU STaraed 81 € | gRw SHUR dlel JACHRI & gRT eI & IR 3 SUHAI H 377 [debed
1 1 IUANT fHan S 2 |

Bl HHAR] B Udh W AT SMEHIRTT Bl ST &1 Bl JHCHR & g8l oAb Bl ITRal I FiRad
HRAT 3R A 31few Jrraeare B ST R |

3.  HeUiH UBMH B AT (Devising Appraisal Forms): fsI1e Jeaiia & fol qeaia- mr &1 o
Al A S 2 | qTHA & o1y fobd Iradien dern faevdiel W e afad fhar SIREm? 39 S22

10.  Herbert J. Chruden and Arthur W. Sherman Jr.: Personnel Management, p. 224.
11.  Dale Yoder: Personnel Management and Industrial Relations, pp. 363-4.
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& oY Q1 PR & JRTH H <R HIAT AMAID Bl & | HHANRG] BT HeATH IAD BRI 16
Td AT fam @l ffRd eramett & fawa # fhar 51 At 2 | 39 QM1 UHR & Hodidh & fofg Al
& U favg MERT das Jeaidh Uhr &1 UIRey AR BT ST A1y o799 SH=mRal &1 argarsii
BT JATARS HeATH 8l T | 39 HeITh UhBIH H HHAR] & AdaTd Td S e1e Q1 3 FRid
TRl B @RI @l S AR |

3% Td AR &1 RO (Developing Weight and Scoring Points): &HATRTT & Hedidh § FHAT
A Td I8 oA a9 Bl gite 9 A= Sl Jevll g AFArsii Pl 3awd WIR U4 bl Pl
fregg Y HYAT AMTYIF B | YR UG 3 1T B 4P faftal yga= § € i SuhH g+
MATIHATTAR STH A Bl BT 9 SUINT PR & | 37 oA 9IR, HRI—&T0] Ud IS b ATUfard
Ag<d & aMeR R FeffRa fea oima g

Hcdid1 &1 RN (Training of Apparisal): FeITH= SUHH BI MILIHT Ud ST & AR 2,
S [T He-Th DI AT HRIET0T ] &A1 ST AR | AHIRIG: U8 AIF DR Il STl & (b JeATdhb
IR o1 DT ST Dl | HIR1eT0T B e JeAihd HI (A= f[dgall & 7e<a &1 aiieT 1 |qAed
M & folT 39S © | Il Pl ddel Hedidhd & ATAH IR &1 1 BIShR IS4 I anerd fHar S
MR | HeATdHd UHIH Td HR TAT 37 IS H IH YOI [T HRIAT ST A1 |

HATH B IRAERT (Frequency of Evaluation): Jcdidh- &4 fhdl WY 928 Tap Af¥ed wrafafe
# faraei IR foan SITg I8 1 AfReEd g A1y | Arr=aa: e Jedied 99 § Ud dR 3fral del—dbal
Jf(@fie fman Siram 2 | faRy sravenaii § qeaie- Ud a1 &1 R 9 3ffed 1 fhar S ¢ |

HeIiH- ARl &1 39 A=l ¥ ¥99d (Relating Appraisal Information with other Infor-
mation): JeITH+ A3 P AfeH AiH 1 & o7 SAdT ATHGR 6" A8 IRT IuAe
AR & |1 a1 S A1ey | 59 Qe 31 gfd @ forg faunia qeaidei vd eHar) fa9mT &
ARHd ARG & dra T Td a0 BI41 A1y | e geare w4 &= el
B URWTRGD SIId DI FaAT B ST AT2Y |

FHAIRGT B A1 GV B IR (Provision for Communication with Employee): T I
fafr=T sravensii § HHARI v I9a wfaffedl & e faR—famst &1 sgaven &1 S =12y | e
HATd B UBMH Ud HR TT 3] Bl [ERN ST81 T A¥d BI, HHATRY] DI Widpla Td FeAT A
Bl e ST =M | 989 SUSHI R ITh & YRV H TR HHART Bl Wl ST BRI Bl
AT & | HHAR] BT JeATH & URVIAT Bl S 3R IH U U1 [0l IRgd DHRe1 BT AR a1
ST & | HHAR] 3 HIEThR B SHD! A & [dh & forg 7aies Goid (G 911 § | U AIEhR
@ A HHANRAT BT JATH B ArIe ¥ RIGRIT U B d 370 [TARTAR FHIET DR BT 7GR
fea S =nfey |

TS guraeiia fsares qeaiee srdsa o faeivany

(Characteristics of an Effective Performance Appraisal Programme)

FISITE AT & (AT & 3Maedd TN Bl eI BT A I8 91 W 8l Il § [P Y JHgemed!

AT HRIHH H a1 faRiyary g1 A1y | 1 Hedie=1 gTaermel I | 81 Fa, $Hfeg 7/ arai i)
&4 fear ST @nfgu—

HEIANT WIS (Cooperation): (EGT HRIEHT @ ARl JARHRI Td HHARN Q41 & AT A B
ST 12T | HeaTd @ forg 1= A1 u(fd =g SR, Jeaidd fhds g1R1 81 afffa a7l uR fafd=
gell B el U B9 | S YUl AT BT S BT S FHT |




132

199 G Jd+e

TRAAT (Simplicity): HeITH1 ST Sifcel el Bl MMALAD 7 b AT BT (MeRer axet & forg a7
SUHHI §RT ITINT H TS S aTell AT TSI B eI [Ha1 SR 3R I JI—H& qrdl
DI 3TUN MDA B SJTHR A AISTAT H I &I S | oATH ATSTHT BT 0T 39 ThR
WY & 98 JorTcid SRl & g A SUHH! BI el Sifee wefid = 2 |

AT (Information): FTSITGA HeATdhd HRIHH B Jd DRI S AfGIIl DI Y& B S A1BY
T Tvae § I AR 61 ST 8 | RISH BT 949 SHAR] A5 U1 H Fers R 891 2 |
AT (Coordination): HeITH & oY A= Jeaie Al § G &1 A1 eI ¢ | eAHH
& forg &1 Fwre & oM@ AIUSTE M AIdl | UK 81 Jdhd ¢ | JId) Joid & oy S |8
AMIGUS] B SYAN BT A1RY 3R 37 o1y faWnia eaidha! Ud 993 Ud 39 (=hy! &l gReRa
Sifg @ S @Ry |

A& faR—fawet (Periodic Discussion): w1 & =Ryl &1 gwIfad vell & wrer far—fawed
DI AT DI ST AMBY | $6B gRT I8 0T Td JG0T YHTeT H AT A1MBY AR JeR & GAd I
B AMMRY | [IaR—{aHel AR ardraRer H 841 =13 R Jedidhd H URVIMl &1 ARAT §RT HHAR &
e Tavgall &I UM dReb I UIANSd [ha1 ST a1fey |

UH: TAID (Review): TSI HedTdhd BRIGH BT FHI—FHI W J: JqAH (BT ST @112y
IR IHH JATHT B AUBe Td Aehad Ui &1 ARAICT BT a2 | G: el Bl YR
qeaTh u(fr 1 31fed qer™ g1 &1 s8I+ a1iRy |

frsares e fafedt

(Methods of Performance Appraisal)

FrITee HedTh & foly SUAN 4§ ol 54 aTell 9 W fafeaf =1 8-
AR fafeat (Traditional Methods)

1.

© N o un AW

JTHp A fafe (Rating Scale Method)

(i) &I fafe (Graphic Method)

(i) o= fafe (Grading Method)

HHAR] [SEShll fafeat (Employee Comparison Methods)
(i)  hH IIXAT (Ranking Order)

(i) Il AT (Paired Comparison)

(iti) 9T fIART (Forced Distribution)

(iv) fdd—afdd Tl (Man to Man Comparison)
SIig gdr fafe (Checklist Method)

fager g9+ fafe (Forced Choice Method)
JMATAATH® TedT fafe (Critical Incident Method)

CEESIRIEE *j\vuiclr)d fafe (Descriptive Evaluation Method)
e ‘:([\??JTEB?T fafe (Group Appraisal Method)
&F—H1eT fafe (Field Review Method)
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&Tgﬁﬂ? fafsat (Modern Method)
1. ‘:([\FHTEB:T oz fafe (Assessment Centre Method)

2. WWW Appraisal by Results
aq or
SEAD) TAR T2 Management by objective

_RERTTG fafeat ;(Traditional Method):

1. 3@ AU fafe (Rating Scale Method): HHATRAT & eI Jedid= & forg wa & a8 WM
qrefl U IRERITT fAfe afm=1 |rar fafe 8 | 59 fafe o1 fafdredn o+ (Trait Rating), a1 fafe (Chart
Systems) 3MfE M | 1 F=IfET a1 Sa1 & | 39 Al § HHaIRA & FAFe 4 §o fARkredra
B TG a1 STl & @R 89 Tafia faf¥redietl & SMeR Uk ST 3idh+ fhal i1 § | rafsd faeryansi
TR HeATH+ A 30 AT-RAT & ¥ H YT A A B B forq dal orar ® | fafr=s SusmHt #
TIa 3 |aT fAft FAE T8l Bl 5, 9 81 34 fafreansii § wHear urs SRl 8 [ 3ieR W)
AT @] ARl & 9 ¥ |

3 [ fafe § &g fafe (Graphic Method) &1 Stfewrdd SUAT BraT & | Y& fafe § vap v
et faery faredr @ i MeRa el 2 IR i sad fhdl v R RdRa faeg g fem
AR HHART DI AR &) e UR YT A Add HRAl © | X1 A F 37l & aretrar Sfori
BT IUAIT fARredT & AT B Ydbe w3 & oIy fhar S & | Sarexvl & forv 8fd | fafe §
fop<dt faf¥redr @ fory fo=1 ofw srerar Aot ye™ @1 W11 A © |

EESIIER]
faceqor e 4 aifed ird TR ERSRENE|
& fafe § T &1 Sy
EESIIER]
10 9 8 7 6 5 4 3 2 1 0
ot 0 1 1
I EGRIE|

T Fafe § 3Pl BT IUAIT

SWRIF a1 @R [Afeai 3§ afpi & I wR So) 37t Iugad giRewaR &dl © | Rifdh a8 HHaR] Bl
TE—Tfad T T dl 81t T HR <l 8 | A0 fafe (Grading Method) § HHATRAT BT faeteror
§ 95d @9 H qHiRd $R a1 S B | amma: RURa St @1 @rs eer § A 9 S= @ MR
BT B AT & d 39 a9 b I 9, S, 3R 9 31&RT BT SYA fhar 51 a1 = | fafdrear & auf &
G A 7 AR Afed W B vl B R D v Bl eR] &1 Fagas aa+ fHar S ol © |
S B | gd gD S0l B Hell THR TRATST &1 S 1120 |

o= & IATF TR 3Tl BT ITART ] T=feld 8 | Tdh HaR) R U 3Thi & JER TN U] B A1
BT 3ihT fhdT ST B | 3ihl €T 3ih &) YolTell < IeTexv ¥ W 8 odl &

BHATI BT T, TG BT ATH oo
LS L2 SO HEATHT BT ATH oo
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o faceqor ITH SR TR

FTd &1 9 4 3 2 1 3
F1d B o 4 3 2 1 2
CESRUER! 4 3 2 1 4
S 4 3 2 1 3
JIDIERI 4 3 2 1 2
T 4 3 2 1 2
TEAIRRI 9 FaBR 4 3 2 1 1

A AD 17

IEfig e fafe
Jpl gRT i fAfe & Fradr & ude Aoft & 1T v W 21fed AU (Scale) ¥ ¥@ ST Hhdl & | U8
vTfeRd T8 TR™ H {38 T SETERYT H 9Rd H ERIE SR M Argar SR & fore v & :1fed aarEi
BT SYANT foham T B |

HATHD §IRT 3D H YEAT U~ B & (ol AT DI I Db S0 Bl T ARAT B Sl & 3R IAT
S TR HeATHD AU o ifhd BT 8 | I8 a1 AUTbd IRV A W & Hhell © |

SEARSILIG 5 4 3 2 1

o faeteror il i ECNE|

Eapicilcac| SIGIEE EIRE SIGIEE arg: TRl rdSD
T feh TS HANTD A

e AuE J A e
U7 qAT SN

(Advantages and Disadvantages)

3 AU e e @ fca=d Al fAfe g | 39 fAfE 1 IuAIT uReRT ¥ Frq1ee Hedihe & oy
e ST & | uReg 39 A fE o1 wew 991 A 39 91a @ A ® & aw ara AfEd e s wfed
2 fb vevepl | B fafdredian &1 8191 Saea® B | 39 UhR Ua-ehig awdl &l AR 59 fafe &
% fAme T B | 39 fAfe &1 va o Q19 Jeuidd & forg 3o Jufaas faRrsamil & gemar 8 | g
SR Al {6l Sgavama &) B dHar) o Jafads Rt | oifs Saa w1 aRomm # il g | &fd
Ao ffe srerar faftrear e At o1 7r=gar I8 @ 6 i (B =fea 4 o FiRed gor g a1 98
3feod B TR § 3RIY% 81 © | FUHR WY 3 BRf gRom W= d<di & SeIIURS ek &1 F=ITaa]
& SR JAfddd TN BT FERT o1 aeqd Bl ST & | IR T8l 49 I8 JaRerd B & f &= | 01
TRTH & oI go1 ST T7 O BT a1 He & |
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AT BT g 2071 H AIAT ATAT (Degree) BT H&TH BRAT W1 WA DRI TEl 8 | JoATH 1T 39 {997
# oty 9o @8 & grar 2

AR a1 fafeat (Employee Comparison Methods): 3id i fafe a1 fafrsear aig= fafe
# e Aradt JHl & SR UR HHART BT HedTdh fBa1 Sdr B | dHar) fafddt foad edar @
3h A BHATRAT DI JA H BT © | 3P AU H HHARI D YoIdh Jed1dh d HRY Aqd I8
3T 1 I&chl ® foh qodidds U ) HHARAT &l Ud A1 i B iR a8 HHAMRAT & uel
H 81 B | BHe Jer fAftal # g aMreiel A 8l il & wifd $H Hedicd AUfed giedior 1
o ST € | g fafeal a1 g 91 9 9 § R 9 © |

2.

)

(i1)

H FqeIT (Ranking Order): 39 A€ & 31d HedTdhd TS HHARN 1 310 FHT HHATRAT
H T BRAT 2 3R ITD] HAGAR [T BT 2 | 59 UDR YD HHAR] BT 3+ 98 WA
BT & O IR I HAMGER I TR & | AHRIG: HAAARRI H HAR] Ud I9d BRI Bl T
HHU] ST AT ST 2 IR ST & STER TR HHATRAT DI T DI ST & | U] STal STeAT—3TeT
ARTCTIsl & 3MeR WR Jih a1 Il &, g8l Y [ARred H e HH—dwer FiRead
B A B |

PH—IeRT e RITHT BT FI<T AR A T | TP PRI HHANRAT B e H JATHD
EROT o IR AT 8 | UT: ADBRI I8 Hed IR Sl Aehd & [ &l Akl & dra il qHH
TR BT B IR B & DI UH SR A e feh I ¢ | IR, HAIRAT H HHAR] B
I S 31T AT IR Bl DI AIGT &, I§ Dacl SAD] AUED 3D ¢ | U [dTel sgavel
H STEl GAF WRIF SHATRAT B &1, f9H1 Jeaidw a1 S 81 §, 984 3ifed 8l dl
FH—ega feRoT B3 81 e B |

IA AT (Paired Comparison): T JaiT (A€ GRT SHH—RAT & QNI DI GR BRA Bl SUR
o ST & | 9 fAfe H v Har] &1 A1 Id 3 BHARI @ H1 Bl Sl & | SITER0
% forg Ife &1, 9, 9, &, 71 Ufa SHARAT P ATHA AT ST 8 T U8l 31 DI JoAT HA:
9,9, T DR | OB g @ o 9, &, T H B SIRAN AR 39 HH @ R I d Al
D1 AT T 31 AR & A1 B SR | 39 UBR §1 Urd Al & foly 6 SIS a4 SRl |

1.9 TATF, 2. 1 QAT ¥, 3. 3 AT, 4. 3 AT T, 5.  TAT 4, 6. § qAT &, 7. 9 T2
T8 A AAE, 9. | qAT I, 10. § TAT 7| 3 A& Bl R 71 G gR1 91 fhaqn 11 Ahelt 2 |

g & Tl Il |l SEL(Cuint)
SETERT & ITAR =5(52_1) =¥=10

T & ol s I & oY ST —3TeT TS a1 fold I € | I dhls WR T AN dl
qor T 3ifhd @ ST B | i Tdh BIe UR i Bl eI vl 2 | 39 UhR 39 fafe
H gAd Afdd BT AHI FH+ AT HH U B I ¢ |

9 ffe ¥ HfSA1E 9 SURART BKll & T4 AT DI TAT 31eh 21 AR F1J &l ITDhT JR&Th
T 3 3Afep ARl & MeR W fBA1 S 8l | S|TERl & o7y, Afe Jarat F&=A1 10 & 3iR
HedThed Pl 1] 10 ARSI BT FedTh= BT 2 Al (10X10) =100 T ML 8 SR |
T8 BRI 6 I A1 H A BRI HedTh 8l fhd1 S ¢ |
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oITd fATRYT (Forced Distribution): 59 faft &1 ST S 99y fhan SIan § STafd wHarRal
@1 e fedl favrT 4 e1fte 81 iR et g fafe &1 Sy a1 81 | g faawor 4
BIAT & | HHATRAT DI HeATdHA & MR IR 31 a1 7 B WA 31 S1a7 2 | IR0 & forg gard
faaxor & forg 1 wfterd &1 So fhan S |ear B |

fTa| 10+, 3Tl 20+, HEIH 40+, 3Tl 20+, ITATH 10+

HHATRAT BT TR0 39 U9 v § 39 bR BNT—YH 10+ Ieadd 931 H, [T 20+ 3T
I H, 40+~ FEOH I H, Tl 20+ 3T ¥ H gt a9 10+ if~ay aif # e U R |
FoITa fqaRor e &1 SuarT 39 gfte 9§ g1 AvaRI R 811 2 6 S9H oids & It
AT IRA U DI FHATAT HH 8 ST & IR $HH] UP 984 g1 QI I8 & o Ig fafe
STH—ggiaR FERT fd T v 3o oR e 8 921 I8 A R Feldl § T FeRa av

U |1 URRAT H FH1H 50 © | R BRI IR HHANRAT Bl AT b AR a3 AU
=1 81 Fad 2 |

gfed 4 afed a1 g

(Man to Man Comparison)

=9 fafe &1 faar vem favay( & w93 g3M1 | 39 At § gaie & (oY o e oiv, -Iq<d, Usd eIfad
favaa=rdT oTfe &1 9= B ol STl © 8IR UAd ocdh & a4 Afdadi § fIeAar & qm=r sifhd @
ST ® | fafdrear oiee # 39 91d &1 Soord A o gat € 6 faltredr qeaied & forg qeaias ua
arreel AT e Bea & SiR fafdredr @1 siee 31 JaH 0 fdan o & | 98 @fdd S ue fafred
afmaH &, 49 & SoEaE RR &1 sis ik 98 ol el s Rfned! &1 =TT 379 B, YA B
ATH RN BT b U fha1 Sl | WY Al 39 YA & o= [dg3ll & drd § Hal AT WIS B
2 | e fARredr & foly 39 YR U YA JIR 81 911 © | 39 [Afe 3 Fwgu] afdd ot 71 dxa i
@1 fafy=1 fafersedrstl &1 ga1 &1 9l & | 39 YR Iz ffE fARredr s7& (Trait rating) faft 4
fAreTdi—erch faft ® wxeg 39 faf # faRrear &1 391 g1 @afdd (Key man) B4 2 | 39 fauRa fafired
T (Trait rating) fAfE # fARear &1 Y= fafdredr @ @mren oxa Af¥Fa fea smar 2 | «fda o
fafe &1 STAT STd e B HRTEHT (Job evaluation) & &3 H &IUd wU # fha1 STam € | 39 a8l dwd
fafe (Factor Comparison Method) P A9 9 grIfed fear 9 2 |

X g1 Al H Hedidhes Bl AAIGEN BT JTh= UR JHTd d: 81 MR 81 Il o | bl faikredn & forg
T RREd 1 A U Fa9 A1 IR U Fa¥ - A BT 999 B H Jedidhd $I AAGeN IfQ
YT STl © o1 Y AfRTAT & 3T IR 3BT 91 & AT IS | 39 fafe & er=<ivid 3= fdai &1
ATh ol A (Key man) 3TIAR BIAT 2, SAGIY o749 A1 dah fARIear &1 sme go Afdadl (Key
man) ¥ @1 SN, IH & IFAR (T afad T9H W) 1+ URi |

Afdd—agfa et e 3 UHTT &1 (FEiR0T Ueh Bio SR & | 3T TBR A7 JedTdhd gRT ol Al
(Keyman) T fER0T 91 JTa—31elT €1 81T IR URUIFHRERAY STl —3TelT Hedidhd! gR1 FaTel T e
JeI A1 81 |ahdl |

I8 faft afed faRrearsii @) e &1 & qeaied @ forg oifés Sugad & ik I8 HRT 2 6 ST
QU BRI JeAidHa (Job evaluation) & forg fam e 7 |
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S g fafe

(Check List Method)

frsaTesT Jeaied @ 7= fafeal § ve ygw fafe St g fafe 2 | S & g@a =M & € vae 2, 34
fafe 3 foeares & oy smaeas ol &1 o Jl TIR Bl S & | JedThd, Jedih- & (ol 39 I Bl
e e s1erar ovTa & Axe | & A1 A1 § IR Q1 2 | Wit g A H 39 veR qoiad dHar &
FTSITE e 1 T T8l Bl Uy D FFe H dadl I8 RUIC Bl & (b BRI Frea1e & forg FeiiRa
feh TR STTaee oI 3 I IH © AR DI A 78l & oAb T HHAN] Dl Th—Udh HR & H IGHR
A BT ggal ® 3R 39H &, A8 reran o=y R g evmar i 2 |

Sig Gl W (Weighted) 3ferdT TR (Unweighted) 81 Sahdl! & | ATRT Sird Gl 9 faff= oo
B IS HAed B ATAR IR W Y& &I 51 Fhd 2 |

SIERSCIEARSEEG

e
d

1. T HEHANT U B H B T 87
2. R HHAR) B B R SURATY e 87?

3. R HHAN! DI BRI BT dh-Td] o 27

L1

L1

L1

4. R HHAR] IR ¥ I BT TIT HIAT 27 ]
5. I BHARI §RT ATQT BT UTer fham ST 87 ]
6. 1 HHANI MIRT 973 3§ BRI /1 IR ofar 8? ]
L1

L1

L1

L1

L1

7. RT3 AN SHD FIER I U V& 27

8. T IE PR & FHEE H IFATHSD IR UK Bl o7

9. R I8 Y HUATRAI PI Aeg b oIy Fad Iy I&dl 27

10. o7 98 31U SUBRON Bl Tl S H Gl 87

11. T 3G9 B Toldl BT 27

Sifta gt fafe &1 g IR AT 3R o & uvdrq qolidd gRT SHdT FHSHT Al SR o1 9d &1 8l
ST 2 | IR, 39 I H Udh dhfoATs I8 IURAM B8Rl 2 b A1 Sl &1 siraeaehar, @awE gd ahid
H AR BH @ BRI AP B & oIy A —3Te Sird Gl & FHivr $1 sraeadn gl ¢ |

=9 faft % faf=r ewvenRRal # fo=ft o1 o) femmrar oo fafi=T wmneti & forg Wt &1 <= =181 8rar | S<R
H B T DI fIerdrar a1 arra & affera g € |

I S T 1 AR Y&TuTd Bl YT JqAR U Bl o |

fager =g fafe

(Forced Choice Method)

faerer = fafe 1 fawpra fgdiy favay( @ a9y g | o™ 4§ 39 Al § aR—aR Pl & g FeRd
B Sa & &R Ue |9 # <1 ue H q &1 fque | werd afaferd 21 o | qoaied &1 qeaie § U9
DU, T HHART UR YOI A BT & | TAT VAT B Sl 39 W [dehdl AR &l BIKT, BT Fd HRAT ISl
|




138 199 G Jd+e

BHIATR H [9a9 T99 & oI Hol & |9, S A HAF TAT ATHS MfhAT & Ry MG H
fafdear oo g8 2 |

g wU H a9 o4 e § qoaidhed $I Uah 8 a2 & a1 H Y I 3fed HH @ 9K & AR SH
I9H 9 Bl Udb w1 fRaffed &A1 8 g | fAf= gedl & S5 | e —3Tel U THE &I a1
DI SR 8 AR TP B T BT ARl 4 I Afdd & T § U HAAl BT 9= DIAT Ul & Sl
9 AT W Fa¥ Afed IuYad dod1 81 | $9 UhR 39 A H oaies &) Jedia- dm1 HaHi gr1 FfEd
B S § | 3T R fhdl B g § I U afdd @ e | 8l 964 ¥, IR e W qediad
@1 T8 FRFd &1 BT B 6 319 9 U 999 SUgad € | I8 BRYT ® o 39 faft o1 fager =g+ fafe
HET W11 2 | IS HUF T8 § v iR fIuet M1 daR & FU afFferd 8 €, 39 RO i T8
B ST Ut o g8 AfdT BT Ied b PR I8 & AT IR b PR BT ¢ |

faaer = @1 TS (Tetrades) fAf § IS woq Tl § IR FHA Afferd f6y Sid € [ 4 a1
HUF Y&l B IR QI fauer & B 2 | JATHD DI TID BT A8 H ¥ b Al U1 HAF A1 Bl 8 Sl
E&ﬁﬂwa@nﬁﬁméﬁﬁ@ﬁww@aﬂdw AT BIAT & S ~gAdH A1 81 | Jedidd gRT g+ Y
S U B AR W AT & BRI TAT AT BT HedTh [T ST & | T&TH ol bl M1 @1
ST 8 3fIR ST ST Hedidhd Pl o] Bicl |

faaw =99 & 7 HUF |8l & SRV
HIT TE |

1. 3 &R & forg Suya & |

2. fgar § ol aar g |

3. IRl d ATy B |

4. ST dz sl PR q@f hNdT |
HUF TE 1

1. el @ W fAdy Sar B
2. I8Nl & 419 UeTUTd HRAT B |
3. B BT 9R SO H 9 B |

4. <G & &1 QX1 T8 SR |
HAF TE 11

1. A9 BT UE< B |

2. AgdT 9 B T8l hRdl |
3. TR @ foly Suge € |
4. 3ifew ufdreror &Y SavaHdn B |

e o fafe &1 |a9 931 o™ I8 © {6 SHH i & AfdaiTd YeTurd &1 Qe FHI< 8 Il <,
T TH® I IH HHART & T2 H ffehad a¥i iR gAdq o™i S IR &1 (Y= faaR &
HRAT ISl © | 39 UBR 39 A gR1 Faprel 11 fFrepy favaasa /191 9 € |
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R UE Al A1 Svgad 1 © | 59 [ W Hedidhe &1 Wl FHI Bl Sl § Hifd SU adT B
ARl W A B PR DI A9 BT oSl © | §ER S99 (e Bl ywraRiierd Jeaidd foll &l MUy uR AR
PHRA & | 98 MY ATEI: 81 X8 grdl | R 39 fAfe ¥ pHar) faera o1 ff aifts Teryar ura =6t
BT | HodThdh A1d] HHAR 39 [AEH S el IR Fohdl b HHAR] GeR (hd {320 H e 2 | Arer:
FHHAR] T P GoAiHd &1 I8 fAfe ward 71 Bl © |

U SN B B 59 IS &1 g Sy fvar Siar 2 |

ATAITATHD AT fafe
(Critical Incident Method)

JMATAATHS T fafe 1 MAMTHS 3maedadhar fafe (Critical Requirement Method) 312raT e Rars
CARER (Performance Record Programme) P A Y YbIRT SITdl = EXS fafe &1 faer B=e dorm 9=
(Flanagan and Burnes) @ g1 f&a1 a1 | 39 e #§ HHa & malra=rcAd 3meRvl & Rers fhan Sar
2 | PHARI 59 Bl VAT B HRAl & T IR €09 a7 ST 31aeass © J1qdT Sl aisg 8 dl 9]

Sooikg HHANT & Repre H AT S1dT 8 | HHANT & MATa-TcHD AR T diiihxol fAf¥ad o d fhar
ST 8 3R g7 auf # Affaferd SmeRtr w1 W Jedihd HHART & IR0 Bl Rere o ofdl B |

JTATIATHS T fAfe 39 T R MR © 6 TP HHaIRI U= Hardhia § gRRfdaer favy yorR &
JIEROT BT B 3R T MRV B {1 B AUB Al 37IdT JRTTB Tl BT HIRVT g1 ST & | U BT SR
JMATIATHE TRV (Critical Incident) g S B | T8 Seeld-1g & fd Tare-TcAd ge1 &1 3ref fauRa
IRV | 781 § | FIeAT SMATHIHE ad 99 Sl & o9 fdb S8 I8 Udhe eId1 © fh dHar] g1 o
BRI PR B URVTAEEY SHD [Hl B H AR IHSD (Al AUBEAT Al FAYHEAN I &8 o |
JATATIATHS TSI Uhe Y a2 © AR JRThd gRI TAD HHARI & T2 H 37h] Rabrs (bl Sl © |
JMATIATHD TSN BT T HHATRAT B BT B T fH AT ST B 31R I8 ¥ foan S 8 {6 di—aiH
Al TR JATATIATHS A1 SR | $HS 3TER R o1l g TSN DI 30| IRFERAT AT Hewd B AR FHHd (
P T ST B | IMATIATHS T8 IR &4 I A1 Tddh HHAR] & (A9 H 36T RPTS T | TheRawy
YIS HHANI © UeT Ud fduet § 9% Ao d g8l BT faaRvl TR 81 SIdl & T MR IR SHdT
T HRAT TG BT STl B |

JMTATAATHS TSR B IETER]

1. &0 &1 &1 qEdR Ifed 81 S|

2. T wEarll 1 Weral &1 W §hIR BRI |

3. Ui uTe &R | Al BRA] |

4. AR Bl gaemig Forg WHR B B A1z &3 |

5. PR H gER g g ol |

6. SIS B WIMTRY & o7 (U JMEHRT | IR 7 HAT |
7. BN Y & HHARAT B IHY0 SR 7 |

8. YURAIfAd USr=fd I 1 BT |

1. Herbert. J, Churden and Arthur W. Sherman Jr. Personnel Management,
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TS Tl [Afe BT U T A9 I8 & b 3HH BHARI BT (b ATKRIURS 1 Bl IURT A&
UR 3ERT B g |

FHAR] & e H IHD ARHRI BT DIy [daR YR FeATsl feral dedi gr1 (21 A2y | T8
HHARI & U qAT [quel & AR BT RPBIS Iucte B ¥ IS [P § W1 Gl el 2 | iR, 39
fafe § Jeaiwd & YamIEl & YA B b DI FaRAT MLIH © AR SHIOTY RTHD] F Tl B G

qeaT ISP RBIS B B el Sl & dlih I I8 ¥ 30 YAIIR] & AJAR TR PR U] 7 qaoT]
@ AR 7 ] |

fdarocHs geaisa fafe
(Descriptive Evaluation Method)

9 [AE A Heaide Id HHAR] & FHe H U foflfad fdarvl IR &xal © foT9H S| Al 3R,
AT B DI FHETATSHS AR ] Sl 2 | 39 fAaRo1 & fAelyoy gR1 & SHaR] &1 Jedidh- fhal Sral
2 | AR T I8 fAaRo1 fia= qol qen | 81T, o™i Wl A1 S99 [haT S Fa T | 39 fafe &l
s 89 I 9979 & {oTT SURT HRAT MaeIH © | U 59 (S § qdved srRi—Awres & yog Hiad
R ST 2 IR 781 YA & AR HHARI BT AT (b1 ST @ | forfRead fdaror R &3+t | gd dHar]
A AETHR fham ST § iR S 319+ e &1 S~ fARIeToT B+ BT 1aR U fham S 2 |

e fIeRvTHS AT (A FHAR] & BHRI—FTER BT IR I R0 IR PRl & IR $HD SUAT
FISITE= AT &1 AT fafeal & et fhan S & |

|YE AP faft

(Group Appraisal Method)

3 e & < HHANRAT BT 1eT JoATh- q8 (Appraisal Group) §RT [T ST € | 39 HeATdH
e H HHATRAT & e &1 JAdRI @A dTel TAdeTd (Supervisors) BIA & | HHAR] &1 TAdeTd 9+
FETRT B BT DI YDl A 3 TIAD] DI AT BRI & | T HATH T & e IH I
& fory fwaTe & ORI, J91UT (Standards), $ed 8RR & AR FTSITE SR HHATRAT & Freara= & fhdl
fARNe WR & SR a7fe & Fae H [arR—{awl $Rd 8 a1 9l geR g i aeds § df geid 41
R R B |

I e HHaR! e Jeaidd & Yo dRd, favgd, T8 A€ 8 vd ueturd ol a8 bl FH1w Bl
g, oifes s 5y offeh o T @ |

aa—gHier fafe
(Field Review Method)

frsITe Aoaiad @ fofq 399 fAfe &1 1 S1aw! vt fan SH & & | 399 At & orva A §teT fawm
BT ARIET Ifeprl s udded W IS IR HHARAT & IR H LS UeH yudl & a2l Sd
BRI BRI wred & Weee § [ WIS BT © | IS SMCHN) qAderd A U GEisi b forfia(
PRAT & AR I IR GHdeD H AFAGA U PR HHART D 31 RATKRITT a1 & A1l 9=y § F<4 5
TG AR |

g fafe v FeH & foTv 3ifed omive 8 STl B &R+ aTel dHaRAT & I ifed gl 8 | 59 fafe
ERT BHAR] BT U1 HedTdh=1 F=Id BIA1 & | SHH oI A (1) I, (i) A=vvg (iii) JrT, T S1oRit
H o Siren € | I8 fafe forared Jeaie o1 o faftal & 19l &1 gR B § |l A8 (83 & |
39 Al gRT HHARI—Tderss =g H GER BT ¢ | offdh 39 e BT AUBerd HehR—ab<dl AT HA1E
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fa9mT &1 e sfepRig @ Argar R R =el 2 | i 98 Ag & O SHaRal & W 9 981 7
AT AR U B FHdT © | G2l 8 9 Al BT o9 QY I8 & (& Jawed Joaidd s H Icied
SR T8 @ BRI IR Y ST o) SR gAie e 781 < uhd ¥ |

agfere fafear
(Morden Methods)

1. ¥eUihd &% fAfe (Assessment Centre Method): 3 faft & 3r=<iwd wHAR & feqre FRIHA
2q = el gr1 = aRRefal § e &1 Sita g N Af aneri &1 srern S
2 | 399 Al o1 |alfed TRt 9ot WR 11 WRIkIG & SHATRAT DI U= Y& B 7 IAD a9
& 1Y 51 ST & | YRk 8 HHaRI &aaisl &1 Feed &R & [y HHarRAl B Jedidh Bl
ST 3MaeIH BT © | HHATRAT Bl "(L("qid()"l TR Uf~Tet S (Paper-and-Pencil Test); HI&ThINF
JTqfRerd 31w (Situational Exercise) S S’:[—EIT'\’%B_C’ AT (In-basket exercise), ATAIRIS WA
(Business Games), J1\Ir'\-ldr>l fafg g (Role Playing incident), Tarfafed qHzg qfR=rat (Leaderless
group discussion) 31T @ 3T | B Srar B | *szuid)dn, il Sﬁﬂ—Cﬁ gl | W B &, HHARAT
&1 TSI & 1 Jafddd Ud ARffed Qi ol IRRIET § Hedieh dd 8 3R GHAnRl &I A=
gforgt S g R T A hel 3ffeh (More than acceptable) ;2§ IHHR ATy (Acceptable)
3g AR A7 A Bl HH (Less than acceptable) ;4§ JETHR AT (Inacceptable) anfe § 4
PTs U RUTE TIR B 9 8 | 59 RUTe A 9 SHATRIAT DT 1A HRIAT ST 8 | AR ST ThI37
BT T (BT ST B8, 9D §IRT (BT T J1 BT UG (&1 Sl 2 | g8 fAfe fpedt ey 4
T &HAT D1 GG B & foTv 37 A9 G3red fafeai § 9 v g fafe 7+t 9Irefy 2 |
IfhT 39H U HHAR JedTd @ dRTd e ATl 2 |

2. URYMI §RT Yedi® 91 S¥IIJUR U§= (Apparisal by Result or M.B.O): TSI J&ia &1
39 fAfE & wTgHia &1 519 Uawe Sd & fdg™ Uie” Quw. $UHR (Peter E.Drucker) &1 ST 8 | 10 {6
auf § HHAIRAT & e qeaie- gg 39 faft &1 waifes warT foan e o 7 | 39 It & ar=iva
HHAR AR IHPT TAdeTdH MU H fAcTdx T Af¥ad drRieTa & I=Td BHAR! gIRT 59 Sl @
gfit @ S 8, S MREd wvd €, 3% aRWiivd xd B 9k S9& aR # gata @l evd €19
HHART WA B AYT B Al vd fAfeat & gre § ff far—fagst ovd 2| 39 gRT pHEaN Ud
RIdeTdheg il S£3 [FERA b ST & 9 BRI i SR WA B © | HHaR] [Hiered a9 I=<iRTel
H 3O YRIAET0T I TS AU HRAT Bl & AR GAded HHanI—Ie el DI Yfd B Wl BT e
IRAT B | A1 & AT Mavads gan a1 wideror yd feiRa wHar seeat 7 eneT i wRar g1 9
fafe & gqeror HHARY & forv A=A Wa™ HRA dTel, A0 B dTed, U B A a1l o7fe &
wY H 3o et e B | 59 e 7 SHan 3R widers & we Fafia ik gata gaei &1
SV AT ¢ |

e qoaide @) U8 fafe Yddra & Bredy ada iR 1w IR s g1 Tt B IR HHar)
& [FToIE eI H S AR oI & AT IR IAD gIRT U b T Ieedi Ud U (b T
URUTHI TR 31ATEh &1 2 | Ueh HHAR] P (Ia ATt UgaRIidd, A8hIRI UgHl, 3TAale], waraid
ReRar a1 o= fHf wHd U1 & Mer W 7 fhar Srax 9@ forg gd MeRa seeal o gfd
gRUTAT & 3eR R far e B | 39 fafS &1 Falfes v de-ia!, U9rdaR, qidefia a7 SrfeersiT #19a
THIEAT & TITe—H a1 &g [l S 2 | 59 fAlS &1 Juthetar 39 a1d W= 1R acll § b uideqon
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I TR ;HHARNG DI fha=TT I < U &, IHD B H b1l B oIdl § iR IHSD 12l 37U
FIER H¥T G & |

frsares gegiea faftal a6 d=rg

(Limitations of Performance Appraisal Methods)

JEIfY freaTes Jedie & oy oFie fafedl &1 faer gan 2 3iiR oo HHmil § Iz faftdl s &

oy wgad @1 Sl €, IR FIsITEe Jedidhd & BRishH ) SUATRIAT r¥fare 981 Y&l ¢ | (e qeaia

BT AR BT I8 AT AR =T © |

1. H@TW 31w @ ufa q&aﬂw (Attitude of Evaluation towards performance Appraisal):
DS JeATHS JATHT B BRI DI [ FREHIV F oIl &, T8 d1d TG JeATdH Bl SUATRIAT DI
TSI A1 T JHIIAT BT © | 3P HedTdhep Hedidh d BRI DI U IAAID BRI TS © | ITD
foaR & 7' 99 W STl 1 UH AR WR 8 3R S9d Houd IHI B T Rl ® | ¥ UHR
Toip & forg ffdad &) ¢ fafe qen sfes &1 W oM@ Jodidd dag &1 gfe & I&d B | 52
U1 giId BT & b 2 JMfehR a1 1fawdr & PRI e &1 Rl SRaTRId Qd Jeddh fdfe
1 ERU1 I WR TE BT ATEdT 8 | JoATh Bl FRIemSeh Ryl § Jeard &l SR q_1 Fearg
q R~ Tl 8 el & |

2. UfRa9 WG (Halo Effect): $. Ual. &TfS® (E.L.Thorndike) = TRIETON & MR UR I8 sy fHapret
2 b qeaide HHarl H Bl ue [Aevdr & 1fts a1 &4 819 & ofeR W & S9a 9rgYl afda<d
Td BRI BT ARTHT BT 8 | T8 <@ STl & b 79 »1g aafad o) faRrwar & srcafes gwifaq grar
ST 2 1 98 IHD 3T 0N B ¢1—aQT R Udhe IRl & | 39 USR Jedidhd Ud faRydr | gifad
BIHR AY fARTAIRIT DI W FHIA 37 U Bl ¢ | f[AuRIT &2 H AT Bl Bl HHAR] Bl Uh
faeroaT & A # rAdITSH® I = faeryanet &I W wIfad fhd fa=r 7€ <& 8 | uRaer wwma
gAfIY W S+ &l Aeal 2 Fifd drRI—wed JF4 3 f[IRIVan Ue—gar &l IR & el @ |

3. fa9% &1 W@ (Lack of Discrimination): 3M® Jedidhd HHATRAT & HTI JodTH- H WS B A
A B © 3R gafery 9 T AR g B Ry S1a! Jramefdn uae | 81 | 989 U Hedidhdl g
HEgH AN AT S 2 AR I HHATRAT DI BAE T VR TR -Tdbd BR o © |

@ &1 ¥ BT U gdTd HHI—HHT I8 |1 BIAT © | [ BIST AT AUAE &1 ATHD DI g d8]
UiId BT 2 3R SHARI B AiTdhd B FHI U8 3UaIg & WaraR I&dl & |

4. W # 3rHT (Lack of Uniformity in Appraisal): TS Ffdd 31Hd A I8 SHal © b eMd
T U GREHTT H TS P MR 3T 79 BIdl © | U1 7Rl H JeAi H W) [F=7a1 811 wr41fde
g | oRIeTstt # oy faenfrl & ofdl H SRIHAAT W Wiedhi & gfedTor &1 & uRend gt | or:
ATARIS IUHHAT H BB AR A1 giedor o1 &1 IR Bl & | 37 ARG IUHH| § B
eI Sl GiePIvT | 74 &, 37U 7RI BT HeATh RHT I PR & | JeI 7o, e [l dHam
Bl UP Bl U 3ffeh YA APINAT & AT BRI BT U Al FAT—3TAT UPd & 2, Al Y &l
T DT HedTdh H=—f9= 8111 | %01 YR 3197 HaTdlal 4 A= sriewRal & 89 &Rl aeq

el HHAR BT JATH [~ T IR FH=— =1 a7 Sirew € |

AT H AT Bl 391 3T J=T BRON I AT BIAT & o799 T U@ & ;1G3Ta9RIR 3R
(Interdepartmental difference); ;2§ BT 3= (Job difference) ;3§ 3ATY <X (Age difference) |
HATHS TIHRNT R & HROT W HHAR HATH- H SRIAMGT & <d 8 | I8 & 71el, o s
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R AR & IAD AJAR I HedTbd § =TT BIll © | 3T HodIdhd Db H Y B AR I
A © | PHARI DI AT HeITH Bl &l FHR A AT B Fhall © | 3T Hodihd g Bl A4
1 gt A 3R AfSF 31MY T Afdd &1 B Y dTel HHART | [2ST Jodidh+ Hd ¢ | T
A qedihe el SR Sl 3y BT W BRIEHd W Siisd & 3MR 3ffed Iy 3rfed Rfet & R
@ MTAR HedTH B ¥ |

=g A

(Other Limitations)
e Heaie fafeai @1 s dEre § 7/ &1 1 affafera fean S a2 |
1. P fres @ Af= d<al &1 YR USM &R+ & I fafea) &1 e (Lack of Common Practices

in providing weights to different traits) |

2. HATHA Bl JATIAT DI ATY & HAIYGUS] Pl AT (Lack of Standards to measure the objective in
appraisal) |
frsare i sriHH d gER & g1

(Suggestions for Improving Performance Appraisal Programme)

SIS HedTeh T Pl HRIHH AUBATgdd BRI B A AT HHATRAT BT el eAdh 8] b 59 fofg e
AT ATST1 H 3Maead GuR a1 S aedad @ | 39 = 11 geia uqd a5 et @

1. ATHD] DI YAT U107 I ST <MY | 59 UR1eT0T HRIHH H I YR YHTG TAT F2IY0] AT
H S BT ST =M12Q | {5 THR HHaR] & JedTdh H T BRI F1E D1 A1 31 SR, $Ha61
RTINS YR IH Y& {HA1 ST =112y |

2. HATHhd Bl HATH H SARI & URTAR IR A1 &7 <11 A1 | 39S (o1 Aeari AfepRal | faar—faaet
&1 FHgul gfhar a1 a7 qeaies & 3899 B9 A1y |

3. T faml 3 =Rl ol JedTeh B AHY AT Dbl a1 A2 o | A= Ui & dri
B dTel AR B JeAThd & AR FA T8l I S AMMBY | AT DR T 39 AERT BT &
GT S =Y |

4. HoAidd, BRI TR gl @ Aed | & BN @1y | fdd @ fh o & W gderdn @1 uwra g9
R &1 g =Ry |

5. BHAIRIl & A1 ATHA R [AaR—I93 & F99 TS Hedid (Numerical Values) P1 919 |
TEI AT AMMRY RATTh F&T B Tehe B H OTa11 Al ol 37Tl 3, eI e (b arides gRReIf
SN & AT B |

6. T8l aRAfAS qeI SUGTE B g8l AHRT B STAN are-1 781 & | I&TeR0 & fory, afS Icure= &1 /a1
IUAE § Al HHARI & I B ATHA g4I & gRI B4 AR 7 b qoaidhed &I FHIfT feral

feeRIgaAR |

forsaTesT qedidT @ TO1 qAT qIY
(Merit and Demerits of Performance Appraisal)

3 FfHRTdl BT VT [aaR 8 b e Jeardd <aef @1 {51 2 iR s8] dig ST T81 & | 59
HT & §RI GA Afd BT AT bty 41 (et TE1 81 FhdT AR YT AT H Yefurd—ad Jeard
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@ AU H IUHH Bl BRIGRICI Ud A arraRol 1 JH1iad 8T 1991 181 %8 Hapall | e Jedied
Sl 3R HHATRAT H 9 qd FART @l 91a=1 I~ HR a1 & $9d! IRUH HHARET & iR gy #9rad
@ WU H S S Fhdl & IR, [T1E Jeddh H AIRIURS QN & IR Bl 8¢ W 59 SUATAIAY
HH T8I T | U (el vd egaRerd fwres qeuree faft SusmA & forg f1 v 1 Suarht Ri( &1 Al § |

1. gIREIyoT Qil TUS B Afhar ¥ HERID (Facilities the Process of Rewards and Punishment):
FTSITE eI DI HHATRAT DI YRIG R AT US G BT MER IR Sl Al 8 | $HD AR

R 3 HHATRAT DI S YA BRI 31feds HRI—FHAA I Hd &, ifaRad uiRsifie srerar wRdive
e fhar S Adhdl 8 | 31 YR &M | B dlel HHAIRAT Bl gfvsd fhar ST Aadr © |

2. USRI g HHEIRG] B SMSRT (Identify Promotable Executive): fsIT6d Jidd & g
HHATRAT BT ATUIED SR B ST UK BT & SHDBT SUATT B HRAAN HHATRAT DI TQT=Idl [l
ST bl 8 |

3. i) ufReor g1 fAer &) FvTaen &1 9| (Identify People who may Best Benefit by
Further Training): SH&® §RT aaH UIR1T0] HRIHH Bl AT BT Udl RIAT ST Fhdl & a1 U
HHATRAT BT | IdT AT ST Ahal & T8 3R e &) F1aemg 2 |

4. IH TAT THTGEIT TRIJEUT (Better and Effective Supervision): 59 fhefl aufdd &1 o= aafaaai
@ B W ewol B B1 fehR ur Bl B A1 98 3Mfed Fdddl | @G BT B T BT
2 | SIARRAT BT Fel SR We qRATHT B Bl 5201 A IS WA & Hrd § JeR 37T 8 3R 9
YhR GAIET0T BT BT Afeh TGN <77 A G~ fbar Srar 8 |

5. HHAIRA P I Adr (Self-development of Employees): T%h I<H [Tsa1G tl\vuicbd IR
HHANRAT & fo1g URon vd u—yeeis [( 8Idl § | TS Afed I8 S &1 32gd 8l & [$ 98
I BT fhe1 3iR v TR &R IET & | e i | 9@ HRI—FWE o) Bl gdhe skl
g 3R I AMER UR g8 ITH IR PR Ahl ¢ |

6. HHAN! AT g9 Y@ § HE8ISH (Helpful in Building Employees Morale): TTdl feqres
qATH [Afe A HHARAT BT g g1 &1 2 | Y HHAR] I8 JI9d DR el & fb SHD!
AT BT IS BR SAD] T (BT ST © | Thadwy SAD AAde § gi( 8l © |

7. AY ‘;’71' Hearpiel Afeadl ﬁﬂ’ ATHYIT (Attractions to Competent and Ambitious People):
Tl AT A BT el Iupd A SURT I 3Td AT R Agcadiel] Afdd U IUHH DI AR
BT B & | 989 UH Afad S 37U+ A17adl & MeR R S2d Ual ad ugae @l amed IEd §,
VA STHHAT P 3R IR A AMMhEd 3 ST Febel 2 |

frsareq Yegiee @ |

(Demerits of Performance Appraisal)

3MESP BTl 3 FAeTe Jeaie &l ur: faR1e fhan Sran 2 1 899 fRig @1 81 $9a I del I dahdl & |
I8 A9 7 TR |

1. e Jediee | 3Maead &1 a1 WY BT FY Bl ¢ |

2. HSIIHA BT HHATRAT B AAIGLN UR AU 99Td ISl & | HoATd & F9I IAH BRI BT SR HH I5d]
2 | TH & UROMAT BT IFREA & SR I7H "aRIEe Y&l & AR I8 309 H1 W & divsd
T8I PR UK |

3. HHAIRA BT el JITH- T B el © | JoATh H ATda YedTd &l Aad Jolrgel Iadl 8 3i-
SAPI TATAYRS BT AT B 2 |
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4. 9 TS b ¥ 31t fdaai & g1 a1 71 2 A1 fI=R f=1a1 & Uy Jedid- 41 fi=—fi=
1 Fhdl T |

5. HoAIdA & IUARICT T4l & 5T S IMER TR Tdhe gaardiall A HHATRAT Pl AT BRI SR | IR
AT B qTeT] AT NEAT H AIEADHR HRD S| Gaolaisl H Swo A BRI H APl HRl

2 | VAT B H TP A1 S AU SN & BT BT AT a1 Tl B, TR MU HeATdh Bl ThHRT

el R R e B

6. U HIH S IFACT & SMER UR S YR S &, I GR=d QI Bl AR B I & | &I 7 et
R ITdh gad H HUSN S o+ ol 2 |

7. SITES Hodide @ QMeR TR UGIHfd &) rdavell | IRl &l Agwd & 81 Il 8 iR I8 W HHaR!

AT BT HROT IaT 2 |
fersares w=om
(Performance Counselling)

FSITe HedTdh B B! H 3T Hel o—wTed HA, FSIE JedTdh YoMl BT Yeb T~ AR BIcll
2, SOfeTy UaR IFfERIRAT &1 g iy & fb 9 a8 H BH ¥ B Th IR 04 AR HHAIRAT BT 3D
e T Braf & Fr= H§ IR 3199 UaTH &N | 39 YBR BT HA0 & 3T, Tox AN, STdhg
RNl 7 ¥ WR & IR S BRI e 6y 2, ST v aRd B | &R I8 v axd § 6 9w
H 8T 7 fhAT—dHeATdl H GeR B DI gite A T HaH oY TG | Al AT DT A& J&TH B
DI AALIHAT HeGd I Sl & Al SF@ o7 |1 faead Hridrel &3 v faaR—fawsl faan S & |

T A LRV I8 & b Feared qeaie A8-Rell R F=on &+ @ fafe g | e qeaies &
MMER IR JYRAT BT U1 qIRAN S A1 Idre1 [Z0Sag &I Sl © | 391 UHR & HATH B IMMER
TR MERAT BT USI=Ifa AT Ug—3ra=ifal Y @1 ST bl & | oifdhd STd & #1999 Fred fddRT (Human Resource
Development) TR €19 &A1 S &1 2, Yd FAERTN H HIUD! dGeATd M1 8 | d & qedrdh Bl
HHATRAT BT TS PR, S7¢ G HRA B T BT S & Rrad b widsy 7 9 s e &=+ H |eH
B D |

frsITE= Faom @1 wfthar 7 fFifea 9 @Ror fAfd g € |

1. R

2. UG ST,

3. NIRRT YT DAl |

TwaE ®T 31f & HHART BT ATdTaRvl A A BRI AT 1 B SHBT IR SHD! 0 DI HARY]
3R BT | BT ST | T STl & ST, TaR STEHRI, HHART BT [A7ard Wl B bl U= DR
g | favars o & @ forg war SifwiRal # WRIfT (Empathy) @7 T[0T B9 M9 8 | AERIAT U
PR B IR HHAMRAT & B BT T8N R &9 dfvad fhar o & e o vfasy 5 e
DI AR I ST AP |

13 .
(Potential Appraisal)

HIEa A1 U 1 3fSTdhd HI9d Fd1ed U+ (Human Resource Management) @ STH & ST ST @rell
2| I 91d B9 39 YD B UUH AT H WK PR gD ¢ | A I8 W W B &1 g fnar 2 fE
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H199 91eT fdB™T (Human Resource Development) HTHd A¥1ed U+ &7 8 U A= 91T € | 39 99
At BT YA UTSdl Dl T8 AT feardr B fh oTdd Ta=eh] BT €09 BiHd] & b IR dfad 2 |
TAT HedTdh 341 Bl BT T W 2 |

PIHD] & TG HedTh & H12I B A1 fTSTh el IAH] TR e Al a1 STl 2 | F¥Ta e
BT YIS I8 2 b B1iHD] B 39 Ul g8 WIS Ud [0 b1 Ul SRl S, RSTd1 31 Te gear
AT TR ITAN &l 81 UK ¢ | Ua=ehi Bl I8 H<ied & b 9 S1iHd 9 QA1 ufawneli vd qoii &1 faera
PN qAT D I B AR LRI BN | FRATGAT HATH, JAfadD AP & HH DI b AaWID Bl ¢ |
R HATH 1 Aflcha | AfH & el TS I AMIad 81 @ | [Py diei & oy, 999 )
T UIIRAT Ud AR Bl JAIeIHAT BT 2 | FHATIAT HeATdh, TSI DI $7 aIdHl Bl Gl DA |

AT HTH H e DHISHIg AT A & 1o AT BT HedTdh [ FbR 3 BT S | Feare geare
HIHD & TR BRI GRT [HAT ST & | AT JeATH Wl AHEI: ST TR AfSHRT & gRT fdhan e
2| IT MWD el & b YR AR §9 THR & JATdh Bl Al G &, Fifh FHATa] HoTdh
& Sifcd Ufshal 2 | a1 Hedidh- dl faeaa-i-dl & 9811 & I | T1a-1 Hedid- fafi~ i
T 1Al & A1ed 9 a1 S =Ry | g9 IR H S UER & e H, TR SIfHRI B, [ Jfad
FRHRIG BT Fedidh fa1 51 38T 2, SHD WD Td S8Rl BT W AN o1 =12 | STl TAw{
(Aptitude) ST &q, FATISAT S GRIETON T W BIYB] T2 & | TG HedTdh H A U TR0 BT SR
ORI ST ahall © | BT Bl [T aul &l e Jedied Rurcd {1 S¥1a=1 Jeid H ARl & &)
AHA B, 3Td: 39 Ufdda (Reports) BT I &I H RIT LIS BIAT © | TR B Y BRI B
&1 AT a1 S | afe Va1 B I99 Bl A BT DI fAdhed 81 ® | SR IR AfE 39 UBR &) TRATaTg
S F &Il SNASER Wl AT T4 (Simulation Games and exerices) I HgIX] foran <= =anfRv |

TATIAT AT &1 IUTQIT, UGIfd (Promotion) Ud ¥ATA (Placement) & ¥ &Il & | ATHRI: Y&
fORTa 213 (e HedTeh=i &l YR AT ST 8 | offdh Al 39 UHR B ARIAISH Bl THR I
2 | UeI=Ifa # dIfH® Sifeig o1 S7a afRIfd (High position) § RATIAT BT I & | ST 98 B
ArIAT—-3MaegHary, f=1 g 519 W= & F1fHe gd § HRIkG o, =1 8l 2 | ora: 98 anawass =8l © &
RIS & FAmell # 9 AFAAg g o 8 A1 81 D] [ I Ied UG UR BRI BRA D (o1Q eI el
BT | FSITET T g4l JATTeIDHAT B gt el 2 |

T Hedidhd & aH H &9 1 a1dl Bl 3R ool ST A | 9oH Al U8 § o Fe1aH1 Hoidh SHar)
@1 T TRl fhaT ST AHdT B | INTdel 98d ¥ BIHG T8 Aeqd dd © o S fodt g8 afawm 2,
FSTTepT 71 4T ATehel [T 1T & MR 1 &1 SUANT | Ul aRReAf H Siffies T A=A1a1 Jedid a1 H1ei
PR AHA © | A SARI AT I8 & [ ARG AT Dl Ufay B B MTeIHT 8] o, Fifd Al
@I gfAWIsll Td IO H STedl—sTedl uRad+ T8l 31 |
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3EYTI—8
Augd Y wogd & (=

(Wages and Theories of Wages)
HAorgel o1 372

(Meaning of Wages or Pay)

HIERO] JIerarel ] AT H HOIgR] &1 312 Hact ARING 379 B dTel SAAD] DI BT S aret YIa |
1 fora STl & | o) TRl H #oigXl b1 37 favyd & | 1l H Aofgy] 9 31 S99 AFd ARIRS
qAT ARG 59 W & & DI IART D (1Y HAT T 8 Si—ddied Bl BT, FeATqdh B da, el Dl
TSI MM | 37T AT | AU IRIRB+AFRIG Sl UHR & M A 8 |

1W‘l@ (Wages or Pay) J AU WE’H’F{'\‘}T%\Tﬁ AP B P D 95 RSB (Remunerations)
@ ®U A Q91 9ar 2 | g% A |ranfes, uifdie a1 9ifd 8 9dar § |

OGR! (Wages) 311X 909 (Salary) ¥ 3R 811 © | 909 9 37T IH YA ¥ 2 Sl ST & AR
TP} U A¥ad 9T & forv Af¥ed &Ry & U § BId1 © | 99 AUHH H BT B dTel BHANI, Yawedh,
YD SMfEHTT TAT 3T HAHRTD B B el Afdadi bl fear Srar 2 |

'Wages or Pay is the remuneration paid for the service of labour in production periodically to a worker
(Blue Collarworkers).'

'Salary refer to the weekly, Fortnightly or Monthly rates to professional, administrative and clerical
employees (White Collar-workers).'

arefere # AoTgRY MR AT H P IR &l fhAT ST | 9 (Bonus), WIS (Royalties), HHIRH
(Commission) 3Mf& §71 DT AT ARA H Ao & A=< A @ |

ESCAUEIRIRCIL |
(Definition of Wages)

1. UL AR (Marshall) & IR, TR 39 & 98l 4 31 S G167 D15 W REBR pdees
A HEAT & R

(Any type of reward for human exertion whether paid by an hour, a day or any longer unit of time,
whether paid in cash or in kind or in both, is known as wages in Economics.)

2. W DA (Mc Connell) & IR, TTH & SUAN & dacl YA BT T8 BIAT DT FHOg IT HoIg]
B &R BT Il 8 1
(Wages or wage rates are the price paid for use of labour.)

3. Wl 989 (Benham) & 319K, TIGIGX] &1 & WU H AT T1 98 YA 8 Sl U Alfeld fdl 51
DI b FHSIKI B ATAR S| 13l & oY <1 8 R

(A wage may be defined as a sum money paid under contract by an employer to a workers for the
serives rendered.)
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A B S

(Objective of Wages)

AoTeyl & fefaRad Seeg §—

1. SH®T BT 9 (Labour) & YAITT & dal HIFd (Price) faet™T |

2. HWP B FATH ARG DI YRl B (ol ASIGR! BT MRATA fQeATdR e enf wenfia
PR

ST BT HRIEH H gi{ BT |

H\_rliﬁ AR 3R IRIR® $19 (Labour) @1 HIFd (Price) BT © |
SIHDI P AT BT |

AT SEND SHISAT Bl THI |

o v kW

gae H Ger |
8. SIff® & WRUI-TINUT BT AT |

Thq Aol AT IIIfde ASIGR!

(Money or Nominal Wages and Real Wages)

IS ¥ AOIgN] ¥ HT YA &I 3feif H b e 5—

1. b H\ricgﬁ\l a1 Hife® H\ﬂcg\ﬂ(\l (Nominal wages or Money wages), Tl
2. IR«d® H\_r|§f\5 (Real wages) |

1. ¥dg Hﬁl@ (Nominal wages or Money wages): el HOIGR D D SH D gl H a1 % w9
H S TR A ST ST 2 S Adha Auigy] dad © R AR (Seligman) & AR, FHe & &
w9 H QT Hﬁﬁg\ﬁ q\_ﬂ@ TR (Money wages are actual wages paid in money) o afe &g sfA®
ST & BRE H B1H Bl & FOraH S9aT giiReiffe 100 $u UfaHre © a1 I8 Hel SIRAT b ST
e ASTGR] 100 UfOHIE B | ORI ¥l #, G&T @ w0 ¥ &l S dTell Folgy] Bl a3 Asgy] Pad ¢ |
AOTR Adha STyl iy WIBR &R & b 9d §RT J YU ATTLIDHT DI a3 Bl awgaAl T2l
BEISICARENER S

2. dT&Ifde AR (Real Wages): HOTGY! U] e HOIgX! A Sl ¥y AT AATY WRIG Wbl & I8 D)

CIEIEED H\ﬂcgﬁ\l HEAT 2 | (Real wages indicate the quantity of goods and services which one can

obtain with his money wages, In other words, real wages are the purchasing power of money wages.)
ASTGR] Bl HHI—HHl AOIGR) & ITeld] H© 3= Fagy /1 &1 Frch 2 | S99, HUST @I, b M |
A RN Agy IR ATyl & I o ARATC BIdl 8 | ST Yeld BHATRAT Pl Tdha Aolgy] &
HIF—ATT TR &R WR R, HBE, HUSI, Ffhedn Afe W1 ure eichl & | 3 J91 gy S7a! ardidd
AGTgX] @ 3T & Afferd © | $99 bR SN (Thomas) & IIGI H FARKIAD ASIGR] $THS & B

{ T Y( A DI IAAT B, AT I ATILAD ARFSTID TAT (ARG A aGAT DI gl

2 Sl #1fHd o7u+l HamRl & dao YT Hdl & I (Real wages refer to the net advantages of the
worker's ocupation, i.e. the amount of the necessaries, comforts and Luxuries of life which the worker
can command in return for his services.)
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qHg AGIgN] U4 qIIfad qoigdl § =N
(Distinction between Money Wages and Real Wages)

QNS (Seligman) & @1 H, THS FAoigy] &1 & WU H YA B T3 Gl Aolge] 8 qUT IR
H\ﬂcgﬁ\l q d{gq ASEINET H\ricgﬁ\l A B WG 9ad B R (Money wages are actual wages paid in Money;
Real wages are commodities and services that money can buy.) $HI UHR AR €f¥ (Maurice Dobb)
@ AR, TASIGR Bl Sl G&T &1 SR 8 I8 IFD] AOIGR] © 3R IH Aha Aolgy] ¥ 98 AaeIP, IRTHIGRID
TN fATRICT @1 ST aQ WRIE Fhdl & I8 S| dRAdD HOIGR] Bl & R $H YPR Tha HolgR] & I
S Gal & U H YIS Holge] WR &1 Q1 Sira § fheg araifde AoigRl & STiid S WA g 3R
Flagaii w1 e &1 S & 572 Asigy Adha Joigy] & 3faral U<l &Rl ¢ |

T ASTR] Ud R HoTgX] T 3TIR IR ¥ 9gd He<ayul & | AoIgR] ! MY Rerfd 3! araidd
HAOIgR] WR R &Rl © | ToH R & IR, UM @ aRddd Joig] | S faedadrst aor Jiagaii
&1 S BT & S $H9@ 9&cl | UT9d Bl 2 | S bR Alfad AsTgR] | &1 &l A3 &1 9 2Idl © | #1ffw
Hifeed ASIGRT W &1 aR AR HOIGR] & IJUTd H &1 &1 q21 &7 BIaT 2 X (The real wages of the

labour may be said to consist in the quantity of the necessaries and convenience that are given for it, its
nominal wages is the quantity of the money. The labourer is rich or poor, or well or all rewarded in

proportion to the real not the nominal wages of his labour.)

IRATAD AOIgR! DI YHIAT DA dqTel °Icd

(Factors Determining Real Wages)

I Aoigy] FrfIRad Bl UR R ARl 5—

1. ¥4l P Y Al (Purchasing power of money): CIEG |GG ‘-I\rlcgﬁ\l Hal D1 By wfad o R FRa
2| Al qa1 @ HI—fad 1ftd g8 O HF a1 IR B 31t Ry @del o 9l © | 39 fauRka
HI—fAT B BT IR 3w a1 ¥ {1 HF awgy WR] S Fhl 8 | 9 Dl Ha—fHR FHI—F7
AT AT H 3TAT—3TeT V&l 2 |

2. Ng8lg® 3 (Supplementary earnings): il s o1 arafd® H\_rliﬁ BT YAl o & oI I8 ST
A1 3aed® B b Adhe Acigyl & ARG I (B I8l I D1 FlAw 2 A1 781 | Ho Adqrdl |
HSTGRI DI g HOIGN! o SR A= UBR Bl Gfaeg Al uTed Bieil & | SiRI—gshel AT, Fafdedr qor
fR1en onf | U9 <Iaarl #§ aRdfad Joigdl 2ifed Bl & |

3. & B UPT (Nature of work): 3R B WARAS & AT 41 SRl H SR Usdl & 1 drifad
ASTGRT B BT & | SRl AT STETS & aTeld! Bl BRI 31fed WaxeTdh dei HYIadh BIal & | 37
Il 3= BRI BT AT H T b Aolgy] I8+ WR Al GRfdd AogR] HH Bl © |

4. DM AEA BT GG 3R AI (Period and Cost of Training): BB B VH BId & o= ARaH # a1fes
HAG TAT T AT 2 | S —Siaey, SR NS & B | U Sl H IRAidd AoTgy] 39 SR dl
g | HH Bl B, e W § gy a1 98I HH AT © |

5. Hfasy # Sfa @Y S (Prospect of promotion in future): SRl H\_ﬂ—cgﬁ ® wigsy § I DY 3R

31fep BICH © 981 aRafdd doigal I 31t Bl 2 | 3@ fAuRd S8l IR 39 UHR &l AT 181 &,
I8l e FoigRl 31t BIF WR ) IRafad Aoigy) wH Bl & |

6. B B @M (Period of work): TT&I TR BT AR ATA ¥R Td BT 8, T8l aRAID ASIgN Afed
Bl 2 | 39 f9uRa S8l W) 9y 9 g5 Q7 IR B Usdl &, T8l W e Auigll W &H il
|
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IRIR & A5l & HH e o '\jﬁﬁ'{ (Facilities for employment to dependents): % I
I BRI VA B & el ™Dl & geai a1 ARdl B fl BRI A Sar 8 | SN-aus B dRE #
3IRAl TT g2 Bl W) Gfaggded HM el Sl € | 37 $9H BRI B diel ARl B AR 3T
feh Bl 2 |

IR BT 9T T4 Bfegal (Leisure and holidays): S8l UR HSIGRI Bl BE&! GAT 3RTH BT FHY HeH
firerar ® a8t ardfas aoigdl WY, o qrdl & 9AH W8H W, Mfed Bl 2 |

AT THAT: FST ST AT BT Bl FHTST H STTER AT TR Bl 1Y H I@ ST & IS4 aR A
qoIgR) 3ffed Bl 2 | g9 fJuRa Sief |t ufdel 721 2rcl a8 aRafdd Joigy] &H U1 8l 2 |

HMUIR® @ (Trade expenses): TV WA ATATI 39 YHR & BId & STal HHARA B AT B
FAT & ol HB Td HAT TSl © | S —RIefeh] T DIl Pl JXIDT UR | AT 59 UHR & ATATY
H aRAA® AoIg JUeTdd HH Bl o |

qorgdl @ &% § faff=tar @ o

(Causes of Difference in Wages)

A gl H JoIqRT @l &% ¥ [AR=TaT UTg SRl 8 | 8 Fard U9 BId © ofel R Hoigy] &l &R 31fedh
qeA BB H ASIGR Dl & HH B & | S (=fIRad wRoT E—

1.

q\_rliff -3} ao‘r!ftgm ¥ IR (Difference in efficiency of labourers): BT DI EBTQ(E@?TF{HT H
AT & BRT &1 A= ARl § 9oigl &1 &% H=—= 8l g | 579 el 9 qo1gr] &l
HIIETHAT 3ffeh BT a8l 3ffedh AoIgRl MAerd 8 | $HHT BRI U8 © b BIg Wl IUTGSH ¥l AWIGR
DI IADI AT ITATGHT I 3Mfeh AT &1 IaT B |

P it g4 (Regularity of work or employment): ® BT AT eI s HIFHT (Seasonal)
BId B | S SR IR 81 § g8 Aorgdl dl &% Wl HH B & a1 i SRR A1 HIAH) B § I8
HOIGY! 3Afeep Il & i AIAHI FaAT H ASIRI Dl Ggd Aleh AHY Tb dbR X1 Usdl 3 forad
I 31feph ASIGR ofd © | T8I BRI § [ HUS & HRET DI U] A & SRE H HOIGRI Bl Afeh
Tl e 2 |

HTd B UPIT (Nature of Work): 980 ¥ BT 980 TR 81 & (oradd Aoigyl @ wfd g &4
B B | O Nold S8R BT B, STETol AT dTel BT BRI o7fe | 39a AfiRad 68 T & Y 8
2, FST=2 1a1 =T 31 ST © S AUHTE BHARI (Sweeper) BT B | §9a AfIRad 980 AR ST
W & R |amifore ufder el @ don Siiftes @1 A3 ) 9gd &9 8K 8 | 37d: Ugel UhR & bl
H AOIGY TN UBR & BTl Bl fUeT AHIIC: Afedh A & |

q\_rliﬁ @ faRed =g o (Other incidental advantages): ®© gaaral H H\ﬂcg\ﬂl' Eil '-I\rlcgé\l D
ARG 31 UBR & 1 T GiAerd AT Fer= o1 3rem &<l © | ST Gobdl Hebl, Gobal fafdedr Jiag
3 |

wfasy § S R quwerar 9 amen (Prospect of Future Promotion): 9 a9 ¥ 9fosy § $=fa
DI AT 3P B &, IFH AN IR H BH &1 HOIGR] WIHR PR ofd © | U UHR STal Fuherd]
qer wfasy | IR a1 3ren 1few Tl 2 -t Ao HH Bl ® dfd Siet wiasy § I=fa @ siren
& g © g8l Aoigl B & T a1few Bicft B

PR} BT ST T SIRIA (Responsibility of the work): ST =rasara | SiiRgd &) A= 3rfep Il
8, g8l HoIgX! 1 JAUETH Afeh Bl 8, $UI UBR 579 BRI H TR Afeh BIdl 2, g8l Aoigel 4l
ffep BIdl 2 |
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7. &1 @G &1 @9 TAT FHI (Cost and period of training): 5T SIaATI BT ARG BT W fe
% BIAT § IAH AGIgYl UETHd 37 fyefdl 2 |

Rl o AeigR) e @& SR
(Causes of low Wages of Women)

AfEHTe FaART H GBUI DI AUETT ARl DI HH Aol el & | 3HD [T=fTRad BRI §—

1. ARG ufdd & F: Rl @ aRIRE fdd goul &) gon § &9 el 8 | S8 STed ufdd &
BRI 78 HH AT Ferdl ¥ |

2. UM GREIRT: U arrioTe Aid—Rarsil & BRer AR W1 988 M o1 arsd] © | 9 391 T 8¢
BTl H B I © | 399 |l S8 HH Joigd el B |

3. AR 1 R 7 & RFd! AR SR a6’ 1R F18] TEdl © | ARRedn f3arg & 918 3 fod araar
H &1 ST el | $9 BRUT A 7% BH Hoigel el B |

4. ¥SA DI WG REAT § FIST BT 91T I ST 2 | GIUI &I ave Afa S99 | giar al d
AT—S]eR 37U HSIGRT ggdl Hehd! o |

5. gl & @ifa e Reat @t yor & o gon 9 SErt § &1 T8 B Fadl | J $9 3
B1raf BT & B Fhal © |

6. Tien wa ¢ &1 arama: Rl & Rren den ¢ &) &t &l 2 599 52 gl @) smert oH
HAI el 2 |

7. Wi <RI GHu1 @ U fRdl Bl AT JTRId &4 BIdl &, 3IdVd 7o BH HAuigy] el |
q BT AU AR W IR T8 Bl a9 *1u ufdy, g, fIar a1 w1g @) wArs o A iR ARl g |

Aorg! fEfRor &1 R srar g o8 fAeRa i 87

(How Wages are Determined?)

AT
qorgdl @ fu(ia
(Theories of Wages)

DT BT AT FERoT & fory Fo—awg WR oM sefenREat =1 fafit Ri(iat @ <o &1 8| 379 9
yg fi(a f=falaa §—

1. Sige fats qorgyl &1 Rk

2. Aol &1 Sitee R R

3. HOIGH &1 IERY IMfehRT Ri(idHe
4. Ao N RI{ax
5
6
7

ASIGN] T HIHTT ScdTadhdl R

ASIGR] Bl 5G] Aled U ScTadhdl & Rk

7GRl BT Mgl (I |
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Shrew frafs aeigd &1 fa(ia
(The Subsistance Theory of Wages)

59 (1A &1 gfadre=T 1847 el H apfcrdharal efemR=T (Physiocrats Economist) =1 fdbam o | 39 fa(@
BT Faifes FHAdT &R W@W Repret (Recardo) J fpar o | o= sreiemEl oraelt (Lessale) 5l o ﬁ*[(iﬁ
&1 A7=al <o g 39 RI(id &1 TSl &1 @lrg IR (Iron Law of Wages) 372rdl §oiv ffRIM (Brazen
Law of Wages) @ A A YDIRT AT |

ﬁ-[(TH ATIATY (Assumptions of the Theory): I8 T%I(T'H S1 AT U IMeRd B |
1. HENd SRy ‘N (Law of Diminishing Returns) T o] BIT |

2. o6 § it 9 Qf( (Rapid Increase of Population) BT |

SO I AT & STTHAR—

() @re ygrell @1 gi{ ue AT & 918 918 S Aabdl, URVITHERY a3l & qedl H gi( 81 |

(i) ST il | A9GRT BT AT H HH Il § |

S Q1 ATFIARIT @ TR, TU& AR STHEI gi( § AoIgRl § HHI ARl § O $H-I AR oI gi( | 517w
Pl T H\_rliff (Real Wage) dH EHRSISIRA SIS (Prof. Jeede) 5l g faww aRRufl @ = siffe
&1 R BT gl gU foRaT 3—T0ad 3R HH AoIgN 3R TEI 3R Ihd o Bl Reafc # 51 a0+ &l
2AIST (Hammer) 3R 8TE (Envil) & 919 Gael g7 379Hd & 8 R

("Between low wages on the one hand and high prices on the other, the worker feels himself crushed as
between the hammer and the Envil.")

T (Turgot) & IFAR, FgH UHR B Aol UIdhfad M & AR R 8kl 2 | afe Aogd) Siad
fFrafe & =9 WR (Minimum level) ¥ 3feh 81 SR T4 #1Ad =11 2T 21feh 31, gRUmIwERaY
SR 3 gi( B8R | ST 98 ST | S9! Aoigy] $H Bl SIRAN | 59 [AURa AoTgy] Siia—{+ais wR 4
HH B WSS @ gfd wF 8 SR iR aRemTRasy AoigR) g 2R 1R ord: AsTgdl Site fHafs
OGN Bl &R B aRTER 31 SIRA |

Ra&ref (Recardo) 7 58 RA(iT &1 wwelq = gU foran 2—us/ &1 UG o 98 4o & ol sifia
DI Up—gHN & A1 (Al B & o q21 3ot iRaaed @1, 3991 gi{ a1 & & ReR a9 R+ & oy
3IaTIH BIAT &

("The natural price of labour is that price which is necessary to enable the labourers one with another to
subsist and perpetuate their race without either increase or diminution.")

AT (Criticism): I8 RI(FT U@ 3R 3MrErdl’ iR -1 MR FRTemardy’ 2 | ‘amemare) gfqamror safery
2 [ SHS oMER R 30 d2F I AT A gl Sl Fohdll & 1 579 &I U IFed Yfd bl UTa &R ®
forq A9 & T TRIAH AR B 3R WG 39 WM $H Aoigdl U T8 B 1 Faell § | 5
MR TR el srefenfaal 1 Awgdl @ o (=l &) 3T+ @t 7 |

9 R &1 FRremare 4@ safey & f6 9958 &1 TedsT fals & gaded R ¥ & Q31 & |
IRUIFREGRY HOIGR] Bl IHY IBUR IO 3RT™G 81 Il & | 39 R & 3= ]9 /1 §—

1. g ﬁ*[(fﬁ 13([:\9[ v SEaEn ﬁ’l(TT‘l (Thoery of Population) UX aRRd & Siafh ST &1 ﬁ{(ﬁ
w3 Syl B | 37 99 W) 3N I8 fA(=T ¥ Syt B | 59 RA(=T @1 I8 S TTd © 6 Ay
P 3o R & 3ot 89 | S9! SHaE 961 | I8 fouR aRafdd iR ATaeiR® el § | Shd
STae TR BT 9 3R BT 3T o« BT BT ST H X bl Fad HH DRl 2 |
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2. g8 Ra(ia |iv el R fq=R e Rl § | I8 SeIaT FY Bl B HE<d odl © | dad Yd R € I8
R/ a9 T B, Said Ui O] & oo MEReT H /1T iR g &l W e [ S @y |

3. ufuer s RI(=T &1 @ved &al © R sfaer &6 9aardt & & Aafd < § s1ifie @it amrm <iR
fITRTT @1 gl 1 1 SUHIT R V8] © | Al AoIgR] Sifad Falg & 3feR A 3ffed 7 sl a4
IE 3IRM AR FAATRHAT BT IRGAT BT [FH UBR SUAN B Favell T |

4. 39 (T o T S H wsIfHe] B BRIGIE R Sds & T8l Qa1 T 8 R SRigereran 9 gf(
BH W e @1 Icdedal § gi( 8RN, IRTHEwY IS Joigl |l gg+l A1y |

5. gg fa(a fafr= fdaal, sraaml den o &=l § R S dTel Aoiqy] @ 3T} & el AHsIdl | 39
AR, KT HAD] BT Yh—1 ASIGR] (A1 aTeY o, Fifds YR i f+ais a4l 51l & oy
T & B | 39 UeR 39 RI(d H Shaa—¥aR & O &1 F&1 491 R B |

SWad QNI & HRY 39 (T BI 1991 TS & A9 T AW &1 11 27 | 379 I8 RH(d sier & gy)

F |H T T

Holgl &1 Shig-—&) f(ia
(The Standard of Living Theory of Wages)
St frate (1T &1 HS1 SMalal & d1a IHD WA IR FHASIge] Siidd—wiR RI(id &1 Argar a1 T8
g

3ref Qﬂ Gl (Meaning and Explanation)

9 R & AR ST #A® 97 BT ST S T—HaR 8T IS AJAR B I AolgR] el | Siiga—wR
D1 AT Dael ML MTLIHRAN el & AU FAH 1167, MR TAT [IATRIAT P19 Aragaesany affera
BT STl ® fd ST 1 i e MMl (Habitual) 81 71T § |

fa(id @ T (Merits of the Theory)

1. U8 R(a s e @ sriemdar vd @ SARH—3Ifdd & &9 § IGHR 9911 7 8 | R Shan
SHaF—wIR $H® BT 8RN I 8 SHS B HrIeTHar | gi( 811, IRUTHERY IUTGA it BT |
JHfeh IUET & BRI AOIGY SIGA—KR & 3MER UR &I S Fahell @ |

2. I fH 91 @1 o §9Y d& 1fed AoIgR) & Sl 3230 1 98 UgSl I 1ven Sl Sia
PR BT AT BT ST & | 9 WR Bl 9991 G & ¢ 98 Fad YIeTeiiel &7 ae 39 oIy a8
arfdarfed & i 9 37 |

3. afe sifie @1 e Shaw fafe @ aifés worgd) et 2 @1 98 i+t 791Gl &1 g 9r wfas &
forT gameHx @ o | 39 99d W 98 U SIR 2Aftd FHI ddh HdrdIeidl | 3ffeh HAoIgy] YT B
& ToTq el R FH a1 TN MR 9II= 3 A1 31U Slia-—aR D1 IHal a1 1@ H FUhel 81 G |

ATATAT (Criticism)
1. I8 NI(IT 5™ & g @1 B daadl © a1 519 H H1 yel B IUETT HRAT © |

2. #f® B AGgY B SHaA—wR - YA 7 8IhR 3G drai | 41 YHIad il |

3. Il SET—KR $Hacl Shl Ay &R 3 61 Bl Al AU U WD & b Silga—wIR Bl RIeudhal
# g=fay, faferar @ av den Seures faft «ff ywifad & 7|
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AogXl &1 AUy ey Ru(ia
S
Aol &1 3rafdy @ f(ia
(The Residual Claimant Theory of Wages)
UTT: RI9ER H I8 <@ 7 AT 8 o whorey) sifiss @ Saread! g1 (eiRa et & R 781 faaw g9 fada

BT 3R & | FAUH 39 (1T &1 UfadTes qrx (Walker) = f5am o1 | a1a o1 foran 2—vaqgdl Scare+ |
H T, TS AR A DI TS & 918 Sl BB AT F9d] &, Aolgy] Sl & aRIER Bl © & (Wages are
equal to the whole product minus rent, interest and profit.)

U1 QAR (Walker) & TR SCATGH TR 9T H 9T ST B | SI—CTTH, &1, &9 QeI 791y | S o,
TS, TAT AT BT YA el Iedlad Bl & H IGHR bR [STT ST & | 9 Al DT YA DR D 918
@ AT ¥ I Y gl 8 I HOIgY] PEd 6 | 3T

(Wages = Total Production - (Rent + Interest + Profit)

S99 UBR dIHY (Walker) & JJAR SIS 99 U & &1 IfewRI & | 39 (=T & I8 4( 81 9Irdn &
{5 wsIfep] o1 PRIGTI AAaT IdTe ek H gi{ 81 S 1 el Scdra H g gi( 8Nl | UROIHRERY
AoIgRl @ 7YY (Resident) W11 # gl 817 |

fa(id @ T (Merits of the Theory)

Ao &1 I8 (I YT M & I 91 WR SHE BT AfeHR AAT 8 51 81fd & 579 AR gl |

IO B3Nl © | U8 Usall RA(id & R I8 Ra( 1 6 afe s1ie Ay € iR S9! Srie™dr 961 g3

2 a1 s ed wu 9 et gorgdt fAerd |

AT (Criticism)

1. I8 fA(a 5™ g ue W e T8l ] |

2. Juft a8 RI(d a8 9aarar 2 & faf= qen A Aol == i g <ifd g8 Ri(id &5 g 2
qadTdl ® fF ta € 29 H A9gdl & -1 89 & R’ BRI 7 |

3. I8 RI(IT 91 el & He<d Bl WIPHR T8] Bl Sididh FIeR H S1¥d A8 Foigy gi{ H 981 A5dN
ad el

4. U AHY Q4T I §9 7O W WA B T © [ o™ aRd W SIfaRad Gd g9 © AR [ ATl

% Hog Rer 2| 9 R § a9 & I R AOIGR] $I Ty 3R (Residual Income) FHSIT T
& | I8 T Sfod el © |

Aorgdl dIy fa(ia
(The Wages Fund Theory)

9 Ra(@ @1 srod 9ged RAY (Adam Smith) & R & fyercht 8 | wreg <ie & 39 R &1 wfare
i TgarE A (John Stuart Mill) =1 1948 & fasam or |

e 77 P81 5—TRIRSR (Unstable) Yol & I AN &I, ST S1HDT IR T (AT SI1am 2 T Aoigy) BIY
(Wages Fund) ®8d ©, T21 SIH®I &I F&1, S ASIGY! (Wages) TR BRI BT 7, § Qi & AU TR
oI B &R R F=ell B R
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i & ¥ & el H—9ogd UHW ®U | 5 B A7 (Demand) MR YfT (Supply) TR R wwcl ©
1 ST & UT: el ST 8, ST (Population) 3R ST (Capital) & 919 SaTd 1R 4R &l B |
TRl Bl g1 AN & 1T AOIGR) 5 Bael Yoil T 877 &I A3 IR 1R Sl 2 | 1fg uforanfiiar & foas
@ AR BN Al 3y BRI A HOIGR) G &1 81 Hehell & | AOIGR] Bl AMI X (General rate), {1
I BIY B ol AT DI GGRI §Y, U1 319 B [ R @9 & forg Fifvaa &= &1 T 8 srerar favi)
R W S arel Uil § w1 {5y gY 991 981 9818 ST Fabdl! 2 3R 7 9 1Y (Fund) H =7 &1
fpy gu sreran fa=1 sifrepl @1 W | gf{ @y A9igdl &1 &4 fHar S F6d1 8 R

S.g9. fid (.S, Mill) & 3rgarR—
() < B USH B v ReR AT 319 59 B & forg FAfdad o= <1 9 7 | 39 gdfeiRa Ioh &1 113
Bl 1 TSGR BITR (Wages Fund) H&d & | I8 AGIGY] HIY #F B ART (Demand) IIATAT & |

(i) Tl fT gU @9 A S1AdT @1 Uab U v1 B8RT SiIfeh 3w o1 & | Siffe] &1 I8 F& gia
U&7 (Supply Side) &7 =0T Bl 2 |

(iii) BT B & IR H\rlcgé\l PIY (Wages fund) BT AW T TR 3id H\_rliﬁ (Average Wages) YT«
g1 SIH 8, I ASIgR] §9 a1 & fgurd WR R el g |

(iv) IS SEAT H gi( & F—A1 SHe] B W1 | gi{ 81 Sl 8 79 I B9 9 Ul s qorg
®H B SIRA | 579 SAAD] & GA1 § BHI 8111 09 I Aol arell Joigy] 98 SITgd! |

9 Ra(fd | a8 fspd (Conclusion) Miderar 2 fa st @ A9G) wae a1 gemeli § & 9¢ ddhdl 82—

() SIHBI B 3ffed ASIGR a1 & oY ASIgR] HIY H gi{ & S |

(i) o.Td. e 7 3 R S1ffe] @1 HRITHAT 3R ITUTE &HAT IR DIy &9 7 SR I91 ol &I 2 |

(iti) 39 RI(T & P IR ARAT § 980 IR ¢ | A & SFTAR—HASIG (Wages) 519 &I A1T 3R g
g1 (eRa 8K B | 519 &1 | (Demand of Labour) q\\_rﬁ @ g1 [dRT B ® o Rer (Constant)
2| I8 IMER Fag S el 8, Fifdh A1 A9 o9 A & ASIgR) HI¥ (Wages Fund) ¥=a 2, g8
& T B Tl © 6 ASGR (Wages) TR Yol iR |1 &1 g91d USdl 2 | $9 UPR $Hacl HoIgY)
R #F BT Y (Supply of Labour) &T &1 Y4Td gSdl 8 Sl fdh & Uelly 2 |

(iv) I8 Ra(id SUed @ HATNTT SR gf( 99 (Law of Increasing Returns) &1 W1 dg e &Rl ¢ |
(v) I (A =1 S | Aorgd) @ fafi=ar &1 |y 781 $Rar |
(vi) T8 RI(d o= & wife ugel Aoigdl @1y Ra foan Siram 2 @ik a1e 3 Aorg & felor fara
SITdT & | IR § g6 Sl BdT 2 |
HolgNl &1 W= Scuraahdl &1 Ri(d
(Marginal Productivity Theory of Wages)

9 RI(id @1 ufidres S1a=a (Jevons) 7 fHa1 7 | 39 RI(Id & rgaR—ASIgY) &1 (eRor sm @
SATEHAT S gRIBIAT§ |

ST @1 AT SeaTadhdl (Marginal Productivity of Labour) ¥ 3191 ¥ S¢UTG &1 AT ¥ 8 S ST
H YT B9 dTel SATEH & = A1EA] Bl RR BB IT Ugel oIl 8l 81 W TP 0D & 98+ AT BH
B | gl A1 gl § | ISRV & forg—afd 25 Aoig S & 3 A1l & a1l fAdax 100 gorga
BT IUTEH PR & 3R 3G IS U S H 26 AFP IUEH & A1 BT S A= & A1 FABR 115
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SHISTT BT ST BRI & Il 3TH BT AHT SATGHIT 59 ST B 3R ;115—100=15€ 15 THIs & axTax BT |
3 U IUTGH AoIgy] 15 FHISAT & RIER B Y& BT | 39 S H Y IATGH HMIRT HOIgR Pl 37
JEl BIH R T8l o1 argdl & difh S0 o1 A S Bis o9 el 8Idl | I8 H¥d fTd=1 Scurg Rl
g I B I Hoigdl e Ol B |

9 RI(T & AR, AT 5 Bl AW IAedHdl gRT FERT B8Rl 8 IR Al g IR $9@ a_IER 8
Sl g |

U IATEH Bl I A AP B 1 3 i 1 I F9I Tb AHaTId 5] & ofd I AT ScaTaahdl
& ST aTell AOIgY) & aRTER STEl 81 oIl ¥ |

JATATIAT (Criticism)
1. ug (T daa ‘9 DY /T Ug B "EW IdT g,

2. IIER H HARSId Fad HAB] DI WA SCTEHAT H BH & Folge] od & offdh d¥I—hH] ST
A1 579 Fdl BT FERIAT AABR YT ART DI AFATHY A SIGH] A Jfedh ASIGRT o H FUH &l
S E |

3. ¥ M(Id I8 ATHR Fodl © T 3= IART & A1edl &1 ReR o1\ &1 sdb1g H gf( B 1 |Faball
2 forg aER ¥ I8 9Wa T € 91 10 TISURISER WX 10 fdd <8y o 3= € | If 141 aafdq ey
PR B folg SR 1 849 1141 19U A9 I sfragdasar s |

4. I8 fa(a o aoR | gof gfofiar wR enalRd 8 wig @aer # gof ufoaifiar =€ oig Sl 2 |
5. 39 Ra(ia A v Wer a1 2 & @ s1ffe ve a9E 8 | 98 9l a8 2
6. 39 R & o Ararg ft anasiRe Rl & S—s1fie qui foeid 2 | avgeli & Hod |l i
R FHH & ¢ |
HolqX] &1 dgg1 Jad WA Scaraadl &l R
(The Discount Marginal Productivity Theory)

AAdT
<IforT &1 Jorgdl &1 fa(a
(Taussing's Theory of Wages)

9 R &1 wferdres 0. SR (Prof. Taussing) =1 faham o1 | araafadar g © & I8 Ri(id S Scrad
R &1 € e FeNed [ 2 | Aeigy) & QR AR Scedhal IR @ WwY Bl guRd gU Ul SIorT
Pl ©—HSIgN] Yoh UM ScdTadhdl (Marginal Net Productivity) & aRTaR Fg1 8 Al & qifd AoIgy]
& YA R I & fAshg & 9 T HT 97 <R (Big Time Gap) 31 ST B, Safh Hardad i
BT AU Ugel T 8 SR SAP) %] 91 H IR H el B | O Ry 7 Jarioss sifve &1 Aol
UgS A1 8 3R IS a%g 918 H IR H e 2 | 1 Refay 3 Jardisre st a1 Il Aoigdl T8
&1 R 6 51fe & gR1 9918 S 9% & fashd & |HY S UK Bl © | 9] @ 9y & w9 W sifia
DI A IUTGDHT B IRTER FoIgX! Ferd] 8 | a% [ I gd Aot Aoigy] § A BB 3721, (5T 941
(Discount) PEd §, Bl oIdl © (Equal to Interest) | Iz degl (Discount) 3 TS P IRTER BIAT © O fpsl
S BT Aog H & S arell IR B fHH g Afdd a1 SR A 91 R fydd 2|

I UHR HardIotd SHBT Bl AT § I 95§ (Discount) BIE ofd B | T8 HEld! IT IEgT Udferd &l &
@ IRTER BT 2 |
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TAITAT (Criticism)

1. 39 R0 & IR &I & aRIER Aoige) § 9 BIThH? Aoigel Siffd d <) Sl 8 | 399 Wy ® o
HOTGXT BT MR ugel &1 81 gal @ | 39 YR I8 (=7 SIuyvi 2 |

2. A SAedd R & (a9 sreraH 39 fRid § o gt 7

3. TAMd Hed © (o IET & 31 Al ¥ dg&T (Discount) FT &I T QAT © | STA—F T qefl
TS § 92T I 8] BIST SAT? ddel AGIGR] DI Aolgel H I &1 IgG1 Bl dl 91 a2l d el 8 |

4. g8 RA(=T woigd) o1y (T &1 81 el wu 2 | 39 (=T | o a9 Ui S € |
A7 R gfd R a1 wegdt &1 amgfe Ri(ea
(Demand and Supply Theory or Modern Theory of Wages)

372raT
gof gfeafar #§ wogd fAelvor

(Wages Determination under Perfect Competition)

37ordT
Hqolg¥l @I &% &1 el

(Determination of Wages Rates)

HOIGR! ASIGR] @1 ¥dl &1 Uhel © 3R I8 AuigRl &I AR dor gfd g1 FdRa gt 2
q\_:l'f;\ff @1 AT (Demand for Labour)

Il AGIGR] DI ART S B & Fifd 9 AoIgR] §IRT UGT Bl T K31 BT TaBR AT HAI © 3Fdl
Al B8 o b I Pl ASIGRT H IUTGHAT UTUd Bl 52 SHITY el ASIGRI Bl Foigy] o Pl JIR BTl
| 319 U 331 & b el AOIgRI Bl feha=1 HOTGRI <11 | A8 HOIg! AT ScdTadhd] UR R el © | |
T 3R AGIGR B WR o H el Ied1a+ H Gl gi{ BIRll 2, IH Yeh HolgR Bl AMHIRT AN TG el
FEd © (Marginal productivity is the addition to total productivity as a result of employing one more labourer) |

A o 10 AOIgR B WX S 9 1,00 T0Y AT HI U] BIAT B | Ifa Yo AOIgR T S 11| Al 11
ASTGR BT UR TY TG A1 1095 B BT ATl UaT g1l 1 95 BUA 11901 HolgR I A= IdG T o |
IATEH AT eI 3feh H 3T AH IHGHAT b aRTaR HOIGR] & Fhdl © | Sd T AT ScTaahdl
qOIGR! | 2Afeh BN, el SrfemTieds ASTGRI @l B UR SV TRIATT | VT dHee A SHST o4 dgdl oifdl & 3R
IAD] I£ Y e o9 HAMAI 8 | SA—T T8 AEpTEh HSIGR PIH UR AT ST, R—AT HOIGRI Bl
T ITEdhdl "l ST | 519 98 Fedi—dged] Hoigl] & A 81 SITgHl dl STH! ©dh ST 3R 394
3Nfeh AT H HOIGR B TR el eV 3TIeql I |TeT IS | ifdh IS 98 WR ¥ Afed Asigy B
R AT © A1 S AoIgRl 31 S+ Ul 8 3R AOIGR! A UTd IUIEH & BIdl & 3Td: g8 VAT T8l &
HHAT | 39 HHI IR ;ST8] T Bl g ATH HOIGR DI A 319 (Marginal Labour) 8T ST 2 3R @]
QTG EHT B W STUTGHT HEd 2 |

29 39 epy IR ugad © b el ASTeRl & AT ScTadhdl 3 ifedh Aoigel Bl BTeid H el « |Fohd |
A1 i A= STTRdl 5 BU B A1 JTeh—H—afedh ASIgy] 5 U 8 Hhdll & |

HOTGRI BI Y (Supply of Labourers): 791X 319+ Ifd 3Afey v & Riifdh I Avrgdl a1 fAerd 8 39
J 30T Ve @ KR Bl T IEA © | AOIGR HHA—H—HH a1 HoIgR 3faed o T [ b Iqa! HH
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——H ST-aT SIATIBATS DI Gfdl Bl A AT Tl BE of [ IHDT SITF—KIR AT 84— I I8 T,
TEI A1 IS AIGY HHADBR A1 I 8 AT § o1 fUHR BTH R BT Al A &1 FIT° ASTDTA H ATe AIGY
59 WR & BH Aolqy] WIHR IR o, I SI9hTd H 98 HH—H—DHH Sa-l Aol 3aed T T o
o IABT SaT—FaR 991 32 | AfE ASIGR BT SHIA—R I1Y @A & foly S 2 BT HH—A—HH ST} ATy
T S STaRAT H Aol 2 ©UF A HH & g1l |

T SHUR ST b AGIGY] Bl SHUR DI WA AGIGR DI AT ITEGHAT & IR el HHT SHHT I54—He
H1 WR 2| 37 &1 ARl & 19 98 Auigyl a8l i/ o) 39 @l |46 &R 4R <1 # Sgerd 81 | S
FFrferRaa arfered! # faman T &

ST Hfctfa HIGRI DI AT HOTGRI Bl gfl
(Wages) (Demand for Labour) (Supply of Labour)
1 U1 100 20

2 Ul 80 40

3 x0d7 60 60

4 Ul 40 80

5 ™udl 29 100

T IHWR B dlfeldl H SEd & b Ufied Acigd! 3 ®W ad grfl, Rifdh dad 31 Aorgy] W Joigl &l
AT 3R g ST aRTER 2 37If G 60 B | 2 WUX Aoy el 81 Fahell adifds $9 AOIgRl U HOIGRI & A
80 2, TR I GfdT 40 B | AT & 31t B & HIROT ASIGR 970 | 4 WYY ¥ ASIGR &1 81 Wbl Rifh
$ ASIg] WX AGIgR] @1 A 40 8 W 9@ Yfd 80 & | YT & @1fed B @& HR1 woige) 'l |

T §RT AT FERT B
B9 OX WR HoIgl &I A 3R gfd T 2, OY W IFD! J9Ig3], DD iR S I HASIGRI &1 AN 3R

gfd @ faehl 8 | 3 1 3@ Th—g ®I fIvg E R died! & | $9fey #oigdl EM a1 OR frad arf | s
STl TR HoigR &1 A iR gfd Q1 aR1eR 2, S OM=OM 2 |

D S y S » Supply curve

—_ N W A W

S M X
O 20 40 60 80 100 0o MM

Demand and supply of labour Units of labour

faei™ gt 9% (Backward Supply Curve): 32l &1 &r9d # If( 19 W 91 gfid 9g18 o1 |l
2, I &M @ vy § a8 9 91 fF 9@ diAa srafq guige) # gf{ 89 W g9 yfid 9g | 98 9w
2 b 519 &1 ASIqR] 9¢71 R I8 @Tell 93 (Leisure) P AeH TA< B oW AR ITd! YA 987 Bl
S8 &H 8 oY | $9 Ud U Eliﬁ qret ST?zﬁ?[ faem q\% I (Backward Supply Curve) ERT Ty fdan
ST AHAT B S X@rfed § @ T 2 ) OW @ Asiedl 9 W SfieT @) gl 9gdl 7 | Aoigs) OW, B
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S @I R 981 B S8 OM ¥ ®H 8 B OM B SRl © | 391 31 8 fb OW & e Aolgy] d6]
R 1@ IRM (Leisure) Pl 37eH T H1 ol 8 | AT oM B fT dad anfdes ddl i & R
TE Bl dfod 39D LR B # 3 1f® ac W g9+ Hgwagol B ¥ |

Ao W= RO R+, Sfa den fafs aegd
(Wage Concepts-Minimum, Fair and Living Wages)

AR H WAl & 918, [IRTwy 3 1948 & 918 Aoigy] & FFE H B Ad4 A1 (Terms) BT YA
T 9 39 YPR B |

qGIGY] T eRoMy
(Wage Cloncept)

I I I I
AH AT SffefraH Aot va =l Ifera Aot |fafd TS, 1957 ¥ AT

1948 WX IIRT Ivorell W MaRd o Rard wR maRa AR 59 e & T=8d

(Basis of Minimum (Award and Judicial (Committee of Fair a1fede™ @ U WR emefd

Wage Act 1948) Prononcement Basis) Wage Report) (Indian Labour conference 1957)

1. Jufv® (Statutory) 2. 9o (Basic)

3. ATH AN 4. A HAST 5. fafg Ao 6. ALYl UR 3MMERT
(Minimum Wage) (Fair Wage) (Living Wage) YA ‘:IGI§§ (Need Based)

SR foaa | HTTI—C{\II NECEIESEEINY (Concepts) fferRad € |
1. AgNe GAds Aol

2. ¥ (Basic) ~gIcH HOIGX!
3. A

4. A
5

6

IREIEENER

SATIDHAT IR IR FATH HOIG]

o~

SURIG HoIGR ERUM3N (Concepts) &1 qui- F=AfelRad 2 |

1. Qufe YFaH A9GR (Statutory Minimum Wages): =ITdH To1g8] &1 1T HOIGY] &1 S HH—H—dHH
IR 9§ B SN o =IAd| Aorg) 1A, 1948 & STIAR 1A &1 3aeyd &1 S+l =iy |

2. ol RIAH A9gY) (Bare or Basic Minimum Wage): I8 <JaH Hoigy] =TS YU (Judicial
Pronouncement), Ty (Awards), JENfiTe ~rTfeRRoT (Industrial Tribunals) AT $H <ATATTT (Labour

Court) & gRT IR @ ST B | I8 RAGH F9ig) &1 AR HardIsTad! &I Afard w3 <= 8rl |
3. gAGH AU (Minimum Wages): STGUH I8 ST MAeId B b FATH AOIGY! A AHUTR AT
D! {5 TR A 2?7 YATH AoIgX] & a9y H e fagrii & M=—19=1 7 8 | FRiTaneti & STgaR—=1aH
HSIGY! 1 g8 & & [T S1He Ui TAT 37U URAR B 77 3MaeAdh ARIRSD ATGLIHARA Bl gl

B Fhdl Bl (A minimum wage is that wage which is sufficient to cover the bare physical needs of
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a worker and his family)IWWQ‘@WWH@%G%d&@?WWWﬁWW,
IS A Y B 8 | SHD AATal SIAd B HH A HH ga-il Acigd dl < i anfed R sifia
ST @1 sragadrsi & AfIRead 3ru HRIGIE ® W T9R— AT Sl 9 |

IfHa wergd) |fafa

(Committee on Fair Wages)

& FTIR—TIRT H YR M BT TR JAAT RITT H 7701 A & o FeRoraan I8 J141 S & b a1y foedt
B B R TH V) RATH Ao IRT =T o7 R &1 So1 ahanl ® ST fafe #ogd (Living Wages)
Bl GROT B IRIER B YATH HAOIgR] 1 dadl dildd dl Aard saeaaars & forl ffug siffei @& Hri
RN DI T I B (o 4T AP & | 59 UBR FATH Aol & Il o 12167, i 3 weaf
gl vd gfawsh & ford i sgaven w1 smavasd g2

X UBR YD AIqX] H AP B UTeld—uryol Bl & FaReAT 81 & 3IUg S HDI DI ARM T4 Jlagy
A e T |

$T9 (Labour) IATG &1 Afshd T AE<dYU] A1ET ¢ | ST IT 3D & b SIHDI B HH A HH Ial
AT 3Ta &1 ST A1 fad ST 7 dhddl U Sia—(-1dis B Fab U 37U+ Hrieran 1 a1
W AT SNI—R D1 1 SHa1 Io1 9 | SfHD] 7 AT B3 a1 efda (Bargaining Power) dgd ®H Bl
2 saferd 1fd St fFTadiall &1 W@ A ST+l IGT B @l W §IRT U ASTGR) YT &l HR Favel
SR A9IGR] @ Ul Ul =AdH AT FERA &1 31 1aegdhdt Bl & oad &9 9 @1 dig 1 Favea
HOTGI! T 3R 7 1 BIg HHAR] AoIge] WIHR BT | Sd FAoige] &I Ul DIg =gAaH AT fhar arfefs
ERT IR = &1 ST 8 A1 R AOIGR] 1 ATH HOTGR] Bad © | GAN AGI H YATH HOIGY! A AT HoIgY!
DI IH B HH AR A 2 Sl {6 agfe giq@ior § 510e o1 aed <1 S 91ey |

ATH AU T 817 U8 U [aeiRd vy § wifd 98 ude <9 o anfdie, arfiie den erifw
ST & IHUR AR el 2 | 3Hfely I8 U ifarss e § uveg fanell Y <1 @t |t aRRerfaal &t e
H G Y HOIGRI I IR g1 319 BIFI A2 RTAA #HADh 3T BRIETHAT ToAT SaT—KIR Bl I1Y I
A | gAY WY B b ~ATH AoIg] Sia-—{+1dT8 ASTGRI (Living Wages) 3 318 B9 AMMRY, U] IT 3MaeID
T8l o I ASIGR (Fair Wages) & a-T6R 81 | Sfod A9ig] UTd: =9 HoIgdl ¥ 31feh Il & | 39
UhTR RIATH HOIGR] G8 BH I PHH HOIGH] & Gl SHB] B SHIT—KR JAT BRIEHAT B 017 31 I
2l

TS R 3al it siffe 81 IR gAaw Avgd) &1 e &% : 5 U9 sgqfad ISR &
fog, T R 59 § gt Merax 1000 I1 1fed $1fAE ST R 8, STYTd AXHR ATH ASIgR] Bl &
IR ¥ |

AR ST : SUYFT TWHR 59 UHR FERT =LA AsIgRl R FHI—F9I TR AR (Review) BT |
qfdaR & HeATR (Intervals) 5 a9 W 3ffe T8l BN | GAMTER PR WR IS MMaeTD AHS 1 ST ABIR
=IATH HoIgNl &1 H HENST (Revision ) BT |

A= UpR | Aorg A W R IR %1 : SUgH WReR 9 TaR 1 A9igs) a1 gAad ) feRa
TR FHN ¢ |

1. FHRIGER BRI B RATH Foigy] &%, [T URITH AHY G2 B8l SR |
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2. PRIFTAR AOIGRI ®I FATH &R, TP FRRITAR =IAqH SR el SR |

3. I HAD & [T S BRIHAR ASTGR] UR R T 8, YIRS Bl Ueh ~FATH SR BT [FERUT THATTAR
BT D AR YR HYAT 579 FEATT IHI T2 JT HIRUST FHIR (Graranteed Time Rate) Pzl
SIRAT |

4. JAfSH THY BH PR b X H U YATH &R PI RV HRAT A8 I8 THI &R JUdT HIITTAR
N BIg O WIfed 7T BTH BT <2 (Overtime Rate) BT STIA |

A Aoigyl, Sfed AoTgy] Ud Al Aciqy] @ 8RO Iferd AsTgy] @1 FAfT (Committee on fair wages)
®I RIS (1948) WR NIRRT 2 R AMA & SITAR =IATH ASTgy]’ I AOIGRI I =LATH AT (Lower Limit)
2 AT ‘Sfd AT’ ITARR (Higher Level) BIAT 2 STafdh 3ferd Avigyl | 4l S=adq WK (Highset Level)
IREIR W‘{ﬁ (Living Wages) &1 BT 8 | F <l H\_rli'ﬁ P R MfYrd famra (Economic development)
& AR B B | & 1 UBR Bl AuigRal &l 11 form & gR1 wQaon faan T g |

IRCIEK N —_— BizzRLERN
(Living Wages) —_— (Highest Level)

Sferd HG@? — SEEESM
(Fair Wages) —_— (Higher Level)

GACH Tl — e G/ R

(Minimum Wages) ——» (Lower Level)
R[AqH Juigd) @ fAeRer § wfeg
ATH AOIGX] BT (FERVT HRAT 950 BISH BRI (Job) & R Teb AT H IR WA, U IEN I G I,
U I ¥ TR Y I8l A [ b S1¥e IR §ER #AAe a1 Sl 1 qoM YU Bl BRI B DI
ST FHH 781 2 | 396 AfIRFd FAdH Forgd] @l &% FERd Fvd w93 s1ffai & i ofiad aRaR &1
JMMER TR STRI? 39 URAT Pl SR DI G739 YAI BT SR ST 980 DS § 9Idids ol I gl g
A gf( 7 TEA—\ET & WAl bl 9gd 9¢1 QAT B |

I ASTgR] WA 71 @i [OIRT ¥ 31fedh TR’ BT AT ASIGR] Bl &R & [FEIR0T BT AR (Base) WIDHR
foran 2 | fafe wR @ e sifiel @ sravaddrell & gfd, ST NAd TR Ud BRIGRId] @l & deil
IS IRAR & 3MAd ATBR @ ARU-UIY H 2 | SIS & A9d URAR & =i W@ 517, o1 gl
3R 9 raavad g2 A 2 |

&8 ATl (Cost of Living) & FER0T & ford A =1 goira = 2 o —a9g uR kg9—de+ anTd
HGHIH (Cost of Living Index) I AMRY TAT S JATAR R[ATH HASIGR H HET B &1 AN |
RIATH Aolgd) @ wfara gfosra

(Brief History of Minimum Wages)

AR H ATH HoIgR] & R 1 RAUwIRe UM ST 579 RN (Royal Commission on Labour)
S @y oft| 1928 H mfﬁ_ﬂ ST AR (International Labour Conference) H I8 YR WIBR fhar T
o1 o5 1 A 1Y =LATH oIy (FER0T 1 {32 3 Jaeaeh e o1y | 1944 H A AR 7 =gAaH HAoigl
R0 & forl RYUmIRe 1 off | IR 9RA ¥ 9 a2 9 D13 AUG UATE 781 (61 1 | 9Rd H AdUH
HE@YUl HeH 1945 H IS T [T Thelaay 1946 H Udh fdet daR faam 11 Sl 698 §RT =¥ HoTgy]
MR, 1948 W U H UTH BIHBR 15 A9, 1948 ¥ AN fha1 741 | 39 19 gRT =1 qAT I TRBRI
®I e H HRRG 17D B ~ATH Acgd o &% FeiRa o &1 ifepr faar a2
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_[ATH Ao fefrad 1948
(The Minimum Wages Act, 1948)

I3 Uq Hewa:

319, IUTGH BT Ydh ASaYUl Ud Alshd AT B | o1 519 & IUIGH AR1a 7181 | SAfT UG Bl ATAT 3
DI HTITHAT R Bl 2 | 2% D1 BIRISTHAT T2 ST Sia IR FAolgl] W R ol & | sifia] o dri
&A@ for I8 MATd oaeda® & b ISP HH A & I+l Aulgy] &l WY o & I 3 Siias—fars
PR A TAT AU STI—RR DI |l Ihal IoT o | Al MBI B AGIGRI, ITD] 3qde BT Bl LAl
(BargainingPower)Wﬁ@gamﬁﬁwwzﬁmﬂﬁﬁﬁWﬁﬁWWﬁﬁ?m
g | FFRITERTT a1 ST BT AT BRI & RiTh MBI H 3Tawe B I Afdd 98 HAGR Bl o |
fraTaell gRT STADT BT YT BI AhT TAT I7d! BIATHAAT Bl G AT g7 G & 29T | &l T8
i U fasam R ® B9R Q¥ & fAU (Constitution of India) & 2T 43 (Article 43) H 1 39
91d B WieR far 1 & {6 S fafg & sifaRed sifidl &1 s Shaa— R @ a1 ue™ {6y ST |
rfefm & fe=iferRaa St € |

1. YO B BT : AHBT DI 3rgde 9Tfdd (Bargaining Power) &H B © | 9 3191 Hareii &1 Ifad
UTR S [FrATeRT H STgae el T Toi AT Hebd] | SATCT [FRATHRIT ST B HSTgR! BT UHTIG] SOTHR
DI WYY G Fhd © | AAD] & $6 SR & AU DI Y JAdH Hoigy! (MERT dRas 8l AT <11
AHdl 2 Riifd <ATH HoTgX], AIge] &I 98 <IATA JHT Bl &, o & ®1g | Friraar #oigel &
YA 81 PR FhdT AR 7 B BIg AP IAH HH HOIGR] WIHR PR AT ¢ |

2. Prd—&ad | gf{ : AP BT BRIEHAT SHHT & S dTell FAolgR] WR R HRAT 8 | AHDT Bl A
32T HASIGRI &1 SITQHT Al A 32T S VR AT Fab 1 IR ITDh] HRIATT 9911 | SAITY ST B!
BRIGATT DT TG Wl =[ATH HoIge] Bl I 2 |

3. e -®R # GER : 519 H0 & (oY 7 HId ) AaeIS © (& #ffe Sfia= wR 3o frais
B B T dlod SaI—RR & GI< e W1 Iyt B9 =1y | Siiae WR a9l Shdl 38 Fadhdl o
Safd 372 U VAl &% ¥ HH Holgdl 9 &1 S a1 Sia—%R @1 IS d HRIH a9 & o1y Afd

SIS 2 |
4. ¥ DI : AfTBI B BIRITAIT TAT SAT—R & AIA—AT I AT f2dl Bl &7 ) avgdh

2 | Tl 1 i & |AraTisTes, ST, ARpIad oI UTRaATR® ST & oy 3! 3 q2m &
BT BIAT AT AMALIF 7 | 3MAH T2 AT T 81 Adhdll & Sd S= 7] Horgl fHerdl &l |

5. Swred ¥ gf(: 3 areda 3 Te1E vd faene g5 9 | SR 1 s1ffes den el & f2a gh—ge
& RIS 721 B afed Th—g & SR R xd 8 | 5181 Uga S1fefe &1 Qe el & f2ai
P T HRAT § TB1 A1 B A1 FHATRet &l ¥ Uicarfad BT © | ScaTe @f 9137 SIfHd] B Srier
TR iR B B |

I AuIg

(Fair Wages)

S AoIgR) 1 3f (Meaning) : ST AWGR (Fair Wages) @ A& § U Faag URHT 1 BfcH

2| 39 Tre d faff=1 fagi & qal &1 Scol@ R T ATHRI URYTYT Bl ®U a1 5 FehdT & | A1l

(Marshall) &1 #d 8 {6 8 FaERl 9 S $R B U$d & d T G4 81 3wl drel AR FAM BiSArsai

qTel BId & TAT ST R B o TH IITd & YfRNETOT BY MavhehdT Tl & | UV Iaardi | ad w4

H ST ASGYT &I SRl 8 I Joigy] & WR IR &R 911 Auigy] MERT &1 SRR a8 Sfa doigy) #garq |
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U (Pigou) 7 S HGTGRI BI URHTHT &1 S0 A & 2—Hepad IR IR | U] & AR U & UHR
& AP BT Th & YBR & AGA™I H TAT MA—UTH & &3] H AoIgel Bl il dTef, & &l SRl § S9! 2]
G (Current Rate) & IRTER &1 AOIG] &1 &% B1F UR I ST HET ST | I8 U1 Hafad § | 39@ fauRd
FROT 397 H S1fenTe AR & A B @ foly STd FH AsTgR] @ &% Faferd gl @ Ui fawga gfaro
{39 X B YT A 2 |

"A wage rate in this (Pigou's) opinion, is fair in the narrower sense when it is equal to the rate current
for similar workmen in the same trade and neighbourhood and fair in the wider sense when it is equal
to the predominent rate for similar work throughout the country and in the generality of trades." Report
of the Committee on fair wages, 1954.

TATUHHIRTET TSGR JKID B ITAR S DI AH SR6(ADR, BOR AT HAA—DHRI B o1y ST Forg fHeradl
& I8 S A 8 | IR I8 YR 37feh Sugart 81 8 | <RI 58 F8 (LL.0.) B ATAR T
AoIgR] 0 AR & o) I SN Bl MG AFER ot a1ty foad i Sfad w9 | |vrfed 81 den
R arfed a9siid &1 9(fd &1 g9maemed =1 form & | afe S anreel =181 @ a1 <91 # yaford Aorg)
DI R DI I AT I B &R BT HH H AT ST @MY R

9 UBR Sd ASIgy] & T § PIg Wl U Fadg RN 81 © | SURIG GR9IIS & 3fER IR Udh
I URHTT § Hepdl &— ST ATy (Fair Wage) T8 HOIGR © T SHe & Sl Bl R[AcH STagaahdiaii
DI YT Bl A 3R AMINTD KR & AR AP AT 59— Bl WR VIR I PR S DI GRdl §1
qb |

I AT AT (Committee on Fair Wages) & SAR— TSI AIgy] RIA0H Aoigy] ¥ IHUR d1 fais
H\_rliﬁ (Living Wages) A A Bl 82 (It is the wage which is above the minimum wage but below the
living wage) | AR =1 free faa fo 519 =gAaw Aoigy), S Asigdl &1 el |MT (Lower Limit) 8
DI SHUR AT (Upper limit) ST @l YA &HdT (Capacity of the Industry to Pay) gIRT fRiRa g
1Y |2 I I 7GR (Fair Wage) ST &1 I &9 & 3MeR 1= fFeiRa gl 2 |

3T AHRIT I8 3T & b ST BT I &9l Bl 5d YBR ATH fhar SRI?

9o oIy AT =1 goira 31 8 6 Fe9R1 e dadt Aorgyl MERT &1 &1 781 @ ffug 84 I 1 a&
BT & aaH WR TR ISR ReR 8 7 38 9914 8 1% ASHIR 98 91 | $AlolT Aoigel &l Wk Y41 BIF1
MY S ISR PI HRA B A1 IHTGA FTe], I H ARIAT & | 37 AIgy] a6 & §IRT IR Bl ST
&HAT dT HIY (Measurement) g R © A< (Reference) H B HAT AR M AfAfd 7 FEr g &
T3ferd W@f SIfFE P SATSHAT (Productivity) Kl \gxf_';\l gs‘ g9 ARy R

ST AIGY! ®1 He<d (Importance) Al BT T H S HDT DI FATH ASIGR] UK 1 X8l § I 9D Sl
DI QR TIRE I AAT G20 61 PHel Sl Ahdl Hiifch SHDI DI 37U Feal Bl RIeT AR TRed et |
g Re ISl & AT AU PRI DI Al 91 81 I Al | HAD] B Siae bl Jodl a1 & oIy
B JAMAID 2 b IhT S Aolgy] &1 S FTE™T I 31U+ AT U URAR Bl MaeIdmeall bl =T B
& 918 gdi AT 37U AR g BRI D1 I & B A | I8 AT T 81T S1d $THD bl I ASIR]
&1 SIRAT | 39 IR ST A9igy)’ &1 SUell &l Bl ST Ahdll | 377 fawd ‘I Aoigyl’ & Hewd Bl WIhR
IR T B AR IA® < IId A’ & iRy a9 3R yaeTelia § |

SIA AT @1 ATARIRSBIA H B —3d Aoigyl & R PI AeIRE U Y BT H AR DI
3T BISATSAT BT AT BRAT TSI & | AU AR ATERID GG H U AMAHRIT 32 8 | $9 SR ARA™I
ST I I &7 & HH B & BRI d S $1 IfId AsTe) 781 < urd | 39 SifaRad wRdg s1fie
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Rfard 1 € S U+ ARBRI BT eTed MaTS] b 81 SoId | T2 H S Hb] DI A=A AT B el Be
aifes & ey 9o @1 Ref aRY &R <@ &1 el € | SararsTs siffe! &1 2 o= § Juwhd &
ST B iR 17 gy wH ASIGR) o DI TIR B ST 2 | 316 Ofd dF JHRT &) THAT BT FA el a1
a9 d& Sfad Auigd @ sgaven # a1y us |

fafe aorg

(The Living Wages)

RIATH Aol AT & IFER THRI AuigR] AIfd &1 A9 de f1aie aoiqdl (Living Wage) 81911 1f2T
3T AAFT 71 a1 § walE Joigy] 981 BT Sl gou S &I, S9a W & fordl a1 I9e URaR & ford
T Hacl WIS, HUST Td I8 DI YITH AT &1 UG BN 31U $THD Pl Fadi I MRM DI Geb A1, 5
el P RIef, TRI9 @Ry & G GRe], JAaeqd ATHINTD ATGLADRATS (Social Needs) BT GRT B+ AR
g(TaRIT (Old Age) & HIA—WT 37 [V HiSATEAN & oIy fobel AHT a9 191 31 Glag W1 3 R

At Aol &1 MeR I B &R I B I &6l Bl & H @R [Hd1 S A1 |

RIATH HOIg! ITaegPhal R R
(The Need & Based Minimum Wages)

TS 1957 H AR SIHD] & 78 fQoel H AT 159 371de 7 Yeh URTd U 8311 (The Indian Labour

Conference at its 15th session held at New Delhi in July 1957 suggested that minimum wage fixation
should be Need-based) FSTHH H8T 71T oI fdh YATH HSIGX! STAIDBT UR MR BIFR @M2Y AT FRLATH
Wﬁaﬁaﬁ@mﬁmﬁmaﬁmﬁaﬁqﬁ%ﬁﬂmﬁﬁﬁwmﬁw
ATy drel 3R =T Tl (Adjudicaters) TS T ASTGR 1 MER0T H-A arell & foy Fr=faRad
99 T A9® (Norms) 910 § |

1. TP H8® IRIR & =TT Udd HHI & dTel I SUHIT SHIgAT DI AlRFfTd BT a1y T, a2
3R fHeIRT @1 HH1S g8 AvTgR) ®I Al 21 el anfedg |

2. YATH AT Bl ATAIBATE] D VT Slo DI (Dr. Alcroyed) FIRT AT AR G & ol G
TR 2700 HARTT T YY( ATUBY & 3MER R BT A1 |

3. 9 QR LIS B A Uit Afdd Ui au 18 TN BUS & IUERT & IMER TR BT ATy
R IR Jfdadl & Si|d Sife aRaR B ol 72 791 HUST gfaay UTed s |

4. HAPMI & G H RGN SIERIE 1ard AT H {59 =gAdH SFHIF & &0%hel @] avell 3l T8 ©
S R & aRIER &RIRT &l =*Aa4 Aoigy) MERT e a9 e § @ =nfay |

5. SE, UBIN TAT 3T UPR & W el =[AdH AIgY] & 20+ B dRIER B ATy |

AR S1fa Mgl | URaTd H S STRIG A (Norms) AT {6 7Y § IS¢ S Gorw! =IAdH HoTgy]
&1 FIRT T F7g e # ) 2

Holg! g9 gd WRaR

(Wage Regulations and Government)

o fRerfa

(Present Position)

AT BT T @ ASTGX] 1 YA FHI—HHI UR ANET FAoige] YA AT, 1936 TAT RIATH AoIgL
arfefrr, 1948 g1 Fraf=rd 2rar 2 | Aoige) YT STfefRI, 1936 T2 <Jaq Hoige SifefraH, 1948 fafawmw
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@ SIIRaRd AR 2 R AR B & | ASTaR) 1A ST, 19363k Tthag! Ifefr 1948 @& dgd uthag enfyd
o T el afed fosdl I ghad, Yofd Ud SiefiTe IR, O SM—d IT HIex URagd JdT, xS,
e Oid, W, @a™ A1 dat &, I, BRISTC [STaf a¥gy SaTad Bkl g i wa-i, T, gali
3R &1 37 & 70, fAdHTRT 1 SIRET0T BRI H=eT aTel SR # fga aafaeall IR IR 8§ | 3 arfefram
Hae 91 TR AN B &, Sl Uf—1E SiRaa= 1,600 U & HH AOIGY! UTId & & |

SHD] GRT BHTS g AoIGN] Pl HAlfeTd b Al Ahd, 7 & d ARpd ®Y A Helfadl B Fad © | SHD
DI ASIGY! B YA FREd fGad & gd 81 S @12y | dadl el Bl AT faaisi & oy S Y
S 8, Sl A9 ( ARPR §RT A1 & | |l A DI AR B B SGEH ST ST arel] qolgRl & A uierd
| e &N 81 ADhdl | AT ASIGRT DI JGRAN SR I B SR 8 AT T belicrdl Bl Sl 8, Al AolgR S
ToTQ 1O STaT YRR R Al & | FEIRA ISR H FHATIR 3iTaReTgHg YT =AqH HoTgR] AMIH, 1948
@ AR o ST 2 |

AT AN AfIH: YATH AoTgR! SAMETIH, 1948 B AT ARBR ARy &8 H BRI PR I8 HHATRAT
DI ATH ASTGR] [FI¥ed BR Aol & | 3§ SMETIH H IUGeHR FHI—3<RIA D d1G, Sl 5 9 I 3ffep 81
B AR, gd efRa =g ASTgR) @l THien Td HeileT &l yraed ¥ | Sfals, 1980 # gV oM #A &
AT H I8 RUwIiRer &1 78 ot & aifes 9 3ffed a1 99 & aRTe UR, I YN Hod JAdhidh d
50 37 ge71 W, Al H 9§ S |1 Ugel 81, A dd9 H FIeT fham Sy |

St o1 go #fhe @ forg v wiRefiie: w9 wiRsifies «iftfem, 1976 © qen gow sifial &
THE BRI AT FHE 000 & BRI B o1 F99 IRSH® 3R ISR & 7 § =) & a1 {6l yarR
$ WS—HE @ [O%( T TRl ¢ | AR & Iy Al YR & ISMRI W AN fhy Y 2 | rfefrs
H ATEhR AT & Tow &1 IaRel 8, ST Rl & SHIR Bl 31fed Ta¥R 5 IR Aelte <91 | U1 Afaferi
P IRBR B AT qAT SR o IRBRT MR B ARIT T2 H 1fUd B <7 7TE 8 |

S #ffd: 99 73T 7 Fg Wfeod el Bl fA<g JEradr <1 © d1fe 9 SN SIfi el & Y & forw
RIS ATl o |

5T AT 1 APl H FH( SHS BT AR BT UGS B A1 [J9==1 HR 2 2, difds ITab! Bl
IR FEAT &1 Ual ST ST b 3R T G PR & [o1y, A ST 81 AL, BIAl § FLNeT HA1 S 9 |
A uTRRerfie 1t # Fenet o) 99 faarid= 7 |

T3 AOIGR: TN HoOIgY] AT ;IHATG AMTIH, 1976 & I 25 JFCaR, 1975 W AR T H FLa7l
HSIGR! B YOIl FHTG PR &1 g | S B & I Bl UR FHI G371 HOIGR &R X8 P] GL37 HOIgYl &
SR 3 o 81 T 3IR Seh il Dl AUH R (AT AT | Farel BRI T GL37T ASIGR1 Dbl Jd14 20 3
HRIDHH BT AT 2 |

AT FOIGN] FAT S AEIH, 1976 & =T I231 HSIGRI BT Ul oW1, Sv= i AT T2 S9a
Yar R DI IR RTHERT I WRBRI DI 2 | 12 AT H FL3M AOIGY DI YA & TaTT bl a1 el
g | U 5§32 U¥], fIER, [ORTd, Blcd, B, AL UG T, AERIY, IS, I[SIRel, AT, IR U]
IR BRATM | TSI ARBRI I YT e RIS F U1 =rerell & b f577 dgatl 7o1gR1 bl udl <rel, I7h! A1
2,205,923 off 3R I7H A 1,60,268 BT Yaid AT ST b1 AT | FL3M HASIGRI Dl TdT I 3R IR I
el BRI T AdT B BT BIH FR=IR el aTell B 8 | SACTY IS ARBRI I B8l 1 & b 9 3o
Y ¥ G371 AOIGRI bl Il o & oy FHI—HY UR el Sl Iz, 3R % oleal o o dr ael
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ST G HR B [T 3Tawged Had SB[ 8, Ty LA HOIGRI & a1 PRIpH Pl FHI—d( PTIHH
T 1 9o | faf sl # a1t ok - der RURa fasd Sia 8 11 umRad), 1986 1 Ufd dgan
HOIGR BT &1 ST dTell IR &Y 1™ T 4,000 B0 A TTHY 6,250 BYA B &1 T3 B | 397 &
RIf3 s WRPR §RT & Sl & |

A & fafy=1 Ial e s yenfia yde § SREE qwgy 37 AHa aif¥e o
FHRET A9gll @ yfa @fem taa aif¥s amag

S /B IMRI T e 1975 1976 1978 1979 1980 1981 1982
3Te gaI 2,824 3,731 3,625 5,082 5,186 | 6,095 6,095
I 2,627 3,504 4,673 4,723 4,494 | 5,899 3,999
IEEN 2,158 5,262 5,527 5,481 5,584 | 5,760 5,277
ToRKT 2,749 4,793 5,645 6,437 8,544 | 7,447 7,447
gRaTon 3,371 4,931 5,664 6,268 6,401 | 7,696 7,554
REIECREEN) 2,745 4,395 3,636 4,691 4,745 | 7,022 7,022
T 3R HeR 2,843 2,087 3,400 3,186 4,069 | 5,080 5,157
PHCH 2,893 3,042 Iude T8 | 4,936 4,903 | 7,545 7,545
o 2,947 5,253 4,936 5,696 7,146 | 6,948 8,192
e g9 3,942 6,378 7,391 7,065 7,964 | 8,295 8,972
HERIY, 3,459 5,680 7,210 7,154 7,190 | 8,762 8,762
IS 4,194 5,417 6,119 7,414 6,728 | 7,497 8,445
NI 3,089 3,675 4,285 5,066 5,196 | 5,645 5,645
RIS 3,325 4,954 5,811 6,382 6,698 | 7,493 7,493
aferTg 2,543 4,817 5,388 4,822 6,477 | 6,845 7,115
g 2,453 2,251 3,630 5,007 7,937 | 7,937 7,937
SR Y 3,054 4,486 5,418 5,763 6,376 | 6,376 6,376
gf¥=e qre 3,966 5,840 6,970 7,282 7,977 | 8,149 9,208
TSI IR PIEIR—

&Id aqE 3,300 2,831 3,620 4,602 4,096 | 6,270 6,331
faeelt 3,239 5,092 5,528 5,491 6,228 | 6,035 10,106
AT, 99 dAT <19 3,792 5,965 5,715 7,490 5211 11,768 | 7,222
BIISER 2,615 4,879 5,473 5,983 8,066 | 8,694 5,628
TR0t ARA 3,158 5,125 6,068 6,244 6,997 | 7,423 7,711
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1. SRR

2. SBWR B ARV B ATBS 1976 TP 400 B. UTHE I HH U drel dAT 1976 A 1,000 . UfHE A
B U Tl HOIGRT B 2 |

3. S NoId 9By, A S /AT UaTed, e, YR iR {1107 3111S &7 qtharsi] H 1 R dTel HolgR
e 921 2 |, fog fde™ & AoigR S99 wnfiat 2

gfael & Reafy fa71 Al &1df @ R w_g
afypl qm AP FEIT §STIRT ;1981 B ANV A€ Vg

Sl Fw&T Ty Hfged 2ART
Tl Y | &1 b1 | Bl Sl AT Bl fA

STfHE ST

B P+HEG 1,810 52.65 636 19.77 2,446 36.77
PG B &I HAAD 2,775 51.62 450 13.99 2,225 33.45
(i) P9b 776 22.56 149 4.65 925 13.45
(1) PYD HoIGN 347 10.10 208 6.46 555 8.34
(iii) =N 3R 56 1.64 21 0.44 77 1.16
(iv) =1 #1fH® 596 17.32 72 2.24 668 10.04
g A SIS 35 1.03 186 5.77 221 3.32
TG Fel IR—HHD ST 1,629 47.35 2,578 80.23 4,207 63.23
G el SRR [H+E+7Tg 3,439 100.00 3,214 100.00 6,653 100.00

Aol YT

(Wage Payment)

Uaedh 3ffeh BRIl Al ScUTa dT8d & Sl SHe] Tl 3 HHANRAT & FSAW & 41 T8l 81 Febel |
TS A T SMTLIHARN DI G & ol B BRAT & AT SHH 3 AEHT MaeIHag gieT (Wages)
&R YUl Il & | |1 €1 U GeNT {5 11 b HrRigerdl a1 arg dHanRAl &l Fgfad &= G § aen
IT AT H g1 @ bl 7, T8 91 SFod FA7d a1 UiRieor iR R 81 el afod 39 91d IR gRa
g &% @8l 9% a9 T BRigGe WISt (Applicants) BT AT # A Td 9 Y& & fordl URT Fall B |
9 URON & fordl 1ftd Ia-1 W HE<dqul dei YHTaelell 9ed (Factor) B | fafi= <ol # ¥9a—a9a W
B T s 39 91 B YfY Hvd © b Sl & forg aifess 9w ywTaermedt b yor ad & | 5™ uRad
& e H [ T eI WY B © [ STEHTY HHATRAT BT BT BIS BT BRUT I I ¥ 3RIIY
BT 7| 3T ARE U ARAT D1 A WA BT YA B arell Fa ifeds FAe<dqul gcdh da aidl
2 O 9 AR ¥ 1 B & forg Ut dRd § | gef fafie <l # Ry T o Wy aRd € o dHar
BT DI GRET TAT UG & ATAR DT da Bl gi( I I 3ffeh Hewd od & [UBR W1 Ig 9 ¢ & s/—adi
§RT @1 S grefl AR H dd9 | Ff%a 771 999 A 2l 2 | 1 &1 ienfiie dxensii # 8+ aro
HoNl B GO AUIE I BT 8 BRI UT: (AT AT 8 | U A B AFAR (bl AT =er H 8 ared
e Faul § ¥ 80+ WY dd9 W WA B © | I8 920 AT # 3fud dad FeRvr & Aga &
Y PIA © AI—A1YT 39 91d TR SR <o & &b Tawdi b1 a9 ko1 o) 3R qaie &= <=1 =nfay den
I DI U S ¥ fIBRAT BRAT A1MBY S SR H M09 ARVl TAR R, Iaared H gi{ R, e A

T [ el Bl A9 U5 |
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HAorgdl iR & forg smaegs oew

(Steps for Wage Determination)

T HHAR] Tah B Aorgy) o1 MelRor a1 § e F=ferRad swad Som 8 2 -

1. @/ %N (Job Analysis): HHARI fAUFT &1 Yo R e drf &I FeIRd =1 Brar 8
T8 U1 & SIRAT {h fha—{ha fohansti @1 faean SRy den S9! 1 i 8R? Sof Arex -1 39 39
UhR P8l 8, e Udh U fAft 8 s gRT ud® o1 I grf*d dedl &) gafRkerd & A QI
ST 8 12

39 g1 I8 [Af¥ad b o1 8 6 oF 9 a1 & 11U pia—a—1 afkaTd AIdisil &) sfaeadhdr
BN | BRI fA2eIvoT &1 I I A9y &R @ e, faiy uftieror ygfy va Siikes e &1 uar
ST 21T B | S I3 Bl 51 T8 Jnagadsarsii ol FARfrd g ferd & 2 | a8 ienfie
T Bl Sifee fohamell, THY Td Tf 31ed 3N &1 WIRF HR- bl UIH RO & | prd fageiyor
D GRI HOIGY! Bl Fel MER0 a1 ST ¢ |

() B & o Afdd Bl fodr IRIRS T 7RIS IR BT 81 |
(i1) HHART | fI9Y Jrgish &1 8T (Qualification of Employees)

(ii1) HHATR BT 319Hd (Employees Experience)
(iv) BT ®1 ¥ (Working Conditions)

(v) @M B GHI SITRIA BT AT (Degree of Risk)

2. B P AT (Job-Description): T8 Sl HRI—ATAYU & gRT A2 gdhes fhd T & = e
T A UG FH D BRI Bl AT dEd © | WRE €l ST (Maurice B. Cumming) & &l H
FhTd IR, B AT & Sy, &7, v Ud SRS &l ATUD AT 8 2

(i) PR P ORI FaRvr w<er g i@l dieds,
Gi)y @ v Af¥ed w9 den [eufrg

(iii)  AoIgY BT fIfe ga iy,

(iv) omferd (Required) INIR® Ud AHRIH Jgan,
(v)  3rufera ufRreror qerm o+,

(vi) BTH ®HA DI <MV Yd SIRkgH, qoI
(v) BRI—T=, AT BT YT |

BRI AT BT I IHD! YPicl, VLTSN | FHIed Al DI 37T BRI BIchl & |

3. @ YD (Job Evaluation): &1 i U aRed qiia & fasar Sran 8 o fedl Suses
H 3 T Sl @) Gorl 7 ! S &1 e fhar 81| 99 SushAl § A yaR & wrd
e rfdal gR1 fadl S 8 | Uil Rl # w1l 1 JeaiasT A1 A9 81 Sirll & Al 39 Bl
DI B Tl BT YIRS ST YR A FERT fHa1 51 @ | yawehi & o7y A6 AH T &1 4
fl FRIRT &R A € IReg 98 Sefiie Ay &7 HROT 99 Il B | 31d: Hd—Hedidh & MR TR
oYl (RElRv1 3§ HOTgR g fFTeRd1 G141 1 9 81 8l € | I8 a1 1 Siep I YR A &, Sld Iq1Gh
Ul I UG AR AISH BRD AT A 96 g FeiRa wR Favan ¢ | (6l S &l - &
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foTg 3= T\ SRl @1 a1 3 uIRAfHe a1 87 g9 MR Al € srRi—qei® © |

1. "IRE §l, ST, THI—RTH TS HI BT S Db 3 G Hi DI A H HATH DR
P fafe 8 1@

2. WM Q0 YfeF, Tha—qIe AMRI BRI DI, UIRIET0T, YA 3Mfag & 3MER TR HoIge] dl Ia
& IRl BT RO HA & I W, BT BT ARG AT 9 Aew@—dh &l aRed falf g @

3. PRI—aHR (Classification of Job): FoIGX! el TR & foIQ Maud HEHAT H BRI BT GBIl
HRAT BIAT B | I8 B0 BRI Ud ®Rf ARy & 3MeR WX foar Sirar © | fafa= sl & forw
A= I AT AT DI MaTIHT BT & | F=—10= Bl & o1y fhe—fdb=1 Araemall qem srgva
DI LI HAT B SHDT YT Al HIRI—ILAT0T I RN g b MeRT R H1AT 1 #iofy fawrar
STRIAT U8 §9 B H g1 faaR &1 81 |

4. QAT qeUiH (Merit Rating): BT H BRI BT Hod I BT YA a1 SIaT 8 | T8 dHar
DI AT BT HATH BB 8 FARIT B [GKIR A AT (AT STRAT | aReId H AT b Bl
HHAR] DI BRI B BI YU BT Y BIAT & YR AHI H I8 BRI THRHA 81 (5T BT o U=
TSl BT gl gs‘ gRRAA # I8 Hraw! Sa dsmfe fafeai (Highly developed scientific techniques)
ERT {51 ST © | ST YHATH eI HaHTd, UeTUTd AR SI=Araql 1ol 1 Jedieh d_A1, Sl 3R
gad M1 STH™] YQTId, BRITIRUT dofT JIfHR Aiud & Jeii+d Uge] R fdaR &Ral 2 |

gRuTETY

1. JCIHrS U9 ISk T e el fdd &1 1™ $ed TR @ S aTell Aamell &1 H#sil BT 81
qTel ATUfeT® T4 &1 Hodidhe § [2

2. Wi qAT WIRTek: TUH HHAR] BT AT 3D, Hd DI SMTTIHARN B AHY HHAR] DT PTG
HRA PR AT B

3. WRIFIA—3Th 39 G&Tdl Dl dhad & oy Afdd 31U Hri &l fAasqred &dr 8 [

4. AN HIEU (Wage Survey): fdl favy &1 o forg AorgRY o1 FeRor oo o 59 91d W) 1 &7
31 ARy & 3 SusmhAl # S B & forg faral Aorgd &) o < 2 | ST anfe & amerR
R TP SUYHH H el fa9y arf & forv aa= &1 fRelRor afe o= Suspal | &8 8r a1 S9!
g1 =1t 81 aadl € |
() TS g 1Y 3TV 9 dd- W YT gl B |
(i) I e ) S0 A1 B FHT 918 T T IUHA H Tl S |

1. "Job evaluation is a technique of assessing the worth of each job in comparison with all others through an organisation.
-Marurice B. Cumming
2. "Job-evaluation (or job rating) is a systematic procedure for measuring the relative value and important of occupation as the basis of

their common factors (skill, training and efforts) for the purpose of determining wages and salary differentials.:
-John A. Subin

3. "Employee of personnel rating is the evaluation or appraisal of the relative worth to the company of a man's services on his job."
-Alford and Beaty
4. "Merit-Rating of an employee is the process of evaluating the employee's performance on the job in terms of the requirements of the
job."

Scott and Spriegel
5. "It is a systematic and (so far as possible) impartial procedure for determining the excellence with Which an individual is performing his
job."
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3T ASTGR] AIET0T §RT A= Suspal gIR1 bl faRiy s & fofy R Ja=mre FeRa g 17 & s
S B9 ) 3Maeass § | woigR) derr # 9 91al R e <A1 3Ry |

@
(i)

gdervr &1 7afe . FwTE a1 Here

H TGNl Bl YAF—UAGT BRI & ©Ti 3frdl AT A Bl S |

(iii) ®AT (Jobs) BT TRHT |
(iv) NSl Pl FHTTI B DI IS YUTTeA! |

AT DI G DI YHIFAT B Tl I

(Factors Determining the Wage Rate)

ol 11 SuspH H el 21ffies 1 foha=T1 AoTgRl a1 uTRs1fies fa= e s6e! MeRA 61 Udh HiST FHR
2 | 3API MRV B & Iy oFid I § TR fI=R &= 3aed® © | 399 | Y Bl [Javvl 9 UHR

H
1.

R UIRSIAS (Minimum Wage): IR AfFd wa 999 9 91d &1 &1 7 | 3@ Maedd
g T 2P BT a1 HAOIGR] a2y &1 SN 1A g8 YU Silad Wk bl 91 I | Jfa I AoTgR
IY 7 el A1 98 o7 SREM H Il SR |

AT B g7 (Demand and Supply): 19 UHR awgell & g felRor § w7 iRk gfd &1 Ri(=a o
BIdT 2 | 31 I UBR Foigel & (MefRor o w9 sifial @l /i1 9 gfd W) a4 <=1 =y | afe
AT 3ifed SR g B9 © A1 Aoigel bl &% Ihdl 8111 | 3H [quRId Al SAD] B 611 H9 8 T
S YT SATET § Al HoIgRl @l &% Al 87T |

g RN P &F9AT (Bargaining Capacity): If fH SUBH § yawed]l &I AIGT HIA B &TH]
3ffeh BT A QAT G2 H AOIGR] @1 &% HH 811, 39D GO AR Al SAD] Bl AT—H1G DI A
ffeep BRI A1 ASIGR] B &% Ihdl Bl |

IR ¥ gfou(f S1 @® Y (Competition in the Market): IS sIf®l &1 Iufe IR # <1fed
BT a1 s1fet 7 ooy gferu(f Bt s wRer Aot @ fFERer Al &) W BT | gER IR A}
STHDI B UG H HHI & Al AOIGY BT R0 IH & F BT |

TRBRI AT (Government Policy): ASTGX] &1 MER0 TR&AR &1 Aifcri IR Al H1aw] ¥R & & |
FHISTATE] GI@TOT B ARBR B TR HOIGR] B & Ihdl Bl § Fifd SIHDI & 2TYUT DI Uh & [Ty

WREHR & Srad Ia-1 37aey eyl | s TN IR ARG el § Aolgy] &I &% HH Bl 3iR
¥ Yo7 BT |

B D GPIA (Nature of Work): HSIGRI BT U g9 910 WR ¥R Ral & b BRI 3 e SiReam
g | QB 3ffep SRIAYYT B A1 ASIGRT BI &R 3Afeh BIMMI, Ale SREH P 2 A1 Joigyl Bl &%
W &9 8l |

FfIRITT BRI (Personal Reasons): & IR MG 0N & HRYT W1 {1 317® B1 srcafess Il
&R W Aol S Ul B | I8 S9! Afdd Arad iR R axn | afe a1 sifie s st o
e affesp URIferT &, Tpid! AT UK 2 Al SAD! ASIGR] P [MERY 3= AP BT oI 4
Sl G WX 8T |
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HfG, ST HRA qrel) Juige) Iref &1 faereany

(Essentials of a Satisfactory Wage Plan)

TRt |1 Uaeeh 59 91 D1 AT © b G H HHATRAT B BRI S Sfad dad WR NIRRT ©
R Y org T ol A U(f 1 fapr <181 urn @ Siifds s 81 a1 SNl R Yol auherdl I
AN @1 ST FHdl 81 | 99 FER @1 g(fd & [ & 9w 9 G99 9 el & oy dxas -l
g% © | U8 BRI AR Ydedh & Bl H FIY Bfod B B | a7 oA ASIGR] X, eI Bl AN Pl
TI IST 9T BIdT & 9T SffShay Il 70+ & o9 Bial 8 | 59 w4 & dd- evor § & S areh
ATST ¥l |l SATAY Ya=eh &1 ST AT IR AE<dYvl YT STerd! = | safery ga= (fa &1 feRor
qer T 98 &1 Arag= | B @12y | ey fdT o vl a7 u(f @1 avi| T8 fhan S Aedn S
A TRE A SN AT WA B Adrel Pl Al 8l [UHR |l Ueh 16 I U(fdl 1 HB AR faeramy
& S FHdl 8 S {6 wRen &1 Sfd 9a+ u(f@ @ el 6 were @ 9l 2 | yawarg gfi@ier 9w
Sfad aa9 g & 71 fagea’ g+ =anfzu |

Sfaa dgorgdt g o fagrsang
31A4T
3ee AT YT YolTell Bt faeraamy
(Essentials of an Ideal Wage Payment System)
1. 9G¥ (Simple): 97 U7 T IR B A1y AIfd AEROT HHART A SH A D qAT D I

fe aTel I T A o | |

2. <YACH 9o R STERA (Based on Minimum Wage): $1@1 &1 =g da &1 12T 8141 a1l
d1fes I8 ¥ 1 GRIA rgvd &R Fab dorl a1 foddl w13 9 &1 9R 9 | I8 <JAad daq ufafed
SIEATY @ JAaTIGAIRN DI IRT B & ford gaia g @ |

3. gy gefeg vl @ f2a & (Favourable to all Concerned): Jg Ud-<€h Dl HdH 3rfeh H%?cﬂluf
R & e R 2R fUHAId A &1 © | 39 STAR HHARI DI &A1 S aret 9a+1 a1 9a+ u(f
A B S Arferd den sifie SH €1 TR B Jiftmad I U Y | a9 TaTd B @ -1
gaqT aifees T FE1 BIFT TIRY S S & o sy 8l |

4. AIHSD (Competitive): SDHI B AT ST Tl I HH I HH ga1 3 81 11 A1 81 3
Geerail # 21| sl @1 Rl vd aqy < & v & for sfard 7 |

5. %H PO B (No Excessive Clerical Detail): I g(fd v Sifeat 9 &1 {5 S9% wai@ Bt
BT P TATTRT 81 | VAT 819 A U(fd & gawe | orfewr wHarRal qom <@+ AUl (Stationery)
P MATIHAT BT AT T 0T ARAT UR AT H YR BT |

6. AN (Equality): =A™ &1 & fordl 994 90 @ RI(=T &1 ured o S anfay e awe
¥ I S R G BRI B I8 A Afdd bl FATT dd- Aer=1 a1fed | 01 9 819 3 pHaRal &
Jrdfq, gt B T Aifdes TR AR 2 |

7. URUNEA® (Incentive Oriented): I U(fT sIfA®I B1 1t FRF BT & ford TicAT®=T <1 arefl &
auT Hf bl Bl gD favarg 81 & afg g 31fSs w1d w3 a1 I= 3ifed ad= yred 819 |

8. fAf¥=a Ao W mRa (Based on Definite Plan): 90+ u(fr Af¥ad aremn w smaRa & a2y |
4 (i AN BRA A Ul IS A US| W IR wU W AR R o 1 A1y aifd qre H ey




172

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

199 G Jd+e

I B @ FHTEAT €1 9 32 | 39 fofT 3maed® & & 9a+ u(fa a1 foiRea wu 9 fawga wuvn
TIR R ol AU | |1 &) ad= W) e fAf¥ad smer R snaRd 81 | Serervd: I8 fAfdad feuar oy
5 909 o= ARRATS] & Ia9 D I UR INGRT B IT < H GA9 FADBIh UR AR BT |

Tt & fad # (Secure for all Interests): 9= U(fT & IRV H§ yaeed, TR, BB, SUHTHI,
RGN HHAR] TAT G T FHE D 201 BT &1 @1 A1 Td BT D1 A1 977 9 & vy
A FEID B 81 8l @y |

e Wi~ & forg SUGE (Suitable for Industrial Peace): J0+ U(fy Y1 81 S ST # wnifd
RT I @ H FEA 81 | 3% oY 90 & A1g—1er fawrer yewe # Wi enfe u(fmit &1 o
fopar S =R |

= W99 IR 999 I (Payment of Wages in Time): 39d u(fd § I wgawen g1+ =nfay
b U® 789 @1 Udh Af¥ad IR 9@ 9a9 9 9UR 81 SR 47 S99 aRie &l [Af¥ed wu §
Ja- el SR 1t da4 fAeq § sMEaedd <90 Fal g 91y |

HGEIRP (Practical): 909 U(fd dadt GRS TR 81 9 I8 9N dfed @R W 81| I8 9 8 IR
AT STd AN 81 Al 3Areilfiies oyl & SR §RAT H B oW 8 S |

AEER (Flexible): 901 U(fd & AT 81 9M & 918 IS AMeIH 81 d9 I9H Aeral 9 gRad= foan
ST AMRY | SHAE] § Gl B 999 599 91 & Favel 811 @11aq o afe saeges gan a1 faey
TR § AHeidl § uRdde fbar 1 HahdT 2 |

et (Economical): 3T+ 9(fd &1 S23 ifewdn St &1 A81 &i91 arfev dfews aa= u(fa
IT B YRE, TAT AT D1 AT, AR DI LIS AU JAME DI b1 DI AT U8 a1 aret]
B @Ry |

R (Stable): a1 U(fd § IR—aR uRad= &1 &1 A12Q | S1ADT &1 | dun ad4 u(fd &
g favars 99 g+ & foTU I8 mawdss & o 599 uRadd &F W & fhar Sie den s Y aRad=
gl, 98d 8 Wra—fIeR & 915 & |

SHEY AT DI D G TEGRT (Full Information to Union and Labour): &1 1 9a= u(fa
STHDT AT STHEE] B FSAd ¥ T YUl HUhel qAT YIRSl 8 Fahell © | 39 ford 9a+ u(fd ar]
PR A Yd D] B [RAR A gaen a1 R d21 96 Ul 9671 i Qa8 39 ] faa
ST ATfey |

A B FAI=or ¥ 989 wPpae P &‘Iﬁl"{ﬁ (Compensation for Time Beyond Labour Control):
g+ 9§ 9 919 DI et | BN AT ORI SifAdl 1 S aHg @ forw W aa+ fAer R
U e & HRI, ST SIfdl & eor | ) 981 oY, BRI T 81 Adb1 81| SSTERI: Al B _1H
H 91, 7Ol @R1E 8 A7 42 Y (Electricity Supply) 3THUHe 81 ST 3ffQ BRI 4 Iq &fdl I
ST | YR Tl fHa1 S A1y |

Y Ffaaal B T HIAT (Differentiate Qualified Men): da+ T(fy U1 81 &1 s &1 Ug ™
BRI PR dlel FTFTAT DI AFAAT H <R B IR I H 41 <R Bl 8l | GO @] 4, (& 8 U
TR BRI BT dTel AT el B Jrgar fi= 8 IR ga+ AT e T—3Tet T 81 | 3N b di &
FAD BT UG ﬁ'@fﬁ q XHTcdd (Graduate) a1 ®l e B R~ Idh BT g7 al £33 Q'f((lncrements)
Q) ST ® A1 TS WA AT ST o |

T § WER™S (Faciliates in Comparison): I99 U(f4 U1 81 5799 W Foicdl o orma =7
DI AN a1 ST FHhdT Bl Alfh $9D! AT A da- AFTd R =01 @1 S 9 | A1 & U [J9RT
Bl Y fAURT & 909 qAT FRIFGIA & MR TR JoA=1 I Fd 8 a1y |
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20. gHTEe Rreraa fafe (Efficient Complaint Procedure): 370 # 3fud 99 arazen § UAT Haw=e
21 1A 2 R s ) aafdd, R 999 & uvd W) Bis ) Rarad B, a8 3 Rreraa gwfaed
UgeEh] I Ugdl Ao | 121 B U= RIeTad G, Sa] faRqd Sird 31 A §Q vl & IR gRaci=
TR @ oy Y S erawen qem wieRY 819 srfrard 2 |
I T(fd H SIRTGT A 91aT BT R B9 UR GRAT H LRI arcraRvl dF M BT ST el ¢ |
U] 3R] H Yaeedh dofl $Hd, Q41 GHE URWRS FEAN H BRI q21 IE 98 H AUH
B B oA sfwaRal &1 sifts anvien, sifies a1 aifes wiRsife, yawedi @I #1feds Ia+ den gfagy
TRBR P Afeh B AT Bl Ud IUFTFATS] Bl ITH IR I1ed HIAd IR YT il © | 39 H
H Sfua u(fy wven @ wfrd v afeaal @ foag fRaey gafE a1 2

Hqolgt AT YIrar o fafeat
(Theories or Methods of Wages Payment)

Sferd 9 el @ FaRn uat @9 @ & geeni & fog wRed a9 g8 2 9 Uend S99 iR Ui
& § X8 8 | fUmx ft o do fasdt U=t u(f &1 e =8 81 |1 ® S QIR 81 a1 ulhd SeT
g GeIl # 5 99 ®U § Auhaargdd o] fBar S Addal 81 | gdS Al # e ford €1 e
ATTLIHATTAR Td IFaRATAR Ul el & 573 A a8 (bl [y u(fd &1 gAma &R |l & A1 I
e g | ferii—gec! u(f &1 e &R Fad! & | 59 999 u(fal § 5 9 &1 g4 -1
BIAT 8 | IS¢ o9 9N H dfer STrar 2 |

Aorg ¥l A @ fafeat
(Theories or Methods of Wages Payment)

| | | |
AR PRIFER IROTEHD SICECE

(According to time) (According to Production) (Incentive System of wages) (Modern)

B RGH| o Rp e wREd fdSi 8 Whad oy faureH
I AT I I AT I BIve) BIve) BIve)
1. |99 W AERT (o™t (Time Wages System): 39 U(f & 1J9R $1A® & THATTAR UIRSHS
fArerar & | I8 uiRsifies ufcever, ufifes ufomrs sierar ufcreay 81 |Aebdl 8 | B9 B A3 3R Holgel |
DI T T8I BId | YR | g YOTell |41 el § AN 7 |
¥
(Advantages)

1. RSl U9 9§ SAIeH: 98 Refe AREd & @ 999 dve Jorel! 2 | IR aiRsfie e
=1 Jag iR Aa—faeR 4 BRI S § o1 <] B B axgall $T IdeT B ¢ |

2. ArER aRn IR BT GgUART: SHH Siffel of wRefie @ v # ofear 1 S T8 B gedn iR
J IR & AT TAT I BT AGUART BT ¢ |

3. #¥P ¥ yrefRe ear vd fAf¥aa wilksifae o1 fAvara: so9 i sifael & 999 9949 e
2 R S99 Tadn 9+ &l & | 39 u(fa 9 S MEa wiRerfie &1 fawarss i 9+ <5ar 2 |
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4. gemafie g § gl Sarse o1 o= (il @) e fRe—fehae ew § yeafae
TE IR TS & AT S 7@ H AT SIS e AT U ¢ |

5. IdUIEH 984 W U SPIE HH IREF: sHH I—aY IS dadl & 89— &1 Ufd Sdls ofrid &H
BIdT Sl 8 | SeTervid: Ife Pl #1f8e 8 g & o # 25 U0 & e I 2 30y yiiRef@e ofdr ©
3R 10 XY UaT Rl B a1 TR ufd axg @I 20 U B W afe 9g S 9Ha H 12 9wy Uar
BT A1 g8l Ui g%, AT

8 ¥vT X 25 U¥
12 9¥qgU

= 16.6 U

16.6 U BT | 39 UBR e IATEH & AII—121 Uiy SHI8 AN HH Bl oIl 8 |
HIRD

(Disadvantages)

1. HIA HfS TR $HBT R Y9G ISl 2 |

2. U8 YOel fed uRsm &1 uieare el a2

3. B Bl SFEEES WA G A T I BIA D YA BT UIeqrET <dl B |

4. B P T@NE B Y THREA A1 yaEhi Bl Yo B dve FRIET0r BT Bl ¢ |
5

6.

TN HADT BT IS fdd Bl ATYAT B3 8l B |
A a7 HH A 8 IR0 ¢ |

IUYedn: I8 [AfE IH &2 H IUYH & OTH BRI BT A T8I a1 ST Fabdl, S R1erd b1 B, REdrR
BT BRI AT |

SWIET 1 H1d g} anafRa u(fa
(Piece Rate System)

9 U([d & JAR VP HH Ta-1 B Bl 8, U & IFAR UIRHAAD BHI ofdl § a8 IHD! [
AHY H O BN | 399 UIRSHAS 9 1 GFe 99 A T8 dfed B | BIdT B |

Ik
(Advantages)

1. SADI B dcare: S99 ST 3 TS FHH &1 Urcdred ferdn & ®&ife Rra axgd g
ST & ST & aTRsifae e S |

2. SR I ¥ oHl U9 SWeA # gt 59 oid ol 9HY H IUTeH S1fed BT B SR I9D
IUTeH I H HHT BT S & difh 39 Ui Shls BREMET AT T HRITT YRETT HH BT ST
g 3R 39 UBR HA AN W HH & I B |

3. AP B PR B WA= SHG WASAgdd YT BRI BT B B A R & 8, 39 W a9
=01 @1 MaTIdhdl del sl |

4. 99 U9 e =g § fderadn: o9 1fie W sifts uiRefde urd ovw & folv uget e
IEd © Aoy 39 WR AR g F B § |

5. CUSY U 9 &X Bl GiAw: $HH CUR JI fdTe § ARerdl 54l & R®ifd 39 r=ia ufd
X F I gl W T A1d B 2 |
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(Disadvantages)

1.

2
3
4
5.
6
7
8
9

aifeds B w3 | AP & TR WR R YHTT IS ¢ |
SENTIY STADT BT A BIe oI & |

31t AogY! fAerdl & a1 S Sfefd 2 |

gl B e WRIg 8 ST B |

Iz faft FarHs avxgell & Sed & fog Sfaa =8 © |
9 YOIl T A favie o © |

9 YOIl & JHRY Tthel &1 W I8 © |

<4 oTel # #1fal 1 gfegdl el e |

G HfDT DI AR B B 2 |

10. 8 YTl SIfH] & WReT WX gR1 UHTd STefdll © |

EEPCAGIE
I8 YOl S &N & (oY IUYad 8 STl IedTa [hal FHTIIAROT TAT S fh &1 avall &l Icared
BIAT &, SIA—8AHRET ST, ST ST AT |

3.

U AT UROITHS A2AdT AfRATHIe (AT (Intentive Premium or Bonus Methos): 3 T(fat

SIRIa u(fcrdt &1 |fFsroT € | 0 Q1 @ U1 DI T80T B U4 Q81 99 BT IS a1 147 B |

T y(fort =1 8 |

() BTed YsgIfST YW1 (Halsey Premium Scheme): 398 1% &1 v fHf¥ad uiRafie &
rfaRad gATfd o1l & SI1eT HRA R 9 B & YIRS BT 33+ | 50+ 9 Y=a1iT (Bonus)
@ ©U H T S g |

39 U(fd & AR I&M & AU (Standard) Td IH FATK B BT JAIMUT AT (Standard
time) Uga ¥ & fAf¥9d &< foran Sirar 8 | afe y=ifd 999 & or<x, MeiRa u=mU (Standard)
@1 G IR B A 7 @1 sAfADt w1 e Ao e € S 21 afk st e 9w
H Ugd BT R IR AT B, A HB 9T 9901 oId & A S g9 g FHI B folg HAoigR
o1 fAf¥ad ufaqera AfeAm™Ter (Bonus) & w9 # faam Irdr © |

ICHEGIY

(Characteristics)

1.

STTE BT UMY (Standard) TAT BRI FHTG B BT YATT (Standard Time) Tgl &1 Af¥ad favan Sar
Bl

SAffE P B IR B W & Ao & AT 7

AT FHI (Standard Time) | Y4 H1 FHIMUT WR 91 8 GHI & (ol Aolgyl &1 Fi¥ed gfierd
arfearel & wu H e S 2

gHIfd &, gHIfid A | ) 6 9 W SfAel @1 R Ao &1 Il § |
IE YoTTell FIA IR g <1l 2 |
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AT

(Advantage)

1. g u(fg axd 8

2. S99 %9 R Yol & 41 Fey T8l s8Il

3. U8 HIA PRIRI & oY AR ©

4. g y(fq #asnte i ¥ Ag<ayol & |

gt

(Disadvantages)

1. ug g(fa srasfe sneRl W gArg fAf¥Ea &Rl 2

2. B YU @ gfQ 9 Sugad T 2 |

3. Iff®l @1 3ffes HM & oy A gredr=d 8l ddl |
4. Jg T A B g H U8l IR R R F=AAl B |
2

T Y=t AT (Rowan Premium Scheme): a7 @1 39 ATSHITAR YT 8Te)] A0 &1 <8
33+ IT 50+ &I Bl & diod (9 &I ASIGR] BT g8 AU BIdT 8 Sl b qaRI AT TG BT THY
qIH ¥ BT |

UROTT 1 SF YOIl BT 2R Whicors Ml OiFq Ya- @l & | e o 39 9897 & o, orgs Sus
ST a1 &, FER ERI IR Foigd! & 9l 8 | U9 99 g GAI B IR W U & w0 9 Sfw
o1 AfRed & T Srar 2 | S99 yar 99 iR yifid &1 S Af¥ed 81 € | 99 gU & @ AorgR)
S ufcrerad & g2, 7w ufrera &0 99 & & forg feiRa @@ 7 21k 2 | 99 gU w9 @)
TR del YA HOIGR] | 31ed T8I 81 Hhdll 3R §9 UPR AP ATD! | ATGLIHT I Aleh

HOTGRI o el |
TSt HapTere &1 |

T HHY

yIfI=ar fhd I99 &1 TRefded «
THTT A5

A9 qAT BTN t{(ﬁﬂff C4| qoTAT (Comparison Between Rowan and Halsey Wage Plans):
T ol # 1 3R 8
1. IR H 9 AT H YTl &1 &% 31fedh Y&l 8 AR 8T’ AISHT § &% HH &l 7 |

2. B A H 51 37 | Afeh AHY g1 o & ad YT DI &% UdhaH d¢ STl 8, g Ja
ST # genfr &) &% goh—¥l IEh 2 |

B AT H 3feh B B UR I YT 81 Abdll &, b Jdd AT H Ia- B! GIAT 81 8l
T |

3. e ?ﬂ?l'gilﬁ $I AT W IS (Taylor Differential Piece Rate Scheme): 39 U(fd & JrdR
BRI BT YT TR ¥ed B o ST 8 | 1 $18e YHTg | orfed drf 8] BR Adhd SHd] aIRAfHd
Al TR 9 fean SIar § 8iR S i WA srerar YHTY W Q1fed wrd R Uil 8, SHB] SHhdl &% |
qTReIfAe AedT 2 |
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4.

10.

11.

13.

Re qg vl SR T X ISl (Merrick Defferential or Multiple Price Rate Scheme): TN
9(fd & HSRAT DI X B & fog AR A1 Q) &= & W IR A X ) 71 2 | ugedl, JHm
BRI & 80+ Ahk NI YA g Tk T UAY 1 & SHUR |

e genfSt IS (Gantt Premium Scheme): 39 A9 & AR afe ®Ig 1fve @ a#a #
YHTY BTAT B aRI6R BRI Bl © dI 99 of-d uiR$Iffe & AfaRad SHbT 20— I 50+ db JaaTiy wu
I fAerar g |

{HNH HRIGHAT YT JSTT (Emerson Efficiency Premium Scheme): S Il P AR YD
HA¥H DI b UIRSIHS AT B MRS & A1 8 U= Sl YA SHe] B &1 S 2, 98 I9)
BRIATT & STTAR HH IT 37eh BIAT © | 67- BRI DI THAT FHI A I &, SHH SHUR YT HRUI
(PremiumTable)ﬁw@%ﬁwfﬁmfﬁwmiﬂmwmm
&l

SS! YIS (Bedeux Scheme): 1 #1Ad YATY & IRT6R 3NUQ] IHY HH DRI HRd & e PHdol ofid
AT B &1 ST 8 SR Sl S1f¥ds $99 37 HH B+l © S© daR 8U AHY Pl 75+ 3Afeh AT
e 2 |

Soa UTRAM® Yomell (High Wage System): 39 U(fd & ¥R gafeld & | 20+ 9§ 50+ SHhdl
R W RS & Siran € «ifd sifepl | qol saeardd of foran Smar 8 b 9 |aiad dRigwd]
H [alfedh Iaara il |

AFfe® SAATHTE YIS (Collective Bonus Plans): 399 WReHT vd uReq arfeamier aio=md
Ml & | UeH faft & orgarR amie

IST 3 FHof IedTa

RICINE
THIT TG

ST YAGAR &A1 ST 8 Ud UREy AR Td TH1Y ARG BT Geb 9T AT & wH | e
ST |

IR Te1d &% YUTTell (Sliding Scale System): SHH UIRSIHE® &1 TR BI Sila-—dig uRed gaii®
(Cost of Living Index Number) 3 Trﬁ@_:’ fem orar ' | s SNSIN Sia1 fafg &t El?ﬂ(%ﬁ g H\F&ﬁ
@ "e—dg | TRAMAE 31 <R gedi—ged! &l & |

SH WEHTRIT Yolell (Labour Co-partnership): S $1H&1 &1 Sl & fiorar & 99 9 Ul @
wY H Fadrg | o 29 & SR gy B Wl 99 i 2 | o9 2 3iweR) 99 o © 3N S
IRl BT g | Sifepr el W € |

RIATH YIRS YoTell (Minimum Wages System): &8 Il § $799 §fod 4 wrfaaemedl
9 819 ® RO AFBT BT MY {HAT ST B | T YA qArd) H TS AP 8l WAl © b S
T DI WGR I IR ATH YIRSIHS F9d B (599 b drg A1 e Arforas = sifiyai

DI IHH HH 99 1 T G | YATH YRS SAT a9 BI41 @M12Q b S1f¥as =1 q2a1 370+ i3l
BT Siig= f1dig T LRI TR TR B D |
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TR WIS (Taylor's Plan): TR AT U SH1E Aolgy] R MURT 8 ATq siffw fohae Seares
PRAT & S SMER WX I Aoigy] &1 Sl & | 39 (=T H AoIg™l &l &N Ush A1 Ugad &l STl @ |
T IH! &% 39 SfAB & forg S FeiRa w9 # <o & gx1 Rl € vd ) Al g% 99 sifat
& forg S MERT T8 H U1 S qRT 81 R UK | 59 UOTS! H HRIel AP BT WY 9 8l Sl
gl

AR® AT (Merrick Plan): I8 SR @1 1T &1 8 i1 URafdd wU 2 g8H AuIgR] @l &
Gl & I W O B 2 |

(i)  UH—AY HOIGRI & foTg—HTah] HH

(i) TEN—TERY] FHI DI & fog—Aemm

(i) TE—BIIH HIA DT & forg—Sea ferel sifFd! o1 wd: & Ureare fer o 2 |

e AT (Gantt Plan): I8 1 TER @1 IS BT 1 Th ISP ©U 8 | 34 TP AR Foigd] FH

@ ATAR FRFT B A & STaih gORI AR HIA 51D BT Ul gDhIs AGGR] &l SRl © | AT BRI
SHD DI FHATAR oG] & FAIF—A1 U BT 90+ 99 & wU H I fHerar 2|

AR AT (Emerson Plan): I8 Ao 1 <ok, 3R Ud fve &1 & te afdgferd U 8 | eier—ar
RecH I8 foar T & b a9 &1 & =10 31 718 € | 1T f{Ereral 981 & AII—A1Y 49
31 3 W 9% STl ® | 98 ufava e

67.50- qRIIdl UX 94 1=+

90+ 2 T 2 10=
100= =2 T 2 20-
100~ 2 T 220+ + 3IfeFT BT 30=-

e 3P gl AT (Bedaux Point-premimum Plan): I8 Ud Sifee Ud JATaRIRS 1o ¢ |
S #1ffe g1 fay ST aret R 1 Ufdl fame @ e sarsal # favad fasan SITdn 2 | 39 TR awiie
A ¥ Rl 318 BRI BIAT € S & AR Asigyl Fl¥aa &1 Il 2 Ui A sarsal § a1 &
ARl T Sifed Td sramdgiRe ufshar 2 |

et IO (Scalan Plan): I8 I19HT U& YR ¥ SrfaRad a4 favre areen § srfq afe va ad
HIRET Bl TTATY Bl UL 37feh ¥ B a1 39 AfARTT o & Ufderd & ax1eR 81 9194 a7 St
2159 919 P IR H A U8l 15+ BIc BR BIY Bl ST B AT STl & U 39 BIY Bl 3Tl a8
HHARAT 9 21 fIaRa &= G S € | I8 Ao 39 UBR AHSH S Fhdl ¢ |

HIAT 1976—77 <19 15+ 21

Ud 1977—78 BT 1Y 20+ ©

AT TAaY A SH Y AW 5+ 3feh 2 | T UBR S ADB] Bl I9D! GG B 5+ dI9 & ®I H
T o1 SR 36 ) #1TAeh @1 AfaRTa HeTerd AT HRTeId Bl B TR A8l (bl ST | faavoy
A Yd 5+ BT 15+ PICHR b HIY H 3Tl ay H fIaR0T 8 A9 ST BR (AT SR |

™ fA9TSE AT (Profit Sharing Plan): % TS & S<id SIADT BT &9 BT Y f¥aa ufaerd
9 D wU A QI A1 7 UG 39 A1 D G g1 B g7 B 2 Al fE adf oy |
81 A1 SIAPT BT 99 A1 Her | IRUMHT: SHd 3 Uawth Bl JSHHT IdThx STST WST B <l ofl
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AAH—Ue~eh JAY B W0 H dehy IcaIe bl YYTdd BRI | TS YOIl A1 81 & ATI—ATT 37T
a1 ® U= #IfAE TS SHST 98d THUART Bd 2 |
agfe fa=m
(Modern Thought)
gd o YUTTell & QIY &1 FAdI9 YOMell & SISIdT & | 919d &l aegadr, faar amifore va affis

Aifdt anfe aRad=efiar 2 | ard: fadt ¥ 71 3 BIE e YoTTell AIT=Id UTed dx Hap i I8 §9d 181 | fiws
ft f=1 goelt qd yonferat & sifema Q19 &1 g% B # A 7, 39H B3 srfaeafad e 7 |

Ul IR ITUATA 1 59 FHe H 1 g3 U1 ©

M = Minimum
W! = Wages

P = Production
E = Extra

W 2 = Work

A = Additional

AT I IUTEH TAMGR] | HAOIGR &1 ATEd] & Ud SIS 41 SAMGR] | ST HAT A18dl 2 df &% Jomel!

U geTaRiTel T B el © | 8 goel §v WA g s 8 S e € |

1. awg B Pifea R avg @1 e Pfvea a7 Aord & vd sfet @ ga e 3 ool 9 <ed
g

2. TR ¥ $I FREa @99 U@ 531 B 99 A a1 99a o B, g8 o v gy Afed e
a2 |

3. SdeH o gul glaud: sifie @1 I @1 qu gfagy 8 S ded J1d &1 GAWd], Aaedd I
EaRsSSLCIN

4. SUIGH A YU AGE] HT AFE: SATEH | I8 W1 it ff Rerfa § 78 e =nfey o s«
SATDT BT NIV BT B |

IS IR ARG UGad 81 A dl I8 NI AUheldd Ud Jeii-ie giq I Afedh A= 81 |

fa(=a # fawand

R @ Fe g faRiyar a8 2 & s #1fie & &9 9 &9 e MREd aurgdl fRam &1 uraeE 7 |
S A HH FoIgR] UG AHS DI AfTard MazgHarell I gid eg ATaad &1 S a-1E” & Bl © | 39
AW H U8 HEA1 AMAID A 8l & IS0 Ud SAd B ATILIBATY AT il © fIHR 1 H9 |
& ASIG TS ST § A B &< 2 Sfdfh U 3Meel yRaAR & ek Aax Af¥ad & Sl 7 |

T faRiyaT 8 & o gAaw Icared 41 [HiEd 381 2 | 9 SRoT Ied B BT 61 F1a1 ol I8
2l

AR, @1t Bl A Ud BRI HErardn | gi( S uen {1 s1f7e b1 Aol @ ey gfe ga Sares
SH1 B & A1 Bl |
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AT AR

RSSESKUES!

x TR B = AFTREFT AoIGR

AT ISP 2AAD @ oy —YATH IUTEH Td IHS ol —FATH HoTgR] FRed - &1 SRl & | I8 YT -
g1 Bl © & Sifand sawaedieli @1 i &1 51 Fa uxg F1el €1 Sl S U Siiad WX Shal ST
TEd & U4 37U INIRS Td A ATl BT YUl ¥ HAMT dTed & S UROT o7 & forg 39 93 #
=, 39 gRT fdy 1y arfaRed & & fog, ga—Ff¥ea av w ifaRed Asrgll <71 &1 ot erawen 2| 34
RN & BRI ASIR H el g =9 waa: 8 g3 81 Il 2 | —31 59 U 1) & 1 B
aTel 1 ASIGR1 1 HASIGR] STeT—3TelT fHefcl & A1 HH Holgyl YTkl $R+ dlel SHe =T Bl 8 3R fwx
ag W it HRf B BT gTS BT 2 |

39 3 Bl [ SareRvl gR1 Wy fBan S el 8

A SR SRE™ H ST 994 & | S g fafi=1 fawmil @ Ferad & 99t € ofa: 89 dadl arel fawmT
BT ISTERYN oId 8 | Aret faum # 9 <% Al &) 1€ 2|

g HOIGRI 5.00 BT

JATH U 50 ¥l

AT—aI—a1Y I8 ¥ Af¥ad fhar T {6 o1 51fe 399 A1fed drd o S 391 a) 9 SIfARad T &
gTfed B | 719 ST 4 A9IGR € @1, 9, 9 U9 & | 391 STe 7 &

3 1000 9T 9 95 AT
T 80 Gl § 60 AT

3 HDT YT 91 gHR B

A9 S8 | Bl SdeT | =gAaH foRed | ffoRed | sfaRed | sifaRed EaS| faer

ATt Jeare SICe! SN ENEN ENEN RIS B
BRIG TG 1 T

JIe,
3 100 50 5.00 50 10 99 5.00 10.00 1t

q 95 50 5.00 45 ufa et 4.00 9.50 e,
g 80 50 5.00 30 3.00 8.00 qeg
g 60 50 5.00 10 1.00 6.00 =

39 UBR 89 <9d B & Udh Ff¥ad 99 & 3R fafi= s1fil = v 8 foy & Scare &1 fafi= aRoms
(Quantity) TR 3T | I8 URITHROT IS BRIGRATT BT TRDARID B | AT TKIABRUN & 3R TR IS
g9 9T A1 #IfA® @1 uSIH B MaRd R FHhd B |




ASTGH SR Auigdl & Ra(= 181

31 Fm # U o=y e Wi B 6 afe sifve fAftaa awa 9 ifts &rd oxa1 arsar & a1 s Af¥ad
Y & 25+ T ARG T BRI B B A &1 91 | 39 AR T9I H ITed I8 IR IHBI
U4 &% & IR Aoiay] MdTe & U S99 IR Asigy] § 9 10+ $H $HR (&1 T1Y | I8 HH! ar<dd
H T I M B ghe BT 8 | ST 0T 74 bR B |

faf3ag 999 800 Tve
faf¥ad &1 500 I
Af¥ed Aol 10 T

Hfep 1 BRI BT 2 |

1. Hel IR MREd GHI Hg—550 AT AR ITUTEH ;2 TUSE—130 A | I AOIGY [+ UHR &l
SIRAT |

2. gATH BRI BG FAdH HoIgXl = 10.00 T
faRed s 2g awgd

10
~Zx50=1.00 Su
500
srfalRad 99 § &

£x130 =2.60
500

1
M“; X EW? = AW!

Less 10% for Dep. of Rs. 2.60 = .26 = 2.34 34l

Hel AT 10.00 + 1.00 + 2.60—26 = 13.34 FUAT

9 UHR 59 Ol H 9 G4 0T ISURLIT 8 S Udh 26T ASIGRI Bl UOITell 3§ BIH1 AT2Y—1ATT A-l, UROI—Us
TNYUT T TG, T AT & ISTHIRI & ATARI H HHI A BRI, AP B SigTwR H i, 9% b AR
I 1 A1, 36 [ D1 agall BT IcUTeH, I I I @A Ud Si¥d FS1 §IRT AT |
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3EYTI—8
Augd Y wogd & (=

(Wages and Theories of Wages)
HAorgel o1 372

(Meaning of Wages or Pay)

HIERO] JIerarel ] AT H HOIgR] &1 312 Hact ARING 379 B dTel SAAD] DI BT S aret YIa |
1 fora STl & | o) TRl H #oigXl b1 37 favyd & | 1l H Aofgy] 9 31 S99 AFd ARIRS
qAT ARG 59 W & & DI IART D (1Y HAT T 8 Si—ddied Bl BT, FeATqdh B da, el Dl
TSI MM | 37T AT | AU IRIRB+AFRIG Sl UHR & M A 8 |

1W‘l@ (Wages or Pay) J AU WE’H’F{'\‘}T%\Tﬁ AP B P D 95 RSB (Remunerations)
@ ®U A Q91 9ar 2 | g% A |ranfes, uifdie a1 9ifd 8 9dar § |

OGR! (Wages) 311X 909 (Salary) ¥ 3R 811 © | 909 9 37T IH YA ¥ 2 Sl ST & AR
TP} U A¥ad 9T & forv Af¥ed &Ry & U § BId1 © | 99 AUHH H BT B dTel BHANI, Yawedh,
YD SMfEHTT TAT 3T HAHRTD B B el Afdadi bl fear Srar 2 |

'Wages or Pay is the remuneration paid for the service of labour in production periodically to a worker
(Blue Collarworkers).'

'Salary refer to the weekly, Fortnightly or Monthly rates to professional, administrative and clerical
employees (White Collar-workers).'

arefere # AoTgRY MR AT H P IR &l fhAT ST | 9 (Bonus), WIS (Royalties), HHIRH
(Commission) 3Mf& §71 DT AT ARA H Ao & A=< A @ |

ESCAUEIRIRCIL |
(Definition of Wages)

1. UL AR (Marshall) & IR, TR 39 & 98l 4 31 S G167 D15 W REBR pdees
A HEAT & R

(Any type of reward for human exertion whether paid by an hour, a day or any longer unit of time,
whether paid in cash or in kind or in both, is known as wages in Economics.)

2. W DA (Mc Connell) & IR, TTH & SUAN & dacl YA BT T8 BIAT DT FHOg IT HoIg]
B &R BT Il 8 1
(Wages or wage rates are the price paid for use of labour.)

3. Wl 989 (Benham) & 319K, TIGIGX] &1 & WU H AT T1 98 YA 8 Sl U Alfeld fdl 51
DI b FHSIKI B ATAR S| 13l & oY <1 8 R

(A wage may be defined as a sum money paid under contract by an employer to a workers for the
serives rendered.)
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A B S

(Objective of Wages)

AoTeyl & fefaRad Seeg §—

1. SH®T BT 9 (Labour) & YAITT & dal HIFd (Price) faet™T |

2. HWP B FATH ARG DI YRl B (ol ASIGR! BT MRATA fQeATdR e enf wenfia
PR

ST BT HRIEH H gi{ BT |

H\_rliﬁ AR 3R IRIR® $19 (Labour) @1 HIFd (Price) BT © |
SIHDI P AT BT |

AT SEND SHISAT Bl THI |

o v kW

gae H Ger |
8. SIff® & WRUI-TINUT BT AT |

Thq Aol AT IIIfde ASIGR!

(Money or Nominal Wages and Real Wages)

IS ¥ AOIgN] ¥ HT YA &I 3feif H b e 5—

1. b H\ricgﬁ\l a1 Hife® H\ﬂcg\ﬂ(\l (Nominal wages or Money wages), Tl
2. IR«d® H\_r|§f\5 (Real wages) |

1. ¥dg Hﬁl@ (Nominal wages or Money wages): el HOIGR D D SH D gl H a1 % w9
H S TR A ST ST 2 S Adha Auigy] dad © R AR (Seligman) & AR, FHe & &
w9 H QT Hﬁﬁg\ﬁ q\_ﬂ@ TR (Money wages are actual wages paid in money) o afe &g sfA®
ST & BRE H B1H Bl & FOraH S9aT giiReiffe 100 $u UfaHre © a1 I8 Hel SIRAT b ST
e ASTGR] 100 UfOHIE B | ORI ¥l #, G&T @ w0 ¥ &l S dTell Folgy] Bl a3 Asgy] Pad ¢ |
AOTR Adha STyl iy WIBR &R & b 9d §RT J YU ATTLIDHT DI a3 Bl awgaAl T2l
BEISICARENER S

2. dT&Ifde AR (Real Wages): HOTGY! U] e HOIgX! A Sl ¥y AT AATY WRIG Wbl & I8 D)

CIEIEED H\ﬂcgﬁ\l HEAT 2 | (Real wages indicate the quantity of goods and services which one can

obtain with his money wages, In other words, real wages are the purchasing power of money wages.)
ASTGR] Bl HHI—HHl AOIGR) & ITeld] H© 3= Fagy /1 &1 Frch 2 | S99, HUST @I, b M |
A RN Agy IR ATyl & I o ARATC BIdl 8 | ST Yeld BHATRAT Pl Tdha Aolgy] &
HIF—ATT TR &R WR R, HBE, HUSI, Ffhedn Afe W1 ure eichl & | 3 J91 gy S7a! ardidd
AGTgX] @ 3T & Afferd © | $99 bR SN (Thomas) & IIGI H FARKIAD ASIGR] $THS & B

{ T Y( A DI IAAT B, AT I ATILAD ARFSTID TAT (ARG A aGAT DI gl

2 Sl #1fHd o7u+l HamRl & dao YT Hdl & I (Real wages refer to the net advantages of the
worker's ocupation, i.e. the amount of the necessaries, comforts and Luxuries of life which the worker
can command in return for his services.)
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qHg AGIgN] U4 qIIfad qoigdl § =N
(Distinction between Money Wages and Real Wages)

QNS (Seligman) & @1 H, THS FAoigy] &1 & WU H YA B T3 Gl Aolge] 8 qUT IR
H\ﬂcgﬁ\l q d{gq ASEINET H\ricgﬁ\l A B WG 9ad B R (Money wages are actual wages paid in Money;
Real wages are commodities and services that money can buy.) $HI UHR AR €f¥ (Maurice Dobb)
@ AR, TASIGR Bl Sl G&T &1 SR 8 I8 IFD] AOIGR] © 3R IH Aha Aolgy] ¥ 98 AaeIP, IRTHIGRID
TN fATRICT @1 ST aQ WRIE Fhdl & I8 S| dRAdD HOIGR] Bl & R $H YPR Tha HolgR] & I
S Gal & U H YIS Holge] WR &1 Q1 Sira § fheg araifde AoigRl & STiid S WA g 3R
Flagaii w1 e &1 S & 572 Asigy Adha Joigy] & 3faral U<l &Rl ¢ |

T ASTR] Ud R HoTgX] T 3TIR IR ¥ 9gd He<ayul & | AoIgR] ! MY Rerfd 3! araidd
HAOIgR] WR R &Rl © | ToH R & IR, UM @ aRddd Joig] | S faedadrst aor Jiagaii
&1 S BT & S $H9@ 9&cl | UT9d Bl 2 | S bR Alfad AsTgR] | &1 &l A3 &1 9 2Idl © | #1ffw
Hifeed ASIGRT W &1 aR AR HOIGR] & IJUTd H &1 &1 q21 &7 BIaT 2 X (The real wages of the

labour may be said to consist in the quantity of the necessaries and convenience that are given for it, its
nominal wages is the quantity of the money. The labourer is rich or poor, or well or all rewarded in

proportion to the real not the nominal wages of his labour.)

IRATAD AOIgR! DI YHIAT DA dqTel °Icd

(Factors Determining Real Wages)

I Aoigy] FrfIRad Bl UR R ARl 5—

1. ¥4l P Y Al (Purchasing power of money): CIEG |GG ‘-I\rlcgﬁ\l Hal D1 By wfad o R FRa
2| Al qa1 @ HI—fad 1ftd g8 O HF a1 IR B 31t Ry @del o 9l © | 39 fauRka
HI—fAT B BT IR 3w a1 ¥ {1 HF awgy WR] S Fhl 8 | 9 Dl Ha—fHR FHI—F7
AT AT H 3TAT—3TeT V&l 2 |

2. Ng8lg® 3 (Supplementary earnings): il s o1 arafd® H\_rliﬁ BT YAl o & oI I8 ST
A1 3aed® B b Adhe Acigyl & ARG I (B I8l I D1 FlAw 2 A1 781 | Ho Adqrdl |
HSTGRI DI g HOIGN! o SR A= UBR Bl Gfaeg Al uTed Bieil & | SiRI—gshel AT, Fafdedr qor
fR1en onf | U9 <Iaarl #§ aRdfad Joigdl 2ifed Bl & |

3. & B UPT (Nature of work): 3R B WARAS & AT 41 SRl H SR Usdl & 1 drifad
ASTGRT B BT & | SRl AT STETS & aTeld! Bl BRI 31fed WaxeTdh dei HYIadh BIal & | 37
Il 3= BRI BT AT H T b Aolgy] I8+ WR Al GRfdd AogR] HH Bl © |

4. DM AEA BT GG 3R AI (Period and Cost of Training): BB B VH BId & o= ARaH # a1fes
HAG TAT T AT 2 | S —Siaey, SR NS & B | U Sl H IRAidd AoTgy] 39 SR dl
g | HH Bl B, e W § gy a1 98I HH AT © |

5. Hfasy # Sfa @Y S (Prospect of promotion in future): SRl H\_ﬂ—cgﬁ ® wigsy § I DY 3R

31fep BICH © 981 aRafdd doigal I 31t Bl 2 | 3@ fAuRd S8l IR 39 UHR &l AT 181 &,
I8l e FoigRl 31t BIF WR ) IRafad Aoigy) wH Bl & |

6. B B @M (Period of work): TT&I TR BT AR ATA ¥R Td BT 8, T8l aRAID ASIgN Afed
Bl 2 | 39 f9uRa S8l W) 9y 9 g5 Q7 IR B Usdl &, T8l W e Auigll W &H il
|
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IRIR & A5l & HH e o '\jﬁﬁ'{ (Facilities for employment to dependents): % I
I BRI VA B & el ™Dl & geai a1 ARdl B fl BRI A Sar 8 | SN-aus B dRE #
3IRAl TT g2 Bl W) Gfaggded HM el Sl € | 37 $9H BRI B diel ARl B AR 3T
feh Bl 2 |

IR BT 9T T4 Bfegal (Leisure and holidays): S8l UR HSIGRI Bl BE&! GAT 3RTH BT FHY HeH
firerar ® a8t ardfas aoigdl WY, o qrdl & 9AH W8H W, Mfed Bl 2 |

AT THAT: FST ST AT BT Bl FHTST H STTER AT TR Bl 1Y H I@ ST & IS4 aR A
qoIgR) 3ffed Bl 2 | g9 fJuRa Sief |t ufdel 721 2rcl a8 aRafdd Joigy] &H U1 8l 2 |

HMUIR® @ (Trade expenses): TV WA ATATI 39 YHR & BId & STal HHARA B AT B
FAT & ol HB Td HAT TSl © | S —RIefeh] T DIl Pl JXIDT UR | AT 59 UHR & ATATY
H aRAA® AoIg JUeTdd HH Bl o |

qorgdl @ &% § faff=tar @ o

(Causes of Difference in Wages)

A gl H JoIqRT @l &% ¥ [AR=TaT UTg SRl 8 | 8 Fard U9 BId © ofel R Hoigy] &l &R 31fedh
qeA BB H ASIGR Dl & HH B & | S (=fIRad wRoT E—

1.

q\_rliff -3} ao‘r!ftgm ¥ IR (Difference in efficiency of labourers): BT DI EBTQ(E@?TF{HT H
AT & BRT &1 A= ARl § 9oigl &1 &% H=—= 8l g | 579 el 9 qo1gr] &l
HIIETHAT 3ffeh BT a8l 3ffedh AoIgRl MAerd 8 | $HHT BRI U8 © b BIg Wl IUTGSH ¥l AWIGR
DI IADI AT ITATGHT I 3Mfeh AT &1 IaT B |

P it g4 (Regularity of work or employment): ® BT AT eI s HIFHT (Seasonal)
BId B | S SR IR 81 § g8 Aorgdl dl &% Wl HH B & a1 i SRR A1 HIAH) B § I8
HOIGY! 3Afeep Il & i AIAHI FaAT H ASIRI Dl Ggd Aleh AHY Tb dbR X1 Usdl 3 forad
I 31feph ASIGR ofd © | T8I BRI § [ HUS & HRET DI U] A & SRE H HOIGRI Bl Afeh
Tl e 2 |

HTd B UPIT (Nature of Work): 980 ¥ BT 980 TR 81 & (oradd Aoigyl @ wfd g &4
B B | O Nold S8R BT B, STETol AT dTel BT BRI o7fe | 39a AfiRad 68 T & Y 8
2, FST=2 1a1 =T 31 ST © S AUHTE BHARI (Sweeper) BT B | §9a AfIRad 980 AR ST
W & R |amifore ufder el @ don Siiftes @1 A3 ) 9gd &9 8K 8 | 37d: Ugel UhR & bl
H AOIGY TN UBR & BTl Bl fUeT AHIIC: Afedh A & |

q\_rliﬁ @ faRed =g o (Other incidental advantages): ®© gaaral H H\ﬂcg\ﬂl' Eil '-I\rlcgé\l D
ARG 31 UBR & 1 T GiAerd AT Fer= o1 3rem &<l © | ST Gobdl Hebl, Gobal fafdedr Jiag
3 |

wfasy § S R quwerar 9 amen (Prospect of Future Promotion): 9 a9 ¥ 9fosy § $=fa
DI AT 3P B &, IFH AN IR H BH &1 HOIGR] WIHR PR ofd © | U UHR STal Fuherd]
qer wfasy | IR a1 3ren 1few Tl 2 -t Ao HH Bl ® dfd Siet wiasy § I=fa @ siren
& g © g8l Aoigl B & T a1few Bicft B

PR} BT ST T SIRIA (Responsibility of the work): ST =rasara | SiiRgd &) A= 3rfep Il
8, g8l HoIgX! 1 JAUETH Afeh Bl 8, $UI UBR 579 BRI H TR Afeh BIdl 2, g8l Aoigel 4l
ffep BIdl 2 |
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7. &1 @G &1 @9 TAT FHI (Cost and period of training): 5T SIaATI BT ARG BT W fe
% BIAT § IAH AGIgYl UETHd 37 fyefdl 2 |

Rl o AeigR) e @& SR
(Causes of low Wages of Women)

AfEHTe FaART H GBUI DI AUETT ARl DI HH Aol el & | 3HD [T=fTRad BRI §—

1. ARG ufdd & F: Rl @ aRIRE fdd goul &) gon § &9 el 8 | S8 STed ufdd &
BRI 78 HH AT Ferdl ¥ |

2. UM GREIRT: U arrioTe Aid—Rarsil & BRer AR W1 988 M o1 arsd] © | 9 391 T 8¢
BTl H B I © | 399 |l S8 HH Joigd el B |

3. AR 1 R 7 & RFd! AR SR a6’ 1R F18] TEdl © | ARRedn f3arg & 918 3 fod araar
H &1 ST el | $9 BRUT A 7% BH Hoigel el B |

4. ¥SA DI WG REAT § FIST BT 91T I ST 2 | GIUI &I ave Afa S99 | giar al d
AT—S]eR 37U HSIGRT ggdl Hehd! o |

5. gl & @ifa e Reat @t yor & o gon 9 SErt § &1 T8 B Fadl | J $9 3
B1raf BT & B Fhal © |

6. Tien wa ¢ &1 arama: Rl & Rren den ¢ &) &t &l 2 599 52 gl @) smert oH
HAI el 2 |

7. Wi <RI GHu1 @ U fRdl Bl AT JTRId &4 BIdl &, 3IdVd 7o BH HAuigy] el |
q BT AU AR W IR T8 Bl a9 *1u ufdy, g, fIar a1 w1g @) wArs o A iR ARl g |

Aorg! fEfRor &1 R srar g o8 fAeRa i 87

(How Wages are Determined?)

AT
qorgdl @ fu(ia
(Theories of Wages)

DT BT AT FERoT & fory Fo—awg WR oM sefenREat =1 fafit Ri(iat @ <o &1 8| 379 9
yg fi(a f=falaa §—

1. Sige fats qorgyl &1 Rk

2. Aol &1 Sitee R R

3. HOIGH &1 IERY IMfehRT Ri(idHe
4. Ao N RI{ax
5
6
7

ASIGN] T HIHTT ScdTadhdl R

ASIGR] Bl 5G] Aled U ScTadhdl & Rk

7GRl BT Mgl (I |
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Shrew frafs aeigd &1 fa(ia
(The Subsistance Theory of Wages)

59 (1A &1 gfadre=T 1847 el H apfcrdharal efemR=T (Physiocrats Economist) =1 fdbam o | 39 fa(@
BT Faifes FHAdT &R W@W Repret (Recardo) J fpar o | o= sreiemEl oraelt (Lessale) 5l o ﬁ*[(iﬁ
&1 A7=al <o g 39 RI(id &1 TSl &1 @lrg IR (Iron Law of Wages) 372rdl §oiv ffRIM (Brazen
Law of Wages) @ A A YDIRT AT |

ﬁ-[(TH ATIATY (Assumptions of the Theory): I8 T%I(T'H S1 AT U IMeRd B |
1. HENd SRy ‘N (Law of Diminishing Returns) T o] BIT |

2. o6 § it 9 Qf( (Rapid Increase of Population) BT |

SO I AT & STTHAR—

() @re ygrell @1 gi{ ue AT & 918 918 S Aabdl, URVITHERY a3l & qedl H gi( 81 |

(i) ST il | A9GRT BT AT H HH Il § |

S Q1 ATFIARIT @ TR, TU& AR STHEI gi( § AoIgRl § HHI ARl § O $H-I AR oI gi( | 517w
Pl T H\_rliff (Real Wage) dH EHRSISIRA SIS (Prof. Jeede) 5l g faww aRRufl @ = siffe
&1 R BT gl gU foRaT 3—T0ad 3R HH AoIgN 3R TEI 3R Ihd o Bl Reafc # 51 a0+ &l
2AIST (Hammer) 3R 8TE (Envil) & 919 Gael g7 379Hd & 8 R

("Between low wages on the one hand and high prices on the other, the worker feels himself crushed as
between the hammer and the Envil.")

T (Turgot) & IFAR, FgH UHR B Aol UIdhfad M & AR R 8kl 2 | afe Aogd) Siad
fFrafe & =9 WR (Minimum level) ¥ 3feh 81 SR T4 #1Ad =11 2T 21feh 31, gRUmIwERaY
SR 3 gi( B8R | ST 98 ST | S9! Aoigy] $H Bl SIRAN | 59 [AURa AoTgy] Siia—{+ais wR 4
HH B WSS @ gfd wF 8 SR iR aRemTRasy AoigR) g 2R 1R ord: AsTgdl Site fHafs
OGN Bl &R B aRTER 31 SIRA |

Ra&ref (Recardo) 7 58 RA(iT &1 wwelq = gU foran 2—us/ &1 UG o 98 4o & ol sifia
DI Up—gHN & A1 (Al B & o q21 3ot iRaaed @1, 3991 gi{ a1 & & ReR a9 R+ & oy
3IaTIH BIAT &

("The natural price of labour is that price which is necessary to enable the labourers one with another to
subsist and perpetuate their race without either increase or diminution.")

AT (Criticism): I8 RI(FT U@ 3R 3MrErdl’ iR -1 MR FRTemardy’ 2 | ‘amemare) gfqamror safery
2 [ SHS oMER R 30 d2F I AT A gl Sl Fohdll & 1 579 &I U IFed Yfd bl UTa &R ®
forq A9 & T TRIAH AR B 3R WG 39 WM $H Aoigdl U T8 B 1 Faell § | 5
MR TR el srefenfaal 1 Awgdl @ o (=l &) 3T+ @t 7 |

9 R &1 FRremare 4@ safey & f6 9958 &1 TedsT fals & gaded R ¥ & Q31 & |
IRUIFREGRY HOIGR] Bl IHY IBUR IO 3RT™G 81 Il & | 39 R & 3= ]9 /1 §—

1. g ﬁ*[(fﬁ 13([:\9[ v SEaEn ﬁ’l(TT‘l (Thoery of Population) UX aRRd & Siafh ST &1 ﬁ{(ﬁ
w3 Syl B | 37 99 W) 3N I8 fA(=T ¥ Syt B | 59 RA(=T @1 I8 S TTd © 6 Ay
P 3o R & 3ot 89 | S9! SHaE 961 | I8 fouR aRafdd iR ATaeiR® el § | Shd
STae TR BT 9 3R BT 3T o« BT BT ST H X bl Fad HH DRl 2 |
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2. g8 Ra(ia |iv el R fq=R e Rl § | I8 SeIaT FY Bl B HE<d odl © | dad Yd R € I8
R/ a9 T B, Said Ui O] & oo MEReT H /1T iR g &l W e [ S @y |

3. ufuer s RI(=T &1 @ved &al © R sfaer &6 9aardt & & Aafd < § s1ifie @it amrm <iR
fITRTT @1 gl 1 1 SUHIT R V8] © | Al AoIgR] Sifad Falg & 3feR A 3ffed 7 sl a4
IE 3IRM AR FAATRHAT BT IRGAT BT [FH UBR SUAN B Favell T |

4. 39 (T o T S H wsIfHe] B BRIGIE R Sds & T8l Qa1 T 8 R SRigereran 9 gf(
BH W e @1 Icdedal § gi( 8RN, IRTHEwY IS Joigl |l gg+l A1y |

5. gg fa(a fafr= fdaal, sraaml den o &=l § R S dTel Aoiqy] @ 3T} & el AHsIdl | 39
AR, KT HAD] BT Yh—1 ASIGR] (A1 aTeY o, Fifds YR i f+ais a4l 51l & oy
T & B | 39 UeR 39 RI(d H Shaa—¥aR & O &1 F&1 491 R B |

SWad QNI & HRY 39 (T BI 1991 TS & A9 T AW &1 11 27 | 379 I8 RH(d sier & gy)

F |H T T

Holgl &1 Shig-—&) f(ia
(The Standard of Living Theory of Wages)
St frate (1T &1 HS1 SMalal & d1a IHD WA IR FHASIge] Siidd—wiR RI(id &1 Argar a1 T8
g

3ref Qﬂ Gl (Meaning and Explanation)

9 R & AR ST #A® 97 BT ST S T—HaR 8T IS AJAR B I AolgR] el | Siiga—wR
D1 AT Dael ML MTLIHRAN el & AU FAH 1167, MR TAT [IATRIAT P19 Aragaesany affera
BT STl ® fd ST 1 i e MMl (Habitual) 81 71T § |

fa(id @ T (Merits of the Theory)

1. U8 R(a s e @ sriemdar vd @ SARH—3Ifdd & &9 § IGHR 9911 7 8 | R Shan
SHaF—wIR $H® BT 8RN I 8 SHS B HrIeTHar | gi( 811, IRUTHERY IUTGA it BT |
JHfeh IUET & BRI AOIGY SIGA—KR & 3MER UR &I S Fahell @ |

2. I fH 91 @1 o §9Y d& 1fed AoIgR) & Sl 3230 1 98 UgSl I 1ven Sl Sia
PR BT AT BT ST & | 9 WR Bl 9991 G & ¢ 98 Fad YIeTeiiel &7 ae 39 oIy a8
arfdarfed & i 9 37 |

3. afe sifie @1 e Shaw fafe @ aifés worgd) et 2 @1 98 i+t 791Gl &1 g 9r wfas &
forT gameHx @ o | 39 99d W 98 U SIR 2Aftd FHI ddh HdrdIeidl | 3ffeh HAoIgy] YT B
& ToTq el R FH a1 TN MR 9II= 3 A1 31U Slia-—aR D1 IHal a1 1@ H FUhel 81 G |

ATATAT (Criticism)
1. I8 NI(IT 5™ & g @1 B daadl © a1 519 H H1 yel B IUETT HRAT © |

2. #f® B AGgY B SHaA—wR - YA 7 8IhR 3G drai | 41 YHIad il |

3. Il SET—KR $Hacl Shl Ay &R 3 61 Bl Al AU U WD & b Silga—wIR Bl RIeudhal
# g=fay, faferar @ av den Seures faft «ff ywifad & 7|
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AogXl &1 AUy ey Ru(ia
S
Aol &1 3rafdy @ f(ia
(The Residual Claimant Theory of Wages)
UTT: RI9ER H I8 <@ 7 AT 8 o whorey) sifiss @ Saread! g1 (eiRa et & R 781 faaw g9 fada

BT 3R & | FAUH 39 (1T &1 UfadTes qrx (Walker) = f5am o1 | a1a o1 foran 2—vaqgdl Scare+ |
H T, TS AR A DI TS & 918 Sl BB AT F9d] &, Aolgy] Sl & aRIER Bl © & (Wages are
equal to the whole product minus rent, interest and profit.)

U1 QAR (Walker) & TR SCATGH TR 9T H 9T ST B | SI—CTTH, &1, &9 QeI 791y | S o,
TS, TAT AT BT YA el Iedlad Bl & H IGHR bR [STT ST & | 9 Al DT YA DR D 918
@ AT ¥ I Y gl 8 I HOIgY] PEd 6 | 3T

(Wages = Total Production - (Rent + Interest + Profit)

S99 UBR dIHY (Walker) & JJAR SIS 99 U & &1 IfewRI & | 39 (=T & I8 4( 81 9Irdn &
{5 wsIfep] o1 PRIGTI AAaT IdTe ek H gi{ 81 S 1 el Scdra H g gi( 8Nl | UROIHRERY
AoIgRl @ 7YY (Resident) W11 # gl 817 |

fa(id @ T (Merits of the Theory)

Ao &1 I8 (I YT M & I 91 WR SHE BT AfeHR AAT 8 51 81fd & 579 AR gl |

IO B3Nl © | U8 Usall RA(id & R I8 Ra( 1 6 afe s1ie Ay € iR S9! Srie™dr 961 g3

2 a1 s ed wu 9 et gorgdt fAerd |

AT (Criticism)

1. I8 fA(a 5™ g ue W e T8l ] |

2. Juft a8 RI(d a8 9aarar 2 & faf= qen A Aol == i g <ifd g8 Ri(id &5 g 2
qadTdl ® fF ta € 29 H A9gdl & -1 89 & R’ BRI 7 |

3. I8 RI(IT 91 el & He<d Bl WIPHR T8] Bl Sididh FIeR H S1¥d A8 Foigy gi{ H 981 A5dN
ad el

4. U AHY Q4T I §9 7O W WA B T © [ o™ aRd W SIfaRad Gd g9 © AR [ ATl

% Hog Rer 2| 9 R § a9 & I R AOIGR] $I Ty 3R (Residual Income) FHSIT T
& | I8 T Sfod el © |

Aorgdl dIy fa(ia
(The Wages Fund Theory)

9 Ra(@ @1 srod 9ged RAY (Adam Smith) & R & fyercht 8 | wreg <ie & 39 R &1 wfare
i TgarE A (John Stuart Mill) =1 1948 & fasam or |

e 77 P81 5—TRIRSR (Unstable) Yol & I AN &I, ST S1HDT IR T (AT SI1am 2 T Aoigy) BIY
(Wages Fund) ®8d ©, T21 SIH®I &I F&1, S ASIGY! (Wages) TR BRI BT 7, § Qi & AU TR
oI B &R R F=ell B R
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i & ¥ & el H—9ogd UHW ®U | 5 B A7 (Demand) MR YfT (Supply) TR R wwcl ©
1 ST & UT: el ST 8, ST (Population) 3R ST (Capital) & 919 SaTd 1R 4R &l B |
TRl Bl g1 AN & 1T AOIGR) 5 Bael Yoil T 877 &I A3 IR 1R Sl 2 | 1fg uforanfiiar & foas
@ AR BN Al 3y BRI A HOIGR) G &1 81 Hehell & | AOIGR] Bl AMI X (General rate), {1
I BIY B ol AT DI GGRI §Y, U1 319 B [ R @9 & forg Fifvaa &= &1 T 8 srerar favi)
R W S arel Uil § w1 {5y gY 991 981 9818 ST Fabdl! 2 3R 7 9 1Y (Fund) H =7 &1
fpy gu sreran fa=1 sifrepl @1 W | gf{ @y A9igdl &1 &4 fHar S F6d1 8 R

S.g9. fid (.S, Mill) & 3rgarR—
() < B USH B v ReR AT 319 59 B & forg FAfdad o= <1 9 7 | 39 gdfeiRa Ioh &1 113
Bl 1 TSGR BITR (Wages Fund) H&d & | I8 AGIGY] HIY #F B ART (Demand) IIATAT & |

(i) Tl fT gU @9 A S1AdT @1 Uab U v1 B8RT SiIfeh 3w o1 & | Siffe] &1 I8 F& gia
U&7 (Supply Side) &7 =0T Bl 2 |

(iii) BT B & IR H\rlcgé\l PIY (Wages fund) BT AW T TR 3id H\_rliﬁ (Average Wages) YT«
g1 SIH 8, I ASIgR] §9 a1 & fgurd WR R el g |

(iv) IS SEAT H gi( & F—A1 SHe] B W1 | gi{ 81 Sl 8 79 I B9 9 Ul s qorg
®H B SIRA | 579 SAAD] & GA1 § BHI 8111 09 I Aol arell Joigy] 98 SITgd! |

9 Ra(fd | a8 fspd (Conclusion) Miderar 2 fa st @ A9G) wae a1 gemeli § & 9¢ ddhdl 82—

() SIHBI B 3ffed ASIGR a1 & oY ASIgR] HIY H gi{ & S |

(i) o.Td. e 7 3 R S1ffe] @1 HRITHAT 3R ITUTE &HAT IR DIy &9 7 SR I91 ol &I 2 |

(iti) 39 RI(T & P IR ARAT § 980 IR ¢ | A & SFTAR—HASIG (Wages) 519 &I A1T 3R g
g1 (eRa 8K B | 519 &1 | (Demand of Labour) q\\_rﬁ @ g1 [dRT B ® o Rer (Constant)
2| I8 IMER Fag S el 8, Fifdh A1 A9 o9 A & ASIgR) HI¥ (Wages Fund) ¥=a 2, g8
& T B Tl © 6 ASGR (Wages) TR Yol iR |1 &1 g91d USdl 2 | $9 UPR $Hacl HoIgY)
R #F BT Y (Supply of Labour) &T &1 Y4Td gSdl 8 Sl fdh & Uelly 2 |

(iv) I8 Ra(id SUed @ HATNTT SR gf( 99 (Law of Increasing Returns) &1 W1 dg e &Rl ¢ |
(v) I (A =1 S | Aorgd) @ fafi=ar &1 |y 781 $Rar |
(vi) T8 RI(d o= & wife ugel Aoigdl @1y Ra foan Siram 2 @ik a1e 3 Aorg & felor fara
SITdT & | IR § g6 Sl BdT 2 |
HolgNl &1 W= Scuraahdl &1 Ri(d
(Marginal Productivity Theory of Wages)

9 RI(id @1 ufidres S1a=a (Jevons) 7 fHa1 7 | 39 RI(Id & rgaR—ASIgY) &1 (eRor sm @
SATEHAT S gRIBIAT§ |

ST @1 AT SeaTadhdl (Marginal Productivity of Labour) ¥ 3191 ¥ S¢UTG &1 AT ¥ 8 S ST
H YT B9 dTel SATEH & = A1EA] Bl RR BB IT Ugel oIl 8l 81 W TP 0D & 98+ AT BH
B | gl A1 gl § | ISRV & forg—afd 25 Aoig S & 3 A1l & a1l fAdax 100 gorga
BT IUTEH PR & 3R 3G IS U S H 26 AFP IUEH & A1 BT S A= & A1 FABR 115
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SHISTT BT ST BRI & Il 3TH BT AHT SATGHIT 59 ST B 3R ;115—100=15€ 15 THIs & axTax BT |
3 U IUTGH AoIgy] 15 FHISAT & RIER B Y& BT | 39 S H Y IATGH HMIRT HOIgR Pl 37
JEl BIH R T8l o1 argdl & difh S0 o1 A S Bis o9 el 8Idl | I8 H¥d fTd=1 Scurg Rl
g I B I Hoigdl e Ol B |

9 RI(T & AR, AT 5 Bl AW IAedHdl gRT FERT B8Rl 8 IR Al g IR $9@ a_IER 8
Sl g |

U IATEH Bl I A AP B 1 3 i 1 I F9I Tb AHaTId 5] & ofd I AT ScaTaahdl
& ST aTell AOIgY) & aRTER STEl 81 oIl ¥ |

JATATIAT (Criticism)
1. ug (T daa ‘9 DY /T Ug B "EW IdT g,

2. IIER H HARSId Fad HAB] DI WA SCTEHAT H BH & Folge] od & offdh d¥I—hH] ST
A1 579 Fdl BT FERIAT AABR YT ART DI AFATHY A SIGH] A Jfedh ASIGRT o H FUH &l
S E |

3. ¥ M(Id I8 ATHR Fodl © T 3= IART & A1edl &1 ReR o1\ &1 sdb1g H gf( B 1 |Faball
2 forg aER ¥ I8 9Wa T € 91 10 TISURISER WX 10 fdd <8y o 3= € | If 141 aafdq ey
PR B folg SR 1 849 1141 19U A9 I sfragdasar s |

4. I8 fa(a o aoR | gof gfofiar wR enalRd 8 wig @aer # gof ufoaifiar =€ oig Sl 2 |
5. 39 Ra(ia A v Wer a1 2 & @ s1ffe ve a9E 8 | 98 9l a8 2
6. 39 R & o Ararg ft anasiRe Rl & S—s1fie qui foeid 2 | avgeli & Hod |l i
R FHH & ¢ |
HolqX] &1 dgg1 Jad WA Scaraadl &l R
(The Discount Marginal Productivity Theory)

AAdT
<IforT &1 Jorgdl &1 fa(a
(Taussing's Theory of Wages)

9 R &1 wferdres 0. SR (Prof. Taussing) =1 faham o1 | araafadar g © & I8 Ri(id S Scrad
R &1 € e FeNed [ 2 | Aeigy) & QR AR Scedhal IR @ WwY Bl guRd gU Ul SIorT
Pl ©—HSIgN] Yoh UM ScdTadhdl (Marginal Net Productivity) & aRTaR Fg1 8 Al & qifd AoIgy]
& YA R I & fAshg & 9 T HT 97 <R (Big Time Gap) 31 ST B, Safh Hardad i
BT AU Ugel T 8 SR SAP) %] 91 H IR H el B | O Ry 7 Jarioss sifve &1 Aol
UgS A1 8 3R IS a%g 918 H IR H e 2 | 1 Refay 3 Jardisre st a1 Il Aoigdl T8
&1 R 6 51fe & gR1 9918 S 9% & fashd & |HY S UK Bl © | 9] @ 9y & w9 W sifia
DI A IUTGDHT B IRTER FoIgX! Ferd] 8 | a% [ I gd Aot Aoigy] § A BB 3721, (5T 941
(Discount) PEd §, Bl oIdl © (Equal to Interest) | Iz degl (Discount) 3 TS P IRTER BIAT © O fpsl
S BT Aog H & S arell IR B fHH g Afdd a1 SR A 91 R fydd 2|

I UHR HardIotd SHBT Bl AT § I 95§ (Discount) BIE ofd B | T8 HEld! IT IEgT Udferd &l &
@ IRTER BT 2 |
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TAITAT (Criticism)

1. 39 R0 & IR &I & aRIER Aoige) § 9 BIThH? Aoigel Siffd d <) Sl 8 | 399 Wy ® o
HOTGXT BT MR ugel &1 81 gal @ | 39 YR I8 (=7 SIuyvi 2 |

2. A SAedd R & (a9 sreraH 39 fRid § o gt 7

3. TAMd Hed © (o IET & 31 Al ¥ dg&T (Discount) FT &I T QAT © | STA—F T qefl
TS § 92T I 8] BIST SAT? ddel AGIGR] DI Aolgel H I &1 IgG1 Bl dl 91 a2l d el 8 |

4. g8 RA(=T woigd) o1y (T &1 81 el wu 2 | 39 (=T | o a9 Ui S € |
A7 R gfd R a1 wegdt &1 amgfe Ri(ea
(Demand and Supply Theory or Modern Theory of Wages)

372raT
gof gfeafar #§ wogd fAelvor

(Wages Determination under Perfect Competition)

37ordT
Hqolg¥l @I &% &1 el

(Determination of Wages Rates)

HOIGR! ASIGR] @1 ¥dl &1 Uhel © 3R I8 AuigRl &I AR dor gfd g1 FdRa gt 2
q\_:l'f;\ff @1 AT (Demand for Labour)

Il AGIGR] DI ART S B & Fifd 9 AoIgR] §IRT UGT Bl T K31 BT TaBR AT HAI © 3Fdl
Al B8 o b I Pl ASIGRT H IUTGHAT UTUd Bl 52 SHITY el ASIGRI Bl Foigy] o Pl JIR BTl
| 319 U 331 & b el AOIgRI Bl feha=1 HOTGRI <11 | A8 HOIg! AT ScdTadhd] UR R el © | |
T 3R AGIGR B WR o H el Ied1a+ H Gl gi{ BIRll 2, IH Yeh HolgR Bl AMHIRT AN TG el
FEd © (Marginal productivity is the addition to total productivity as a result of employing one more labourer) |

A o 10 AOIgR B WX S 9 1,00 T0Y AT HI U] BIAT B | Ifa Yo AOIgR T S 11| Al 11
ASTGR BT UR TY TG A1 1095 B BT ATl UaT g1l 1 95 BUA 11901 HolgR I A= IdG T o |
IATEH AT eI 3feh H 3T AH IHGHAT b aRTaR HOIGR] & Fhdl © | Sd T AT ScTaahdl
qOIGR! | 2Afeh BN, el SrfemTieds ASTGRI @l B UR SV TRIATT | VT dHee A SHST o4 dgdl oifdl & 3R
IAD] I£ Y e o9 HAMAI 8 | SA—T T8 AEpTEh HSIGR PIH UR AT ST, R—AT HOIGRI Bl
T ITEdhdl "l ST | 519 98 Fedi—dged] Hoigl] & A 81 SITgHl dl STH! ©dh ST 3R 394
3Nfeh AT H HOIGR B TR el eV 3TIeql I |TeT IS | ifdh IS 98 WR ¥ Afed Asigy B
R AT © A1 S AoIgRl 31 S+ Ul 8 3R AOIGR! A UTd IUIEH & BIdl & 3Td: g8 VAT T8l &
HHAT | 39 HHI IR ;ST8] T Bl g ATH HOIGR DI A 319 (Marginal Labour) 8T ST 2 3R @]
QTG EHT B W STUTGHT HEd 2 |

29 39 epy IR ugad © b el ASTeRl & AT ScTadhdl 3 ifedh Aoigel Bl BTeid H el « |Fohd |
A1 i A= STTRdl 5 BU B A1 JTeh—H—afedh ASIgy] 5 U 8 Hhdll & |

HOTGRI BI Y (Supply of Labourers): 791X 319+ Ifd 3Afey v & Riifdh I Avrgdl a1 fAerd 8 39
J 30T Ve @ KR Bl T IEA © | AOIGR HHA—H—HH a1 HoIgR 3faed o T [ b Iqa! HH
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——H ST-aT SIATIBATS DI Gfdl Bl A AT Tl BE of [ IHDT SITF—KIR AT 84— I I8 T,
TEI A1 IS AIGY HHADBR A1 I 8 AT § o1 fUHR BTH R BT Al A &1 FIT° ASTDTA H ATe AIGY
59 WR & BH Aolqy] WIHR IR o, I SI9hTd H 98 HH—H—DHH Sa-l Aol 3aed T T o
o IABT SaT—FaR 991 32 | AfE ASIGR BT SHIA—R I1Y @A & foly S 2 BT HH—A—HH ST} ATy
T S STaRAT H Aol 2 ©UF A HH & g1l |

T SHUR ST b AGIGY] Bl SHUR DI WA AGIGR DI AT ITEGHAT & IR el HHT SHHT I54—He
H1 WR 2| 37 &1 ARl & 19 98 Auigyl a8l i/ o) 39 @l |46 &R 4R <1 # Sgerd 81 | S
FFrferRaa arfered! # faman T &

ST Hfctfa HIGRI DI AT HOTGRI Bl gfl
(Wages) (Demand for Labour) (Supply of Labour)
1 U1 100 20

2 Ul 80 40

3 x0d7 60 60

4 Ul 40 80

5 ™udl 29 100

T IHWR B dlfeldl H SEd & b Ufied Acigd! 3 ®W ad grfl, Rifdh dad 31 Aorgy] W Joigl &l
AT 3R g ST aRTER 2 37If G 60 B | 2 WUX Aoy el 81 Fahell adifds $9 AOIgRl U HOIGRI & A
80 2, TR I GfdT 40 B | AT & 31t B & HIROT ASIGR 970 | 4 WYY ¥ ASIGR &1 81 Wbl Rifh
$ ASIg] WX AGIgR] @1 A 40 8 W 9@ Yfd 80 & | YT & @1fed B @& HR1 woige) 'l |

T §RT AT FERT B
B9 OX WR HoIgl &I A 3R gfd T 2, OY W IFD! J9Ig3], DD iR S I HASIGRI &1 AN 3R

gfd @ faehl 8 | 3 1 3@ Th—g ®I fIvg E R died! & | $9fey #oigdl EM a1 OR frad arf | s
STl TR HoigR &1 A iR gfd Q1 aR1eR 2, S OM=OM 2 |

D S y S » Supply curve

—_ N W A W

S M X
O 20 40 60 80 100 0o MM

Demand and supply of labour Units of labour

faei™ gt 9% (Backward Supply Curve): 32l &1 &r9d # If( 19 W 91 gfid 9g18 o1 |l
2, I &M @ vy § a8 9 91 fF 9@ diAa srafq guige) # gf{ 89 W g9 yfid 9g | 98 9w
2 b 519 &1 ASIqR] 9¢71 R I8 @Tell 93 (Leisure) P AeH TA< B oW AR ITd! YA 987 Bl
S8 &H 8 oY | $9 Ud U Eliﬁ qret ST?zﬁ?[ faem q\% I (Backward Supply Curve) ERT Ty fdan
ST AHAT B S X@rfed § @ T 2 ) OW @ Asiedl 9 W SfieT @) gl 9gdl 7 | Aoigs) OW, B
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S @I R 981 B S8 OM ¥ ®H 8 B OM B SRl © | 391 31 8 fb OW & e Aolgy] d6]
R 1@ IRM (Leisure) Pl 37eH T H1 ol 8 | AT oM B fT dad anfdes ddl i & R
TE Bl dfod 39D LR B # 3 1f® ac W g9+ Hgwagol B ¥ |

Ao W= RO R+, Sfa den fafs aegd
(Wage Concepts-Minimum, Fair and Living Wages)

AR H WAl & 918, [IRTwy 3 1948 & 918 Aoigy] & FFE H B Ad4 A1 (Terms) BT YA
T 9 39 YPR B |

qGIGY] T eRoMy
(Wage Cloncept)

I I I I
AH AT SffefraH Aot va =l Ifera Aot |fafd TS, 1957 ¥ AT

1948 WX IIRT Ivorell W MaRd o Rard wR maRa AR 59 e & T=8d

(Basis of Minimum (Award and Judicial (Committee of Fair a1fede™ @ U WR emefd

Wage Act 1948) Prononcement Basis) Wage Report) (Indian Labour conference 1957)

1. Jufv® (Statutory) 2. 9o (Basic)

3. ATH AN 4. A HAST 5. fafg Ao 6. ALYl UR 3MMERT
(Minimum Wage) (Fair Wage) (Living Wage) YA ‘:IGI§§ (Need Based)

SR foaa | HTTI—C{\II NECEIESEEINY (Concepts) fferRad € |
1. AgNe GAds Aol

2. ¥ (Basic) ~gIcH HOIGX!
3. A

4. A
5

6

IREIEENER

SATIDHAT IR IR FATH HOIG]

o~

SURIG HoIGR ERUM3N (Concepts) &1 qui- F=AfelRad 2 |

1. Qufe YFaH A9GR (Statutory Minimum Wages): =ITdH To1g8] &1 1T HOIGY] &1 S HH—H—dHH
IR 9§ B SN o =IAd| Aorg) 1A, 1948 & STIAR 1A &1 3aeyd &1 S+l =iy |

2. ol RIAH A9gY) (Bare or Basic Minimum Wage): I8 <JaH Hoigy] =TS YU (Judicial
Pronouncement), Ty (Awards), JENfiTe ~rTfeRRoT (Industrial Tribunals) AT $H <ATATTT (Labour

Court) & gRT IR @ ST B | I8 RAGH F9ig) &1 AR HardIsTad! &I Afard w3 <= 8rl |
3. gAGH AU (Minimum Wages): STGUH I8 ST MAeId B b FATH AOIGY! A AHUTR AT
D! {5 TR A 2?7 YATH AoIgX] & a9y H e fagrii & M=—19=1 7 8 | FRiTaneti & STgaR—=1aH
HSIGY! 1 g8 & & [T S1He Ui TAT 37U URAR B 77 3MaeAdh ARIRSD ATGLIHARA Bl gl

B Fhdl Bl (A minimum wage is that wage which is sufficient to cover the bare physical needs of
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a worker and his family)IWWQ‘@WWH@%G%d&@?WWWﬁWW,
IS A Y B 8 | SHD AATal SIAd B HH A HH ga-il Acigd dl < i anfed R sifia
ST @1 sragadrsi & AfIRead 3ru HRIGIE ® W T9R— AT Sl 9 |

IfHa wergd) |fafa

(Committee on Fair Wages)

& FTIR—TIRT H YR M BT TR JAAT RITT H 7701 A & o FeRoraan I8 J141 S & b a1y foedt
B B R TH V) RATH Ao IRT =T o7 R &1 So1 ahanl ® ST fafe #ogd (Living Wages)
Bl GROT B IRIER B YATH HAOIgR] 1 dadl dildd dl Aard saeaaars & forl ffug siffei @& Hri
RN DI T I B (o 4T AP & | 59 UBR FATH Aol & Il o 12167, i 3 weaf
gl vd gfawsh & ford i sgaven w1 smavasd g2

X UBR YD AIqX] H AP B UTeld—uryol Bl & FaReAT 81 & 3IUg S HDI DI ARM T4 Jlagy
A e T |

$T9 (Labour) IATG &1 Afshd T AE<dYU] A1ET ¢ | ST IT 3D & b SIHDI B HH A HH Ial
AT 3Ta &1 ST A1 fad ST 7 dhddl U Sia—(-1dis B Fab U 37U+ Hrieran 1 a1
W AT SNI—R D1 1 SHa1 Io1 9 | SfHD] 7 AT B3 a1 efda (Bargaining Power) dgd ®H Bl
2 saferd 1fd St fFTadiall &1 W@ A ST+l IGT B @l W §IRT U ASTGR) YT &l HR Favel
SR A9IGR] @ Ul Ul =AdH AT FERA &1 31 1aegdhdt Bl & oad &9 9 @1 dig 1 Favea
HOTGI! T 3R 7 1 BIg HHAR] AoIge] WIHR BT | Sd FAoige] &I Ul DIg =gAaH AT fhar arfefs
ERT IR = &1 ST 8 A1 R AOIGR] 1 ATH HOTGR] Bad © | GAN AGI H YATH HOIGY! A AT HoIgY!
DI IH B HH AR A 2 Sl {6 agfe giq@ior § 510e o1 aed <1 S 91ey |

ATH AU T 817 U8 U [aeiRd vy § wifd 98 ude <9 o anfdie, arfiie den erifw
ST & IHUR AR el 2 | 3Hfely I8 U ifarss e § uveg fanell Y <1 @t |t aRRerfaal &t e
H G Y HOIGRI I IR g1 319 BIFI A2 RTAA #HADh 3T BRIETHAT ToAT SaT—KIR Bl I1Y I
A | gAY WY B b ~ATH AoIg] Sia-—{+1dT8 ASTGRI (Living Wages) 3 318 B9 AMMRY, U] IT 3MaeID
T8l o I ASIGR (Fair Wages) & a-T6R 81 | Sfod A9ig] UTd: =9 HoIgdl ¥ 31feh Il & | 39
UhTR RIATH HOIGR] G8 BH I PHH HOIGH] & Gl SHB] B SHIT—KR JAT BRIEHAT B 017 31 I
2l

TS R 3al it siffe 81 IR gAaw Avgd) &1 e &% : 5 U9 sgqfad ISR &
fog, T R 59 § gt Merax 1000 I1 1fed $1fAE ST R 8, STYTd AXHR ATH ASIgR] Bl &
IR ¥ |

AR ST : SUYFT TWHR 59 UHR FERT =LA AsIgRl R FHI—F9I TR AR (Review) BT |
qfdaR & HeATR (Intervals) 5 a9 W 3ffe T8l BN | GAMTER PR WR IS MMaeTD AHS 1 ST ABIR
=IATH HoIgNl &1 H HENST (Revision ) BT |

A= UpR | Aorg A W R IR %1 : SUgH WReR 9 TaR 1 A9igs) a1 gAad ) feRa
TR FHN ¢ |

1. FHRIGER BRI B RATH Foigy] &%, [T URITH AHY G2 B8l SR |
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2. PRIFTAR AOIGRI ®I FATH &R, TP FRRITAR =IAqH SR el SR |

3. I HAD & [T S BRIHAR ASTGR] UR R T 8, YIRS Bl Ueh ~FATH SR BT [FERUT THATTAR
BT D AR YR HYAT 579 FEATT IHI T2 JT HIRUST FHIR (Graranteed Time Rate) Pzl
SIRAT |

4. JAfSH THY BH PR b X H U YATH &R PI RV HRAT A8 I8 THI &R JUdT HIITTAR
N BIg O WIfed 7T BTH BT <2 (Overtime Rate) BT STIA |

A Aoigyl, Sfed AoTgy] Ud Al Aciqy] @ 8RO Iferd AsTgy] @1 FAfT (Committee on fair wages)
®I RIS (1948) WR NIRRT 2 R AMA & SITAR =IATH ASTgy]’ I AOIGRI I =LATH AT (Lower Limit)
2 AT ‘Sfd AT’ ITARR (Higher Level) BIAT 2 STafdh 3ferd Avigyl | 4l S=adq WK (Highset Level)
IREIR W‘{ﬁ (Living Wages) &1 BT 8 | F <l H\_rli'ﬁ P R MfYrd famra (Economic development)
& AR B B | & 1 UBR Bl AuigRal &l 11 form & gR1 wQaon faan T g |

IRCIEK N —_— BizzRLERN
(Living Wages) —_— (Highest Level)

Sferd HG@? — SEEESM
(Fair Wages) —_— (Higher Level)

GACH Tl — e G/ R

(Minimum Wages) ——» (Lower Level)
R[AqH Juigd) @ fAeRer § wfeg
ATH AOIGX] BT (FERVT HRAT 950 BISH BRI (Job) & R Teb AT H IR WA, U IEN I G I,
U I ¥ TR Y I8l A [ b S1¥e IR §ER #AAe a1 Sl 1 qoM YU Bl BRI B DI
ST FHH 781 2 | 396 AfIRFd FAdH Forgd] @l &% FERd Fvd w93 s1ffai & i ofiad aRaR &1
JMMER TR STRI? 39 URAT Pl SR DI G739 YAI BT SR ST 980 DS § 9Idids ol I gl g
A gf( 7 TEA—\ET & WAl bl 9gd 9¢1 QAT B |

I ASTgR] WA 71 @i [OIRT ¥ 31fedh TR’ BT AT ASIGR] Bl &R & [FEIR0T BT AR (Base) WIDHR
foran 2 | fafe wR @ e sifiel @ sravaddrell & gfd, ST NAd TR Ud BRIGRId] @l & deil
IS IRAR & 3MAd ATBR @ ARU-UIY H 2 | SIS & A9d URAR & =i W@ 517, o1 gl
3R 9 raavad g2 A 2 |

&8 ATl (Cost of Living) & FER0T & ford A =1 goira = 2 o —a9g uR kg9—de+ anTd
HGHIH (Cost of Living Index) I AMRY TAT S JATAR R[ATH HASIGR H HET B &1 AN |
RIATH Aolgd) @ wfara gfosra

(Brief History of Minimum Wages)

AR H ATH HoIgR] & R 1 RAUwIRe UM ST 579 RN (Royal Commission on Labour)
S @y oft| 1928 H mfﬁ_ﬂ ST AR (International Labour Conference) H I8 YR WIBR fhar T
o1 o5 1 A 1Y =LATH oIy (FER0T 1 {32 3 Jaeaeh e o1y | 1944 H A AR 7 =gAaH HAoigl
R0 & forl RYUmIRe 1 off | IR 9RA ¥ 9 a2 9 D13 AUG UATE 781 (61 1 | 9Rd H AdUH
HE@YUl HeH 1945 H IS T [T Thelaay 1946 H Udh fdet daR faam 11 Sl 698 §RT =¥ HoTgy]
MR, 1948 W U H UTH BIHBR 15 A9, 1948 ¥ AN fha1 741 | 39 19 gRT =1 qAT I TRBRI
®I e H HRRG 17D B ~ATH Acgd o &% FeiRa o &1 ifepr faar a2
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_[ATH Ao fefrad 1948
(The Minimum Wages Act, 1948)

I3 Uq Hewa:

319, IUTGH BT Ydh ASaYUl Ud Alshd AT B | o1 519 & IUIGH AR1a 7181 | SAfT UG Bl ATAT 3
DI HTITHAT R Bl 2 | 2% D1 BIRISTHAT T2 ST Sia IR FAolgl] W R ol & | sifia] o dri
&A@ for I8 MATd oaeda® & b ISP HH A & I+l Aulgy] &l WY o & I 3 Siias—fars
PR A TAT AU STI—RR DI |l Ihal IoT o | Al MBI B AGIGRI, ITD] 3qde BT Bl LAl
(BargainingPower)Wﬁ@gamﬁﬁwwzﬁmﬂﬁﬁﬁWﬁﬁWWﬁﬁ?m
g | FFRITERTT a1 ST BT AT BRI & RiTh MBI H 3Tawe B I Afdd 98 HAGR Bl o |
fraTaell gRT STADT BT YT BI AhT TAT I7d! BIATHAAT Bl G AT g7 G & 29T | &l T8
i U fasam R ® B9R Q¥ & fAU (Constitution of India) & 2T 43 (Article 43) H 1 39
91d B WieR far 1 & {6 S fafg & sifaRed sifidl &1 s Shaa— R @ a1 ue™ {6y ST |
rfefm & fe=iferRaa St € |

1. YO B BT : AHBT DI 3rgde 9Tfdd (Bargaining Power) &H B © | 9 3191 Hareii &1 Ifad
UTR S [FrATeRT H STgae el T Toi AT Hebd] | SATCT [FRATHRIT ST B HSTgR! BT UHTIG] SOTHR
DI WYY G Fhd © | AAD] & $6 SR & AU DI Y JAdH Hoigy! (MERT dRas 8l AT <11
AHdl 2 Riifd <ATH HoTgX], AIge] &I 98 <IATA JHT Bl &, o & ®1g | Friraar #oigel &
YA 81 PR FhdT AR 7 B BIg AP IAH HH HOIGR] WIHR PR AT ¢ |

2. Prd—&ad | gf{ : AP BT BRIEHAT SHHT & S dTell FAolgR] WR R HRAT 8 | AHDT Bl A
32T HASIGRI &1 SITQHT Al A 32T S VR AT Fab 1 IR ITDh] HRIATT 9911 | SAITY ST B!
BRIGATT DT TG Wl =[ATH HoIge] Bl I 2 |

3. e -®R # GER : 519 H0 & (oY 7 HId ) AaeIS © (& #ffe Sfia= wR 3o frais
B B T dlod SaI—RR & GI< e W1 Iyt B9 =1y | Siiae WR a9l Shdl 38 Fadhdl o
Safd 372 U VAl &% ¥ HH Holgdl 9 &1 S a1 Sia—%R @1 IS d HRIH a9 & o1y Afd

SIS 2 |
4. ¥ DI : AfTBI B BIRITAIT TAT SAT—R & AIA—AT I AT f2dl Bl &7 ) avgdh

2 | Tl 1 i & |AraTisTes, ST, ARpIad oI UTRaATR® ST & oy 3! 3 q2m &
BT BIAT AT AMALIF 7 | 3MAH T2 AT T 81 Adhdll & Sd S= 7] Horgl fHerdl &l |

5. Swred ¥ gf(: 3 areda 3 Te1E vd faene g5 9 | SR 1 s1ffes den el & f2a gh—ge
& RIS 721 B afed Th—g & SR R xd 8 | 5181 Uga S1fefe &1 Qe el & f2ai
P T HRAT § TB1 A1 B A1 FHATRet &l ¥ Uicarfad BT © | ScaTe @f 9137 SIfHd] B Srier
TR iR B B |

I AuIg

(Fair Wages)

S AoIgR) 1 3f (Meaning) : ST AWGR (Fair Wages) @ A& § U Faag URHT 1 BfcH

2| 39 Tre d faff=1 fagi & qal &1 Scol@ R T ATHRI URYTYT Bl ®U a1 5 FehdT & | A1l

(Marshall) &1 #d 8 {6 8 FaERl 9 S $R B U$d & d T G4 81 3wl drel AR FAM BiSArsai

qTel BId & TAT ST R B o TH IITd & YfRNETOT BY MavhehdT Tl & | UV Iaardi | ad w4

H ST ASGYT &I SRl 8 I Joigy] & WR IR &R 911 Auigy] MERT &1 SRR a8 Sfa doigy) #garq |
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U (Pigou) 7 S HGTGRI BI URHTHT &1 S0 A & 2—Hepad IR IR | U] & AR U & UHR
& AP BT Th & YBR & AGA™I H TAT MA—UTH & &3] H AoIgel Bl il dTef, & &l SRl § S9! 2]
G (Current Rate) & IRTER &1 AOIG] &1 &% B1F UR I ST HET ST | I8 U1 Hafad § | 39@ fauRd
FROT 397 H S1fenTe AR & A B @ foly STd FH AsTgR] @ &% Faferd gl @ Ui fawga gfaro
{39 X B YT A 2 |

"A wage rate in this (Pigou's) opinion, is fair in the narrower sense when it is equal to the rate current
for similar workmen in the same trade and neighbourhood and fair in the wider sense when it is equal
to the predominent rate for similar work throughout the country and in the generality of trades." Report
of the Committee on fair wages, 1954.

TATUHHIRTET TSGR JKID B ITAR S DI AH SR6(ADR, BOR AT HAA—DHRI B o1y ST Forg fHeradl
& I8 S A 8 | IR I8 YR 37feh Sugart 81 8 | <RI 58 F8 (LL.0.) B ATAR T
AoIgR] 0 AR & o) I SN Bl MG AFER ot a1ty foad i Sfad w9 | |vrfed 81 den
R arfed a9siid &1 9(fd &1 g9maemed =1 form & | afe S anreel =181 @ a1 <91 # yaford Aorg)
DI R DI I AT I B &R BT HH H AT ST @MY R

9 UBR Sd ASIgy] & T § PIg Wl U Fadg RN 81 © | SURIG GR9IIS & 3fER IR Udh
I URHTT § Hepdl &— ST ATy (Fair Wage) T8 HOIGR © T SHe & Sl Bl R[AcH STagaahdiaii
DI YT Bl A 3R AMINTD KR & AR AP AT 59— Bl WR VIR I PR S DI GRdl §1
qb |

I AT AT (Committee on Fair Wages) & SAR— TSI AIgy] RIA0H Aoigy] ¥ IHUR d1 fais
H\_rliﬁ (Living Wages) A A Bl 82 (It is the wage which is above the minimum wage but below the
living wage) | AR =1 free faa fo 519 =gAaw Aoigy), S Asigdl &1 el |MT (Lower Limit) 8
DI SHUR AT (Upper limit) ST @l YA &HdT (Capacity of the Industry to Pay) gIRT fRiRa g
1Y |2 I I 7GR (Fair Wage) ST &1 I &9 & 3MeR 1= fFeiRa gl 2 |

3T AHRIT I8 3T & b ST BT I &9l Bl 5d YBR ATH fhar SRI?

9o oIy AT =1 goira 31 8 6 Fe9R1 e dadt Aorgyl MERT &1 &1 781 @ ffug 84 I 1 a&
BT & aaH WR TR ISR ReR 8 7 38 9914 8 1% ASHIR 98 91 | $AlolT Aoigel &l Wk Y41 BIF1
MY S ISR PI HRA B A1 IHTGA FTe], I H ARIAT & | 37 AIgy] a6 & §IRT IR Bl ST
&HAT dT HIY (Measurement) g R © A< (Reference) H B HAT AR M AfAfd 7 FEr g &
T3ferd W@f SIfFE P SATSHAT (Productivity) Kl \gxf_';\l gs‘ g9 ARy R

ST AIGY! ®1 He<d (Importance) Al BT T H S HDT DI FATH ASIGR] UK 1 X8l § I 9D Sl
DI QR TIRE I AAT G20 61 PHel Sl Ahdl Hiifch SHDI DI 37U Feal Bl RIeT AR TRed et |
g Re ISl & AT AU PRI DI Al 91 81 I Al | HAD] B Siae bl Jodl a1 & oIy
B JAMAID 2 b IhT S Aolgy] &1 S FTE™T I 31U+ AT U URAR Bl MaeIdmeall bl =T B
& 918 gdi AT 37U AR g BRI D1 I & B A | I8 AT T 81T S1d $THD bl I ASIR]
&1 SIRAT | 39 IR ST A9igy)’ &1 SUell &l Bl ST Ahdll | 377 fawd ‘I Aoigyl’ & Hewd Bl WIhR
IR T B AR IA® < IId A’ & iRy a9 3R yaeTelia § |

SIA AT @1 ATARIRSBIA H B —3d Aoigyl & R PI AeIRE U Y BT H AR DI
3T BISATSAT BT AT BRAT TSI & | AU AR ATERID GG H U AMAHRIT 32 8 | $9 SR ARA™I
ST I I &7 & HH B & BRI d S $1 IfId AsTe) 781 < urd | 39 SifaRad wRdg s1fie
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Rfard 1 € S U+ ARBRI BT eTed MaTS] b 81 SoId | T2 H S Hb] DI A=A AT B el Be
aifes & ey 9o @1 Ref aRY &R <@ &1 el € | SararsTs siffe! &1 2 o= § Juwhd &
ST B iR 17 gy wH ASIGR) o DI TIR B ST 2 | 316 Ofd dF JHRT &) THAT BT FA el a1
a9 d& Sfad Auigd @ sgaven # a1y us |

fafe aorg

(The Living Wages)

RIATH Aol AT & IFER THRI AuigR] AIfd &1 A9 de f1aie aoiqdl (Living Wage) 81911 1f2T
3T AAFT 71 a1 § walE Joigy] 981 BT Sl gou S &I, S9a W & fordl a1 I9e URaR & ford
T Hacl WIS, HUST Td I8 DI YITH AT &1 UG BN 31U $THD Pl Fadi I MRM DI Geb A1, 5
el P RIef, TRI9 @Ry & G GRe], JAaeqd ATHINTD ATGLADRATS (Social Needs) BT GRT B+ AR
g(TaRIT (Old Age) & HIA—WT 37 [V HiSATEAN & oIy fobel AHT a9 191 31 Glag W1 3 R

At Aol &1 MeR I B &R I B I &6l Bl & H @R [Hd1 S A1 |

RIATH HOIg! ITaegPhal R R
(The Need & Based Minimum Wages)

TS 1957 H AR SIHD] & 78 fQoel H AT 159 371de 7 Yeh URTd U 8311 (The Indian Labour

Conference at its 15th session held at New Delhi in July 1957 suggested that minimum wage fixation
should be Need-based) FSTHH H8T 71T oI fdh YATH HSIGX! STAIDBT UR MR BIFR @M2Y AT FRLATH
Wﬁaﬁaﬁ@mﬁmﬁmaﬁmﬁaﬁqﬁ%ﬁﬂmﬁﬁﬁwmﬁw
ATy drel 3R =T Tl (Adjudicaters) TS T ASTGR 1 MER0T H-A arell & foy Fr=faRad
99 T A9® (Norms) 910 § |

1. TP H8® IRIR & =TT Udd HHI & dTel I SUHIT SHIgAT DI AlRFfTd BT a1y T, a2
3R fHeIRT @1 HH1S g8 AvTgR) ®I Al 21 el anfedg |

2. YATH AT Bl ATAIBATE] D VT Slo DI (Dr. Alcroyed) FIRT AT AR G & ol G
TR 2700 HARTT T YY( ATUBY & 3MER R BT A1 |

3. 9 QR LIS B A Uit Afdd Ui au 18 TN BUS & IUERT & IMER TR BT ATy
R IR Jfdadl & Si|d Sife aRaR B ol 72 791 HUST gfaay UTed s |

4. HAPMI & G H RGN SIERIE 1ard AT H {59 =gAdH SFHIF & &0%hel @] avell 3l T8 ©
S R & aRIER &RIRT &l =*Aa4 Aoigy) MERT e a9 e § @ =nfay |

5. SE, UBIN TAT 3T UPR & W el =[AdH AIgY] & 20+ B dRIER B ATy |

AR S1fa Mgl | URaTd H S STRIG A (Norms) AT {6 7Y § IS¢ S Gorw! =IAdH HoTgy]
&1 FIRT T F7g e # ) 2

Holg! g9 gd WRaR

(Wage Regulations and Government)

o fRerfa

(Present Position)

AT BT T @ ASTGX] 1 YA FHI—HHI UR ANET FAoige] YA AT, 1936 TAT RIATH AoIgL
arfefrr, 1948 g1 Fraf=rd 2rar 2 | Aoige) YT STfefRI, 1936 T2 <Jaq Hoige SifefraH, 1948 fafawmw
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@ SIIRaRd AR 2 R AR B & | ASTaR) 1A ST, 19363k Tthag! Ifefr 1948 @& dgd uthag enfyd
o T el afed fosdl I ghad, Yofd Ud SiefiTe IR, O SM—d IT HIex URagd JdT, xS,
e Oid, W, @a™ A1 dat &, I, BRISTC [STaf a¥gy SaTad Bkl g i wa-i, T, gali
3R &1 37 & 70, fAdHTRT 1 SIRET0T BRI H=eT aTel SR # fga aafaeall IR IR 8§ | 3 arfefram
Hae 91 TR AN B &, Sl Uf—1E SiRaa= 1,600 U & HH AOIGY! UTId & & |

SHD] GRT BHTS g AoIGN] Pl HAlfeTd b Al Ahd, 7 & d ARpd ®Y A Helfadl B Fad © | SHD
DI ASIGY! B YA FREd fGad & gd 81 S @12y | dadl el Bl AT faaisi & oy S Y
S 8, Sl A9 ( ARPR §RT A1 & | |l A DI AR B B SGEH ST ST arel] qolgRl & A uierd
| e &N 81 ADhdl | AT ASIGRT DI JGRAN SR I B SR 8 AT T belicrdl Bl Sl 8, Al AolgR S
ToTQ 1O STaT YRR R Al & | FEIRA ISR H FHATIR 3iTaReTgHg YT =AqH HoTgR] AMIH, 1948
@ AR o ST 2 |

AT AN AfIH: YATH AoTgR! SAMETIH, 1948 B AT ARBR ARy &8 H BRI PR I8 HHATRAT
DI ATH ASTGR] [FI¥ed BR Aol & | 3§ SMETIH H IUGeHR FHI—3<RIA D d1G, Sl 5 9 I 3ffep 81
B AR, gd efRa =g ASTgR) @l THien Td HeileT &l yraed ¥ | Sfals, 1980 # gV oM #A &
AT H I8 RUwIiRer &1 78 ot & aifes 9 3ffed a1 99 & aRTe UR, I YN Hod JAdhidh d
50 37 ge71 W, Al H 9§ S |1 Ugel 81, A dd9 H FIeT fham Sy |

St o1 go #fhe @ forg v wiRefiie: w9 wiRsifies «iftfem, 1976 © qen gow sifial &
THE BRI AT FHE 000 & BRI B o1 F99 IRSH® 3R ISR & 7 § =) & a1 {6l yarR
$ WS—HE @ [O%( T TRl ¢ | AR & Iy Al YR & ISMRI W AN fhy Y 2 | rfefrs
H ATEhR AT & Tow &1 IaRel 8, ST Rl & SHIR Bl 31fed Ta¥R 5 IR Aelte <91 | U1 Afaferi
P IRBR B AT qAT SR o IRBRT MR B ARIT T2 H 1fUd B <7 7TE 8 |

S #ffd: 99 73T 7 Fg Wfeod el Bl fA<g JEradr <1 © d1fe 9 SN SIfi el & Y & forw
RIS ATl o |

5T AT 1 APl H FH( SHS BT AR BT UGS B A1 [J9==1 HR 2 2, difds ITab! Bl
IR FEAT &1 Ual ST ST b 3R T G PR & [o1y, A ST 81 AL, BIAl § FLNeT HA1 S 9 |
A uTRRerfie 1t # Fenet o) 99 faarid= 7 |

T3 AOIGR: TN HoOIgY] AT ;IHATG AMTIH, 1976 & I 25 JFCaR, 1975 W AR T H FLa7l
HSIGR! B YOIl FHTG PR &1 g | S B & I Bl UR FHI G371 HOIGR &R X8 P] GL37 HOIgYl &
SR 3 o 81 T 3IR Seh il Dl AUH R (AT AT | Farel BRI T GL37T ASIGR1 Dbl Jd14 20 3
HRIDHH BT AT 2 |

AT FOIGN] FAT S AEIH, 1976 & =T I231 HSIGRI BT Ul oW1, Sv= i AT T2 S9a
Yar R DI IR RTHERT I WRBRI DI 2 | 12 AT H FL3M AOIGY DI YA & TaTT bl a1 el
g | U 5§32 U¥], fIER, [ORTd, Blcd, B, AL UG T, AERIY, IS, I[SIRel, AT, IR U]
IR BRATM | TSI ARBRI I YT e RIS F U1 =rerell & b f577 dgatl 7o1gR1 bl udl <rel, I7h! A1
2,205,923 off 3R I7H A 1,60,268 BT Yaid AT ST b1 AT | FL3M HASIGRI Dl TdT I 3R IR I
el BRI T AdT B BT BIH FR=IR el aTell B 8 | SACTY IS ARBRI I B8l 1 & b 9 3o
Y ¥ G371 AOIGRI bl Il o & oy FHI—HY UR el Sl Iz, 3R % oleal o o dr ael
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ST G HR B [T 3Tawged Had SB[ 8, Ty LA HOIGRI & a1 PRIpH Pl FHI—d( PTIHH
T 1 9o | faf sl # a1t ok - der RURa fasd Sia 8 11 umRad), 1986 1 Ufd dgan
HOIGR BT &1 ST dTell IR &Y 1™ T 4,000 B0 A TTHY 6,250 BYA B &1 T3 B | 397 &
RIf3 s WRPR §RT & Sl & |

A & fafy=1 Ial e s yenfia yde § SREE qwgy 37 AHa aif¥e o
FHRET A9gll @ yfa @fem taa aif¥s amag

S /B IMRI T e 1975 1976 1978 1979 1980 1981 1982
3Te gaI 2,824 3,731 3,625 5,082 5,186 | 6,095 6,095
I 2,627 3,504 4,673 4,723 4,494 | 5,899 3,999
IEEN 2,158 5,262 5,527 5,481 5,584 | 5,760 5,277
ToRKT 2,749 4,793 5,645 6,437 8,544 | 7,447 7,447
gRaTon 3,371 4,931 5,664 6,268 6,401 | 7,696 7,554
REIECREEN) 2,745 4,395 3,636 4,691 4,745 | 7,022 7,022
T 3R HeR 2,843 2,087 3,400 3,186 4,069 | 5,080 5,157
PHCH 2,893 3,042 Iude T8 | 4,936 4,903 | 7,545 7,545
o 2,947 5,253 4,936 5,696 7,146 | 6,948 8,192
e g9 3,942 6,378 7,391 7,065 7,964 | 8,295 8,972
HERIY, 3,459 5,680 7,210 7,154 7,190 | 8,762 8,762
IS 4,194 5,417 6,119 7,414 6,728 | 7,497 8,445
NI 3,089 3,675 4,285 5,066 5,196 | 5,645 5,645
RIS 3,325 4,954 5,811 6,382 6,698 | 7,493 7,493
aferTg 2,543 4,817 5,388 4,822 6,477 | 6,845 7,115
g 2,453 2,251 3,630 5,007 7,937 | 7,937 7,937
SR Y 3,054 4,486 5,418 5,763 6,376 | 6,376 6,376
gf¥=e qre 3,966 5,840 6,970 7,282 7,977 | 8,149 9,208
TSI IR PIEIR—

&Id aqE 3,300 2,831 3,620 4,602 4,096 | 6,270 6,331
faeelt 3,239 5,092 5,528 5,491 6,228 | 6,035 10,106
AT, 99 dAT <19 3,792 5,965 5,715 7,490 5211 11,768 | 7,222
BIISER 2,615 4,879 5,473 5,983 8,066 | 8,694 5,628
TR0t ARA 3,158 5,125 6,068 6,244 6,997 | 7,423 7,711
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1. SRR

2. SBWR B ARV B ATBS 1976 TP 400 B. UTHE I HH U drel dAT 1976 A 1,000 . UfHE A
B U Tl HOIGRT B 2 |

3. S NoId 9By, A S /AT UaTed, e, YR iR {1107 3111S &7 qtharsi] H 1 R dTel HolgR
e 921 2 |, fog fde™ & AoigR S99 wnfiat 2

gfael & Reafy fa71 Al &1df @ R w_g
afypl qm AP FEIT §STIRT ;1981 B ANV A€ Vg

Sl Fw&T Ty Hfged 2ART
Tl Y | &1 b1 | Bl Sl AT Bl fA

STfHE ST

B P+HEG 1,810 52.65 636 19.77 2,446 36.77
PG B &I HAAD 2,775 51.62 450 13.99 2,225 33.45
(i) P9b 776 22.56 149 4.65 925 13.45
(1) PYD HoIGN 347 10.10 208 6.46 555 8.34
(iii) =N 3R 56 1.64 21 0.44 77 1.16
(iv) =1 #1fH® 596 17.32 72 2.24 668 10.04
g A SIS 35 1.03 186 5.77 221 3.32
TG Fel IR—HHD ST 1,629 47.35 2,578 80.23 4,207 63.23
G el SRR [H+E+7Tg 3,439 100.00 3,214 100.00 6,653 100.00

Aol YT

(Wage Payment)

Uaedh 3ffeh BRIl Al ScUTa dT8d & Sl SHe] Tl 3 HHANRAT & FSAW & 41 T8l 81 Febel |
TS A T SMTLIHARN DI G & ol B BRAT & AT SHH 3 AEHT MaeIHag gieT (Wages)
&R YUl Il & | |1 €1 U GeNT {5 11 b HrRigerdl a1 arg dHanRAl &l Fgfad &= G § aen
IT AT H g1 @ bl 7, T8 91 SFod FA7d a1 UiRieor iR R 81 el afod 39 91d IR gRa
g &% @8l 9% a9 T BRigGe WISt (Applicants) BT AT # A Td 9 Y& & fordl URT Fall B |
9 URON & fordl 1ftd Ia-1 W HE<dqul dei YHTaelell 9ed (Factor) B | fafi= <ol # ¥9a—a9a W
B T s 39 91 B YfY Hvd © b Sl & forg aifess 9w ywTaermedt b yor ad & | 5™ uRad
& e H [ T eI WY B © [ STEHTY HHATRAT BT BT BIS BT BRUT I I ¥ 3RIIY
BT 7| 3T ARE U ARAT D1 A WA BT YA B arell Fa ifeds FAe<dqul gcdh da aidl
2 O 9 AR ¥ 1 B & forg Ut dRd § | gef fafie <l # Ry T o Wy aRd € o dHar
BT DI GRET TAT UG & ATAR DT da Bl gi( I I 3ffeh Hewd od & [UBR W1 Ig 9 ¢ & s/—adi
§RT @1 S grefl AR H dd9 | Ff%a 771 999 A 2l 2 | 1 &1 ienfiie dxensii # 8+ aro
HoNl B GO AUIE I BT 8 BRI UT: (AT AT 8 | U A B AFAR (bl AT =er H 8 ared
e Faul § ¥ 80+ WY dd9 W WA B © | I8 920 AT # 3fud dad FeRvr & Aga &
Y PIA © AI—A1YT 39 91d TR SR <o & &b Tawdi b1 a9 ko1 o) 3R qaie &= <=1 =nfay den
I DI U S ¥ fIBRAT BRAT A1MBY S SR H M09 ARVl TAR R, Iaared H gi{ R, e A

T [ el Bl A9 U5 |
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HAorgdl iR & forg smaegs oew

(Steps for Wage Determination)

T HHAR] Tah B Aorgy) o1 MelRor a1 § e F=ferRad swad Som 8 2 -

1. @/ %N (Job Analysis): HHARI fAUFT &1 Yo R e drf &I FeIRd =1 Brar 8
T8 U1 & SIRAT {h fha—{ha fohansti @1 faean SRy den S9! 1 i 8R? Sof Arex -1 39 39
UhR P8l 8, e Udh U fAft 8 s gRT ud® o1 I grf*d dedl &) gafRkerd & A QI
ST 8 12

39 g1 I8 [Af¥ad b o1 8 6 oF 9 a1 & 11U pia—a—1 afkaTd AIdisil &) sfaeadhdr
BN | BRI fA2eIvoT &1 I I A9y &R @ e, faiy uftieror ygfy va Siikes e &1 uar
ST 21T B | S I3 Bl 51 T8 Jnagadsarsii ol FARfrd g ferd & 2 | a8 ienfie
T Bl Sifee fohamell, THY Td Tf 31ed 3N &1 WIRF HR- bl UIH RO & | prd fageiyor
D GRI HOIGY! Bl Fel MER0 a1 ST ¢ |

() B & o Afdd Bl fodr IRIRS T 7RIS IR BT 81 |
(i1) HHART | fI9Y Jrgish &1 8T (Qualification of Employees)

(ii1) HHATR BT 319Hd (Employees Experience)
(iv) BT ®1 ¥ (Working Conditions)

(v) @M B GHI SITRIA BT AT (Degree of Risk)

2. B P AT (Job-Description): T8 Sl HRI—ATAYU & gRT A2 gdhes fhd T & = e
T A UG FH D BRI Bl AT dEd © | WRE €l ST (Maurice B. Cumming) & &l H
FhTd IR, B AT & Sy, &7, v Ud SRS &l ATUD AT 8 2

(i) PR P ORI FaRvr w<er g i@l dieds,
Gi)y @ v Af¥ed w9 den [eufrg

(iii)  AoIgY BT fIfe ga iy,

(iv) omferd (Required) INIR® Ud AHRIH Jgan,
(v)  3rufera ufRreror qerm o+,

(vi) BTH ®HA DI <MV Yd SIRkgH, qoI
(v) BRI—T=, AT BT YT |

BRI AT BT I IHD! YPicl, VLTSN | FHIed Al DI 37T BRI BIchl & |

3. @ YD (Job Evaluation): &1 i U aRed qiia & fasar Sran 8 o fedl Suses
H 3 T Sl @) Gorl 7 ! S &1 e fhar 81| 99 SushAl § A yaR & wrd
e rfdal gR1 fadl S 8 | Uil Rl # w1l 1 JeaiasT A1 A9 81 Sirll & Al 39 Bl
DI B Tl BT YIRS ST YR A FERT fHa1 51 @ | yawehi & o7y A6 AH T &1 4
fl FRIRT &R A € IReg 98 Sefiie Ay &7 HROT 99 Il B | 31d: Hd—Hedidh & MR TR
oYl (RElRv1 3§ HOTgR g fFTeRd1 G141 1 9 81 8l € | I8 a1 1 Siep I YR A &, Sld Iq1Gh
Ul I UG AR AISH BRD AT A 96 g FeiRa wR Favan ¢ | (6l S &l - &
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foTg 3= T\ SRl @1 a1 3 uIRAfHe a1 87 g9 MR Al € srRi—qei® © |

1. "IRE §l, ST, THI—RTH TS HI BT S Db 3 G Hi DI A H HATH DR
P fafe 8 1@

2. WM Q0 YfeF, Tha—qIe AMRI BRI DI, UIRIET0T, YA 3Mfag & 3MER TR HoIge] dl Ia
& IRl BT RO HA & I W, BT BT ARG AT 9 Aew@—dh &l aRed falf g @

3. PRI—aHR (Classification of Job): FoIGX! el TR & foIQ Maud HEHAT H BRI BT GBIl
HRAT BIAT B | I8 B0 BRI Ud ®Rf ARy & 3MeR WX foar Sirar © | fafa= sl & forw
A= I AT AT DI MaTIHT BT & | F=—10= Bl & o1y fhe—fdb=1 Araemall qem srgva
DI LI HAT B SHDT YT Al HIRI—ILAT0T I RN g b MeRT R H1AT 1 #iofy fawrar
STRIAT U8 §9 B H g1 faaR &1 81 |

4. QAT qeUiH (Merit Rating): BT H BRI BT Hod I BT YA a1 SIaT 8 | T8 dHar
DI AT BT HATH BB 8 FARIT B [GKIR A AT (AT STRAT | aReId H AT b Bl
HHAR] DI BRI B BI YU BT Y BIAT & YR AHI H I8 BRI THRHA 81 (5T BT o U=
TSl BT gl gs‘ gRRAA # I8 Hraw! Sa dsmfe fafeai (Highly developed scientific techniques)
ERT {51 ST © | ST YHATH eI HaHTd, UeTUTd AR SI=Araql 1ol 1 Jedieh d_A1, Sl 3R
gad M1 STH™] YQTId, BRITIRUT dofT JIfHR Aiud & Jeii+d Uge] R fdaR &Ral 2 |

gRuTETY

1. JCIHrS U9 ISk T e el fdd &1 1™ $ed TR @ S aTell Aamell &1 H#sil BT 81
qTel ATUfeT® T4 &1 Hodidhe § [2

2. Wi qAT WIRTek: TUH HHAR] BT AT 3D, Hd DI SMTTIHARN B AHY HHAR] DT PTG
HRA PR AT B

3. WRIFIA—3Th 39 G&Tdl Dl dhad & oy Afdd 31U Hri &l fAasqred &dr 8 [

4. AN HIEU (Wage Survey): fdl favy &1 o forg AorgRY o1 FeRor oo o 59 91d W) 1 &7
31 ARy & 3 SusmhAl # S B & forg faral Aorgd &) o < 2 | ST anfe & amerR
R TP SUYHH H el fa9y arf & forv aa= &1 fRelRor afe o= Suspal | &8 8r a1 S9!
g1 =1t 81 aadl € |
() TS g 1Y 3TV 9 dd- W YT gl B |
(i) I e ) S0 A1 B FHT 918 T T IUHA H Tl S |

1. "Job evaluation is a technique of assessing the worth of each job in comparison with all others through an organisation.
-Marurice B. Cumming
2. "Job-evaluation (or job rating) is a systematic procedure for measuring the relative value and important of occupation as the basis of

their common factors (skill, training and efforts) for the purpose of determining wages and salary differentials.:
-John A. Subin

3. "Employee of personnel rating is the evaluation or appraisal of the relative worth to the company of a man's services on his job."
-Alford and Beaty
4. "Merit-Rating of an employee is the process of evaluating the employee's performance on the job in terms of the requirements of the
job."

Scott and Spriegel
5. "It is a systematic and (so far as possible) impartial procedure for determining the excellence with Which an individual is performing his
job."
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3T ASTGR] AIET0T §RT A= Suspal gIR1 bl faRiy s & fofy R Ja=mre FeRa g 17 & s
S B9 ) 3Maeass § | woigR) derr # 9 91al R e <A1 3Ry |

@
(i)

gdervr &1 7afe . FwTE a1 Here

H TGNl Bl YAF—UAGT BRI & ©Ti 3frdl AT A Bl S |

(iii) ®AT (Jobs) BT TRHT |
(iv) NSl Pl FHTTI B DI IS YUTTeA! |

AT DI G DI YHIFAT B Tl I

(Factors Determining the Wage Rate)

ol 11 SuspH H el 21ffies 1 foha=T1 AoTgRl a1 uTRs1fies fa= e s6e! MeRA 61 Udh HiST FHR
2 | 3API MRV B & Iy oFid I § TR fI=R &= 3aed® © | 399 | Y Bl [Javvl 9 UHR

H
1.

R UIRSIAS (Minimum Wage): IR AfFd wa 999 9 91d &1 &1 7 | 3@ Maedd
g T 2P BT a1 HAOIGR] a2y &1 SN 1A g8 YU Silad Wk bl 91 I | Jfa I AoTgR
IY 7 el A1 98 o7 SREM H Il SR |

AT B g7 (Demand and Supply): 19 UHR awgell & g felRor § w7 iRk gfd &1 Ri(=a o
BIdT 2 | 31 I UBR Foigel & (MefRor o w9 sifial @l /i1 9 gfd W) a4 <=1 =y | afe
AT 3ifed SR g B9 © A1 Aoigel bl &% Ihdl 8111 | 3H [quRId Al SAD] B 611 H9 8 T
S YT SATET § Al HoIgRl @l &% Al 87T |

g RN P &F9AT (Bargaining Capacity): If fH SUBH § yawed]l &I AIGT HIA B &TH]
3ffeh BT A QAT G2 H AOIGR] @1 &% HH 811, 39D GO AR Al SAD] Bl AT—H1G DI A
ffeep BRI A1 ASIGR] B &% Ihdl Bl |

IR ¥ gfou(f S1 @® Y (Competition in the Market): IS sIf®l &1 Iufe IR # <1fed
BT a1 s1fet 7 ooy gferu(f Bt s wRer Aot @ fFERer Al &) W BT | gER IR A}
STHDI B UG H HHI & Al AOIGY BT R0 IH & F BT |

TRBRI AT (Government Policy): ASTGX] &1 MER0 TR&AR &1 Aifcri IR Al H1aw] ¥R & & |
FHISTATE] GI@TOT B ARBR B TR HOIGR] B & Ihdl Bl § Fifd SIHDI & 2TYUT DI Uh & [Ty

WREHR & Srad Ia-1 37aey eyl | s TN IR ARG el § Aolgy] &I &% HH Bl 3iR
¥ Yo7 BT |

B D GPIA (Nature of Work): HSIGRI BT U g9 910 WR ¥R Ral & b BRI 3 e SiReam
g | QB 3ffep SRIAYYT B A1 ASIGRT BI &R 3Afeh BIMMI, Ale SREH P 2 A1 Joigyl Bl &%
W &9 8l |

FfIRITT BRI (Personal Reasons): & IR MG 0N & HRYT W1 {1 317® B1 srcafess Il
&R W Aol S Ul B | I8 S9! Afdd Arad iR R axn | afe a1 sifie s st o
e affesp URIferT &, Tpid! AT UK 2 Al SAD! ASIGR] P [MERY 3= AP BT oI 4
Sl G WX 8T |
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HfG, ST HRA qrel) Juige) Iref &1 faereany

(Essentials of a Satisfactory Wage Plan)

TRt |1 Uaeeh 59 91 D1 AT © b G H HHATRAT B BRI S Sfad dad WR NIRRT ©
R Y org T ol A U(f 1 fapr <181 urn @ Siifds s 81 a1 SNl R Yol auherdl I
AN @1 ST FHdl 81 | 99 FER @1 g(fd & [ & 9w 9 G99 9 el & oy dxas -l
g% © | U8 BRI AR Ydedh & Bl H FIY Bfod B B | a7 oA ASIGR] X, eI Bl AN Pl
TI IST 9T BIdT & 9T SffShay Il 70+ & o9 Bial 8 | 59 w4 & dd- evor § & S areh
ATST ¥l |l SATAY Ya=eh &1 ST AT IR AE<dYvl YT STerd! = | safery ga= (fa &1 feRor
qer T 98 &1 Arag= | B @12y | ey fdT o vl a7 u(f @1 avi| T8 fhan S Aedn S
A TRE A SN AT WA B Adrel Pl Al 8l [UHR |l Ueh 16 I U(fdl 1 HB AR faeramy
& S FHdl 8 S {6 wRen &1 Sfd 9a+ u(f@ @ el 6 were @ 9l 2 | yawarg gfi@ier 9w
Sfad aa9 g & 71 fagea’ g+ =anfzu |

Sfaa dgorgdt g o fagrsang
31A4T
3ee AT YT YolTell Bt faeraamy
(Essentials of an Ideal Wage Payment System)
1. 9G¥ (Simple): 97 U7 T IR B A1y AIfd AEROT HHART A SH A D qAT D I

fe aTel I T A o | |

2. <YACH 9o R STERA (Based on Minimum Wage): $1@1 &1 =g da &1 12T 8141 a1l
d1fes I8 ¥ 1 GRIA rgvd &R Fab dorl a1 foddl w13 9 &1 9R 9 | I8 <JAad daq ufafed
SIEATY @ JAaTIGAIRN DI IRT B & ford gaia g @ |

3. gy gefeg vl @ f2a & (Favourable to all Concerned): Jg Ud-<€h Dl HdH 3rfeh H%?cﬂluf
R & e R 2R fUHAId A &1 © | 39 STAR HHARI DI &A1 S aret 9a+1 a1 9a+ u(f
A B S Arferd den sifie SH €1 TR B Jiftmad I U Y | a9 TaTd B @ -1
gaqT aifees T FE1 BIFT TIRY S S & o sy 8l |

4. AIHSD (Competitive): SDHI B AT ST Tl I HH I HH ga1 3 81 11 A1 81 3
Geerail # 21| sl @1 Rl vd aqy < & v & for sfard 7 |

5. %H PO B (No Excessive Clerical Detail): I g(fd v Sifeat 9 &1 {5 S9% wai@ Bt
BT P TATTRT 81 | VAT 819 A U(fd & gawe | orfewr wHarRal qom <@+ AUl (Stationery)
P MATIHAT BT AT T 0T ARAT UR AT H YR BT |

6. AN (Equality): =A™ &1 & fordl 994 90 @ RI(=T &1 ured o S anfay e awe
¥ I S R G BRI B I8 A Afdd bl FATT dd- Aer=1 a1fed | 01 9 819 3 pHaRal &
Jrdfq, gt B T Aifdes TR AR 2 |

7. URUNEA® (Incentive Oriented): I U(fT sIfA®I B1 1t FRF BT & ford TicAT®=T <1 arefl &
auT Hf bl Bl gD favarg 81 & afg g 31fSs w1d w3 a1 I= 3ifed ad= yred 819 |

8. fAf¥=a Ao W mRa (Based on Definite Plan): 90+ u(fr Af¥ad aremn w smaRa & a2y |
4 (i AN BRA A Ul IS A US| W IR wU W AR R o 1 A1y aifd qre H ey
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

199 G Jd+e

I B @ FHTEAT €1 9 32 | 39 fofT 3maed® & & 9a+ u(fa a1 foiRea wu 9 fawga wuvn
TIR R ol AU | |1 &) ad= W) e fAf¥ad smer R snaRd 81 | Serervd: I8 fAfdad feuar oy
5 909 o= ARRATS] & Ia9 D I UR INGRT B IT < H GA9 FADBIh UR AR BT |

Tt & fad # (Secure for all Interests): 9= U(fT & IRV H§ yaeed, TR, BB, SUHTHI,
RGN HHAR] TAT G T FHE D 201 BT &1 @1 A1 Td BT D1 A1 977 9 & vy
A FEID B 81 8l @y |

e Wi~ & forg SUGE (Suitable for Industrial Peace): J0+ U(fy Y1 81 S ST # wnifd
RT I @ H FEA 81 | 3% oY 90 & A1g—1er fawrer yewe # Wi enfe u(fmit &1 o
fopar S =R |

= W99 IR 999 I (Payment of Wages in Time): 39d u(fd § I wgawen g1+ =nfay
b U® 789 @1 Udh Af¥ad IR 9@ 9a9 9 9UR 81 SR 47 S99 aRie &l [Af¥ed wu §
Ja- el SR 1t da4 fAeq § sMEaedd <90 Fal g 91y |

HGEIRP (Practical): 909 U(fd dadt GRS TR 81 9 I8 9N dfed @R W 81| I8 9 8 IR
AT STd AN 81 Al 3Areilfiies oyl & SR §RAT H B oW 8 S |

AEER (Flexible): 901 U(fd & AT 81 9M & 918 IS AMeIH 81 d9 I9H Aeral 9 gRad= foan
ST AMRY | SHAE] § Gl B 999 599 91 & Favel 811 @11aq o afe saeges gan a1 faey
TR § AHeidl § uRdde fbar 1 HahdT 2 |

et (Economical): 3T+ 9(fd &1 S23 ifewdn St &1 A81 &i91 arfev dfews aa= u(fa
IT B YRE, TAT AT D1 AT, AR DI LIS AU JAME DI b1 DI AT U8 a1 aret]
B @Ry |

R (Stable): a1 U(fd § IR—aR uRad= &1 &1 A12Q | S1ADT &1 | dun ad4 u(fd &
g favars 99 g+ & foTU I8 mawdss & o 599 uRadd &F W & fhar Sie den s Y aRad=
gl, 98d 8 Wra—fIeR & 915 & |

SHEY AT DI D G TEGRT (Full Information to Union and Labour): &1 1 9a= u(fa
STHDT AT STHEE] B FSAd ¥ T YUl HUhel qAT YIRSl 8 Fahell © | 39 ford 9a+ u(fd ar]
PR A Yd D] B [RAR A gaen a1 R d21 96 Ul 9671 i Qa8 39 ] faa
ST ATfey |

A B FAI=or ¥ 989 wPpae P &‘Iﬁl"{ﬁ (Compensation for Time Beyond Labour Control):
g+ 9§ 9 919 DI et | BN AT ORI SifAdl 1 S aHg @ forw W aa+ fAer R
U e & HRI, ST SIfdl & eor | ) 981 oY, BRI T 81 Adb1 81| SSTERI: Al B _1H
H 91, 7Ol @R1E 8 A7 42 Y (Electricity Supply) 3THUHe 81 ST 3ffQ BRI 4 Iq &fdl I
ST | YR Tl fHa1 S A1y |

Y Ffaaal B T HIAT (Differentiate Qualified Men): da+ T(fy U1 81 &1 s &1 Ug ™
BRI PR dlel FTFTAT DI AFAAT H <R B IR I H 41 <R Bl 8l | GO @] 4, (& 8 U
TR BRI BT dTel AT el B Jrgar fi= 8 IR ga+ AT e T—3Tet T 81 | 3N b di &
FAD BT UG ﬁ'@fﬁ q XHTcdd (Graduate) a1 ®l e B R~ Idh BT g7 al £33 Q'f((lncrements)
Q) ST ® A1 TS WA AT ST o |

T § WER™S (Faciliates in Comparison): I99 U(f4 U1 81 5799 W Foicdl o orma =7
DI AN a1 ST FHhdT Bl Alfh $9D! AT A da- AFTd R =01 @1 S 9 | A1 & U [J9RT
Bl Y fAURT & 909 qAT FRIFGIA & MR TR JoA=1 I Fd 8 a1y |
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20. gHTEe Rreraa fafe (Efficient Complaint Procedure): 370 # 3fud 99 arazen § UAT Haw=e
21 1A 2 R s ) aafdd, R 999 & uvd W) Bis ) Rarad B, a8 3 Rreraa gwfaed
UgeEh] I Ugdl Ao | 121 B U= RIeTad G, Sa] faRqd Sird 31 A §Q vl & IR gRaci=
TR @ oy Y S erawen qem wieRY 819 srfrard 2 |
I T(fd H SIRTGT A 91aT BT R B9 UR GRAT H LRI arcraRvl dF M BT ST el ¢ |
U] 3R] H Yaeedh dofl $Hd, Q41 GHE URWRS FEAN H BRI q21 IE 98 H AUH
B B oA sfwaRal &1 sifts anvien, sifies a1 aifes wiRsife, yawedi @I #1feds Ia+ den gfagy
TRBR P Afeh B AT Bl Ud IUFTFATS] Bl ITH IR I1ed HIAd IR YT il © | 39 H
H Sfua u(fy wven @ wfrd v afeaal @ foag fRaey gafE a1 2

Hqolgt AT YIrar o fafeat
(Theories or Methods of Wages Payment)

Sferd 9 el @ FaRn uat @9 @ & geeni & fog wRed a9 g8 2 9 Uend S99 iR Ui
& § X8 8 | fUmx ft o do fasdt U=t u(f &1 e =8 81 |1 ® S QIR 81 a1 ulhd SeT
g GeIl # 5 99 ®U § Auhaargdd o] fBar S Addal 81 | gdS Al # e ford €1 e
ATTLIHATTAR Td IFaRATAR Ul el & 573 A a8 (bl [y u(fd &1 gAma &R |l & A1 I
e g | ferii—gec! u(f &1 e &R Fad! & | 59 999 u(fal § 5 9 &1 g4 -1
BIAT 8 | IS¢ o9 9N H dfer STrar 2 |

Aorg ¥l A @ fafeat
(Theories or Methods of Wages Payment)

| | | |
AR PRIFER IROTEHD SICECE

(According to time) (According to Production) (Incentive System of wages) (Modern)

B RGH| o Rp e wREd fdSi 8 Whad oy faureH
I AT I I AT I BIve) BIve) BIve)
1. |99 W AERT (o™t (Time Wages System): 39 U(f & 1J9R $1A® & THATTAR UIRSHS
fArerar & | I8 uiRsifies ufcever, ufifes ufomrs sierar ufcreay 81 |Aebdl 8 | B9 B A3 3R Holgel |
DI T T8I BId | YR | g YOTell |41 el § AN 7 |
¥
(Advantages)

1. RSl U9 9§ SAIeH: 98 Refe AREd & @ 999 dve Jorel! 2 | IR aiRsfie e
=1 Jag iR Aa—faeR 4 BRI S § o1 <] B B axgall $T IdeT B ¢ |

2. ArER aRn IR BT GgUART: SHH Siffel of wRefie @ v # ofear 1 S T8 B gedn iR
J IR & AT TAT I BT AGUART BT ¢ |

3. #¥P ¥ yrefRe ear vd fAf¥aa wilksifae o1 fAvara: so9 i sifael & 999 9949 e
2 R S99 Tadn 9+ &l & | 39 u(fa 9 S MEa wiRerfie &1 fawarss i 9+ <5ar 2 |
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4. gemafie g § gl Sarse o1 o= (il @) e fRe—fehae ew § yeafae
TE IR TS & AT S 7@ H AT SIS e AT U ¢ |

5. IdUIEH 984 W U SPIE HH IREF: sHH I—aY IS dadl & 89— &1 Ufd Sdls ofrid &H
BIdT Sl 8 | SeTervid: Ife Pl #1f8e 8 g & o # 25 U0 & e I 2 30y yiiRef@e ofdr ©
3R 10 XY UaT Rl B a1 TR ufd axg @I 20 U B W afe 9g S 9Ha H 12 9wy Uar
BT A1 g8l Ui g%, AT

8 ¥vT X 25 U¥
12 9¥qgU

= 16.6 U

16.6 U BT | 39 UBR e IATEH & AII—121 Uiy SHI8 AN HH Bl oIl 8 |
HIRD

(Disadvantages)

1. HIA HfS TR $HBT R Y9G ISl 2 |

2. U8 YOel fed uRsm &1 uieare el a2

3. B Bl SFEEES WA G A T I BIA D YA BT UIeqrET <dl B |

4. B P T@NE B Y THREA A1 yaEhi Bl Yo B dve FRIET0r BT Bl ¢ |
5

6.

TN HADT BT IS fdd Bl ATYAT B3 8l B |
A a7 HH A 8 IR0 ¢ |

IUYedn: I8 [AfE IH &2 H IUYH & OTH BRI BT A T8I a1 ST Fabdl, S R1erd b1 B, REdrR
BT BRI AT |

SWIET 1 H1d g} anafRa u(fa
(Piece Rate System)

9 U([d & JAR VP HH Ta-1 B Bl 8, U & IFAR UIRHAAD BHI ofdl § a8 IHD! [
AHY H O BN | 399 UIRSHAS 9 1 GFe 99 A T8 dfed B | BIdT B |

Ik
(Advantages)

1. SADI B dcare: S99 ST 3 TS FHH &1 Urcdred ferdn & ®&ife Rra axgd g
ST & ST & aTRsifae e S |

2. SR I ¥ oHl U9 SWeA # gt 59 oid ol 9HY H IUTeH S1fed BT B SR I9D
IUTeH I H HHT BT S & difh 39 Ui Shls BREMET AT T HRITT YRETT HH BT ST
g 3R 39 UBR HA AN W HH & I B |

3. AP B PR B WA= SHG WASAgdd YT BRI BT B B A R & 8, 39 W a9
=01 @1 MaTIdhdl del sl |

4. 99 U9 e =g § fderadn: o9 1fie W sifts uiRefde urd ovw & folv uget e
IEd © Aoy 39 WR AR g F B § |

5. CUSY U 9 &X Bl GiAw: $HH CUR JI fdTe § ARerdl 54l & R®ifd 39 r=ia ufd
X F I gl W T A1d B 2 |
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g

(Disadvantages)

1.

2
3
4
5.
6
7
8
9

aifeds B w3 | AP & TR WR R YHTT IS ¢ |
SENTIY STADT BT A BIe oI & |

31t AogY! fAerdl & a1 S Sfefd 2 |

gl B e WRIg 8 ST B |

Iz faft FarHs avxgell & Sed & fog Sfaa =8 © |
9 YOIl T A favie o © |

9 YOIl & JHRY Tthel &1 W I8 © |

<4 oTel # #1fal 1 gfegdl el e |

G HfDT DI AR B B 2 |

10. 8 YTl SIfH] & WReT WX gR1 UHTd STefdll © |

EEPCAGIE
I8 YOl S &N & (oY IUYad 8 STl IedTa [hal FHTIIAROT TAT S fh &1 avall &l Icared
BIAT &, SIA—8AHRET ST, ST ST AT |

3.

U AT UROITHS A2AdT AfRATHIe (AT (Intentive Premium or Bonus Methos): 3 T(fat

SIRIa u(fcrdt &1 |fFsroT € | 0 Q1 @ U1 DI T80T B U4 Q81 99 BT IS a1 147 B |

T y(fort =1 8 |

() BTed YsgIfST YW1 (Halsey Premium Scheme): 398 1% &1 v fHf¥ad uiRafie &
rfaRad gATfd o1l & SI1eT HRA R 9 B & YIRS BT 33+ | 50+ 9 Y=a1iT (Bonus)
@ ©U H T S g |

39 U(fd & AR I&M & AU (Standard) Td IH FATK B BT JAIMUT AT (Standard
time) Uga ¥ & fAf¥9d &< foran Sirar 8 | afe y=ifd 999 & or<x, MeiRa u=mU (Standard)
@1 G IR B A 7 @1 sAfADt w1 e Ao e € S 21 afk st e 9w
H Ugd BT R IR AT B, A HB 9T 9901 oId & A S g9 g FHI B folg HAoigR
o1 fAf¥ad ufaqera AfeAm™Ter (Bonus) & w9 # faam Irdr © |

ICHEGIY

(Characteristics)

1.

STTE BT UMY (Standard) TAT BRI FHTG B BT YATT (Standard Time) Tgl &1 Af¥ad favan Sar
Bl

SAffE P B IR B W & Ao & AT 7

AT FHI (Standard Time) | Y4 H1 FHIMUT WR 91 8 GHI & (ol Aolgyl &1 Fi¥ed gfierd
arfearel & wu H e S 2

gHIfd &, gHIfid A | ) 6 9 W SfAel @1 R Ao &1 Il § |
IE YoTTell FIA IR g <1l 2 |
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AT

(Advantage)

1. g u(fg axd 8

2. S99 %9 R Yol & 41 Fey T8l s8Il

3. U8 HIA PRIRI & oY AR ©

4. g y(fq #asnte i ¥ Ag<ayol & |

gt

(Disadvantages)

1. ug g(fa srasfe sneRl W gArg fAf¥Ea &Rl 2

2. B YU @ gfQ 9 Sugad T 2 |

3. Iff®l @1 3ffes HM & oy A gredr=d 8l ddl |
4. Jg T A B g H U8l IR R R F=AAl B |
2

T Y=t AT (Rowan Premium Scheme): a7 @1 39 ATSHITAR YT 8Te)] A0 &1 <8
33+ IT 50+ &I Bl & diod (9 &I ASIGR] BT g8 AU BIdT 8 Sl b qaRI AT TG BT THY
qIH ¥ BT |

UROTT 1 SF YOIl BT 2R Whicors Ml OiFq Ya- @l & | e o 39 9897 & o, orgs Sus
ST a1 &, FER ERI IR Foigd! & 9l 8 | U9 99 g GAI B IR W U & w0 9 Sfw
o1 AfRed & T Srar 2 | S99 yar 99 iR yifid &1 S Af¥ed 81 € | 99 gU & @ AorgR)
S ufcrerad & g2, 7w ufrera &0 99 & & forg feiRa @@ 7 21k 2 | 99 gU w9 @)
TR del YA HOIGR] | 31ed T8I 81 Hhdll 3R §9 UPR AP ATD! | ATGLIHT I Aleh

HOTGRI o el |
TSt HapTere &1 |

T HHY

yIfI=ar fhd I99 &1 TRefded «
THTT A5

A9 qAT BTN t{(ﬁﬂff C4| qoTAT (Comparison Between Rowan and Halsey Wage Plans):
T ol # 1 3R 8
1. IR H 9 AT H YTl &1 &% 31fedh Y&l 8 AR 8T’ AISHT § &% HH &l 7 |

2. B A H 51 37 | Afeh AHY g1 o & ad YT DI &% UdhaH d¢ STl 8, g Ja
ST # genfr &) &% goh—¥l IEh 2 |

B AT H 3feh B B UR I YT 81 Abdll &, b Jdd AT H Ia- B! GIAT 81 8l
T |

3. e ?ﬂ?l'gilﬁ $I AT W IS (Taylor Differential Piece Rate Scheme): 39 U(fd & JrdR
BRI BT YT TR ¥ed B o ST 8 | 1 $18e YHTg | orfed drf 8] BR Adhd SHd] aIRAfHd
Al TR 9 fean SIar § 8iR S i WA srerar YHTY W Q1fed wrd R Uil 8, SHB] SHhdl &% |
qTReIfAe AedT 2 |
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4.

10.

11.

13.

Re qg vl SR T X ISl (Merrick Defferential or Multiple Price Rate Scheme): TN
9(fd & HSRAT DI X B & fog AR A1 Q) &= & W IR A X ) 71 2 | ugedl, JHm
BRI & 80+ Ahk NI YA g Tk T UAY 1 & SHUR |

e genfSt IS (Gantt Premium Scheme): 39 A9 & AR afe ®Ig 1fve @ a#a #
YHTY BTAT B aRI6R BRI Bl © dI 99 of-d uiR$Iffe & AfaRad SHbT 20— I 50+ db JaaTiy wu
I fAerar g |

{HNH HRIGHAT YT JSTT (Emerson Efficiency Premium Scheme): S Il P AR YD
HA¥H DI b UIRSIHS AT B MRS & A1 8 U= Sl YA SHe] B &1 S 2, 98 I9)
BRIATT & STTAR HH IT 37eh BIAT © | 67- BRI DI THAT FHI A I &, SHH SHUR YT HRUI
(PremiumTable)ﬁw@%ﬁwfﬁmfﬁwmiﬂmwmm
&l

SS! YIS (Bedeux Scheme): 1 #1Ad YATY & IRT6R 3NUQ] IHY HH DRI HRd & e PHdol ofid
AT B &1 ST 8 SR Sl S1f¥ds $99 37 HH B+l © S© daR 8U AHY Pl 75+ 3Afeh AT
e 2 |

Soa UTRAM® Yomell (High Wage System): 39 U(fd & ¥R gafeld & | 20+ 9§ 50+ SHhdl
R W RS & Siran € «ifd sifepl | qol saeardd of foran Smar 8 b 9 |aiad dRigwd]
H [alfedh Iaara il |

AFfe® SAATHTE YIS (Collective Bonus Plans): 399 WReHT vd uReq arfeamier aio=md
Ml & | UeH faft & orgarR amie

IST 3 FHof IedTa

RICINE
THIT TG

ST YAGAR &A1 ST 8 Ud UREy AR Td TH1Y ARG BT Geb 9T AT & wH | e
ST |

IR Te1d &% YUTTell (Sliding Scale System): SHH UIRSIHE® &1 TR BI Sila-—dig uRed gaii®
(Cost of Living Index Number) 3 Trﬁ@_:’ fem orar ' | s SNSIN Sia1 fafg &t El?ﬂ(%ﬁ g H\F&ﬁ
@ "e—dg | TRAMAE 31 <R gedi—ged! &l & |

SH WEHTRIT Yolell (Labour Co-partnership): S $1H&1 &1 Sl & fiorar & 99 9 Ul @
wY H Fadrg | o 29 & SR gy B Wl 99 i 2 | o9 2 3iweR) 99 o © 3N S
IRl BT g | Sifepr el W € |

RIATH YIRS YoTell (Minimum Wages System): &8 Il § $799 §fod 4 wrfaaemedl
9 819 ® RO AFBT BT MY {HAT ST B | T YA qArd) H TS AP 8l WAl © b S
T DI WGR I IR ATH YIRSIHS F9d B (599 b drg A1 e Arforas = sifiyai

DI IHH HH 99 1 T G | YATH YRS SAT a9 BI41 @M12Q b S1f¥as =1 q2a1 370+ i3l
BT Siig= f1dig T LRI TR TR B D |
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TR WIS (Taylor's Plan): TR AT U SH1E Aolgy] R MURT 8 ATq siffw fohae Seares
PRAT & S SMER WX I Aoigy] &1 Sl & | 39 (=T H AoIg™l &l &N Ush A1 Ugad &l STl @ |
T IH! &% 39 SfAB & forg S FeiRa w9 # <o & gx1 Rl € vd ) Al g% 99 sifat
& forg S MERT T8 H U1 S qRT 81 R UK | 59 UOTS! H HRIel AP BT WY 9 8l Sl
gl

AR® AT (Merrick Plan): I8 SR @1 1T &1 8 i1 URafdd wU 2 g8H AuIgR] @l &
Gl & I W O B 2 |

(i)  UH—AY HOIGRI & foTg—HTah] HH

(i) TEN—TERY] FHI DI & fog—Aemm

(i) TE—BIIH HIA DT & forg—Sea ferel sifFd! o1 wd: & Ureare fer o 2 |

e AT (Gantt Plan): I8 1 TER @1 IS BT 1 Th ISP ©U 8 | 34 TP AR Foigd] FH

@ ATAR FRFT B A & STaih gORI AR HIA 51D BT Ul gDhIs AGGR] &l SRl © | AT BRI
SHD DI FHATAR oG] & FAIF—A1 U BT 90+ 99 & wU H I fHerar 2|

AR AT (Emerson Plan): I8 Ao 1 <ok, 3R Ud fve &1 & te afdgferd U 8 | eier—ar
RecH I8 foar T & b a9 &1 & =10 31 718 € | 1T f{Ereral 981 & AII—A1Y 49
31 3 W 9% STl ® | 98 ufava e

67.50- qRIIdl UX 94 1=+

90+ 2 T 2 10=
100= =2 T 2 20-
100~ 2 T 220+ + 3IfeFT BT 30=-

e 3P gl AT (Bedaux Point-premimum Plan): I8 Ud Sifee Ud JATaRIRS 1o ¢ |
S #1ffe g1 fay ST aret R 1 Ufdl fame @ e sarsal # favad fasan SITdn 2 | 39 TR awiie
A ¥ Rl 318 BRI BIAT € S & AR Asigyl Fl¥aa &1 Il 2 Ui A sarsal § a1 &
ARl T Sifed Td sramdgiRe ufshar 2 |

et IO (Scalan Plan): I8 I19HT U& YR ¥ SrfaRad a4 favre areen § srfq afe va ad
HIRET Bl TTATY Bl UL 37feh ¥ B a1 39 AfARTT o & Ufderd & ax1eR 81 9194 a7 St
2159 919 P IR H A U8l 15+ BIc BR BIY Bl ST B AT STl & U 39 BIY Bl 3Tl a8
HHARAT 9 21 fIaRa &= G S € | I8 Ao 39 UBR AHSH S Fhdl ¢ |

HIAT 1976—77 <19 15+ 21

Ud 1977—78 BT 1Y 20+ ©

AT TAaY A SH Y AW 5+ 3feh 2 | T UBR S ADB] Bl I9D! GG B 5+ dI9 & ®I H
T o1 SR 36 ) #1TAeh @1 AfaRTa HeTerd AT HRTeId Bl B TR A8l (bl ST | faavoy
A Yd 5+ BT 15+ PICHR b HIY H 3Tl ay H fIaR0T 8 A9 ST BR (AT SR |

™ fA9TSE AT (Profit Sharing Plan): % TS & S<id SIADT BT &9 BT Y f¥aa ufaerd
9 D wU A QI A1 7 UG 39 A1 D G g1 B g7 B 2 Al fE adf oy |
81 A1 SIAPT BT 99 A1 Her | IRUMHT: SHd 3 Uawth Bl JSHHT IdThx STST WST B <l ofl
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AAH—Ue~eh JAY B W0 H dehy IcaIe bl YYTdd BRI | TS YOIl A1 81 & ATI—ATT 37T
a1 ® U= #IfAE TS SHST 98d THUART Bd 2 |
agfe fa=m
(Modern Thought)
gd o YUTTell & QIY &1 FAdI9 YOMell & SISIdT & | 919d &l aegadr, faar amifore va affis

Aifdt anfe aRad=efiar 2 | ard: fadt ¥ 71 3 BIE e YoTTell AIT=Id UTed dx Hap i I8 §9d 181 | fiws
ft f=1 goelt qd yonferat & sifema Q19 &1 g% B # A 7, 39H B3 srfaeafad e 7 |

Ul IR ITUATA 1 59 FHe H 1 g3 U1 ©

M = Minimum
W! = Wages

P = Production
E = Extra

W 2 = Work

A = Additional

AT I IUTEH TAMGR] | HAOIGR &1 ATEd] & Ud SIS 41 SAMGR] | ST HAT A18dl 2 df &% Jomel!

U geTaRiTel T B el © | 8 goel §v WA g s 8 S e € |

1. awg B Pifea R avg @1 e Pfvea a7 Aord & vd sfet @ ga e 3 ool 9 <ed
g

2. TR ¥ $I FREa @99 U@ 531 B 99 A a1 99a o B, g8 o v gy Afed e
a2 |

3. SdeH o gul glaud: sifie @1 I @1 qu gfagy 8 S ded J1d &1 GAWd], Aaedd I
EaRsSSLCIN

4. SUIGH A YU AGE] HT AFE: SATEH | I8 W1 it ff Rerfa § 78 e =nfey o s«
SATDT BT NIV BT B |

IS IR ARG UGad 81 A dl I8 NI AUheldd Ud Jeii-ie giq I Afedh A= 81 |

fa(=a # fawand

R @ Fe g faRiyar a8 2 & s #1fie & &9 9 &9 e MREd aurgdl fRam &1 uraeE 7 |
S A HH FoIgR] UG AHS DI AfTard MazgHarell I gid eg ATaad &1 S a-1E” & Bl © | 39
AW H U8 HEA1 AMAID A 8l & IS0 Ud SAd B ATILIBATY AT il © fIHR 1 H9 |
& ASIG TS ST § A B &< 2 Sfdfh U 3Meel yRaAR & ek Aax Af¥ad & Sl 7 |

T faRiyaT 8 & o gAaw Icared 41 [HiEd 381 2 | 9 SRoT Ied B BT 61 F1a1 ol I8
2l

AR, @1t Bl A Ud BRI HErardn | gi( S uen {1 s1f7e b1 Aol @ ey gfe ga Sares
SH1 B & A1 Bl |




180 199 G Jd+e

AT AR

RSSESKUES!

x TR B = AFTREFT AoIGR

AT ISP 2AAD @ oy —YATH IUTEH Td IHS ol —FATH HoTgR] FRed - &1 SRl & | I8 YT -
g1 Bl © & Sifand sawaedieli @1 i &1 51 Fa uxg F1el €1 Sl S U Siiad WX Shal ST
TEd & U4 37U INIRS Td A ATl BT YUl ¥ HAMT dTed & S UROT o7 & forg 39 93 #
=, 39 gRT fdy 1y arfaRed & & fog, ga—Ff¥ea av w ifaRed Asrgll <71 &1 ot erawen 2| 34
RN & BRI ASIR H el g =9 waa: 8 g3 81 Il 2 | —31 59 U 1) & 1 B
aTel 1 ASIGR1 1 HASIGR] STeT—3TelT fHefcl & A1 HH Holgyl YTkl $R+ dlel SHe =T Bl 8 3R fwx
ag W it HRf B BT gTS BT 2 |

39 3 Bl [ SareRvl gR1 Wy fBan S el 8

A SR SRE™ H ST 994 & | S g fafi=1 fawmil @ Ferad & 99t € ofa: 89 dadl arel fawmT
BT ISTERYN oId 8 | Aret faum # 9 <% Al &) 1€ 2|

g HOIGRI 5.00 BT

JATH U 50 ¥l

AT—aI—a1Y I8 ¥ Af¥ad fhar T {6 o1 51fe 399 A1fed drd o S 391 a) 9 SIfARad T &
gTfed B | 719 ST 4 A9IGR € @1, 9, 9 U9 & | 391 STe 7 &

3 1000 9T 9 95 AT
T 80 Gl § 60 AT

3 HDT YT 91 gHR B

A9 S8 | Bl SdeT | =gAaH foRed | ffoRed | sfaRed | sifaRed EaS| faer

ATt Jeare SICe! SN ENEN ENEN RIS B
BRIG TG 1 T

JIe,
3 100 50 5.00 50 10 99 5.00 10.00 1t

q 95 50 5.00 45 ufa et 4.00 9.50 e,
g 80 50 5.00 30 3.00 8.00 qeg
g 60 50 5.00 10 1.00 6.00 =

39 UBR 89 <9d B & Udh Ff¥ad 99 & 3R fafi= s1fil = v 8 foy & Scare &1 fafi= aRoms
(Quantity) TR 3T | I8 URITHROT IS BRIGRATT BT TRDARID B | AT TKIABRUN & 3R TR IS
g9 9T A1 #IfA® @1 uSIH B MaRd R FHhd B |
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31 Fm # U o=y e Wi B 6 afe sifve fAftaa awa 9 ifts &rd oxa1 arsar & a1 s Af¥ad
Y & 25+ T ARG T BRI B B A &1 91 | 39 AR T9I H ITed I8 IR IHBI
U4 &% & IR Aoiay] MdTe & U S99 IR Asigy] § 9 10+ $H $HR (&1 T1Y | I8 HH! ar<dd
H T I M B ghe BT 8 | ST 0T 74 bR B |

faf3ag 999 800 Tve
faf¥ad &1 500 I
Af¥ed Aol 10 T

Hfep 1 BRI BT 2 |

1. Hel IR MREd GHI Hg—550 AT AR ITUTEH ;2 TUSE—130 A | I AOIGY [+ UHR &l
SIRAT |

2. gATH BRI BG FAdH HoIgXl = 10.00 T
faRed s 2g awgd

10
~Zx50=1.00 Su
500
srfalRad 99 § &

£x130 =2.60
500

1
M“; X EW? = AW!

Less 10% for Dep. of Rs. 2.60 = .26 = 2.34 34l

Hel AT 10.00 + 1.00 + 2.60—26 = 13.34 FUAT

9 UHR 59 Ol H 9 G4 0T ISURLIT 8 S Udh 26T ASIGRI Bl UOITell 3§ BIH1 AT2Y—1ATT A-l, UROI—Us
TNYUT T TG, T AT & ISTHIRI & ATARI H HHI A BRI, AP B SigTwR H i, 9% b AR
I 1 A1, 36 [ D1 agall BT IcUTeH, I I I @A Ud Si¥d FS1 §IRT AT |
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3EYTI—10

|Qfgad Fwev vg fAg==or

(Personnel Audit and Control)
Afdat sipeor | aref

(Meaning of Personnel Audit)

JHeTT TE 'Audit’ IfST HTHT & 'auditus' TEE H I & FSTADT 31 A (hearing) BT | SHETT BT
3] ofEl FH & ¥ 3Tl ARE FHSI ST @, by MTSTdhel ST YA Ud=dh I &7 ¥ 32| ave FHsll
ST B, foheg oTToTdhel SHHT YART UG- &3 H Wl 814 oV g2k oY, U= g mevl, fauor aiae o,
Afqeiiy aeperor, fe fAA= TM@1 A YHRT ST 8 | At gaee 3{devr &l dgf-ie sragadhdl Tel 81
BU 11 5@ ITARIT B WIHR a1 S o171 2 | i Axe § Scra- g9Iad 8idl & | U= 3 |fda
Uqe J[DHET B Bl He<d ol oI, [ 314 YebI T2 950 B 9ad bl & AR AP AN, HAD
gomd, Infe & ifeawTfes wewa faar 51 @1 7 |

gRMEG ST # Menfiie v &1 simeror Afaaiia gawe fawr #§ srieadl & € fear Sirar o | 98
fO9TT Taeep! B R A Ha—b1d BT o, 37 IADT ol HTI Yawe & 2l @ e o7 iR 99 Aq—H1f
D1 HeITh ATH Bl HIIGII IDHeT0T FHS STl AT | S A< [GHRT BT A= SRiar2di &1 gomell oiY,
T, AIEATHR, TRIer], [IeR—{awer, HHaR] el @1, ARYfed Aredrol Ufhal, Ta—oR gomell, aRyar
JOTR @1 IO T HeATdh AfAferd foam ST o |

Al yaee fa=mR @1 a1 faftar AR &1 T & (1) TR e BRISH| Bl JRITATh BT T
HHARI BT T, A, ITa, gAderor |AfAferd 8, (i) T SRIdTE] & fawga [9aae va Iaa] qaguf
LT ATE! ST 8 | 379 (el Hadd 59 d1d A & I 8l 8l Sl ¢ & SR e a1 quhd a0
2? g8 I8 Wl ST a1edl 8 b UGl & 1 BRI &2 T2 IS JER & T T SR 6 ST
A B2

1. Reaw & AR, geidmervl Afaaiiia erisa o |l ufsharsi den 9@ e fafe &1 s 8

2. UAd 91§ o1 AAGTT Siberor B ARSI WY B 8¢ Hel (b WA siHd & =
31 BT gARTaAH B & oy a1fies fAfe & w0 d Fraagds R far 11 1 sidev 2 | 59
ITeT & foll Tah Sid AT (Check list) 91T T 2 | faervn fafd=1 gonferal & gwma &1 Hedid-
&R H ABID BIAT § T Al BRIGH a1 H ARG <dl & [2

1. "The audit is a systematic survey of all the activities of a personnel programme and the manner in which these activities are undertaken."
—Edwin B. Flippo, op. cit., p.97.
2. "A review will be made of the major phases of the personnel programme, to be initiated as a regular annual procedure. A check list will

be formulated for this purpose. The audit will help to evaluate the effectiveness of the procedure already instituted instituted and will
indicate a further course of action."
—Leona Powell and Francis S. Drake
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3. YRR 71 (et HRIHH Pl I W H el 8—
i SFeIied Bt &1 aF MeR vd Jedid e’k
i, 3Teld Ud Ufde U SR il

iii. TG o B [Aeetiia B gq A= fafeai &1 w2 P

UfShareTd IIH&vT Yd gl AT meo
(Procedural Audit and Whole-man Audit)
HHAR] JHETVT BT YRMAH WU Bl UlhATHD JHET0T o7 | 374 HHANI W T Af= srad—ygonfera

DI STE Bl ST B JA [9RTRT SRIH H YeR & ol Y (a1 ST o | 3TSidhel BRI R & gU Awg0
AT BT eberoT fomam ST 2 |

yftharcH® ipevn
(Procedural Audit)
9 YUITell & 3f=id Ar=d: ferRag wri affafera fd o &

1. T fageryr, 2. 9, 3. URNET0T, 4. ATEIHIR, 5. U0 ey, Fwerd, anfag, 6. ya=ma faama,
7. GGII Ud FAFRY], 8. HAGHTT qeid+, 9. 579 FFe U™, uRarg fFarvr, fGar—fawels, 10.
HHART ATH ATSTTY, 11. HHAR] FABR,/AAD SR, 12. TRITT YTl 13. HHAR! [AaR—{aHe1, 14, 904
Td HOIGR] TR, 15, Afaia yawe/iefiie axe argaeeH |

|9l A9 Jineo
(Whole-man Audit)

39 YOSl & Jaiid Udwe & Rgul Uel, Sl AEd Tdl & SUMIT A AR I 8, e & a7 A
AT & | S ATSR H D&V DI &I B: AN H dIeT 2 1. ATIGH, 2. HHATNRT] BT Yae, 3. IS, 4.
(ST T FHUT, 5. YRTEH, 6. ATAE Ud AR |

1. SIS (Planning): S 3T<Td WIS T AAII MAeddaisi ol g4 & it vd Ao faar
ST 8 AT 911 AFAT (Forecasting) RN ST € | §71 SEAT B1 AUBEIA] Pl HedTH PR A I8 Ul
I Fahdl © 6 Affdl @ HH T rerar anfea, IfeqHy I w1 U @ © | A1 sfe—gfeea
aifees 2 | 371 frshet & QMmer WR fAff=1 SRisH a9 ST ahd © | FIerm ™ yommell % ger 7 o 2q
TEqYRI AT 3R AR Foic g1 2T HRI—3MRATT BT F91d © | A= SRIGA 3 U 31gd
@ JAMER YR I R0 F9g & T Seried &1 qu AgudieT 8l 9 |

2. pHTIRAT &1 Qe QT:' Yd+t (Management and Development of Staff): 5 a4 § SR &
ART & ATAR, SIDT BT R1e & IR H AUvs MRead A1, 5 & 1l BT udl o=l SAD! Hdl
AT T BT, UfeTor qer ueI=If <41, onfe o affaferd fbd STd B | 397 92l & 3idbaror I Wil
BT Y Td AN, UIRIET BTl T AT, 37 YA TG dd S 81 & ol 3MER IR YeRTHD
SUTT RSP A & fo1g mAToT= qort faff= yonferat el Sra=Trn ST bl © | UfR1e101 BrishH| & SISt
IR ARF—FHT0T T8 el & HRIHH 9 S Adhd & | AT~ SRIGA] & AeqIT B MR W
BT AIfd BT eRoT fhan S aawdr 8 vd asif=e 31 3 Afdasii e &1 faer fha S aaarn
gl

3. Dale Yoder, op. cit p.710
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3. ¥6A (Organisation): S UfhdT & 3T=<Id FH=<d, TRIYYT A1 |HE fafedi o1 reag= fan e
T | I | UTK ThY & Uhelasay JMITaIRed Hied 91, Ufdde Ud MMeiRg TR HRAT a2
AR 9 &1 9T fBa1 S AehdT © | 39 FThY1 & S7eR UR Afdd, AU, SRI—YoITell de
TS & 3T & U H HTA BT GRATYG BT S A & | A= w41 | aR9IfYa &= & SR I8
ey ifa ek § dgrad grar g | Y e @ sl ied | o ud ulRads & 6Re @l
TAT AT JHTST TR GOl S H1 Afedferd famam S 2 |

4. |HUY (Commitment): W(mmwdwﬁmmaﬁﬁw, S, JATH TT & AT
fh ST 2 | IRV, IATGHhdI, FTe JHTy, JolIcAd dnTd, 3Mfe & oy |armil Iuere Bl
g | U2 =ROT H A= aiRomd ured 8171 & IURT BRI [d9elvoT, Ia+ Ud HoigR] YR, Hiie ddemr,
JATNATS AT TAT FIATHR, 3MQ BT AT Ud Ufshar FeRor &1 51 |l & | A= e va
FTIGHT B MR W Y1 F<fQ 8F Sredblei= el a9l 51 Fehell ¢ |

5. YT (Administration): YRIRIA & STId ~cd 12dT GAAET0] JfEhR, TIATRYI, fdaR—fawel, anfa
AT T ST & | $71 831 T 3TebeT0T B | G, UaI=Iicrd], TRaTE, SR, 519 W T Ydwehi
H L U9 FEAIT 1 919 BIdl © | 9 [Ty R UgeH & SWRI (& U] I fFd IR &
£° RN Bl 8?2 URATE & BRI T 87 IAP] WR &1 22 U=l & Ui Sfedl & [JaR fbd
PR & o° (AR~ AHRIsH & AHIEH 8 $RIHH Ud BRIV Fi¥ed &1 SRl 8 | g9 3T<iid
freaR—{aael gemas yomell arjfes Hadrell, WE, Tawe AR, e g &1 Skl g 3R Jaiies
3! YUTTell I HAIfd U H WBR HR (o1 S 2 3R TagaR HAd] &1 AedIid], Arffed ArQdrol]
TS e g9Rh Sl 2 |

6. 3IFH™A Y9 719 Yaci (Research and Innovation): 1 &131 # A1 dern RI(=AT &1 Sid &1 dRi
399 Afferd fha ST © | 39 Se30 9 &1l &x+ R fAfi= gRad=l & SHaRI 91 YATeHd Udl
T Ufded Ut Bl © | S MeR IR F41 &1 H e T f9H14 (R and D) Uishar & Aedd
A PRIHH 3R fTaR—{q7el AISTIY 101 ST Aehell § | BIUABAI Bl 30| T8 IR b SURTR YR 37”
T RA(=T BT ST S AHAT § TAT GG H GoIAHBT (Creativity) ST ST Fahell 2 |

JTmero] & fafde &1 § s & SR I8 HEl Sl Ihdl B TAD &3 H B0 1A~ MATID
T | DV & HILH W JGAR B T AfAfAfSi dor 996 S1§1 & RO S1d 2Id & | $78 GERA &
BRIHH I S Aabdl & a1 A= STRIHAT & Aoaid Ud Hevl & IR I Al § gRord

o S AT 2 |
Afdafta siwer & yar
(Types of Personel Audit)

JBETUT BT He<d g b TII—T1 SUP Ps IR A TR I & | ST B IR N 3idbero fafd~1 g
@ B b o | LT JBevl dadel ‘Tl G AAT 81 BT 82 | € Ay el 84 3fMUg ‘BIg HRI Fl
IR S g3’ 3Nfe WR AP A9 7 8 | URFRTIA JDHEV] AP S JDHe0] B A fawga a
ﬁﬂ—@ﬁ'@”ﬂ?ﬂ?ﬁ (Penetrating and deep probing) =Tal o | JTHETI © qJ=d: 9 wU 8 9ad 2 | 1. aRem
BT (Results Audit); 2. fshareT® BT (Procedural Audit); 3. SIfa AP (Policy Audit) |

1. GRUITH FDHET (Result Audit): 3 JDHE B I AN Taep 1y 011 & TheRgwy U<l gRomi
BT JRTHA BRI 8 | UGBS U d8 © Al 319 UoTac, Ui &%, &dM Ud Sl ARwdI, 3fa
H PHI BR Fep, YT ARV, A4, URaTE FaRor, 3M1f &1 §i4 I SHeRAT Bl Ay I T
Td R H 2T T IRl a9 I Feh AT ITE AN LATH & DI I HHATRAT Bl
AT SU—faurT § 9 IS99 AfeH—J—a1fed BRI o7 H FUH Bl T |
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Y9 (Rabe) 7 R &) favga gl &) 3¢ 379 fafi= orguma & 1 € o =fda s ge, ufa
579 HUC] IATGH, IURAT, TRAAT F2IT AfFTIH Ud FISATHS $ehTs AU, A1 HHD] F gfeeal bl
AT, Ul Tl b T BRI ATTa—{a A 4R JATIBTR BT SFUT, AT | ST MMER HADBR Afda
gawe # o a1 S AaHmdn 2 |

TE YUl 9Pl § RIifh I8 daer gRUmME! 1R MaRd 2 | aRomd gae & 1faRad g &8 dRol
H gHIAd B & ST BRI BI GG, Gawedh B! A1adl, 39 1 Ygfid Ta g3+, AT | 39 F91 HIRON
DI T DT H IUTE fam ST & | ISTexoned S 1 ST AhdT & fb SRISHIRI 31fedh 8 UR 19 YATac =
&R PH BN, UIRIET0T BRIH ASTBIAT BIF & BRI SHD] Bl AAOD AT T YeiH 3ieh Jge
g &l & | I8 ffl BR yawesds 31 Qvgar &1 98 JoATHH 8 HET S FHaT ¢ |

IE YISl SEDT Td 3cThTole ol & g wWee &R ¥ 3q8ef Yedl B || &S Udweh JcTbiol
SH—AGRE U B & forg e & Aprel f2di &1 1 ugan Fob 2 |

2. UfhaT FBE (Procedural Audit): I8 TR H SRR D&l UhATHS UTEl A 3fed b
STTaT & | 39 At & orata eTweror yd fawmT &1 wenfidg ufafeal & fas( ord &= | Jdhar 2 |
TR HRIBIA & B a1 1 oo FeiRa fAfedi 1 o1 Sl © | 579 YR a3 A< sfdverss MeiRa
BRIHH & Hrd red o) o1 FERT fafeal § @1 Sl 8 | 579 R a3 w5 siwed MeRa
HRIHH A A [{AA] DI JA BT 8,/STd DRl &, S HR Ja—ERT PRIPH B AJAR AR [dh
HTIYOTCA BT AT STdheTdh & §RT BT Ol 2 |
I YUTTel @t |l 3TelresT @l T | ierdd! b1 FEl ® {6 a8 yomel gd-—dRa ufar & amer
UR J[DHeT0] Bl B 3T URAH, Ta—yad= qeim 2Me B DI arcdred Rl § | I§ YoTell a4 Futhdl
B Wbl & 79 3MATSTH Fod TAT WY Y9I 81 JI S YA w0 T off o | afe Jou fHefRor
TG ITATSTH Hell Wifd fhar 11 8 a1 g goimell AUk Ri( &1 Fadl |

It ufshaTcHe IThHeToT YoTTell H ATsI—AT YR AT fawIR fohar Sy 1 s Afaaeity fawmT @1 fehamai
TR Icafes g9d Usdr © |

3. Y SIBET (Policy Audit): TRUIHT qT URHATR & MER TR THE0T | Ig S1d 81T 8 b BRIHH
=l AUHAT § T X2 & STdidh ol TH1T I BT HIH B © [oTId] YT & [T HrRishH a9 T
g 1 Y Seey I BT I B B | A FHeTOT A Il & MeR TR foham S anfRv o fansdy e
/3 B AT &1 € G S AfAA] Bl FUheTargdd A B H Y wal ddb Afhd 8T 2?7 T
ETRTE TR 9T (National Industrial Conference Board-N.I.C.B.) D NN, I BT BT 312raT
A B, I AR 16 & St Bl R0 Bl €, 3{dheT ol AT BT Authel (MR 82 avad H IfS
BV & FeH B ST Yd Al & T ( el fhar S a1 a8 fRef® 81 91 § |

JimeTd I UHR B forlRad Nfaal & Sia a8, TH &3 &1 gl o d & 598 o TR @
fort enfia @ =i 7 | STl faRad ifa 781 & 981 tRiRel @ omeR WR Hifa feifRa & o ®
3R Y MeR TR HTh+ foham STl ¥ |

39 YHR IR THET0T DI HeTvT B FaTTq YOIl 8T S Fhdl & | 39 YUl & <X <l fafear
Y e A9y 8 S € |

3DeToT B gIQ A NfT P71 A < & oy 791 us &y o Havd 2 |

4. W.F. Rabe, "Yardsticks for measuing Department Effectiveness:. Personnel, Vol. 44.
—Quoted by Dale Yoder
5. The existeence or lack of policies, which establish objectives for the whole of the organization an important determinant in the amount
of auditing."
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forRea va wy N fra a3 & forw dur fed A a6 Sude &7

FIT AETAYD] & DI ITUETT DI TS B AT S99 [o1¢ fHdl BR @) Afy g9t A1 8 a7 72817
T I fdeRer Ty 2 vd (¥ bR 31 e Refd 3 g 27?

Y & F=vr qor fdae fy @ g {6y ™ € qr 9 fhas 9uhd I8 87

T IqATg B Aferd iR SH—fa 7 |rg 77

F1 AR ST=IRE Td a1ed I §I4AT H Yo Al & 1AdT ITH Py [ARIg9E 2, fIRvd: dHar), e
TS, Y9I, 3nfe &y #Y?

T P AT 3 AHBeT FIGrAT B et I fhaar A=y wadr 87

Hfaa $9 IR &1 Sl 8 S99 uRada &3 8IdT 8, URAdT I &Rdl § | IAT 318, Yd=edh, ATl
ideTd 3T fhd R ifa—HeRor § vry o 87

ifty & dre Q(fae 3@ @ 8 dor ifadl w8l de M= $ TS 99 a7 § 9% ¢ |
Sfaaita simervr ufssan

(Personnel Auditing Process)

Afdeiir JTpervr o1 At WY B9 ® SURTT 3[HeT0T YihdT ST A © | 16 § gRaa=—Yorret §
GER, B HAAD B B, 5 Al 7 gRad, e SR ¥ RIER Yawep & (oY I8 maeds 8l T
2 o a8 AT sTaevr Yormell &1 SUAN & | AT0aTRE G A ®HeroT 39 F Ueraii &1 JolreId

ST IR BT 2 |
Afdeita sraeror ufran # fr=iferRaa ow g 2 |

1.

& Td 9HY fAEiRoT (Area and Time Determination): 13 ¥l & JIR™ B THI STHT &3
e 3T 3awId © | priera (Af¥ad o & SuRT siberor &1 way fAeiRa fovar wiran ® | vfaasiia
3ehervl [FIRITAT S1eraT AT BIATIR H I&T—DHal A1 Sl Fehell © | HB AGAR) [aW #a1 & He<
& AR (= SR H IaT—dha sidherv o1 fvi ot € | 31fed Aewaqw H#al & forg aidero fFafid
g fAf¥ad BraraR U= fhar ST B | 99 THeTI UT: 3hRAd Ud ARG BId & | U 3fdhelor
BT I 2T B (BT IR Uel BT D01 PRAT BNl 2 | $H B4 Ge&H WIodld AT I Al b
2|

ATIRS IAAAT I AB&A (Internal and External Audit): BB TIATI H M<ANSG AH&0] B
AT &1 ST 8 3R |8 W AIaT (beT0] Bl | IIRD JDbeT HHATRAT §RT ATTH H Uh—geR &
BRI DY fhdT ST B STafd q1aT et & oy Jideld d1e” | AMf=d fhd 9d 8 | I |erd, Jridl
YT eIl S~ ITdheTd B & N9 IR el UhR &1 AfdTd U¥Ta 781 STl S el 8 | 5 S
H S Ul 1 U fdar S g, g 9 R W SIr<iRes 37abefvl, YoTTell, JTal Jdherol Yomel]
& FEIF & WU H B B B | WIS G beTd] gRT a1 T Hedid oifed favad-rg w4
ST E |

IDEV THE (Audit Statistics): FDHETT U7 I Dl gfd & forw Afaarfta geves & Iy yaR
1 LAY A Fhdl © | SucTe a3l & STARTD d el oAb DI G4 I WA= WU I W1 A&l
PR B 8, O, HHANT BT SRR Tl I T qdeqor | 9 ya=p, uddeld qe dHaR fhdl
A A ATETTehR BR Thel 2 |
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4. JMerd T4 GRS (Record and Report): JicheT0T (U MITIHATTAR AHI ISR & 3Meld AT Fehdl
g AT THI—THY TR I & SURT dIR oy T gfded &7 ufd Irad &R I © | STBT BRI
I8 8 fdb 3fTel T2 Ufdda & Hedich Bl MeR B & | AaY FH B LA 4ol S Hlel A A
3= AT UBR &I a1 |l icberds A Ahdl © | [Af HrRIpH], Jeaid uldesi, SHaR! ATerd
@ A1 ATRITG U1y ual ), 9eil, A4, REBR ATSTIRI AT A A el IRare egaseT,
AE<ayUl FHSIAl &1 JMTerd, faf  ufdaedl & Mepts gd dae, e 1 AR S Had & |

5. WA dor AT IR B AHSR w1 ATty siwas sfwl @ v qen Afas
TRV & AW H SFBRI BRAT ATGLID AHSK © | I§ a1 bl d Uawe & 7ed 8¢ A
SITETF—Y&T & Thelwa=ay Sed+] Ufclshal & SR UR UTW &l STl & | a1 &1 gt SruiRefd, IR,
IR, ITGHT TAT K] Td FHY & TSI & IATER TR AT ST Fehell @ |

S UGR & A 37ead sfmetvr fshar &1 Gars ©U A Il § HEhd 2ld ¢ | J FHG 9| Agcaqy
fA( I § | §81 & MR W DHeTd GId ad ¢ |

HeTq H, J[heT0] UfshdT 3§ ARTHIA AISH B ATelkd, AEAHR, -] gfadas, sTga-e- Ud |qdero], Hifdad
TRIEToT, AW S1ea, Afe Jeare, snfa | fafear var 3 aril Sl 8, sy siffie!, uaeeani e
AT B AR DT Y Td FEI AT (AT ST e | SBET0T & A< STHD DI Al A DR AdT—IgI<T
T I TR & BRIBEATY RATI, RIFIRIRYI, Aolgel &%, Ual 1, Ue 3feefd, ue=gfa, s, Ferad, ukars

AR, BRI BT T2, 219 FHI, AT Jdehl §RT TG, JURID A ARG W T ATaID
AN YT &1 ST & e ! Jedifhd fham S g |

Afaafta siwee o1 75w
(Importance of Personnel Audit)

MBI ¥ WA 7beqor Pl eI T T AT gawd & =1 3q A9 FHl ST

M B | BB AEdYl gRIdA & BRUT AT fHeroT H AEwd 9¢ T B | T 3H UK 2

1. uRafia ye=ara <ei9 vd Ri(=a: sm—<ei &1 /=, S &1 [eHIiidT Ud 59 onferdil @ qutherdl
9§ Hfdaiiar sidheror &1 Hg<d 98 A1 B |

2. WOR & faOR: SXeR gR1 a9 # Afts1fes gy fFd S & ooy den sfiel o 1fts
FRE] & S B AT & BRI e Nfedh Maead ga Aewayol FHsI ST & ¢ |

3. sm—wdl o gft s9—39 AfeP 87 & PR AAP T AcFIR A § SKETT B A7 8 121
T Uaw YUITell 1 TH¥Td GG A Q@ o1l 8 | 3fc: Al iy gaweas & =07 fehansii &1 e
HeATHhA BT B olU JDHeT0T aeTH FHSI ST ol |

4. g goit g8 Auige:: S arTd | 2 i 89 & SR ydwdl g1 ifed W(ieh M Som
®1 fIaR STUa gan RTAY 3idhevT &1 Jg<d I 37fedh & 11 % |

5. q&dl § URade: e qU1 EaaidE el o S § gf{ & dRe yawai G :ifes S
g1 Tt | Sfearansti & BRI gawed Afed STl 6T U 991 o | Ad: IHeT0] §IRT IHd! BRIATE!
BT HeATHA BR (& S R AT Ud 1P H <Y & AR $HH 8 W © |

6. Sirenfie g R afts oo shenfies wvardl W aifte e farar S o qen s1fiet @t s
H gi{ g3 T AT yawedh & FHE da, Aoiay, Ual o, 9l affe &1 Aoy Afedh A3
H 3 ol | 51 AARIISH BT (FaR1 J41 51T & 12T Ta &1 @7 9 831l © 3fefal e, 3Ad! [awd
AATD IHDEVT GRT B T B | 37cT: AT Jb&Vl BT H8wd 96 AT ¢ |
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7. swxigr | # gft ienfie a7 § suear o & WY sRiga | W 9 qon sfHE B
Ay @ qAT gae @ Ui [aeard nfUd o1 &1 giQ A Tde vl 3aead FHe ST o |

8. Y& P ATATAT: BIoilaR H Y= YUTell § bs URId 81 T a1 Hf¥dl &1 faard S99 g
JATATIATHS B o= & | AT | 9919 & fo1g Feqet A1 8 U U A1, S (DTl &
w0 H ATHA AT B |

SURITH YRITA & BRI ADHETVT Bl HEd AT ATID 8l AT & | 379 IS A (AT ST o1 8 b Afdawiig
JTHeT0], WA gawe & ANT—aF B foTT SMaead & | oI IIRTE THherv & fafde Al 1 |eg + 39
UHR U a1 ST bl &

1. TIET geReN & BT Bl SR & BN BRAT & T ITH ATaLID IR g dIararvl daR
IR R

2. Al 3R gl & 99 fAvarg wnfid ax ¥ 98a <dl 8%

AT Bl AR BT o1 = FAARI D1 AT TAT TA—0A] A BRAT § T JGATT DI Tae]
DI TG TG Hel ol W dTell Sl ¥ A BRI 5k

ygeedh DI AT BT eATH BT 5

SHETRAT Bl Felifd BRI B @ fery werd e JUR Bear 2%k
FHHAIRIT TR b Afd G BT B BT 2k

&1 fsare=T # B arell I afAddis &l g3 wvdl ek

Sifal & (TP d TS ©U B WY AT & AT S S DI A ATl 2 | 399 S a7
D1 AT BIdT 5%

9. TMEP IMMER W IR BRI 8%
10. g BI R0 &Har | gi{ dRar ok

w

© N o un b

11, HA—FREqg I H eSS eIl ook
12. afFe @R yonferal § QeR Brar 2

SRS Simeol o forg Sugaw |ired
(Organisations Suitable for Manpower Management Auditing)
3®eTV & HETd Pl W gY Md DIs ¥l G A9 faq@ el 7, fhg fwe +ff 9% wen srgfera 1 arm

b B BIC Ud Heg¥ WY FGART H ST8l AAD] B W1 A &, SARIG IBeT0] Ay T8] Al
ST | R TS STgl gcdel =i €1 ygiw &, g8l S(heivl YOITell TR dRAT IR 81 el STl Hebdl |

grr=a: fAforRad GireAt § SAeIiit 3ThelvT &l 3Mavdd Ud 3fad Sexil S dAdhdl &
1. oTgl HHAIRAT &1 F&T feh Bl |

2. YT S 39 UBR Bl 8l b Al gaee ofiR i dwe fA9rT &4 gord wu | dr
IR T B a1 S AN AU B IHa—aHa R 8 Ud fAvas i I Aot e B |

3. TRl A 3PSl IR ITd! Rl § X1 8 & SRV I el g |
4. T8 GV YOIl Well—vifd faefid = 81, 3idervl masdd ¢ |
5. 3NEnfire gre FfepR & foTU xSl &1 foaT 31fSs e 1T ST 1 BT JATaegH B |
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6. IIRTP fAB~IHRor doI AfepR BXAT=RoT ST 3i1feh BT IIHETI Bl ATaeIhdT HT Il &1 Afeh
=l

3iberor ar g
(Auditing and Control)

AISAHS TAT AR BRI W & R H Yaeh gRT T SFGR] &1 81 Ta=or gfshar e
g | FRI=0T & =i feetyor, Hedid do fawelyvl & 31eR R Yawed &l fhal Ud gAfia s Afaford
S & | =101 goraenedl 8F & forg Sfa §99 W, 981 Ud fawad=-g (Aol 8191 eiawas © | IaTevvned,
Uwel AL IUGH HH B Bl G H I 98 & YRl IR SFd & & S =nfee | afe fae
9T # uRRare srefdan 21fed &1 32 &, A1 Tidefd &l uiRad+ I1 HeuUg Afdd B IR0l HRAT FUhel
FIRI=301 &1 Uciieh Hel STl Aahdl © | [ashd Ufiaei & 3MeR WR Ao Uomell § geR vg A1 Sl Al
2 | SUTEA—ThaT H FfCYvl IcUTEH, DT, ATSARA BT, Ul SHTs NG I, YRR TAT 34 YBR & Yfada-
=1 & oY e &1 BRI BRd © | gAY DI gIY I yaweh VAT BRIV AR $Rd & o o]
H QAR BIdT BT © Ud 3Afedh Fa=01 & Araeasdhdl a1 sl |

3HET UG =1 & Se%d U & 8, foheg Q11 H {8 TR B | iderv] =107 &1 i Auther a7
DI gIY A BA1 S 2 | AT & I aIaraRol § oIl fawgd fshar—aardi &1 &I H @ 8¢ Udedh a4l
RATEATID ST TR YOI HIT Bl TRCT T8I § Al | I8 JATHE [FR-I-01 & oY A1 STRER 2, e Awgul
gfq A g fafy  ufaes =me) favetyor & |waft 8Id €, o7 31fed Ae<ayel Ri( el 81 wahd | ufdad
Jaetah 1 TERTSN AT Ahedleild el H i R 8 8 |

31a: 3Tt fawga=ia e faRga Ga urd &)+ @ oY Jidefvl fhan SIrar 2 | Jidelvl U U1 2lie B
g e gR1 fAftadq T¥ul a1 &1 STra—usard 1 Sl 8, Ja1 Tahid a [Jeetfl¥a o Sl g aen
FeIRa 997 & (U o9 Fead= g [6a1 ST 8 | 39 UBR JDEIV U YBIR B JqALATHD,
fIRCYUITcHe ol qer-TTcAd UUTTell © | I8 (il ATaATd gbls 1 UHH Bl Ga-1 Bl gor-l JHIId gl |
TAT AT Tl el © |

AR fI=I0T1 3 AGTID i@ (Essential Records for Employee's Control): HHaARI FRIF01 2q
fr=feIRad e X T+ @1fe

B favelvurR
U Ud IR

SN CURGCRERNINRE e
HHAR] JTH U URIT0R

DRI WJI"II'CNUI,tl—@[ faume

IRy Ud GREk

FHIRY AT
SRR Ud AT [ Th R
. 3irenfie faare va w9 |

39 9 UHR & Ml | U & 3H Il oY gfT Bl 2% oi—
1. T N ®WR R FHART BT AR dAT BRI T4 JaT SUAE Bl SR

0 ® N o U A W N o

2. PHAR) B ATIAT BT UdT AT 92T STb! UIRETT Bl Il BT STHBRI BT
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3. IS DI §IQ W TR YUITCHl D1 AT IR
4. U® B UBR Bl [I9AT dTel TEI BT A0 BRATH
5. Sl AR IDHeET HRIHH DI FoAH BRI |
HHAR 3T, Ydweah bl JHTIRIe] (=01 § eIl UaTH &xdl © | AW e &1 faweyor oxe aifis
yfae IR a1 ST 2 TSR STH—2TRTt (eI |A=Td BIK & | HaR] FRI=0T & o HH—9d UR ufidad
IR B I € | A Ui ARaedhargdR AT, JH1RID, JFEarte sid ¢ |
e qAT D&
(Research and Auditing)

e FIe™ @1 FHofl 2 | IS Tawe YoTTell & S I TGN BT U I 37 I T147 & | 3Toidhol
Uged, Tt UG faH (Research and Development) faaReRT & 81 g 2 | 2le U Y1 gorred © ofl
AT @1 g1 UaTH Rl § | FaRed Tga-a &1 81 Gax1 M e 8 | e, 3{delor yometl 3§ al i
BT &1 AT 2T B | T & TR, WTdHeT0] o7 WM § e o1 wFae 8 [ Meifis dwawe Jider
@ AT A Te DI TH( BR (SAT S AT FH&0] BT oI Al [Aeaa-idr g Il 8 | 2ne Ra(=ii &
S BT BT TRA B 57 O AIfc R 8kl 8, BRIsH a1, I Td A B 91 8 | Jidheror S
ifcrat &Y arefedr &1 Hedidhd Bl ¥ |

9 UHR Te UG JHeT0 Yh—ga & Ufaad 1 8ld) YR © | 2e B AIAT A ADeT0] eh FUhel
B AHT B AT DbeT0] § YT FIshET & 3MeR U e &1 YR fHan S qabdn 2 | nefia Rgerer fafear,
TNe B 3ffeh FUHS T4 H WIS © | AT FER0], Alsd URIATHR0, AMS & AMeR IR ARATHA 31edh

JUTIYel B AHhdl © |

qATHT Yd FDE
(Evaluation and Audit)

quf 37@mefvl H e FFE HRIGH & UlhaTHd 3R I Fw=a |1 Hewqqy deai o1 |fsferd b
ST 2 | $9@ HRI a2l qoI1 SRI 9o, el dI YART oI qRIefvl, Joigel Aid &1 9, gema u(fd
Td qRYE aROT YUITedl, RAIRYN Ud Ual o Yorred, faRiy Bl Semsli &l |eRol S, &9 & °vue,
RICRIR H 1A, UehTe, 1Y U4 WRAYS GeMMUg HHAR] HATY T Ha— gy HRIsHH, IR, HHar)
AT, AHfed AadToll, M BT FRF0T 91 31 JTEINTh e I Al BRIGA] B Sird arferd
2 | 9fdaifa gawe &3 # we & SR (e &1 a3 W a8 T R |

HRTH DT BT 1 I 8 | JHEAV BRIGH & A1 AA] YIdh § Hedidh [haT S AhdT © | JHevl
o1 o fafy Jfdastta uforansii 3k i @ St 31 2 | 98 oiad € | 39 SURT el ufded
ql o1 NI fageiyor den S9ia! el fad=em siaetvr & qoiar Ue™ &-d & | arcad I8 & b Jeaiad
BT S HETT BT Yt g |

YIRS Uee w8 3fdhervr yiudgd
(The Manpower Management Audit Report)

SIIRIRT Yae JTeherv] R & SURTR Udh [9Id U TR BT ST ARy | oI 3befvl Ui o
Hifcr I8 ufdaed W Aai yawe § uri S arell Sl b gaardl © fdhw] SH®T 52T Hold: Tawe Jorell

6. Heneman, "Personnel Audits and Manpower Assets", p. 5. (Special release 5, University 0 Minnesota, Industrial Relations Centre, February
1967.)
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gRT A% BT fABRT BT q2T 31feh ST BT WA 71 © | STIRIP Ydw 3dhefd et 81 @mfav |
(=1 w9 4 ufddest &1 @15 MEa urey MERA 81 fdan S waar f=g s94 FrefalRad g& ardi &1
THIIT BT 1R

1. 33T yfaded ¥ =101 Yol WR 31fes SR fear o |

2. 3MMold B 3MER DR held Bl B A BT U NI HHARNT 3TTeiRg &l FId] BT Udl ol
Tb |

SIRIRI% Uawe Jidhero] § YeIafe o1 & ffaiRaw fa<ig Fe=or &1 1 Seerg favar o |
A Ud ARV YOTTel! 1 fageryor fhar S |

HHARY Td FRIwI & T @ IR H Hed—{ageryor fhar S |

aiherol yfades # uftsareias fageryor afaferd faar S|

JheTdh JATART FHY AR & Bl AU Yfdda § FHTAY PN |

Afaat D& &1 97y
(Time of Personnel Auditing)

N oo v o hw

ARG SR & FR<R ATy Ud gREAET & YRd WU H JHev] HRiHH I Ieidl I8l & |
AreRora: faia siweror o wifa dfaat siwer W arffe € 2rar g | g iveor W =R srfq e
HHATRAT BT TETIAT I TAT 9TET AT fhefl = wRen & HHanRal g1 foan e ® | fagiy uRRerfern #
fafRry eTameror WY fohan ST AT & | 3fhetoT Ufided H HHARI 3TTeid & Ud SUHN & e H HH—I—5HH
Qe URTUTI BI1 @12V |
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R—11
AN fire g~ oy vg ey

(Industrial Relations: Disputes and Settlement)

uR=g

(Introduction)

T 3R TS H TRl F=e U 98d A19ld Ud Siiced THRIT © | ATl SEd FF e dl
TERT BF O 99 H S@d § 98 U 999 H Tl 91s o o | 8feT eienfie w0 e [Af¥ea
WU W g UHI R TG BT TRV § | T DI 9] §g AoIgR] Bl &, SHP] & Bd—0e & WK H gi(
& BIROT 35T BT STHD a1 e {R1e SiR 3ffeh faiielan aredl 8, S STlTdl ATl &I SHd Aefraad
FHT R &1 Hd—ad 7 @1 U R 999 T8 A1 2 | gAfely 98 Il & Yoiufd, Jarisial |
I JAfEHRI, 7T JTHIRITT TAT TR YT B &b U oI 8l 8 | gafery aa9= ¥ 31fesw ienfis
gy oW < 81 39 A9 ARSI BT 81 d8aR 3Mefe T & 3r<x 2 |

stenfires Tva=e @) FqERwN
(Concept of Industrial Relations)

e T e fasrasiiar qen Tfeiie eROm (Concept) B | ATIG: ienfiie Tvew= v Harasid
(Employer) IR D (Employee) P 41 Sl qFEe (Relation) &IdT g, D prl?l (Nature) BT UheT
B & oI waT foban S B |

3iTefies e @1 a1 1Al § W fHa1 Sl & | Ahad 31 H g9 AU Aefie shrg | e
ToAT HHATRAT & 4T WUd FF A &, SIaid fawga il H, e awd J FrRsH 3 S~ a4
UhR & T FAfed Bid g | sienfie e a91¢ e & forg faired ok dHer) & 9 dwee 7w
I 3Maead 8 | Menfiis T8 @1 aeRI (Concept) ®1 ffeiRad fagm wuse &R g—

1. difre, R Ua 30— GRiTEiiTes A, Uawe 61 98 3 &, Silid A6 Bl Aaeliad 3 A¥Idh Il
g, 918 IS AFAI MK, ALYF Bl FAT daTell 81 AT HAA AP AT Ya=ep [¥

2. 3. UU%. Udl. 99— WIERe Tr< Ud IR I § $Ig fI9Y =R T8l 8, I 59 <R &
a1 b NEfe Twe Bl UcdTied B+ & (1T, U2 df il e fhansi & Siforay aen fhamsi
@ AT H FHA) T W s 9 a1 © [P

1. "Industrial relations is that part of managment which is concerned with the manpower of the enterprice, whether machine operative,
skilled worker or manager." —Bethal, Smith etc.
2. "Industrial relations and personnel management are almost synonymous terms with the only difference that the former places emphasis

on the aspect of employee relationship rather than on the executive policies and activities that are set up to foster good relations."
-E.F.L. Breach
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3. I IS (Dale Yoder) = 3iTeiRIh AFE & &3 & STIId SHD] B i, FATd, URIeT0], A1a T

yae, Arfed Aladroll Al J11 &1 Fieafera fHam 2 |

4. RIS &9 |§eH (LL.0.) =1 Y Nenfiis Ivaw @ =i7d N1og ol HarIsidh] & §id arael
(Relations) &1 FfFferd fham g |

AT gt Y Aenfire g

(Human Relations and Industrial Relations)

JATSThel ATAART F¥=8 (Human Relations) ¥1&& &1 ATV 3ffeh TAfeld © | Y 1@ ATARI FFE Bl
312} HHTIRAT d2m AdrITH! 3rrdr faTadish & S fadavd dern ucgel & 3 o © | 39 famid
DY AFGRT AFe 3R renfie e (Industrial Relations) Q:[TH\%EB RSRSES] (Collective Relations) P
T 2 | ifdh ad Treg 3R sirenfiie dva=el & 919 3R B! Bl W T g1 Wi S Aol |

A9 |1 g9+ 3R siten e awe e
(Human Resource Management and Industrial Relations)

B I H A TS Yt 3R S e & drd <R 7 B 8¢ $9 QI W&l Pl qAigare]
A 8 | S AT (Dale Yoder) & TR, WATEITRID TFIl & ST Wll, T4, TTRNET0T TAT AT FATEA
gHT1d" (Personnel Management) afaferd grar 8 12

39 UHR RIENIE FF= Y 8RO (Concept) ATHINTG 3R e gonferal & SUST B | SHGT A¥=
TS FATST H $1AD AR ARSI (Employer) @ SG8R ¥ Ica~1 G4 (Relations) 1Al 3] T+ (
SEAT (Set of Relations) ¥ BIAT & | 3R U8 T Bl Yeb AR HTAT 9 BIBR 3eh WU dTel FH=

P IRARID & Sl MM, AmafTd, IoT-ifdd, defe, Hfdd, ATaxae ddh-d! T2 gAIdsi=dh Ri U
IMIRd BT ¢ |

stenfire Tvee # aRyremd
(Definitions of Industrial Relations)
3NN T &1 ggrg gR9Tg fFefalad &

1. Sd IreR (Dale Yoder) & AR, WIS T ¥ AU, WEeh (4 GHATRAT AT HHATNI]
3R D ISl & T I9 T | ® Ol SHP IR H YT I7 S9W FHf*d 8d B R

2. S & €99 (John T. Dunlop) & AR, Tl FH M¥ad wU ¥ ireifiie 9= &I 5
Td & T H1f8®], vewed] Ud ORGR D Feg MU F¥6+8 (Mutual Relations) & 3701 & &9 §
e fhar S Fahdi B 12

3. UUG.UE. 299 SR A1 U HI¥ (FH. Harribason and Charles A. Mlyers) & 3R, W3ileiIe
e fhedl e & U oI € 9 ¥ SNl Wi ATt | fauRefiel 927 (Phenomena) & U
A B fepdR 3nfeie, MG qor Iroifde faart & ffded aRom 8id 8 | eienfie T &1
YT B B foTU SHD FaH! BT JeTIT HRAT 3MALAH BT © 12

4. S0 A1) R4 (Shri V.B. Singh) & AR, HITEIRIe Frwe HHITS T8 Bl Yo Hewdqul (2ed1,/91
BT 2 S M ST ¥ Hardsta aen sfiet & 9 urn Sl g, e e T & g fafi=

3. "The term Industrial Relations include Recruitment, selection, training and Personnel Management."



224

199 G Jd+e

3 H o ST 2 e Sl AT A<l Ud SN sl gIRT fhanfa= ) I 8 | §9a 3=
TR & BT BT A, e JoTTet], (T qen sl & Hirei o 3iifd e H YSiTg el
YOTTeH, STHRTART BT JITATS, RIS FITeH Tl IR | FHf*d gcd (Factors) Aferd B © 12

UTATSFAITISAT TSI e (Encyclopeadia Britannica) @ STIHAR, HailEiRIe AF &1 fa=mR 150 qen
FIRITARTIRH & AHIE 3iIR STHd T2l S99 TSI T Thell 3Tl © | §9 HPR SHD ST<ITd—A I A,
AH2dH Gd Ol SHd] T araisl & 9edg, drfed Gr FREd g 579 e & dbE
qAT TR GRT DI T AMaLIH FaRT e b1 afddfera fan sirar g R

e =t & St

(Objectives of Industrial Relations)

AN Awre 1 FFfoiad Sewdi 31 gite | J8aR a1 SIrdl 56—

1.

10.

1ffre g dT Tdwehl b fRdl B eI BT,

(To safeguard the interests of workers and Management)

ST &1 H |dqifed gi{ B,

(To Raise Maximum Productivity)

3NN IS B IATYAT UG IHBT UTol—TI¥0T BT,

(To establish and nurse the Industrial Democracy)

el faarei &1 e,

(To avoid Industrial disputes)

gSdTall, AreATa~<] T2l BRTE ATS DI JPHia UR b ],

(To eliminate the tendency of Strikes, Lockouts and Gheraos etc.)

BT IR =t T2 AR STl AT ATaSlTTd f&d Bl gie | 574 il shigal &1 S =]
H AT 81, S IR IRGRT =07 efud &,

(To establish Government over industrial units which are incurring financial loss and those whose

production control is essential in public interest.)
3T ¥ BT HLY I,
(Good Industrial Relations)

qof IR &1 Reafd &1 o &,

(To get full Employment position)

STERYT ST DT ISEADRIT TAT ATHTSITHROT BRI,
(Nationalisation and Socialisation of Basic Industries)
et Icare H gi{ v |

(To increase total production of the country)
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enfie T &1 a7

(The Scope of Industrial Relations)

3T | AT ST g A [TaReRT W SMgRd & SAfCIY $HGI &5 984 JMfeh ATUd © | 9D
&3 B T Td—VTaBTRID, 31, ATHINTD, ST, A8, HATdSI—d T2 Th-Td] TF IS BT JeTI-
BT 8 Sl Yh—gaR TR eRd 2|

9 NIRRT MTelfiie T & &89 & ex ad 3fed Fgwaqol fawm, ‘3ienfiie Fwre AT (Industrial
Relations Department) Bl & s 39 @l dHaN) &1 &)d 8 Sl Yde darad & 39 fa9rT &
HTIIR BT FHTT H TSIl B ¢ |

39 fO9TT § Us Falza S1fewY 31edel (Chairman) 31dT Ma—HdATeld (Managing Director) &3 &Rl
2 EXSI JTfEHTRT DI (ﬂﬂ'qﬁ{’llﬁf H IuTeye (Vice-chairman) 31=1d1 e v faumT &1 fAeers (Director)
PR BT B | 59 fAUTT 61 SUTeder A1 fS9h e & AER HIFd G1E Yat Bl Sg—IRg BRIl 8 Tl
37 Ud-t (Top-Management) B FHI—FAI W 39 T H IR <dT 2 | 39 AfIRad, Jeehid e
Td YRIED] & [drd & foTg ATST1G 94101 2 | GRS bl (=07 &l §U A1d FHTET Jdweah] & Jema-
AT <dl & | 59 e A1 Sutegel & i be Q9T B HRd © | Si—

1. HAM9 |9reT e (Human Resource Research Department): I8 fouTT HHaARAl | Fwafd
AT, g A FHIET Theih, HHATRAT DI UGRT T Fd AAT A FHIET Tae H Faed 2le B
IRATR |

2. HeAT™® U4 fdeN fa|m (Organisational and Management Development): g [ECINICARS G
IS @ ATd FFE Tl FISATHS AR AUl BT U1, e, g ol dor SifdshrR,
HHATRIAT & AR, Y& NS BT ST AT HHATRAT & fdHT &1 I 477 2 |

3. o9 g¥EE UEEP QU (Labour Relations Department): g9 fauTT ®1 yged AfFHT BT fed
A e @1 RIerId ®1 R HRAT 7, 519 F-TIH1 DI AR B BT ARGAT <l &, 579 Fal I ardiey
& ERT 519 FYl DI HH BT © AU FAI—FHI TR GURATGSTH DI 81 DI B AR HRD FHASIIC]
gl

4. Ardoe GRS BT AT (Public-Relations Department): g9 fIUTT BT Yaeh TS SR ST
P 9 FHEEY QMUT BRAT © | 39 AT FHRR—TA J e, THN & A= 1 & A1) e,
PieTol, favafdermerd & WY T, By, 9T Ud R IRER B A1 FH- SIS BT BRI BT
H

5. HHAR /AT G T g BT fQum (Employee Relations Department): 39 fa4RT &1
U&7t (Manger) 3IEITRIG AF & IuTedel I G (Director) B JURART H IHDI SHTE 3@
BRAT B | SAD IR SIHBT BT Wdll, AHPT BT TSI, IH ORI Bl WIS M BT B BT
gl

SR A9 & 3farar AT T ®I Aolqd 3R AW 9911 & oY e GuRarsord drd dd ©
SRI—RTSTTR GURATGOR, ASTR] 3R I ST Bl UTR1eT01 ST qrel] GuRATgoR, S Bl TTeed Ud R Y&
PR ATl GURATSSIR, ST T HedTo] ATSTHIRI Bl SE—G DR qTel] GURATSOR, HHATRAT AR FISH
& e FAR—GLIT Pl IR G qTel] URATSOR TAT HHD] & ARSI BI FaRAT BRI, FAdl Dl G@—E
HRAT AT DT H S H 91G1 BT SR HRA BT BRI HIAT 2 |
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(Scope of Industrial Relations Work)

Chairnman of the Company or Managing Director of the Company
BT D] AL /U FATeldhg

Personnel Research Assistant Vice Chairman/Director of Organisational and
AT AT o ‘HSIQCb) Industrial Relations Developement Assistant
3UTege] /A THEE Bl GHATHS Ud fddbrd A8Idhg

!
! !

Labour Relations Manager Employee Relations Manager Public Relations Manager

AHAH qF -t Yd~thg ;d?Hr'ClI‘{r\I JFe € H-ehg ;‘Hlfj\flllr‘\‘lcb e Yeveh g

|

Various Supervisors of Department

AR fO9RT & guRasoRE
Empl({yment Super%/isors Trailning Healtlh and Weffa.re Emplloyee Supirvisors of
Supervisors of Wage & Supervisors Safety Services Communication Recreational
SR Salary TR0y Supervisors Supervisors  Supervisors Activities
e+ed) Adminstration ~ ;U9€HE ARSI MR SH FATYT HHAR REINSERCIN
g Td YR Yarehg  WAY Yaehg  Aade Te-ehg
ERRRCERZT EERC

Aenfire g &1 J8g

(Importance of Industrial Relations)

3ral
enfire wnfea &1 Je<g

(Importance of Industrial Peace)

gy il | BT g Ieed, YATH AR R JATSHTH THY ITGT BR eh—H—3Teh UTEDI D!
JMATIGARN D1 Gfcl AT B | Uh HAT Y 39 I H T AUl 81 Ahdll & IS ST H If~d—gaze]
g1 Re AT AT BT SATE BRI [FR=IR 2efdl 8 | 70, I Al fiia eid € an a1 st &
JIl & SUATATAT drel yarell # uRafid T8l 81 Webd | STaT & g AAd] BT TEANT AMAR] 8 | #AHbi
A BSY U ASINT U R & (o STo) B b 57T & #edd Aqerd 7 81 qU1 I9d Hed HR T a1
T | 39 I8 W ¢ b U G & SRIGIA g FUherdl & oy AR ATl G 3= aedd
gl
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SMAD BT FHAT N il BT [V Rg 8 | AP, SeT & 3=y G4l gch] A e 9 & | 98
TP Sifad Aol & ST 81T 3+ "] &l YHIfAd ®Rdl & | 98 Ard Ahdl §, THST ST B Fdhdl B 3iR
B fl B FhdT B | fhdl W SUhT BT TUBe B & foTU SfFd] & THRA1 D1 FHSH1 A1 | HHATRA]
R {AIRIY &7 fe&=m S A1fey | SeuTe | R U ¥ R Ued BRI BRd & Four M's -Material, Machines,
Methods 31X @1 FC¢H AT (Man) 2 | A GSH & A4G H DI Al A% BRI 721 B Fabel! |

IfS DI ST BT IS AFGIT T TR SMRT 781 € dl 98 Wrde R 8FN | SErT § Maradi—aHam)
T 6] Hewd 319 3A-1 [ 81 71 7 b a1, ITuTe &R AU & |r—|1e HaR] o &l 61 a1
Bl 3ex faar S g

1. HHAR 99 yees 9 e ] wEarn 8-
() ATERT A1EA BT SUANIT — Y9weh gHl B dHAR) 9 3ifed drd of a1 8 Sefh SaH
fota &= @ e ®1 6 9y, fdd), 1 A S |
(i) FXAD HHAN]! B AfeHaw e — FHIRAT & B o1 STARSUT Taved U= BT 2 |
(i) Y qT ORI BT JATI qAT Aerdl F FH fHar 99|
2. A T J oW B g5 F yevew W Feafafaa gfad ara s argar @-

(i) SIfard smaadant o gid — IS GHAR) TaEd A U oy e, dust, Wi anfe
P FIAT HRAT AR 2 |

(i) GRET (Secuirty) — UA® HHARN U I& TR I Y& B GReT 18] 2 |

(il) &R (Status) — HHART DI ATHTD WR, SHAD BRI WX I YA BT 8 | 3T a8 B wWiR
W GG B ATE B |

(iv) SATHAQENE — 3MEH HHAR! Y1 & 3faaR Hl 978 & |

R NEfre g &1 a9

(Effect of Bad Industrial Relations)

SN B BRIGRIC g FUBAT H HR AT TF2 Pl [Iey He<d © | Jfa Bl e | feiie awe
AR T8I & a9 gal A e ST 81 SRl § J1 BSald d drelldwl adb Bl Alad 81 Sl & | $9P0
T R A1 9T TSl 8 7, S, ST a1 FH Wl 9 X I9Td ¥ 9 T8l I8 UTd | 9T al
IITd H fARIa 81 SoTi usdll 8 | il ey & SR 8l dTel Jd 991d fFeferiad g—

1. SN W WNG (Effect on Industry): 3iTeNfie T WR19 819 & AT # e srenfa Sca= &

ST 8 FTaY GReN &7 SATE o SITdT 8 | RAT & 18 IR TS ¥&d 8 | IS b S | UTEh
& AT FHY WR R o1 81 UK AT g1 AT H AEd & Sl & 19778 d1a H YT HRAT Ol e 51 |

afe s1fe Fud 8 SR @ SS9 AUeRT w1 & forv 1 Surg g

() ©RT 7 & I=ITTd $TH =I™ITAd (Labour Court)

(i) ERT 7A B II<IITd SMEfd =TATEHROT (Industrial Tribunal)

(iii) ERT 7B & =T AT <TATEHROT (National Tribunal)

(iv) ©RT 10A @ ST GAoT (Arbitration)

SR & AT STd B4 A1 <97 F 3N srenf~d uha= &1 ¥ & dl d5 ARBR & U I8 EhR

BT A1V fh a8 gsdrel AT dreiid—<] UR I 1 < | 1T B IRBR BT FHIHT BT UTet= F B ATl TRRAI3N
BT SIFDRI W B a1y el gvs faar o 9@ |
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2. 3renfie v @ R (To Establish Industrial Democracy): 9 H IS USTIa=T BT IATIT
& oy Fgad vawe AR &1 WU, Sife] & A1 A1d JaeR, SfHe] & Y | 23 a1 fe

HT T fhare eI USTTd=— &1 I § I8aNT UeT= Hydl 8 |

el g8 @ gaa Refa

(Present Position of Industrial Relations)

e faae Aftfgd, 1947 Y91 W =i S @ o <iieifie faarel @1 &a & @1 @aven
2 | 9% IfIRed e |fedr 1958 iR 3ienfie wifd uvra 1962 | W gars wu 4 3ienfiie aw=w
Y T W Aee Al 2 |

1. 3tenfie AR AT 3:11%?17-&' SngﬁﬂFl 1964 {Industrial Employment (Standing Orders)Act,
1946} renfie wify 9910 X@9 & S¥Y 9 e AR ISR IRvg AftfaH, 1946
TR B3N foTI® IR dheg TRBR - I A 13 & {7y, S8l 100 T I6H Afedh 31AD
PBTH B &, e Fad IR {6 | 39 ifeferad &1 1961 § Aened fohar Tar | I8 wfRd 99 WRaR
DI $9 910 B ASHR <1 © b a8 39 39 FRA131 W A1 AN B S8l 100 § HH $HDb BH B
2|

1963 H by T U IR AT & <0 T AT AXBR §RT TAR BT Y 71ael IRy e
ITD I 37T dTel TH ATHID FRATAT UR T4 T AN 5], STd b e A3 §RT T
T R AT IO 5 ST | 5 ERBR -1 19 98, 1982 &1 AGA §RT TRBRI =07 &
[T 3TN FRATT H S8l 50 | 3fed offdhd 100 | HH HHARI Fgad i, Aefied ISR AR
WRBRE AT 1946 BT AT fbar 7|

2. RIS Gl (Code of Discipline): 1958 H §U WRII MM WS H (IR 1 5 AJRE Hfedl
T8 YT Bl g foh Aol IR ASIGR] & SFTSl &I FUERT &1 & forg 8 BrRiaTe! &1 FERT oo
AT FARAT BT STANT fHAT S | HFHATRAT T HA¥DT & I TS o TAT s 3T Fe+T 7 T
U WK fHar 2 |

B5 IR IS & BTG FIS [JaTal Bl I BT H AR B © | RIS ARG T8 Y[ B
DI BISH AT AR ASIGRI & B g TSI dAT AT +H &7 & Y™ = 9l f9arg @1 BdH
& forg vl |faforl a1 we fsa fhy € 1 S99 ww=1( el &l ienfie =mafesvv foegag
3IR =19 SraTerdl Sl et sreTerdl @ vl & Raetum Sz <amarerdl # ordiet & & ufd garanfd
Bl B | g ufaseE 59 Al # e1did SRAT aed 8 SH@! BHdd @ forg W v vl u(fa
1964 | IR ST & % |

3. 3renfie i s (Industrial Truce Resolution): 1962 H Hrferdi 3R H\ﬂcg\{i P DT ISl |J
T ATEIRTeh IRAITE T AT 2T b <21 H U1 H (Bl UbR Bl a6 9 U, fobeg] 21D 1R ARSI
& 20 A9 THIIA & | I8 THE (Confict) IAAT & QR & R b AR |RIaT | 3iefies Jw
D FHRIT B SN AT TG fIeMer w9 89 Sl <@d § b 98 wrdedra | 81 o1 Jifes Swre
Ol 95 3ffeh AR off | IR BT I BIC UM TR Bl AT TAT G A IUHE & oy
g 913 STl oft | SuTes WA g |redl, oy, gees a1 e @ w9 § $ fHar wwar
o | STUTEH B R HRIRT & BRI IR &1 BIdT AT T8 S IRIR & Fe IR B ARG dTell &
ERT TG BRI H ASTIAT YT Bl STl oY | 39ferv e Tw e &l THAT UT=dhTe H 37191 ST

el o |
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MM o1 H e T & THRIT &1 UHHE SR g8 YAM IR IATEH &1 Fdioll & R 714
DI 7L BT [AM TR BIS QAT 7 | AT SR BT WHY a1 31eh SIfeel 8 T § fb 98 T+ W)
ITeH, YRT AT H YS @1 AR, orfts A |7 W f39re, asnie e, faRkredvor den wEfera
faff=1 TR BT FIN-IHROT BT T BT BT 8 | 397U $1f8d T SR TaRIToTd & 919 URIR dTdTaTg e
e B AT | IRy SIF1 a1 & 479 Uh @Te, U 3R 81 T S NeTRIe Fw 8 Bl 3] g1
H Sprae YT B /TR |

9 TR 3Mee AT Sa H $1id 7eiiFi &1 &= a9a) I8 T | Jifed fARIEdHRoT (Specialsation)
& HROT HAS IR B T a1 § va I v aw= ol § safery it #§ 14, sme—wdy
@1 AT e BIchl ST I8 B | 31T Bl 517 ARTA (Frustration) &1 3T9Hd &l 2 iR I8 fA=mem R—&x
3iTENfiIes T9Ta &1 FU GROT &R oIl & | 39 ORI & §R & &1 Iuryg 318 iefiies wwaed &1 fAmioy
PBRATE |

enfire g8 & ug

(Aspects of Industrial Relations)

e T B T HHAR] (Personnel) S IEAERIGHI| (Employer) P TEE B B | ERI TET B AR
Tdh BT W AMEING TR BT Y941 BRd & oy faf= aafdd, sHar), Uewep, wddeid e ved 8 | I
a9 Nefie g & ue 2d 2 |

eI @1 gfag F1 gfte | Nenfie Feg & vell &l dIF 9 H [91ird fBan S |aear g—

1. W] AfAe—ueae G99 BT fqera (Healthy Labour Management Relations): s e s
T & B T 991 @ @ foly Aolgd, GeaaRed deil ISId—= UMl UR eRd ITRar! 5™

TEl BT FEAT AT AaID 2 | i ([Jaral o1 FH1E AHfed Aedroll @ MER UR 8l 21 ARBR
& faRad 5™ g, e g W 9ff®] & dearrer) SR A 81 92 |

2. 3ienfe enfa @ T (To Establish Industrial Harmony): JieNfa faaret &1 fuert &+ @
&R B & dT8R QAT W1 IR T I HRAT A1 | AR ARBR 1 AT ey Pl e+ oIl ey
M R UeRT =7 & oy o e Sor 2 |

oy e & forg—

(i) &x13 P I HIRITTAT FfHfAt (Works Committees)

(i) ©RT 4 B 3T AHSIAT 3BT (Conciliation Officer)
(i) ©RT 5 @ ST FHSIAT dIS (Board of Conciliation)
(iv) X1 6 P I oira afafar (Court of Inquiry)

4. TI'@'!I eI WicdTe drs (National Arbitration Promotion Board): 3R wfedn qer sirenfis
I~ IATd ST MU STS] Bl Weod ARl §RT UHIAl R+ IR SR o & | o9 ¥ 15
TAT g ARG U< & YT - HEIRIAT WIcATET TS| &l WITIA] B & 8 IT 39 ST & foIg
TG A R Tawe ax o 2 |

5. Rremal | gwafe uftean (Procedure Regarding Complaints): 3TRITI AfRd @ I HHATRAT
&1 RIBRIAT BT §R B D ol Yawehl BT AT Uihan i w11 817, ™ siTsi @ 430 S
P 9IS THIA] 8l Tb | dorg Neh qr T Udehl bl dg & &FAMHR § A dlel SUDA!
H 1fypt &) Rreradl & Sifa & Te AHRa ufthan &1 oA & forv afRka avar 21
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6. BRI P SR @ET&PT 3R vl W ulE= (Restructions on Strike and Lockout): et faare
MeNeAG ARFTIH 1976 & ST AlfID] & SaRA, Ge&!, Bl AR A< & ACHR IR A
T S &1 TS © | 319 Aifeld] Bl dTea<l H3-1 3 Ugel fARIE HifehRY A1 Sugad SRR | qd—argHfd
SN O | I AICH H STaRA Bgg!, Be 3R U ATeiies T &, [T 300 A IAY e HHATR
e €, 971 771 & ot RN & MieiA1—u= § AT9h—AT19th fore = aewn | Feinfed ifefem § srer
5 B Y GRS T1aEE BRIR Fe1 ¥, Uk A f[dare Aietg AfFaH, 1982 & g1 Reifd
B 9 b B AT TAT 3 |

7. gugiar 3R |9 A9 (Conciliation and Arbitration): B NeNfe Araw F1e, DY <1
q 319 Y D1 A ¥l BB Sl &, BT B e [dare AT, 1947 & A=< ATeRD
SITS] DI BT, I TR H Jrd—TsdTel BT 3N Sh] (U B | TE] TS dro I AXBR b I

HF W FB o B B AT I B oy RIRER B

ST i faare ol Irdid @ §RT O 7181 8Id, A1 GHSIl B Tl 9164 3Tl Hue™ ot
I BT B | ST ATdolT=1h SYATT BT WaT & bis 3enfiie fadre 81 a1 8 &) M 81 iR gqd
forg 1917 & <ienfie faare st @ 2281 o)1 & =TT ®IE a1 w2, a1 FwEial Afer)
@ fordl ARSI &) BRIATE! BT AfFard B ifard & | SR shenfiies wweri # g srfard! Yfow
gl

8. aNenfie faare AR (Industrial Disputes Act, 1947) # 3ienfis srrst § Voo /i@t wu
I FHSAAT PRI B FARRAT & | Dol I &5 & fdare] &1 Aue™ & 1w 10 sienfie =ararfenor
feereg T s <marerd U 5 T | §H 9 3 S191] 1, 2 9968 H 3R Uh—Ud derd],
STTAYR, USRS, faeel IR BIFYR H © | ISAT & AU 3Tl ITATERRYT 3R 319 AT © | HAD
BT <ITATEHROT U A9 <RI AR T3 BT e h ~ATATEHRUT TG $1H ITATAT & ©Y H B DY

TE |
el Ty

(Industrial Disputes)

312} (Meaning)-3ielf® Fed (Industrial Disputes) — 3eNfi® faare & o, faTaamRn va e
& g srerar fraraansii vd sifiel @ 99 srar sfel & 9 gy a0 fJarg vd wads | 2 o fae
@fad @ Fgfad Sa—gfad, Jar @) wrdl srear sifel o1 qeneli & FH I 2 |

L ITYF YRATHT & AR,

() ff® g 39 e & =, e

(i) 3=® AfFDT g faTaaT & 9=, areran

(i) SI¥®T T AfFdT & 9, Fran

(iv) fafer=1 3irenfire Txeret & farami @ €=, 819 arel faare ft efienfie fJarg &1 5o 7 o € |
aefie faare A &9 wg@ e 819 =fsw

(i) arafas faare 8 |

(i) fIare & veTdRI &1 W< B |

(iii) faare &1 fava T qon S1Ae] o Iftdhdd Hw&l [dare & a1 81+ 912y fhw] I8 A1 9gqd
H BI, I8 ATILISD 8] |




renfire v Iuy vd faert 231

enfiie dad & BRI

(Causes of Industrial Disputes)

AR <9 H 3enfie wudl o Refq 9gd «ifés SIfed 2| Sef & W@l &R siffel & A4eg 974, 1 &
o, Giggdl, a1, B ®1 <20 371f FeHi IR 37T Bl Yed & 71 Sl § gsdld, drefid=], HRIE=], BRI,
&7 MM AT FeTE 81 718 2 | 3iefie aw @ Sifeerdt &1 A 39 a1d | ST Sff |l ©
1968 W TR 9 ¥ 2776 IS oY gY, NTH 16.7 @ S HD] =1 9T fordn d2 $899 172 dRg A
&1 e 81 MU | irenfie Guul &1 <2 B dgawe] R R UG USdl 8 SAerd w6 RIPl Sl STaR]
2 | 3renfire wud eme anfies, Arfere, o @ yeeag SRl BT 9RO 81 & | 39 ROl
o1 <ferea aoi fferRad 38—

1. a9 9 W<l ¥ i (Inadequacy of Wages and Allowances): JTT d =T 9 DI YATIAT
HYY! BT P HRUT &, RiTdh AR S H SADI BT 9 1 {1 79 TR W g, S 9a9 9 31
w<l H gf( @1 AT BT DR Ura: FEY Bld Y& © | W ¥ D 9ed 8Y Hod WR b DRI HES
< | gi{ &1 A1 B @dR 9gd | AEY 8U © | A © [P el Fuul b1 Yh—{I8rs W 99 g
= Ha1 wrdl | gi{ H1 AT BT ABY B3N 2 |

2. 9199 (Bonus): IR ST H AT & 19 | A b 9T 9199 & ©U § WDl B 9 BY g
Il UL & | ST & Yawh 1 H | HB W SAABT BT <7 & Avig axd 8| sifdet 7 59 e
JAfEHR FAST folT & TAT B8 IR ¥ HH 8l S R 9999 H g BHI Bl ofdh) Foy 8l Sl © | $HD
Ifeh g9 DI JIT BRI © ST TIAT feh 919 <= & RAfT § 81 BIcll | 3D HROT ARAT H
gsdldl d daleid—<l, &1 RAfT 81 S 8 | 3ienfiie west o1 10 ufdwrd 9 999 3 grfRd 8idr g |

3. ‘Eg%@'!ﬁ T sl & g (Leave and Hours of Work): P A gvel § HH HRaM, fod favy faas
1 RATBR R G| HRAM AT [T $1HD PI ATILIDH & 9T Bga! 1 ol MM ULl Pl bR oy
BN I8 © | TS B 94 Ul I8 FHT BIawh] TR off URq 3719 $EH Ui ger g7l & e Siefie
HY( BT Y 9gd BITT 9 &1 59 BRI A FH Bl 2 |

4. PRI P MY (Working Conditions): THIET H W & UHT BT HHI, AL, BT, AIHTS, HUS I
P TR, UTME TR 3N & gAi avey 9 819 W 41 3iefiie Fod 81 SId € | Thds! Ude urd 81
@ qI% 39 QA § Ho JER B3N § AT 91 BRI A 817 dlel FEY AHATH W8 T B |

5. f4spras 92 B (Suspension, Dismissal and Retrenchment): Wi gRT DT BT FFTH 1
q Bl U1 e & gee WR A1 9gd 9uy 8id © | Javeh (Bl SAP DI AT 9T PR B

TN H ApIRIT R oo | 3 1 91 418 &) Toidl S I Hf¥d &I ar9d SR IR oI &l
AT oY BTl B d ¢ |

6. ¥ Y B AT T S (Non-Recognition of Trade Union): | AT & Ya=eh g AIfTd 59
Y Pl AT DI GTHT FHSK © (919 DRV I8 U Tl H o1 & o [ Se H 2qd" [adad
9 81 | SAfTU g8 H19 Y Bl ATIdl 5 U SPR PR o © | H9 TG P Al BT J1T Dl oTh¥ T
H gSdidl 81 ST § | ©s IR 319 99 &1 =T XE DR &l Sl § I1 9199 o <l Sl & 599 o7
AR H Ay B 9 |

7. VSEpl AT ATfAD] Bl gada‘a'r\’ (III Treatment of Employers and Managers): UTdI-dIel A sffis
A A& A PR (1 S o1 | 3/ q9g 9 bl & | A0 @1ed & b Javed g Aiferd I 1413
FAER PN AT S8 307 | =] 7 FA | 379 |l {5 G V1 2 fF e vaweni 1 59 a2
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10.

11.

12.

199 G Jd+e

D1 HEGA el fha1 B | U0 FReqRAl # yawedh A1 Aiford o8 IR S1fid] &l ferdl @ <d & a1 89 W
8121 93T 93d & | 39 91 Bl b dal gsdld 8l Sl 8 |

HeTfd # &Sardd (Sympathetic Strike): T e # g HEY &1 J41d 314 I W 41 71 2 |
T ST H 1% FSaTd &1 FEIfA H 3 ST & SAG gl BR <d & | adAE 9T 7 3
IRE P FSdlal go! 31 H @ BT Aol & |

S BT YT T HRAT (Non-Fulfilment of Agreement): Ud-eh THI—HTHI U faffr=1 9 W sy
I TSI PR ed © | fhddl BT &1 aofg I IT 3 BRI A IS Yaweh $Ih] UTl Tl HRd Al
I YRT PR H <X BR ol & a9 39 W 9 A B O © |

AP BT TG AT (Victimisation of Labour): HIT D UgEd IT HifeTd TG D AR AT 3
SHDI DI ARG BRI A T DA I8 © (o1 BRI A G8l ATefiies Fgy 8 9 @ |

ﬁﬁﬂ'ﬂw Jefee yew qen WA (Rationalisation, Scientific Management and Automation):
e AN Bl BRIGRIS 3§ gi{ d H JaeTeid I8d 2 | 79 HR01 98 |ven & forg fadgaraor,
ISP Fawe AT AT AR B DI AT I © | SHD AU ISR B GRET & 9 & BRI
3dT faRle a8 | A faxle Iud &1 Y &R0 BR o B |

RISTHIfI® BRI (Political Causes): TAR <21 H M Wl W fdl—T—fHf Iomiifae ol & w&fed 2 |
RIS =Tl S ATETH ¥ 30+ W R - © | T8l BRYT 8 b SEN H ARBR Bl =il faws(
TS BTl Bl ¥ad! 2 | o o # 3= urdh &) IReR Bl © d81 Affd 99 IR &l Hifadl &
fOw( geard &xd 2 | fhedl o ifdsd A1 @ 977 a1 SS9 R g9l 7fe & ¥ed R A geard ardl

AR
enfie faargl @1 wwwu

(Form of Industrial Disputes)

3irenfire faare a1 WeY @ & Tawu 8 | $18e a3 g fRavad Tt STl —aTeliT 331 BT YT BhRd © | s
faarel & wWwy B S g F dicT o gobdT g—

1.

e @ g 4 faarsl o1 w@wu

(i) AEod HHARI] I FAE( B, (Blacklisting of Employees)
(i) drerE=l, (Lock-out)

(iii) P 7 A PR, (Lay-off)

(iv) BTH! (Retrechment)

#fisl @ gfc & faarel o1 w@wy
(i) Esdra (Strike)

(i)  9fFTEA (Walk-out)

(i) IREHR (Boy-Cott)

(v) fOBfET (Picketing)

(v) &HT (Dharna)

(vi) ©RTT (Gherao)
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ARA ¥ e Jud &1 SqM U9 aaae Refa

(Origin and Present Position of Industrial Disputes in India)

3ireifires |au! &1 ST 3iT=iIe Ifd (Industrial Revolution) @ A1 3T oI | WR=] f¥&d w4 | I8 I
®IST & I AR H 59 W UR G Usel AH{ed ©U I edrd gs ol | 9Rd H A9 1780 TP gSddd
BT DTS IQTERVN &l HeAdT | T 1877 &1 a9 U1 A1 519 IRA H Fauerd gsdiel U8 e, AR & s1fHai
A FMST BT | T 1921 § 5/ WY S 7 (U1 AN A=l dre] fha o, a4t sl 9 Jrfed wu
J IUHT BSATA TSI BRI AT BT YRIETOT fhaT o | SHD 91 AT FSATAl Dl STSI—AT ¥ T8 oIl

for foe arferar @ e grar 2 |
renfre od

ay gSAlall Bl A] gSaral H YR o aTal e BY faA1 @
Sfi® @ G ARGl Hg ol Hg
1921 346 6 70
1947 1811 18 161
1951 1071 7 38
1961 1357 5.1 49
1966 2556 14.1 138
1971 2137 16 127
1978 1900 19 297
1979 2227 22 392
1980 2125 20 300
1981 2857 — 269

(Source: Labour Statistics 1982)

enfiie st @ A Tg fAueR B Fawen

(Machinery for the Prevention and Settlement of Industrial Disputes)
e guy e @ U (Measures to check Industrial Disputes)

et FEy by b oY 7 a8 b SU B S el B | U Al 98 SUTd oIl el esf & drRor

BT TR PR o IcU 1 7 B & AT FRAT H YT IATER0T IR R & R4 51 A 8 | Uk i

HENT DI YUId: AHTK HRAT AT 8, [T BIROT Ieq~1 814 dTel HeN| D] BRI d Sl THY TR G

D1 FARAT B B © | §D [ofQ 3MERIs FaY Geast dl A g 7RI &1 gwer $-Al 8kl ¢ | 9o/

IRE & SUN Bl FRIgHD U TAT gl TRE & IUM &I [dare Gl & SR dal Sl 8 | ATerii

HYY DI T BT D 017 U BRIGYA AT H ST ARE & U H &1 G FaReAT 811 Aard 2 | g7

ST TRE B Ul &1 Aferd quid e 8-

WY AP & SU (Preventive Measures)

1. a9 9IS (Wage Board): difh Tah—faes & 1 aifesw sienfire dod 9q= & wafed gd € s«afery
g8 b b foIU 3asgd g fb ST & Affel & dd- &1 R w1 &1 Ifad wgaven 81 | 9aq
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e & 39 BRI ¥ < F WRBR AgdYUl NG < Fahdll ¢ | 98 A Uetid s1f¥es, Frivear 9 =
yfafafeg a9 9IS 1R SIS A1 | T9I—999 IR i< S & s1ffet o1 Sferd aa+ feRo
P Fhd] B | A B T8 I P IR BT THI—FHI TR eIIT B I H AMIIH YRIAT Bl
TIRAT B bl © |

LEEISICIRICE| (Enforcement of Agreement): TR Bl A= Fanell IR THI—Hg WX $H 9
q Yaweh] & Hed WHSI Bl I8 © | 391 I Ay Feas @l ARGRI 7 gR1 f uthae fhy oma
2| N ¥ 39 uhAcl T GHsidl BT S AT g S ) Ul 1 819 & HRUT ¥l Broml Foy ard
2 | afe O gEeiidl a1 UBgel & UTel @1 SR avell 81 WY a9 $9 g & AUy Wb Sl dhd o |
T ofenfiie Ty MfefTm § uhdd! &1 uTed F B IR Aol & Fa=el & fUmR | I8 i g
YYTILITell F81 & | 9T THSId d Uhdell & UTld &l Siid $R, S oldh THY g Sl avg I Uraid
HRA B fIT YHTITel a7 BIFT ST ¢ |

RIGRIT Y1 B FaRA (Grievance Procedure): ATeiRId T, SHaTRAT & fHdl AR W S E=<Y
I~ B & IRV B & | A HarRal &1 Rraeradi &7 Fad S 819 3 Ugel 8 g% ) a1 5y
9 |l U HENl | 99 Fadl © | SAfoY U e #1fHsi Bl RIdGrId g @ I8 g1 B ol HIrd
T PR AT FEYl H HH A1 Fabhell © | 59 AT & A=< RIBRIa Y&, Rirad ga4 a1
= faft & #1fres &1 R yawed] ddb ugar &1 Fawell &I S |

BRI FRARKRIT (Works Committees): ST TAT S1ADT & AL AW FFI2 HTIH G & ol SeTUfA
& yfafieal den sl @ gfafieal o yaa |k &1 76 fhar S =1fey S uhag! § $1H®
& RIBTRIC GABR Fh [FUCRI PR b 10T 9 RS AT Ty M1 H TSR « A | I i
oY R § gHY WUl @) Fawer § |

STl 819 HH (Strong Trade Union): Udh IafRerd oIt efaaeimell s1H e &1 Uh AAT B
3ireifire 2nfa § He<dqul I BIAT & | IS -1 3 AGRiell 5™ 96 & a9 Alfeld a2 Ydwdh el
BT PR I GERIT © | 1 BT ATl $H W S & U 379+ RTIeR] &I e ave SId &
ST PRV T8 TTeTd a2l WR §Sdld 8l 84 ol AT dqard §RT 941 FHRIIAT D1 FAST BT UAT
PR © | SETTY Uaweeh] Pl 219 T ] HHGIR B Bl HIa NP I=e ATFAITA g1 BT U] DRl
Bl

At QYT (Standing Orders): 3ENfTd 2N~ BT MU & T eMazasd g f ISR @7 Ici—
A= 1 @1 f&A, die &1 e i |ai o fafe uer=fa @ fafe anfe gd MlRed & | v 8=
A AT ¥ D] | FAM AT YY) FGER FHI B A AT Td=edh YeaTd el B Al | $HfeTg
gaeh] DI g1 A BT TG, 3T Y A WIhd BRIHL AXBRI BN & g 49t <1 =nfy | af
| a8 99 & 918 3961 I I UTe {haT SiET @iy |

?ﬂgﬁ UeeEm g afAf (Joint Management Council): Jg Sff® g geedhi & yfafafeal o H‘gifﬁ
gRyg Bl 8 o 9uf~ed garg | 7721, Ifosd WeaT I 9918 Sl 8 | I8 9¥en § faf= vt ) fafa=
HTAT & oI 12 ST Adhch &, SSTEROT: GRETT, $17 HedTol, Do, IcaTe I | A IYA—3Ta &5 B

AT GR R B |
et ey &1 fAgerT

(Solution of Industrial Disputes)

I IURTHK U ISP HEWT DI HH B H AT odl & URT] S7© YUI: FHIG T8I BR Fahl | SHTY
I BIF dTel HEN! DI FAS DI YT HeReAT A & | BAN < H 3D Aoy BT eIl b1 He<d
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T U & 918 Aegd (b1 7 AT IYT ARGR 1 S Foui & FIer & oy ienfe qay
TR 1947 & =TI (IR FENRT PR AARAT DI 1 e Tl DI b AT A Fersi H§ Aswdqoi
ANTET Sl § | AAI—99T IR 399 GeR by U 8 | 39 AfeR) 1 aaar egaven = 5 —

el faare Muer 9 gawen

(Machinery for Settlement for Industrial disputes)

faarel @) Sifar & fou =1 ufshan
37T 37T
fdarei @1 e & forg IR & MR W) FUeRT

1. o)1 3. B afafoat

—_—

ERT 7. $TH <IRATAA

2 2 eRT 7A. e Ty
3. eRT 5. |gHEiar A8 3, ¢RT 7B. MY IR

4. €T 6. SiIA R 4 &RT 10A. Gafoiy

ORT 4. FHSAT fehT

Yol FaAT (Concillation Machinery)

Ig FaRAT 59 d2Y BT AT & b Woul BT USRI W8 g§R1 8191 91feU wifd ddg gR1 et v \uy
HIIT DI BRI HAT (Work force) TR RT Y9G 81 STeid | Gl I & fIa -+ SRy 3fll 5—
1. & GfAfAET (Work Committees): 89R 231 § alenfiie ey Srfefad 1947 & iviid TrIfa WRPRI
P I8 PR & fF 7 fed ff T dRE &1 {99 100 a1 a1fed s1fye ard wxa 8, v affa
g9 BT M < Ahd! B | 59 Ffa § s1ff e 7 fare & g9 gfafafe 8ia € den a8 <=1 el
@ HEY AT AT AT FHSIGR] Bl 3T I1Y G H YIATRITeA! ET & | HHANRAT BT G1d I
STEY & URETE ¥ BT © | I Aol uhadl § o SHaRal o Rierdl &1 gl § 91 S e
PR B dTel FOY Bl bl & | IJ§ TRt R o7 dad I8 © Adhdl & oifhd s 319+ Aoy
DI YR HRAT BT BIg df~Tah TEHR UT a1 81T | Uthdg! H S1¥HD] BI Rrerad §R &3+ & forg affad
3T JHTaRITel] AT 81 Wbl © | BAR <91 H Yofd: AUhe T8 g8 8, Jifh—
(i) UIvh 39 FAGAT & AR 3726 SIqPIV 1 W | 9 g5 d9d NY=TReEdT A1d & $AfoIg
B! AUB I B fory yreTefiet el ¥ |
() g7 afffaal & urg P SifehrR ol Brd o BROT A 319+ gRT fohy T Aot a1 wratfeaa &
IRAT Ul B | $9 BRI HF GHI 918 SHDI BT 39 W I fAvard I8 o1 B |

ARG Yaw AR 7 371 AfAfoal & sRifafe § ger & forg f=1 gema fag -

() 39 9fAfaEl o1 Hadt Fele 9 GG a7 BT ARGR B |

(i) 379 GURATEOR WR & B HHAN ol S 1Y |

(i) 390 B UH B O HF Y H HrAgS § 7 A B |

(v) ®HIRAT B ufaffe Gwen & sHar) 8 9 b ares) afed |

2.  gdg ARSI (Conciliation Officer): AT&RTH Fed refd § Fod Bl o & (oY Jaolg Bl

FeRT & TS oI ARPR §R GIg SMEHTRAT Bl FaRAT Bl SRl 2 | T TRBR BT ey
&3, T2y e a1 e & (6 9qE & ol gois gRI STeh1RAT &l i Bl & Sl 3o &
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SN AT N & A H I~ AP Heu| Bl FoTs §IRT FeTsH T Bl FaReAT el 8 | 59 FHY Ieq~
1 SIIT & TSI~ B DI AT Bl © 79 g8 g8l ygad: all Ul & &g qradid bl g
FHRAT 2 TAT MM AT §RT Y R B BT YT vl ¢ | A Fed Iradid gIRT Gorst Sirdl 2 a9
I8 g R e M1 vell gR1 e fhar T Fosiidn awfd SReR ®1 491 odl 2 | I 98 14
{1 & 37 ey YTl H AU &I & Al 98 ARBR Pl 3 YA 9 SRITB AN & BRVI B RUre
ST ol & Al ARBR ey DI GAS Bl 3T AT BR T | JoIs ATEPRI BT BRI Ve T8l BN,
gAY Hacl AT TAT AFHAT GI8 NPT &1 39 BRI H FUBS 8 Fhd © | Al I§ B AT
oI UTRTfeTd SATEPTRI DT AT AT ST B AT ey eI B! Il Siic e 81 Sl 8 | AT Gs ATSBRI
IR P FUHA I & o I H I UV P Faze g AR ¢ |

goTg dIe a1 G =T (Conciliation Board and Court of Enquiry)

IS Gorg AfEHRY 14 37 & icx 39 oy & U™ § sRIuhd Y&dl § 99 WRGR 99y &I Gasial avsd
D1 AU el & | Fell a1 IRBR §RT G111 STl & 579H Ueh 37edied, ST f+1del 8Ial & dei &l 9 R ddb
3T S B4 & | A Aaw (Tad 9 s1ffei gR1 g 91l © | A3 G141 Uel 310 Fa< i e H STIuthed
& & O WRPR W I] G PR <l & | I8 a1S AHSI AP Bl A8 &1 Sl H GAB B Pl
T BRAT 8 AT IUT TRE U RUIE ARBR & U g B el Bl 8 | Al Al [darg aifed
Sfed 8 T 59 garst & forg qelil &) SHaR) eawad ® a9 irenfiie duy e qei &) |41 & forg
WRBR U Siid IR B g B Tl © | 39 AaI Uld I 8l Fohd o | AeTe Bl MY TR
BT & 9T A9 eI AfAd g et gRT IRTaR—aNT6eR I&I1 | q141d fhU 9 8 | 99 Sird =ariret &l
3o RIS 6 HEM & 37aR & a1 8Kl © |

Irfefaoty sawen (Adjusdication Machinery)

SURIET 1 FaRATAT B I ATIAT FeTs KT TaY eI & YA (Y S © | B el H I8 qUhe
B 9 & A1 O H 37 WA o Gy BT Il el 8 urd | U Fent B geasm & forg aienfie ded
fefm  rfeard Srfefeoia &7 azen @1 18 ST aid awid WReR e e ggy #§ forg 3
grefl FRY & e &R Al © | 89X <90 & 3enfie duy ifefad § saa foru 9 Wy agawen
P TS © Nrger dfera gofs fo 28—

1. % ST (Labour Court): IERIe TY & BIC—BIC AHA H 017 <9 & ot WRSGR gRT 514
TATAT BT WITIAT BT ST FAhdl 8 | Ubh AfRT Ol BH A HH 7 94 ddb g1 JACHRI T HH A HH

599 TP 59 RGP e X8 bl 81, 39 AT H g [ S Al 2 | 219 =rrerd
fefaRad amel | om vl § Al 5—

(i) Y 3N (Standing Orders) & 318 e g1 feifad fod T smael & aufadar den
IS 0R,

(i) Rl QY DI FRAT TAT Il AT DR,

(i)  PHATRAT b1 gegfee, e, srgfrd fFrepra g1 @1 sraver H ®HR) B g: fgfa a1 g
foTq o garrasit <= &1 fofa B,

(v) f&d gaferd ge a1 fRiwifesrR &1 arfis o,

(v) BSdrdl I1 drefid=<l &1 defeadl a1 rdefddr &l Sifd &R,

(vi) I FHE A S S RrmfehRvr & oy gRied T 2 |
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2.

enfie ~mnfesvor (Industrial Tribunal): #1H Tg9t & UeR & forg I e 3 Wﬁ GIRJT
B | S IRITTd &1 I8 $9H Y1 U ek BIdT & FTADT aciHI= AT TqhT3 T Sodl AT BT ~ITTET
I (a1 & | =ATATEHROT D1 FERAT & T <1 HETAh] bl fygferet 1 ST webell © | el & SR
et =arTer 7 Arel R AR § Jadr -

(i) 9T YIAE B DI AGfE qr e
(i) &fYRS qAT ;=T T |
(i) BT P TS gAT fasmH & foIu Srge T |

(iv) I gfegal a3y |

(v) 99, S, gTfdeue uthe el Uget |

(vi) 3rhe e |

(vii) g+ SIfoRit |

(viii) STTATHA T 1 |

(ix) fagarmxor|

(x) Bedl g AT BT g BT |

(xi) =T IS ATHAT SN ~ATATEHROT DI ATAT AT BT |

4TI RIRHROT (National Tribunal): 39 IR H Wl Udh &1 Afdd BIdT 8 T21 398 I =110l
DI FBIAN & [oTY &I ABRIDI DI FYfART B S Febell & | YT FRMERRY Do ARDR §IRT e
forar SITaT ® | Ife AT YT AEw@ BT 81 A1 U SUSH | T 8 e S Ud 9 3ifes
T H gthel B a9 Aey & vt @ forg g =merfeanvor a1 frgfad @t Sl € | gt | sivenfie
SUHH] H fdare <IRATEHROT BT AU BT U FRGR Bl $281 R R BIAT 2 URg SR Feeaii
H 519 BSATA Bl A 8l, Sl JHR SFb] A3 7 8, U fdd1a 1 IRTEHRU & FYa bR f-1ar
B | IITRHROT B fAoT g SRGR Bl {331 e 8 579 I8 ifewR Bian & fh 98 sHfed &l e
H YRR I S WIHR HRAT A8, WIHR B of, STH 3MIeH YRAd PR ¢ I S < IR ¢ | IfS
TRER ITH LN AT I € T8l Bl I9 I ToIe | YHIAT 84 & 30 &7 91 AR /41 STRAT |

INE T IRATBR B ST H TRBR DI 90 a7 Ry Sira & 19 Aeg [ened fQg=aym & a- U9
forar ST Stfvrard 8 | U8 A9 U 9¥ O 918 ol el & |

gt § YN 3rEr yawe & fAd) &) Agwrfian

(Participation in Management or Worker's Participation in Management)

gRUT (Concept) FId H DI BT FHIRIAR g 9gd 7fed Agwayvl & &=y Hal {1 39 fJar
(Concept) ®1 ¥y wY A IRHINT 21 fhar 2 | I8 01 ¥ & 19 R Menfiie e & a3 #§ AR
J Fai g a1y Faife SfAd §RT ga= & 9N H Ydh 9gd & odiell (Elastic) U ¥ | gaT 31t s1fas
i, SETAfd e ARBR 7 7O U I | AT R |

g gfe T DT 1o chrd foaR fawst (Co-decision) d=11 ety (Co-determination) A M B |

2§ SN 3AGT 31ef |Yad fd=R fa\e (Joint Consulation) ¥ T & |

3E SEfh WRBR 3@ 31f AW (Co-partnership) T 3ieNfed USTId=I (Industrial Democracy) @

AT BT YaiRTd 9 Il 2 | 39 (i &1 gava a2 I8 © (6 s &k Seufd, e &
TE—I=IRA (Co-Trustees) & |
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TEI Tal, IR &1 WHY TS < H A= 8 | o—

(i) WIS TAT STeis H HeIRIT YUMTell Bl YA T sa1gal (Joint Councils) & w0 ¥ fdvam /1 8
A ZHIS AT IR AEAT UR IR & STep1 5 {4971 fahl 9erties (99 & gaTl 3R U Sh1g a1 AATSTHR
& ®Y H BRI B |

(i) ofesTa™, ywia e uf¥=s ST § T89TiRT @ Fafia—agaver § | I8 i) yaw 9 § AfHdT Bl
gfafafee feam Sirar 21

(iii) AT § — ARBHR] IUHHA W@ HHATRAT & gRT FaATferd 2Id 2 |

(iv) HIXd - H'gdrd afafaat (Joint Councils) CARSIEIRE (Works Committees) P w0 H DB B
IR |

gde H FEHIRICT 61 faaR g1 eRon A1 A1=9a1 U= 3MgRd 2 & 59 Afdaqal &1 310l TRSR G+ BT AChR
& T § A1 sl B 1 31U+ Udwe (Management) 1 1 JfEHR &A1 ST =1feq Fifdh #ffe 39
TS ghTS § BRI BRI & 9T IS | AT THT I8ThR AN BR B |

3= H el S Adhdl & f AW (Participation) ¥ 31T $1fA® g§RT Ao § fAofg o9 @1 ufhan
(Decesion Making Process) H SN ST 8 | I8 A g H 9l WRi R H¥w b1 Sfd gfafafea
THR GHd BT 8 | I8 faaR 3ienfis usira—= (Industrial Democracy) P 1t famRyd ®var § den sifi®
B IRER FeIIT &1 i 9 Iared H gf{ &1 iR URT &= © |

FEHTaT yoTell & fafr= am
(Different Names of the Theory)

=1 <2l 9 51T PR AW YOTTel Pl TA—3TeT AHI A BRI T 5i—
AE 3ol Ud WiIed 9 — 39 W[ Al (Joint Consultation) &T A1 37 1307 2 |
2g U S | 59 H‘gaﬁ Aoty (Co-determination) gl SITdl =

3g 3MReT § — s'ngr;\I FAEY ga-e g (Union Management Co-operation) & A A REZAURSINI 2
S 3 H AFfed AIQdTSll B wU T80T HRA B |

4% 3ORISH ¥ RIS &1 YA (Histradrut Experiment) @ A | RIS 2 |

5g BT H — gAD] 2H Yd-e o (Labour Management Corporation) ® AH G S ST © Sl B
AT (Works Committee) &1 ®Y AT B |

:6g HIRd ¥ — S’@( g H AP BT FEAIT (Worker's Participation in Management) $gl SITdl g |

gt H HIEN @ faEiie wer®

(Historical Background of Participation in Management)

S DT B Uge § |RT o B [TaR Afed Uik & | 97 o1 icel A 7 qduent 1917 9 9+ Rure
H 219 TAT Yol & HeANT & foIg SAAD] Pl FIRA & Yde § A1 G Bl GG (AT o | IR ATIBIRD
wU A 39 33 H aR<f® Ay favay( @ 91< 81 g% Ofd $ ¥ $I ARPRI A FEIH TR
PR FERN H 2H qAT Y] Bl T AR ] el DI | S99 A STeHTeT I A AfTIH gRT SR
H Ul ARl @ RIue R g &A1 o R #ffel de gaeedl & ufaie 8l | aem g favay(
S FHI T 59 T A ARyl 81 81 Al Ry fgeiig faway( o= B 81 9 fdaR &1 yicdred
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et | g( & FHT IUTEDHAT DI gl AN 7 Ydh] b1 &9 39 FaR] Bl AR AThiNd fhar dern fea
& A= <91 & SSI—a<! RIS FRARN B RATYAT BT TS |

TRl A= Seil 3 RfUd & 18 39 FA ARl &1 I A o IR, 3] a1 3M1fe H Fg<aqul
A AT AR T DI AT 8 | T8l U AR 9 3R Wred 7 VAT ARl &1 WIa1 Ued ¢ | a8l
UHIT TAT a1 § Thdl GfAfadt &Y wrmg=r dufe wu A Sifvard g | 33 dig ot fae 3R Wi d 59
AT B Ha T8 <71 BT MEHR B T8 UhT qAT ST H SfHD] BT FaTedd dvsdl H ufaffead &
FIT—ATY AT B AT T BRI A D1 gIfad R Faell & | JIATIIT S92 H AT AR qAT I
BT FHUl ga=e q1 =1 8 oM Affadl & g1 H 8 | 9 d01 AIfShR &3 @& 39 IR & 39 IR
BT U H SIfFdl & 9 B AaR wR A9y R 8l usdl |

ST BT yge § 9T o H1 AR fgda 7erg( @ T7a s 8o o 5id Scdte g @t faeiy srawaadrn
o1 | affeepTer |, fSTR ¥ U, IeuTe gi{ § Huhd gs | N drafrl 7 J( & w9g IAe gi(
BT AT UR™ [BA1 I7H I 48+ HHAN Icared H fawga gi{ &= H Auhd gs o TA1 9+ HHaIi
& yawedhl o1 faeara o f vl afafori 9 9 Seea 1 wiftq | Aewaqul areE e 2

AR I 4 SMABI BT e H 9N a7 B ARAAD YHIAT a1 Ui & 91 g | B Fion SR A
9 IARAT DI SHA Ugal B AR B QAT AT | ST TTCT AR YUS Wlel HFI=1 1 1920 § qeAT faedl Ferer
UUS SR e 1 1938 # s1fia] &l gawe # ufafafea faan | fieeht Fome vos SR At d¥ e =1 1938
H APl gRT 1 1Y 5 UAFIE B et & die MU SRSy H UiiHisd & off | iR arR<iide IR
1947 9 EIRSE] e Tuy rfefam (Industrial Disputes Act, 1947) giiRa o | s sratd
FHEIET 5T DI RJATIAT BT SFEHR I 7T 8 | 1968—69 H 89 A& gHhISAT H FYad URYS BRI B
I8! off S8 34 Ardif<ie don 55 ool shrsar o |

e H Bl $ AN oY D S
(Objects of Workers Participation in Management)
gge H UF o7 & I D G BU A A9 A1 f{arfrd fean s dwdan 2i—
g AH ST (Economic objects),
2§ SIS £ (Social objects),

(3) FAIGETG I (Psychological objects)

(1) e ST (Economic objects)— SH® I=ITd ST H qf( (Increase in Production) 31X 318
SNEfTE ¥ BT RATIAT 3 B | sTd IMfARad I8 Td19 YoTrelt 31fed o™ (Maximum Profit) &
T IR 3ffSpad Mfdd HeAoT (Maximum economic welfare) TR dcf adl © |

2€ AMINTG S5 (Social objects)- ST BT FHIST H I AT ST AHINTG S BIAT 8 | IS
H S AP B AT S B H URIET PRAT S 7GR B9 WA bl AHAK BRAT BT |

3 FAIASID S5¥Y (Psychological objects)— Ja= H S| §RT 9RT o1 & AAIASDG I£T B A<
SADT & AT AFARI FTBR HRD I AJrax T DI AT, FRET AT AHTTD <1 SR Bl STl
g | ST B 7N T gl (Cog) 7 FHSIHY, WA FHSHT @112V | If I8 He1 WY & 7 siffepi
@ BRI H AN <l 8 A1 Ted 81 8 |
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9 UBR Yae H SAYATRICT BT I Iffehad 3Mfd dHeam, sified &I ST 3R Ufiel & @ Bl
3= HRAT AT STHB] @ AT AT FIER BRDb 3D gad H T DI WG], TARI A T U 6T A8,
GRETT AT AT DT Iq~ BT BIl 2 |

Sile Q. aTAUIe (G.S. Walpole) & ITAR— WRIRK AIA $28131 H Wad 3feh g $281 A H A
@ WU IMMER U S Bl & | T8 bddl RIGRIT B A1 AN a1 & JCHR dh 8 WAd 981 & Mg
T8 U1 R & STRGIRI Bl AT @18 &, i1 Y HHARI 811 @ AR 98 Y SN BT G ARIER
2, FoTHH S| &7 a1 781, TR Siia 1 8T ©§ ' Hhelvsd (Allen Flanders) & AQAR— Wa ¥ STH]
DI I BT T ST HAwU F U AIfdd U © | SHH] YRV | (YT 3T 3R 7, 719 yoll 89 &
T IFB! U UfIET § MR I AT & SAHRT & [2

=g 353y fA=forlad 8—

Ag  SiENfE FEr H GER BRAT a1 TR Wi wfUd @ Areifie FEyl B FHI B |
2§ DI H e & Ui 309 & AT ST BT |
3G D B WA DI ARG B BT ATAR YT HRAT O ITH I~ 99 AT a1 11 | |

45 Y S grel (ol @ SR e | gi{ A1 | I8 Qe Tad @ b SRl e 3 areE
TE < AHd TAT IY TE BN |

58 ey Iy ol sHaRAl gR1 g5 9 Wigd B © RO S R SRiqRiedl 9 e Bl ¢ |

6% HHAIRA B BRI (Job) A=Y H (BT & 3R S HAIGe Bl Ihdl Il & |

7€ Hife MU ¥ HHeRAl & gea W JEferd 8 €, sy sifie 99 vl o @rasiRe a9
H 3T SR 3a &7 ¢ |

8% R el d #1\® JuRerfd &1 Faa o SHaT 1 S0 FH1E g3 o |

9% T Rt # gEe Bl off a8l UR ST H YREAHD &7 | BRI HR DI AT S DR a1
gHeAY ®H HR H FUHerd el © |

10€  Hff®] BT G @ BRI &1 T B9 A 9 G B HISASAT HI S H Fuhe gU ¢ |

1€ AUTH TAT WRMET (Spoilage) H Hgw@yol HHI Bl 2 |

12§ SfHe | G @ forg geima gf{ wifid g 2|

13g AR B fafae 79T va AIS18i & URad= ol wraffad fhar i |l © 927 $Hd BRI 8l WaTe,
fad@I®HRoT qoI d1E gawe &1 IS A1) B S Fdbl & doll ITdT [AaR1e §H & BRI 81

g |

e # Dl o e 3 gd o

(Pre-requisites of Workers Participation in Management)

SAD] BT gawe § AFIERI U U1 [I9R © e G769 | @ &) 9 g4 98d g9 JIRI 1 8l
2| B Ugel 3MMIeIS aTdTaRvl IR BT Biell 2 | Yawe H s1fHp] ol wrefer) &1 iy Ut 2 | ! o
FeraT T ¥ Y& STHIF BT BTAhI TART BRAT BT &, 312H 39 Ul & AY 8l S &I 9 &l © | e
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1, SAD] B RERI wUl I8 Uiy {991 TR & & <9 | Ul G@ S 91 G S &1 99 991 8T
2| 59 Uk @ 19y 9 oY e A 8l g |

SWRIG ISTERV A I8 ¥y & 1al 8 b a1 Are—awsy, 991 arararor dur f6a afe st a1 gawe
RGN &1 918 A1 I8 UART 3AUhel 81 SR | $AfIY (AforRad gd erdl &1 uTel S7aedd o:—

Ag SIS IR AaEISTD & 99 Ggan, [el f[avard v RER &1 9ae ST a3 |
2§ SIS 9 AR JAASId] Q41 el T-—7u=1 [STFHETRAT BT FHSIHR ST -1 DY |
3§ S U AH[Ed Aedroll &1 de<d FHsd gl |

A€ FOId SN STGTe &I BIFT URH 3MIeIF ¢ |

58 Hffel @ ol amue Rien &1 e & |

;6g Ccalcal SICIGGE BRISE! K’a o= (Production Planning and Control) T gf3reror feam ST
AR |

7€ HHD B BA—HE B TR DI IBAT {1 S @R |

8 T8l ddb IRG B TP AHD] 3R FFATRIST & 99 WRI =R Bl FATT BT a1y |

9€  HHPT B G B A f[IaR Udhe dRA @ Wd=Id gl a1y |

108 FHHAIRAT B ¥, SUTGT ded ATdd &I Suafe, fageh ufora( snfe & ar & frféa fvar e
=Y |

g D B e & favg § e, sHaR), fafarreal gen &Rt anfe a1 Rifda e
ST TR |

AP §RT YT€ § 9N o9 & ©Y
(Forms of Worker's Participation in Management)

STADT DI T § 9N o A SHRT AT STHBT DI U AR, S D1 g491fad $H-- arel FHorg &l

2 ¥ gfafafeg 2 9 2| 59 ©U ¥ P Bl gt § P avg W YIeR 911 S Fahdl & | A FaIRy

R o g

1€ 89T (Co-ownership)-Ud GRAT H U1 aRel 81 Adhdl 2 fh 981 S8l BT |l & 3797 Y
HR DI UIATS &1 SR | U1 B9 W S A H Fareld g+ 3 AehR 9T 81 SR 596 9
TR & FATAAd] o1 AT 3 i 99 Fad € d1 S9a J1ead | Gl & Avial &1 gwifaa
PR DA ¢ |

2€ darae afafd ¥ yfafifea (Representation in Board of Directors)- T & JJIEN] WBT I
T TRERT ST & A1 | WA AR R Aol & OID = d Al &l Farerd afifa § sifidi
H 3 vs Af¥ad b # gfafafe o 5= ifard 81 | Iwisd § SRBR) ST @) Aaretd afifa | sifidl
P G B 1/3 Farerd i g |

3¢ HRNAR a1 e tIﬁlﬁ (Works Committees of Work Council)— & 37T AT TAT Yg=eh]
DI A & AN WRI R Gga ARG 9918 Sl & Sl [daR f39el gR1 |ven 9 sl & i
@1 gl § GER & foy vl e © | 3 afafadt fafi=t fawmii & forg sremr—arer a1 w4 fasmii
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% foIU Ua 8 Il 8 | 89R <91 § 3ienfie duy iftfrs & sravia o= & afafaal @ emgen
B aRAT 2 |
HH—Y € HIRT S [TATATY a1 AMaeIP a<q
(Essential Features or Characteristics of Worker's
Participation in Management)

gae ¥ SfHD] DI AR o7 &) el §6 ARy raRerisli § AUhe 8l Fadl 2 | AT SH Huherdl ¥ Hraffad
PR B foTU Tp FAT Bl Ul VAT IIATdRYT TIR B AT 91 | 39 fo1v 99 94 deal &1 iR &+

AT AR —

g

2%

;3

4|

S

6%

e

85

9%

ITRGIA 319 HH (Responsible Labour Union)- I8 JISHT ST W1 § AUB 81 ol &
STel STRERN 519 |Y 81, ST GReqT a1 e aHl & f’dl § uaia wfer Yamar 8 | U1 89 IR 8
e gfafafe gawehi B g W T8I < AT dU1 3+ f*d & folv aMaeys dik R 318 a1
<& |

e ¥ faUR &1 9€F (Idea from Within)- U1 Il aufe camd & aROT F81 dfcd o]
T I8 ST A1 dr g1eh! AU & fa=R SfAd! & ged W o1 Ty | U1 5 84 W) e
AT Ya=eh qIA1 81 59 9ufre NuemRedr ad g iR a9y wfr 78 oid |

%R'F-l, SATHIYT AT AfRNIT AT & | 918 (Excluding Wages, Bonus and Personal Grievances)—
T, AT, I HTHel 39 AMAAAT & BrIiers | 916X 81 Rifd s Udwh ol JIaeel o d
PR IDhd © | AHE Tfafe ‘T DI, MHRTDS TRl & I 3Nfe & Fewd B Fas1 8] Fad |

Il wR W afafoal #) e (Labour Management councils at all levels)- ©© RT3 B
AT WY B © [ U AP AR S & A= 9l dor Wkl WR B arey wiifd
B R a8 Ia) & HHATRAT Bl 399 yfafied f&el gam |

TagHfa 9 fhd g footal o1 qfc‘f (Efficient Implementation of Unanimous Decision)-
TR § AfART BT ATST1 & i ITcarfed &= AT Ao IR 901 faeary 9910 @4 & U maed
g & Faa=Ifa 9 f6d I Aol &) R @asR 3 a1 S | $9 Mo 1 99 89 UR ST B

39 a7 W favar {81 S B

UfevT P AR (Arrangement of Training)- Ua=ehi a1 sifidi, a1 vell & gfaffeay &1
AT AN B A Ugel g Urieqv &1 Sy drfds 9 e &l Hell Hifd =rell 99 |

9 Y $ U Iy fauivst (Busines Experts Services in the Labour Unions)- ffrp el
P YT AT RIS 81 ST SENT & FHIT3N BT 119 ]G 8 AT Ya=h] I FRAT B Th-11db! ATHAT

TR IR B &) &¥ar ¥Ed 8 |

IRWRS fATar (Mutual Faith)- Gawehi d1 el & URAMTE U gR R faearq &= 8 a=n
STH AN BI WTaT Bl | Jaeeh] a1 S1¥e faffeal § g1 @l drigReran § gi( ol | e
MY |

Hgaa Al @ ARBR BT WS (Clarity of rights duties of the Committee)— FIIT &
= TR R BRI &R B YR IRYG] & AEPR, BRI a1 do faRkad wui 7 8l difds 37
¥ 9 I~ Bl T fIaral o1 rgwern H forRad gl BI qdH) FHIEA [Har S 9 |
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;10g HHE yfafafea (Equal Represention)— leﬂsv NIRICIEI chm gfafoal 4 981 9 8 I <Al el
& |ae gl g | 1 B9 W afie afafafe Wa @ sreudd § Hegd |7 dxa arg—faare | goi
IS AN o | A1 & QAT Aol 819 R 9gdd I (FURI o &1 Ul e (o fory <1
HH Fifds B o1 W1 9g9d 7 8 & BRI T FEART G DI /1G] SR 81 SR |

1g 8 yg=ep] $) Hfafafeea (Representation to Top Executives)— ‘i‘?fﬁ gfafoal § Sz gd-ehi B
yfaffea fear s =1y Fife a8 vaw=w & vt & srffa e== @1 Rafa #§ 8a € den =
oI & AR H B9 BT BiSASAT Bl SHd & O BRI S Ui} &l JdgR § =1 31 | T
ST S A9 ST 81 STl ® 9o e ufaffeat o o F 7t < Siran § | v 819 | Sl et
H STATE 97 Y& B |

12 HrRIfafe &1 Afdl B '\‘l'—ﬁ\"x’WIE:T (Communication to Employees)— it A ERRSEEI & ufd
feaT 9 SR 991 9+ & oIy 31aedss © fo S5 Afafd o srifafe &1 54 <8 | 39 fory wwen
A IR @ BRI A BT 51f¥DT T6 uga B oIy BRIGIA F<aied &I deql 8 a2 |

e d HfHADI B AFEQRT : faReRTY
(Concept of Worker's Participation in Management)
e H Pl 31 Irfier ¥ Iwfed |1 faaReR™ 8-
() wafera foareRT, (i) adfad faaReRT
G) vaferd fAaReRT — 9 fOaReRT #, SfA®T BT RS sHIS S ¥l g7 i R § goger iR
YL HY A WRNER G911 ST & | 39 THR AT BT Tde § A o |1 TeHIRIT (Co-partnership)

HEATT B | TBHIATAT (Co-partnership), ATHTRIAT (Profit-Sharing), &1 AeNfed w4 B | AwIfal &
=TT AFDT BT = oA (Triple Benefits) e 8-

AF  SHDI B S B gl AT AT,
2% (o™i BT Ue MREd 9r, TE A1 Sl & WY Wk
3§ 3T AM—
(@) P DI 9o H IJURAT B AT AT o+ BT FEPTR,
(b) 3 FATAD AT B BT EHTR,
(c) HATA® HUSH P AR H AT oiF BT EhR |
Ul TIHT (Chapmen) = HET B, TIGHIRAT # oArv+TRar va far=or gr=1 & |affera € 1 ("Co-
partnership implies both profit-Sharing and control-Sharing")

YRaay # 3eEfie Tuy rfefam, 1947 (Industrial Disputes Act, 1947) {dgH T (Co-partnership)
& IR B Yol TY H AT 7 SR 3N WY A AL HRA Bl TATH BRAT & | SHY AR H FeHTRI]
BT Yel 8T 2 |

(i) IraTfa® fIaRERT — v § AT &7 IrieR] I AU Nefe shrsal & iy, dHarT yawe
Td yRIrfeTe <A A1 (o7 o | ffeieea uaT B+ 4 | fdhgg yave H S Wi Bl AeieR] & aRdldd
81 A1y | IRAd H, Ude I & A= (07 o dTell eI (Decision Making Body) d® Zleral
P forg o= (Decision making) # yfafafea =21 faar Siran, T erif § gawe § s1ffdi &1 ureier)
8l 81 Fael! |




Ue+e & 3D b 9N A9 ¥ wplae

(Handicaps in the Way of Worker's Participation in Management)

EB ST D IHT I WL DA © [ g8l I8 Aol YUiey A AUB 61 gg 20 IEN g9 d I UT]

T8 PR A | FAR <2 H 41 U8 & SN H YUIT: FUhd T8l §g, OIATih JSHRTEIG DI 1S ATEHD Shrgdi

R F UAl FoAdl © b g8f ST TAT 9 | a1 #ffel 3 Icrewndr § gf( g8 SR €1 g8 |a8an ud

AGHTd T ATTaRTT I1 | ST IAUHEd] & [+ BRI 8-

(i) HMAD DI G B[l I, AT T Silg GREAT H Bl 8 STaid A AR 90, SR 371fe & Fre
H AfRHR L Il ot BRI @ Rl & FRre H W g AfHR Wfad 2| e ) wfie ifdifara
B & BN Ul TaRAT B He<d Pl el JHSId o7 HROT d 399 IWITfdd X8 T & | Ya-eh VAT
IR Bl gad W WIDBR T8l DR Fifch d W DR © [ T8 AT 57 el BT AP TR FRI=01
TR B oIy A @ TS B |

(ii) &1 el & -1 ST faR1e B & Fifd 9 IGHd Hd & b I8 aven 519 Fel &1 siffe! u” =
TR B oIy A B TS B |

(i) BB FRIRA H T I At 3HS F9 81 & o V4! Al §RT Fa9q#fa 9 Foig o1 § warac
ST B |

(iv) QeSS RN H, [S4 J8 IS AR & dR R % @1 718 ol I8 Afe] &1 f[9eard ar< A
H SEUD B i FaaHid 9 B T Forg ff IRER 9 9Rd dRar gsd & O 98d 99
AT B | 1 & {8 R B ARER € R <Al B |

(v) < ¥ IRl 59 |9l &1 e T8 81 Ui 2 59 dRor g9 |ffaal @ siffe afafie dwen
P f2d B e &9 i a2 Hf¥el & Rdl B adgdr ed € | 9 GAT B BiSAsdl DI A Bl
I T8I B |

(vi) ua=di o1 sife gfaffe o IuRefa § dewayel v o 4 SfeaE 2kl @ a1 S8H I% & Sl
g | #1¥% AfIIE &1 SIuRAfT H I8 FATE T DI LIS 61 8Iell, ST BROT R 0T 8l
ST 8 | TR, QT eraRe] § R 0Tl 6 warde ARl § | $9 BT W AR & W Ul SgaRel

1 T8l AR B |
DI B g F 90T 9 | A4
(Advantages of Worker's Pariticipation in Management)

D B g H 91T <7 | Arenfie dven g sfie 4 B T W o ur g1 8-

(i) Scrgdar # gf{ (Increase in Productivity)— $TH®I &1 gaw § 91T 371 @1 IAD! B FYfe
TN A 9edl & oY d e TR BRI Rd & AR Icaraddl H gi( Bl @ | Iedraehdl al gi(
P1 T2 gl favayg( & e W <@ Bl fer o1 R s—ydweh AAfadl &1 9 AN AT

T AT |

(i) o= SNEMFIFH F=E (Good Industrial Relations)— STHDBT BT TN FHRITY Yawehi dH Ugan
&1 AT U 81 Sfral 2 e ielfies we # geR BT 2 SR A <A 81 9 & a9 g
AN @1 91a=1 Sy Bl @ | fgciia faveyg( & 59 Seri 3 I8 Aisi g &1 T 98 oW 99
& gl a1 drera=<l el g8 |

(i) GSMAl I WHET (Encouraging Suggestion)— a6 BT § - <% 814 & 6 |9 MR &
Bl T Hahdl | SAIY BB & H HB DAl A TR I8 Al © | STHD Haweh] Dl 39 HioAsdl
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T AHRIAT & FFIE H BRI ShR GoIsl Abdl © | 9 1o & gIRT gl H gi( el & [y
AL BT RT3 D1 BRI | JeAS H Hgwayol AN e |

(v) ufRad¥ @ faRle & FIT% ST (Overcoming Resistance of Change)- J8fSd e, Iqame
qen fadatavor v uRade & RS sifie fawga faxie v 2 | 3 aRad= qen wven 41 & f2a 3
2Id 2 | U8 uRad=l ol Guhel 914 & U IdT gifdd 5T UTe BN Adhdl & |

(v) wHTaEen fAvia A9 (Effective Decision Making)- ¥Td: I a1 Siral o7 fb $1fda waweara
ol § I 1 § T S ANTE T8l & Hahdl | U8 910 TTeId © | 3TGHd J I B Dbl © AP
DI Y H 9NT & A Jdwed JATaRITel] q1 SRIGIA FoR- o< § AUhel 84 © |

(vi) REAT B HIGET WRT HIAT (Creation of Safety Consciousness)— Jawedh $H A&7 GIRT b
H RIS A | BRI B BT A1 SR B H AUBe 8¢ & Rifh dgad ARl giRT ford T
0Ty S g<9 9 AT B &

(vil) 39y 3R =efar ¥ HW (Reduction in Wastage and Spoilage)- Ud+ H Aff®l B AT T |
S ST @ UfY 319 dI HIaA S Bl & ORI 9 AR & 19 Bl 31U TR AHE
g TAT T LATH HRA H TITNA T ¢ |

(vili) STREIRIE @ |G &1 faar™ (Developing a Sense of Responsibility)— ?ZLT%B forr 9= arer faofy
AP UfAfAE B foaReRT &1 &9 # XgHR 7T 9T € STV SHd] ATIBIRS ®Y o+ I SR
@1 AT SIDT H I BT 8 | SARQIAE DI AT ST B4 d Afeh BRIGI H BRI B
2|

(ix) =ffd @ ufoser § qf’( (High Respect of Emplotyees)— $9 AT §1RT SIfA® & @I &1
IS B B ATAR YT B & o799 S9! U] Ud Tci—a=14 3 gf( 8kl 8 | $9 3]
AT JfasT ggd © |

(x) SFTGeg® IATATFT P A (Avoiding Un-necessary Criticism)— $TfH®] &1 Jdw § 9197 <
TR AT BT BRI & PR BT O © | T FRAT TAT Tah] Bl HfSASAT bl Aolald I W&
g O 9 Mg s 3nella Ud fakle 7€ &) < & |

(xi)y Il S HHE (Stable Labour Force)- Jg AISHT &M URTTT Pl HH dRa WIRAT T A< 24
A8 & [FHOT H He<dgel AR Sl § |

qRd § f¥dl B yewe § 9T

(Worker's Participation in Management in India)

STel I HIRA H SIHBT DI Ude H 9T & 6T U 8, AR IR Pl 3MeR 8 FANAIE § | FHSAIG
3R #1fP] & Uge § AN ST &1 YAH ¥R 78l o, a1 &l &I U &l A Merdn & | Irgiudr AeTe
MY B AT gIHT AR H SHD] DI T H AR G BT Y A1 AT 2 | FIh MY S & IgAR—
wrarar &R sfe A9 /R d FTREIR § ghD B Aifaral @ Aoa 98 @ S FHd = (MIn
my opinion employers and employees are equal partners even if employees are not considered supe-
rior."- M.K. Gandhi) S &R HI. 3l (Prof. GD.H. Cole) & AR ®Is I FHIG] G IR« H I9
T T TSIaT~Id JMeR WR ST ol 8l Adhdl od b T8 1 TSlar==d faaRi 1 ST 3R ISTifad
g3 H g9+ w9 | IV PN R (No society can rest on a really democratic basis unless it applies the

democratic method on its industrial as well as to its political affairs".)
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YL qRA H HMAD] Pl Fae § 9N < dTell AT Qg Fenre Aot &. folg o | fecfi deadia drem
H e WeR fhar T f aguiiar @ e <9 § yaw uRucl &f M1 &1 S a1fev | g9 gyl
H A Tl 1 wiSE—deed, Th-ildadl T Sl — BT B | 59 AH GSdl bl B wy H R
PR B I W IR IRBR 7 U (IR BIRET IR B $ 3£ A U el Avsd Pl T69 PR
IEENIKIESIT

YT HUSA D A
(Suggestions of Study Panel)

NI AUSH H 1953 H o, T, A, JARATI, e a dfesad anfe <2 &1 ]R7 fban qen
FrfeRad geima 1957 3 TR fo:

1. BIC I B BISHR Y IeFN H THR T8 Il AN TR Fdhdll ¢ | BT T8 BT fh IRPBR I
Ude aTol S § I8 TSI TR &Y |

2. SN &I e At 8 Sae 8 Agad uRvs 9l g |

3. OygFd uRVET 3§ RIUeR 3R d@-a] SHaial &1 afaffka sae & |
4. 39 99 AR Fgad uRYRI & 99 W Y@l @l |
5
6

s1fidT B uferor fam S |

Al BT TSI AfRHRY A S |
YR | ATdSI=e aoa Aol &3 | 59 A191 &1 9aie quherd el 2 |
P AfAfeaT

(Works Committees)

I SNEfiie Gl #§ R 100 a1 IEY 1fh e B wrd &, ARfadl @i &) 18 & | g9 Arferd!
IR AFBT BT FHE Wi Y81 8 61 ST SI41 & 41 T BT 9Ta=1 977 G & oIy 31fesp
HRAR H&H IO qAT HIBTa Td TS T2 WU HIAT © | 30 5[, 1956 T 625 U] # B Gl
B B & A |

yde & sifdya) B 9rfier) & adaE Refy (Present Position)

WHR - Fae § HHD] & ARNER] & o7 Tagar 1975 IR S9ax) 1977 H A fUwell Arsrmei a1 fadam
DI 3R 39 fAGeAT oI 37/ T U TGHd & 3R TR FRBR - (U 30 fIF=R 1983 & Yo U@ gIRT
B FIASG & & SUDHHl 1 Yawe § SIf¥D] Bl IRIER] B Ua 93 AR TS A1 A1 Bl | 15
WREHRI A1 TRIe far T {6 9 o= |rdoiie &5 & SubHHl § 39 AT DI AN BN | 4o &3 Bl
A1 I8 AT AN B & oy arefza fasam S |

T IS & II1d U r9efia afafd 997 78 8, oy B 1 ORBR & HATA /IS8 ARG, ATl &
D IS SUDHI IR B ¢ I Fe1 & ML B 8 | I8 AR THI—F9T IR 39 ATl Bl Ifd
! fqa=a1 Bl & Sl SEH R oI & U Geirdl & | Bi—velia Afafd o qeradn & fog ame R ARrg
A 9911 T © | 39 FH—uefi |ffa &1 9 989 81 gal © | IR 37 FrfelRad fawai & ar 3 Je<agul
o fhT U B— FATT] /AW §TRT 319 SUHHAT &l THI—THI TR BT T8 [Ad9A1Y, 31 AT B BT HR
& T Bl FHI—FHI WR [ATVUITcHS e, T AR SIHD] & o1y Fgad ufRierer uregshd, ol
T 3ty nfe | faf= eienfire fH—uehia afafeoay § Y 59 I19 1 &1 wfd R faarR—fawet fhar S
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2 | TE AT Hes I AP &3 & 91 IUHAT H AT HAR,/FIF TR R AR DI ST FbI 2 | BB 3R IUBHAI
H 39 AIOT & AR B BT B I I § |

Tee H AP B WRNERT R 2526 TaWR, 1986 BT YRR SH® FHd= = Ri(d $9 # I8 WaR o
foran s |rast~Tes, 7ol 3R AEHRI &3 3 Jae | Siffd] &1 IRIER] AT AN &1 ST | I8 ISl Bl
ERT AN &1 9T A1 81 3R 3 Hraffsad B BT dR—KDBT RI1 8, 39 T &) ARATT $fd T e =
ot s wfafa &1 |ig e 2 |

30 fa=R 1983 & TS YA §RT B3 AIASITd 845 & SUhAl H gae 1 1wl 31 ArfieR) & Ud
T8 3R AMUH AT AR BT | 5T ARBRI A1 3RIe {51 731 2 6 9 1 ooy A+ &9 & IushAl
H 9 AT B AL BN | ST &3 B |1 I8 AT R B B ol UIeqrad fhar S |

39 Ao & I U FH—ueli |y a1 718 8, S <1 IR & HATel, 158 IRBRI, ATdoif-1db
89 B 99 SUHHAI IR DI ¢ I FieHl & U 8 ¥ | a7 affy aHa—awa iR 39 Ao o
AT 1 fad=sTT SRl & 3R SHH GeR a & Surd gl & | F—uefig afafar oo weraar & forg arteR
Frrrig S g9 T} ) 39 vl 9y @ f9 95 8 g @ g9 fefaRed vl @ ar
H Ayl ol forg 7g E— HaTerdl, fa¥Tl g1 319+ SUHAl & THI—AHT W Bl 18 [A9= 1Y, $9 IS
& BHTH B B ST Pl FHI—FAI TR [ATCTTOTHD I, Hawehi IR ST HD] & ol e TR0 qradshd,
AT, TR ega i | fafi= frenfiie B—velg afafadi § {1 59 Ao @t weifa R faaR—faset
e ST B | I8 AT i1 ATaSTTeh &5 91 SUshAl # AT et/ W W AR &1 5 I B | B
3R JussHl H Y §9 TSI & AR R BT HH I & 2 |

gae H sIfAdp] B ARIERY IR 2526 Fa%ER, 1986 ®I R $Ifid T o+ 1 RI(id ©U § I8 WaR
PR foran & Ao, ol ik AedRT &7 H Jde § S17b] &I ANIGR] ISl AN Bl Y | I8 AT
BT AR] &I Y AT a1 3R 37 Brffad w1 &1 dR—a<IdT 1 81, 39 U B AR SIS F=ter
= wmft s wfafa o i & 2

ATH—HTRT
(Profit Sharing)

ATH—HTRIGT &1 S8 (History)

o1 AT 1 fa=R @1g 71 721 2 | 1840 H oideldR (H. Laclaire) = 30+ Heflae dTell axg3li &l MR
PR qrell FeI URY B¥A' (Paris House) H AR BT o1 | I8 ATS 981 UA< AUHA g8 Il <19 T4
face A I@T fARga TAIT 819 o | AT B & 1880 T foIce # oW WRT aRMY &1 35 31 ATSIIY &

B T 9 J1 AT 39 91 WR SngRd ofi & sirenfie wenl @1 4= dRO 99 9 g 87§ |
S HHATRAT BT o9 ¥ RRIGR a1 &A1 SR a1 <A way &F 81 a1 S 4 gi( 8 |

ATH—HTAIAT BT I (Meaning)

TTH—HTRIGT ¥ AMAATRT 2Iffh] BT ITa] MR A5G & Teldl G & o¥i § ¥ W U Hfvaa e
& M 1 2 | =0 1 AR & A ¥ ghRd 2 |

S8l I 19 faures & 312 &1 | 8, 1o A g1 3ref gy gRyryr |wdur=y 8, il o1y favre= o)
BU SIRIER AR o, ST URH 3 B3fT 21, 1889 ¥ &I ofl | $9a IJAR—
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("Profit sharing should be applied to those cases in which an employer agrees with his employees that
they shall receive in partial remuneration of their labour and in addition to their wages, a share fixed
before hand in the profits realised by the undertaking to which the profit scheme relates.)

ATH—HTRYET @ 9RYTNTE (Definition)

1. <. f5=ma g femma & o<l |, ey Q9o Ua U0 a1 2 e o R a4 &1 U Aifdaa
yfererd, FR=d TR & AERY WY A e A1 A(—arie, IF fale § o9 gJ T AHD] Bl
ve ffdad rgurd # dfer Sirar g R

2. il Q9. AR, WRR (H.R. Seager) & 3R, TIE Y AHSIAT 2, TS JIAR SHDI B A9 BT
U %=1 Ferdn 8, Sl o9 819 A ugd 81 e R f&ar 9 g R

3. # EE & AR, Tl A9 U& o dsial 7, Sl falad a1 |ikgss 81 waar g iRk ras
FFAR [T SAADT DI IAD! ATERVI HSIGR] & ATl ATH Bl [BFAT UTKT B BT 3TEHR U BIcll
2, fog =1fy &1 T8 R

4. LL.O &1 1948 @I RUic 9 41 I uRemr <1 8 s JIgaR, v faurer sirenfie aRksifis

BT 98 T & TS AR AT B FRATHKIT AU HHATRAT DT IAD Id= & SR T B Y(
™ H A ve [MfEd ofer 9 #1999 1 B R

ATH—HTRIEAT B ﬁl’ffﬂ?‘l’lﬁ (Characteristics)

1. ST qor FRreisli § FHsid 8191 Aar § offdh I8 FHsiar rorl ar by S+ | ugel fdhan
ST ARy |

2. 3H YGRS S drell 1131 S9! {4 S aTel 94 & JffaiRad 81+l aTiey | S8R 2] § ATSTHl bl ]
fPQ T BT Y91 S Ia9 IR 9 TS | A1 & J§ I AeY BT ARG [T =T HIATY - Bl
B (job) B forg <t 2

3. oM H ¥ fear S arer 9r uee Al fear S ey | s o # e o 9 | 9Radq a1
PR &1 I =AY |

4. AR DI S ATl AT BT S STADI DT 1 A1MRY |

5. Iff®] @I &A1 S arell AT &1 R dH W B A1ty 3fefiq 98 A &1 Yd Ai¥Ea ufierd
ERlEIE
ATH—HTAGT @ W9 (Forms of Profit Sharing)

T4 fIATST @1 AT &1 TRE DI 8l Fhdl o— ;1§ TR A R IR A [G9e Aoi1, 2§ o
RINE (Trust or Deffered Payment) | 9 YAl IR naRd TS & AR U D a9 | U R YI1drd
AT APha] & WU H AT ST 8 | Deffered DI TRE TSI H A8 AT Yeb SIC H I ST & 92T 9/ Rer=R
B9 I 3717 Disable 817 @1 3aell § & a1 ST © | HB Yaweh 34 141 AIS131 $I Fgad w4 4
AN B & s o &1 o 231 gRe # @1 A7l & | URAT Ao Q1 aRE Bl ISR BT ot uTed
P B oY AT B ATl € | SFHRBT H e A & TR MY FATAT § o1 [IHTST 18 37T
R AERT & AR AT Trust or Deffered IR AR B |

4. "Profit-sharing is a method of industrial remuneration under which an employer undertakes to pay his employees a share in the net
profits of the enterprise, in addition to their regular wages."
—-I.L.O Wage (a) General Report, 1948
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ATH—HTRIGT @ ST (Objects of Profit Sharing)

1.

10.

11.

12.

13.

14.

15.

renfie dusf § oW (Reduction in Industial Disputes): AT FoY HH B O & Rifd oY
¥ fewdr oo 9 Hf¥el § Sorelficg & Wia=T 31 9 © |

RIS (Incentive Oriented): I8 JISTHI IRVIERIS 811 & HROT #fAd BRIGIAT § ST Hd
& Ud SeTaH 9ol 2 |

#fe gRads ¥ HH (Reduction in Labour Turnover): 39 Ifi® uRad= &H & ST 8 1
IR & oM UT B9 & II—W1 U 39l <19 T fHTor 81 i 2

U ¥ YER (Favour Publicity): STHdT &1 {718 § UHH &1 YHTT 30T 81 WAl & dAT Bl B+ &
oY areedt uwd AHEH ST & IRl & (ST SRIGRICTd] oI JgHdl Afdk $dH A & [Ty rehivd
Bl & |

INfA® GRET (Economic Security): $1dHT B 37ffe e o Bl B Fifd 32 909 & sifaRad
T BT b 3= ATeT UTed 8 7T © |

HHITSTS =T (Social Justice): Fifdh 14 sl don W@ Q91 & Fgad Il o1 GROTH Bl 8
safery I8 Maeyd BIdl & b S1ffd! o f oy # Ifad v el S f 999 R v =781 81 e |
39 W9 H oY favo S8l T AETe =1 Ue™ B H A8d Bl © |

Hgfte # af{ (Improved Morale): #1f®! @1 wgfte # f{ B B dem S7H FEAT U4 ARIGRT &)
A I B |

TS St B! KT (Provide Common goal): ¥ A9 59 029 BT Wte &l B b s1fde qen
W BT IE¥ FAM 8 | Ie Ji{ F dact WHl Bl &1 781, SHDI I {19 Bl & |

qg, AqhRI I qa 3Raar @ g9 | YEX (Security in the event of Death, Retirement &
Disability): 3T @ 3faeTe W%, Jog Td FATAT D1 el H S G AR bR A1 FRa
IS Rl & FSTAY d 37U AT B hd & Ud 37U URAR Bl &1 R Fdhdl @ |

We HHAN! == (Management Employee Relations): Jawh] Tl HHATRAT & T § GER
& T A9 39T TS Hewayul ANTET ol B |

JrufRerfa # @ (Reduced Absenteeism): 3TJURAMTT &H B3 § 1 I ISR AewdQol € | BB
ey, o eruRefa ifed It B, o e &1 wweme SuRerfa &1 Shieas rquReafa &+ @
ST Fhdl 2 | B IR 39 ®©0 § A 3961 T B &) 8 |

S=ifa & fog '\3’51’@ P AMcarE (Encouragement to Suggestions for Improvement): FfeT o
U &3 W GER & ford U AW &3] &1 AHRIIS Bl §R BRA & (oY FAd o Bl /a1 I
Bl 2 |

ATl & IIFT § HH (Reduction in Wastage of Material): 579 Gxera & Al &1 ey ifes
BT 81 I8! o faWTe &1 A Al TR Sied] Agwdqol gad 8 Al B |

&1 § HH (Reduction in Supervision): 5@ § SAMERNT § BRI HRA B 91 ST Bl 3
T S71ab [FRIET0T 1 Afeh ATgeIDHa T8 el |

e & e W® ST'T_,QT (Prevention of the Growth of Union): oI1¥ faursid I s1f¥e Ry
81 ST BT 3fERAT 3 SHAY BT (AT T Il & (5™ ISRl &1 RREE g 81 Sl & 3R d

3menfie fasm # ge o 2 |
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16.

17.
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Yofrare @I G T (Prevention of the Capitalism): STf®T &1 7ol i # @+ & fog
IIcHTE Sh) Joiidrg &l 9911 I H 98 U(fd Ferae 8l 8 | 39 dve | AoHIfdd ofl¥ & oy SH®!
TN BICT © | 3R, focH offa # A1 3H®!I #e<dqul av B[ Sl 2 |

ERGICHIK Uq g ® foTT SITETA® (Benefit to Consumers and Socity): ERRISEIN AN
QYT 4T ST B & | SUHIERIT DI o6l aQ Sleb AHY AT DI IR Td FATST Bl Afeh IRV,
SHDI DI 3 I & BRI ALY I S YT Bl & AT FAS BT AP KR ST I ©
g a7feie faer oot & 8idr § |

a4 faureE @ 'wed
(Problems of Profit Sharing)

gqH 1 v & A fRETE < € R aad | U1 T8 B | 39l A Bl AT @Y T B | 31fed

SITATIT AT AT ST 11 = Bl 8 T S IRAT3N = I ST YA a1 el | FUhR T I Terar uaie
AT dh Sib B | 39 W Y T Y 4 2

1.

¥ IRUMGAT (Poor Incentive): ST &1 TATH TAT el ATl oty T 811 § Hifd a9 &1
AT AR ATIAT & AMER R 9 SHR Hed w9 H Hedr & e s1fel & &1fts o 781
frercl | S99 I8 Y9 S BIAT 8 b B 9 aRd 8 3R A H I |Gl Bl fHerar g

I U9 I H W9IEfe (Time Lag between Effort and Payment): T3¢ & & 3= d1&
e 81 el aife 98 99 & ofd H fHefdl & e SRIGIA IR 98d HH J491d ISl & |

AJfAREAAT (Uncertainity): <9 fa9re= & e ST arer AT o4l § 9 81 fean Siran € offes oy
Srf=f¥ad grar 8 oy sHEarRAT &1 e arert vrT ) ifaf¥ad Year & 59 S99 Iodrg 81 ¥adi |

Aft® fRT@E (Morale Depression): &3 dR #1fid! gRT Teds TR Ud Y & TS dToTR
@1 gemell # gRadH 811 & BRI 1 9gd HF BIdl © A1 el ordl | VT rawer H sifiel & 749 @
980 &Fb] Ugadl © | J BATRM Bl S & Ud o™ & foIg JARIRE PRIGAT BT BRI 1 bR |

U9 P Ao ¥ 99T (Pension Plan Preferable): $1fid g d2m $1ffe U= A1 &1 H8<d
Td B, 39 BRUT A AU B faRkie & 8 | Rife oy 1fFl¥ad 89 @& SR am—favrer )
AR BIan 8 offdhd U= ¥ JRef vd Mi¥eaar <91 81d &, 399 J U= 918d & |

WTE & BfSTS (Diffcult to Administrate): VT AT 7 e Fe@qol HiSAS I8 & $9d AT
&1 gae HBfew B | o9 @ FARed o= § g1 |rau s uedl B | sffel B o @ @ &
1T fawary &x=T gsar © | AIfaeary a1 Aave @) g9 H Refa & Af3a &x=1 &few 81 2

sHEE gRT faRIE (Opposition by Unions): sMAE! gRT $9&T faRIe fhar e & a4ifd g9 o]
B A ST AADT WR =01 Rfde 81 Sra & | il B -Idcd el S & 99 A 9 gdT fajie
IRAE |

"eedl g1 favie (Opposition by Management): T U AISHT § Ha=eh] BT AT A1 foar
SITAT $¥feTT J §99d] AUH AT H B Fel ofd Ud qUholdl & oIy W] Wl F8] drd dfod SAdI favIe
IRAE |

g 4R 3R &l (Not Based on Justice): 39 U(l § 1% ®aar oW § & ¥9IMER 814 g,
I H 781 | 39 RO I8 W & 9fa =g 781 € |
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10. ¥@Ificg a1 geeb] § UfREcd+ 819 UR (Change in ownership of Management): ST § Yaeh] AT
W@ @ 98 O IR 9 AT B b1 Ugadl 8 | U Yawedh I1 W@l & 3 W, I g9 8
AqTEd, T8 TS 8T & S 2 |

4 FI9TST AT &1 Jdw 98 1 diod © | Ale AR -1 O I & o7 JISTHT 3R™ Bl o 8 JRT
TET 81 Y87 q9 3P 31 B b 3 AT BT TR AUhAdTgdd el ol Y&l ¥ | Jef Brg o ST Ao
TEl IAATg ST Dl & Sl D AT H AUGAAAD AR DI ST Fa, fUHR 9 B U 37eR faQ 1 Faval
2 O R &a9 TR S IUhd g9 H A8 el B |

oY YIS & JISET B GUBerdar & folv weH
(Steps for Successful Profit Sharing)

1. HFA P AET Y AR SR }'ITﬁl e 8 (Clarity of Nature and Amount of Company
Contribution): H¥U §RT BT S aTel &9 &1 FF=e Y( 4 ¥ B AT LRI B Iy S
qret o9 ¥ | Dividends 3@ 8191 AT Slide 3MeR WR | I R4 AT S A U8 ATl SR a1
916 ¥ dTel SR, R F1e e ar S o S snfe | a1d ugel! 81 W &) o d1fey
qor Jeid | g wu | forg faan Sy a1fe 91 3 S99 R STl 7 81 9 |

2. fa @ fory A7 aafdT (Personnel Eligible for Participation): @413 § 21 & forv ey &
B SHTY T Ye=eh] gRT1 I8 9 xR A1 a1fev b S8 dIa—aIF W HHART R AR B A
Tl |

3. AT BT 99 (Period of Plan): 15T &1 987 fAf¥ad &< fear sime gon fAf¥ad 999 & 91e gawehi
DT IHH TR B AT DR AAAT B[ BT JATEDR AU YT GRI&T IET AT | JTfehT AR
Uh gY@ o0 U1 AHSIT BRell © MR Sferd sidr & o ufay 987 T 9e7 faar <irar © |

4. e |FT & fAeRoT & foIU 3MER (Base for Determination of Individurals Share): o9 &1
AT {491 He—4Td & SRIER i) S A7 fT 3eR UR | I8 SMeR T 8T, Ig (9 U § W
PR T ST A1 | T8 3MER HHAR] AT & -y, IuReIfcr Al § g A1 I7eb! Aar—gJell
wU B FHd] & §B UHH Al Afdd B 1S T TAT 39 B HH Al 2 | HH Al MR B I8
JUITRIT T BT A1EY |

5. VTSGR @1 AGHT (Feeling of Partnership): AT BT I I TAT Ydeh] H AR B WIaT
I B A GRS B | I TS B AT BT SY S A8 A1 S R | 39 oy
ATSTHT A T, YIS DT AUBerd] & (oY (e & arell Agad #A¥Heb qof o1 Yaeh Al ol
fFgfaa oot ¢ | a' 9fafa Rae dar &9, Sia wA of &1 ifteR T 2

6. e AT (Education Plan): SIf¥®] &1 THI—HT TR AN B WORET, LY, I 399 U
B dTel oY, SHS! AUhdl & ol MaeId a1 AfHBT BT ™ 1T S ¥ 819 Bl v |
AP IR TTId T9Td ol ST |

7. HEAN YRS TRVl (Co-operative Atmosphere): <Y fAWTST TISTHT &1 YRART S0 T9T T o fhar
SR 9 d g8 Taehi, Wl an sfiel § A S U9 98 | 8 | 3} RS @ srasanh
JFERAT H Y- AISTHT AN Bl Y A1 AT 9 JI AR dTell dberad aiRared 8 Il @ |

Ta=BH] DI 37 T4 qIA1 B SIARTT 9 AT & B T S [A9g H gafa s 2, g E 9%

I3 H T T8I QT ATSTI31 1 BRI A uR {1 Mg =g+l =nfgy a1fes vl a1 IS H AR

qRad= fam ST 3e |
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FH AT

(Labour Co-Partnership)

3T Meaningg— 9 U([d & TFAR HAB] BT I B YS qAT Jawe H 1 9 o7 BT AHR A
ST 8 S99 ¥ 379+ I & AreN Partnerg a1 OId & |

gfR¥TeT

(Defination)

YT ;Chapman) & TTAR—TIHIRIGT & I<IT oM &1 {39 den fria= a1 affafed g 2 R
[ENLGIE]

(Characteristics)

1. SWP BT 909 & ARTRE I ¥ A 8 SU J I A Yol & w9 H AR #% &9 8 |
2. HWHI B [AM & (A H A U FRET 41T 9T BT © |

3. AP BT wsiffe A=A AR (Co -Partnership Committee) S9HR SN BT ATSER 1T STl
|

S AT © oTH

(Advantages)

1. #fF® B 59 U A A9 AW U B1d 28— cag 99 Aerdr 8, (b) A fAedn 8, () S B
g § AT o BT R Aerdr g,

BT BT qATT ST B B,

Siiae ¥R S BT ®,

519 3R Sil & 19 AR FH= WIUd 8id &,
gSdlel ®H Bl 2 |

31feh IUTe BT ¥ |

o v kA W

(Trade Union and Trade Union Movement)

58 HH Bl 54 3D Bifd & TheRawyd gall & | el $ifd & gzarg Ul sfaven S 81 g ol
RTad HRUT S1HE IRER FAd 8 Thidgdl © @Il | o1d+ IfehRI BT 717 B Add o | Nefid Hifd
& THeRaeY SAD] & Yeb U a1 1 5T g7l Al dael 9 IR Bl R o1 | Uthfagai & Wl SRBRI gRierd
989 & BRI HAAE @7 A SHB] B Iaq, B B AR, BRI & Goe Afe [l¥Ed dxd o don el
BT MYV B 2 o | VAT 3raRe # 1 URTURS TN U9 fAdAd: 81 11 991 &) ddhd o | ST
q 39 T4 Bl 3gWa 1A 5/ |l & o $1 Ai9 uS |

TG BT 37ef
(Meaning of Trade Union)

59 <, HAD] B Y AWM & Sl Y Afddd gRT AMADI B BRI DI & Bl & | I8 Al B
o S aa+, Sl @1 Senall, BRI & "uei, JREV QB eI B & (oY WNHAT IR Sd1d STefl!

5. "Co-partnership implies both profit-sharing and control-sharing.

—Chapman
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2| 59 9al & AP & IRMIS FHI H 3999 B I3 Ie AP & AL WIged Bl WG+ S R
I TehdT RIIT BT T A1 I FYad WU A 370 BRI & foy ofe e | =R 319 39 IR # gt
gRad 8 g1 © aUT 579 Fal BT BRI 379 el Yl LRATUT B BT 8 A8l I8 11 9fcd 7@ dl d
anffes, |mIfTe den Irorifads &= § ff sifrel @ fRal @t e a=d 2 |

SAEE DI GRATITY
(Defination of Trade Union)

fify fgmiasmag s ™ —& w09 oRwifia fan 2| s @ gfden @ gfie 9 sevig @
RHATEIST ®1 &1 al H 9o fean e 5—

1. Q:fagﬁlﬁ gRYTYTY (Narrow Definitions)
2. awa gRYTYTY 3rerdr 31'@%7:5 gRYTYTY (Wider defination or Modern Definations)

?-T'@ﬁlﬂ YRYUYIT ;Narrow DefinationsE

1. M\Ed &1 aRWET 3 gY RIeA 201 9 (Sidney adn Web) =1 forn B, usm&® doiqy] HHM dTai @,
ST HIIRT Siae Bl SLMRAT P Y G AT ITH GER B & I o, I11 71 99 B [

2. PG & SJaR— W& SFRT I FTAR F9 S0P BT I8 T8 & RTHa! W= Grffad Hridare)
ERI I FERI & FMITD, MM H q2AT T &l BT URT (Promote) B, I&TT BT qAT FER
& forg o) ol B [

3. @A AR & SR wsre #iffe] &1 U@ Ve |96 © S 9 T R Sffd] & anfid
fedi @1 gren don faer & forg wonfid fsan Siman 2 2

4. S e (Dale Yoder) & JATAR, TSR e (AR=IR TT STeahlelie $/99H & Sl a9y Igeg @ wiftq
@ Y, U WSl B &1 PR AT 314 T H GeR A $ [l g91¢ I 8 R

5. TE. SL YAaR (S.D. punckar) & IJAR,ISHAH AEiRd HHaRl &1 FR=R G764 & 91 e a1
AP B gRT Wd—= BT F I AT & | SADT I£IY 3 Al & f_dl P &7 HA1 Bdr 2 |

6. Te 991 (Milney Bailey) o SuRIad GRATHTRN &1 ReR (Static) T §Y 3 & @I & forg
FJUYH Hel © | I AR, FSURIHK URHTIY T 8 bl & T2 3ffeh WARTH (Static) & Hild
IIHE W SHAY dhad Sffe J9 el <8 offug A 9 T & FHARAl & 99 § Rid e oA
AR DI B Bl Y GER P o1 AT T IR = &3 I W Fwid & | g9 Holge] Y
®T & GUCi, BT DI IS dAT BRI & I ATQ F FHIEd B 127 R

faxqa ar smgfre aR¥STY (Wider or Modern Definationsg

1. .. 1 T &1 (G.D.H Cole) & AR, B1Hd F8 TP IT Yo 4 31feh AqATI & ASIGI] Pl
IS & STIT Ieed Wl & ofid Bl I T ATid f2dl B &l vd 39! gi{ Bl & R

6. "A trade union is a Continuous association of wage earners for the purpose of maintaining or improving the the condition of their
working lives." —Sidney and Web.
7. "A labour union or trade union is an organisation of workers formed to promote, protect and improve through collective action, the
social, economic and political interests of its members." —Phillippo

8. "A trade union is a Voluntary from of organisaton or workers, formed to promote and protect their economic interest by collective
action."
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IR, Q. AR (R.A Lester) & ATAR T b $IHS F& HHATRAT BT VAT §I164 & RTad! Ited Far
@ RISHIR B ST DI Slb—3Idh G 3R FERAT 8 R

TG (Cunnison) & 3TIAR,T U WG Y AGIGR] &1 UHIEHR IS © Sl 307 519 B 99
& forg @ik I8! d& o S8 Icured & forg it FarrsTe] 1= fAvRar @t <= 3 t8d 8 de U e
B T e I RAT & Fav H Fradmell & A1 el SR Bl A DI Asigd a9+ 8 R

TH. . Sl (N.M Joshi) & SR, %I ® e fR¥ad w0 HHaRal & 69 8 | 98 e &
Q#Wqﬁ%,qﬂgﬂ%—ﬂﬁ?ﬁ(Co—partners)ﬂ?—[ﬁﬁﬂﬁ%(’:ﬁ?q%ﬁ@ﬁaWWW%I

TH. 9= (N. Baron) & 3TIR, WG] W9, AWGR TAT 90+ UM dTeli iR Yedh §RT AT HHM dTal
I BT b Ufed 9 8 S—(i) B H o HHATRAT BT TG FERA BT IR B 2, Harreld]
& A1 3T e IATHRG AT HaA3l T oM BT ¥R o o, (i) IF1 el & T 5y Bl gite
H 3% A B, (i) IS Siae H IHEHI, ASIGR] IR Ja9RT ATl & 41 FSIRT 1 ATa]
HAT & R

fafeer 59 =1 (The British Mininstry of Labour) & TJHR,¥ $HEH, dd= I, ATad1w
HHATRAT, T TRIRD 519 & 98l H AT YT B dTel SfHD1 Afd HATRAT BT U e 8 [T
A I FaW| Bl ASHIR Bl TSN DI ST W & foTy Favaisii | ardi (Negotiation) BT 3 R
(All organisations of employees including those of salaried and professional workers, as well as
those of manual wage earners, which are known to include among their functions that of negotiat-
ing with employers with object of regulating conditions of employment)

HAEY IARFIIH, 1926 B &RT 2 (h) (The trade Unions Act,1926, Section 2(h) & JFTAR, FHHH
Y U Tl 37T SR e & Sl g wU ¥ A iR Faiadmel @ 9= srerar sl iR
sfdl & dra rerar el R el @ g e o1 e Bxa @ forg I fasft R
AT FAATT & HTAT IR UG~ oM & T I9731 ST 8 | S6H < AT IMfeh SHAE] &GS Afederd
g7

fafy  fagmi =1 =1ffe T BT T—=Ter 7 3 gRMIfNT foan B, foreg StRTad Y fag I Aras
TAd & [h—usife g BT 9g9 Il Al & 3 H i HRAT 82 Sidnfes ui ulR|rsT H a9
(Web) 5 &8l 2 |

18 g o FH aRATERN # A9 (Web) gRT &1 T2 gRwrwr Jaifes el 8 2, drav[e gaa
5 1 aRvTeT & 391 9t st @1, S oM wme 7 fie Wu o) <) 2, affera e faar
2 | $AfTT I9 (Web) &1 IRHTNT H FoNed 3R fARAR &R BT 3MagIHa © |

U Hf¥e §Y P SFUT ;Appropriateg TRYTST 39 YHR & S G & BIFG GG 9= 90 HHarRal

T ASIGY] UR HTH B dTel HAD] BT U Vod He § Sl U1 Fadl & 2l Bl I8/ B 3R &N
J HETS H I2 TP d8aR AR 3 WM A BT T o 8 R

39 GHl BT S Y ufafspar 913 &

(The origin of Trade Unions Due to Reaction)

379 el 1 [P Growth) a3 (Spontaneous) 31T & UR=] dTKId H §d SIH ] HRT YT & {5 (
ke A B | 1l @ g H ISR st @1 e 7l @1y ofed ax <8 € | wefeawr 7 &

9.

"Trade Union" means any combination, whether temporary or permanent, formed primarily for the purpose of regulating the relations
between the between workman and employers, between workman and workman, of between employers and employers, or for imposing
restrictive conditions on the conduct of any trade or business and include any federation of two or more trade unions.

—Section 2 (h), Trade Union Act, 1926.
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3T 5T AR Bl o faar B a9 siffal &1 Shaw wsena 99 T 2 | 5] & Siiad &1 Fet |
RMEd o & oY 81 5™ el B ST gl © | T SIfd] 1 a8 Wl |6 © Sl Sl & wiryergf
fohaall | Sarar 2 iR 9@ A9 & WR Bl SHA1 IR I oilad H GREN W a1 8 R

HAEE © IJATERHA d<a a1 faRrwang

(Basic Element or Characteristics of trade Unions)

MR 57 el &1 T faRvay ffaRad —

1. #ff® F9i &1 A Sevy o Wl & fad W gf{ R B B |

2. e Il & STd—=raTadT 99, BTN 99, U {9yl &1 g9 a2 21fde! & g9 afaferd aid
Bl

3. HA® A9 b 9835 BRI B & OTA— 3T, AHTSID, ISTHIfdD qAT ARBID |
4. 59 Fdl B HRI—YUIEN H G & AR URad+ sidl ¥&dl @ |
5. S |El B ST U afifhar 913 © |

D I IE & & s1fs 9 &1 faer @ (Spontaneous Growth) g31T g | STdT fadrT ooy
@ faw( ve ufafrar w9 garm 2 |

6. SIffe |G IAED TSI 3R AR[ED AQETSil Bl AR © | o9 - B8l o—us1¥d 99 Udb e
UG R+ dTell e o— U RIS UTSSITeAT & | 517 e Uah 3N Jawe BT whdl §—adl
ATIATE Bl YD © 2

AAEE] B ATITIDAI

(Needs of Trade Unions)

59 el B MaegHdr FforRad sRel & 23—

1. SIHDI & Sliad Bl Bl A TabR IH JEHI G D (7Y 81 A6 BT ST gl | [dernetdry /=i
& YART 9 B 3D SH FERRI Bl ST &A1 59y $1H®] &1 Siiad deqd 949 147 ¢ |

2. HAHDI & BRI B A 8F F F9M & oY S9FE] B ATaTLIHAT ¢ |

3. Pl & B B G, AUIGN] DI IR, B B B LI UR Iy AL, sfidi o1 drRigrerd
H gf{ anfe wR =R &= & o |

4. 1A% FEl B ATTLISHAT BT BRI g8 1 2 16 517Dl B 9K, 986R1, g(awen a1 98 & G9d
JATILID FSTIAT AR FERT AN |

5. #Hffe SR FRTe & dra A deeee 0T B & (g |1 sHael o1 Araedadl 8idl ¢ |

6. AN T4 9 & oY ASIgd SAEE AT 319 F9dlQ 1 Had Maeqd ©§ Afug 3f-ard 1 2 |

9 UPR &1 Q& © & S0 9 Ss1fAd] 31 98 I A6 © 11 A B STFRIAT &1 2ryorge] fhasdi
H AT & AT S IFA—HE & WR Pl &A1 TIIPR IS Sila DI GEHI 941 <1 & | Goiara] referawen
# goiufa oraw w@red @t gfid & forg sifie avf &1 wiwor s @ N sroEra € | fYd g sifh
= 31U ITUBT $F MYV W g & ol U SHAY 991 UR™ R ST | 39 bR SHAE] DI oF o
qTeT 9 HIRYT YSiara] sieieqawer 2 |
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59 Gl & Se
(objectives of Trade Unions)

M —W oE®l 7 SRTEl & Ie TA—e &) §— O 4fee ¢ I B1UA British Trade Union
Congressg AT Helv€¥ 3R Fol7T ;Flandes and Clegg® o TR T—3Tel I2eAT &1 quid b g |

I o] RT UfUTfad sFRiel & Seedi H 3 U Seed feferRad §—

1. WSS (Employer) 3R $1H®T & 14 MO AAHG] BT FHIG RSB ITH AEANT B TG UGT BT |
2. HDI B BRI BT &M BT |

3. SISl & 9 MUl AAWE] DI FATK HRDb ITH HAYY AN I AT |

4. a9 HfeATgal & THT AWBI BT ARG BT |

5. HA®I B BRI B B °US, AGIGR] DI &%, B B D I UR Iucte Jlagadl g sHd] ol drigererd
S W AR BRAT AT IMTTIHATTAR I GER B B o7 Had IoH1 |

6. AP B BH B J IHRd 3ifhs Thiad BT |

7. Affpi 9o S URIR & AT Bl 3Nfeie, AHEfoTe a2 Afad Aera oxe Rrfed o |

8. EdNI A, fafdear 191 T uifdsve g%hvs (Provident Fund) 31T &1 ATSHIE UIR¥ HRAT |

9. S BT AITIGATTIR q4f+dh Fellg a1 |
10. #IH®I B 3 AT 91 & I8 Ta=epi | Sferd et o) q |
11. T30 Aoy & 99y T 9 freex enfayel i | Fey 1 FH1ee R |

o4 Gl & B

(Functions of Trade Union)

SFE] & B @ RIS TR H SAD] & 19 ISaRT WU BT 8 519 F] Bl 93 BRI o7 | 379
s7e faRga © 3 B o) @ & R gl gl a1 w999 81 € 1d SHEY 1 R dad Sfid]
@ Hraeiiel Sias (Working life) ¥ 81 281 dfed AmfoTd, nfdie g sftenfis Saq a1 & w81 9
Sadl S & Idq T giagtl H gi{ v Bl 1 G GO B B B T8l HRA died d ATHINID
T oD 8§ W sifiel @ fRal & e R B forw maereia B | faea Sy <9 § a1 reHifae
R AT SAP] PR I8 GBI ¢ | Alead ®U H g9 1A Bl FI1fdhd w9 A Tdbe fHar o1 dadl 2—

1. PRIRG Sila" ¥ §H BT (Function Relating to Factory Atmosphere): SIH®1 Fel & IgIH
BT A IRV ATTD] §IRT BT BT WUT AT | 37 WU 3 SAAD] BT AR T4 T3] H FER
R IS BRI U@ © TAT TP 579 Y g77d] AR B 37eh TS I8 © | 39 =<id Ifa
qTH, ¥, T BRI B SR, BT & TSl H HHI, AlfTd T Td=ehl BT DI & Tl 38T
FAER A BT AT 2 | el 7 # G & oW qAT Uae § sif{dl Bl 9r e & forg
ST Y YIRS § | 3Fd <9 H a1 S 39 B H Auhardt 41 el B | 390! wiftd & oIy 9 gsard
T ATRD BT BT HERT o ¢ |
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29 a9l B S

(Fuctions of Labour Unions)

! ’ !

HTITT SfIge | Frafed O aE] | 918X & BTl | NSElIREAIR]
Eap] grgfeq o1d ;Political fuctions)

(Fuctions Relating to Factory ;Fuctions Relating to Welfare fi® dY W@ g-1q s
Atmosphere) 31l 31*_\‘1’@@ outside the Factory) 312Idl 2 3R arud sifew A erfew
BT 37qdT IM<IRD BT gfed@ S srerar a1ER B Aew faifaa &)1 &R sl
Intra- mural fuctions® Eap] TRBR G DI TIS B
9 e @ AdRe H1d ;Extra -mural fuctions) g | F¥P B WRPR 99
1.9 B I Ao 59 9El @ 9188 S q S 9 H AfBT B Hoarvl

ESI 1. 3% YET—BT DI FaRAT H gf{ 81 911 SR 398 g
2. BT & Tvei H HHI | AT | BT AT 99 ST WS
3. B HRA B AT W 2. \AYBTE BT FaRAT BT | B

fafy  gfaerd feerm | 3. 7 @1 gai| glagy
4. aenfire @ # siffrel cal

P RRIGR q7aMI | 4. FATSAT IR Srarerdl o1
5. 3itenfire uawe § siffat REREERCIEI

B 9T e enfe 5. sl &1 Riféra &= |

6. GRIBICIAT g qrerTerdi &l
T PR |
7. ARSI @ glaerd &4 |

2. tl'ﬂﬁ";fl A ITEX P SV BT | grfd ard (Fuctional Relating to Welfare Outside the
Factory): 3TI¥IHdl & THI SIAPT @I fa<ig a1 sifoxiia wU & F8Ial U&= BT 91 519 Fei Bl
He<dYUl BRI & | A S HDT & URTIRD FTS] DI JAS 3R HITHIG AT B BT {1 BRI B ¢ |
Id S H gi( & forg fRien @ gaven o_d &, (AR, geer a1 o= gR a1 | faxii weran uerH
PR &, TSATA @ ol H 9a9 9 A P /el § gRaR & Siia=amd & fory Sfad foxiia dagraar
S B, S geal Bl e & forg Rie weny aard &, Afe] 91 96 URaR & oy gidrerd
Gl & T2 ARIBTEl A Fe1d A1 AREIRIS ds Wk & B 379 W 1 4T AT (Housing scheme)
A Tel1 B © d1fp 18T aRART &1 Sfad 7o O 9@ | Afddl 1 59 96l & Qe va =
9 a2 ev—faer &) Rafd & e v+ & ot 9 uf¥ary ff suara 2 | 39 9 sraf &1 faxha
magIadis @ gfd @ forg syl & MeiRa @ier foran sirar 2 |

3. NIoHIfd® &1t (Political Function): fa3a & faafya 2on &, Siel & sifae fRuferg 8, 9 9=
ARTSTIf &3 § 1 9T oI+ IRM R QA1 © | 9 37g9d BRd & b AAD] Bl <9 Bl PR A
gfaffec ey 9 fBal o1 e iftd I F B T Fh 2 | B W A Al 98 D 5H G
Y P ARBR W ARHR B H YITeNE 8 AT T8 H 1 d P IR FBR 941 41 I & |
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o9 G @ R
(Principles of Trade Union)
gfe da s R & awwd W —W  [QgEl 9 999—a9g &R e —3re faR doe f6d € o fb
o 31 T BT 38—

1. ATeEArEl gREDITT (Karl Marx views) SIfA® HHATE, ARGR AR IR &A1 3§ (U Bl BifaDHRI
FTIFH gRT Yol &1 g3 dRE FHIQ B & Y AIeT & ©Y H uTdl & |

2. 99 (Web) 7 I8 favary ude fhar & fo 51ffe dg e v d1ed ® Ry rorifae sod |
ST dTel S9ad @ RI(=T &1 3ienfie &5 § yhari ST 96 2 |

3. &R (Slitcher) & ITAR— 1A 370+ Tl )T 3MEE =1 &1 U U f[Aafad w=d & <
SD] SD BRI H FREI Y& PR & |

4.  Ye®H (Perlman) & IR— 1@ W€ oW AR 3nffa qenell vd v # A ifiie ga e ger
D AYS ATSTI31 B RT WA BT T BT & |

5. TWEM (Frank Tannenbaum) & IAR— 1 W9 ieflie w991 & I=Nax0 & faw( UH r=d
EdE |

6. TISardt gRE®dIT (Gandhian Theory) & JJAR— SIfHE HH 3MMeIF ®U A Y FER A dTell
HIS TAT T FEAT B q@T dlell 3N AT 8 | Yoll 3R 518 Pl Th—gIR & U ABTIA PR
1RV | ST Udhdl AR I § I8 aTell U g1 URAR BT a1y |

3T JoTdhel SAdG Fel & RI(=T 39 IR 9ai) Ol Adhd 2—

1. |9Toarg 1 (=T 2Er 999 &1 3 fAy 9919 399y $I1 &1 (T (Theory of
Socialism or equal pay for equal work theory): THISTATE! THIST B IATIAT HRAT TAT & BT FHS
H A IR HRAT I IMEHT AR SARAT BT FHHE BRI & folv FHH Ia- fHe=1 a1f@T (Men and

women should recieve equal remuneration for work of equal value)

2. wfHfga f&al &1 (= (Doctrine of vested Interest): $If¥® FET BT 3799 Hrawd 39 RI(=T TR
T A12Y e S BB I© Mel 81 8 U 4 7 el qAT S1AD1 DI UTel JiAey ToIm Juig! B
I H fHAE N BR HH T 1 U |

3. Hiv iR ‘1ﬁ > ﬁ:[(ﬁ AT UHal ¥ &) wfed 8 (Theory of Supply and Demand or Theory
if Unity is Strenght): 9 RI(I=0 &1 A1 I8 B & AFfed AIQail | o+ f2di @1 &1 @ I
Tad! 2 | o b fore dfaaal & woee g 2 |

(All your strength is in your union; All you danger is in your discord; Therefore, be at peace hence-

forward, and as brother, live together" -Song of Hiawatha

4. Arefa®dT aagd &1 RI(=T rerar & &1 RI(=T (Theory of living wages or theory of
Security of Service): I8 RA(I=T $1A® ] DI YU 3T FRIET B Bl AHR T © | §AD A=A
SEURT B AT 35T B DI &THAT AT YA B DI &THAT IR ST 7 & gY IS S 7B Bl =LA
JITSTIART ASTGR! &= I MRUST TAT a1 FRef Bl MRS &1 Sl & | Fora s1fires amfefe, st gRen
@ ATATaRYl H Y8 D |

5. G’ &l fI(=T (Theory of Workers Participation): U HHISIATS] THTST @1 RATAAT & foTg
SNl STFa= &1 fadT Ud Maead 9 © IfS IoT=ial sra=er fw) 319 (Subject) @fdd &1 AR S
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(citizen) S Fhd & o1 3P =gawen & A Nenfe Yol & J=aiia I8 AP BT AR SAfHDT
(Workers Partners) § 9&dl a1 ST @112Q | AR{f2d Alqaroll, GYad Jde URYE, HRI AR den
DT B Tave § FEITHIT onfe drispH 3 R o 99 € |
¥ HHl BT Irdn
(Structure of the Trade Union)

I w9 F U < H A9 Al Bl ] IR ThR BT aidl g—

1.

RGN HH (Craft-Union): 39 T8 &I 9T (Horizontal) 1@ AT (Occupational) € D
A ¥ BRI AT 2 | I8 B G4 3Afeh UTEE Ud 91 © | J Y Uh 8 TBR B DI, JI]
Tort Tf¥ieTvT U HHAIRAT & 9 BId 8 | 39 Tl & JfehIe GG ARING 511 $H dlel Afad B
2 | IRA H IEHeTEe diadt I ot QR i e Asier |vr onfe sHa SeTER ¢ |
g7oivs H A1 SXIBHR] Fa] Bl Il TRl & a5 Al WSt HRAT U1 A1 AR T8l BT S 3faret
1 9el @ ReRfar @ Mg

2. M #f¥% HY (General Labour Union): I8 Uh T9dH AHG GG & | 399 dis 1 fdd,
e IS BRI BT LA I WGAE IT IFD] TS Al §B A1 8, $9 9 P I8 99 Favdl]
2| I8 99 fed ff geR &) 95w & fo7v s1fiet o1 ufafafea a1 & o 9eg IR v8ar 2 |

3. 3ienfi® Ho (Industrial Union): I W€ UH I H 1Ud1 Awf*d SN 1 AT & Uh AHE
H B BHRA el ARDT BT Ui BRd © | T 99 fodr f S § B dRA a7l U dd A6
DT YUAT FEI I ol &, d1e I AP H SRR, g, sioft a1 Refay g foamn 1 sreR @i

9 GEl HT SAr
(Structure of Trade Union)

THIBRI Y [ S e Y SrEnfie Tg RN

(Craft Unions) (General Labour Union) (Industrial Union) (Federations)

(O CLEEICACICR DI B DR (i) 3rEv=TETE Il I

(ii) BTIYR el AT AOIgR T (i) T 9TTE SH A"

AT WR W &= A1 IR R W) T —IR TR
:.Local Levelg :Regional or state-wide) (National Levelg

(i) JrEHeETe SH® W, qre YRS —Xdd 7 RIA WRAT SfH®
(i) T ff® |, Afda—TARITe= FI—HTUT INTUC)

Affa—oaRyee=
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81| 39 UPR & 319 Y & IME ADBYT 8 | 9RA 4 39 99 & —TRIEAGER Gl 9 SR TAT TR
T $1fAd HER IETER R |

U fAg THATA (Stramthal) 7 Sb wal & fb wienfie o & AR 819 & Thawy YRd & 279
Y FIARI TAT GRTBRI ;Craft Union) YT Bl UR PR g 5, Yoilaral sieqdwer ¥ Fod g & ao
PV IUEA A TABR AERh ITUTET H Y2 BR gob &, I8 U Ulasliid el a1 a2 8 R

HENY ;Federationg— U AEH AWM= HHl PI WA IR ASIEN U1 HRA & oY I 91 © | J HeTqH
AT, &3 A7 TS0 T IR WX R R B Fdhd & | TS STH WY 918 98 fhdl Se | Frfad
B, HETE] B ST T STH Y AT HRA1, Fei bl AfImed a1 31 el B |

JQIeNvT

1. WM ®R WR— (i) AeHeEE e 99, (i) a3 $1fia 99|

2. &9 1 T WR WR— a1 RIS Yot wot Afd vafige |

3. IS WR R— 3Rge 9RO 51ifid 99 S99 (INTUC)!

IRA § B IR H UP &1 99 99 7 Bldx U 4 Afedh 99 99 2 | I e du AN sige wrd™
HETAH! ;Federations§ ¥ T & AT ITh] W BT AR © | BO ST DI W D 1d FIS1 1 SN
& fory aro fagiy voifsaal & wu & <enfug fear 2

o9 HEl 9 am™

(Advantages from the Trade Unions)

s1fie | sffel & ford 9ga € ifed fFaax (U 2 | I8 U IR ¥ 4l & ol dg a1 s
& A B 3R D] HHG BT WA Fe a9 W DI ARG 1 8nft | 51fe dei & v o f=ferRad
o

1. Sfa A9l 9 wifk: S JardSe SBT B HH ASIG QbR IDI YU B © a9 HAD DI
T SMILIHATY GRI 21 &1 AT (ST IHBT I S URAR BT Sia] HCHA &1 STl © | I 3D
Hhe] BT AHAT BRAT IS © | FHI—FHT TR S UETA] B IRVT 1 TSl & Sl 3 H S ford
BRI Bl 2 | VAl <2 § o1 |9 Hareie ¥ 3fed A9GR) (Fair wage) & &1 3TRIE &vd
g | Sfad W@[ P It | 1Pl & 81 § haifad (Purchasing Power) dg ST ® Forgd BRoT
3G I UTl DI AU 3ffeh IR PHT IYAIT B U o |

2. oyorgef Y F e Fararsrs, SRl & BRI e S guel § g e AT IaBIT B T BH
PR AU w1 B Gfl BT T BRAT © | A STHD] DT HRIGA HH B4 o § AAT ST SIaA
AT T I © | ST N HaRISThT &1 9 YT B (e w8 e it a1 eivorget i
A & PR B |

3. Al B RS A 2fie 99 sf@el 9o S gRIRT & el ol Riferd e SHwl aFkid
ApTa B © | T Id! UG &THdT 98 Sl 8 | dAT HHd =T 31dh TR I 370+ 3MTIh]
T B Y Bl ST § |

4. IOIII® o $ifE FEl & ASTHIfad BRE SIS B TRGR @ e B U 991 <d © IR TRER
SHDT D TR B TH IAD BT B BRI B W 2 |

5. WG @ glagd: sifie w9 sfel & 79k & fau W ome drsiei ®1 Ao wRd © |
IETERUN— R 2T, WA—Ha B FaRAT, TRIBI AT |
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6. AP D V& e BT ST WR: 06 Jg A0 & Sfiad & UAd &7 &1 fabrd e & o
IBT ATHTNTD, MM, RIRE T AHRID fIhT T=d 8 T & | 399 SIf8d & Siaq &1 faar
BIdT & 3R SHBI Ted—8 BT WK (Standard of living) ST 1 ST &, ST 3= H SIS &7 Bri—erHar
# gf{ w2 |

7. STRGIUE 3R BRI P WG SR ST AP A9 AP § ITRIIRU AU B B AT
DI SN[ PR & O J IAET BRI H 7 MBR a8, Bl 3feh IeqTa- B o o |

8. 3NNl wnifd wnfia & vs anest siffe g <91 | a7 aenfiie Guul o gard ke s
eNfd (industrial peace) @1 ITIAT B & | $HH I H IcdTGA B A=A H I BNl & |

9. ffer WEEGT: gsdld, drciiaw<!, S9N, dic T2l bR & T9I D! B 3T & AT AT 8l
ST ¥ S9HT Slad HeHY 81 STl & | Sfid 99 39 YoR & R § s1fie] &f anfdie agradl &xd
2 O 59 el O Hf¥epl @) el 8 W 2 |

10.  Qahdll DI HIGT BT THR: Tahdll B A1 FR01 I15T Pl Yeh G H d1e Fabell 2 | 39 TR I AT
AT AT b DI HIGT ISR FGREAT BT ATATRYT S~ R d & | I8 Uhd] SIAD] DI a1 Fad
PR 2l B b enuoreat o &1 Sl & YU HRA BT FEd FHIE 81 SidT § 3NR 98 HA¥dl B
A1 T[T FIBR B R 2 |

o9 FEl | i

(Disadvantages of Trade Unions)

Sfe Tg | f=ferRad st 8-

1. #fe 99 @ = @il 81§ sy SAe Fel & "egH 9 9 o Wil &1 gfd & fory e
B 3R Srf3rfera gem ¥iar Af¥dl BT 3R § Y@HY Sd fRdl @Y 3R I SerfiF ¥Ed 2 |

2. IFH AP TG AT YT @™ & 1T gl BRIAT 81 391 1&g §97 oid & dY THI—89g IR
STHDT P HSDHIDHR TS HRA] & & | T Tab 3R SHD] Bl MM BT Bl 2 AU T AR I
P H 3T TS S | SYATERIT Bl HE BIAT &, 1 &1 ST 3 H HHI 81 el © | 39 TR A
Srenfiie ad fHl <9 & foy averId F81 B |

3. #iffe F9 TG A GO B © | AT Icared & T AT A3 Bl GG drell A4 fafeai &1 a8

faRe Bxd 2 oy aenfiie Qe devrfa A T 9 deax S 1fd uahs T8dl 8 | 9Rd & fAdaiayo
(Rationalisation) @1 JTSTAT BT $H FE gIRT faRIe 3BT Ucgel T & |

4.  HAHE TG ArIAE] faORT wR MgRd 89 & BRI AfHdT Bl ARIdre] 941 od © | 399 S8% 5a®
SN H N o o & | S99 IS [ @l 21 8l 2 |

9 TR ST 9 37T a161 DI Al 1 A1 oY U © | e I | JM<BTs I RIS Bl 81 WA

B 2| I fawa | 318 ft 01 axg R fert i dae sresTsal & 8l &k 98 AwRfRd 81| TR fah

g H IUI BT YUE 0T 3Afeh B Al I 1 (BT Zafdarse & WeR R o1 s9RI i s |

9 UHR B9 39 Ty oR uged © o sl & B1d g W1 sifie 99 affes Aewayol € | fawa # 5™

T3 BT THET ddel 9 e b gRT & T979 2 |

SH TGI=- AT 519 6™ H 3R
(Difference between Labour Movement and Labour Union)

§B AT HH—FHH S QAT qAT 'S ' R B U 81 3f § TN A7 © g 519 M
579 € B A1 | 3ffeh ATIdH (Wider) ¥R & | 519 A& & o fafd=1 Sl A wrika el 4
AT (solidarity) T BIFT MAYISH © | §9 THR 519 Y 579 ATGIAT BT T AILAD 3MER © | 54 Fdi
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& 371 319 ST BT R I8 §d 781 2 | 39 984 9 G.D.H. Cole &1 HUT Hew@YUl o— TS
Y SMErds & fabrd @ oy s 99 MR W™ 8Id & | Rifd 1 W Iy 8 STaf I SfefRan
(self-reliance) dAT Wﬁ’[ BT U8 Hgd 8 SA9EM (Tannebaum) D TTHAR— FIfeRTdl & YT BT a9y
BT AT BT AT © 3R 519 3Tl 3961 IR B 3R 73 T 91 BRI B b 31 ofara= ienfia
FIT H A DI S8 JdT AT IR H FdT Bl IS A qeAd FANS B SAd Bl R g1/ Hg30
UT R o7 R 59 gfic 9 STEEdrg &1 o7+ 30+ MY gl 2 iR I goiiarg &l a9 2 |

WRd ¥ 39 99 IAiied & fAp &1 gfag™

(History of the Growth of Trade Union Movement in India)
3141

WRA ¥ 59 99 3]l &1 siis™

(History of Trade Union Movement in India)

AT
IRA 4 59 69 Ar_red
(Trade Union Movement in India)
TEIf) IR S1ffes 9 QMiaTe & 3fisr 9gd aferd & | v 39 wferd sfagr & sm wei 1 S wifa &
e ST DI 8, 39 UPR P e f93d & 3= fhdll <91 & Affd 99 AeIiad & sfagrd § 3@ 3l
T8I el | I8 IRAR S T STaIe @ Sier &I W [Aevdr 2 | 9 <2 H 317 H9 3fared
BT ST AT GBI & BRI GAT | AR S1Hb AE AT & A1l A1 J8! 7199 AR 81l © | A
ShITCl =1 31T Q2N H 98 Usel ST (71 o1 URVIFRERY I <211 H $11¥7e W AT 980 99 Jd A HRIRA

£ IR IRA H AN ST B U TR Hif 7 95a T d18 ST ol § FoTdeh BRI 51f¥e |9 e e
@1 {1 3% | gal |

eI B Jfag B gic | 9RA § A1HH Y ATGITT DI 6 W H Tl S Febal 8—

e ?ifr IR
| |
ToIH TRIT THTST HeITOT BT THY
;1875 J 1918 dbg (Social Welfare Period)
TERT AR AqH TG BT IRMBID BT
;1918 q 1924 dbg (Beginning of Trade Union Era)
TRART TR AT [IaRERT BT THY
;1924 d 1935 dbg (Communist Period)
EIRIRCRI 99 GH BTl
;1935 d 1939 dbg (Trade Union Period)
aredr @Rl g faway( &1
1939 ¥ 1947 Thg (2nd World War Period)
TSI TR SR EALR]

1947 T 1984 Thg (Modern Period)
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YAH X1 (1875 ] 1918) : FHTS H T hI HHAI
(1st stages: Social Welfare Period)

1914 ¥ gd @l & Hearo & forg S 1 uar< 6y 10 9 9 oW 9El & g1 A {6y Sraw affisd
AT AT AT GERBI §IRT & fhy 1 o1 |

1. A & YIOH0 ASHER F 1872 H 998 R H HIA®I & Hedvl & oy I & 8 Whell & AU
BT 2f1 | 1878 H Hoihdl H HHARI URARI & foTv U A9 &7 w191 &1 T8 | 39 29 (Mission)
T gffel & fou Wy § ue™ & faerey uRe fhy o |

2. 1882 I 1890 & TIRTH HGTH 3R 9¥s H 25 FSdlcll &I Il B |

3. WRA ¥ I7EFd 57 FHI Bl WY1 1875 H g, O Ul IR 993 Uhdey] BHITH & |, Rl
IR g2l B WRME S & [9%6( I1 78 Al ARG YRS 7! AR TH0 THO AEvsg o
TeelA T | 1889 H ArEvs 1 Sl & forg AT &1 & |ve, ATIRS BT, HeTadme e A
B TNHR BT | 1904—11 BI A H IR § $H T Il gha |

4. g3 ¥ A 1990 H TH g1 AHT AT & T8 9 10,000 518w SuRT o |

5. 1891 ¥ yhagl ITEIH U o I | A1 Sell SR SN AEUS Sl Bl Jg W SHEH A&l &
fIerT # 91 wh1de 31 TS | 39 91 VAT Blg Y =dT el [Hell oad! T@—9 H 86 AT
T & AR UR 3T FeldT 7B |

6. 1884 B 57 AT B TRAD BTl AT ST B | S THI HY Fe<dY0l STl B AU g | 3T
THY D (AT WY Ud Scaad Ay WRI1fud gy |

7. 1879 ¥ 1881 & {4 Bombay and Bengal Chamber of Commerce, Calcutta Trading Association TT
British India Association 31TT& @1 FATAAT &I AT |

8. 5 3fQrcA Jfehar qTey] f[TaReRT, el qAT T UR ¥R o7 | SAfEHTRT HIS RS A HHGIR
S

9. AR H UH fdvay( ;1914—18F | Usel SHP ATGIAAl - WIS WwY o1 (o1 AT | I & by
SATh I 9 AT & YU 14 Iu1 B IS HIRATS] & HATH AH I | Bol Ig HIRATal SHDI
HI AN DI AP g8, Al Bl AoHITd Il & ol |

10, STRIE] BT -Igca aala, Riférd <afdadl, T9re gerel, aearedi qon el & g1 7 o |

FERT TAXOT (1918 | 1924): AGE T URFHS HTel
(2nd Stage: Beginning of Trade Union Era)

A1 1914 A Siiaq W1 s1f9® A9 99 I91 IRd H S1HE T8 781 Bal ol Adbdl | aR<iad il 9 51i®
qHl B U1 1914—18 & Y2rH fdvayg( & q1e €1 83 ¢ | A¥d A"l & fabrg 4 J( B | F8<qqol
AT R8T & | (W 91U AT aTel SHD] 7 Sl BT FAR (HAT | 36 AHY 980 W NS Fey gy,
aRUIFRERY #1176 Tl & oy Sfed meR TR 81 13 |

1. 9RAR SA® G SRIed &l gfte ¥ |1 1918 U He<dqul 99 AT Sidfds $HE AGIa & eh
SICTET T YHR™ B3N | 39 IY S1¥dh T B -gcd AHGI—FERDI & BT I MPheADR ISl &
BT ¥ Tl TRAT| 1918 H &1 471 ASAT A AT & Fells A I UR 9 IR & SHD] Bl FIfod
BID UAH SH Tl DI QAT DI | Tg VAT THI T STdfs 519 Fel D A0 98 SIR—IR B A1
PY o1 XET 21 | 59 ¥ 4 Af¥e FAE B g &1 TS, 9P 20 9R A 9 |
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F9 1917 F 1919 & 1< TP q ATdR 17 T4 517 Fi 2fd &8 ga o | 579 810® d6i b1
T S Td il g9 S, NeAd e yRkarss Ser § a9y wu 3 ga |

1919 H RIS 8 FS (LL.0) I AT 8 | 1919 H RIS 81 FISH DI WY F S
H ASIGR ] & AP UR 399d UST | HB Holge Hei 1 WA= WU I BRalg HRA IR U1 fafafeas
T SRS Be5 Shls AP ol WA & BT ThA (a1 A1 SAY 3R {8 el 1 I TR TR 3701
TAfAfEaT § qrervel &1 ST’ HEGE Bl | ARG STHD] & Yeb a¥ =1 IR I STH HIS §IRT IR I
JAERI B HIETH H AP I Bl JRIS I WX R FIST B BT [daR @7 | 395 IRUMARGHYT 1920
H TRge YRR WR W o IREH HTRael YRR HAoigR Y HIUHR &) W0 88 |

JRIA R e B (All India Trade Union Congress): Ugell Q?ﬁ eer ot T ERKIGKD] BIEI
BT b AT SIfADT BT STI TP &1 2 | 59 ST & JUH Afede &1 qrafaed ATl ATSTIaRa =
B o1 | S91a 91 59 HY & AT H ST a1 31 qwae [IaRsard, GHa= 914, 40 STargRard
S8 a1 ot §10 ) & 1 Sealw= 8 |

1920 ¥ HEIHT T & 3B IR JSHSTEG CRICISA ofd} TAIRITIE &l WU Bl TS |
1922 § ¥ HHARAT 7 U JRIA IRAY Vol HHART Y DI IATYA] P |

=T TR0 (1924 | 1935): FIIATS fITRERT BT
(IIT rd Stage: Communist Period)

1.

1924 ¥ ArTgarfeal (Communists) P TG B RO AFDBT B E@[ﬁ‘[ Wﬁ{lﬁ ﬁ_@'l—s: T <2 ot ot
fafee WReR Al TpR I Aed T8l HR Ahdl ol | RUTHRERY A3 ARBR 7 1924 H HEYR H
ARIATE] S DT IR TSI Bl ARTY DR D] a1 g1 (o1 | I IR GhaH! FATIT 1T [STH Il
A= aafe & foly HREN BT |l &1 718 | 3/Y HAAD] & IS BT SF UGl | 1924 H /I el
®T 9919 g 9¢ 147 |

1927 H U I 914 foam 701 S MR & #1H WH MRl @ Sield 9 9qd 4 a1 9Ifd a87aar
T2 | 39 A g1 IRRES o1 el BT BT AT U 87 7S |

1927 # SR &1 ¢ A HIUA TS WU A Aqrsii §)1 g8 Aig @ srfeded # fagsh
ARIATE] SR 7 Ashd wY A 9T foraT | 341 a¥ AoigR T2l [hard @ A0 & Se%d DI TR
ARSI = T8 4 Y T4 9 B RO B Sl FRA SER F9 & 99 9 qR( gaT | §9 |9
P ST 53 IR BT T AT 39 G 7 1928 H U BT BT AT fhAT ST 6 HEIH TP deil |
9 ESAT &I Ul - QAT & sidel gos a1 QY |

1928 H B ArImaredl 7 SIRAT § 31Raet YR Z‘:'%' %ﬁeﬁ CADES (All India Trade Union Congress—
AITUC) TR YT JAfEHR STHM BT AT 31 | §77 9gd U9 DI GEDHR ARDR [ g3 3R 6+
ST ST TUHATHR $HD g U BT HH HR- BT YA b | Qe A § IRBR F &1 B fhu—yer
BRI — ATRITATRAT BT HSIRAT H I Bl AN TIATS FORTD = AFIaTe] sl Bl dwa] §91hY 34
IR HEHA] FATIT T | T8 GHEHT HRS A & M A IRI( 2 | THRT PR—TRBR 1 GeR & oIy {6
I < BT graar foa |

1929 # fawa &Tﬁ*{( HYG Y9I ¢Tdcl (Meerut Conspiracy Case) AT AARl WR Tl | I8 HhHI
IR aY T FAdN JET | I§ JHadT (A% & Wdiel Jhadl H A U AT | $9 baH & < Argara]
T3l DI =—A= 3Fafe &1 Tl Ihx sdIcaT=d [T T | $9 JHeH ¥ AITUC 3 Uhe U$ T8, S
ANTYR FRTA | &g o7 |
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6. 1929 @ AINYR & $H AT 4 3fRge] WRAR ¢S I BIIH UR SCHR SN & oy Aregaral qei
GERATE!, SFI TA18H B AR I SIRI AT | A9 19299 BFYR H U0 STATexelldl Bl el H Sl
10T 3TfEeT 3T T | SHH ARIATE] -TRH 7 HB 30 YR & UK UTH BT felq & i1 guiaram Argard]
[IeRERT UR MR o | $7H U URAITE T ATET 37 AN BT PR DR I FRIT T | IR FIH
IR eMADRT 81 =11 §1 IR<ITal & el | 9 o f5r<gas aRmAway 471 UH0 THO SiTell & qed H e~
AT I T RIS AR 8 I B | e 81 AT AR IA- T A5 GAT Bl IATGAT Bl
ST 31Rget AR $8 A qheve (ITUF) & A 9 Jafeld © | 31T Iaid 3Rad WA ¢S e
BHIUF $ 3IeTel ST GATTES 919 a1 a9 59! R SR 2== 81 718 | 7avg 98 Tl 59 s
URUTHERT A9 1931 H 3 IeUrs 3R &1 R0ed & =i § Ueb g AAT Bl AT R & TG Sl
IR R Y8 ¢ I BIUF (RTUC) & A F Taford gai |

39 UPHR B @A ¢ o ATIAT ¥ & HROT 1930 AIRIel IR ¢ 99 H1UH oI 9r 7 o€
TI—AITUC, ITUF 3R RTUC | U= WIE UHhdl Bl U BT G: YT (BT T |

AAT TAROT (1935 § 1939): AHHH Bl
(4th Stage: Trade Union Period)

1934 H G0 BREATY AT B feerdl H TS I HIIAR B i Icqd AT gl ForaH Argarai
H FHSIAT 81 S & HRYT VS ¢8 AT B (RTUC) B FAIK dRa 9 -1l J: RIS RA™T ¢S
IR HUF (AITUC) H |fford 81 T |

31 410 T & HIST Tl & UheRaey 1938 H T ¢S Y9 Theve (NTUF) &1 W INTUC #
fIeTa 81 711 q21 SHA S WA 71 Wis gg Udhdl I UTK BR ol | 39 UPHR Sl HAT U] AaWal &
HROT A AT H de T off I AR g TS B R |

qi=al a)OT (1939 9§ 1949): fgdhg faway( &a
(5th stages 2nd World War Period)

1. 91939 H Y HAHE I 81 Y | ISR BRI & K JJ9A1 a1 STl H gl Y o fo1e BRI
AITUC WR G: ATRIaTie i &1 TEhR B T | 59 A & B U JJIRT o Sl g8l TSl & farie
H T BT AEd J I HB 39 S8 H YUiad] FedR o1 @ UE H O | ASI8 W WeAN oA arel
STHeDT =1 #71 THO THO 1T & ~IJcd H Uh el AT I RATIAT B i1 38T qhe¥eH A% oJar
(IFL) & 9T 9§ BRI TS | 39 G Bl $a1 ST o oIl TRBR 7 gaad! 3w Ferial &l | |+ 1994
de IFL 1 AT ¥ A gl | 39 |9 b 222 31Hd 96 30 Jad o fSa! T=1 4.7 ARG o |

2. Y( & 9 [Y DI a1 JRT AR FAY BRI IR B] A —Pg ARget ARG ¢€ A9 BIUA
(AITUC) 3R g 308 TheveM AU olaR (IFL) Y H TRBR -1 S0 Uh S 31U ofaR & A1
gerargul @rgER faar o, 1R W & A 1944 § WEHR 7 I8 WHR 631 {6 oraxisia awe
(International Conferences) H QB AvAel ® qRI—aRI | WS B BT AfeHR Jrd BT
IR | S AT DI ARG HY UG B & Se3T A I 1944 H 30STT UheSve iU ofdr |
TR e & fofT 3R | 1945 H ¢ Ia S & URIfAfe 9o a1 erme off 718 | 1946
H IRBR F I8 YT B BT T fha1 b 377 T Famsl § | hid— AT I=AT 319 HdT & Iffeh
PR B TE! B | S B AR ¢S 1A DI 8 VAT FAT "Ifd B 15 Sl e ATH0T TdhR
B B & AN |

3. fgdiiy feay( 1 51 el UR TTER1 Y9Td UST | STHAE] H AIGT BR B &Hal a1 RIS & |1 ardiend
B DI AT AT I3 | 39 SIRTF SHGE] B A1 | 984 AfeH gi{ 83 | 19 F°i BT YIfal &1
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BRUI—HRIG((, J(PTel yaorg T Al § Sfd off | $9a SffaRad Indian Trade Union Act,
1946, Industrial Relations Act, 1946, T2l e fdet 371fe 1 #1 ¥l & <R ISTIfaD TqT Sq~
|

BOT X1 (1947 9§ 1984): 3nefred w9y
(6th stage Modern Period)

1. G 1947 ¥ WA W & FHI BRG TR 1 I I8 2@ [ ¢S I S R qrgaradl o
P AHR o1, SATY IA 518 AARAT Bl AAE [BGRIT HAOIgR Hddh T8 & §IRT DR+ Bl AT
a1 | 98 ¢ I S B ARIEiedl & FRa=01 3 qeR FahTedds 310 =01 § @ &1 9
PR TN | U A, 1947 H SN AT BTl SHH ST B & T 131 = 9T forT 3iR 59 AT
H iRae AR ¢ I A (INTUC) T @1 g AT DI RAT9AT HI ot fhar = |

2. S U1 DI BIUA BT FHAT UTG B D BRI <IIgl U BT SFAER U 3T | 1946 TAT 1947 H ARae
ARAR ¢ T B (AITUC) 71 &1 STRISE I ARl H Sif¥ahi &1 ufci=ifea faam o, wReg 1947
H Raet MR IR ¢ I HIUE A SIfAdl & 31w gfafea &1 grar fhar | SReR 671948
H S @ SURT 39 Fapy 0R ugdl b 991 § IR ISR ¢ Y- B (INTUC) &1 wfdifea
31fe o | ST RO IH T A I AT § 31 AT RS AR ISR ¢S I SIS
o1 wfafifee ura 81 @1 |

3. 9§ 1948 ¥ AETGENGA] & JUH 8 O & d1& $HD] U IR fAHTST 81 1 3R 39 FHreranadi °
28 ASTER |1 (HMS) 1 &1 HAT &1 RATAAT B1 1R 31 THO TH0 I & =Ifcd ¥, Sl AR ThS¥ e
3iTY% ek (IFL) =T @1 U 3Tl HRAT & 10T g8 oAt a8 1 3301 fRs Aoigr |1 # wfaferd &
TS | 9 1947 # W0 @0 <10 W8 3R ) Foned BIfT a1 & Aqged H SIffd! 3 P 78 | nfia
BN TS S T ¢S I BIF UTUC) & 1 F Tafeld g8 | $91 F9I Nl HHATRAT & U a4
Y BT T AU DI TS | SABT I BRI I§ o [ XeAd HHANRAT & YR F9 IR FATS@NGd] Bl
JIfEHR BT 7T o1 3R SN HHAR FHTSTATG] fATRERT BT BN o] HRd 9 S8 (b 3 sREw
IRAT BT TETAT H Uh I Y Bl WATIAT B S PRI T YeAd HHART TR B AH I ST
SIATR |

4. 1949 ¥ ¥ W9 Y: A9 81 R | 39 99 R WU | IR SHe A9 el o il 39 JHR
B

wféra ™ GRT ¥ faamest
NTUC Indian National Trade Union Congress BIRT
b qRAT IS HE G B

AITUC All India Trade Union Congress AATE]
wh AYFT o FE B

UTUC Union Trade Union Congress fereey
Ih AYFT o 69 B

HMS Hind Mazdoor Sabha CIGER]
TAYHIH, fe=s #oTgR |
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5. 1955 H YR SHEY U] - 9RO #9ig) A9 (B.M.S.) BI AT &I |

1959 ¥ Wigwg HoIgR YaTIaR (HMP), 1962 ¥ UaI UthSveM 31U B! ¢8 IR (The Federation of

Free Trade Union), 1970 H {Uex IfTIH sl“usw E:’@' 21Llr~\1€4'1 (centre of indian Trade Unions) (CITU)
BT AT B TS |

6. FOIGR WHI ! FERIAT: HOIGR HHl D RIS T 57 FIS Aled I AR ORI TR IR F—vef
AATEDHR AT, [P aRyal 3R drel fe # JfiFiea o9 & oY M e SR dsidg,
B AOIGR W AISH] &) AaId] o Sid—usdid drdl 2 | 31 f3HwR,1968 @6 & fog ok a1
AoIGY W WAl | (el B AGRId B M AA—asdldd 1969 & AR &I 75 ol | A |16
T—HRARI I HAOIGR Y B, 3TRIS R AoIgR 8 B, fE7a ASigR §41 3R Fgad Hoige |d
BER |

AR S el @ gaar Refa

(Present Position of Indian Trade Union)
A T H 43000 IRORES S99 TAqT 10 D HolgR ¥ ;Central Labour Organisations) ARAGY H
FRRAL |

B 9 U 3Tdh 1Y HoIgR |6 91 &, Sl 3fRgel HARTRI W@y 3R ASIT B G161 B © | 37 T Dald
AoigR 9 |IeAl | FH( Fal Bl 31 fGF=R, 1977 3R 31 RHRR, 1979 T& & GaRIdl &1 Sird—asdrd
B BT ThTaT fHar T | Y BT Af¥d GIeT ;Central Labour Organisationsg g—

1. R ISR J9TgR H9 DI (INTUC)

2. IR AR AR HE B (AITUC)

3. &= WoIgR |91 (HMS)

4. YATECS ¢S A HIUA (UTUC)

5. HUeR 3% $fUsH ¢ I (CITU)

6. WG AYIGR 9 (BMS)

7. IASCS ¢ IHFF B (UTUC) (LS)

8. A YBUE 31U 3fU0sTH ¢ I (NFITU)

9. T YA BIMETIH Hex (TUCC)

10. I %19 84 (NLO) |

D & D1d S S d1d A FSAR 1 B & BRYI Si1d BT HH Y 61 81 FbT | ITH dlg Aa9S
M & BRI ARBR A U SR Tl | 30D TR &9 D=1 A6l H el T fh 9 31 fGF=R, 1980
P ARl B Sird & g 37U &Td UL BN | Ueeh 3MR WIS Pl BISHR G4l D=1d AIGA] - U &Td
Uel fhY | Uedh iR Aie, A Tw( Aoigr Hewl &1 JdI AoigR Wi & Ysiigd & BRI d I dl TS |
SIA—UaSdIel b1 $H Taw, 1981 H Y= [6AT AT | 3d I8 HM YT 81 AT § AR 371 fTARR,1980 B
If~Ta Sira—ugrsdral @& RO & gryo 7 TRl § €1 71 | I8 9901 30 WA, 1984 Bl P T8 |
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Po o DI A rfld Felvs THTIOT
Tl B G AR TE BT A RERS |
1 2 3 4 5 6
1 <h 3,457 35,09,326 1,604 22,36,128
2 1. TH. 7. 1,725 18,79,728 1,333 12,11,345
3 T, TH, U4, 1,122 18,48,147 426 7,62,882
4 YCH VAT G 154 12,38,891 134 6,21,359
5 U9, Tdlo 3Tl 249 4,05,189 172 2,46,540
6 qchH 618 6,08,052 175 1,65,614
7 g, Al 9. 182 2,72,229 65 1,23,048
8 TF, T 318 <o I, 166 5,27,375 80 48,123
9 weh 1,366 10,64,330 1,080 3,44,746
10 A 1,737 10,33,432 1,474 3,31,031
AR 10,776 1,23,86,669 6,543 61,26,816

e 39 P! H STH—dR YT & BMS & 13 Wl 9T 3<b & Udb JY bl AfFFed el Ha1 a1 & wifd
39 favg 4R U MUy SSTE TS 2 | Source: India 1986

YRAY 39 99 & fapra @ Ivom |id

(Sources of Growth of IndiaTrade Unions)

AT

RO 99 969 & e § 9897 2 91l ad

(Determinents of Indian Trade Union Growth)

qRA | 59 |l & [ & foI IR yge] o1t gHTaeied] 8 —

1.

2
3.
4

gord fazayg( (First World War),

SJTCNT%‘:M 9 FI13A (International Labour Organisation),

HHTST YD (Social Reformers), Uq IoTHIfad® EGISICARGIE] (Effect of Political Leaders)
Y B B |

R H A9 Al B [Jbrd g [Gvag( A & 8 Gl 2 | 39 QIR o gi( 81 W8 oY, Iued
{81 o9 TS &R X & IR 18] & da AATREIT o | IRV S1¥eh] Bl Sia-—1IR S — e
g1 T | wfafarasy sffel § e gedl 18 | siarfe @I o d.dl. fIR 71 w1 an—wwem favay(
&I [3five 1 i | i @1 fbg STH®] & 9a- IHS U o1 Gg1 T, STafdh {Favam av

A TR AT H A AT [T | aROTHRERRY Bawl R | 57 Y 1Ud §Y R°

10.

"The close of this war saw the beginning of the labour movement in the truly modern sense of the term. Economic and Political conditions
alike eontributed to the new awakening. Prices had shot up during the war, and there has been no corresponding increase in the wages,

All this was reflected in profound labour unrest and this was a marked feature of the twenties.
These conditions led inevitably to the formation of a large number of Trade Unions."
V.V. Giri 'Labour Problems in Indian Industry." P. 4.
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2. RIS 59 WIS Bl A1 = AT 3 H € BT B fhar I 519 el &I i Bl 9817 3R
ST FE DI RAMYAT & U MR JIR b |

3. YR H 9 A IR DT AR FHGI—JERD] §IRT BT AR SHDT UTeTI— YT ST Tt gIRT
BT | B AT AP TSI arTaRoT AT ST 13l & T I 319 Tl B AT q2AT f[IaT
@ BRI T © | 3 ATBHAT et §RT TR HIRF BHRA1, FEIHT T8 BT SRISAN =l 3T
579 |el & 9er9 § 98 AN 6 |

4. A1 I AR ArEFaTAl & 96d gY UHTd F W1 5 HEl & AP W FAn 3 o |2

WRART 319 9Y Ao @f favryary

(Characteristics or Features of the Trade Union Movenment of India)

3AACT

HRA 31 €Y AT<IeE D Q1Y R G

(Weakness and Problems of the Trade Union Movenment of Indiaa)

IRATT 10D For anfl A e Jaret R e & W e e W vd e faR o € R
STH A Bl TR SHTS B wU H 910 G- H Aad FerIdl ol {7l | BTI%! Tl & 918 W) AR SHAE
AT T Yuf faesfid T8l & | Ui¥endl Q2 3iiR (A Rd <2l @l JTUEl AR ST fTaTeld BHGIR T2l
fave=T g3l © | YRR 219 |y AT & yg@ faRyan FrefeRead &

ARA SHEY A=
=R faerydary srerar qrery B ENEINEIICIEIY
1. ASHdl &1 oY AHR, 1. ARl gIRT faRe |
2. <9 H e &1 A= R g 2. HIEINTdl gRT fa”ie—
3. ABADT e &1 HH, (1) 9 5w A=l oY g,
4. ufa®l B g @, (i) <Ry Hif,
5. s1fdel @Y fafdyear, (iii) &9 & I ¥ geUTayel 9 |
6. Affdl 31 M€ i A9 &1 a7 W),
7. siffw Aari &1 #fie § | 9 8,
8. smHEl & dIF URTUR HBAIT BT HH
9. WMfE® BT BT ATIAT BT AT,

10. HTH B DI TIMT AAITTAD,
11. faeggs ) Nfa,

11.  "A more direct cause for the formation of Trade Union was the establishment of the .L.O.
12.  The great upheaval in Russia after the fall of Czar and the establishment of communist state in Soviet Russia, gave a further fillip to the
worker's cause in India. —Ibid. P. 5
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59 GEl B ISl BT BIST ATHR (Small size of membership of the indian Trade Unions):
AR 279 el &1 Al Bl ATBR 9gd Bl & | IRVTHERY I8 SHAH el Dl Y1 bRl H 37feh
yyTaeTel Ri( €T 81 |9 ¥ | o e sifiet 7 9gd & &9 sifie U € O sm—dl & 9e
g | Gl Bl 39 FH S 3D BRI 83— WRAI SAS TRIG § 3R ATRS T BT YA B DI
RAT A T8 & PRI I & & A& Aol 94 | 39 AfTRERT ST TAT ATST—HE B HROT W 0D
Tl BT FaRI ] FHI FhTd DR © | T |9 ATl Tl STHDI & FY BI, SAL | drel arel
A, AR g1 YA 8] DR | AP Tl BT A& I S I AP B Jarrstd gol dHi gite
A T@ ST 2 TAT S 3 JAgAl I A @1 8 | $B SN H 57 T B ARl Bl Jcrerd
39 UBR B8—g I H 41+ 4107 S, )9 ST a2 faotell ST § 36+ I 45+ a1 Sl
28~ JIHT TAT Yold I H 33+, 1 H 51+ PIFAT SR H 41+, T, IAGT H 75+ AAT T
SN ¥ 63+ |

IR 9@ (un-educated workers): ¥R s1fd @1 I8 WrE a1d fARwar 2 & IH@! Rien
9 e & RO SHD] YUl AP [GHRT T80 8 Al 8 | URUTHRERY 3 <2 Dl Tl H Sh!
HTIETAAT 980 HF 2 | SR B & HROT I 370 STREIAT T Bt A I 9@aR 81 32 8 | o
TP 519 T BT G AU il AT IARQNAE DI AR SN el 81T 7 b g8 T BT AT Huhal
REENESI

T R8T B HH (Lack of technical education): TH-1Td!1 RIET & AT & BRI SHD
PHRIGIAT BT HHI FRITET DI SHDT BT ART BT IR B H SHAT SIAdl § [oTad 319 T 370+
Ieedl DI gl H SUH B I B | ST A9 & SIUheldl & SR $1HE g el & H1af § B o
I IR <d &, RN s/ |9l &1 Qe v o1 g |

Hardl |G (Migratory character of workers): 32T |eMl & 980 A SHEH B B Tolald
& U1 W I 3R ARIBIE U+ T a0 Il Il @ | 39 Ugfa & HRYT 98 SHGHE] & Fa
99T 81 U Al HRd | S Sfid T ® 9e 99 o & d ) Gihd wu A 39 99 & haf |
B ET ol | BRI & AIER TR J IT4—3T UM A Tl o1 & | fob<y aivenfiie avern # =i dg
9 FSdTe DI IR BRI § Al 3D TR H 8 GHR 39 g8dlall H ASINT & dlich bal UR Gaordl
I8 OTM & HRYT BT 3TT%el - 81 U | AT BT Tl XU §9 STl Bl 3TIhel B ol
%|13

s1fpT B AT (Heterogenity of the workers): TR $1f¥d Nenfie dxemel & <o & fafy=
&3 W 3 B STef fAfA=1 HTS1Rl &7 YA fohar Sl § oI g —3e8-, @HI—YIHT, g+ anfe §
faf=rar 81 2 1 T & 3ienfie Gven | S 51ffe ard axd & 9 A= eaf &1 /= arel faf=
YPR & WId & Afdd BId 8, oD HROT 39 SHD1 BT THh AfFd 9 | AfSd HRAT Bfo 8
ST 8 | 37d: U SIIfd & S 3= SIIfa & SIf¥ept & A1y R8=1, SIet=1, G =T—YI=T JoiT |1i—arel &R
HRAT TS 8l B | 59 TDHR BI AR 7 $1HD] & Fe DI ool IR QA1 2 |

sttt @ b sl AOIg¥! &1 f%1 WX (Poverty and low level of wages of workers): R
DT & IRAR T & Sa] Al H1 gl & oy 31 &7 Bl aedadhdl Bl 8 | IRy SAD]

13.

"The majority of our workers still remain an inarticulate, incoherent and floating mass and have not yet become self-conscious. Permanent
class with a well recognised status and with distinct right and Privileges as with well-developed sense of duty and obligation in modern
industrial society."

—Rama, Shiva State: in Relation to Labour in India. Chapter VI.
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10.

S ASTER] &1 Il © 98 98 @1 BH © Sl 39 a1 I9d IRAR & oy udie F81 sidl | 3d
JMITIHAISN I HAfFDT Bl dfad 841 gsdl ¢ | gy gRRfoay § 39 SfHdl &1 78To1= a2l Us™i &l
TR H SHR 0T AT TS BT AT BRAT TSl o | 3MAP T2 DI GaAdl & PRI 3 Hb 3 AHI
BT JdT Yob AT AP Yo ol & UK 5198 BRI H AP I TG 8l 78] a1 | AaR AP
BT 3 UBR Bl HHGIR A1 R & BRI TH 30 BINT I IATIAT Fel B U forad S1H— ey
DI ATH Reafcr W gdal 81 IR § AR I U ATITIBATIAR &1 7 Bl S DR d JAUHA 8l
Trﬂﬁ%lﬁﬁ?ﬁﬁ?mﬁ%ﬁ?ﬂéﬂ(roberts)ﬁwmwzﬁwwfﬁww
gl

Hff® Arell &1 HAADI H |/ T B (outside leadership): TRA H SIfAG—H <_Ie= BT 7@
JeHTel, FHTST YERD] TAT TSI §RT 83T & | 57 918¥] fkqdl & q—3qu ¥l 8Id & e
ORI &) & foIg T8 Aa—a7t $1ffids A9 STQTed & dre—HIS $R IAdGT TR ofd & | 37 Aaisi &f s
THERTRAT BT TS ST el Bl o7 BRI S0P T fAeaqdbRI BT H o7 S 8 | §+1 ST =13l
ER] BT P Bl eI BIdT & [ 3701 Jogg WY B | IRATI Y VA F31eR H Uh¥ gd & o
et 3™ T8l g | JIBER A 1] Jfdd oD IRATe & Raars! 8ld g N wned &l vra-r
He—He HR AR BT 8§ | 9 oI B T ararearvl § Uel IR 93 89 & BRYT Sffd A9 Aiare
@ grareRl Bl |l YT PR ad © | U fdk 31U wed Bl odbR AN & 3R I Wiyl & forg
S E BT T%HH < B |

59 ol B 9 IRER FEAIT BT 3419 (lack of mutual co-operation between trade Unions):
R | Tl ISTHIdd Tl @ 3TER TR 99 € NTd BRI 39 991 & 919 S YR & JHe § o1
TR & T RASTHIaD gell & 41 IR I 8 | AR IeTIfae o WRER Ub—q@r & drd &Iy
T, B @ AT BRAT AT U —GHR I FUhed] H AN ¥ q1edh I I IAUHA a1 &l
U] BRAT B U1 hi AHS 2 | JB) RUfd 39 99y yRd # o9 99 &) 8 | fafr= siffe—di
BT 3R AR IS ([IARER B9 & HROT 9 Yh—gax &I FUhadl & [old FEAR a9+ & 14
R D] FUHET & AR H q1edh qIhR G 8l & T2l S99 BRI DI ATAT B I T & Fa
SAfHT BT T dAre & foly IHA 2 |

AFfdd HATOT DI HIGHT BT AT (lack of spirit of collective welfare): TRUTI 5IHE Fad W@
& f2al B a9 H YA B B 8 IRIMIE®T U 28 G 704 W1ef IR €919 <l & | $9 DR
5T T A A1 el gh1s H Uah I Al 51 99 81 & 9 0] W1ef Ud Uhe § & Udh—ga
@ PR Drae IVTAd Y&d ¢ | AT Udh 579 FH TSdTdl Hxdl 2 | A1 TERT 579 §H 39 gSdlal DI dred]
g | o1 el BT A1 afdd T & e R AEfed et a1 Rl B e # I[@a) g a1y
A YRR 219 9 39 91T W BT1H el B |

B B TV GI9oi-IP T8l (unhealthy working conditions of the workers): WR<TI S1f¥® &
BT B DI TN IRARRAVE ol B I, WARATD, BT < dTel] a2l sIfAuE W 8 | BH B DI U
STMRAT H YR #1178 | 10 ©9C T B HI1 & 918 MM B oid 3 B q1UH dliedl & al 98d
o[hT RN BIAT & | D! ST U SR fad @l 4ifa 2t 8 | Vi1 Rfd 7 98 ugel a1 IRM &
AT T SH®! AP e T A7 HH 8 9D | 39 THE & 96 S9d U $TH F° DI 98di §
T o9 BT 9 81 781 991 | RTS8 e HHOIR 81 O © | S8 3199 ®raf & forg sy
BRIG el fHel uTd |
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faEa®Tt B (destructive function): MR AR #fHF FY MU Iomfas wnedyfit & forg
A fe T Ara— e ienfie garsal § die—uwle, gediel a eyl ararearvl & 5+ <d & | 5
JhR qRATT #10h TE TH1HS Bl & X R fAEagadr $raf «) ifed a1 <d 2 | #ifie gl
@1 39 fItaedrT AT 7 Farotal & 79 | 5 99 @ Ui g SO B) 1 § | gafory srfedmter
T o & |El BT del faRle BRaT © | Te1 HRYT 6 9RA 9 21 Y A&l 31 A1 goi faeRid
e 81 Ur B |

ISTHI® Y9G (Political effect): TRT & 219 Tl Bl o9 XoHIad goll = fear 8, woifde <ol
Bl I UTTT—UTol b1 & | 1884 H WIRA H 219 W 3T Bl YA A1 UH0 THO AGUS §IRT
g3 ol oIfdh 2" &1 IR 579 |Y 37T &l ISR I[STIfad d1si & 812l H Fell s |

(i) TG SN EHSEIE | Gl 9 WY @ ATIAT B ol |

(i) 1926 O AP TG AT YRR IR BT UIel & =071 § 87|

(i) AP 91 AP 3faI= R AFIANSTT BT UHIEDR UG 81 -7 | Sai 219 e P s |
Y ITSTHIfCTd TSIAT BT T T D |

(iv) 1947 H ROl AR 579 69 AT [ Ioifde Sell & 3MeR WX fRaR 1 S’RI—INTUC
PIIE, AITUC Argare] faeReRTg, UTUC TIdrel a7 oisi—ee] faaReRTg, Tom HMS
amuefl foaReRTg § 9 T |

AP & Uh DY FAGY B JHT (Lack of one central Trade Union of the Workers): HIYd

H TP D=1 SH® 9 & 3MWd § fAfa= s1ffd T o1+ 1—3ru= guell 3R I=T—3T0HT I 37U

& € I U Hfd TY R SHG 9 B Bt § 91 I Rl KEdT § | ITHH T H B

R W 9RA H 11 %79 Y &, [Sd] AITHT (Table) $H AT & <A Ul &l I DI © | 9RA

H BT e el B ifehdT 7 IRAT SIf¥® T9 3faTd bl AR BT 2 |

9 GY i & Ao d 9188 qred

(Out Side Interference in the Development of Trade Union Movenment)

TR $TH TY 3feTa I 219 F°i & A & 971 § 39d bR & AfFAl I1 BRI B & e 3
3MRTAT Bl g1 o UGS & I HRY 7 g—

1.

TegRell gRT faRIE (Opposition of Intermediaries): TR SEURT 0T Tedel w4 A AHE B BRI
TR T DY FLRAT gRT o1l © | S99 Heg=eli &1 S1f¥el I Read iR oMy urd 8idl © | 39fere 3
IR o d Jg TATH B © b S8 8 Siushdl 81 S o7y 9 1fAai a1 faaerar &1 ushrier S
e | afe 59 Ty yeIfe drdl 8 a1 Hf¥e AR a9a1 & | SHfery UriiFerel I 81 3 Jegwel Afie]
BT A AT Il AT B & AAT 5H FHI BT ol [ARIe A & |

Jaraordl gRT faRie (Opposition of exployes): $1A® Y 3faTa © AfdILeA g9 ST I SAfFBI
D1 AR AR BT AATMRATSTD] BT YRT R D oY fdaer 841 gl & T AdRITSTD] Bl AT BT+
BId B | 399 3nffe g1fY O 999 & fory AararsTo! a1 50 $19 3T Iol- Bl RIUh B BT YA HRd]
TEAT 2 | 39 IAUhe &3 & foly a8 Sfud den rgfad 9l UeR & HTeAl d1 ST B |

T 9t 2 el B EIRad BfERIRT I SRIU%h el BRA BT AT Bl 8—

() fRE dEi ) wnuEn Sarieie $8 RIS |8t (Rival Union) @1 RATAT &1 WIcATE < 8,
ra 7 s1fi e Feai & A1 YRR BRIeR SHB] I BR b |
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(i) WARYT! A% FaESs Sfe Tl & ARl B A= geRr @ Rard ga s iR e
oId 2 s 9 darieidl & fRe § I &1 7 9% |6 | I8 741 [ BY A AARTSAD] Bl
AT 9 TG ® 3R g97aE) BT I 30 (YT HADb] BT dT Py S O A ST <d & |
9@ AMIRF AaRISTH Fod Hfd Tl I qusi g1 fUcarax sdlcdlied $Rd © | avsd
STATERelTd g% al SI0 AoT=U™IE ° dal o f& SARIEyR Ul &1 3rSel ol ol T&l 2 |

(i) e Sgawen § veuTayel aER: W1 SifHe GOl # Afhy wU | AT o € 961 BT Bl
Gy ga™ & $1 Sl iR 3R Ugel ¥ UG &R &l T3 8 dl (Bl JbR ¥ a1fug o foran
ST & | $A 3fTal 519 HHi & A D] B 37 Glageli | I aferd 3@ S g ao
SIDHT A ABIeRE HID 3O MRTT DR BIA H 4l el B (3T ST B | 39 IR Bl fhard
AATATSTRT §RT AT &I Sl & dTfh d SIfHd el & TaT d9HR 57 HrRIHAT § I 7 o |

9 UBR W B 16 JaARISS 59 99 & 9P H UP 98d do! 918 © |
HRA § 39 69 QI Bl Aoiqd 91 @ SUd

(Measures of Strengthening Trade Union Movenment in India)

YRAG % 3NgIes & Qe & Su™

273

(Measures for the Growth and Development of Indian Trade Union Movement)

JENTD TSI DI IATIAT TAT SHTET BT AUheId] Ud 596 fdbrd & foru fofar

T—
1.

2
3
4
5.
6
7
8
9

10.
11.
12.
13.
14.
15.
16.
17.

AT HERIT,

Uh ST | Udh B $TH 99,

fRrer va uieror glagat o1 R,
Jae T SRid1,

% T & g Yhdl BT AT,
RIS 9 Y,

gSdTel DI &I IATY,

Horgq s Rerfa,

DT § SRS D W1 =1
RERICIRCKEEICIRELIES]

DT B Ugwe H I S,

STTAT I 3Tl a],

AR =Igcd (Leadership from within),

SlicSRNEN

HATRISTd] §RT T8I,
BRI B DI SIS H FER B
TIATHD BT TR o |

& gora & S Hapddl



274

199 G Jd+e

TS FEIAT (100»Membrership): fHi ¥ T8 @1 I1fdd 3R AUBId SHd Al & 3MHR
R R ARl 2 | Safely IR 319 6] &1 Futheld] & JelH3 SHd! a—Ufierd HawIdl &1 8 & |
ST9 T AR SI8d Tt H§ 991 186 Aaxg T8 99791 AT 80+ | 90+ qh AGRIA! el a1l S THI
qPb 519 Y AUBS I8! 8 T |

% ST A U & 9AE §E (One Union one Industry): 371 §10 §o il & r{aR v S
H Ud B 9H Y B AR | 39 S1H A 31feh T G A B B ABAT | VAT B W FE B
JTORAT AN AT BT SR |

frem QT:' yfRreror ﬁﬁiﬂaﬁ &1 fowr (Extension of Educational and training facilities): afami
BT T MY e &R Uf¥retor <9 & A1eAl BT YAt AT § IR FET 81 urT & Sidfd wadesrdar ui
& 915 TRBR 1 39 & 1 {B B I a1 2 | fUw Y Frivadiedi, 579 §ei d201 TReR Bl el
BT B forv 98 9™ W= 1611 va el B HriHH g arfey wife afdfed siie & emer
forfera s1ffe 3=t wciadl qon SRS &1 3g & FHe SIal & | 9o s1fid] &1 Riféra den ufdrfea
PR T | D] BRITAA 98 Fhall B | T ST aNTd § HHI 811 IR favadmast e a1 |
DI YRT B & oY AR BT SIRAT | R s1fies &1 ARyes [t 1 81 5111 & o799 a8 a1 &)
T AT D1 2Te T T @ | Rifera s1fies si=ier & Agwd @1 ¥e 9931 Favdl & o193 s9)
ARl | 10T 81 30 SEdR I8 AE 941 70T TRa FHSIT §, 3T=II U J7fIrfera S8 701
Aifere e sgad 81 e afed gae & fAaRT &1 FHT SRl I8 Sl $17d 69 &1 Auhd ol
I |hd | Fd=adl U & geEnq SReR e & fRar | o il g8 7

qa T BrRIB! (paid Union Officials): 518 d e Fe} & wrieal oS 8y & forg fa=m
TR & A AT I (Y I A ¥ I AHY b 319 HY Bl BRI GARe 9 I T8l Gel Rifd I
JHIAh HRIGT Yeb AT YRT FHI 518 FHI DI T8l ad, SAY d8AM BT 4 A1 &1 gabdl | SAITY 314
gl BT doll 9 e’ &3+ @ oy I8 wReAaeds 2 f6 39 99l 9 q¥ 999 (Whole Time) & oy
I BRIG W SV |

3IfY HEl @ &9 Yhdl Y AU (Unity in different Trade Unions): YR $8d FET § ATORA
AEATT BI AT 7 BIPR b GO | Hidgivadl &I 4 & | d FHI—FHI W b GO Bl TRE B
T B & | 59 DR BT Y131 Bl 3 Db ofd ddb I8 MY TSN g Thd] Bl qTd-T Bl
ST 2] [T STRAT 9 T §9 STl B (A a1 8l Fabd | IKTd H 379 el ] AUHerd] bddl
57 FEl DI YT LT, AT Ud GRERIAT IR R =l 2 | 1 Fidl | e arell Feradn )
R 21 I8 ST Aahdll | FHKT S1HD F9 U &1 AT & AGT Bl <1M2C | A 39 FHI 4R H Sl
11 Bs1g WRATY B PR &N & ID] HeldR U &1 AT 1 {7407 fhan S =anfey | g8 51
Y SR DI T e |

RIS | §R (Away from Politics): $1%& € Uah ufds Ao a1 2, e Sted vd i sifis
a1 & wearor § gf{ w1 BT 7 | 919 39 Wl H A Y9 BR ST B Al A HE HAUIBRT |
BIAx fAedga Ry Bl § o7 i 8 | 9Ra | d1 A G oiifad Tdisii & 1ig § S deI1 Igi g1
T —UIYUT g3 | 3Td: g1 A & o1y aidl o I8 w1 =1fey & ! Iraieiifd 9 g
XTI |

14.

"A Strong Trade Union Movement is, therefore, necessary both to safeguard the interests of labour and to help in achieving the target
of production. If the trade union movement is not united and strong enough to achieve those objectives the industrial structure to be
built in India in the basis of full-fledged socialised democracy would not have firm foundations and the the state inspite of its best ideals
and designs would find it difficult to assume fundamental rights to the working class.

—V.V. Giri: Labour Problems in Indian Industries.
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7.

10.

11.

12.

13.

14.

15.

16.

BSATA DIV B WATYAT (Creation of Strike fund): TSATA BIY BT IATYAT BB Tl gRT AT
gSATAll DI I THI TP IATIT ST AhdT 8 | 39 PIY BT TAT sdial B! Reafd § g s1fidi &
forg AT den 31fd eaeass smavadmaril @ gfd & forg fvan S FadT © | $99 319 |9l &l doll
H I BR Fifd 9 30+ I DI Y H AUHEI U B Tl |

Horqa anféfe RAf (Strong Financial Position): ¥R sife Fel & U &IRI &1 9gd HHI
2 | U Gl BT faard S9! anfdie Refd v v ovar 2, S sofl ybR 519 dgi &1 ¥ 3
PRIHH TATH B foTU IS AT § & BT ATIHT B & | SAFAT $TH ol & T hl IHT R
U T DI RN BT A DA A2 AT A= RAF F =] PR U1 AT Ry 1 Asrga
AT AR |

AP} H SRS B HIGET |RAT (To Create Spirit of Responsibility): STH FEl & A&l @
I9b A AT SARGIRAE Bl ATd-T &b Ui o BT 811 | 399 d W° & HRIBGA! | Afhd 9T
T SR HfAe Y 319 ST H AP qUB B |

de-a favist & ﬁ'ﬂﬁﬁ (Appointment of Technical Personnel): 3FR dHAID] CHEEIRE]
Y ®R & S A1 9 AaRISid | are—fadre R ST B Al Bl YRT BRI Fahd © | IR HIRd
H 1 9 @ A1l A §HBI Fad o [a]Ie a1 g f59e RO Sffe] o1 |ia] 7 B gdel efad
@ BRI BT B AT B 94T UST R |

S1fp] P Uewe F§ WRT ST (Workers Participatiion in Management): JdTAISTh 519 HE] &1 HA
P SYETT BRI 2 qAT S Uh A HR BT TITH HRd Ia8d ¢ | I e ienfiie yawe § 9
S o 1 o el & faRie § PIg W 81 IS QAT SO e o el o /i Bl e 9 R
HRIAT ST FB |

STHd @I AJdel 991 (Favourable Public Opinion): $1H& HH, 5 Heam0l &1 BRI dxa URAf(
U DR Fhd ©, TAT STl BT U1 3R 3MMHVT B AThHd 3T UeT § B Jhd & forad H1fid
Y 3T<Iod & fdbrT § SHda1 91 A8 © Adhdl 8 |

IIR® I (Leadership from Within): $1& F8i @ w1y siffies | & wamil o) AR gan
IR B | T AT, GRSFY T 8 BT FRT B TR o Sl Ahall & | IR HIIael MR ife der
@ a1 SIS § | T BIh] aed) Afdd & Sl o1 FHWIR 9 s 8 den wref | us gU © | 31
JAILIHAT 3H d1d DI & b 519 T = Bl, Ao H R IGHR SHDT H A B a1 & g
H PR < | 399 A9 IY <l &I fahrd 81 |

ST AR (Fair Wage): TR SIfi@T &1 S Acigy) &1 ST § 98 980 @1 &4 2, 39 Acigdl
W T URAR Bl ATTTABA3T DI Gfcl T8I BTl | U <201 H A F=<] D1 YA 81 DR YTl | Y
TE IAPI FGH B 8] G991 | 3R S1fHd & foly Iferd AsTgy! &1 SRl R &l Y Al ! MM
ReIfdr 3 Ger B 599 98 W9 BT GG R MG U I T BT I B |

JAqRNTP] §RT T (Co-Operation by Employers): TAR Bl SF F°i §RT VAT aararol ATfid
BT A T PRIt a° 5191 i & g 7 99d A3 991 | 399 o7y §a I9 U I8 © b
S1fH e 3o+l faeaa ) f &1 @RI 1R TaHTHS IR H ¥ | S8 T8 dHact SIrIret A6 & five
T B T W AR IAD] AH[EH Arearoll F R BRI | 59 TR & gad § 519 ol & vfd gon
DI G TG BN AR D AT W TS, FEAN PI IIaraxol 77 |

siffpl @ Bl B B g A YeR (To improve the working conditions of the workers):
3iTEifies TRensli # 5 RIrHl R #Ad B B © 98l & GIud dIaraRvl b YY( AIHR S HDI B
WY B &N I S bl & o S9! Brierdar | gi{ aFfl e &9 %) 3R &= & 918 e
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AIHTA I BR I AT a1 ARIRG g ARG ST S+ &1 81T T gl g31 Heail o |
IRUTERGSY e 9 @ B H Afhy T F 9T o |

17. O P HRI TR g (Emphasis on constructive functions): $T8® FET Bl ST T=AT JARATSTD]
Td R[9S Sl & forg ToTcTd Bl @) SO TIR BT BRI 31g2
ARSI, AT TAT ST BT TN 59 Tl BT YTl Tl 8T |

s el B 9 SIS B oR IRy e <A1 ey
1. Al & U AHMT BT Faven

2. TR wa gftieor gRgen &1 R

3. M R Bl S H YeR
4

ST AOIGR] Bl eRT HRA]

5. Id AR ATHTY Bl T
6. HAMISTH §RT AN & fIw( e |
7. MR, 9Ie, gEedl @ A fRfhad gt Iuere BRI A1 JHRI & 9 3T d AR H&T HRA] |

8.  HANG & Al P FaRAT HRHAT 3M< |

YRATT #Afe T SURIET T GTdl IR Ife 3l PR Al S [9bI B I H 377 dTell ATl a1y
RHT 81 g |

W Y B AP <
(Requisites of a good Trade Union)

AAdT
TS Aolgd AR AUhe SH—g o faRiea an o<
(Basic Essentials of Characteristics of Strong and Successful Trade Union)

A AT H A6 B Rfa 98 ffes S+ 8l 1% © | HarISie $l 8 AT I8 I5d] & b HAADi
BT 2T fHAT SATY, ITDhI —FATH I SR Afeh ¥ (e Icurad BRI oM | VAT Rerfay # s |9 &1
SHD] DI HARATSTD & LN F T Fhdl © | ol HAGIR STHD T Y ST Pl DIs FeTIdl el B

FHI SATCTY STHAE] B ATl g9 & foly I|H F=ferRaa ol &1 811 AfT a9 2 |
1. faome S arel S1fve 99 |
2. el &1 fRfera va wfdfera g |

3. Y DI UGl SMER |

4. A9 B Aorga I Reafar |
5. AcHl &I 3el aRkF |

6. El Bl AT YT 81T |

7. #ffe g9l & wdr Lf¥el 4 9 8 8
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8.
9.

10.
11.

1.

1A 9 & UIeRIRAT B F:wared g |
T BT ST | el X1 A1y |

El & IS B 81 ARy |
BRI Bl & Hfa fae wf |

el AegaT 9ol e 99 wf¥e gui @1 vfdd S0 gl § gidl & | o 99 & Al &
TRT 3ffeh BN qBT A T8 3ffed AT B | $ATY Uh AUhS SAfHd T4 & {oT0 I8 aedd
2 o S Ty I a—ufavrd 8 |

e &1 ffdra ve ufdrféa 89 ude 9 & fo7v I sawws © fb g9 gy frferg gen
RITET B | S A9 HIguRTIv QAT [I=Reliel 97 © | SAfCTY STHEE] & Fa< 41 fRrferd derm ufrierd
B A1V |

SIf FE BT US> JAMER: AfHS T B TUhadl & U Maeysd & & A YSira—= Yoimei
R MR BT AN | U1 BT TR AR AR Bl FHM e A ST SR | [T DT drer~] Bl 70
fI9R Udhe H BT IMfEHR B 3R TAH T Bl FAH ®U H UH dIc o &I JAHR 817 | I9
# St fofg 8 9 9gAd @ SMeR W &1 8 | 3R #1ffid §9 § 39 SR &) FaRAT &1 T8 a1 a4
e Y P AT T FHSIHY T, 99 &1 | SHD! FUHAdT BT T He |

anfdfe Rt Ygg 9 ST TR & Tah I & SMHHRAT U e Tl TR a1 3R SRR 8
& o 77 eawass B1a & & Saat anfdfe Refd Asrqd 81, S yaR 4 #1fie 99 & Jutheldl &
forg @ +ft smravy® 81 orar ® & swa enfdfe Refa #orqa 81 | vaia #iy 89 ) € i S99
TSR] & B B [ BB BRI PR T | 514 T AR & BTN 3fedh B Bl 8 79 G
Al G P AUl H AR S o7 O 2 A 99 $1 AUBSAD B AT 98 STl 2 |

SR B1 AEE ARF: TUh SS9 & oIy I8 WY 3mawad ® & SO Iew o+ doadi &
I STRed 81 3R STRGETRI ® FHe 8 | Td e § [:5aref W= 81, 96 9 & gad §
I ARl & Ui T 81 AT AR 9 51 A9 & Bl H Bl o, TS e a1 SHAR]
SHMER BT | TR &3l s §9 & Fadi § I8 U1 UTY S & A1 IS9P AUHeAd] Bl Big b el
T |

Wl B AT UT B): U TSI T2AT FUhel SfAdh T8 B TROR a2 AdrAISTd a9 & gk A=l
TS B AR | HATITSThT dl SIfHd F€ B AIHAd & q1 H d1eh | g9B SHD] AUh Al § ASTIdH
ST AIRY |

AP Y BT AT AP A A B TUBS Af¥E GG B UH fAgvar g8 ft } f SHqb1 Aar a9
a8l e 7 BIPR AMAD] B Fax I B B A1M2Y | A B AUB AR FAIBAN qged DR arel
a1 WR B R g ARl B | oFR Wi Ay den fwane @ifdd § ofiR s wemll @1 gl UaR
A AHIAT B T ST Y 7a¥Y A% B |

s ¥4 & g tmiRal &1 el s 3t sffe d99 &1 gde FHar) g e
SHFERT 3 3R f:arel 911 3 SR &Rl § 1 Sffd T9 B qUholdl Bl BIs Tl b qdhdT |
IS B AR F S V& AMf8h TG DI 39T BRI—&3 219 HedTol Bl ddb &) HIfid G-
IR 3R fhl WY UpR W SIS 83 | T Fal HR1 ARy | Uh 7SS9 9 &1 qo=itd A
SR &A1 & = 3 Bl A1MRY |
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10. %P Y D TAHD B BN FMRY: IS 50D T de—Uhlc & Bl Dl BISHY IGHD Al
H S S o1 S8 A9 3Mfeh ATHOT Ud F9%h 81 Fhd & a1 Harirsid ¥ SHd Tl a1 quheld]
H Al 99 dad € |

11. SN BRI B Uiy AT SR A9 Th Tuna Siffe g S0 T° DI BBl S dhdl & S AfHd!
@ HATITHRI Bl H RN Hf ofd 8 | Rief, #AReM, e o1 g anfe SRi dearrdRT wrl
& I AT 2 | 579 #1Adh 9 39 UBR & BRI B oFTd & Al AawT SAfAdl &1 Siia= Gt 81 1
2 TAT IAH] I§T—He Bl KR (Standard of living) ST B ST € | TR FHS, ARBHR TAT IR
A1 U9 99 & Ufd G4 I@d 8 $99a] Auhadl H 9erid [ B B |

SRIFd fdaver 31 &9 g9 e ©R ugad 2 o e 1fte 99 # Swied faRman o8 Sl @ 9 99 &l

e AT AIBS S AD T HHT S bl © |

D TG TAT HOIGR!
(Trade Union and Wages)
¥ TH AOTGRI H gi{ BT Fahdl © | 39 (A9 H Q1 [TaRERR € S Yh—q¥R & [quRI [daR Uebe Bl
|

A% "9 U1 Aug & fawg 7 1 fagReRIg

afified srefemef (classical Economistg &Tgﬁ'tﬁ Jrefemsft ;Modern Economistg

9% AAR SHd FEl BT SHB & foIg I 9% AR AHE T DI P A9gd H 3T TBR

SUAIT T8 8 9 AfP] BT AGGY AR KA1 § | 4 FARET wu 9 i 1 Add © |

PH AT B | ITHY (Walkerg, DI carines), () wFfed AIanl & gRI

HFHAIH Mc Coullochg, Sl. TH, fd J.S Millg, | (i) #Ifdl & Ad Scaresdar § gf{ a7 |

IRTATT Bastiatg T SI=T Jevons) 3N | . TH. DIF J.M Keynes) |

U I8 e Sodl & & w1 s1fie du s1ifiel o Aol § gf{ o1 Wehd 2?2 39 U9 & STk H &I famReR]
gl

1. wfafed srienREal &1 a9d (Classical Economists Views)
2. @Tgﬁ—c}? JeREAT BT 7 (Modern Economists views)

1. wfaftsa eIl & AJER (Classical Economist Views): J. Evons, J.S Mill Walker, cairnes
Bastiat 91T MC Coulloch 37Te 3refeniR=i & W—W B %I'Q ffe gl B Ebﬁé SUATRIT A8
2 | #IfHe 9 SIfP] B FIE AR AGR) H HH B © | $9 THR U =i & rgaR s
Y JoIgR] gi( § #1f¥p] BT BIg ASRIAT 81 B Ahd | Al 57D B Aoigel H gi( 81 STQH dl
ARTSTS & ¥l H 3MMaead w4 F HHI SIgdll | IS &9 &H 81 1Y a1 SiEfie 31 (production
process) ¥ = ST 3R HAfH®T BT /T (Demand of Labour Force) ®H H ST | 9 SIDT Bl
1 Al G g8 AOIGY] UR BIH BRAT ST TAT I76 JHR]T DT AR BRAT TS | 59 THR A T AoIgL
(Wages) H Il gf( 781 &7 Fahd |




renfire v Iuy vd faert 279

1A= (Jevons) @ STTAR WIE AIA &1 Dls BRUI el & (b HAAdH Tl B FAoiga gi( § DIg VIR
THTd 81 Whdl & 2 94T fb 71 fora &1 e =giar 2 |
Y

Wage and Marginal

Producativity ‘:laéff = W E\
R TG A SRR
Al MRP
0 N, N X
LaborSupply (#qfd)

X g1 R HHH] B g, T Y I8 R AR 3R SAD] B AH Sedhdl Bl URid fbar 11 &
9 QM TR © §1a H MRP A= 3R SISl Nl (Marginal Revenue Productivity Curve) SIRERIES]
BT AP B foro =i T (Deman of Labour curve) BT I UefRia HRl B |

1.

3.

S ON & aRTeR #AAD] Bl Yfd 2 Al SAADI B AR TAT AR E 195 W Bl & 3R SHD] BT OW

(NE) Aol 2 |

IS ASIGR] BT &R Bl M F° OW, TP 96d1 ad © ol 39 Foigy] UR SIHb] P USel BI JU&T BH

UR ¥ ST ST 8 | A el ¢ Sl Bl ISHR =1 SIRAT a1 NN #f# el o1 7 dor]

BT AFAT BT JdT OW HSIGR! Bl &R TR H1H B |

SIW aefInfal & ITAR (Modern Economist Views): 10 THO HI=d (J.M Keynes) D VR,

WD STHE T8 AfGd AT H weldl fha ¥ REaH 21, faRle x| 1% #1ffie 9 S fafg

@I AT (Cost of living) H I B TR &R FAHY TSATA DR DI HdT ol DT | FAMCR SHS HH

F ISR H (64! gi( & fa6( DI 919 Ieu= 81 B Sdidh I8 IIRIY SAHd Fal uR icitsd

a1ef I (Classical Economist) A 31T 38 & |

T AHS TG Aoigy] WU ¥ IGMET bl 87 59 U BT IR S AR s Fei & ue |

U B | 39 AJER HAffE G #1fFe B Aogd) | g & TBR 9 HRa1 Gahd @

(i)  df%h TIER H (In practical) 319 ISR H Yoi HFAAIRIGT &1 3w1d TEdT & 9oy 1 g sifini
P FIfSd (Unite) dXh DI AT HRA DI I (Bargaining power) | é{frib_\’ﬁ g 3R il
DI A Bl &R P D! AT g IHEHAT Tb ggar H TR S & |

(i)  SIf® GG B AT IAEEHAT BT ITBR A1 Afeh AoIgY G H T 8 38— HD] DI 326
fRreqT, f¥reror, FHSIGRI T2 SAFGRT H gi( )@ SHB] Bl HTal a1 I! AHT ScaTadhdl

7 gfl & 2 |
59 Sl D Forgd) T
(Trade Union Wages Policy)

Ad 59 Fol @ [9%( I8 IR 1 Sl 2 b 319 99 Joigy) 9gdi™ @ oy 3ol |l @& gRT $iHdl
TR &1 JGR InflationaryEdl G914 STld 37 I8 © | <l I8 3RIY Fel el © | 39 IRIY & IR 4 I
HEl o Ahdl & fb HT:@‘\S’[ IR (Wages costg @l SHIGT SIEGI] ;Total cost of productiong ® Ueh dgd
&F IR & ©U | Bl ¥ | 39fery 39 AR H Sfud e <am Sy a1 Aot 7 1T gfl A el AT
H Big gi{ A Ho aFE H BIg gI( BT ATLID ALI B |
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S8 ] B JoIgX] HIfd BT AT &1 YR P Ad—FeReTA & F=d ¥ a1 S 8
1. Irufa@mid 3erdr STU?ICbmd JreferaReT (Under developed ecomnomy),
2. fforg srefegaxen (Plannned Economy)

1. Srcafaeiya a1 (s srefcrazen # 59 WHl 31 AuigR AT ( Trade Union Wages Policy
Under Undeveloed Economy): 3TcdfddRId <3 # 819 W€ A 9 H HHOIR B1d & Sl T8t
R el B wogd | gff Shaw frafe @ @rra 9 gff 89 @ a1 S @ don |xa Shad fyats
PI ATTA (Cost of Living) Kl W’\ﬁ P X WY Bl & I HH B B
SHDI DI 37 HAGIGY! [T H 5| Hhl BT STdDIelT YATT Adidpa sfefeaen & ol agd
AMETId BIAT © | Rifd o &1 faavor afe sifel & uer § ST a1 51 =i erfalRed oma &
TG B3 AT W IUAIFT TRY WRIE © 3R Wl ok Bl fIR B1a1 2 | $9 UHR Tcuiddm i
JFIGRAT H HOTGR] Bl &l & SHB] & EA—He & WR Bl Sl ISTHR D] Icara &qd H gi(
PRATE |

2. frafora erieaaeen # sm i o HoIq¥! A (Trade Union Wages Policy Under Developming
Economy): 331 Jferazert # s/ el gRT S1AGI & S A9gd &1 &3 e eferazen & ford)
BIMGRE B Ahdl © Fifd Aoigy] T4 ANl H SFRATERYN i ERYT SN & AP J wehrac
I~ RS I S B INAH f[ABr BT /aw( R Fhdll © | SR 59 dgawl H 59 Fai Bl
W‘Q’ﬁ AT & d9 fawey (Alternatives) 8 Ahd B
(i) #ffe Fg o1 I8 [REd HR Gad @ & I § 9 7y gi( & ol oI d4/T 781 Bl |
AfhT BIs W1 219 T9 59 AToiAT Bl WIHR 81 BT |

(i) P F9 AoIgNl gi( & ford Il 98 MTawad A1 1 AN Al PR Add © (b= AT &
A1 DI FHSITN &1 3T A1 BT AT Al T8I DA fopwg AR U= {1977 (Compulsory
Arbitration) WIHR BN |

(i) #IfP FEl BI I8 AfCHR B & 9 931 S IUTEHAT B AR YR IT I H dFai A gi(
M TR ASIGR] 9 @1 AR BR Ahd 2 | 39 A BT G A H ATl & de @8 dava
&1 R H§ AMf2d Aiamsil (Collective Bargaining) 1TdT FHSIA HOTel! & §RT AHIEH a3l STRAT |

sife wu g fdfe fas™

(Trade Union and Economic Development)

U A iefegaRell &1 fadad sfereawel § gRafid &3+ & &3 H 319 ¥4 98d Jedd 8l qad
2 |51 & f2dl & AII—A1Y FHINTS SMTLIHARA @ AR SHS 6 TS Ieedl Bl R B B
forg Herae RA( 81 9d © | 39 SffaRad 9gd | UH &1 § Sl 8ffd F9 I91 &1 3fde wrfa & forg
R qh T |

W0 s (W.A LEWIS) 71 37fdd e & 9 yq@ gcd adard © (i)  ATf® 631 Economic
Function), (ii) <14 H Qf( ;Increase in Knowledges, (iii) q\\_rﬁ fator ;Capital Formationg |

3 T & ST=Td IATH AT UR SAfehaH IUTEH B T4 BT © | 39 TBR [l 9] &I St
AT | B, AfRTAT BT BTH B B AT AT BTH B Bl 3081 TR R 8 | BRI BT B 38T N
v 8| ord B Bl SE23] Eaka E@H—?ﬁ qrd gvTfad dee % NREEIEK] ;Morale), L3lic] JInterestg fe |
9 UPHR SAB] DI 372 AR [qearq anfdie e & foy 98a e & | U Aolqd 579 |Y 3fare
Ar{f2d AQETSll TAT 31 SR & R SHD] & (201 BT el R Fohd © | S1¥D A SHDT b AR 3L
IR fI%ard &1 AT ST RSB TS SUTEA H T8N < Fdhd 8 |

I G I U9 B I 9T da-ild! gRddT & BRI 3D 8 T 8 b Affel a1 T8
fafeai &1 ufreror G S, 91 519 & gf( &1 STy, sl w9l (R1 Ifa wu 9 e iR uferor &
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BHRIHH BT & oY fHaT ST FAHhdT B | S1ffd T AU AGRA] DI Fed Al Bl aRdTal Bl ] H Fd[
T FHd © | 39 UBR DT Pl M Teb-d] ARIET, 3aeddh wY ¥ a3 B HH AN IR ITGH
qn sifdi B HRIGAT J gi( 59 F° B T © |

SAH e BICI—BIC] gadl BT YhIAd BB <21 H Yol [FHI0T BT 1T Bl TSl BR Fohdl & | T8I o1, JATTTehedl
e UR SIS HY U R UR AR 9d Aol AN B Yoil (AT R Fadl @ |

arfes dradrol

(Collective Bargaining)

ArYfEd Aladrell H e 39 R I 8 RTAH ISR B ATGeIH Al BT (ERT 517D & T WE &
gfafiedl qen g8 R TS A7 offess fradiel & ufafieal & dra diaareh o At 9 f&ar S & |

I8 WHSIA ;Agreement) AR{[2® A Bedld & ddild HHd a1 YU f&di b1 AYad WU I Uh 9B
& WU H WAIGT AT FHIAT ;Agreement) B 2 | T8 RI(=T 39 91d R AMERA g b 919 I9IR H el
SIAD T HARA & Iaol ST ASIGY] U BT H SRIUHel Y&dl & Fifh IHD! 519 qroiR DI Reafdy o1
S 121 2T | U0 &2 H 5ifie e Bl U+ UfafAfe 991 <a1 § T s e & g1 faadeli & |wsil
foran STat 2 | Rt s1ffids TaR aR ofdl B |

arffed diqarell @ gy

(Definitions of Collective Bargaining)

ATfRd AreaTel o1 3l ffeRad aRMTITRIl ¥ e 81T B |

1. Sd IS (Dale Yoder) & 3TJAR, RIM[Ed AldToil &1 FAN IA R 7 81 8 R ISR &1
AL QAT BT RV Uah IR 1% & U T @ i) qem SRl iR Yeb A1 31t e
@ gfafe/ wfaffea @ grr Aidarst o e 9 fear sran € R

2. Usfea 910 sl (E.B Flippo) @ AR, FTfed Aladrsl a8 At g R s1ie e & ufafe
qeI AR 764 & ufafafe e 2 ok Ua rga a1 wwsiial &3 &1 W a3d 2 forad siffai
Td T 99 & G B Ihia 1 W fhar S g R

3. THO 910 BT (M.B Cumming) & AR, FAM[E® AHSIIT BT AFE I AR A & Td =d
AETG WY AR Bl QAT , AR BT FelRor, e dern #iffe Fiei @ 419 g7 |Hsidl 3 sl
g 12

4. Archibald Cox & 3R, FAFY[2d AlGdTSl ¥ 372 FRTERI & Hfaedl iR 51l & Wa—= wu
J FAF g & 4 B9 9 $F RGN AT & A1 AFEd WU A BRI B g Aefie
AR & A ¥ g e d g R

5. 3RO UUWHO BIFAT (Robert F. Hoxie) & TR, WIM(2dh Aladloll ATERVTAT 3ifehd Hiaieal & gRI
B B aTel SABT ANAT HHATRAT B THh FTfod dxe g fasdt et (Employer) a1 fiTariai
@ ol T 3FraT ST @ 1 JISTIR &1 ! Bl T 6 &1 Ud AR B | argfeeds drearol & fend
qe] USRI W STGIRIT 9 BIhR FIRIIT [ @ dTel UGTHRI & 41 U AHSICT AT A BIdl
g 12

6. 10 A0 RASHAT (J.H richardson) & JAR, RAH[ZH AlGdTSl] ddb 9T & 59 95 9 Aleh A
AH FHTBR TP Ao DI Shls d wY H FAASTD AT JATATSTd—aT & A1 aTaiedid HRd ©
R gRT gwfd 51fie @l IovR w99 Rfd & IR § Fwsiian f&an s | R




282

10.

199 G Jd+e

CARIGATITSAT |HTRSTd fa=™ (Encyclopaedia, of Social Science) @ 3TIAR, W fad AladTsl &
UEHRI & 44 arg—faarg 9o ARl & sMaM—Uue™ &1 i sifiei &1 wM a1 geneli dern e
FHEE G BT HY ofdl © | 3ffedh T ®U H AR{fed Arcdrsil 98 drd A (Procedure) & e
T [FRITeRT A1 98 ¥ FRITeRI1 3HR PRI 1 G SHD] D1 B Bl SN A T PIg FHsid]
PR & R

BNEL] Q@Iﬁﬂ?ﬁ I H*éll\qbbcrdﬂﬁc (National Association of the Manufactures) ® IR, T 31feh
A YRATYT & AR Arfed Aladroll U Ul Ufhar & fOTraH dawe dei #1ffd b SaN &1 GHRIe
$ IR H ISR UTG B & AT ASHIR T fIBRT & SIRET TIR $HRd 2 | ST U TR0 F8aN,
yfsed Td v &1 gfte ¥ &M o B R

TA0 S0 IS (L.G Raynold) & AR, W8THS HY U Aal & 2l DI fa¥IY w9 § AqrTSTad|
& A1 AT & gIRT {3 Y FHSIT & ATedH F ST1e! 9 3Tga7 (Union Contracts) 31T AaTATSTh]
& AU AHfRS T BEd B | T8 UfHAT (Process), NTI® gRT 391 wweiial @ forg aradia et §
IR I8 ] a1 ST B, Arffed dladroll 2 § afferd sidl & R

S0 €10 S9TY (J.T Dunlop) & 3TJER, TAFIfed AIdToll (i) Ud UMl § Sl e & HRI I
q gwfed 9ga 9 fd @1 wenfia, Geifed vd genfia a3l € (i) v At @ a1 sH=iRal g
T @1 ST aTell fagfd &1 /a1 Af¥Ed wxcdl @ a1 e Qi & [IaRor B g9ifad SRl g (i)
TP 77 (Method) B Foraad A1end | fooefl I5eiia @ @9 faare] &1 anee fhar SIran § 3R Sad!
FANE UR I T {Ha1 S & b 31 TS &1 R G: fhat S =12 a1 i gsdiel a1 drefa<]
BT TRy a1 FET |2

|rifes Aaqren o faRraany

(Characteristics of Collective Bargaining)

Arffd AdISll B SURIF TRATYIHAT & AR R HB [Ievdy 59 UHR 2 |

1.

w

® N o v o

A[ED AIeaTSl T A JoMell (System) & T4 SAD] / HHATRET ToAT JaRATSTD] / Y] b
e TREIR 9T ATHR AT eATy (Negotiations) P B |

eeEeh] /HATATSID] H ARl doll SaR gReadhIv] &1 IUReI |

Arfed Arearell H o] B Fisfdd iR e Sifg 9 Re dor e el & FHes & oy
U YAITRieT ATeA1 M SUT Bl JAIT § T &l 3987 8idl © |

39 YOIl § G141 Yeli BT Scured Ufshal § aRTaR &l SIRGRIT ATSIER AH3 ST © |
I8 UUITeAT &1 MY &l (Give and take) BT HIGHAT TR MIRT € |

g US fguel fhan & R Q1 Uell I I —AmH ardielrd &l 1awR fHerdT g |
g 3N uotia—= a2 ienfiie =ma ufshan & ford ugell &eH g |

‘{1I"CIJSCb Aedroll M<IRD SRNIKE 21T B BT 3BT YT & |

vrqj%ai GICCIN IR CERE ]|

(Need of collective Bargaining)

AR Aredrsil @ Magadhal 1 RN F 2l 2 |

1.

HIARITSTD] DI SHD A Ul ASINT U & folg T2 219 3R YR & dra 7 G- q1Ua -
& T o YoITell &) gy gl © |
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2. WYY & fa%( UM & fog Arfed Aedrsl &1 Maegedl sidl & Falfh Uh e AfddTa w4
AATIISTD] BT FHAT 1 B Fohell @ |

AR & TG & oIy Arffed [aR—{awel smaeds 2 |
AR & Wd vial W ufdee o @ forg ag goTell Jraedd € |
579 FEl P13 R TR @ & oIy Arfedh AlGdroll aedd o |

6  SEfe arrEReT eIl IR @ @ foly ARY2d Aiedrsil dl 81 IfaR © |

Arfed HQareill @ HIHed o I

(Conditions for the Scuccess of Collective Bargaining

w

he

AT

aryfes |iqerel 3 gd AEed I

(Pre-requisites of Collective Bargaining)

Arfed Aadrsll JoTell AT Sd § 1< & aia]el § dN] el &l 5 Fadl & | I8 Udh UA1 iy
Plantg & FTI®1 oM & fTT Ugel | 41 IR HAARAISTH] & 91 31T6] dAT HIFAIT ITdTaRoT g1 BT
2 31T I8 AHfed AIcdroll arel Uiy |8 SIRIT | g4fery 91 2ral &1 8191 S1aea & |

1. Y&wEh] H IRl 91 SYR §iedIvl & 8 I |

TIFT Uell 1 3R AaraISiag &l 3R ol (Give and take) @1 HTd=T &7 8141 Afard 2 |
qd SeRAl & gR ¥ |eHd Bl ARy |

QU1 U 3799 JMMUH! IcTeA fhal § R1ER & fTRieR F9erd @i |

T} P @rotglH, el Sifa &R favary qon ienfie faarel & wae= & forw =3 yafaeiia e
BT TATT H T BT 3207 |

6. T8 I BT AL BIFT TAT ITH ITIRGTRIT B ATd=T 28I+ a1y |
7. <14 gell & Jufe Surat & T ° siRen sidl @nfev |

% Arfed Aiadroll ddd WU, IR, {31 arel ardaERel § U= |l & | IF1 Uell § Arfed dadrol]

P T BT AUAM B U FRT=mar 1 ARV IR FHSIAT R & 918 IR AT BT 9191 891 A1 2
arffed diaqrel o1 e

(Growth of Collective Bargaining)

nuvo oA LN

Arfed AIdISll W6 BT JART FaurH ARSI H JH3TA M (SamuleGompers) =1 fHT o7 | A d1]
39 ¥ &1 YA s ud sy a9 (Sydney and Beatrice Webb) UfRRi( Sfagrd oGP A fhar| eR—R
g oo faaefid 8 o dMfed dicdrol & f[IaR G9R H J<d] dvg FHs 5H o 2 |

AMfed Aiadrsll &1 [AHr S1fe Feare & [Ge & 912 9s w0 GHd 81 8 Grled Aredrol]
@ &3 H AP A T (vl o7 W1 H FRR gi{ Bl /81 2 | e | 1872 3R 1913 & 41 AnfEd
AIGETSl B YRHRAT A S & | 59 GHI {69 Bl AHf2d Aldrsil b1 2 Hal Sl o |
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HRBT H 19 41 TATE] A PR IAH T TP AR Alqdroll [IRad TSI, Yo o™ 37ER & W
H U O 8 | IdAF 99T | I8 V0Tl STHRST 31 —a=eil BT Udh 3f1eR 99 TS 2 |

YRAqY H A1 317 <= D1 Wil AFfed AlQdroll I 98d dicdrsd Fel 2 | Beeda awieq, 9o dmfaai,
YT WRITR drs, FHSIAT ABR, AT 59 FGY Bl A1 & YR -1 AMfed Aladroll & [TaR & e
H HTIB! ARG Qa1 | oifdh 3= <2 @1 o 9 R H AFfed |Iedrll ffth Fuhd 78l g8 © | $9d
fog fFr=iferRad aror g |

1. 3T W HB Yaeh,/AARTSTh] 54 Fal I gol Hd © |

2. 3FTd HH HEl B BRI YA Uhe, TR [ el o1 - & 341d H AR SHd 6 HHGIR
gl

3. SH—TIH R AREGR] S)EY & BRI W AH[ED AIedrsil Bl YUTTell WRd H 31fh I+ qal B
BIERY

4. Mgl ¥ arfed sifAel @) gf |

5. RN S §9 IoHIfae el IR 3NeRd € |

6. WIRA Bl 3N, AHAIRTS qAT TSI 3Magal ARled AIQdroll & Y&l § -8 o |

fe® diaarsh @ gfhan

(Process of collective Bargaining)

ATfed Aol @ A< Dl AT I KR W PIg U TE1 o Febal AU IHD! 319 FHRTAT R
e 312rdT Sd FHi b A1 faaR—faast s g 2 | 9D ﬁ*I'Q ferferiRad ufshan ;Process or procedure)
AT BT © |

Arffed daqrel o ufshan

(Procedure or Process of Collective Bargaining)

BISICSRINE S|

TN & AR B (b B oTg JoMell BT g AT
Suge afaeal &1 iR

foaR—fawet e

ATl | g1 Uell & §Ia ggafa ol

forRad TH=ie B

|

NEEIRIRINEES]

A fed Aol UfhaT & IURIGd ATd TROT (Stages) © | STfH®1/21ffd i & gfaffeal &1 diedmol axd
T e araraReT &1 TRl ST qn AraeE I i J@ife dardicie aqd aEeiar oraw uel |
BRI DT JA DY 2 |
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Arfed dedarl @ f{yg—g=H g a3
(Contents and Scope collections Bargaining)
IHHT T | AFfRE Fiearel o fava 1 3R sad! &7 31fte fagd 21 1 B | $9d &8 SR 8 oiki—

ER—EN s1f¥es AE BT wfdRTRITE! BId ST, FR=R g (| SRR d0 <RI Bl SHd] & i Fergyf
qui g T qAT A A ATRTHROT B [T 371l |

IR BTl H AR Aladioll BT TN HOIGR], B & GUC oA ISR ¥ AR 2@l & oy &1 gall
EaGIR)

3ATST AM[Ed AIGaTSll B [AvI—l 980 oIl 81 718 © | 39 Gl H SAHD] A TR o 23 fawg |faford

5 T 7|
arffed dedrel o fAvg—g R a5
(Scope and Contents of Collective Bargaining)
! ' !
AGGRl Ud W<l 9 gHfed vy ety @ weefea fvg I fqwg
;Regarding Wages and Allowances) (Regirding Leave) (Otliers)
|

1. HoIgNl Bl &R, HeIs A1 Q7. I 3fahrel 8. 3fed wHy w1 & fou afy
2. HAOIGR YA &1 AHY CIECACECaN gfcl ffaRed &M & &M =ve,

uq fafe, JATHRHAD ATHTY] 9. IUEA AU P fFeiRoT,
3. Bfod BRI & U =, oI §ERT faehrer 3ffe 10, b fafedr |
4. IPHME qAT I FHI AP 11, IRIAT—HSATH ! S

BRI & oY Y | fafe &1 feivor|
5. IS AT IRARLIYS 12, FFrgfail, HRIRRITIAT qor var=a

BRI & oIy 9914, 13, SN GG, B, faaamraon,
6. U=gel, Afawy ffe 14. Yaweh § FEHINI,

15. ST FEl B AT <1,

16. SIHDI BT GECHIRA A I,

17. e fafeat,

18. STH—Fadl & AT & forg ufsha,

19. & q1dl @ T &1 fafed,

20. fOEl & UTed 9 B W EUS
aReT,

21. UG a1 SHG 9 o
HrfarfEal | AT o

22. s1fae Fuel @& FHEE & oy
goTTell &1 fAeiRoT,

23. ifd el @ e onfd |
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arffed diaqrell & Hi

(Fuctions of Collective Bargaining)
AMfed Aladroll & Bl B = wU ¥ A4 9 A 9 faan siar 38—

1. AEfTe gRdade | avfd ard (Fuctions Related to Social Change)

2. airenfie afk a1 Fasiiar a1 (Industrial Truce or Agreement)

3 e =g B T B forq BT (Fuctions Related to Induastrial Jurisprudence)
]

qrifoTe gRad I AHfRd Bl g i d Tad R Afgeld g8id & ST a1 Uell & di= oifad
AT I G B (oG 3Tqede 81l 8 | 3173 a3 —[FTad a7 Bl T 1 HRA1 a8l AUg AM(D
Jregroll ufshar I T S9d aRTER 8IFT 978l ¢ |

2. il |ft a1 FHsiar ST GRS dIadrell H S BT Uets] WIRI I8dl @ Sl efdeel Bl &
i S vet TfakTeme 81T I 37U+ Uel § HHSIIT dR H AUBd 8 AR Il e erfderme
BT 1 FHSIal S99 el | 81T | S FHSIICT Uab el 81T A1 I8 FHsiId 3ffedh SR T el doli
i A gite | QM1 el I A & oIy a8 814 © | AT Al 8 anffed dladrol &l
IR Bl Tball & MR 30D 10 911 T8} BT bs ffe 3R 3F1fe wrd H=+ 8Id 8 |

3. SiEfe =g @1 e | G BRI Gfed diadroll A e =g &1 RS 81 © | Sy AFfed
Arearsll @ ufshar U1 890 A1ey fors Sl =g @l <efl 81 9 |

3irefie =g § ANRS AfEBRI BT AR HA 6! Uhal AR Bl § AT RS Acarsil H STl
BRI B BT 9 I SR | I DIg A IR 7 41 A1 Tr=afold RERTIHR S9! R fbar S

ARy |
Ar[fed wAiQeTell &1 Jg<d

(Importance of Collective Bargaining)

ArfRd AIedrel gh VT aRaH & R I & U 3 B ¥ Ugadl B | I8 Ud Ao sifid 3iiR
AATRITSTh] BT FeNT & forgd gRT1 9 & 3ienfiie Siid § fAsdaar] 8fRIRI &1 YT | 8lhy 3iERTe oiia—
BT IATIAT I ST 2 |

3 YUl & H8Td Bl AeqIF 8H IR A § B 8—
1. e & fov 78,

2. o\ 9El @ fov A8,
3. HANINTdl & fory #e<d,
4
]

g @ folg 787,

sfd & Y 78T (Importance to workers): U% S8 ® § afdda w9 H feqemest wawr /
HIRATSTH] & AT AT AT TSI B DI I 980 HH Bl © <1 98 AFfed wU A e
H YT AT AAGT Fhl © | Fe! eI, 98 A[ed ©U F 30 B AfHILATA HeGH HRAT ¢ |

2. HUNEl @ ﬁl’(’ He<d (Importance to Trade Union): I FEl B IR & D forg e I 3
el B Y & foly AFf2d Aedrel Al U $HRdl 8 | Arffed dladioll Jawehi a1 v i
BT YHTRUB] {107 o A Rl & TAT FRATRIIst b1 Sl & o7y 36! S o ST, I AoTg]
DI TR FEMg W, I, UGEl, AIASNIE Jaa Aaabre, SHD] Bl JFAAT DI JedTh ATG BRA
BT 1LY BT & | 390 AADI BT H e & Ui fAzara Srud g 2
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3.  HAmEISIdl B @M (Advantages to Employers): 980 ¥ ST e MUl AGHS A1 A9HSId & BRI
I HY RO IR ofd & | TROTARERRY ARGl w0 Bl 1 Bl 8 | 39 [AuRId Arfed Arcarol], sieiis
I efd el B | S191 Uell STR I 3109 & | &1 31k &l (Give and Take) @1 HIGHT UR BTH HRd
g | 9ol Seedl & g H QA B FEAfd Il & | JeI e, QI UeT ;3 Hb 3R AAISTHGI ATID]
ITE U1 3 SRIER Pl AISIER FHSK © | TROTHRGRY eI 2iw, Scare- &1 4131 A gi(, Sera-
DI [ H GeR TAT ATH AN TR AfSHTH ST AHT BId © | T8 Fd HAAISID] 37D A ATsdl

H

4. g B foTT A8 (Importance to Nation): ATfRH AIGdTSll & gRT ENfIe arara=er o &1 ST
2 | APl B BSdT, ArS—UhIS T THIW &1 ST 2 | YRGS TRI aRu®h 39 2= 8Idl & | <9
¥ 3lrEie Sedre | ol 9 gi{ Bl 2 IR I {gi( & A1 WR W@ g ol © | 59 UhR Arfed
ArTToll | SIENfid TSI &7 JMeR TR 81T € |

ArRa # 9 fofy sk Arffes il
(Adjudication and Collective Bargaining in India)

IAAT TG H SATREG FERARI Bl eiIgdad g1 Mare & forg 9Rd # &1 4(fa wraifaa 5—

1. aHfed Aredrsi q(fd |
2. orfvard =g fAoly a(f |

9 Y SWYE a1 9l & A—e Fed R A § 9gd Aa9s Uil Sk © | B [A9g 39 usl
H 2 o wRd # =1l Aol -1 Arf2d Aiedrsil I T FEIG R QAT 8 $9fery sifvard oty ufdhan
& M R DAt AMfed Aladroll FishdT =Te] @ A1 | 39 [AuRd Sif+ard = o7 &1 uef o arel
I8 Pecl © (b IRA H AFYfed AIQdroll SRR HIfT 0T R H AqUH (g8 8 SAfIY dadl T
fota @ ufesan are = | 91 Uell 1 e v # frfaRad d@ Ry E—

1. aifes AReh 9 @ va § q@: 396 ue § 9@ 7 ardll &1 a8 dedl § {6 weifrard =
foteR wfthar =1 Arfee et yonel @ faer # 91y g 2 | 50 ) R 9 w'1 R
frwger a1 T@a &, 39 R favara F81 fhar S Adhdr |ife 81 @ a9l § 5" WRGRE @I Uh
AEaqUl HarIsid (Employer) 9 ST R8I 2 Ry =T {0l s1f¥epi & <12y feget 921 < | w1Rd
& IAAT AT Fee H AFfed Aredroll Bl Ul dael T Mol &1 aiadrel § Sidid =1idh
foT 1T & A1 =TI BRI H IRAUH I8 8 3R 9 Ufhar = $1f¥d \ei & AdrT BT Jbdhr HAHD]
D1 GHGHATS I 2 | SHfeTY MTefiies enf=d a9 3em & forg Rrat Sied 81 Hab e bel o= v
DI ANTIER AH[ED Aol Bl WIBR (BT SR TAT $H YTl & [Ah &1 81 TIT4 {1 S =12y |

2. fvard =g fota & ue A q@: < ol & veaRat @1 @ Sman § 6 ienfie went a1 aHfes
AIeETol & gRT FHIEA fha1 11 J1 $1ADT & B B B <MY 3R 31 @WRI9 B8, e g
ST den SN sh1sal H draew<] 31feh o T8I & 1T Bl SIRAT | safery enfie faared
F1 g1 IR o €1 S | B Fhd & | B, =g (ot ufen J S Bl 8 S9a1 g% R @
TR ARG Pl BT ATRY | ot aora T93 H Afe = i ufthan o T8 o e a1 ¥
TU A NS &7 H TSTS! ST B SIRA | Rifdh MSThd SIfHd A7 $H 99 31U+ HAGIRAT &
BRI AH[EH HadToll BT YRT STRGTNIE F9H & ol TR 781 2 |
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forspef ;Conclusion)

mickelr rkaken frskea ds 1k kS i {k esa ke kv su s ds dn rikk B kS ksfid ckrko k ks &k
esa jlkes g ;g dok th lark oS fAUk; fukZ; cfidhk dks Tkanwfod TkSnsdkth ch fdlh 4 esa rofde ak
Oskagkfd ugha gk, Tl ifjarzu cks /hjgwhis Tkewfod 1kShsckth ch fn'kk W8 SRUTRIET TSt ey
o 3iENe Tal & FHIEA § AF[ed AladToll ®I el &l SR | g9 AfIRed Arjee Araars g(f
DI AUHE I @ (o1 219 HEl Bl B TAT ATTEIRD WU I AR TG HIAT T HADhi Pl IRUT
;Mature@_d:ﬂ?ﬂgﬁ‘ﬂl

78 3 2 T oo aRRufol § =nfie ol srawae den Suarh 8 wad € g <o 4 sienfie wnf
Td 3T FHEE Had AFed Aledroll & §RT & g9R-1 S A © |

ARA # GR[fed Qedrel @ Gubadl &1 I 1 g

(Conditions or Suggestions for the Success of Collective Bargaining in India)

e A= Q1 T8 §Y ARy @l @ ) A SR a1 9RA § Grfed diadroll g9dl 81 Fadl 5—

1. ¥R ¥, 99 @1 wyad siefie gRug (Joint Industrial Councils of U.K.) & 3ER WR HYa a1l
afafer (Joint Negotiation Bodies) BT RATIAT S H DI ST AT ST fIare] d7 8 R 9 |

2. 9raidrd (Negotiation) & oIy QIF1 Ul ;510 Ud AardIoidhg X1 -8 |ISd 811 =1y | Ie &
a9 § 1 vell 1 gRI SIFeRI B8 ARy |

3. 59 qdl & UfGIRell B —dMfed Aedreil & FUhed & (oY I8 URH AeH 2 (b <] aiE
Afed a1 S | FAf¥Ed @ 18 AR arel, 1 aR8 AT UTd, Ifddeel] S € 8 Ay |

4. AP AR FAARAISTHI & 1 &I AR Al (Give and Take) DI HIGAT BT ATMRY |
5. M8 U, Ul RT™ERT 998l 3R Arffed Aedrol &l Juhd a9 |

Arffed dierel @ w9

(Forms of Collective Bargaining)

= A Aadro] Ig—IF ATl qg—FRITeRT AiearSl
(single plant Bargaining< ;Multi-Plant Bargaining) ;Multi&Employer bargainingg
g Aol Uh Afe g RERSICCINIRCRCIPIIREY T e H TR S AD ™

IR Uh FAAISTH & §Id 81 gbls, fordsd J09 s Wve AT 59D ThevH 3R

Tl B | V) Aol WRd Bl g =, S 9Y WU B JdTATSTD] AT JarITSIh] &

T 3R H yaferd 2 | DT TAT Th AATASTHI & THSIE B 419 Sl Aredroi!
RICERIES Il B I gg—frara

AeaToll $E |
Arfe® asir Wi

(Level of Collective Agreements)

1. 999 WR W) 99 (Agreement at Plant Level): ST9 fr vop el so1e & 191 uell & 4
HI—HCTd Ted EROTR & ATER TR Bl Sl & Al SH AR & o Sl FHeiar 81 § 98 U
T NS SHIE W AN Bl 2 | 39 UBR & F9sial § 8 g9 R 2 2
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2. SER ®R W gHSi (Industry level Asgreement): STd fosft faare & awed & forg q? SRR
D] SR HarISTh] B 4 DI FHI BIdl & o1 39 I TR TR FHSIICT Hed ¢ |

3. TG «R ® Rk E G| (Agreement At the National level): 8 TP @ A qﬁ <9 H IDN g
2 9 WReR gRT AT Mitsal & ¥l aon yawepi & ufafafeal @ gr1 I 99giid fad o @
ST 7 SFa™T, 1951 BT foell FHsidr STHax), 1956 &1 gRTH SfAdhi BT a9 Fasidr e |

SR Tl WK BT faRgd avi= 39 TR 82—
IT R R 9Hsia ;Agreement at Plant level)
1955 W 9 UBR & By G ARAI SR H g © | T FHsIK 39 ThR B T—

1955 ¥ QT Y H¥F BT AHSI,

1955  H TICT 3N UUS ol hH=T sl
1956 & |11 Rufsr vog qifd e gasir,
1956 H IR FHSII],

1956  H \II re;[\\YImC,"ILII"I‘N AT 3T |

S Wil & HROT AT [Jaral & FHed o (G § GaR TR 8 8 | 5949 ®iedl § URad gaf dol
HEY & FHIYT H TSTdd e &1 ST g3 |

1. SIeT YL HHAI AR Fe] AolgR A & dra AN[ed AHsi H I8 ol gt fh— Jsiia &1 9 a1ery,
AN Torm e T H§ GeR e & a1 fdarai &1 el Ted &)1 8 e Sl 3

A<AYYS G2V U 81 | | AHSII Bl ol JAER HFIA] H AHRI HedT0l bl AU B FR=IR B
GRET Y& PRAT B |

2. CICI 3R YUS Wil S AT SIel abd JHAIF & 419 1956 & FHI & BB A 39 PR 5—

@

(i)

(@)
(b)

(©

(d)

)

()

T vd afid @we (Relations) BFIT MR TE & 19 T WIMUT HRP, HHATRAT B
T2l 1 &I HAT T HH & FIA Bl & I |

ST AT 59 I A RER Th—g N Bl FrATTRad 3meard Qg f=a smudl f2di &1 e &l
Heb—

9 A BT AISEroll & folv qr=udT UeTE &R &l SIRAT |

BN 7 3 Tog TSI TBIF Tha B B (o0 Iaq § Heldl B SR Tha HRl WIhR
foar |

ST € 7 BHA D 39 JAMHR DI AT & fdh HHI1 GER TAT T USR] oW H W3 07y
o FaHd 8, 73 7 w@nfid e & foly I &1 g w) dad 2 |

ST € 7 BRI D FIT (Selection), AR, UGTIIcl, TR TS I FRITET ffEpR GRIETT
G E |

wedl, dRI— gRaaH, g Mgafcl e & qHd STl wal A1 Afe] & f2dl 31 81 89 @
THTIAT 81 a1 S0 T HHATRAT W FTg ol S a1y |

BRI STq BT A AEEyUl vl oR g ol 9 AR SHD] BT FEAN ol a1 HeHIR
D1 PR T Bl |
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EEINESHPRGEEIG ;industry level agreement)

EHTTEIE Pl el 9 FET TP Y9I ITERVI & | AsHalETe el Alferd T ;Ahmedabad mill owners

association) T EHETETE el I AGIGY FH ;Ahmedabad Textile labour Association) & A 9

PIae & oy den sienfie fare & wed @ forg 27 S, 1955 @1 & 99l &y T | ugel 99sid &

373 39 YPR 8—

1. I8 FHSICT 1953 | 1957 1 9 T FARISH UR AN T AT T8 AT FIS Bl |1 I
SHISA W AR BT | 39 Fid | WIR fhan =1 & 999 arf¥es v 9 9 i e | sy
"I, %1 B, JRATUA B, YARIUA Ud FdIaRo qo1 it ISl uR S amwrer &1 eawen
& q1e AR o\ H | 999 31 S | IR orren i ol & 6+ dd Aifia fean 121, ga99
I BT 7T AT BRI Yol BTy 91 ARAICIT BT | G9-F D1 TR SAD] Bl AT ST aredT &,
fSRTaT ~IAqH AT oI I TAT AT BT 4.8+ TAT fehad 25+ off ST siffwt g1 a9 # <1fid
fopam T 81 |

2. T gl A Aifeld §9 T Aslgx UG - I8 W FHSIT (BT {6 SuaTe T4 S1fcR@ (surpluss)
$1 LR ArIfed WU A B S don 999 &1 A= IS a9 JaRka a1 el | g9 fawa
R IfS ST Y&l & 49 DIg AAWS B A1 [ddTa ofeR 3rdlele [¢efdl & gya a1 S | i e
B eI TE B FHN a1 e Froige @ fgfed gl srar o | fadt v wfaa @ frgfea
& ST RS Q1 veTdRI & favard 81 | g9 aafad &1 fvf QM1 ueteRT WR a8 |

TR G & I §9 UBR g— Qi 99 & 919 8 drel {31 Ugel WRER ardie gRT & fhy SR |
IS I8 ARIDT FAUHS I8l © A1 [d9a1e g==1oR & ol YYa [ SIRAT | I uel Ui b1 U W8 IR
IR HAT B | 39 g/ A H B A B 2 it qen ifte ¥ ifew 5 foriae 81 o 7 | od B
A1 Silenfie faare 89 1 Ud Uel a1 U9 igad SR der 2 o § o a1€ ;Board of
Arbitrationg fed ﬁml I8 dIs SUdTe ?faﬁ | ;panelg T 1 fhdl 918 Aafed o1 Aorige s o
QI USRI ¥ 3rAEHa &1 g2 H Fwg g & forg 9 srae fdare Monas & gys ) 9@ | 39 Foigs
&1 fofa Q1 vell IR AR BT |

T R ) GEEIG] ;Agreement At National level)

9 GId 9 1956 BT IR SA¥DI T 9199 FASAT d201 1951 &1 feeh w@siiar @g<aqof 2 | 34
QI TSIl & J&A 37T 39 UPR B—

1. SFEN), 1956 ¥ oA SifAeT &1 9 FHSIAT WIRGIT 91 WY 91 MR 9 g e (Indian
tea association and indian tea planter associaton) T &= HoTgR [HI 3R gved & 99 g3l | g9
TSI A I 10 oG SfHe efm¥Tiad gy |

2. 7 OFaY 1951 I ool qHsiar SAeT 3R Uawehi & 9 S Io= § fhar a1 o faddieaxo
R =T RIS & o1y AT foarm /1 21 | 39 FH9sid & q3eg 3791 Fr=Afeiad &—

(i)  9Ie (Research) @ foIU Wi qon sifdl @& gRT 99+ fhd T faQivsti & @1 ST 4nfRy |
PRI B DI T FATU (Sstandard) BT =M1RT | T8 A D1 RATIAT & (oY T aH G
THTYIRRUT (Standardisation) & foTg e = =nfey drfds s o srgHa uTa &) 9 |

(i) T8I ¥ IILIHRYT (Nationalisation) a1 STRIFT, 78 MY 81 @1 STRAT oI 3176 & 9
7 RERR B9 TR Wil A Bl T8l ¥RT STRAT |
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(i)  fARTT (surplus) SIHBT B =T AT | 9T SR q1 9@ B # fasdt fl UdR Bt
HHIAC Tal Ul B & SIRAM 3R S8l dd |9d BT, SIHD] &1 AoTgX] @1 & H DIy HHI el
BT ST |

(iv) SR ERT I BT T GI3N 1 AR 96 UR STal Hel GHd BT 75 AL 10T BT SIRA |

(v) UVio® ®9 I o 9ffe RerR 81 S ﬁﬂjﬁp{ (Gratunity) & ST |

(vi) Wf3ETYT HTA (Training Period) H 1A &1 949 / ISR &3, Udwdh gRT 98 fhal ST
STafd Uf3eToT TRTd WRBR & gIRT oF SR |

(vii) TfART (Surplus) SR B T & oIy TRBR GRT 3 AT 3R Bl ST A1fRY |

ARA § AR[fed AIQerol & oD

(Evaluation of collective Bargainng in India)

qRA H 3AfeHTe FHeI AT PREM & WR W (I T 2 | Safd 998 Yd fEHcEE & Agcayu] I
Tl 4, IEN & WR W 9 GHId gU & | 1 auf A URed sl g1 faarel @1 84 {5 99 & e
TRV e & | SRI—varRE, Ugiforas, et 2ied va faaron, vegfafem, siicHiarse Ruafe qen fagd ga
=T AU & 0T S SR TS | 98-8 T STgTsll R A Td bl | I FHSI PR Bl I
2 | T BRI DI JHITAd B dTcl B [Aara] IR ISR R & GHSI [ T 8 | 9fdhT &3 H Arffed
AHSI ® AT | QT U Ueb R & AIolald 31 I8 8 | IR ® Sita 441 e 1 1 angfee aHsial
& Y] AAWE AT &1 YATH a1 2 | =i i~ u=dm@ ;Industrial Truce Resolution 1962,
NIl qo ST & Bl TS Bl 98H H WIPHd (Al AT o7 | 39 UKd 7 W Arffed AIQrarol]
D1 gomar f |

AT W AH[ed TSI B R Gl MATeR s T8l & Jefl Ueh (A &rF H gdd] (b 8]
AR=d wu | mawdd 2| il Wl AFfed AIQdroll & YR & AR TH & 37 [JeRid 8 §
T $BT ST UG HIfhT UR 379+ YHTT BT Ifddimell ST 2 |

A G 7 AR ARBR - S AP RIeT AT, Fae H S Hp1 Bl AHIGR], HIREH WR UR Jh¥ HHICAl, AYH]
qﬁ'q—c{\T aer frerad a8 foharfafe .Grievance Redressal Procedure) 31+: qied enfea Afgdr (Code of
Efficiency and Welfare), 3R fgar (Code of Discipline) anfe 9 Hl*j\lr%do AIGTaTSIT BT dgd 3 e
TcATE & &1 TN e 2 | g9 sifaRRed fruefia a=yerl, agad uwret aret e sienfie afifadl 5 9@
NIGIEEARICEINCIRCIRUI RN G

=0 H P S FHAT ¢ & (59 wU § Arifed deare 1 gfees ) 9 § WIid &1 § 98 YRd & (o1g
Sfaa 9 8F F I YRa &1 T sreferaRen g R faey IdTes & dedi &1 OR1 &1 8Id1 B, 39D
AT Uf¥eHl 7 | WA Tl fhar S G |

e sl o1 wWeg Td gra

(health and safety of indsutrialworkers)

AP ® WY B I

(The Problem of Workers Health)

ST & TR B TAR & QI UB (Aspects§ &—
1. SAffPI & WRY Bl B9 dTell 819
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2. IIARIGIId SR (occupational diseases) P PRI SIHB] BT WRST Hhe H Us Il HEIBIRES

N

TR TR TR BT 31 B 3R SHH FER D AT T T e D ST Febell 919 T HTHRI FTdoT+1h
WY H GeR 1 1Y | SiE #ffd & wU H SHb AdARISID JHTRAT e, 3if, ThRahiRd,
R & Ay & WA | del g ga1 anfa § BN drell drig e siffel &1 Wy vEan B, Sfd
A A 71 T Sfefie FH— WReI Adl & gR1 §X B S Wehdl € | I8 U &l a1d & b 9k
¥, S8l ¢ YA TR SRRl 81 R8T & g8l ¥ Bl JeadRerd AR YA TEd w[@Rey JerR

& forT a1 291 d 981 2|
aenfire sfe o1 wreg
(HEALTH OF INDUSTRIAL WORKERS)

AT

Benfie wreag
(industrial health)

3iTEifes WReT Uah s U0l § SI1 ATeilfie gdhrsdl H S & ey &I o+ a1 I I7 Al o
DI AHATH B D AT I 37UATS ST 2 | iERIh TRy BT T Ie A9 UG Al DI AT
2 9 % saa & forg garg <+ |

RARTTG 31ef # MeEfies WRey & 8o thad Udh Af¥ad & ST arell SR 21erar sRererdr I favan
SIT &1 © | fohegg 3Teiiep @iefies STd § WReg—agfdd Ud S| ararare] & 419 IR bl &1 uiRomH
FAST ST R |

e gfte ¥ i w@med—
1. HAPI DI ITd B & AR MRS ITAERT H I 81 dTell SISl (hazards) A GRIAT B |
2. AP & Hifde, IRIRG T AFRIG FHRISTT (Adjustement) H AT HRAT |

3. HW®I & AMISTD HedIol H gi{ HRAT S BRI AAATT BIA B | MTST ST BT 980 a1 |1
AfZeTall 3R JHy SHB & WU H € | 37P] 9gd feh qHY JRARYE e qraravor H, for
I FH1 B 2, 919 a1 2| [ H U AR FT AfD & WRed 3 gfic 9 Iy Hew g1 2 |
AT WARI B HH S AT SHD] & WRF B &7 3l gfte F enfiie w@reed qoredt &1
Hrdwfe w@eey @Y Uah wE & w9 § e ganm 2

AARIISTd] 7 I8 Heqd (61 & fdh Wl %8 991 #ffe it 18] a9 Ahdl 3fal IHH Ied—~ R A
g T8l @1 ST Fehell @ | T AT ardra]e] H— SHD] B Gl —dael H HHI a1 TaATad I
# ol 7 |

Pl IEMT H B IR & HHANNG] & TR B GRET HIAT IR & ATfSIDh] Bl B © | 3R HHATRAT
BT TR AT BT AT I BT DR B &AAT g1 o9 Ieq1e H I B | 39S ol ST A w@Rey
GRET T 3reEl BRI Bl UG U Bl SV | g B WReY Pl Bl Uga- dlel 814 © | U4 HAD
DI VT TATeRYT H BRI BRAT ISl 8 T IET HAME Technique® IHD WY UR qRT JTd STeel!
© [370: GRE & [Ty THI—AHY WR e HerIdl, ARIRS uRIefor ot uifted Aot | BRIGRT &Hdl H
P gR BT FH TS B urh |

BRI DI TS| TN HHAR] B TR DI SIh IV XTI &, ORI D] BRIGRIA 8! RIR UKl | Tebrel
Td IeUTEehdl, AR Td SxIeRidl a1 T gd GeeRll e H eI dvare YRl TR 2 |
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ARG ¥ @I BfArgdl a1 Hdhe | Gra
(Protectiom Against Health Hazards in India)
IRA & IeFN H HAD] D1 W el & ol fhd T J-amd Fdved el @ | IR IeTufd e

N WReY WA BT BT FH- IUTT A5 THSIA 8 | 37T el WReyg el &1 IdT 8l He<d ©
T aTefe Sei H #eiR) &1 |1 20 9 @ &1 el & |

R FART ;Bhore Committee) = 319+ Rufe & BT o1 {6 9Ra § ienfie affe! & @y aw=
Sﬁw ;Statistics@ﬁﬂwzﬁﬁgﬁﬁw%ﬂﬁﬁflWﬁmﬁﬁmﬁwwiﬁw
q1 SERTSId SHIRAT &1 Brs Rbre ol & o | Had g3 YAM & werfaeiia sienfiie dvemd 8l s+
Bl 39 T Rapre adl ol | SIY— TIeT M ;Tata Industry) 1 TFURIT T 3ifds! | A0 Bl
g f 9 & SR B arell IgURAfT @ &% HIw! S off | WL A, Y. IERR, Wy |davr afafy
TAT . <A JSUBIS & gIRT <1 8 RUIE I I8 udl dofal & fb aRd § Menfiie sfddl & B iR o

B DI TIT IEdd H Favoidh a1 o |

TRGRI TATE ;government role§— WA ARGR -1 e sifHd] & TR T B AMATIHAT DI AT
UST $31 U SHIdT TR W JTJHU Researchg & & fory 21feds Yudre @ g | ieifiie wwey
R SUAR SURI Bl a4 w9 I A1 [T 8 | U Ieel@-1- B TRBR -1 I8 (a1 & b wReiiy
gy fofe W&fo{l JIndian Research Fund Association )Eﬁ 31 g oIy SeEvl B Wy FHel &
e & oIy a fauy deresar afifa (Special Advisory Committee)d! TATYT Bl TS | 39 tlﬁq—q' Cal
R VAT JE 7 TR ARSI IR B A [ © S —SH] R 3fed R R 9Td, Geems
& PR JJURANI, BTUEMI ;Printing Pressg ¥ e §RT UST A9 &1 9919 1S | A Teld] AR S
HREFT H HAD B STaedl wWe &) T8 2 | e w@ren wiev & forg glagt uem @) 2 | Wred
Td GReTl ¥ Hafed U Ut &1 e Fafid $U ¥ 81 81§ | Saddl | iigd AR ey g
TAT AP HRATH (All India Institure of Hygiene and Public Health Calcutta) H ua fauiy eienfis
ARy IS UIGHehH BT AT bl 11 8 | HIRA & ds II9dl, IRTHL § dof HIex I sifiadi & forg
fafdreaT sravded TAT R WHTIOTT BHReT dTel Slaexi @ (o &1 T8 & | IIRd ARGR &1 W1 TR SR
= THATH! T8I HTRIHH Tecnical Co-Operation Programme) & 3189 U e wWreg s+ |9
@1 AT YA B B | 9RA ARDHR 71 U Sefie w@reed A 6164 &) 01U+ &1 8 {51 3d Adheyul
FIATd] BT g7 g © | 9D 3IATdl Uh G QT\’{’IFT, EP%‘—SS ;Central Labour Institute, Bombay)
D1 AT DI TS | 5 FLAH H TR, FRaVT, BTVl IS AUTE e, TRy fIgm= yinmeren, ufier o,
I D5 Tl JRADT 41 2 |
YgaYTa AISe # GBI T

(Government Role in Five Year Plan)

W YTa¥ig AISAI— 59 GIaud IS | A¥DT B Bri HI4 B 18 =d 8, 39 WR g T
FAATIST I STHTRAT I AT BT 9979 81 I$ 39 Q0 H YA {5y T | UH o1 § 0D & Ry
BHRIBA 65.20 BRI HUI I T |

feda deadta A1 59 A1 9 gaq ey B 6l fawR fhar a1 | 59 A1 3 140.80 RIS
PR I fHI T |
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o9 a1 ASAT Annual Plan— 1966—69g— 1 a1 IS8T § S WDl & Ry r-d HrihHi
TR 140.20 BIIS w0 I fbd T |

e aIf¥H AT (1969-74)— T ATSBIA H AT &5 7 MAAG TR DBl DT Aol =77 7 |
3 Bgl I THeA™ I BT TAT I B TR SHBT SATS B Bl FARAT BT TS | 39 TSI H 335.50 BRIS
R I BT T |

9iadl Yoadia A (1974-79)—39 ASTHTd § =IAdH Ardoie wRed gfageil ol eaven, uRar
IS, Tadt a g e arefl Aanst @ difteds Ao &1 awel J7fe SRIsAT IR SR f&ar &1 | s
TSI H WReY BIIBHI TR 681.66 HRIS WU & Y BT WAL T AT 77 |

B UTaTg AT (1980- 85)— ST AT | TWHIT &3, Jfeard) &1 dem TR ol & fore sred fafdbaar
Glagsil &1 FaeI BT AT | 39 ISHTDTA H RS HRIBAT IR 1881.05 IS ®UI & I BT YGET
q|

a4t U=y AT (1985-90)—3%7 3rafe # ferfebedt 7 wRed wHatRal @ e aen ufderor &1 adqH
RN H URATT B BT A6 I TRT | WR B qW—E FF4 GIAeali § YUHHD GeR DI Fael
BT TS | 5T IO H WRY H WRY HIRIBH] TR 3392.89 HRIS wUI & I bl YA T 17 |

YR &) TaayTd Aroi=1 § A~ WaRey BRI Bl Il &l FdRAT BT s | oI 59 G 3R 5l
TRAE & TH AT & wU H Jeieie WRey fasm= TR &l TY=1 &1 T8 8 Sl G9I—9d U
AP & NG T AT RGBT FIETUT BT & | DR INfEfTIH, 1948 ;Factories Act,1948€
T H SeolEdd & | SHd Telrar YRd H faffi=1 dxemeil 91 Central and Regional Labour InstituteAll
India Institute of public Health and Hygiene] Industrial Hygiene division of the central Public Health

Research Institute Employees State Insurance Corporation-ESI anfe & sifdi @& w@aRey XRET, Y
BHRIBAT H GeR AT SIHD] & WRT DI HiSASAl T Fhe F g2 & oIy AERIAT UK D1 ST Fohall © |

TS HAHDT BT TR T T IS9P WRY BT Wl F 991 B (oI AATATSIh]/ Yd=ehi Bl fa9y wy
 ferfeRRad st o g <1 =nfRy—

1. SR H ST, dYHE AR IR—FATAT D1 TATG FaRT B |

2. TARATH & A HHARA & ga7d Bl X1 FIeI BRI |

3. PHREM A & 9 drell fhe O iy ufsear |, R &ffal &1 21 ug=em &1 ¥eg B, gRel 7
IR URaT IT SuGdd Ihl bl Ya-e fhal &Y |

he

ART o @ I I DI FaRAT AAT URIETT 9 311 b1 SR |

I MM o 3 fagwhIe B89 &) WU 81 d THd U9 ST b ST |

v

6. UIUMR® IUAR P YR Bl Fqee 8l |
HHATRTT BT WAfde FRifeedar T8 afderor foar SR |
8. YRS P, Sl I UhAT ¥ I Bl &, B fBa1 I |

9. ¥IR¥AT (Monotony), SERIFAT U4 STATERIMT Bl dMdT il 8, $H RS WR R &1 Adh- & U
AT AR |
10. SAAPT B WRLY BT THI—THI GR FRIET01 HRATd 81 a1y |
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BRI ATH, 1948 H T 7B & TRy T8 FazATy

(Provision Regarding Health of Industrial Workers Under Factories Act 1948)

ERTU 119 20— 3ATEFR™ 7 T8l 3iR wraed [ W & 98l SAdl & WA Healthgd [Awg H 1 Aewdqul
grage ey & | 3 uraee e g —

1.

HYGTE (Cleanliness): TS HREH W26 Ud gaad @] SIRAT S {6 T8 ATet, eiramerd amfe @
TN I BT 8 | PREM & D 9N DI AT STS—UIS R &1 JAMS DI g3 fhar SR vd

S H BH H BH U IR IR Il AP 81 Al DICTIHRID INUE TATT HRebg THTGRITA] ST
A% o ST |

TP 12 A8 H U IR AUBS! g9l Ug W—IHT 31d9Y fhar Iy | T 1€

IPR TAT T YSIAT B g™ &) =R (disposal of wastes and Effuents): JJPB HRE DI H0T
Tfshar | SO T UgTdt B FHIE S | B 61 =T B A1RY |

Y WRAGR 39 Fee § 99 991 Ihall ® 3@l e € Jaa © | ERT 11§

AeFEH Qﬁ' AIYHTT (Ventilation and temperature): Icdh HIRYTH H drofl ga1 M9 & forg TITTH
AT H RIS 819 @A118Y T U A19HT &l aRel 811 =1fey fSaH #1#ehi Bl ot 371R7H et e |
=g Ife feeh fafoft uforen & forg el faiy aromm &) sraeasdn @ A1 siffel &1 e 2 U
HEH ISR SV S ATIBIRS &1 | 39 A< H HREM B SIdRI BT Sosd 59 YHR BT g7 ST
fo amg erfews 9 98+ 9Ty |

I ORBR fhdl SR a1 A1 901 b HRE & fo1v = Af¥ad & dadl 8 g fhdl were favy
TR oEHICY Y& BT 3 § Fhd! 2 |

i IRBR FHSA! & fh PRET BT 31T feh I JUhal b, fgdrd o, faufddayor o, Rasfhal
P 9T Y1 IR U8 oW1, Bd Bl $aTg ga IT 9188 SR IT B 999 I 6 81 Idbdl § dl IRBR
facer T g B |

&1 Ud £3if (Dust and Fume): AT {2l 10 Ufham & HIRUT HIUB! AT H & AT £311 U
BIal ® R o1l & e &1 g1 819 &1 99 81 91 Y9 SUSRYT o B I & Ud €8 Bl
AUH B G UG AP & e B el 81 9 |

P AT (Artificial Humidity): IS e SR 3 ga1 9 9 aear Filg Sca 8l ol 3
ql I Fae H 57 WBR 14 H TR MERT B Faell 2 | I AR I AEAT DI S B Bl
AT T FHHl § Sl A T4 I R & oY ggad HY T 2 |

U HRETH H SUANT AT S a1et g febdl Ardsti~iep Qid 4 o |1 8191 URg e 31 sl i |
foran T/ 8 @1 9@ WA SR A gd S Y( ST M 2 R Sl & WRed R B8 ]
o1 A TS |

afe FRieTs @1 I8 udfia 81 {6 g g( 781 2 O 98 fafad wu 9 gawed & e § 961 & |

Irafes 111?5’—1113 (Overcrowding): gfg fHdl = or it “-ﬁ—é—rﬂg BN a1 feey 81 981 T
ft Rl vd arg 1 arg( 81 SR et WRed WX gX1 U9TE US| 39 et § fl WRaR A M
TE |

fpdll PR # sl dre 9 81 b %Al & w@Rey uR qRT y9Td US |
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rfefem 1 gd *enfid sRE™ # ydS «afad & fog 350 €9 qge vd iffgd & or 8 & uwEnq
g HRE™ H S Afdd & foly 500 O He F HF &5 T8 8+ a1 |

e HREF FR1ed are a1 RIG H 3fftd | it sif¥ni &1 T [fad d- gaal § ) afe
el & e ?q awd 8 O §8 FREd wdl & 189 RE™ &1 gad W R Addr 2 |

JERT 165

UHIY (Lighting): ST U1 B TR QA IMMAIF & | I 39 fAURd ra=er aq iR s1Hd]
@1 AT TR DT IR T¥T TSl 2 |

BRE & D I A U, ST8l A BIHR SHb AA—SIK &, PIH Ud UIPHIad Sl PR & THI
1 FaReI BT B |

THTeN A & ford e va Ragfeal &1 Yuiey | e @1 A1fed [T Uahrel & 3 # fhedl
UBR B wHhIaT 7 & |

geTel HH1 1 FehTdie B are 9 8 RrEY il R g1 99 U |
T IRBR I Uh1el BT WX ART & Fadl 8 |

9 BT 9 (Drinking Water): SREM H 99 & (STl &1 9ai< @awer 8 | T e o 9
BT I 81, 981 W &l § T BT 9o g forg=r =amfeu |

UF & STl @ M A s, WEerd Ud Gl &1 g3 20 UHhe 81 | §2F FRigd 59 I 9 &4
SR T B AT W F&H PR Fhl B |

I WRBR Ife are dl BIs (a8 941 Ahdl 2 |

WieTer™d Y9 AT (Latrines and urinals): T GREM § gafe A1 9 2ATerd Ud AT 81
R AUBTE &1 FHfad gae 8l |

Rl v gosl & oy gord Samera dei JaTerd 991 S 91fey Ud Q¥ ¥©ITF WR 81 41fy STef gdl
Td YhTT 31 AT H 7T B |

el IR HfD] B AT 250 9 3ffeh 8 98] W rarerd Ud qAred FeiRa fis & 8 | Sirened
T AT & KA I 3 The HUR T SRl IR IHAT eI8el il 81 1My |

HRGR AT Al ey Ud JAT] &1 G HIRT &R Faddl 2 |
@G (Spitoons): ST I TR HET Td GWHE Q1 ! YUl FaReIT B AMRY Ud 72 QU]
AT R DI LA BT =112 |

oJaT AT YIha & JffaRad dig W fdd SaRT A1 Uhel IR a1 AH T S0 FHIed Fa1g il sl
a1feY |

I PIs SWRITT 9 BT Seoi=d Bl & I S AfhdH 5 ®UY BT 3MMed gvs AT o AdhdT B |
TR WRGR S U AAS! 59 Hae H 1 a1 |Fahdll |

ey ) Ty Udh ok A

gRid fawy
11 ?TCW?I—:E :cleanlinessg
12 IHR AT T Y1 DI B B A=A ;disposal of wasteges adn effuents)

13 NIRTAGTT TAT dTYHTT ;ventilation and temperature)
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14 &ct fo %317 ;dust and fume)

15 P4 sl (Artificial Humidity)

16 TR HIS—HTS ;Overcrowding)

17 YD1 ;Lighting)

18 9N BT g1y ;Drinking Water)

19 9IeTeld Ud YATeId Latrins and urinals)
20 Db T (Spitoons)

HRE Affrad, 1948 & sr=ria stenfie sl I e a8 Fawny
(provision regarding Safety of Industrial Workers under Factory Act]1948)

INET
(Safety)

ERIY 21 9§ 41— R 7 = ger & 93041 anfe &1 g gidr © e aror afl—a) ifie)
BT 7Y SHa- H BT 91 TSl 2 | 37ch: HREM H FRef (i o1 2191 i 1’ 3awads 2 | gRer Afef s
H grefr & fog =1 graes & W 8-

1.

Il B ERTE) (Fencing of Machinery): g q® 7fF ® X dlcfd (Prime Mover) &l T ®H
TR 9N ToI SEH ST 8T U2l (Flywheel) @78 J& @Tcid AT UfRAT Sl B H & AT 78,
quid: BRI $HRa GRIAT BT AR ¢ |

UA®H STA—diedl (Water wheel) TT STT—adl (Water turbine) &1 RIX g 37 &1 |1 Yoid: BRG]
T RIETT BT AILID ¢ |

R Al AT T BT gT9C 59 UBR & b IHH Teh HHAR] Pl I+l 81 GReEN 1w & foreil b
ERTE=] BRA W Bl & a1 9 Rafd § R &A1 1d3gdh T2l 8 | I o TRBR ATdITh JHL
a1 foreh faeiy o1 & gRen @ forg A9y =1 2159w a9 o 2 |

il?l?‘ﬁg's‘ I WR B HIAT (Work on or near machinery in motion): Ife fedl o §§ 79
P S BT B T I TR BRI BIAT 81 O Ugg] FeTH1, SARHT, Tl o1 37fe a U1 ®r fa9y vy
| e die goy sl gR1 81 fhar ST A1fey vd SHd! A/ MURa ISRex 3 3awd o g
MR | e B FHI Py A1 317D [BAT T g5 TR (Pulley) BT 9 FHI T 81 T8l IR
T4 TP 39 91 W A 7 8 W & dsg @ AISE 6 39 W FH § Ud Usg b oilel Bl FHd B
e T & a1 uwid | 9ty o i g |

T & YD U 91T ] BRI BRAT AP 8 (O S0P DI &l uga dl ATAD 8 |

9 UBR & SRgAYYl BRI W RS Ud Tagdei &l Ry T8l BR1 @12y, dfe 7L & F9D A
I AT T BT 9T B |

I TRBR fhedl fi dRE™ &1 fhedl 1 79[ &1 Iuw &)=, I o9, W 9 A1 S dRe e )
JSTT H EY BRp I9 FHI ddb Ufdee o Fhdl g o 985 93fe T I8 B | ONT 22€

GOARATS I3 ) Tﬁ'ﬂ'ﬁﬁ Ei| ﬁ'ﬂﬁﬁ (Employment of young persons on dangerous machines): DI
Al Fagae IH THY T 39 &RT B AJ<I I A WR D1 &1 BT S1d T b I AL B ared
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Gl ¥ guia: S7avTd 9 &1 {3 T 8 ud g9 we § gRef 9 e | 3ol ford Y g, ud

(i) 9 gol uf¥reror fsa wrm g1

() frd v =fdd @& a89 wrd = <@ @ 59 92 @1 guf |4 7

U8 OR1 B Sl A1 IR AN BRI Gl ST ARPR B [TARITAR AR UHi & @ |

v & G T8 S (Striking gear and devices for cutting off power):

(i) TP HREM H 59 UHR BI e¥arqol 71 g I3 &I Jd= 81 a12y RSTad o gU Ugal
BT TRRFAT TR IR—IRN fhaT 1 I |

(i) o9 u=g el 1 8 o S 88 R TE I8 o ARy |

(i) TID BRI H FHeT & A WK P FHI¢ 26T HA (Cutting off Power) Td Tl g5

7T 1 A & SUYAd T @l IUYFT U Hdel S9 B IR AR BT Sial W fagd &
ST} BT ST |

Y Garferd I (Self acting machine): IS fdfl FREM # wanfard a1 &1 uA fvan 1 8
T4 Y I U I W R © STl | e B S & d9rh F okl Tsdl § Al S9d 3-SR 18
$9 BT W BT AeIS &, [THd F1dd e Bl AT 1 b | ER125%
Y I B FPHPHY Y@ (Casing of New Machinery): VI TA%d I+, o4 oifed &1 o fopan
ST 8 Qd Sl AR 9999 & 918 R I 2, 9 YUl WU A GRI&T Ud 8@ Bl Anfey |

ST I Afdd, S T I d9d1 © I7 fPRY IR A1 B IR SUGE I Pl YRT 78l PRl I IR 500
J_W BT 3AMfAh gUs AT 3 HIg BT BRI IT I YR BT gUs IT 9T AdhdT © |

g ONHR WaRATh I & vy § 99 991 Fohell B | T 26

FUTH ST a1 I=1 R Rl w9 g=a1 a1 ﬁ'ﬂﬁﬁ 4R HfiE= (Prohibition of employment of
women and children near cotton&openers): fosil SN a1 9= ﬁl’gﬁﬂ HUTH STef=1 dTell H3H IR
HUMN T & ol T2 81 Fahchl | W= AfE 7 & HURT A dTel I BT fBRT fdl o1t e
H 2 vd FRleTs g & a1 98 falad wu A Wi gd gedi &l e de a1 s Aol ¢ |
ERT 27§

AT 3R A B FUR — A1 AW dTel I (Hoists and lifts): T Y 7209 f7d@! Gerad
A AT &I H AT AR DI (HAl FUR @1 AR I = A A1 A H HW o S & g w3
foha ST 2 98 3128 Aoqd ATl (Material) | g1 8191 =1f2Y |

U U1 I BN §RT U1 R0 A GRIE B AM8Y Ud ST HOIgd &xarol ol 81+ 41fey |
fehdd YR @) A R Q91 a1 gRIEaydes of S 9, e w9 9 forn g+ @y |

STel IR I8 I X A1 o9 & IR B R © d8f IR af [Afi~ IR a7 9 81 91T Ud U
H gul BRI HRA DI &HAT Bl ANBY |

IS 9 UPR & I JATERH & AR B9 A Yd oMY Y & A1 I FaRA] R 9 8F R 4 HRET
et I8 @1 Y& DI AFANT UaT B Hahel ¢ |

qol{ S dlel I, SR, =T afe (Lifting machines, chains, ropes and lifting tackeles): &1
28 & FAM B 1 I & o1y H1 wraed by 7 & | 4 I YUIRUY Y33 (b & A1l A a9 Bl
=1feY Ud qui JRI&T B9 =1 | U 12 He § U IR Yo UiRIerd <afdd gR1 39 I=A1 &l Sird
g1 A1fRY | ART 29§
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10.

11.

12.

13.

14.

15.

16.

JAP 12 FeI9 | Uh IR Uh YRIfera aafed g1 599 I=0 &l Sird 8+ a1ev | EIRT 29F

EE#I qrel I (Revolving machine): T dRE™ § I gRT YIS &1 B BT & 99 dRE™ &
TS 59 BRI & Y U HAX H U Gad1 T wY 9 fordl g1+ A2 fos a7 1 srfedwad
GRI&T T 91 57 349 TG 37Ch BT YA o1 (AT S A |

g IRBR 59 A< H Srd & 99 991 Il 8 | EIRT 30g

a9 I (Pressure Plant): I BN SRGT H WHlied arg & <qd I Afeh qa1d STe drel I
BT U1 T ST & 1 39 919 B ATaIYDH TIS HYA A1y b HeRa gara 9 arfed garg &1
YA 5 fhar v |

TR TRBR g9 T H (Al I3 31 i & o7y va gRef | Fid gaeli @ folq (s a1 Fapeh]
8l ERT 31
tl'fb'ﬁf, ?ﬂﬁvﬁ QTJ' qgiﬁ D e (Floors, stairs and means of access): HREM H G qqo_?f ?:ﬁ'%?ﬁ
Td H—SI & AR FAoiqd Qd GRIET a1 B a12Y | T8l eI 8l d8l Ubsd & (oY SUSl Bl
RN HRAT IS & |

X TR, S8l T ATGEIRG gite | ST 81, IAd U UM T A—I & {01y, S8l HAAD] Bl
BRI HRAT TSl 7, GRI AT Y Yd g47¢ S a7y | ERT 32§
RIS B, UhY B X1 (Pits, sumps opening in floors etc-): YDH HRUTA R EARSID G RES
BI, ATeAd, T8 IT HET AT YB3 H Gl 5T DI WA 51! TexTg, ReIfd, g9mae a1 Al & HRoT
SIRgAYUl & g8 AT A1 GRIT ST A SHT BT ATSY AT IAD! YRI& BRG] 8 ALY |

e T WREHR A2 Al fHl ff FREM &1 Iudad uaeEl | qad H Fad ¢ | IRT 33§
I™RPH AR (Excessive Weight): & 1 @afad &1 aifed aoi=1 IsTax o oI @ forg fgaa =2
forar ST AhdT, IfT ao sa1 W) B fb S e o BT I 8 |

I WRBR 39 FFe 3 [0 2ofl & s1f¥epl &, gy, T9—gaa [HUR AfAGeRT 3fehad SorI
S dTel goi @1 A1 FERa BR Fad! 2 | JURT 34§
JrEt ¥RET (Protection of eyes): Ife foell PRE™ # g UDhRR Dl P T STram ® R o

d g IR M &1 99 8 a1 afeds A3 & SR O AfesT org offdl &) g1 &1 9w g
9 PR & BRAMI H 3@l B GRET BT Jaw AT AaWIF ¢ |

TR TRBR 7 GR&Tl & g 7T fovg 5 arel =1 gaR & aedi &1 FRa o aad 2
HIRT 35§

EaXATh gﬁ P ﬁl'\"_)( |Arag At (Precautions against dangerous fumes): Ifg fedl 978 HHR,

qTerd, e, e, fer=l srerar argd fael) for gy e # s+ it yafaa 21 9w R sifias &

BN Ugd &1 9A 81 Al g8l [l S1f¥HP Pl U BRI BT AT 81 &l SIgdl |

i g3l Saereiia 8 a1 Ul R 5 dael UehTel &1 a8l |ied uyad (b1 SIQ foRey 31 goaferd

9 8 W& (FLame Proof) | 39 U&HR & IH W 24 g1 ¥ 31fed &1 fIgd darer of 5 a1 it srgafa

e B |

& gYUEME BT AP & (Y 9 Tb LIS BIIATe! 7 PR ol g 8 S A4 AP (b4l Bl

U9 AT F81 <1 S Fehall | U AT bl gIetor fhdr Uit aafdd gRT Sxray ST a1fet vd S99
forRad sHTor —u=t o e TR |
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17.

18.

19.

199 G Jd+e

TP HRE H 2979 SIHRV 3N Y Fa=eq 811 A1fay w1 tIefol T —dAYg g aAafdd giRT
BRI TR |

€8 Yo A WR N9 A & f S9 999 T yae &1 Al Tel <1 S Febdll Sfd G fb I
arg HAT RT A1 37 fHell W1e g1 Sugad Oy | ST 7 o) & war 2|

] ARBHR T3 I3 aTet gl & MR &1 MR o= o) g vd 5l aRaE™ a1 6o Ry wrdt
R Had |l B Fahdl ¢ |

frwies a1 el 1 wd {9 (Explosive or Inflammable dust, gas etc.):

(i) el fodl FRE™ § Iaed fhar 9 e, 19, it a1 | enfe 4er B @1 1 seH—
a.  DHIERICl &1 W I Q4 HYA Bl URIE=] BRI,

b. 3 UBR Bl &, 19 MMS BT UHHA 819 A AH+1 3@l g,

c. 3N T & | AT WIEAT DI YIdh HRAT T IAD! AT BRIE=T BT |

Gi) IR PRE™ F o f&A I= a1 9309 &) 997 59 PR Bl & f&b a8 fawicsd sab Bl A8
T8 PR Fhd a1 39 RAfT H fGIBIcsd & J91d Ud TR Bl b1 & (oY J9TaY0l Had IS
afe |

(i) dgHAvSA H 2Afth O o Rl § F=d I & FUTHAD Had IS 4Ny |

Gv) I foft o= a1 939 4 +IS fouwied a1 STa=ei gered 9_1 8 o1 99 R IfesT anfe &r
B I I 6 el [HdT S Fhdl S1d ddb b I A1 7 DI R AE Sl 7 R a1 T 2 |

50 WRHR gl ey wrhl & 189 Iaa wraed 9 gfad < dad) 2 | HRT 37§

If & g9 § aaufaat (Precautions in case of fire): UJh HREM § I J 9919 © Q@[ DRIcA
AT DI FaT B ARy ST g9a forg FMeiRd gy 1Y 2 | afs srEr FRigs o 9 97
T8 ® a1 forfad v 9§ dREM & Tawth Bl QY < Fhal @ |

BRET & GRATo] dIER DI AR Gl drel B8 AMM2Y ST 3aR Tl Al [l eIl & TH
ATEATgd e GRarSl @id | |

qe} e & Il IR 6N R IS 99 99T & ol 9Teai § forar k81 a1fay 57 o1t sifaa
THEA &, NI 8 &7 &1 €91 § d UG TAIT B D |

TS HREM H 39 THR & Ale1 T Y S 21T 1 I & &l i ga-T & 9o, o=
UG SAfE A 9 FAS T | SRl UH AT IR AIER0A:20 9 fed s1ffd BRI dd B rerar Wit
R ST a1 fagwicd yarel &1 §ug fhar SIdr 81 a1 981 R SIffd] &l M o SIH R 99
@ U BT e <A =Ry |

ﬁﬂ"f{\"f AT @) Sia BT AR (Power to require specifications of defective parts or tests of
stability): IS BT FRITH T8 A5G BT © [ HRAM BT Ha- I IHD] DIs I a9g0] Refad |
2 Ud I A4 Siiael $l Ga] S 8 9l & A1 98 foed wu 9 fFfdse fafer @ gd—

() 39 &R &g i @ vae, weid onfe JRIGa wu 9 wa {65y o Jad gg Afde faavo
SIS 1 fAfTe I I v,

(i) fde A ¥ = HA va 96 aRUM BT FRIeTS F FId B BT A & Fohal o |
HRT 39§
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20. |99 AT I DI GR&T (Safety of Building and Machinery): I8 ¥ ST &RT 39 & FHT &
2| fe et @1 a8 gdd 811 2 {6 Waq a1 I &1 BIg W1 39 <97 H © b 99 /g ofiae
DI GAT IT 8 Fhal,dl 98 aweh I, S9 QY & M FHI H GERA B <Y § Fhdl o |

JERT 405

21. 99 1 @1 st R (power to make rules to supplement this chapter): XIS HYhRR fh N FRE™
T AT IO & HRET S oy gRem & VA 1 997 |l & ST 1w gl |

& 9 Tt ey Ua qoN A

gvrd fawy

21 =l @l U= (Fencing of Machinery)

22 Tl g‘sf 7T IR BRI BT (Work on Machinery in motion)

23 GAXATD I IR I P] Eill ﬁl’ﬂﬁﬁ (Employment of young person on dangerous machines)
24 STfeRT | ¥R 3Tl BT (Strinding gear and devices for cutting of power)

25 AT I (self &acting Machinery)

26 AU T Dl cdhY YEHT (casing of new Machinery)

27 HUT ST dTel T=1 TR R vd gl 3 ﬁl’gﬁrﬁ R gfdd=e (prohibition of employment

of women and chikdren near cotton openers)

28 AT 3R Hﬂﬁlﬁ BT FIR—ATI A el I (Hoists and Lifts)

29 qoi $3™ dTel I (Lifting machines] chairs]ropes and Lifting tackles)

30 ‘c‘ﬁﬁ qrel I (Revolving machines)

31 <dT1d I (Pressure Plants)

32 qpet Aifedt va tlgvﬂﬁ P AT (Floors]stairs and means of access)

33 Tsel, B9, U & IR (pits, sumps]openinglin Floors etc)

34 IrcTfed HIR (excessive weights)

35 3T @ YR&T (protection of eyes)

36 EANATD gﬁ D ]%Rﬁ( KIECIERI] (precautions against dangerous fume)

37 fBIe®d a1 ST &t g 9 (explossive or inflammable dust]gas etc)

38 M A @1 &9 § |raerf=ai (precautions in case of fire)

39 HSIEF{UT AR D1 ST BT R (power to require specification to defectiove parts or test of
stability)

40 Haq qAT I DI YR&T (safety of building and machinery)

41 99 9919 @1 JTfedR (power to make rules to supplement this chapter)

3irenfre ey
(Industrial Accidents)
e HeAY (industrial accidents): JAEe SfidT B @Wi’:ﬁ 3 gRET STh I+ 8l HSTCILLLUT HANEEL

o ITa! TaRe | @i eI | ATERIG SHIgAl H B Bdh Sl © |
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renfie gﬁET'IT 1 et ;meaning of industrial accidentg

AR BRI AMFTIH, 1948 (the factirt act] 1948) BT €RT 88 & ATAR—TSI [T HRG 7 PIg Gecl
B Sl & 19 s1fie &1 gcg 81 Sy s1@r VAT I8 die Ugd o794 ey Jfdd geedl & d18 48
T AT AfH FHI B oY B 7 IR A X A WU A GHSHT A 3R U "1 feral FART I Bl
& for e 89 qd SR A1 ST O e Bl 31T SThI e~ darell gel gaedl ¢ | fag sifie erfargfd
Gﬁgﬁmﬂ, 1923;workmen compensation Act,1923g b I gﬁEﬁT (accident) Pl a9y 31ef 7 g fohar
T 2 | 39 SIftfm § gEer o1 a1 U "e a1 AW | 2 S R a9 W B B & AR 8l
THhal © | O A6 BT FTe AE1L,IRR B DI 3T e ST IS | THT ThR fhdl SERT H IR BRI HR-
 #1f® B BIE I ;DiseaseGal O I S I geedT § AfFed fdHar SIrdm 2 |

MR I 7 BT 7T 2 | SR & aRdATdd BRI A oTdh AU DI IS[a— T & FI BT H 7L
g I BT JART B9 o1 & | 701 9 I § WX SO~ 8 o7 9 A1 Affd] B e o Thas] §
URI: gAY Bl IEdl © | TR Jawedh HTah] 9T Usel I & 6] Adb H YT o1 fUm Al g9a]
G A HH AR 3N B | IdHH I § I8 U Af SIfed TR 99 gl 7 a0 S et gaTs
D1 39 USRI & HROT UfTay g1 AT 9 B IoT US &1 © | 59 B B ATH] BT Sl A ST
AR TE & R A1 I8 9 8 b I8 8 arcfeed Bl € | {© a9 Yd Yawehi &l [GaR o &b aienfie
gee | dae ST Bl T Bl 2 71 a8 W1 980 &9 | 98 SIS Bl G A Sl 1@ & w9 A
e aTetl afayfed i1 o1 €1 g 1+ |AHsid o | IR I8 [JaR 9 81 © | acq 99 H 3iefiie gecH]
@ Hae H (Y TR eFIT G AT I W Ped © (b Y AT Bl e geedl A dacl I
SR @ WU H QI S arell 1R D1 &1 81 A1 BT gfod dIifded eI dl $99 &y 1 3ffeh Bl
2 | SO 1 T8, SHT 9 9 dadl SeN &I, dfcd HHd, IuHTa] g FH |1 Bl 81 Bkl & | S&TEl B4
H Ud GHeHAT I B dTell B &1 S@ax ST o FahdT & & fafit aoif &1 89 arell e1fy @1 € | s
Afere aoiF fferRad 23—

1. e BB (loss to industry): BB S IBIUCRSEIC] Eﬂg‘éﬂﬁ Hﬁqﬁiﬁw?ﬁﬁ g1 81l
Yl B 8 39 SfaRad S 4 1 1 gt 82—

G)  #He @ Fafeear o= o= araT Y |

(i) g ¥ 9 e DI SIh B AAT BRI UR 37 b B [o1q (AT S aTell 9= Sidih 517
PIg BRI el BT B |

(i) g H °Fd SIf¥HE B FERIA & fol¢ FEHA & ol A1 S & BRI I 31T S1fHd B
BIS od 8, U A9 &I NI |

(iv) UBRHA, GURATSOR AT 3 Yaeh] gIRT TR S1¥ds HSTIdl, DI U DI Sild, Ied Jdehi g
ARBR] SMEHTRAT H oAl F=0 are—faare H e drel T &I J |

(vi) HeMHT g I=I &1 ST BRI G ST BRI IR 3 aTell Y |
(vii) T I1 A HfS & WU R T SHE B Fgfaa a afieger iR e gt @7 |

(viii) ITEH Hb ST D BRUT WSHT & ATQL FHI TR IR B B fo1y AfARaT FHI (overtime) TR
BT HRATIT ST & FOTRTH A <X 9 1fed g- Id4 a1 SIar 2 | 39 IfaRed aa+ &l 79137 |

(ix) U T BF ¥ IHST 9919 31T S1ffe] iR uedl & fs1 U geRT8e 9 S 9 3 GHeAN
81 OIR  |
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I Senfid g‘drCﬂlQ' AN DI T8 ?fzﬁ (list of cost of industrial Accident) T’]‘ &I & fowr ot I8
gHTH WR AT J1ell 3TAfeh AN Pl WK A H YUid: FUHhS © | I8 GdI W€ Bl & (& Uh
g | B aTell aR<fa® g1 afdyfd @/ & #8 1 3ffts 8kll © | &7 (hennrich) 7 3
SHCH Y & AT B d1& IAFA T 2 [ AT 3fael | S A &fayfed &g 9 1: 4 Bl AU
BT B | 3 AR] 7 Y AT Pl gHTHT 9 MM Tl fol I ST QMMId & W H & S arell
<TR1 T dfE O BT B | W ® {6 g Axe @l sienfies gee ¥ fRgd g1 Sor usdl € |

2. ﬂﬁaﬁ?ﬁﬂﬁ(loss to workers): SIBIREY gﬁwsﬁﬁﬁﬁfvﬁ TRAT Bl B BIAT B | $1fd iR
T gR1 U9Td Ul B | a3 S Bl 81 GEeAl 3 o JHl &1 o ¥ 31fed =1 Bkl B | 51
&1 T afefes =1 1 Bl € | S IRIR® @ 1 Sor uedh € | afe sifs &1 97 & ol ®
q9 SHT IRAR IHERT B ST & AT 79 AT &1 STl 8, 99 98 Sifd= ¥R 3 IRIR IR ¥R
g9 SIAT B 1 U1 819 TR S9G URIR B 3T BT A1eT a FHIG BidT 8 2 A1 8 g Hf¥h P
IR f SHP IRIR TR g1 Y& ¢ |

3. SYAIE Bl B (loss to consumer): Fifdh GEC @1 IATGA AN 9 A BNl &, SRIY geery
IATEH DI IeATe AN H i PR <cll © | $HY TG B H{ed 98 STl g AT WK Bl aegy Je !
Tl Bl © 5T 98 i) ATAT H SUHNT 8l BR UTdl Jo1 IAD Silgd Wk H GER el 81 Ul |

4. |HTS PI B (loss of society): GHTAT | Jd AT U #1ffd &1 YRAR JHSRT B T 2 foraa
o TS 1 SgaRen SN Ul B | SHeATIRd S1ffd &1 uRaR S Avereil &) Weridl uR R g
g Sl TS & [T Ueh AR dhedeh BIAT & | A1 & U JH8RT URAR] & BRI FHIS BI ATTaR] §EH]
ERACICIEE

3 TRE SR I W W< 8 b TR & BRI UG Bl & 8 &1 BIchl dfed gHBI T4
USRI, ST HD, FHTST AT TR TSdT © | SATCIY GHTISH Pl U1, AT, I, S0, FHIST IeTafd
g yagd A & (oY H8<aqvl 9 A f2d A 2 |

gHTI & BRI

(Causes of Accident)

6O G Yd Yah] Bl IR off { il SeeHIY @1 Bl © | $1 HRYT b ofF 9 ddh S8l
GECHIY (1 DI AR 9 Al DI (AT & &1 qon 71 €1 {929 934 (631 | iR 319 W< 8l gl © (&
Iz faaRe}T 9 21 B | §HeA WY ’fed el el afed T8 A1 O BRUN H1 GRUIM B 2 | T w6,
i1 391 GHeRI Bl Ad 7 3TgH 7, GUCARN & g1 BRUN I G B ol 30 S H FUH 8l
gl

3iTEfes el & BRIl Bl g B giag o1 gitc I 7191 J1 /11 H Il S Ahal a—
1. A A G SRRIET IR |

2. g AT BR |

S QM1 ORE & BRON & Gl qofF A faar war -

1. IFGRI&T Fif3re PR (unsafe mechanical causes): I8 BN AT B AT T T DI P —fAfe
AT BT & AIATERYT A TR © | $HD BRI e+ el GHTSAISI H HHAR] BT DIs aly el sIdl dich
g Al |1 H FRIET TareRvl g oAl GRe Fd] 1 YRV BIdl & | §9d & BRUT F=eTRad

o

() IOl BRG] (defective guarding): THIE] 7 JRET & forg amava®d € 5 Wl 9 o=A1
P WARATD YHT SITell AT S W 3p I8 | W 701 &1 IRT IR I dR AT STl gRT R[] B




304

(i)

(iii)

@iv)

v)

(vi)

(vii)

(viii)

199 G Jd+e

S AR U YOIk dTel #Ad I/ GRIAT <8 | Ife R § VAl gareq el & a9 R
<RI Bl gHeRsl # gi{ 8 Sl § Fife QA 7l & a3 PO dTel SfAb D! U
H 3 S B

WW@@(defecﬁve production method): & P ford amawasd & & sl & 73
g I T BT Ael A &1 39 B | B3 IR YA B Aol fafe w71 519 7 819 9 AT G|
¥ 9fg R # geeel # gf{ & ol 7

Wwwm(defecﬁve design ofmachine):WﬁWﬁWW@ﬁmﬂﬂ
g {1 @1 /el el § | 399 | BB @1 i A arfes JRIST 81l & 921 |8 &1 &F
Ife wRen o1 AT & (ST a1fee JRIE aRe & el & 9 | H gHesi ¥ gi( sidl
gl

#efl4l &1 TSI (breadking of machines): IREN BT Gite A AMTLIS 8 b AR BT SONfaRAT
9T A9y —AHy WR HEMHl g I3 DI Sild $HRAK k8 aAT gHel B I U8 8 I9d I Pl
R PR | U 3faReAT & 1d H AT W R I B W M HS GHCSAIRG B O & |

qIfeT AT (poor lighting): THac] H TATK AL & A=A 7 B & BRI W1 GeeAr &
|1 | gi( 81 Sl @ Rifes QAT 8IF UR SHB] B ARGl R gRT I9Td ISl & o1 BRI
oF g <7 | gee 8 o B |

YT §4T FTET (poor ventilation): ThHag] ¥ (AT 3 &I G 7 B W q8f gel—HeI
qTaTaRel 81 STl § o1 S 1 €919 IS4 AR de] ¥8dl ¢ d2l 98 Faddl 9 3 A B e
HR g ST geeR Bl &1 © |

WW(Impmper dress): R&Tl @ foTg TM9T & U BRI BRA Tl 9T M & U1 B
PR qrel DT DI K g AIC HUS U a2 | i Fe § HHD] DI VAT UIRld g
D1 AT el & 79 98] gUTHR Bl &l ¢ |

& Grel 1 gIiaT =gaeer ( inadequate Arrangement of safety Devices): IaHT™ T73 H fafy
TRE & GRS BRI DR dTe] SHD] D] FERIAT & [o1Q Al TRE & GRITHD ATSAT D JRIETHD
AIEAT safety devicesg b1 [ABTA Bl bl B [ST@] ABRIAT A HAAD Afeh FRIGT BHR BRI
PR FDhd & IaTexoNd dfesT & B A dTel B v TER %1 fSTell &1 B B a1eli &
foTg YeR & S G S[A dAT ST & FHIY BRI B G1ell & folg T | JRI&T Hug I S
T B | I HRRATH H Uawehi 1 TS AT 31 BRI | §1h! 1awe] 7 81 9 geen 31w
BT © |

JGRIET AfeRTT HRYT (unsafe Human causes): I=1dd HIRON BT Fe I g BRI DI Q3
& QY 2 T 39 RN & oIy Iod daveh IRGRN BId © STafd rgRfara aafadeta &ror # a8
HROT AT & S B B drel SHB] & Y & HROT B © | Y G H GReTl &) gfe § 98d

Tl I FaRAT B Wbl & w391 AfdaTd HRON A el 81 Fad 8 | 9% &) Aeis Rerfa
I FIER A 1 Y& IR AL & PBIRVT GHTSTRI Bl Ahall & | 50 YR GHTHI 81 & BRI [r=feriad

5
@

Wﬁﬁﬂ)’ﬁ'?’q(physical Defects):’ﬂﬁl—crﬁEﬁW@W“ﬂgﬁEﬁT@ﬁ@%{’Wﬁﬁ%lQ_Cﬁ
SHE P A fQEms <l & A1 7 B 1A BT S ARE ¥ 7 3@ AP & BRI GHCARK]
1 ST 2 | 391 e I 5l s1ffe 1 &F g o 2 a9 9ol 9 ©RIE) 81 UR S9! S77ardt
H gRAdT 1 &l G UTdl Tl TR B JTHR H I BRI HRAT I5dl & o 7L &1 Pig
I 91T Ced A1 el @R 8 UR gEeAdT 8l Ol © |




renfire v Iuy vd faert 305

(i) P FEreTar @ & (lack of skill): T TR BT H arel Sif¥e! BT yar B ARy & 7efie
DI T B, D AT T I BRI B & A T R BRI B THI R AL G
=112 | Al I S 91A1 BT S el 8RN dd T BRI DI AL H GHSARR 8 WK o |

(ili)  GI9YYl GREBIV (improper attitude): TE HAEH TAH d1d DI EAl H G B ATGd W & dAT
ST §Y 41 GRET & o Al | BRI 81 B | AHEI Silad § U fad A1 <@ 3 fHefd
2 Sl PR AT Thex DI ol I © | 98 W3 Pl (ex @ =red & a1 THGEd? o] TS
31 R <d & qAT gEel Bl RIPR 8 OId € | Thae! § U Sl 1 ural STl SRed el
g | I H U gficdlv a1 #1fie €1 geeell & foy «rfés Strarll Bid 2 |

@iv) W##W’\’?‘%(nointerestinjob):Wmmmmﬁﬁﬁmﬂaﬁwmaﬁ
HA TSR AT FADhdl I el HRAT T W1 98 FHSAIR 8l Sl © |

(v)  UIRGIR® SeTsT (Family Worriers): 8 $1A® TIRaAR® Szl & IR & & T BRI 98
BRI BRA FHIA A W §d I8 © AT BRI & U A 7 G UM & BRI el Bl RIBR
EASIES

(vi) Wwwm(improperplacement):SﬂﬁfﬁaﬁWﬁwamﬁ?ﬁﬂﬁﬂﬁWfﬁlﬁ
WR T T 41 geesi W gi{ 81 Sl 8 aifd U SS9 SIld IR Biaer BRIGerd]
H BRI T B U dAT GHeAsI Bl RHR 8 S §

e B foh A1~ g AFA ST )8 & HRYT GHCSRI & foly STREM] © | 11 H SRIRIEd AfddiTd BRI
3ifess Hewaqul € adifes Siftaierd: geed g1 wRel ol gRUm Bl & | A 2 6 dal geeRl 4 |
80+ ¥ 31feH g8l BRI H BT T | A1 &1 AP HRON Bl AT Uob FRAT & Ya=edh YAT< AHT dhb G
g frafsd o dad € Safd gRIATd SfdaTd Rl $1 g BT TR T8 2 |

e AH B Rl

(Approach to Accident Preventation)

AN e A= Q1Y g JrYYYl GIfRIIT FI8R & PR A BT & | ATAD BRI I Frawe 72,
I, YO L], © IR & QI | © JAT AfRITd BIRON B TFae B B dTeli & AT aqTd ae
FIER 9§ B | Ud G ¥ goeAN e & fo qF1 av8 & QN § GeR f6a1 ST sawas ¢ | anfsa
QYT BT G B H Swoll+1IR AT AR Q6] DI G B & (oY AATILAN T FAe<dq0] ARG & Hhdl & |
gAfoR) FHTHTY 1 B FARIT U §oll-R qAT U AN TD QI & Gred o I Gelsis S+ a1y |
GECHIRAN DI HH DR B (1Y roll-IIR TAT HATILAN b QAT GIREDI0T H AT ST dTel IUTAT Bl HIETT Foi
e 8—

el | gran

(safety measures)
gIfRIRT gfteepro HASID giEhol

;engineering Approachg ;Psychological Approachg
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ERSLRRIEL P QWW ¥ fry 9™ a9 Su™ (Engineerings Approach): 7 IUTI| &1 FH<
FIH 1 7 G I & I19 9 AT & QYY) BRI & IIAERel 9 & | 39 Qi Bl g B H Uh

SONIRT = IREM <ar 8 -

®

(i)

(iii)

@iv)

v)

(vi)

(vii)

(viii)

(ix)

T3fil & @1 g Il aret 9T B @@ (To cover moving and Dangerous Party): Uh ENIBEE
TR BT 7T T T3 DI S BRAT & AT S9b U 91T S 1) | Il & T WARATD ,
B AR BT STl AT ©Ie I b+ & FARAT Rl & | VAT 819 9 S8d U WRATh 91T |
FRi&ra &4 & Rraw ey &4 8 Sl © |

GavI1P Fefi+) Bt §gofl (Replacement of Dangerous Machines): TR &1 e ERSliBRIFUEEIRI
H B I GERT TAT ORI arell =18 7T & SR Bl 8 T WX & Sod Yawehi
DI FIAH DI FARATD A & A UR D] qaeAd BT G GhR g AL DI A Bl
AR HRATE |

gvrea! NI (Arrangement of Guardss): THae! § 0% I 73091 & W9 | TSIRd gU AP
YT H AT I 7 | VAT GHSIRI Bl ] & oY T Sl 1R WaRATd JeiA1 Bl U Srell A1
ABS! Bl AR §RT BRG] I G PRAT 8 | VAT B A N8 A GAR SHT8 S & o)
AT & UTT A IOl dTel HHaRT GRIE 21 o 2 |

Vel |IeTl &1 FTeT (Arrangement of safety devices): T&h F=oI-TIRI Thag] H WD
B PR B WD B ASIAT & (o A1 g BRI & IHU GREAT AEA Bl [JHN B I
TN B e PR FAHAT & | FARATD FLHl & U BRI IR I8 AP & (077 & HUS, 31
& T BT R W2 Affe @ oIy ete— gRIA wus 9 A g a9 AfesT &1 wrd R @
S & oI TR e &1 el el a1 H Aewdqul NG & Fadl o |

favieft #ve g fowderT #WUW(Shockproofand slip proof Floor): Thagl H UIT: UHAT 811 &
{5 #1ffes WY d1s1 IR aeld gU UHRl WR UhEe I & 9 UK &1 U2 &l oue H 31 S
2 | B3 IR Ul 79 B A SAH eie 37 A el 81 Ol & | SOl umel § ger o) S
[ISTell & BRUC TN TUHAE 3 GRIK d91hR Ul GHCHIR Bl BH B Fhd o |

7efIT BIIAME 5 GER (Improvement in Operation): 3R 7 1 FRIRE 31 Sifd w7, I<
GER IR GRIET a1 A E |

3T 53777) @1 FqIT (Arrangement of fire Equipment): Tl 7 I o &F 7S F=ATa=T
B ¥ RTI $8 IR 31 o 3 981 WIax el 81 Wil § | AT # 311 g7 arel J=1
@ FARAT TR YT AT BT B fHar 1 qahT 2 |

T HHE( T (limited speed): TE GECAT gAY 81 9l & 6 B #1fie it Saure
IR AT I I U SR & olterd 3 71 D G | 984 1feds T W g™ o 2 |
Ul g e @ oy g=ollR FeiHl &1 AT B YT SFawell o Fad © fb 7+ U
e afd @ 991 9 99 99 |

wHIford R1® @ FavT (use of automatic Switch): Iaanfard Rad &1 WA B & T

T U AT Bl S bl & fb TN & @1l S 21 &) 98 W &) BB SIY AT Aef-]
9% IR < | U 3ot AT 8 OAT garen o) gHes $H IR Adhdl 8
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(x)

(x1)

&1 P 32 fA9NATY (Good Working Conditions): Thdc) 3 e 91 I X5 BT 0T BIfNhREB
@it 9 19 Fdem o aen &3 3 1 geeA & 81 Ol 2 | VA1 819 ¥ 3fdRd ararasol
g1 & Rorad 51fie 79 o aR S B | B |

[AR=¥ GiTg @ FTeIT (Arrangement of Conditions Inspection): G & JREAT TR Bl

Y —FHI TR Uh g & arararo], 91 d I3 B Sird Bl A1y difs 98 I=A1 & QY gee
H UgA O A a1 SEH FER TR IS |

I8 |1 IURI Tl e H He@yUl ANE § Ahd & qUT $9d] BRI HIA FaReAT b AT A

BRIGIE SONTIR B HR Fhdl 2 | SH HRYT g8 Soll-aN] SURI FHad ¢ |

2. #EAENe quaaﬁw kil fg S 9Tel SUTg (Psyochological Approach): T $olIfaR a1 B
791 g I3 TN BRI B M3H P ok & SUR Bl © | §AU GHCAI B Y BICT 91T &1 Th

T & i G Thag] | 21 dTell dol GECIRI &1 80+ W AAII Nl &1 YR BIdl & | AFd
JGRIETT BRI G BRI DI GR B B (o1 HATILAT D DI ST il ST & Sl Geb ARAT 3 FRET el
& forg /1 PeH Iordr 3—

@

(i)

(iii)

@iv)

v)

(vi)

ST 14 (proper selection): TH ) H HTUB] GHTAN SAlT 81 9N & 6 BRI v arel 51
BRI H B T8 I, FHI IR BRI B Y S © I GHEAT AP @ AL BT gl T8l
P | U XA SIHB] BT Wl & FHT ARG D XS BT TANT B U SIHDBT BT S B
Tg AT H 3 ¥ AP AP ¢ |

AR (Training): TN Uhag] H T URIETT & qaia qdel Bkl & [Uh: W {8 fe
fRIEv] & THY AlD el I8 © | Yaveh A © (b d W b & SIdich VAT TEl BIell el
I8 BRI TR IRT SAIT B, I8 SEHCATIR 81 OfTd @ | S¥ferd s1fiai & ufieror o erqwer # wefi=i
q I q SRR & GRiArd v Ram &1 erawen g1 e ufvie & d1e I8 ddedt] 81 9IiY
5 ag gof uf¥féra & g« € 99 €1 ST &1 W e S @Ry |

SUYFT BT GR 1 (proper placement): 1] & JATd & G18 D] I1d T, Bl TAT AT
@ ATHU ISUYF Sifd IR ST ST AR | I 5106 R ST+ H 3feh B Wl & S 4R
T #H, T T § B @ arel BT 7 g™ IR T Sl WA B W ¥ § S
GRIETT BT UR ST AT(RY | HATIHA 1D SIHb] D B, IFGHIG T GRCDIV DI SEDHR S| SR
SId UR T H AR B FeRIl $R Ahdl § (o799 GeeA] B4 8 Sl @ |

qan P Hgg Bl W& (convincing of importance of safety): T3 P TR STHDT DI IRETT T
HETd g Y& A1y dTih g8 JRIA &7 | B BRd o | 39 oY Thagsl H ey, fUaer
I I FeR IS BT FSTIAT | I8 YR Bl T o bl T BFI ALY dAllh I g&d
H GREAT BT HHTHTGAT ATST &7 L |

V&1 371G B AICHIET (motivating safety habit): Ta=DH1 B ST FRETHD T 4 HTI TR
Y FARER UIATIR BHRAT a12Y | 59 (oTQ HRATH H FRET D1 RBTS 1 dTel, GRET AT & FAT
H R aRa aTel A1 JREV BT FATd & dTel HAD] DI §H o+l Bl T 811 AT | IS
3 fa<ig ar sifa<ig 81 9o 2 |

W& 99 (Strict rules): IR GREATHS BRI BT TN qAT SHTRITE 51 gTRT 7L 7 v
& T 991U U 99 &7 IR I UTeAd 8147 A1RY TAT STl ST Sealod HRd & S v Aol
T ST &1 JaReqT 8141 912U |
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(vii) GEHeEHT HI (Accident Prone): B T¥I d Ud=h! &1 fagara o f& ey snafHs g 2 |
g & I eI A Wi o QT & & gee snafe T8 gl | afe Yar grar a9
GECISN B HHATRAT & He fATR0T FH BI41 @12V AT | IR U1 781 8 | U HReIH &l geeIal
1 [IaR0T S@ A Ul el (S IH WA H B8 HHARI U & Gl aR —dR Hemsl b RIeR
B & © A1 B HHARNI U4 B § o a2t fUse S1aw! 9ui 9 g geel 78l g el |
A B [ SffepTerahas] H 20+ & TR BHAR] TIHI70 80+ GHCTRI & oy ITRERT
BT § TAT 60+ HHART Y B & Sfl dhael 70+ GeeRN & fory STRerl 81 8 | 39 o)e ol
20+ HHARY 80+ eI & fory ITRERN BN 8 SR IR—aR geesll & RieR 2 2 | ¢4
HHART DI Bl §’€T€7ﬂ PIg| (accident prone) gl SITdl B | IS U AT 59 RS B HHATRAT DI
GRIETT i UR IR PR & AT 75 AT D AHI B 3T PR & 79 AT D GESIRA 7 BHIIh]
HHI B Fahell 2 | FRAT S Fdeh] Bl U HHATRAT DI TAT HR I Ifd Fpaer w1 =1y |
gD (oY TR It AHSIHR GRIEK &1 W BRI BHR & oY AR AT Sl & | AHSH—g=i W
A1 F | dTel B HD! 1 ST & T A g8 R WY Stp 81 BIdl 79 I8 [pTel] b AT
BIS ART &1 Y&l | T ATeifiies Fwre # geedn A & fofg SH1 €1 avg & Ui fhy o
=112Y | fUHR W AAI=T S ST 318 HE<aqvl & i GECHIA BT AA—ATS AR FAIISAT D
BHRON BT UROTH BIAT & | TR 39DT 312 I 61 © [ Yo AAT FAIIAT D AT Soll+1a-]
QI TRE & IURIT B IF—3Te TSI TAR B | Q11 A8 & UK B g TS §RT 8l
S 1 H1 3T TG B D ¢ |

e gl @ gran

(safety of industrial workers)

MRd H ienfie geeRil @1 e & fog @mud gRen F5 -8 I Ud U fhd T € | 3 GReT ey
eIy U | SREE, @ A, [astel Ud favamice! | T € | 374 A STEHT el b1 Bl
q I g8 B, Afd I8 IR A | g7 & @) gfd & g S 9910 2 | 9@ |fera faavor s
TBHR B—

1.

Tl e, 1948 H BRETHI H HTH B dTel STHDI B GRET TR 3R HST0] B UTae ¢ |
I8 94 Uhfdeal § 8 1000 I1 S 31feh HHART B B 8 AR I Ubfaedi § &l IRIRS
Tre fAuTadd a1 IS0 WREHRI gIR1 1o HRET &1 SR &, gRen AfeHRAl ot fgfad o1 uraer
A1 BRAT & | ST T TAR JATETIH 3R BIAT DI I TRBR (U Tthaes] [FRISTOTIT §IRT AR HR
gl

e AR RISRIR FAE e, 1948 & 218+ M A9IGR] @ TR AR HeAT0] & U Jireed
HR AT I BHAR] MAT FoIgx 179,1948 B1 IR & I=id T8l T Ia] GReWl B & forg |
MY AOIGR RN, TARRY 3R HeITuTg ATST1,1961 H I Bl 718 off |

AR TS AOIGR 3TE1,1934 & = STeTsl UR HTH HRA dlel IR STelel & A1 BIH B arel
FHHAR AT ¢ |

Thas] Aels a1 AT 3R 319 A, T3 SIS HHATRAT o] FRET, T AR HAT0T H

TR AT IR ARBR, ST 3R 37 ATAT Bl HATE o dTell Yo FHYU] 1Y 2 | I8 el HoIg
T GRENT SR TR TR BIAT BT AN BRI 2 |
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10.

11.

12.

SITRIA TR T3 3R ATaA1d TRy & 9a7d 91 WaRATdh TG fhamsll § B B+ drel S8
DI GRefl B oI TRBR A FAFG BRI TSI BT b IS BIRIDHH IR © | §9 Hridre! Arar
H M & raTERvl H GRET AAT WRT & (oY WRBR, Hawe TAT 5117 Fe4l o =Rl Fiead
@1 S B | 39 BRIATS Ao & JI=id GReT @l gfte 9 Warra Il # yof ygRen d=or gome,
THTSS B 3MaR AT 3R GReET AR WR Al § HHl BRATg ATl FERIg 1l A © |

TSP GRa URYg (national safety counsil 1996): TSI JReT URYS B FATIAT GRET SUTRIT DI g@1al
S, GECHIRA DI B, TR BT HH B AT A BCI DI HH B B o7 1996 H &I 715 ol
RITUT R & 3 AT H GReT TR AR BRIHH IR T ATATTA D1, e fOTeh ST Dl
AT, T 3R S1ffDT | a1 &1 [AHr B 21 ANeAfOred AR a1 T4 AT Bl Fheg]
BT A 2 | 319719, 1985 ®1 YR & 1,683 Al H A 1,456 AT Aew, 141 aafdasd dew,
33 AP Aol & T 3R 53 3ToiaT Aaw 9 |

ISR GReT URYE & IO g & w0 H I GReTl o AR <9 H Ud ay J911 Il & |

TS GRET QREBR (National safety Award): JITEIRIE FITST 3 370 JRe IUTIT DI AR &
TN GECHT B BATH BRIDH & oY Tawehi 3R HAD] QA1 DI IS IgH AT [Sered] Bl T1:
G @ oY TRBR 7 1965 H TSR GReT REBRI DI AT B |

1965 % ST GRET YREBRI B WAL JRIBR HRIDHHA] DI W1 VAl Uhfagadl & fog &1 718 o,
ST Uhas] STEfRM, 1948 & =T Uoiipd off | IR 1971 W g= M8l 3R VAT ushfdeai & forg, S
e & STt T8l ol off, 37 AT IR B TS | A H VAl & Ao I & ¢ |

HAER RER: IR YREPR SREHI, W1, qEM1 3R MiSAT H B BRI arel 5] & {7y 1965
H g% fhy 17| J REHR Sfe & geiag SRl S o1t ScuTeH, fdead 9 erigmar & fog

QU 9 & | 93 & 519 RIBRI A 3T G & oY §9e1 9 9 [dvaddl JRIbR 9
e B |

WEHAT DT S YREDIN: 93 - &Tas H 1985 H Wy faad Pl S GV B o1, &9 H
8Y WRPR 7 b AT AR I &, TS 1 2 YITHI1 Bl 319 YRIBR | A YRIEBR I AP Bl
f& 1 € S ScUTe 937d & Seelaid ANTET ad & 1 39 deieguler § TgHxoiiy o ael B
o T | HE<d @ JATAR 9D A B 59 UBHR 85— I, 319 U, 59 IR AR 29 &0, 29 T |
A REPR iy WA [Ga™d &1 Yd AT R "IN (Y S © | $9 YREBRI & J<RId Fa AR hAT:
T AR BT, 50,000 TUY AR 20,000 T Th& A S & |

@ ASIGRI $I YRET: AT & AR WTHI H B B dlel ST B e, TR AT HedTol
@) fTHER) TSR @ B | A AW @H S1fefrm, 1952 & gTR1 afdd &, S anvifas @iveii der o
&3l afdd I IR @ WEl W AT BT B |

T GRET ARG B W AT, 1952 & Jraesi 9o IHS <id 941¢ 1Y 41 iR rfefi
B AR B BT BRI AT 77 8 | §9 e AR IS @ el aRug = @il H gRefl &1 q21
GERA & oY TAR 3R gI—51d WAl §RT U T SR X | IP1 &I 19 59 a1 R 8 [
GiThT 7 GRET B U STRReddl Ul 8 AR d YReT T8 Tfafaieal 3 Afha 9rT o |

TS W YREAT IR & IRHIRAT 71 Jaeahi oM = o1 g1 AT UredshAi MR e
H 9T forn, YAl Ursushe Iy, USRIl o g SR werfdes fHifded afaanfarg smarfsrd i |
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13, Gl @ forg IS GRem REPR 1983 H Y (Y MY | 39 YIS BT S I8 8 b Sl @i 1952
@ T ATFTIA & = A & SR T Gren & foly Seoia-a & gall 2, S IS ®R W
BRI I

T8 AT 1982 W WML g8 3R VAT WHT &1 Ul e ¥ 1982 TAT 1983 & YREHR S= QU Y |
TR GRETT QRIBR IR0 FARTE 13 STaR] 1986 Pl facell 3 garl foraH av 1984 & REHR faaRd
farg T |

14. @ & 66 W1 H GReTl fAvg I e &1 991 & a1l | BIdl 8 | VAT Ugell I 1958
H THeAD H AT | BOT RIS Sl 3 faeetl H 13—14 S1av1, 1986 DI 3N IHHT IqdTC LU SA)
Sid 98 A fhar | 59 I9a9 § d=h 3R o8 IRGRI, JifeTd] IR H8® e+l & gfafafea), aag
ARl qAT ATGAIIS ALRN3i # 9 forn | S99 @il H gRen & fage uggsii W =R & m iR
9 fawg W =R fan o & @ 3 8d fR7 iR o BRI § 89 dTell gEeRl @1 dd &F
[T STRI | §°7 @1 3 BTH—ahTol ] JRIET a1 o ford, ST IR Taweahi gRT ffaRad SUTI 319
&1 FAUwIRY @1 75 | 39 RuwIRel § WFi & FRIEv1 S &1 Asiad 99 B Maegdhdl iR 1 9
fear T g |

R § \rIfoTe gReET
(social security in India)

DR 3T ARTH: 1929 7 HHAR! Farraon Affrad wRT 81 & el & 9Rd H FHIod el
UR® 88 | S99 =9I U BHATRAT 3R 396 URARI &1, [TTa] 19 AdTehlel & QRTH (bl JATeIRId Gee
3R o a2y I F TR 8 S R G IT AT 81 T8, AT S Bl HTae © | 1 # gy qof
STUTAT MR SRATAT STUIAT & FIY STTT—3TRT YA BT HIMASTT < BT UTAe & | 9 ST & Sr=id
ORIy WaR arel ARl § o HHATRAT B W e wR forn T 8, R 399 9 BHART wid T
S HHART 5T 1 31,1948 & Srid Amfad 2 |

A T A 1929 H Toblel™ a8 SRR gRT UG ¥ B DI Al R AT HaH Iorl T |
SAD Teblel AT I AT 5T WA=T & 19 | ST Sl AT o1 341 {997 WR Bl A {6 | fafd=
IR ARBRI §RI U UG ¥l § UdHwudl o & folg IRSBR =1 IRIfA o 31fefaH, 1961 aiiRka faean,
a1 39 vy oR fafi=1 A1 | A BAT &1 A T80T A |

T A eI, 1961 BB AR H YDA I USel IR I1C H B AHI AP D [oI¢ AlRAS B
ISR &1 fFRIF ST 8 31R I7a ol U_fl 3R SR o4 SUeTe HraTdl & | HHAR] 15 JIHT 3TeH,1948
P I AT Tl HHATRAT Bl BISHR I JTIH W, BRG], b SN RG] TAT 3T ThR
@ I TGN WA W AN BT 2 | T8 31w 50 WRERI gRT I H Ry o= | i)l &)
fopar < Foar 2 | fa9y wu I 59 Ffefgm & 3r=aid BIg ad= G e 781 8

FHHAN Iy 9T A HHART 57 91 31fefaH,1948 &1 Uil i1 wmTiTe gRen & f2a # 9gd
AUl HEH AT | I8 3d dh dddl 39 HREM! H AR AT STl FRT AT B Bl &, AL [I5Tell | =refddl
& 3R PH U HH 20 ATGHI BH P © | olfd 31d T8 T PRI §RT R—ER I B HREMI Bl
RRISH, g, RA-HTeRT 371fe, S8l 20 AT 20 ¥ 3ifed AMEHT BT HRA 8, W |l AR] fHAT 1 BT 2 | I8
9 HHATRAT TR AT BT &, [T AfcHTE a9 1,600 BRI A 64 2 |

39 e & Sria Sffel Bl M RAe IR, WY, JAISFIR H DIC &I 76T H S9@ Sallol &l Jae
IR 3R ST AHE WAl S TAT e F J B WR 398 AT BT Uo S B R B | TS afad
& IRAR 1, S 9 99 & 31l 3l 2 & UBR & STl & Jfagy ItRIAR &1 o I8 2 |
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31feTR,1985 BT T AISHT & J=Id 89 HHANI N §THT IRTATS 3R 42 SI—3RTdTe o, =9 favaRi
@1 AT 2321101 | 59 AT BT 61.80 AT HHATRIT TH GEATAT ST AT 2 |

HHIN 9fasy f[Af 1952 & FHa) afasy S e fafae Suge arfefay grT enfie sd=nRAl o
JTHTT It R B YBR B ¥ ST & | 399 o [fe qiRaRe vem &R 41 fdr | (9
oA 2 | 31 fARR, 1985 T@ SF 31X HIHR ] BISHR AN AR H 39 d 173 &N @ o {4
20 1 IEY 3MfeP A B T | T8 BT I GLARI W R T81 8Idl i1 1912 & AsdNI |fAfd
rfefer an o=l o= ST, ST HAedrT Al A e I@ar ® &R RTH 50 | & T B BRd &
qor 7! #elH f[aSTell | T8l Fefdl, & d8d Usiigpd o | RawR 1985 W I8 TSI 2,500 WU qh ATRID
I U ATl TR AT BT B |

9 MR & T Arferel &1 HH=nRAT PI &1 ST aTell Aoigy] d HeWIg W I gl 190 B Fal B8 Ffaed
@ IRIER 3T A1 S BIhl © el [ H HHAIRAT D1 & T8 Wrel RArIdi &1 Tdha) o TReTT Al
W oAt 8 1§ 3o+ 81 21 SHarRAl B WY <1 BT 8 | WRGR A 123 S & forg, R4 50 a1 3o
e afad w9 wRd 8, I8 3 gera] 8 wfiera &) faar § |

31 fegwR, 1985 & 3 & yfasy A4S Jo=1 § rerTdis & 91 1.31 Hs 2 |

I B W FEAn 1964 § e wfawy (e A9 & orvia g Su=a werral (Al zenfua @t 18
STPT IeTI IR YT U HRATHI & Joldh ITRIEHINI] AT ARTIG ATl bl [a<iI FERIAT Y& &Rl 6 |
SHBI AT AP HHAR] B STRMERINAT AT ATHGIE AfdTAT Pl [T T YT HRAT & | SHBT A9 JAd
PHARN] & ITRIEHIRAT AT AoIG AfdTAl Bl fAerdr 2, et AiY® 9a9 7o dad, AeNs 9l 31 &l
AeTaRE g & F9Y 1,000 WU I 3P T8l ¢ | Aids (e & wu d e arell 1M 1,250 ®U |
ST @ Bt 8 A €1 I I IR |WERIal & ST & Sifell © |

A feurfore feas E"RI}IQT\‘I ¥®¥ ;Employees deposit linked insurance schemeg: ATHINIH RETT
DI TP 3R AT o— TS (SUISIE foidhe SR Wh1H,1976, el wiasy (e H SH1 R 9 e
17 | T8 AIST 13,1976 | AR §8 | S99 AR, HHAN! B I B W I9& aiikd &l wfasg (e
O &R & AR Ta 3R &I ferhl, S el 9 auf & fAfe #§ A e/ & a=rex gl aerd
o IS H ofl|a &I 1,000 HUF F HH 7 B 8 | §9 AT & A=A SMEHAH JIATT 10,0006
B, s o0 FHaRI &1 BIs 3Ta™ w6l &R US|

qIRAIR® Y9 ;family pensiong: 3NENTH A9GR @ ARG g 811 W I9S IR & forg o=
3rafe T &F TR JGREAT <7 Dl gfe | 1 A19,1971 ¥ HHARI TIRARSE U A1 6 BT T8 | HHAR]
vfasr e a5 9 J1feTdl 3R HHARAT & IS & U W DI 3T HRdb UG [V &7 U b
AT & | Y geer, SR a1 o foefl BRT A e @ g B9 0R URAR &1 M qRenm @ forg
9 MR H &=h PR I HB 9N 91 BT ¢ | FIE &1 Aagar &1 fafe & fer i) uRarke uee
DI RN GATH 60 FUY A THR IEHITH 320 T UfTHIE & | §H@ AfARET 60 TR ¥ 90%UY qh AT
iRarRes Ter &1 AR ufamre < @ wiefa ft v @l 718 |

JATAINS A ;Gratuity Plang: 1972 & ATIAING AGSlg IIETIM AR 7 I=iid SR A,
e &3, I, M, Verd, Aiex yRdare UfirssTi, S, g1 qoi 317 HLRATHI § B B+ dTe] HHAR]
JATIANND & BhaR © | 5 ARTIH & <A 8] HHARI AT © | FTADT I 1 ASIgX 1,600 TUY WA
H 3ffeh 21 7 | AT & <RI U 9¥ @ HaThld & Ure 15 &9 &1 904 gaifie & w9 | &
ST 8 3R T8 AfSHTH 20 HEIM & I & a-TaR 81 ADhdl © | [I¥Y A 3 =Ief aTel Ao olg dRET]
H B A & WY 91d QT &1 909 STgdifte & wu H & S 8 | 3R 6 dHar) @1 Jifad & |
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T Y ] UaTe JraTS g A1 AiAGT AT SHIR & I AT ¥ U I I8a= 2 (Al & a1 I8 3fefs
I S Iferd 8T HRe |

PBTH BT 970 AR HSATT: BRETHT H BIH DI 2 Yhae! Iffefad, 1948 gRT Fafid @1 it © | 59 srfefas
& AR W SHBI & foly Fwre H 48 € w19 & oy (Mf¥ad 2 va &l 1 sRa™ 4 1497 |
P Y B gedi DI B W I DI AR © | AT & =1 I, ATIH 8, GRE, TR AT B0l
{1 & ATH AS A = 8, R urerd Arfeldl b1 37U+ HRaF § HRA1 gsdl & | 59 dREF H
30 ¥ 3ffeh AlZAAT S HP B B! &, g8l Sdb dedi D [ a1 Y81 DI AT BRI TSl © |

37T PRETE H 150 ¥ 3fedh AT B B &, T8l BRE B AllD] DI b 1Y A3F—{d, [A5mH—8
TAT |IST & [T HHRI DI AT BRAT USell @ | 579 BRG] H 2509 31eeh Al B R o, I8l i
% forg aeds Jlagsi F Jad HUSHl Bl |l el I8 BRIl TSl © | [59 SR@H H 500 AT §894
31feh HHAR B FRA B S8 HeAT0T ISR @l I HA1 mawads & | 2 f3dwR,1986 B Arda]
H qhag] eleTg 9, 1986 ULl o 11 foTd §RT 1948 & Uhdg| Uac H AT dRd STH—FRE Bl
LRI P AR e PHeT B QAT TAT 8 | W S1EIH,1952, T HoTgR e, 1951, 8181 3R RTR
HHAR] SRR D1 Wi SMETIH,1996, 31 HAoTgR AT IR I 2Afef11,1970, Aex gRaE HHAR]
arfefred, 1961 3MfE & St @l iR IR & wHaTRal & forg f gfagt vem @1 78 2|

DIIAT I, I8 ITID, AT 3R, AT —U@RR 3R SIAMIZE WHI AR ST ITNT H BRI =1 a7l STHD]
& oIy afmar, RIfeear /AR SR =T HeAT0] Jaey PRI A1eR IR U& R & o7y Ardies
;peroidicalg HeaTol e &1 Foid fHam 737 2 |

M & foly &R 3rye FRIfd IR ol AT Yoib IR ISR ATl R HISI 3Rh Fid & HHT Yo
R JUGR, ARG TU TR ] IATGH Yob 3R AB—qAwD ST TIF 3R AT TAT 3 HREH! H
ST BF dTel FAT-UeR AR SIATISE & SUTEH UR SRR TR UT Dl ST 2 | AT ST HDT D1 dedroT
e & fory &R GIR I R T Yo R IUH B U B Sl 6] @ |

g rfefrm s A wenfud @1 712 8, 39 UPR § o8 3-%h W 3R AN 3G GF S S B
IURR IMETH,1976 I8 3T WTH, HIFIST 3R W AT ¥ IIH W 579 B0 AfTIH, 1976, 7T
R 3R SIHTgE WH 319 ool fAfe srfeftm, 1977 e @ 99 swoarv fAfe srfeftam sye @
9 HegTor A 1fefad, 1946 3R ST FHART Heav SUGR FeNeAg AefTIH,1981 |

TR JOIGR: I HOIGR STEIH, 1951 H IR ASIGRI & HedTvl ol Tl § B B+ Bl el Bl
e Bx o1 wraee € | Sifefraw Yo ARBRI gR1 b Siren & | @iy sifefrgw @1 1951 § uiike fban
TRAT 1,0k I8 1319, 1954 I AN fbar 1 | d A1 dael a8l afgess ar fhd 1Y 1, aiR fhar
RERT & AR] [ ST Fehdl o | A T TRBRI - 319 HATAI & (32N DT ATARVT B §Y TTA—3AIT
BIA &1 A0 RIdwR,1955 4 31,1959 Td &I (e & IR b |

AT HOTGR 3TE1H,1951 & BRI @ QRTF 3Hd Bl T8 BiSAIsdl DI §R B & oy qofm srefs
BT &F qeT B (oY AOIGR,elETg (96,1981 HAG §IRT UTRT [HaT 717 3R $ 26 SI1aR1, 1982 I AT
X e |

I8 ST T 3R HIHR Bl BISDHR QX WIRA H AR & AT S A= U HHKT AT, BTID], RGS, RIThI]
3R T ST 1T B S Ui 2aeaR AT Mfeds & Fuhel @ & 3R R 15 a7 o1fess 51f7a o gU B |
750 ®UY T HIRID da- U el Afid 59 ARFH & 3raid od 8 | fefdg § 31g qrm=i & e
GSTIehRUT BT YT & | AR 7RI @ STvaid, TR aRTH1 #H AoTgR] AR S+a URART i UH 9w A fddai
% forg, ST b arex 9/ $Ral & UR=] aRTA H R84 Bl AU $281 fIRad WU A Udhe dR b o 93K
5 6 TS B A TR g 81, (AT I B ERAT B BT UGG © | IR H AogR] & oIy STt
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3R ATV BT | AT HRAT T & | B NI H HOIGRI & Fedl DI Rl & forg merfies wpal
DI Al FRAT B | T Al DI FeIAT | {B IEHN H AHIID SRIbAl oidi—RIaTg, f[a1g 3R SRl a4
&1 A1 ufRieror faan e g | J8l AR @1 glagy « g&e @1 Sl © |
R § HHAN J9+¢/9199 G917 Yo BT f[Jbr
(evolution of human resource management in india)

R § A9 1T Jae & fABT BT 317 HUST Self & Slad] U9 IRGRI 8%erd I Siral & | HRd
H 39 JuTell & faerT &1 %4 99y wu 9 gl fGvay( @ ¢ usdl 8311 | I8l A AIET Jae Bl
fawrT siffel & fory HeavreR Hrf & forg 7 Brax RIeraa G grievance redressalg, ¥d! YTl
R R B3 AT Pl HH B dAT AAS T Bl oA & (o1 g1 | AIRARI A HATE
RESIE] ;indian institute of human resource management< P ATHR— fﬁs—cng( 3 ggel, SC ST ¥ Jg
AT 91 ol fh ARER AEIRIG D BT ATALAT DR, SHDT RIET0] BT, TUS ST, FoIgel Fabral ail
T $TBT a1 I hTed <1 97 | UK: 98 X8 & oy Hebra HY faar o= o Jen SRS & I8 QT
B W1 a1 o, fhg I8 UvTell & Gl T e TRERIR | 99 off | Aogdl § 991 —9<! e
AER FARRAE D 3201 H IR &l il AT TAT 39 FaRAT H 51 DI (BT g @1 g ur< a1 o7 [S10
T40 fegaol oY JreTerdr | ISl 19 ST ;royal labour commission) = 3o RIqweTReT § Heaver QQT;jObG:I‘@r
&1 INed, D o Fgfaa, gma, oM AfeR) @ Fgfad den o1 sm—dweamt ot & fawg # @ of |

19209 ST Dl HIRIAT & AT SABT [ABRT BRI D A 7 $T9 T Bl U 737 AT TeR b | erer
D! e fAfcer st dRURTEM, T8I fAeq onfe 1 314 st @ Frgfad &= ol off | 9513 airenfis
fare gHsiar SH%IERP{ 1934 & I8 9 BT IAfEHRT ;labour welfare officer) ﬁi’gaﬁ fa foar ™ |
1941 ¥ YRA WGR 7 Fueliy o F=1a= gairn RoraH SRaR, e den il & afait | gu
9 G Pl ST AT 1 BIA AN BRI, ATeRIh Fay & FHEA @ oY dwh g Yolell & 401
BT AT 3NENND AT H AATEHR YTl BT fABRT BT o7 |

AR H A T Jae & [Adb B i agd O R8T 8 | HRNTed R S1fe, 1948 1 8R149G
@ AR W&l UR 50 AT 399 Aeh  SfHE BRI B 8 | T8 IR 31H HSAU AHRI ;labour welfare
officer) @ fgfaa a1fard 2 | 31 R @A @1fefam, 1952 @ eR1s8g & SR 5 @M # 500 1fd®
P BRI 8 dAT I 519 S1fef9H, 1951 ;Plantation Labour Act,1951€® 3T=I7d 300 IT SN 37fedh i
FR YA © g8 TR S FHedm AfeR) @ fFgfaa srard o & 18 7 |

MIRA | HIFG AT U @ fddRT & T4 # the Indian Institute of Human Resource Management (now
National Institute of Human Resource Management) = P8 & YR H A\ ST Jae & doil | f[Ia6

BT 5 US| IAN & IATGD] T WIBR] BRIET & ARACIT TISA] BT 2 Sl [Gwag( & $B T8I sl
qorm J( b SR AlhY & | I8 Il & [ 9RA H Ad FATE Jae B [P SRGRT Sl B
o =1 B Rrerad FH1g= do siffe] &) A<l gorell &1 aRerd a3 & forg gan | ofrenfie ww rftmr)
& F9 H IHT BB URY FAEH YA H 9RT o |1 AT SIS Bl AHAM & oIy Tt HAT A7 | 57
BRI sl b1 o Tor fIeaasia | Al @ fdbw] a<id § 98 Yawehi Y Yolve BIdl o |
HIRA ¥ A9 G Ja€ &) W § wdae
(Impendiments to the Progress of Human Resource Management in india)

URT | B WIRA H Yaee T1 Yaweb g YoTell SUferd el | 19 4 Iare] § Jaeebly Jomell QX1 TRE URER
ofT | WG B & YaEbId S BT AId AT STl 8T | T B A=Y HIUETS DI AUET AT AT Jae
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BT &3 U 8T | TS & ald | HIFd GI1ET Jawe Bl 9 dl Sferd W= far a7 8 3iik 9 8 S
T T AT BT WIpR fhar T 2 |

A9 1T Uae & [Jara | FafailRad gq@ SRl 9166 3B & |

1. ¥RT H P BT gari Hqﬂ%[ (migratory character of indian labouures)

2. WRAN #fA% F9 AT A9, YA A< 61 3T, IISTidd 99T, A, F9—HCTd & BRUG A36
TE B

3. A9 §HIET g9 & U e |

4. 3l Y FRTERT IR HHATRAT & o T Uqd a1 (Master and Servant) P faaReRT faeq = B |

5. ¥l 91 SiTENe fdare @ senall # e d 51f¥e fguefia— faeme—famsl gIRT Tl 1 6 <1
Fraven ¥ favard @ B |

6. #H® T BT gfeHIvl ol I A1 AHIT— Uawedh & Ul AEHd ol © |

7. 3 ¥l A I Yawe ATAAH TAT ARTHTRIEl Jadhi DI U+ MR ATHINT 81 B bl |

ARA H A9 e ga+¢ &1 Hfasy
(Future of Human Resource Management in India)

ISy H{ IR AT gae & &= | <ol | bl AT, AHINIG a1 ARpadh Rl Bl 3T Bl
ST Ahl B | ST IATE @ URFIRTTT Y6+ jtraditional managements FSTTH WTHT 3R S fAdvedd T
ga-e &1 foig ufear ;decision making processg # |1 oid & | AR¥fd ©u & wfosy § uviar e
;f%f%ﬁ,qféﬁ%a TAT Ug=eh Y ST G dTellg &ITH g0 BT IR 0T ufehar § UeaR uee ;professional
Management® &I Hg<dqol w1 BT | S UHR AR gfasdl iR 99y e {3 Sme iR At
& 1T qAT Afeh STUT 219 TRl T Ad8R B fIRERT trends of the behavioural school) PR X
b RI( BT | I8 Aa URac WIRd & A A —Haw & [Jbr qoI Wi & o7 sranet ardraRvl 3¢
BT | aReReey fferRad uRade ATHg ST —Yawd] & Bl ®f 701 BY J&T™ BN |

1. feradia fFaeE & 9Fa gusT-nawe o qﬁ'ﬁ[}’f AT (greater involvement in devolping
planning): YIS H AT AT Yaeh dacl AT A GAIET HaAT3H BT URTHS - BB UL
JHfep fAPTAYYl BRI B AT BT | 59 Gie A IABT TRAT B AR RIS H ATGIdH W9 A
I o1 BT | 3TTff e ATATTR ToI ot aRads el & rvaRe aRRIfRT BT |t ywrfad &
2 3R 39 gTH] B Tolald] IRWRS A= Bl & | 59 AW 7 A1g HA1ST Uae Pl adald 8¢ o
FIAT & Yd T ST B U (BT 51 Fevall 2 | AIFG A1 Yaweh Dl G qAT (=1 AT
DI AT & YT T (research) Td FRITST H ST 8111 | SHS STARGT IHDI Ugel I 37eh IcaTa
AT UX Il (More cost-conciouss) e 81N |

2. Hg 4T faal § gRads (Change in personal policiess): T0a™ 3 9RT # S1fferd ord &=+
qrel HHATRAT BT o H R wHary avf & gurd # af{ g8 8 | 399 gany farfta Aifoat #
BB GRIT 31 AT & | sy § oy 910 F99 39 URac= Bl €919 H g1 817 |

3. WeIfa @ |idl # 9Racdd (Change in source of manpower): I0HA ¥ ASTHEIS a7, AT
S 2 ST & ST Dl GRGR SId 11871 T ISR & IR USTH R V8! 8 | 3oy vfasy |
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I8 T SRR DI W BT Agwaqul A BT | TRVIFRGHY HAD HIG Bl ST DI ATSTT g1
T 9 HE<dqUl AId Bl |l €I H @A 8 |

4.  sff@i B QORI Tf3reqor (Re-training of workers): g § NI A dh-a! gRadd vd faer
B 3I$ 7 BT (job) BT Ufd & oIy 3MaTaS: BIered, U], ITREIT B MAHAT Bl 9] a1
2 | IRARERY Y T HRIRd BRIRG SIADT B G: UL 71 DI 1aqeh 2 |

5. RGN §W&Y § Jf (increasing government role): Iy # i vd Ardwifa wearor srdmHi
& 919 AART W Sffeh THIY BT MaeIHAT B | S ST BT MaeId w0 F IRGRT T
BT ATaoT~e 218, UfRIeTor Ug ISR BT FHH HR=T 8197 |

6. SIS @R U4 gran HRIHA TR AfeH g (Greater importance to occupational health
and safety programmes): GGII T41d & HIRYT 37 dTel THT H TAD HSH B YXI ARg AMAI
o= va sl &) BRiemar & e (research) & YRT A9 IST U SMHGT B amaariies I A
GREAT AT WY T IUTl & Ul 37 SIRRedh 141 BT |

7. WO G9Ee @ 9HEN R Afed 9 (Greater importance to solving the human problems):
I § A9 A1 Uaweh] B AR WY | GeH & [Adr & fore yaifaeiie faurt R eae <=
BT | I8 foaR uRady ufthar & wwafa B | ad9= # srfewier IR s1f8d ienfiie yormelt sifed
AT DI YRT B & ST el B | FHI DI UTaw<], R, T eR TR $H—faurar fdaerygof
ST @1 goren), srefaara e fafe ga fra=or St fo sngfe srd— gormell & forg smawass &,
BT HORAT W ITeA o] B 8 |

8. U HRI—IID WUl (Better job-evaluation system): ST @ 32 IcqTGA &9l 3 Jf{ iR
I JTHTH] B dre T AT BHRAT B TAT S5 A1 FHY bl g8a¥ 9191 811 | 59 TBR AT
& BT ATHA DI YUTerdl Bl 3ffed THATd Yd S8R a1 81 |

31 H IE BBl Sl ADdl & b WIRA H AId AAET Yae D &3 H DIy MERYI YR Pl AT T8
2 | 31fUg SWRIGd uRad+l | A AT —Uawedh B Tiasl gd eieddi § gi( o/aea Gw1ad 8 | 9Rd |
ATd A1 gawe BT 9fas Isoidd & |

HEwaqol ue

(Important Questions)

1. 3% ArAIfe T & T Jad o2 IR H d BBl ddb SUAE 87 gSdIdll & YT P G B
SURI G |

what are the indicies of good industrial relatios? Analyse those available in india and indiacate mea-

sures to reduce the incidence of strike-

2. A A= a1 &1 v BT [T IUART $H—Ye fdaral &1 st A a1 S 2 |

Discuss the various methods which can be employed in resolving labour&management disputes-

3. el faare rfefaH, 1956 | 3iEnfie srel @l Muer & forg o Rel ffegae @aven &1
Taed o T B, D! ATAIAHD FHIET BT |

Examine critically the three tire-system of labour tribunals as provided by the industrial disputes
act, 1956
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e Tr I AT I 27 e T &l HRd &= arell a1di 92 &3 &1 fada= STy |

Define the meaning of Industrial Relation? Discuss the scope factors and detemining the Industrial
Relations-

aRd ¥ Rreraa G a1 7RI A1 el & A% va acdE Rfa &1 @&y 9 quie STy |

Discuss briefly the evolution and present position of grievance handling machinery or procedure
in India-

3ireifie e & R d i i a9 I H 759 B AT 61 R gRRf>l J quid
BT |

Adjudge the role of the State in regulating Industrial Relations and maintaining industrial harmony
with special reference to Indian conditions.

AR H SR Fawe aeel & &9 9d18y |

What are the main features of Industrial Relations machinery in India.



